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6

1

Bcero 3a4eTHbIX efuHULY
(KpeauTtoB)

Bcero yacos

180

Bcero 3aHSATUI B KOHTAKTHOM
thopme, yac.

96

JNekumm, yac.

MpakTnyeckune 3aHATUA, Yac.

90

NabopaTtopHble 3aHATUA, Yac.

13 HNX B aKTVUBHOIA 1
VHTEPaKTMBHOI (hopMe, Yac.

80

ATTECTaums, yac.

KoHcynbTaumm, vac.

10

CamocTonaTenibHasa paboTa, yac.

84

11

Buabl camocTosATeNbHOM paboThl
(KypcoBoi1 NPOeKT, KypcoBas
paboTa, PI'3, NoAroToBKa K
KOHTPO/bHOW paboTe)

12
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Paboyas nporpammMa cocTas/ieHa Ha OCHOBaHMM (PefepaibHOro rocyAapCTBEHHOrO 06pa3oBaTe/lbHOro
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®IOC BBeaeH B aelicTere nprkasom Ne940 ot 07.08.2014 r. , gaTa yTBepXaeHus: 25.08.2014 r.

MecTo AMcuMnAnHBI B CTPYKTYpe y4ebHoro nnaHa: bnok 1, BapuatmsHas

Paboyas nporpamma paspaboTaHa Ha OCHOBE KOMMETEHTHOCTHOM MOAENN BbINYCKHUKA MO HanpaBfeHNIO
(cneumansHocTh): 45.03.02 JIMHIBUCTMKA
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Mporpammy paspaboTan:
cTapwuii npenogasaTens, BuHHuK E. B.
3aBepfytoLnii kadeapoi:

[OLEHT, K.Nn.H. MenexnHa E. A.

OTBETCTBEHHbI 32 06pa30BaTe/bHYI0 NPOrpamMmy:

3aBefytowmii Kadeapoin MenexmHa E. A.



1. BHelUHwWe TpeboBaHuSA
Tabnuua 1.1

Komnemenyua @IOC: OK.7 Biajgenne KyJIbTYpPoil MBIIILIIEHHSI, CIIOCOOHOCTH K AHATH3Y, 00001IIeHHI0
AH(popMANIN, TIOCTAHOBKE eIl H BBIGOPY MyTeil UX JOCTIREHHS, BIAIEET KYIbTYPOil YCTHOH 1 MHCHMEHHOI
pedl; @ 4acHmu c1eOVIoOmUX pe3yabmanoes oGyenusn:

32. 3HaTb OCOBEHHOCTU [1€/I0BOrO OBLLEHNS HA PYCCKOM U MHOCTPAHHOM 5i3blKax

y3. YMETb SIOrMYECKW BEPHO, apryMEHTUPOBAHO U ICHO CTPOUTb YCTHYIO M MUCbMEHHYIO peYb B chepe
NpogecCUOHaILHOW AeATEIbHOCTU Ha PYCCKOM M MHOCTPAHHOM $i3bIKe
Komnemenyun ®@I'OC: OK.8 cnioco0HOCTh NPUMEHSITH METO/IbI H CPE/ICTBA O3HAHNS, 00YIeHHS H
CAMOKOHTPOJISI /TSI CBOET0 HHTE/ICKTYATHHOT0 PA3BUTHS, IOBBINICHUSI KYJIbTYPHOT'O YPOBHSI,
npodeccHOHATBLHOH KOMIIETeHIINH, COXPAHEHHSI CBOEr'0 30POBHSI, HPABCTBEHHOT0 N (PH3HIECKOro
€aMOCOBEPIICHCTBOBAHNS; ¢ YACHIU CNEOVIONIUX Pe3VIbHIAO08 00yYeHusn:

yl. YMEET apryMeHTMPOBaHO BbICTpaMBaTb AOKa3aTeNbCTBA, JIOTMKY NOHUMaHUA aKTyallbHbIX
NPOoEeCCUOHAIbHBIX 1 HPAaBCTBEHHbLIX MPO6IeM
Komnemenyua @IOC: OIIK.10 cnocoGHOCTH HCOIB30BATH YTHKETHBIE (POPMY.IHI B YCTHOI U IIMCHLMEHHOI
KOMMYHUKAIAI; ¢ YaCHIU CAEOVION{UX Pe3yabmamos o0y4enusn:

31. 3HaeT HOpMbI Ae/I0BOI NUCbMEHHO 1 YCTHOM peyn

Komnemenyun @I0OC: OIIK.18 cnioco0HOCTH OPHEHTHPOBATHCH HA PhIHKE TPYAA U 3AHSATOCTH B YACTH,
Kacalomelics cBoeii npodeccHoHATLHOMN IeATeIbHOCTH, BJIAJeHIe HABBIKAMH K3 CTCHINHATHLHOI
KOMIIeTeHIHN (M3y"eHne PhIHKA TPYAA, COCTABJIEHIE Pe3loMe, TPoBeleHne co0ece/l0BAHNSI N TIEPETOBOPOB ¢
NOTEeHIHAILHBIM padoToaTe/IeM; ¢ 4acHu C1e0VION{UX Pe3yabmanmoe ooy ueHun:

32. 3HaeT NpaBW/a HaNycaHWs Pe3toMe N METOAMKY NPOBEAEHNS CO6ECel0BaHNS

Komnemenyun @I 0C: I1K.24 cnioco0HOCTH BHIABATATH TNNOTE3bI H MOC/I€10BATETHHO Pa3BUBATH
ApPryMeHTAIMIO B HX 3AlILUTY; ¢ 4aACHIU CJIEOVIOMUX PE3YIbmamoe 00yueHun:

y1. yMeeT BblABUraTb IMNOTE3bl M apryMeHTUPOBAHHO OCYLLECTBASATL MX 3aLLUTY

Komnemenyun ®@IOC: 11K.8 Biajenne MeToaHKoil HOAr0TOBKA K BLINOJTHEHIIO IepeB oA, BRIIOYasl NOUCK
nHpopMANNN B CHIPABOYHOI, cTIENHAILHOM JUTEpaType H KOMIBIOTEPHBIX CETX; ¢ HacHu C1e0VIouUX
pe3yasmanmos ooyueHun:

32. YMeeT paboTaTh CO C/I0BAPHBIMU CTATbsIMU [1/1s MOMCKA COOTBETCTBYIOLLMX 3HAYEHWIA ClI0Ba

2. TpeboBaHua HI'TY K pesynbTataMm 0CBOEHUS ANCLUMIINHDI

Tabnuua 2.1
Pe3ynbTaTbl N3y4eHUA ANCUUNINHBI MO YPOBHAM OCBOEHUSA (MMETb dopMbl OpraHmsaLnm
npeacTaB/ieHWe, 3HaTb, YMeTb, BNajeTb) 3aHATUI

[lenoBoe 06LLeHNe Ha NEPBOM MHOCTPAHHOM Si3bIKe

OK.7.32 3HaTb 0COGEHHOCTM [€/10BOr0 OBLLIEHNS HA PYCCKOM Y MHOCTPAaHHOM Ai3bIKax

1o Pas3IMIHBIX aClleKTax | npo6neMax BejieHUST OM3Heca npaKqueCKme 3aHATUS;
CamocToaTenbHast paboTta
2.0 BIHSTHUA KYJBTYPHBIX ocobeHHOCTEM Ha BeJlcHHe OM3HEca |'|pa|('|'|/|l_|ec|(|/|e 3aHATUS;

CamocToaTenbHast paboTta

3.HOHMMATH HAIOTMMECKYIO M MOHOJIOTHMECKYIO Petb B cepe AernoBoro oOIeHus | [pakTUYECKe 3aHATUS;
CamocToaTefibHas paboTa

OK.7.y3 yMeTb NI0rMYecKn BePHO, apryMeHTUPOBAHO U AICHO CTPOUTb YCTHYHO U MUCbMEHHYHO
peyb B chepe NpothecCUoHaNbHOM AeATENbHOCTM Ha PYCCKOM Y MHOCTPaHHOM S3bIKe

4.nmexcuky mnpodeccronanbaol chepst B oobeme 1500-1700 mekcHueckux eIuHuIl MpaKTUYecKme 3aHATUS;
CamocToaTenbHast paboTta

5.1excuko-rpaMMaTHYECKHE SBICHUS XapaKTepHBbIe IS AeIOBOTO HHOCTPAHHOTO MpaKTUYECKME 3aHATUS;

T3BIKA CamocTosTenbHast paboTa

6.BecTH 6CCGI[y Ha TEMBI cd)epm ACIIOBOI'O OGDIEHI/IS{ |_|paKT|/|LIECK|/|e 3aHﬂT|/IF|;
CamocTosTenbHas paboTa

7.1enaTh Ipe3eHTaliin MpaKTNYecKme 3aHATUS;

CamocToaTefibHas paboTa




OK.8.y1 ymeeT apryMeHTUPOBaHO BbICTpaMBaTh A0Ka3aTeNbCTBA, IOrMKY NOHUMaHUS

aKTyas/lbHbIX NPOeccroHanbHbIX 1 HPABCTBEHHbLIX MPO6/ieM

8.ocobernocTH yHOTpeGHBHHSI CB06OJIHBIX " YCT()ﬁqHBBIX CIIOBOCOYETAHUM B
cd)epe OG]IIBHI/ISI Ha AEJIOBOM WHOCTPAHHOM S3BIKE

MpakKTuyeckune 3aHATUS;
CamocTosaTenbHast pabota

9.ynoTpeOIsITh N3yUeHHbIE JIEKCUKO-TpaMMaTHIECKAE CTPYKTYPHI B
KOMMYHHUKaTHBHBIX CHTYalISIX (TlepeToBopax, AeTOBBIX BCTpedax U T. A.)

MpaKTUYecKme 3aHATUS;
CamocToaTenbHast paboTta

10.1aBEIKaMU TPOBEISHUS IPE3EHTATITIH

MpaKTNyecKne 3aHATUS;
CamocToaTenbHast paboTta

MK.8.32 ¥YMeeT paboTaTb CO C/I0BAPHbIMU CTaTbAMM A1 MOMCKa COOTBETCTBYOLLMX

3Ha4yeHU cnoBa

11.paboTaTh ¢ MOHO-, OMIMHIBAaILHEIME CIIOBAapSIMU, CIIPABOYHOM JTHTEpaTypol

MpaKTUYecKme 3aHATUS;
CamocToaTenbHast paboTta

OlnkK.10.31 3HaeT HOPMbI Ae10BOM MUCLMEHHOW U YCTHOWM peyn

12.0 KaHpaX IMUCbMEHHBIX HpOI/ISBt‘/lIeHI/II“I ACIOBOIO HHOCTPAaHHOTO A3bIKa

MpaKTuyeckune 3aHATUS;
CamocTosaTenbHast paboTta

13.0 IIpaBuiiax JICJIOBOIO 5TUKETA

MpaKTUYecKme 3aHATUS;
CamocToaTenbHast pabota

14.cTpyxrypy cooOmennit, ToKIa 0B, IPEe3eHTAIUN 1 Jp. MHCEMEHHBIX
[Ipou3Be IeHUH

MpaKTNyecKne 3aHATUS;
CamocToaTenbHast paboTta

OrlMK.18.32 3HaeT npaBuia HanMcaHus pestome N MeTOAMKY NPOBeAeHUA cobecefoBaHNA

15.HaBBIKAMHE IPAKTUYECKOrO UCIONIB30BaHUS OOIIEYIOTpeOUTENIBHOR 1
TEePMHUHOIOTHIECKON JIeKCHKH, oOecTIeTnBaroelf yCTHYIO KOMMYHHKAITHIO B
npodeccuoHaILHON cpeie

MpakTuyeckme 3aHATUS;
CamocTosTenbHas paboTa

16.11paBmIIa cOCTaBICHMSI KOPPECTIOHICHIINE B paMKaX H3yHTaeMoro Marepuaia

MpaKTNyecKne 3aHATUS;
CamocToaTenbHast paboTta

MK.24.y1 ymeeT BblABUraTb rMNoTesbl N apryMeHTUPOBaHHO OCYLLECTBNATL UX 3aLUTY

17 HaBBIKaMU YHOTPeOICHNS TEKCHKO-TPaMMaTHISCKUX CTPYKTYD,
obecieTnBaOmMuX MpodeccHoHaIbHOE O0IeHHE

MpaKTNyecKne 3aHATUS;
CamocToaTenbHast paboTta

3. CofiepykaHuie 1 CTPYKTypa y4e6HOi AUCUMNANHbI

Tabnuua 3.1
CcCblIKM Ha
< | AKTUBHbIle
TeMbl NPaKTUYECKUX 3aHATUN Yachbl pesynbTaThl YyebHada aesaTeNlbHOCTb
(popmbl, yac, 06y4eHus

CemecTp: 6

AvpaKTnyeckas eguHMLA: TeKCUYECKMe eUHNLLbI, FPaMMaTUYeCcKMe HaBbIKW, OCHOBHbIE
rpammaTnyecKume SIBIeHNS!, NpaBuia PeveBoro aTMKeTa, Auanormyeckas U MOHO/IOrnYeckas peyb ¢
MCNOMb30BaHMEM NTIEKCUKO-TPaMMaTUYECKMX CPEACTB B KOMMYHUKATUBHbBIX CUTyaLUsiX, MOHMMaHWe
AVaNorNYeckoli U MOHOIOrMYEeCKOl peun B cepe e/10BOro 06LLEHNS, YTeHMe, MUCbMO
(KOMMYHUKaTUBHO-HaNpaB/ieHHOe 06yYeHMe YeTbIPeM BMAAM PEYEBON AeATENbHOCTU: YTEHUIO,

rOBOPEHNIO, ayAMPOBaHUIO, NMUCbMY)




1. Brands

- reasons for liking and disliking
brands

- brand management

- why we need brands

- the secret of a really successful
brand

- how to help a company with its
branding

- outsourcing production
Language Review:

- Present Simple, Present
Continuous

Skills

Taking part in meetings

- types of meeting

- the role of the chairperson

- opening the meeting

- inviting people to speak

- making your point

- agreeing and disagreeing

- discussion techniques

Writing

- agendas

- action minutes

- action plan

15

15

11, 12, 13, 15,
16, 17, 2, 3, 4,
56,89

3HaKOMCTBO C HOBbIM
NEKCUYECKMM MaTeprasiom
(cnoBamm 1 BbIpXXEHMAMM NO
Teme mMoayns), 0TpaboTka
NEKCUYECKOro MaTepuana B
YNPaXHEHNAX, HanpaBAeHHbIX
Ha ero 3akpenneHue, n
COOCTBEHHbIX BbICKa3bIBaHWSIX,
nocrefytoLas aKTMBm3aLms
NEKCUYECKOro MaTepuaia B peun
yepes 06CyX/eHVe B napax unm
MUKPOrpynnax; NnpocayLumnsaHmne
ayTeHTUYHbIX MaTepuanos;
pasBUTVE C/TyXOBbIX HABbIKOB C
LIeNbIo MoNyYeHMs HopMaLmu,
poneBas Urpa B nNapax ¢ Oropoun
Ha NIeKCUKY ayamomatepuana;
YTeHVe ayTeHTUYHOro TeKcTa no
TeMe MOAyNS, BbINOSHEHNE
yNpaXHEeHWA Ha NMPOBEPKY
MOHVMMaHWS MPOYMTAHHOTO,
Bbl€NEHNE OCHOBHbIX
CTPYKTYPHbIX 1 CMbICNIOBbIX
3/1EMEHTOB TEKCTa,
MOHO/I0MMYeCKoe BbICKa3blBaHWe
C OMOpOiA Ha caenaHHble
3aMeTKM 1 C UCMO/b30BaHUEM
aKTVBHOM NEKCUKW TEKCTa;
MOBTOP rPamMmMaTNyecKoro
maTepuana 1 BbINOHEHWE
ynpaxXHeHW Ha 6a3e aKTUBHOIA
NEKCVKK; COCTaBNeHNE
AVanoros, cUTyauuii ons
0TPaboTKN NPeANOXEHHbIX
NEKCUKO-TpammMaTnyecKmx
CTPYKTYP, UCNO/b30BaHNE UX B
PONEBbIX CUTYaLMSAX-Ananorax;
paboTa B rpynnax Haj
PeLLIEHEM MOCTaB/EHHOA
npo6nembl N0 TeMe MOAYNS;
npoBepoyHas paboTa no Teme




2. Advertising

- good and bad advertisements

- advertising media and methods of
advertising

- successful advertising

- planning an advertising campaign
Language Review:

- articles

Skills

Presentations

- types of presentation

- preparation and introduction

- main part

- closing and questions

Writing

- power point presentation

15

15

3HaKOMCTBO C HOBbIM
NEKCUYECKMM MaTeprasiom
(cnoBamu 1 BbIpaXXEHUAMU NO
Teme moayns), 0TpaboTka
NEKCUYECKOro MaTepuana B
yNpaXXHEeHUsAX, Harnpas/1eHHbIX
Ha ero 3akpernseHue, 1
COOCTBEHHBIX BbICKa3bIBaHMSX,
nocnefytoLas aKTmBm3aLms
NEKCUYECKOro MaTepuaia B peun
yepes 06CyXaeHVe B napax um
MUKpOrpynnax; NpocnyLnBaHme
ayTEHTWUYHbIX MaTepUasos;
pa3BUTHE C/yXOBbIX HABbIKOB C
LLe/Ibto MONYyYeHMs HopMaLmu,
poneBas Urpa B Napax ¢ Onopo
Ha NIEKCUKY ayamomatepuana;
YTeHVe ayTEeHTUYHOro TeKCTa Mo
TeMe MOJYNA, BbINO/IHEHNE
YNPaXXHEHWI Ha NPOBEPKY
NOHUMaHWS NPOYUTAHHOTO,
BblZjeNIeH/ e OCHOBHbIX
CTPYKTYPHBIX U CMbIC/I0BbIX
3/1EMEHTOB TEKCTa,
MOHO/I0rMYeCKOe BbICKa3blBaHWe
C OMOpOI Ha caenaHHble
3aMeTKM 1 C UCMO/b30BaHUEM
aKTWBHOW NTEKCUKMN TEKCTE;
MOBTOP rPamMMaTNyecKoro
maTepuana v BbINO/HEHWe
ynpaxXHeHuli Ha 6a3e akTUBHOM
NEKCVIKW; COCTaBNEHNE
ANanoros, CUTyaUuia ans
0TpaboTKM NPeaNOXeHHbIX
NEKCUKO-TpamMmMaTnyecKnx
CTPYKTYP, UCNO/Ib30BaHNE UX B
POMEBbIX CUTYyaUUAX-AMaorax;
paboTa B rpynnax Haf
peLleHVeM NoCTaB/IEHHOM
npo6emMbl N0 TeMe MOLYNS;
npoBepoYHas paboTa No Teme




3. Employment

- factors which are important for
getting a job

- recruitment process

- retaining good staff

- headhunting

Language Review:

- indirect questions and statements
Skills

Jobs and People

- ways of working

- applying for a job

- problems at work

Writing

- CV and letter of application

3HaKOMCTBO C HOBbIM
NEKCUYECKMM MaTeprasiom
(cnoBamu 1 BbIpaXXEHUAMU NO
Teme moayns), 0TpaboTka
NEKCUYECKOro MaTepuana B
yNpaXXHEeHUsAX, Harnpas/1eHHbIX
Ha ero 3akpernseHue, 1
COOCTBEHHBIX BbICKa3bIBaHMSX,
nocnefytoLas aKTmBm3aLms
NEKCUYECKOro MaTepuaia B peun
yepes 06CyXaeHVe B napax um
MUKpOrpynnax; NpocnyLnBaHme
ayTEHTWUYHbIX MaTepUasos;
pa3BUTHE C/yXOBbIX HABbIKOB C
LLe/Ibto MONYyYeHMs HopMaLmu,
poneBas Urpa B Napax ¢ Onopo
Ha NIEKCUKY ayamomatepuana;
YTeHVe ayTEeHTUYHOro TeKCTa Mo
TeMe MOJYNA, BbINO/IHEHNE
YNPaXXHEHWI Ha NPOBEPKY
NOHUMaHWS NPOYUTAHHOTO,
BblZjeNIeH/ e OCHOBHbIX
CTPYKTYPHBIX U CMbIC/I0BbIX
3/1EMEHTOB TEKCTa,
MOHO/I0rMYeCKOe BbICKa3blBaHWe
C OMOpOI Ha caenaHHble
3aMeTKM 1 C UCMO/b30BaHUEM
aKTWBHOW NTEKCUKMN TEKCTE;
MOBTOP rPamMMaTNyecKoro
maTepuana v BbINO/HEHWe
ynpaxXHeHuli Ha 6a3e akTUBHOM
NEKCVIKW; COCTaBNEHNE
ANanoros, CUTyaUuia ans
0TpaboTKM NPeaNOXeHHbIX
NEKCUKO-TpamMmMaTnyecKnx
CTPYKTYP, UCNO/Ib30BaHNE UX B
POMEBbIX CUTYyaUUAX-AMaorax;
paboTa B rpynnax Haf
peLleHVeM NoCTaB/IEHHOM
npo6emMbl N0 TeMe MOLYNS;
npoBepoYHas paboTa No Teme




4. Organisation

- company structure

- good and bad qualities of an
rganization

- a successful rganization

- how to analyse the character of a
business

- why businesses change their
rganization

- the ways successful companies
tend to be similar in

Language Review:

- noun combinations

Skills

Telephoning, Faxes, and Emails
- voicemail

- giving and taking massages

- making arrangements

- sending and receiving faxes

- email expressions and
abbreviations

Writing

- messages

- faxes

- letters

- emails

12

15

1,11, 12, 13,
14, 15, 16, 17,
2,3,4,5,6,8,9

3HaKOMCTBO C HOBbIM
NEKCUYECKMM MaTeprasiom
(cnoBamu 1 BbIpaXXEHUAMU NO
Teme moayns), 0TpaboTka
NEKCUYECKOro MaTepuana B
yNpaXXHEeHUsAX, Harnpas/1eHHbIX
Ha ero 3akpernseHue, 1
COOCTBEHHBIX BbICKa3bIBaHMSX,
nocnefytoLas aKTmBm3aLms
NEKCUYECKOro MaTepuaia B peun
yepes 06CyXaeHVe B napax um
MUKpOrpynnax; NpocnyLnBaHme
ayTEHTWUYHbIX MaTepUasos;
pa3BUTHE C/yXOBbIX HABbIKOB C
LLe/Ibto MONYyYeHMs HopMaLmu,
poneBas Urpa B Napax ¢ Onopo
Ha NIEKCUKY ayamomatepuana;
YTeHVe ayTEeHTUYHOro TeKCTa Mo
TeMe MOJYNA, BbINO/IHEHNE
YNPaXXHEHWI Ha NPOBEPKY
NOHUMaHWS NPOYUTAHHOTO,
BblZjeNIeH/ e OCHOBHbIX
CTPYKTYPHBIX U CMbIC/I0BbIX
3/1EMEHTOB TEKCTa,
MOHO/I0rMYeCKOe BbICKa3blBaHWe
C OMOpOI Ha caenaHHble
3aMeTKM 1 C UCMO/b30BaHUEM
aKTWBHOW NTEKCUKMN TEKCTE;
MOBTOP rPamMMaTNyecKoro
maTepuana v BbINO/HEHWe
ynpaxXHeHuli Ha 6a3e akTUBHOM
NEKCVIKW; COCTaBNEHNE
ANanoros, CUTyaUuia ans
0TpaboTKM NPeaNOXeHHbIX
NEKCUKO-TpamMmMaTnyecKnx
CTPYKTYP, UCNO/Ib30BaHNE UX B
POMEBbIX CUTYyaUUAX-AMaorax;
paboTa B rpynnax Haf
peLleHVeM NoCTaB/IEHHOM
npo6emMbl N0 TeMe MOLYNS;
npoBepoYHas paboTa No Teme




5. Money

- dealing with figures

- financial terms

- the ways for a new business to
raise money

- selecting a company to invest in
- reporting financial success

- describing trends

Writing

- reports

3HaKOMCTBO C HOBbIM
NEKCUYECKMM MaTeprasiom
(cnoBamu 1 BbIpaXXEHUAMU NO
Teme moayns), 0TpaboTka
NEKCUYECKOro MaTepuana B
yNpaXXHEeHUsAX, Harnpas/1eHHbIX
Ha ero 3akpernseHue, 1
COOCTBEHHBIX BbICKa3bIBaHMSX,
nocnefytoLas aKTmBm3aLms
NEKCUYECKOro MaTepuaia B peun
yepes 06CyXaeHVe B napax um
MUKpOrpynnax; NpocnyLnBaHme
ayTEHTWUYHbIX MaTepUasos;
pa3BUTHE C/yXOBbIX HABbIKOB C
LLe/Ibto MONYyYeHMs HopMaLmu,
poneBas Urpa B Napax ¢ Onopo
Ha NIEKCUKY ayamomatepuana;
YTeHVe ayTEeHTUYHOro TeKCTa Mo
TeMe MOJYNA, BbINO/IHEHNE
YNPaXXHEHWI Ha NPOBEPKY
NOHUMaHWS NPOYUTAHHOTO,
BblZjeNIeH/ e OCHOBHbIX
CTPYKTYPHBIX U CMbIC/I0BbIX
3/1EMEHTOB TEKCTa,
MOHO/I0rMYeCKOe BbICKa3blBaHWe
C OMOpOI Ha caenaHHble
3aMeTKM 1 C UCMO/b30BaHUEM
aKTWBHOW NTEKCUKMN TEKCTE;
MOBTOP rPamMMaTNyecKoro
maTepuana v BbINO/HEHWe
ynpaxXHeHuli Ha 6a3e akTUBHOM
NEKCVIKW; COCTaBNEHNE
ANanoros, CUTyaUuia ans
0TpaboTKM NPeaNOXeHHbIX
NEKCUKO-TpamMmMaTnyecKnx
CTPYKTYP, UCNO/Ib30BaHNE UX B
POMEBbIX CUTYyaUUAX-AMaorax;
paboTa B rpynnax Haf
peLleHVeM NoCTaB/IEHHOM
npo6emMbl N0 TeMe MOLYNS;
npoBepoYHas paboTa No Teme




6. Cultures

- what is culture

- cultural awareness

- cultural advice
Language Review:

- advice, obligation, and necessity
Skills

Negotiations

- types of negotiation

- preparing to negotiate
- negotiating styles

- furthering negotiations
- dealing with problems
- reaching agreement

13

15

3HaKOMCTBO C HOBbIM
NEKCUYECKMM MaTeprasiom
(cnoBamu 1 BbIpaXXEHUAMU NO
Teme moayns), 0TpaboTka
NEKCUYECKOro MaTepuana B
yNpaXXHEeHUsAX, Harnpas/1eHHbIX
Ha ero 3akpernseHue, 1
COOCTBEHHBIX BbICKa3bIBaHMSX,
nocnefytoLas aKTmBm3aLms
NEKCUYECKOro MaTepuaia B peun
yepes 06CyXaeHVe B napax um
MUKpOrpynnax; NpocnyLnBaHme
ayTEHTWUYHbIX MaTepUasos;
pa3BUTHE C/yXOBbIX HABbIKOB C
LLe/Ibto MONYyYeHMs HopMaLmu,
poneBas Urpa B Napax ¢ Onopo
Ha NIEKCUKY ayamomatepuana;
YTeHVe ayTEeHTUYHOro TeKCTa Mo
TeMe MOJYNA, BbINO/IHEHNE
YNPaXXHEHWI Ha NPOBEPKY
NOHUMaHWS NPOYUTAHHOTO,
BblZjeNIeH/ e OCHOBHbIX
CTPYKTYPHBIX U CMbIC/I0BbIX
3/1EMEHTOB TEKCTa,
MOHO/I0rMYeCKOe BbICKa3blBaHWe
C OMOpOI Ha caenaHHble
3aMeTKM 1 C UCMO/b30BaHUEM
aKTWBHOW NTEKCUKMN TEKCTE;
MOBTOP rPamMMaTNyecKoro
maTepuana v BbINO/HEHWe
ynpaxXHeHuli Ha 6a3e akTUBHOM
NEKCVIKW; COCTaBNEHNE
ANanoros, CUTyaUuia ans
0TpaboTKM NPeaNOXeHHbIX
NEKCUKO-TpamMmMaTnyecKnx
CTPYKTYP, UCNO/Ib30BaHNE UX B
POMEBbIX CUTYyaUUAX-AMaorax;
paboTa B rpynnax Haf
peLleHVeM NoCTaB/IEHHOM
npo6emMbl N0 TeMe MOLYNS;
npoBepoYHas paboTa No Teme

4. CamocTosiTe/IbHasa paboTa o6yyatoLLerocst

CcbInkuM Ha
o Yacbl Ha Yacbl Ha
Ne Buabl camocToATeIbHOM paboThbl pesynbTaThbl
BbIMO/IHEHWE [KOHCY/IbTauuu
06yy4eHus
CemecTp: 6
1,10, 11, 12,
13, 14, 15, 16,
1 |[lMogroTtoBKa K 3aHATUAM 17.2.3.4.5, 6, 49 2
7,8,9




CucteMaTUUeCKn roToBACh K 3aHATMAM, CTYAEHTbI MPMOGPETAOT HaBbIKW YCTHOW, MUCbMEHHOI peyn,
CTPYKTYPUPYIOT 3HaHWA B COOTBETCTBUW C TeMamu Kypca.: AnekcaHgposa J1. V. Write effectively =

Muwem 3thheKTUBHO : y4eb.- MeTOA. Nocobue nNo NcbMeHHoM npakTuke / J1. . AnekcaHgposa. — M. :
®nunHTa, 2010. — 93 c. // YHuBepcuTeTcKas 6ubnmnoteka online [2neKTpoHHbIN pecypc] : BC. — Pexum
poctyna: http://www.biblioclub.ru/book/57618/. — 3arn. ¢ akpaHa. AHFNIACKNIA A3bIK B CUTYaLMAX
NoBCeJHEBHOIO A€N10BOr0 06LLEeHNS: YyebHoe nocobue / 3.B. MaHbKoBckas. - M.: HAL, MHppa-M, 2013. -
223 c.: 60x90 1/16. - (Bbiclee obpa3oBaHme; bakanaspuar). (nepennet) ISBN 978-5-16-005065-2 - Pexxum
poctyna: http://znanium.com/catalog.php - 3arn. ¢ akpaHa. 'paMmaTtuka 415 LenoBoro o6LeHns Ha
aHI/INMCKOM fA3blKe (MOLY/IbHO-KOMMETEHTHOCTHbIN Noaxofn): YyebHoe nocobue / 3.B. MaHbKOBCKas. - M.:
HWL, MHdpa-M, 2013. - 140 c.: 60x88 1/16. - (Bbicluee ob6pa3oBaHue: bakanaspuar). (0) ISBN

978-5-16-005484-1, 500 3K3. - Pexxum goctyna: http://znanium.com/catalog.php - 3arn. ¢ akpaHa.
1,10, 11, 12,
13, 14, 15, 16,

2 |[dononHuTtenbHas yyebHas AesTeNbHOCTb 17.2.3.4.5, 6, 27 1

7,8,9

HanwvcaHwve 4enoBoit KOPPecroHAEeHUMM MO MPeANoXKeHHOW TeMaTUKe:

1. Agendas

2. Action Minutes

3. Action Plan

4. Presentation

5. CV and Letter of Application

6. Messages, faxes, letters, emails

CTy[eHTbl yuaTcs BECTY [eN0BYH NEPEennCKy B COOTBETCTBMM C MEXAYHAPOLHbIMU CTaH4apTamm
(othopmneHue, CTPYKTYpUPOBaHME, A3bIK U CTU/b).

MoAroToBKa Npe3eHTaLuii N0 NPeanoXeHHO TeMaTUKE:

1. Brands

2. Advertising

2. Employment

3. Organisation

4. Financial report

CTyaeHTbl NPMOGPETalOT HaBbIKW M3N0XEHNS CBOEI TOUKMN 3PEHNS B paMKax BbIOpaHHON TEMbI, ONMpasiCh
Ha OpUTMHABbHYIO IMTEPaTYpY, UCMO/b3ys NPUOOPETEHHbIE 3HAHWS, YMEHUS N HaBbIKW.

MrCbMeHHOE peLleHne NPo6embl, NPeANoXeHHON B pasaene Case Study. CTyeHTbI yuaTcs HAX0AWTb,
aHaIM3MpoBaTh M CONOCTaBNATb AaHHble, (DaKTbl, TEHAEHUMW; AeNaTb BbIBOAbI U HAXOAWUTL MyTW peLleHns
npo6nembl.

: AnekcaHgposa J1. . Write effectively = Muwem athheKTUBHO : yueb.- MeToA. Nocobue No NUCbMEHHOW
npaktuke / J1. . AnekcaHgposa. — M. : ®nnHTa, 2010. — 93 ¢. // YHunBepcuTeTcKas bubnmnoteka online
[3nekTpoHHsIi pecypc] : IBC. — Pexxum goctyna: http://www.biblioclub.ru/book/57618/. — 3arn. ¢ akpaHa.
AHIIMACKNIA A3bIK B CUTYaLMAX NOBCEAHEBHOMO eN10BOro o6LieHns: YuyebHoe nocobue / 3.B.
MaHbkoBcKas. - M.: HUL, NHppa-M, 2013. - 223 ¢.: 60x90 1/16. - (BbicLuee obpa3oBaHue: bakanaspuar).
(nepennet) ISBN 978-5-16-005065-2 - Pexkum goctyna: http://znanium.com/catalog.php - 3arn. ¢ akpaHa.
"paMMaTuKa 41 LeN0BOro O6LLEHNA Ha aHTIMACKOM A3blKe (MOLY/IbHO-KOMMETEHTHOCTHbIN MOAXO0L):
YuebHoe nocobue / 3.B. MaHbkoBcKas. - M.: HALL MHdpa-M, 2013. - 140 c.: 60x88 1/16. - (BbicLuee
obpasoBaHue: bakanaspuar). (0) ISBN 978-5-16-005484-1, 500 3k3. - Pexkum goctyna:
http://znanium.com/catalog.php - 3arn. ¢ skpaHa.

1,10, 11, 12,
13, 14, 15, 16,
17, 2,3, 4,5, 6,
7,89

3 |MoaroToBka K aTTeCTaLym




CofepxaHuve aK3ameHa:

1. peheprpoBaHme CTaTbl 3KOHOMUYECKOTO/MYyO6MMLIMCTUYECKOTO XapakTepa (06beM cTaTbk 1500-1800
n.s.)

Bpems BbInosiHeHWsa 20 MUHYT.

2. BOMpPOCbI M0 U3y4eHHOMY B CEMeCTpe mMaTepuany

3. NepeBof NPEANOXEHWNIA C PYCCKOro Ha aHMNNIACKIIA

MoBTOpPEHME IEKCUYECKOro 1 rpaMMaTyeckoro Mateprasna, U3y4eHHoro B TedeHue ceMectpa. MoaroToBka
K YCTHOMY OTBETY MO MpeL/I0XKeHHbIM 3apaHee BOnpocam, BXOAALLMM B COCTaB 3K3aMeHa. TPeHUPOBKa U
pasBuTUe YMeHWs nepefasaTb MHPOPMALMIO HA aHTTIMICKOM Si3blKe.

: AnekcaHgposa J1. . Write effectively = Muwem athdheKTUBHO : yueb.- MeTOA. NOCo6Ue N0 NUCbMEHHOW
npaktuke / J1. . AnekcanHgposa. — M. : ®nanHTa, 2010. — 93 c. // YHusepcutetckas 6ubnmoteka online
[3nekTpoHHbIi pecypc] : IBC. — Pexxum gocTtyna: http://www.biblioclub.ru/book/57618/. — 3arn. ¢ akpaHa.
AHINIACKUIA A3bIK B CUTYaLMAX MOBCEAHEBHOIO [e/10BOro 06LeHns: YyebHoe nocobue / 3.B.
MaHbkoBcKas. - M.: HUL, NHdpa-M, 2013. - 223 c.: 60x90 1/16. - (BbicLuee obpa3oBaHue: bakanaspwuar).
(nepenniet) ISBN 978-5-16-005065-2 - Pexkum goctyna: http://znanium.com/catalog.php - 3arn. ¢ akpaHa.
"paMMaTunKa 415t JeN0BOr0 O6LLEHNS Ha aHTIMACKOM A3blKe (MOAY/IbHO-KOMMETEHTHOCTHbIN MOAXO0A):
YyebHoe nocobue / 3.B. MaHbkoBcKas. - M.: HUL, MHdpa-M, 2013. - 140 c.: 60x88 1/16. - (BbicLuee
obpasoBaHue: bakanaspuar). (0) ISBN 978-5-16-005484-1, 500 3K3. - Pexkum goctyna:
http://znanium.com/catalog.php - 3arn. ¢ akpaHa.

5. TexHonormnsa oby4veHns

[N opraHn3aLum 1 KOHTPO/ISt CaMOCTONTe/IbHOM PaboThbl 06YYatOLLIMXCS, @ TAKXKe NPOBeAeHUS
KOHCY/NbTaLMWii NPUMEHSIIOTCS MH(OPMALMOHHO-KOMMYHUKALMOHHbIE TeEXHONMorum (Tabn. 5.1).

Tabnuua 5.1
JeAatenbHoCTb MHdopmMaLMOHHO-KOMMYHMKALNOHHbIE TEXHO/10r UK
VHhopmumpoBaHme e-mail; JInyHbIi TNoBoin cait; Moptan HITY
KoHcynbTnpoBaHue e-mail; JInyHbIA TMNOBOIN caiT; Moptan HI'TY
KoHTpo/nb e-mail; Cpejia a1eKTPOHHOro 06y4yeHnsa HI' TY
PasmeLLieHue y4eGHbIX Cpepa 3aneKTpoHHoro oby4veHus HITY; 3b6C
marepuanos
Tabnuua 5.2
AKTUBHbIE N MHTEPAKTMBHbIE (DOPMbI MPOBEAEHNS 3aHATWI
Ne HanmeHoBaHWe aKTUBHbIX (hOpM Kope! (bOpMMpyelV'b'X
KOMnNeTeHUunn
1 | menosas urpa OK.7; OK.8; OlK.10;
P OMK.18; MK.24;
®opmupyembie ymenns: 31. 3HaeT HOPMBI AeJI0BOM MMCEMEHHOW U YCTHOM peduun

; 32. 3HaeT npaBuJIa HAITUCAHUS PE3IOMe U METOUKY MTPOBENeHUs codeceoBaHus; 32. 3HaTh
0COOSHHOCTH IEJIOBOrO OOILIeHHs HAa PyCCKOM U MHOCTPAHHOM si3bIKax; yl. ymeer
apryMeHTHPOBAHO BBICTPANBATh JOKA3ATENbCTBA, JIOTUKY IOHUMAHUS aKTyaIbHBIX
npodecCHOHANBHBIX M HPABCTBEHHBIX Mpo0JieM; y1. yMeeT BbIIBUraTh TUIIOTE3bI U
apryMEHTHPOBAHHO OCYILECTBIISTh UX 3ALUTY; Y3. YMETh JOrMYeCKHU BEPHO, apryMEeHTHPOBAHO U
SICHO CTPOUTH YCTHYIO U IMCbMEHHYIO pedb B cepe mpodecCHoHaIBHOM AesTeTbHOCTH Ha
PYCCKOM U HHOCTPAHHOM SI3bIKE

Kparkoe onucanue npumenenus: Criocod pacumpeHus onpiTa y4aCTHUKOB IMOCPEICTBOM
MIpeNbSIBISHUS. UM HEOXUTAHHOW CUTYalTUi, B KOTOPOU MpeyiaraeTcsi MpUHsITh POJib KOrO-JIM00 U3
YYaCTHUKOB M BBIPAOOTATh CIIOCOO, TO3BOJISIOIININ MTPUBECTU CUTYALTHIO K 3aBEPIISHUIO




OK.7; OK.8; OrlK.10;

2 |Anckycens OrK.18; MK.24;

®opmupyembie ymenns: 31. 3HaeT HOPMBI IeJIOBOM NMMCbMEHHON U YCTHOH peun

; 32. 3HaeT mpaBuJIa HAITMCAHUS PE3IOME U METOIUKY IPOBEIeHHs coOOeceioBaHus, 32. 3HATh
0COOSHHOCTH [EJIOBOTO OOIIeHHs HAa PyCCKOM U MHOCTPAHHOM si3bIKax; yl. ymeer
apryMEHTHPOBAHO BBICTPANUBATh JOKA3ATENbCTBA, JIOTUKY IOHUMAHUS aKTyaIbHBIX
npodeccHoHANBHBIX M HPABCTBEHHBIX Npo0ieM; y1. yMeeT BbIIBUraTh TUIIOTE3bI U
apryMeHTHPOBAHHO OCYILECTBIISITh UX 3aLUTY; Y3. YMEThb JOrM4YeCKHU BEPHO, apr'yMEHTHPOBAHO U
SICHO CTPOUTH YCTHYIO U IMCbMEHHYIO pedb B cepe mpodecCHoHaIbHOM AesITeIbHOCTH Ha
PYCCKOM U HHOCTPAHHOM SI3bIKE

Kpatkoe onucanne npumenenusi: CBoOoaHbIN BepOanbHbIN OOMEH 3HAHUSAMH, UIESIMU HIIH
MHEHFSIMUA MEXKAy MPeroaBaTesieM U yJauuMucs. J{ucKkyccusi, Kak METOI TPEHHUHTa, UMeeT
TEHISHLIHIO OrPAaHUYHBATHCSI OTHUM BOIIPOCOM MJTH TEMOW M CTPOHTCS B ONPENETIEHHOM TOPSIIKE.
OdeHb BaXXHBIM SIBJISIETCS] TO, YTOOBI KQXKIbI UMEJT CBOW B3IUISIABI M YBAKAJT B3TJISIIBI APYTHX,
ITomHOCTBIO UCKITIOYAETCS MPEPhIBAHUE TOBOPSIIEr0. XOTS TUCKYCCHSI MOJKET 3aTParuBaTh
SMOLIMOHANBEHYIO cdepy, OHA He MPeBpaINaeTCsl U3-3a 3TOro B criop. UtoOwr Arckyccus Obuia

3¢ PexTHBHOH, yuacTHUKAM HeoOXoauMo 00IamaTh ONpeaeIeHHBIMA 0a30BBIMH 3HAHUSIMU. DTO
MOryT OBITh 3HAHHS, NTEPEIAHHbIE TOCPEICTBOM HHCTPYKLIH, OTHOCSIIHECS K OIBITY,
nproOpeTeHHOMY 10 Havayia TPEHUHTa, WK ONHPAIOIIHecs: Ha NH(OPMALIHIO, U3JI0KEHHYIO BO
BpeMst mporpammel. Jluckyccust o0ecriedrBaeT BUJEHHE TOrO, HACKOJIBKO XOPOIIO IPyIIna
MOHUMAET 00CYKIaeMbIe BOMPOCH, ¥ He TpebyeT nmpumeHeHus Oosiee opMabHBIX METOIOB
OLIEHKH.

OK.7; OK.8; OrK.10;

3 |Kemc-crapm OrK.18; MK.24;

®opmupyembie ymenns: 31. 3HaeT HOPMBI AeJI0BOM MMCEMEHHOW U YCTHOM peduun

; 32. 3HaeT mMpaBwIIa HATTUCAHHS PE3IOMe M METOIUKY TTPOBENEHUs coOeceioBaHus; 32. 3HATh
0COOSHHOCTH [EJIOBOTO OOIIeHHs HAa PyCCKOM U MHOCTPAHHOM sI3bIKax; yl. ymeer
apryMEHTHPOBAHO BBICTPAUBATh JOKA3aTEIbCTBA, JJOTUKY MOHUMAHHS aKTyaJIbHBIX
npodecCHOHANBHBIX M HPABCTBEHHBIX Npo0iieM; y1. yMeeT BbIIBUraTh TUIIOTE3bI U
apryMEHTHPOBAHHO OCYILECTBIISITh UX 3aAIIHUTY; Y3. YMETh JIOTHYECKH BEPHO, apryMEHTUPOBAHO U
SICHO CTPOUTH YCTHYIO U IMCBbMEHHYIO pedb B cepe mpodecCHOHATBHOM AesTeTbHOCTH Ha
PYCCKOM U MHOCTPAHHOM SI3bIKE

Kpartkoe onucanne npumenenusn: B OonpmmHCTBE cydaes, MPH UCIIONB30BAHUH 3TOTO METOAA
yYaCTHHKAM MPENOCTaBIISAIOT 3aMKich HA0Opa 00CTOsITENBCTB, KOTOPbIE MOTYT OCHOBBIBATLCS Ha
peanpHOM MO0 BooOparkaemMoi cutyanuu. M cnomp30BaHne MeTona KeHCcoB B ITPOTPAMME MOKET
TOTIOTHUTE MHOTHE TEOPETHUUECKHE aCTIeKThl Kypca MOCPEACTBOM BBEICHUS MPAKTUYECKUX 3a7ad,
KOTOpBIe rpymie Heooxonumo pemnTts. KoMmmyHuKaTHBHAS IPUPOAA YIPaKHEHHS! IPEAOCTaBIseT
BO3MOKHOCTb OBICTPOI, HO OCTATOYHO TTOJIHOM OLIEHKH Ba)KHOCTH 00CYKIaeMbIX IpodsieM U
MpeaiaraéMbiX PeLIeHU.




OK.7; OK.8; OrlK.10;

4 | TpeHnHr-ceMuHap ONK 18- MK.24-

®opmupyembie ymenns: 31. 3HaAeT HOPMBI AeJI0BOM MMCEMEHHON U YCTHOM peduun

; 32. 3HaeT mpaBuJIa HAITMCAHUS PE3IOME U METOIUKY IPOBEIeHHs coOOeceioBaHus, 32. 3HATh
0COOEHHOCTH [IEJI0BOr0 O0IEeHNs Ha PyCCKOM U MHOCTPAHHOM si3bIKax; yl. ymeer
apryMeHTUPOBAHO BBICTPAUBAaTh AOKA3aTENIbCTBA, JIOTUKY TOHUMAaHUS aKTYaJIbHBIX
po(heCCHOHANBHBIX W HPABCTBEHHBIX MPO0OJeM; y1. yMeeT BbIIBUTaTh TUTIOTE3BI U
apryYMEHTUPOBAHHO OCYIIECTBIIATh UX 3aILUTY; Y3. YMETh JOrMUYECKH BEPHO, ApryMEHTHPOBAHO U
SICHO CTPOUTH YCTHYIO U TUCBMEHHYIO peub B cdepe mpodeccroHaTbHOM e TEIbHOCTH Ha
PYCCKOM M HHOCTPAHHOM $I3bIKE

Kpatkoe onucanne npumveHenus: TPEeHUHT SBIISETCS METOIOM IPYIIIIOBOI paboOThL, TIPH KOTOPO
B pe3yJIbTaTe MHOTOKPATHOTO TIEPEKUBAHUS YIACTHUKAMHU TPYIIIIBI Pa3IHYHBIX CIIOCOOOB
paspenieHus mpoOJeMHON CUTYaIuK GOPMUPYETCS HOBBIH HEOOXOAUMBIH OTBIT. [Ipu 3TOM
OPraHHU3yeTCs OTPYKEHUE B COLMATBHYIO eI TeJIbHOCTD, YTO CIIOCOOCTBYET BOCCO3TAHHIO B
YCJIOBHSIX TPEHUHTA 3HAYMMBIX JKU3HEHHBIX CUTYalWid. DTO METO aKTUBHOTO OOyUeHHSsI,
HarpaBJISHHBIN HA pa3BUTHE 3HAHUH, YMEHUN U HaBBIKOB. TPEHUHT KaK TPEHUPOBKA, B PE3YJIbTATE
KOTOPOI TIPOUCXOAUT hopMHUpOBaHHE U OTPAOOTKA YMEHHH U HABBIKOB, TPEHHHT Kak Gopma
AKTUBHOTO 00yUYEHUs, LIeJIbI0O KOTOPOTO SIBJIIETCS Nepeiaya 3HAaHWH, Pa3BUTHE HEKOTOPBIX YMEHHM
Y HABBIKOB.

6. MpaBuna aTTecTaumm 06y4atoLLMXCS Mo y4ebHOM ANCLUNINHE

[ns aTTecTaumm obyyaroLmxca no ANCUMNINHe NCnonb3yeTcs 6anbHO-penTUHIOBas cucTeMa
(BPC), no3sonsatoLwas BbICTaBMSTb OLIEHKM MO TPaAULIMOHHON LKane n 15-yposHesoil ECTS.

Kpatkas nHpopmauums o bPC npvseseHa B 1a6s. 6.1.

Tabnunua 6.1
MuH. .
OueHMBaeMble BUAbI AeSTENbHOCTY 06y4YatoLLMXCS 6 MakcumManbHbIi 6ann
CemecTp: 6
THoocomoexa k 3aHAMUAM: 21 45
Hpakmuuecr{ue BAHAMUA. 9 15
Ox3amen: 20 40

B Tabnuue 6.2 npecTaBneHO COOTBETCTBIE POPM KOHTPO/SA 3asBNsieMbIM TPeGOBaHMAM K
pe3ynbTaTaM OCBOEHUSI AUCLUMIINHBI.

Tabnmua 6.2
Kogpl Dopmbl
KOMIETER Pe3ynbTaTbl 00y4eHUs KoHTpomR
|_||y||7| y y
droc 3K3ameH
OK.7 | 32.3HaTb 0COBEHHOCTU A€N0BOr0 OOLLEHMA HA PYCCKOM M MHOCTPAHHOM SA3bIKax +

y3. YMETb JIOrUYECK BEPHO, apryMEHTMPOBAHO W ICHO CTPOUTL YCTHYHO M MUCbMEHHYHO peyb B

< +
cthepe npodeccMoHanbHO AesTENBHOCTY HA PYCCKOM U MIHOCTPaHHOM S13bIKe
OK 8 y1. yMeeT aprymMeHTUpPOBaHO BbICTPaMBaTh [JOKA3aTebCTBA, IOFMKY MOHUMaHWUS aKTyasbHbIX +
' npodeccnoHanbHbIX U HPABCTBEHHbLIX NPOGIEM
31. 3HaeT HOPMbI [e/10BO NMUCbMEHHOW 1 YCTHON peun
OMK.10 PMb! A y P +




OlK.18| 32. 3HaeT nNpaBu/ia HanMcaHWs pestoMe N MeTOAMKY NPOBeLeHns cobecej0BaHMSA +

MK.24 | y1. ymeeT BblABUraTb rMNOTE3bI 11 APryMEHTUPOBAHHO OCYLLECTBASTD VX 3aLLUTY +

MK.8 | 32. ¥YmeeT paboTaTb CO C/IOBAPHLIMU CTATbAMU A1 MOUCKA COOTBETCTBYHOLLMX 3HAYEHWIA C10Ba +

®OH/] OLIEHOYHBIX CPEACTB MO AUCLIMM/IMHE NPeACTaBNEH B MPUIoXeHWn Ne 1 K paboyeit
nporpaMme.

7. lutepatypa

OcHoOBHas nMTepaTypa

1. ®uwmnmora M.M. [lenoBoe obiieHre Ha aHTTIUHCKOM [ DJIEKTPOHHBIN pecypc]: yuebHoe
noco6ue/ @unurmoBa M. M.— DeKTpoH. TekCToBbie naHHbie.— M.: MOCKOBCKHUit
rocyfapcTBeHHbIN yHuBepcutetr uMeHu M.B. Jlomonocosa, 2010.— 352 ¢.— Pexum moctyna:
http://www.iprbookshop.ru/13340.— 3BC «IPRbooks»

2. J1estoBOM aHTJIMNACKAN A3BIK [ DIEKTPOHHBIN pecypc]/ — DIeKTPOH. TEKCTOBBIE JaHHBIE. —
ITepms: IlepMckuil rocynapCcTBeHHBIM T'YMaHUTAPHO-TIENarornuecKuil yausepceurer, 2014.— 47
¢.— Pexxum moctyna: http://www.iprbookshop.ru/32034.— DBC «IPRbooksy»

3. enopoii stukeT: Yuebnoe nocodue / .H. Kysuenos. - M.: HUL] UTH®PA-M, 2014. - 348 ¢.:
60x90 1/16. - (Beicmee obpazoBanue: bakanaspuar). (meperuier) ISBN 978-5-16-004458-3 -
Pexum noctyma: http://znanium. com/catalog.php - 3arn. ¢ skpana.

4. Nenoroii nnoctpannbiii si3bik/[ pummaesaE.b., Mamykosald. A. - Kpacuosip.: COVY, 2015. - 192
c.. ISBN 978-5-7638-3296-9 - Pexxum mocrtyna: http://znanium.com/catalog. php - 3ar. ¢ sxpana.
5. Opuunnaukora .M. Business course in english for the linguistic department [3nexTpoHHBbI#
pecypc]: yueGHoe nocooue/ U.M. OpunnHukoBa, B.A. JleGeneBa— DIEKTPOH. TEKCTOBBIE
nanHble.— M. EBpasutickuii OTKpbITEIM UHCTUTYT, 2010.— 304 ¢.— Pexxum noctyna:
http://www.iprbookshop.ru/11222 html.— 3BC «IPRbooks»

[lononHUTeNbHas nnTepaTypa
1. Cotton D. Market Leader : Course Book: Intermediate business English / D. Cotton, D. Falvey,
S. Kent. - Edinburgh, 2000. - 176p. : ill.. - Ilep.3ar.: Jlugep peiHKa: KH. [Js1 CTYIEHTA.

2. Badger 1. Everyday business writing / lan Badger & Sue Pedley. - [Harlow], 2007. - 95 p. :1ll.. -
ITep. 3aru. : [ToBCeqHEBHOE ENOBOE MUCHMO.

3. Cotton D. Market LEADER : course book : upper ntermediate business English / David Cotton,
David Falvey, Simon Kent. - Edinburgh, 2008. - 176 p. : ill. +2 CD-ROM.. - Ilep. 3aru.: Jlugep
PBIHKA: KHUTA JJ1s1 CTYAEHTA.

4, Strutt P. Market leader. Business grammar and usage. Business English / P. Strutt. — Harlow :
Longman, 2000. — 221 p.

5. Ashley A. A correspondence workbook / A. Ashley. — Oxford : OUP, 2003. — 112 p.

6. YueOHO-MeTonuueckoe nocobue o padote ¢ Temoit "Country Profile" : (mnst ctynentos
T'YMAHUTAPHBIX CTEHAILHOCTEN, N3yJaromuX anrymickuii si3eik) / [coct. C. A. Jlenosa] ; Omckuii
roc. yH-T uM. @. M. JloctoeBckoro. - Omck, 2004. - 99 c.. - 3arn. 06:.: Country Profile.

7. Jlapuonosa F0. C. AHrmmiicKkuii SI3bIK IJIs CTYIEHTOB YKOHOMUYECKHUX HAIpPaBJICHHI
[DnexTpoHHbIH pecypc] : yueOHOe mocobue Mist MPAKTHYECKUX 3aHITHH U CaMOCTOSATEIBHON
paboThI CTyIeHTOB OakajaBpuara HampasjeHuH moarotoBku 38.03.01 «3xonomuka» u 38.03.02
«Menemxmvent» / FO. C. Jlapuonosa, E. I'. Mensnukosa ; @T'BOY BO «Ky3s6ac. roc. TexH. yH-T
um. T. @. I'opbauera», Kad. nnoctp. s3bikoB. - Kemeporo, 2016. - 89 ¢. + 1 aymekTpoH. onT. quck
(CD-ROM).. - N91412.

8. benpurkas JI.B. Jlenosoii anrnuiickuii s3sik = English for Business Studies [Dnextpornbrii
pecypc]: yuebHoe nocodue/ benpuukas JI.B., Bacunesckas JLU., Bopucenko [I.JI.— DyekTpoH.
tekcToBble nanubie.— MuHck: TerpaCucrtemc, Terpamurt, 2014.— 320 ¢.— Pexum noctyna:
http://www.iprbookshop.ru/28071.— 3BC «IPRbooks»




9. Typyx U.®. Business English in Fiction [3aextponssiii pecypc]: npaktaukym/ Typyk L@,
IleryxoBa M.B.— DnektpoH. TekcToBble qanHbie.— M.: EBpasuiickuii OTKpPBITBIIE HHCTUTYT,
2010.— 94 ¢.— Pesxum noctyna: http://www.iprbookshop.ru/11186.— DBC «IPRbooks»

10. YueOHo-MeTOAMYECKOE MOcoOHe 1Mo 00yueHHo TPOdecCHOHATEHOMY OOIIEHHUTO | (st
CTYyIEHTOB SKOHOMHYECKUX CTEHAIbHOCTEN, U3yUaIOIUX aHTJIMHUCKUH s13bIK) / [cocT.: H. A.
Koposuna, M. A. Cusonarosa, O. K. Cypryrckas ; mon pen. C. b. Hepexunoii] ; OmMckuii roc. yH-T
um. @. M. JToctoeBckoro. - Omck, 2004. - 103 c.

11. Emmerson P. Business English handbook : advanced : the whole of business in one book / Paul
Emmerson. - Oxford, 2007. - 128 p. : ill. + 1CD-ROM.. - I1ep. 3ariu.: CripaBOYHHUK IO JEJIOBOMY
AHTJIUACKOMY SI3BIKY: POIBHHY THIH.

12. Tullis G. New msights into business: student's book / G. Tullis, T. Trappe. — Harlow :
Longman, 2000. — 250 p.

13. Broadhead A. English for Personal Assistants [electronic resource] : : The essential handbook
for doing business internationally / / by Annie Broadhead, Ginni Light. - Wiesbaden :, 2007. : v.:
digital // Springer eBooks. - Pexxum noctyma: http://dx.doi.org/10.1007/978-3-8349-9237-6

14. Panmkas JI. K. Kommepueckas koppeCnOHASHIIAS U JOKYMeHTalusl : yued. mocodue o aHTJI.
s13. : yueb. mocodue A CTyAeHTOB, oOydaronuxcs rno crenuansHoctsM 060600 «Muposast
sxkoHoMuka» u 060400 «@unance! u kpeau» / JI. K. Paunkas, JI. B. Koposuna ; oz pen. JI. K.
Paunkoii. — M. : lamkor u K°, 2004, — 807 c. : Tabmn.

15. Konecuukosa H. JI. /Ienosoe obmenne. Business Communication : yaue6Hoe mocooue / H. JI.
Konecuukosa. - M., 2007. - 151 c.

16. Cotton D. Keys to management: yue6Hoe nocobue / D. Cotton. — 7-th imp. — Harlow :
Longman, 1999. — 224 p.

17. Gartside L. Gartside's model business letters and other business documents / L. Gartside,
S.Taylor. — 5th ed. — [USA] : FT Press, 1998. —388 p.

18. Konecuukosa H. JI. [lenoBoe obmienne = Business Communicasion : yue0. mocooue / H. JL
Konecuukos. — M. : ®nunTa, 2012, — 152 ¢. // U3narensctBo «Jlaney [DaekTpoHHBIH pecypc] :
OBC. — Pexxum noctyna: http://e.lanbook.com/books/element.php?pll cid=25&pll 1d=2473. —
3arJ. ¢ ’KpaHa.

19. Mascull B. Business vocabulary in use : advanced / B. Mascull. — Cambridge : Cambridge
University Press, 2004. — 133 p. — (Cambridge professional English).

20. JlykpsnoBa H. A. HactonpHas kuura OusHecmena = The Businessman's Companion : (kypc
AHTJIMICKOTO SI3bIKA [0 KOMMEPUECKOM AeSTeIbHOCTH U (hpopMaM 1eioBoi kommyHukanuu) / H. A.
JlykesiHOBaA. — 6-¢ u3g, uctip. — M. : THC, 2000. — 576 c.

NHTepHeT-pecypesl
1. OBC HI'TY : http://elibrary.nstu.ru/

2. OBC «HznarensctBo Jlaney : https://e.lanbook.com/
3. OBC IPRbooks : http://www.iprbookshop.ru/
4. OBC "Znanium.com" : http://znanium.com/

5.

8. MeToanyecKoe 1 NPorpammMHoe obecrieyeHue

8.1 MeTopauyeckoe obecrneyeHne
1. AHTJIMIHCKHUH SI3BIK B CUTYALHsX ITOBCEIHEBHOTO IEIOBOr0 obuieHus:: YueOHoe mocodue / 3.B.
Manskosckas. - M.: HUL] Uadpa-M, 2013. - 223 ¢.: 60x90 1/16. - (Bsiciuee obpasoBanue:
Baxanaspuar). (neperiet) ISBN 978-5-16-005065-2 - Pexxum mocrtyma:
http://znanium.com/catalog. php - 3ar. ¢ sxpana.



2. 'pammaTHka Ij1s1 AEJIOBOrO OOIIEHHsS HA aHTJIMICKOM SI3bIKE (MOZYJIbHO-KOMITETEHTHOCTHBII
noaxon): Yue6Hoe nmocodue / 3.B. Manbkosckas. - M.: HUL] Uudpa-M, 2013. - 140 c.: 60x88
1/16. - (Beicmee obpasosanue: bakamaspuar). (0) ISBN 978-5-16-005484-1, 500 3k3. - Pexxum
nocrymna; http://znanium.com/catalog. php - 3ars. ¢ sxpana.

3. Anekcannaposa JI. 1. Write effectively = [Tumem >ddextrBHO : yued.- MeTon. mocodue mno
niceMenHoi ripaktuke / JI. Y. Anexcanaposa. — M. : @nunra, 2010. — 93 ¢. / YuuBepcurerckast
oubmmoreka online [Dnextponnsiii pecypc] : OBC. — Pexum gocryma:
http://www.biblioclub.ru/book/57618/. — 3arn. ¢ sxpana.

8.2 Creumann3npoBaHHOe NporpaMMHoe o6ecrneyeHmne

1 Microsoft Windows
2 Microsoft Office

9. MaTtepuranbHO-TEXHMYECKOE 06ecneveHme

CneupnanbHoe 060py0BaHNe

Ne

HanmeHoBaHue

Ha3HaueHue

1

3KpaH HacTeHHbIN DRAPER

MpoeLVpoBaHe BUAeOpsaa C 3KkpaHa
KOMMbIOTepa Ha 60/1bLLIOM HACTEHHbIN 3KPaH,
[eMOHCTpaLWs NpeseHTauui

DVD- pekopgep Panasonic DMR-ES35V

MPOCMOTP BUAEO MaTepuanos, yHebHbIX
(h1IbMOB, KNHO(PWILMOB, NOJO6PAHHBIX MO
TeMam mMogyneii paboyeli nporpammbl, ¢
AanbHenLein 0TpaboTKON MPOCMOTPEHHOTO
martepuana, NPUMeHsst COBPEMEHHbIe
METOZMKMN UCMONb30BaHWS ayAM0OBU3Ya/IbHbIX
CPefCTB A5 06yYeHNS NHOCTPaHHOMY A3bIKY

Hoyt6yk DELL Vostro 500 B KOMMieKTe

NpoeLVpoBaHve BUAeopsaa ¢ 3KkpaHa
KOMMbIOTepa Ha 60/1bLLIOM HACTEHHbIN 3KPaH,
[eMOHCTpaLWs NpeseHTauuni

HoyT6yk Asus A8Sr T5450

NpoeLVpoBaHve BUAeOpsaa C 3KkpaHa
KOMMbIOTepa Ha 60/1bLLIOM HACTEHHbIN 3KPaH,
[eMOHCTpaLWs NpeseHTauuni

MepcoHanbHbI komnbtoTep CPU Intel Core
2Duo E6550

ncnonb3oBaHne MKT ans obyyeHms
MHOCTPaHHOMY A3bIKY

DVD- pekopgep Panasonic DMR-ES35V

NPYMeHEHWE ONUCaHO B NYHKTE 2 JaHHOI0
pasaena

DVD- pekopgep Panasonic DMR-ES35V

NPUMEHEHWE ONUCAHO B NYHKTE 2 aHHOr0
pasfena

DVD- pekopgzep Panasonic DMR-ES35V

NMPMMEHEHNE OMNMMNCaHO B NMYHKTE 2 [laHHOro
pasaena

DVD- pekopgaep Panasonic DMR-ES35V

NMPYMeHEeHKe ONUCaHo B NYHKTE 2 JaHHOr0
pasaena

10

DVD- pekopgep Panasonic DMR-ES35V

NPYMeHEHKE ONUCaHO B NYHKTE 2 JaHHOI0
pasaena

11

DVD- pekopgep Panasonic DMR-ES35V

NPYMEHEHWE ONUCAHO B NYHKTE 2 aHHOr0
pasaena




12

My3bliKa/ibHbIN LeHTP Panasonic VK660

MpocnyLIMBaHWe ayanomaTepranos,
nofobpaHHbIX N0 TeMam Moayneli paboyeit
nporpaMMsbl, ¢ fasibHeiiLwel 0TpaboTKOM
MpOoCAyLaHHOro MaTepuana, NPUMeHsSs
COBPEMEHHbIE METOAMKIM UCMOMb30BaHUS
ayanoBm3yasibHbIX CPeACTB AN 06y4YeHNs
MHOCTPaHHOMY A13bIKY

13

My3biKa/ibHbIN LeHTP Panasonic VK660

MPVYMEHEHNEe ONUCAHO B NYHKTe 12 1aHHOro
pasgena

14

My3blKa/ibHbIV LeHTP Panasonic VK660

MPUMEHEHNE OMMCAHO B MyHKTe 12 AaHHOro
pasgena

15

My3biKa/bHbIi LeHTP Panasonic VK660

MPUMEHEHWE OMMCAHO B MyHKTe 12 AaHHOTo
pasgena

16

My3bIKa/bHbIN LeHTp Panasonic VK660

NMPMMEHEHNE ONMMNCaHO B NMYHKTE 12 paHHoOro
pasaena

17

My3biKa/ibHbIN LeHTP Panasonic VK660

MPVYMEHEHNEe ONUCAHO B NYHKTe 12 1aHHOro
pasgena
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1. OO000meHHas1 CTPYKTYPA (POHIA OLEHOYHBIX CPEICTB YUeOHOM THCUMILINHBI
O6o0mmenHas cTpykTypa (OHJa OLIEHOYHBIX CPEACTB MO AUcCHUIIMHE JlenmoBoe oOmieHne Ha
NIEpPBOM MHOCTPAHHOM f3bIKe TpuBeaeHa B Tabnure.

Tabnuia
JTanbl OLEeHKH KOMIIeTeHuii
Ioka3zarenu
Dopyupyembie c()OPMHPOBAHHOCTH Meponpusitust
KOMIIeTeHIuii TeMmbl TeKyLIero IIpomeikyTounas
KOMITETeritH (3HaHMs, yMeHUsl, KOHTPOJIS aTTecTanus (IK3aMeH,
HABBIKH) (KypcoBoii IpoeKT, 3a4eT)
PI'3(P) u np.)

OK.7 BrameHue 32. 3HaTh Advertising - good and bad AynuTtopHas DK3aMeH, 3amaHus 1-3
KyJBTYPOi 0COOCHHOCTH advertisements - advertising pabora,
MBIILIJICHHS, nmenosoro oomenus  |media and methods of CaMOCTOSITEIbHAS
CIIOCOOHOCTD K Ha PYCCKOM U advertising - successful pabota
aHaIN3Yy, HMHOCTPAHHOM s3bIKax [advertising - planning an
0000IIEHHIO advertising campaign Language
nHdopmanuu, Review: - articles Skills
MOCTaHOBKE I1eJIel 1 Presentations - types of
BBIOOPY MyTel ux presentation - preparation and
JIOCTIDKEHUS, introduction - main part - closing
BJIAJICCT KYIBTYpOit and questions Writing - power
YCTHOH 1 point presentation Brands -
MUCbMEHHOMN peun reasons for liking and disliking

brands - brand management -
why we need brands - the secret
of a really successful brand -
how to help a company with its
branding - outsourcing
production Language Review: -
Present Simple, Present
Continuous Skills Taking part
in meetings - types of meeting -
the role of the chairperson -
opening the meeting - inviting
people to speak - making your
point - agreeing and disagreeing
- discussion techniques Writing -
agendas - action minutes - action
plan Cultures - what is culture -
cultural awareness - cultural
advice Language Review: -
advice, obligation, and necessity
Skills Negotiations - types of
negotiation - preparing to
negotiate - negotiating styles -
furthering negotiations - dealing
with problems - reaching
agreement Employment -
factors which are important for
getting a job - recruitment
process - retaining good staff -
headhunting Language Review:
- indirect questions and
statements Skills Jobs and
People - ways of working -
applying for a job - problems at
work Writing - CV and letter of
application Money - dealing
with figures - financial terms -
the ways for a new business to
raise money - selecting a
company to invest in - reporting
financial success - describing
trends Writing - reports




Organisation - company
structure - good and bad
qualities of an rganization - a
successful rganization - how to
analyse the character of a
business - why businesses
change their rganization - the
ways successful companies tend
to be similar in Language
Review: - noun combinations
Skills Telephoning, Faxes, and
Emails - voicemail - giving and
taking massages - making
arrangements - sending and
receiving faxes - email
expressions and abbreviations
Writing - messages - faxes -
letters - emails

OK.7

y3. yMETb JJOTUYECKH
BEPHO,
apryMeHTUPOBAHO U
SICHO CTPOHTH
YCTHYIO U
MUCBbMEHHYIO peYb B
chepe
npodeccHoHaNIBEHOM
JeATeTbHOCTH Ha
PYCCKOM 1
WHOCTPAHHOM S3bIKE

Advertising - good and bad
advertisements - advertising
media and methods of
advertising - successful
advertising - planning an
advertising campaign Language
Review: - articles Skills
Presentations - types of
presentation - preparation and
introduction - main part - closing
and questions Writing - power
point presentation Brands -
reasons for liking and disliking
brands - brand management -
why we need brands - the secret
of a really successful brand -
how to help a company with its
branding - outsourcing
production Language Review: -
Present Simple, Present
Continuous Skills Taking part
in meetings - types of meeting -
the role of the chairperson -
opening the meeting - inviting
people to speak - making your
point - agreeing and disagreeing
- discussion techniques Writing -
agendas - action minutes - action
plan Cultures - what is culture -
cultural awareness - cultural
advice Language Review: -
advice, obligation, and necessity
Skills Negotiations - types of
negotiation - preparing to
negotiate - negotiating styles -
furthering negotiations - dealing
with problems - reaching
agreement Employment -
factors which are important for
getting a job - recruitment
process - retaining good staff -
headhunting Language Review:
- indirect questions and
statements Skills Jobs and
People - ways of working -
applying for a job - problems at
work Writing - CV and letter of
application Money - dealing
with figures - financial terms -
the ways for a new business to

AynuropHas
paborta,
CaMOCTOsITeTIbHAST
pabota

Dx3aMeH, 3aganus 1-3




raise money - selecting a
company to invest in - reporting
financial success - describing
trends Writing - reports
Organisation - company
structure - good and bad
qualities of an rganization - a
successful rganization - how to
analyse the character of a
business - why businesses
change their rganization - the
ways successful companies tend
to be similar in Language
Review: - noun combinations
Skills Telephoning, Faxes, and
Emails - voicemail - giving and
taking massages - making
arrangements - sending and
receiving faxes - email
expressions and abbreviations
Writing - messages - faxes -
letters - emails

OK.8 crioco6HOCTh
MPUMEHATH MCTObI
U CpelcTBa
MO3HAHUs, 00yUYCHUS
Y CAMOKOHTPOJISI 15t
CBOETO
MHTEIUIEKTYaIbHOTO
pasButus,
MOBBIIICHUS
KyJbTYPHOI'O
YPOBHH,
npo¢eCCUOHATBHOM
KOMIICTCHIIUH,
COXpaHEHHs CBOETO
3/I0POBbSI,
HpPABCTBEHHOTO U
(huzngeckoro
CaMOCOBEPILICHCTBOB
aHus

yl. ymeer
apryMEHTHPOBAHO
BBICTPaNBAaTh
JI0Ka3aTeNbCTBA,
JIOTHKY ITOHUMAaHHS
aKTyaJIbHBIX
podeCcCHOHANBHBIX
1 HPaBCTBEHHBIX
mpobieM

Advertising - good and bad
advertisements - advertising
media and methods of
advertising - successful
advertising - planning an
advertising campaign Language
Review: - articles Skills
Presentations - types of
presentation - preparation and
introduction - main part - closing
and questions Writing - power
point presentation Brands -
reasons for liking and disliking
brands - brand management -
why we need brands - the secret
of a really successful brand -
how to help a company with its
branding - outsourcing
production Language Review: -
Present Simple, Present
Continuous Skills Taking part
in meetings - types of meeting -
the role of the chairperson -
opening the meeting - inviting
people to speak - making your
point - agreeing and disagreeing
- discussion techniques Writing -
agendas - action minutes - action
plan Cultures - what is culture -
cultural awareness - cultural
advice Language Review: -
advice, obligation, and necessity
Skills Negotiations - types of
negotiation - preparing to
negotiate - negotiating styles -
furthering negotiations - dealing
with problems - reaching
agreement Employment -
factors which are important for
getting a job - recruitment
process - retaining good staff -
headhunting Language Review:
- indirect questions and
statements Skills Jobs and
People - ways of working -
applying for a job - problems at

AynutopHas
paborta,
CaMoCTOsATENIbHAS
pabota

Dk3ameH, 3ajanus 1-3




work Writing - CV and letter of
application Money - dealing
with figures - financial terms -
the ways for a new business to
raise money - selecting a
company to invest in - reporting
financial success - describing
trends Writing - reports
Organisation - company
structure - good and bad
qualities of an rganization - a
successful rganization - how to
analyse the character of a
business - why businesses
change their rganization - the
ways successful companies tend
to be similar in Language
Review: - noun combinations
Skills Telephoning, Faxes, and
Emails - voicemail - giving and
taking massages - making
arrangements - sending and
receiving faxes - email
expressions and abbreviations
Writing - messages - faxes -
letters - emails

OIIK.10
CIIOCOOHOCTH
HCIIOJIB30BaTh
STHUKETHBIEC (HOPMYIIBI
B YCTHOH U
MMUCbMEHHOU
KOMMYHHKAIIUU

31. 3HaeT
HOPMBI JI€JI0BOM
MMICbMEHHOH 1
YCTHOHU peuu

Advertising - good and bad
advertisements - advertising
media and methods of
advertising - successful
advertising - planning an
advertising campaign Language
Review: - articles Skills
Presentations - types of
presentation - preparation and
introduction - main part - closing
and questions Writing - power
point presentation Brands -
reasons for liking and disliking
brands - brand management -
why we need brands - the secret
of a really successful brand -
how to help a company with its
branding - outsourcing
production Language Review: -
Present Simple, Present
Continuous Skills Taking part
in meetings - types of meeting -
the role of the chairperson -
opening the meeting - inviting
people to speak - making your
point - agreeing and disagreeing
- discussion techniques Writing -
agendas - action minutes - action
plan Cultures - what is culture -
cultural awareness - cultural
advice Language Review: -
advice, obligation, and necessity
Skills Negotiations - types of
negotiation - preparing to
negotiate - negotiating styles -
furthering negotiations - dealing
with problems - reaching
agreement Employment -
factors which are important for
getting a job - recruitment
process - retaining good staff -
headhunting Language Review:

AynuropHas
pabora,
CaMOCTOSATENbHAS
pabota

Dk3aMeH, 3agaHus 1-3




- indirect questions and
statements Skills Jobs and
People - ways of working -
applying for a job - problems at
work Writing - CV and letter of
application Money - dealing
with figures - financial terms -
the ways for a new business to
raise money - selecting a
company to invest in - reporting
financial success - describing
trends Writing - reports
Organisation - company
structure - good and bad
qualities of an rganization - a
successful rganization - how to
analyse the character of a
business - why businesses
change their rganization - the
ways successful companies tend
to be similar in Language
Review: - noun combinations
Skills Telephoning, Faxes, and
Emails - voicemail - giving and
taking massages - making
arrangements - sending and
receiving faxes - email
expressions and abbreviations
Writing - messages - faxes -
letters - emails

OIIK.18
CIIOCOOHOCTh
OpI/IeHTI/IpOBaTI)C)I Ha
PBIHKE TpyJa U
3aHATOCTH B 4aCTH,
Kacaromencs cBoeu
npogeCcCHOHANTBHOM
JIESITEIBLHOCTH,
BJIaJIEHVE HaBLIKAMU
SK3UCTEHIIMAIBLHOM
KOMIIETEHIIUN
(M3y4eHne peIHKa
TpyAa, COCTaBJICHHE
pe3oMe, MPOBEICHUE
cobecenoBaHus U
MIEPEroBOPOB C
IIOTCHIIMAJIbHBIM
paboTonatenem

32. 3HaeT npaBuia
HaIMCaHUs pe3loMe U
METOJIUKY
MIPOBEACHUS
cobece0BaHUs

Advertising - good and bad
advertisements - advertising
media and methods of
advertising - successful
advertising - planning an
advertising campaign Language
Review: - articles Skills
Presentations - types of
presentation - preparation and
introduction - main part - closing
and questions Writing - power
point presentation Brands -
reasons for liking and disliking
brands - brand management -
why we need brands - the secret
of a really successful brand -
how to help a company with its
branding - outsourcing
production Language Review: -
Present Simple, Present
Continuous Skills Taking part
in meetings - types of meeting -
the role of the chairperson -
opening the meeting - inviting
people to speak - making your
point - agreeing and disagreeing
- discussion techniques Writing -
agendas - action minutes - action
plan Cultures - what is culture -
cultural awareness - cultural
advice Language Review: -
advice, obligation, and necessity
Skills Negotiations - types of
negotiation - preparing to
negotiate - negotiating styles -
furthering negotiations - dealing
with problems - reaching
agreement Employment -

AynutopHas
paborta,
caMoCTOsATeNbHAS
pabota

Dk3aMeH, 3aganus 1-3




factors which are important for
getting a job - recruitment
process - retaining good staff -
headhunting Language Review:
- indirect questions and
statements Skills Jobs and
People - ways of working -
applying for a job - problems at
work Writing - CV and letter of
application Money - dealing
with figures - financial terms -
the ways for a new business to
raise money - selecting a
company to invest in - reporting
financial success - describing
trends Writing - reports
Organisation - company
structure - good and bad
qualities of an rganization - a
successful rganization - how to
analyse the character of a
business - why businesses
change their rganization - the
ways successful companies tend
to be similar in Language
Review: - noun combinations
Skills Telephoning, Faxes, and
Emails - voicemail - giving and
taking massages - making
arrangements - sending and
receiving faxes - email
expressions and abbreviations
Writing - messages - faxes -
letters - emails

I1K.24/HA
CIIOCOOHOCTh
BBIIBUraTh TUIIOTE3bI
U IIOCJIEIOBATEILHO
pa3BUBaThH
apryMEHTAIUIO B UX
3aIIUTY

yl. ymeer BeIgBUTATH
THIIOTE3bI U
apryMEHTHPOBaHHO
OCYILECTBIISATh X
3aIUTy

Advertising - good and bad
advertisements - advertising
media and methods of
advertising - successful
advertising - planning an
advertising campaign Language
Review: - articles Skills
Presentations - types of
presentation - preparation and
introduction - main part - closing
and questions Writing - power
point presentation Brands -
reasons for liking and disliking
brands - brand management -
why we need brands - the secret
of a really successful brand -
how to help a company with its
branding - outsourcing
production Language Review: -
Present Simple, Present
Continuous Skills Taking part
in meetings - types of meeting -
the role of the chairperson -
opening the meeting - inviting
people to speak - making your
point - agreeing and disagreeing
- discussion techniques Writing -
agendas - action minutes - action
plan Cultures - what is culture -
cultural awareness - cultural
advice Language Review: -
advice, obligation, and necessity
Skills Negotiations - types of
negotiation - preparing to

AynutopHas
pabora,
caMOCTOSATENbHAS
pabota

Dk3ameH, 3ajanus 1-3




negotiate - negotiating styles -
furthering negotiations - dealing
with problems - reaching
agreement Employment -
factors which are important for
getting a job - recruitment
process - retaining good staff -
headhunting Language Review:
- indirect questions and
statements Skills Jobs and
People - ways of working -
applying for a job - problems at
work Writing - CV and letter of
application Money - dealing
with figures - financial terms -
the ways for a new business to
raise money - selecting a
company to invest in - reporting
financial success - describing
trends Writing - reports
Organisation - company
structure - good and bad
qualities of an rganization - a
successful rganization - how to
analyse the character of a
business - why businesses
change their rganization - the
ways successful companies tend
to be similar in Language
Review: - noun combinations
Skills Telephoning, Faxes, and
Emails - voicemail - giving and
taking massages - making
arrangements - sending and
receiving faxes - email
expressions and abbreviations
Writing - messages - faxes -
letters - emails

TIK.&/I1 Bnaneune
METOIUKON
IMOJATOTOBKH K
BBINIOJIHEHUIO
MepeBo/ia, BKIIOYAS
NOoUCK nHpopmanuu
B CIIPABOYHOH,
crneuraabHON
JUTEpaType u
KOMITBIOTEPHBIX
CeTIAX

32. YMmeet pabotaTh
CO CJIOBapHBIMH
CTaTBIMH JUTS IOUCKA
COOTBETCTBYIOIIUX
3HaueHU cioBa

Advertising - good and bad
advertisements - advertising
media and methods of
advertising - successful
advertising - planning an
advertising campaign Language
Review: - articles Skills
Presentations - types of
presentation - preparation and
introduction - main part - closing
and questions Writing - power
point presentation Brands -
reasons for liking and disliking
brands - brand management -
why we need brands - the secret
of a really successful brand -
how to help a company with its
branding - outsourcing
production Language Review: -
Present Simple, Present
Continuous Skills Taking part
in meetings - types of meeting -
the role of the chairperson -
opening the meeting - inviting
people to speak - making your
point - agreeing and disagreeing
- discussion techniques Writing -
agendas - action minutes - action
plan Cultures - what is culture -
cultural awareness - cultural

AynuropHas
pabora,
CaMOCTOSATENbHAS
pabota

Dk3aMeH, 3agaHus 1-3




advice Language Review: -
advice, obligation, and necessity
Skills Negotiations - types of
negotiation - preparing to
negotiate - negotiating styles -
furthering negotiations - dealing
with problems - reaching
agreement Employment -
factors which are important for
getting a job - recruitment
process - retaining good staff -
headhunting Language Review:
- indirect questions and
statements Skills Jobs and
People - ways of working -
applying for a job - problems at
work Writing - CV and letter of
application Money - dealing
with figures - financial terms -
the ways for a new business to
raise money - selecting a
company to invest in - reporting
financial success - describing
trends Writing - reports
Organisation - company
structure - good and bad
qualities of an rganization - a
successful rganization - how to
analyse the character of a
business - why businesses
change their rganization - the
ways successful companies tend
to be similar in Language
Review: - noun combinations
Skills Telephoning, Faxes, and
Emails - voicemail - giving and
taking massages - making
arrangements - sending and
receiving faxes - email
expressions and abbreviations
Writing - messages - faxes -
letters - emails

2. MeToauKka olleHKH 3TaoB (l)OpMHpOBaHHﬂ KOMIIeTeHIINI B PaMKax IUCHUIIJIHHDBI.

[TpomexxyTouHasi aTTecTaus Mo JMCHUIJIMHE TIPOBOIUTCS B 6 ceMecTpe - B (hopMe dK3aMeHa, KOTOPbIit
HarpaBJieH Ha oleHKy cpopmupoBanHocTu komrereHuuit OK.7, OK.8, OIIK.10, OIIK.18, TIK.24/HU,
[TK.8/11.

DK3aMeH mpoBoauTes B ycTHOU (opme. [Iponenypa sx3amena onucana B [Tacmopre sk3amena. Bompockr,
NpUBEICHHBIE B TMAaclopTe »JK3aMeHa, TO3BOJSIOT OLEHUTh TMOKa3zaTenn CHOPMUPOBAHHOCTH
COOTBETCTBYIOIIUX KOMIETEHIINI

Kpome toro, chopMrUpOBaHHOCTH KOMIIETEHIIMNA MPOBEPSETCS MPU MPOBEAECHUN MEPONPUATHI TEKYIIero
KOHTPOJISI, yKa3aHHbIX B TaOnuue pasjena 1.

OO0u1me npaBuiia BEICTABICHUS OLIEHKHU I10 AUCIUILIMHE ONPEAEIAIOTCs OaliIbHO-PEUTHHTOBON CUCTEMOM,
IIPUBEIEHHON B paboyeil mporpamMme yueOHOM JUCIUILTUHBL.

Ha ocHoBaHuu mpuBENEHHBIX Aaliee KPUTEPUEB MOXKHO CIIeNaTh OOIIUN BHIBOJ O CHOPMHPOBAHHOCTHU
komrnerennmii OK.7, OK.8, OIIK.10, OIIK.18, T1K.24/HU, T1K.8/T1, 3a koTOpble OTBEYAET AUCIUILUIMHA,
Ha pa3HbIX YPOBHSIX.

O0mas xapakTepucTUKa YPOBHEH 0CBOEHHMSI KOMIIETEHIIM.

Hwu:xe moporoBoro. YpoBeHb BHIIOIHEHUS pabOT HE OTBEYAET OOJIBIIMHCTBY OCHOBHBIX TPeOOBaHUH,
TEOPETHUYECKOE COJepKaHNE Kypca OCBOCHO YaCTHYHO, MPOOEIBI MOTYT HOCHUTh CYIIIECTBEHHBIN XapakTep,



HE00XO0IMMBbIE MPAKTUUYECKNE HABBIKM paOOTHI C OCBOEHHBIM MAaTE€pPHaIOM COPMHUPOBAHBI HE
JOCTaTOYHO, OOJIBIIMHCTBO NPELYCMOTPEHHBIX IPOrPaMMOi 00yueHHs y4eOHBIX 3aJaHUH HE BBITIOJIHEHBI
WJTH BBITIOJTHEHBI C CyIIeCTBeHHBIMU omuOkamu (0 — 49 6aoB).

IloporoBelii. YpoBeHb BBITIOJIHEHUS pa0OT OTBEUAET OOJBITUHCTBY OCHOBHBIX TPEOOBAaHUMH,
TEOPETUIECKOE COJIEpKaHNe Kypca OCBOSHO YaCTHYHO, HO MPOOEIBl HE HOCST CYIIECTBEHHOTO XapaKkTepa,
HE0OXO0UMbIE TPAKTUUECKHUE HABBIKU pabOThI C OCBOCHHBIM MAaTEpPHAIOM B OCHOBHOM C()OPMHUPOBAHBI,
OOJBIIMHCTBO MPEIYCMOTPEHHBIX IPOrPaMMOi 00y4IeHHS YIeOHBIX 3aJaHHI BBITIOJHEHO, HEKOTOPHIS
BH/JIbI 33JJaHUI BBITIOJIHEHBI ¢ omuOKkamu (50 — 72 Gaa).

Ba3oBblii. YpOBEeHb BHINOIHEHHUS pabOT OTBEYAEeT BCEM OCHOBHBIM TPEOOBAaHUSIM, TEOPETUIECKOE
coJiepKaHue Kypca OCBOEHO MOJIHOCThI0, 0€3 Ipo0eIoB, HEKOTOPbIE MPAKTUUYECKUE HABBIKU pabOTHI C
OCBOCHHBIM MaTepHalioM c(hOPMUPOBAHBI HEJOCTATOYHO, BCE MPEAYCMOTPEHHBIE POTrPaMMOi 00yUeHHS
y4eOHbI€ 3aJaHMsI BBINIOJIHEHBI, KAY€CTBO BBINOJIHEHHUS HU OJJHOI'O U3 HUX HE OLIEHEHO MUHUMAaJIbHBIM
YHCIIOM OaJIOB, HEKOTOPHIE U3 BBIITOJIHEHHBIX 3aJJaHHi, BO3MOXKHO, cojiepxat ommoku (73 — 86 6ayios).

IIpoaBuHYTHIA. YPOBEHD BHITIOIHEHUS paOOT OTBEYAECT BCEM TPEOOBAHHSM, TEOPETHUECKOE COJICPIKAHHE
Kypca OCBOEHO IOJHOCTHIO, 0e3 mpo0eoB, HEOOXOMMbIE TPAKTHYECKHE HABBIKH PA0OTHI C OCBOCHHBIM
MaTepHraioM C(OPMHPOBAHBI, BCE MPETYCMOTPEHHBIE IPOTrPaMMOii 00yUYeHHsI yUeOHbIC 3aJaHHsI
BBITIOJTHCHBI, KAY€CTBO WX BBITIOJHEHHS OIEHEHO YHCIIOM OaJIIoB, OJIM3KUM K MakcuMainbHOMY (87 — 100
0ayuIoB).



6. IlpaBuiia arrecranum no y4eOHOM AUCUM IIJIMHE

B COOTBETCTBUU C IIOJIOXXEHUEM O BAJIJIBHO-PEUTUHI'O BOU
CHUCTEME OLIEHKU JOCTIDKEHUWI CTYIEHTOB
HoBocubupckoro rocy1apcTBEHHOTO TEXHUYECKOTO YHUBEPCUTETA
ot 02.07.2009

Ilopsinok onpeeneHUst peHTHHIOBOM OLIEHKH MO AUCHMIIJIMHE
«Jlesi0BOE 001IEHME HA ITEPBOM HHOCTPAHHOM Si3bIKe» HA Kadeape HHOCTPAHHBIX A3bIKOB I'®
Hanpasiaenus 45.03.02 «JIuHrencruka»

PesynbraThl TEKyIIero KOHTPOJIS 3HAHUN CTYZIEHTA SIBJISIOTCA ITOKa3aTesleM TOTO, KaK CTYJIEHT padboTal
B TedyeHHe cemecTpa. OLeHKa paboThl CTYJEHTa B TEUEHHE CEMECTpa OCYIIECTBIISACTCS BEAYLM
IperoaaBaresieM B COOTBETCTBUM ¢ pazpaboraHHbIM [lonoxenunem o BPC. Cucrema KOHTPOJIS MOXKET
coYeTaTh Kak MMChbMEHHBIE, TAK U YCTHBIE, KaK TPYMIIOBbIC, TAK M HHAWBUIYaJIbHBIE (DOPMBI.
HroroBasi OLlEHKa BBICTABJISIETCS HE HAa OCHOBAHMHM OLICHKM 3a OTBET Ha 3a4eTe WIM JK3aMeHe, a
CKJIQ/IBIBAETCS U3 MOJYYCHHBIX OAJJIOB 32 BBHIOJIHEHHUE KOHTPOJIBHBIX 3a/JaHUH 110 KaXIOMYy y4eOHOMY
MOJTYJIO Kypca, aKTUBHOU pabOThl Ha 3aHATUAX U 0aJIOB, IOJYYEHHBIX HA 3a4eTe/I K3aMEeHe.
PeliTHroBas oreHka 3HaHUM 00y4aroMXCs M0 JUCHUIUIMHE BKIIOYAET:

— TEeKyIIMi KOHTPOJb YCIEBAEMOCTH (OIIEHKa pabOThl B TEYEHHE CEMecTpa: ayIuTOpHas,

camMocCTosTeIbHAs paboTa);
— pYOEXHBIN KOHTPOJIb (KOHTPOJIbHBIE MEPOIPUSATHS 10 MOIYIIO, pa3zieny, TeMe);
— UTOTOBBIN KOHTPOJIb (9K3aMEH / 3a4eT)

PacnpeneﬂeHHe OaioB peI\/'ITI/IHFOBOI\/'I OLICHKU MCKAY TCKYIIUM, pY6€)KHBIM U UTOTOBBIM KOHTPOJIEM B
3aBUCUMOCTHU OT (i)OpMI)I HUTOTOBOI0 KOHTPOJA IO JUCHHUINIMHC YCTAaHABJIMBACTCA B CJICAYIOLIEM
COOTHOIICHUM :

Tabnuua 6.1
KonunyectBo 6amios
dopma HUTOTOBOIO | Texymmid u | Urorossiii konTpons | Cymma 6amioB
KOHTPOJIA PYOCIKHBIH KOHTPOJIb
DK3aMeH 60 40 100

Jlo cBeneHus CTyACHTOB B Hayale ceMecTpa B 00s3aTENbHOM MOpSAKE JAOBOAUTCS UHQOpMaLUs O
MaKCHUMaJIbHOM KOJIHWYCCTBEC 68,JIJIOB, KOTOPOC MOXHO IIOJYYUTH IO KypCy, U O MUHHUMAJIbHOM, HUXKC
KOTOPOIO CTYIEHT HE MOXKET IMpeTeHJ0BaThb Ha JONYCK K 3a4eTy WM SK3aMEeHY MO JUCIMILIMHE.
[IpeniogaBatens WHGOPMUPYET CTYACHTOB O pE3ylIbTaTax KaKIOTO KOHTPOJIBHOTO Cpe3a, O
JOCTHUTHYTOM YpOBHE ycmeBaeMocTH (B Oamiax) Mo JUCHUIIMHE Ha PAa3HBIX JTalmax CeMecTpa.
CryneHTy npeanaraercs JUisl 3alI0JIHEHHS B TedeHue ceMmectpa ‘KapTra JoCTHKEeHMid CTy/leHTa', BeIeHHe
KOTOPOM ITOMOTaeT CTYACHTY CAMOCTOSITEIbHO aHAIM3UPOBATh TEKYIIME PE3YAbTaThl U KOPPEKTUPOBATH
CBOIO padOTy B TE€UEHHE CEMECTPA.

[lpenogaBarento mpeAocTaBiseTcs MpaBO MOOUIPATh CTYAGHTa 3a aKTUBHOCTh (ydacTue B
KOH (1)ep€HI_II/I$IX, KOHKYpCax, OoJIMMIIMaax, JOMOJHUTCIIbHBIC 3alaHUAd U T. [[.) npeMruajJiIbHbIMU GaﬂﬂaMI/I
B KOJHM4YeCTBe, He mpeBblmaroimeM 20 GamtoB, ecmu (opma UTOrOBOM arrectanmu — 3ader, U 40
0amnoB, ecnu GopmMa UTOTOBOM aTTeCTAlUU — DK3AMEH.

[Ipu ormeHke pabOTHI CTYACHTOB B CEMECTpE YUUTHIBAIOTCS TAaKWE TOKa3aTelnu Kak «O0oHych» [lpu
OTpabOTKe paHee HEBBITTOJHEHHOTO JAOMAIIHEro 3aJaHus CTYIACHT 3apabarbiBaeT +2 Oaya. bamiber 3a
BBITIOJIHEHUE JIOMAIIHEro 3a/IaHUsI HAUUCISIOTCS TOJIBKO B TE€UEHHE TOW yd4eOHOI Heaenu, Koraa OHO
JOJKHO OBLIIO OBITH IIPEJICTaBIIEHO MPENOJaBaTeNIo.

B cnydae npomycka 3aHsSTHI MO 00J€3HU, TOATBEP)KICHHON MEIUIIMHCKOW CIPaBKOM, CTYICHT UMEET
npaBo J00paTh OaIbl, CIaB MPOMYIIEHHBIH MaTepuan B MUCbMEHHON (opMe (MMCbMEHHbBIE TOMAIHUE
3aI[aHI/I$I) 1 YCTHO BO BpEMs CIKCHEACTIBbHBIX KOHCYJH)TaIII/Iﬁ npenogaBaTelis.



CrynenTsl, HaOpaBIllMe MakCUMaJbHOE KOJMYECTBO OAjIOB IO pe3ylbTaTaM TEKYIIEro U pyOeKHOro
KOHTPOJII MOTYT OBITh TMOOILIPEHBl MPEIOCTABICHUEM aKaJeMHYEeCKHX JIOT TMpH  cAade
3ayera/sK3aMeHa.

CtynenTsl, HaOpaBmme cBbIe 90 OaJITIOB 1O pe3yibTaTaM TEKYIIEro U pPyoeKHOTO KOHTPOJIS (C y4eTOM
paboT, cBepX MPEeayCMOTPEHHBIX OCHOBHOW IMPOTPaMMOM OCBOEHHUS Kypca), MOTYT OBITh MOOIIPEHBI
OCBOOOXKJICHUEM OT HTOTOBOTO KOHTPOJISA 1O IWCIUIUIMHE («aBTOMat»). [lpm 3TOM B BEIOMOCTH U
3a4ETHYIO KHHMXKKY CTYIEHTa BBICTaBJSETCS OLEHKAa «OTJIMYHO», YTO COOTBETCTBYET «A+) IIKaJbI
ECTS.

HroroBast orneHka 1O IUCIUIUIMHE BBICTABIISICTCS B «OYKBEHHOW» (opMe B COOTBETCTBHH C 15-
ypoBHEBO# mikanoi oreHok ECTS, a Tarwke B TpaauiimoHHOW GopMe (YeThIpeXypOBHEBAS IIKaja 100
«3aureHo»). MroroBas omeHka B ABYX (oOpMax MPOCTABISIETCS B BEAOMOCTh M 3aUETHYIO KHUKKY

CTYJIEHTA.

15-ypoBHeBas mkasna ounenoxk ECTS

Tabiuna 6.2
XapaktepucTHKa pabOThI CTyIeHTA Jwnanazon Onenka TpamuunoHHas
6amoB ECTS (4-ypoBHueBas) mkana
peWTiHra OLICHKHA

«OrmmaHO» - paboTa BBICOKOTO Ka4decTBa, YPOBCHb A+
BBITIOJHEHUS OTBEYAET BCEM TpeOOoBaHMAM, 100-98
TEOPETHIECKOE COMACPKAHNE KypCa OCBOEHO IOJHOCTHIO,
6e3 mpoOenoB, HEOOXOAWMBIE IPAKTHICCKHE HABBIKH
paboThl C OCBOCHHBIM MaTepHaloM cHOPMHUPOBAHBI, BCE
MPEeIyCMOTPEHHBIC MHpOrpaMMoil 0OydYeHus ydcOHbIC 90-100 A
3aJ]aHHS BBITIOJTHEHBI, KAYECTBO UX BBIITOJIHEHH S OLCHEHO 97-95
YUCIOM 0aIoB, OMM3KUM K MaKCUMaJIbHOMY. OTIIMYHO

A- 3a4TEeHO

94-90
«Ogenp xopomo» - paboTa XopoImas, YpOBEHb B+
BHITTOJIHEHUSI OTBEYaeT OOJBIIMHCTBY TpeOOBaHMIA, 89-87
TEOPETHIECKOE COAePKaHNE Kypca OCBOEHO ITOJHOCTHIO,
6e3 mpobenoB, HEOOXOAWMEBIE IPAKTHICCKUE HaBBIKH 80-89
paboTel ¢ OCBOCHHBIM MAaTepHalioM B OCHOBHOM
chopMuUpOBaHBI, BCE MPEIyCMOTPEHHBIE IPOrpaMMOMN B
oOydeHHs yueOHBIC 3aJaHUS BBIIOJHECHBI, KaueCcTBO 86-84
BBINOJIHEHUS! OONBIIMHCTBA W3 HUX OLEGHEHO YHUCIOM
6amoB, OJMM3KHIM K MaKCUMAJIbHOMY.

B-

83-80

XOpOILO

«Xopomo» - ypoBeHb BBINOJHEHHsS PabOTBl OTBEYAET
BCEM OCHOBHBIM  TpeOOBaHMSAM,  TEOPETHUYECKOE C+
coJiep)KaHue Kypca OCBOCHO MOJIHOCThIO, 0e3 MpoOeIioB, 79-77
HEKOTOPBIE NMPAKTHIECKHE HABBIKH Pa0OTH C OCBOCHHBIM 70-79
MarepuaroM  cOpMHUpPOBAaHBl  HENOCTATOYHO,  BCE
MPEeIyCMOTPEHHBIE MporpaMMoi oOydeHHs y4ecOHBIC
3aJaHMs BBIITOJIHEHBI, KAYECTBO BBITIOJHEHUS HH O JHOTO
U3 HUX HE OICHCHO MHHHMAJbHBIM UYHCIOM OauioB, C
HEKOTOpbI€ M3 BBINOJHEHHBIX 3a/aHWil, BO3MOXHO, 76-74
COJIEpIKaT OIINO KH.




73-70

YIOBIE TBOD
UTE IEHO

«YIOBIETBOPUTENBHO» - YPOBCHH BBINIOJHEHUS PAaOOTHI
OTBeUaeT OOJBIIMHCTBY  OCHOBHBIX  TpeOOBaHUIA,
TEOPETUYECKOE COJIEPKaHHE Kypca OCBOCHO YacTHYHO,
HO MpoOensl HEe HOCAT CYIIECTBEHHOIO XapakTepa,
HE0OX0IMMble MPaKTUYECKUe HaBBIKM  paboTel ¢
OCBOCHHBIM MaTepHajJoM B OCHOBHOM C(OpMHPOBaHBI,
OOJIBIIMHCTBO IIPeIy CMOTPEHHBIX nporpaMMoit
oOydueHHs ydeOHBIX 3aJaHHH BBINOJHEHO, HEKOTOphIE
BUJIbI 3a]1a HUI BBITIOJIHEHBI C OIIMOKaMH

60-69

D+
69-67

66-64

63-60

«IlocpenctBenno» - pabora  ciabas, ypOBEHb
BBIIIOJIHCHHUS HE OTBEYaACT 6OJ'[LIHI/IHCTBy 'Tpe60BaHPII>i,
TEOPETHYECKOE COJIEPIKaHHE Kypca OCBOCHO YaCTHYHO,
HCKOTOPBIC MNPaKTUICCKUC HaBbI KU pa60T1)1 HC
C(i)OpMPIpOBaHBI, MHOT'HUC npeayCMOTPCHHBIC
mporpaMMoi  oOydYeHHMs ~ ydeOHBIe  3aJaHWsi  HE
BBITTIOJIHCHBI, JI[/I60 Ka4€CTBO BBIIIOJIHCHMU I HCKOTOpI)IX us
HMX  OILIEHEHO  YHCIIOM 0amioB, OMM3KUM K
MI/IHI/IMaJ'IBHOMy

50-59

yIOBJIE TBOD
UTEJILHO

3a4TCHO

«HeynoBnetBOpUTENBHOY

(c  BO3MOXHOCTBIO  TepecHaud)  -TeOpeTHUYECKoe
coJiep)KaHUE Kypca OCBOCHO YaCTHYHO, HEOO0XOIUMBbIe
MPAaKTHYCCKHE HaBBIKK paboTel HE Cc(HOPMHUPOBAHSI,
OOJBIINHCTBO Hpey CMOTPEHHBIX nporpaMmMon
00ydYeHHs1 y4eOHBIX 3aJaHUN HE BBIMOJHEHO, JHOO
Ka4eCTBO HMX BBINIOJNHCHHUS OLCHEHO YHCIOM O0aioB,
OJM3KMM K MHHUMAQIBHOMY; TIpH JIOMOJHHUTEJIBHOM
CaMOCTOSATETIFHOW paboTe HaI MaTepHajoM Kypca
BO3MOJKHO TIOBBINICHHE KadyecTBA BBINOJHEHHUS yUEeOHBIX
3aJlaHul

25-49

FX

«HeynoBie TBOpUTENEHOY (06€3 BOSMOXKHOCTH TIEpeCcaun)
— TEOpeTHYEeCKOe COJepXKaHHe Kypca HE OCBOCHO,
HEOOX0o IMMbIC TPAKTHYECKAE HABBIKM paboOThl  HE
chopMHUpOBaHbI, BCE BBHITIOJHEHHBIC y4eOHBIC 3aJaHus
coziepxar rpyOsIe oMok, JIOTIOJTHA TeTTbHAS
camocTosfTeNbHas paboTa HaJ MaTepHalioM Kypca He
MpUBEET K KAKOMY-TMOO 3HAYMMOMY TOBBIIICHUIO
Ka4yeCTBa BBHITIOJHECHH I YUESOHBI X 32 TAaHUH

0-24

HEYIOBJICTB
o-
PHUTEIBEHO

HEC 3a4TCHO




TEKYIIUI U PYBEKHBII KOHTPOJIb

CryzneHT 00s13aH BBIINOJIHUTH BCE MPEAYCMOTPEHHBIE B paboyell mporpamme BUJIbI paboOT B ceMecTpe
¥ HaOpaTh KOJIMYECTBO OAIIIOB HE HUYKE MUHUMAJIBHO JIOIMYCTHMOTO.
3a KK Al BUJT PaOOTHI YKa3bIBACTCS MAKCUMATBHBIN OaJljI, M3 KOTOPHIX CKIIIbIBACTCS MaKCUMAJIbHBIN
6as 3a paboTy B cemecTpe, U MUHUMaNIbHBIN Oayut. Habupas 3a paboTel MUHUMAIIBHBIN Oajll, CTyAEHT
3apabaTblBaeT MUHHUMAIBHBIN Oamn (MUHHMMYyM) 3a pabOTy B CeMecTpe, KOTOpBIH OyJeT AOIMyCKOM K
3a4eTy, MMesl KOJIMYECTBO OalJIOB HM)KE MUHUMAJIBHOTO, CTYAEHT HE JOMYCKAaeTCsl K CAaue 3a4eTa.

Eciu Bun pabotbl ornenuBaercss B 10 0auioB, CTYAEHT MOXKET MONY4YUTh Oall Kak BBIIIE
MHUHUMAJIBHOTO, TaK U HHKE MUHUMAJIBHOTO, T.€. OT 1 10 10. Habupas 3a paboTbl HMKE MUHUMAJIEHOTO
Oasia, CTyIeHT He HabepeT TOro MUHUMYyMa, KOTOPBIN IT03BOJIUT €My C/1aBaTh 3a4eT.

bann 3a Tekynmii m pyOeKHBIM KOHTpPOJIb CKJIAJIBIBAeTCAd U3 Oaula 3a aygUuTOpHYIO paboTy B
cemecTpe U Oaia 3a cCaMOCTOSITEIbH YIO paboTy B CEMECTpe.

AynutopHasi padora:
OmnenuBaercss paboTa Ha 3aHATUU: YJacTHE B POJIEBBIX M JEJIOBBIX UIPaX, aHAJIN3 KOHKPETHBIX
NpOoOJIEMHBIX CUTYallUH, TPYIIIOBBIE JUCKYCCHUHU, TPEHUHTHU, MacTep -KIacchl.

MaxkcumansHO 3a KaXk[I0€ 3aHSTHE CTYICHT MOXKeT Hal0parh 5 0alljioB, MUHUMAIbHOE KOIWYECTBO
OayuioB 3.

bamer 3a 3aHATHA, HA KOTOPBIX IPOBOAATCA UTOTOBBIC UJIM IMPOMEKYTOYHBIC KOHTPOJIBHBIC pa6OTI)I
HAYKCIISAIOTCS B MaKCMMAaJIbBHOM 00BbeMe (T. e. 5 63..IIJ'IOB), €CJIn CTYACHT CaMOCTOATCIBHO, BAYMYHUBO
BBITIOJIHACT KOHTPOJIbHYIO pa60Ty. Ecnu nuMeroTcs monbsITKu CIIucaTb, HOACMOTPCTb U T. . JOIMYCKACTCA
CHIIKEHHE Oaia 3a pa60Ty Ha JaHHOM 3aHsTHH.

B cemectp Ha aymuTOpHYIO pabOTy OTBOJUTCS MAaKCUMAJIbHO 15 6a1oB, MUHUMAaIbHO 9 6aioB.

WroroBeIii mojicuer 06aioB 3a ayIUTOPHYIO Pa0OTy PacCUYMTHIBACTCS KaK CyMMa OalIOB 3a KaKIoe
3aHATHE U JeNIeHHas Ha KOJUYECTBO 4YacoB B JMaHHBIM mepuon. Takum oOpa3oMm, UTOTOBBIM Oami 3a
ayIUTOPHYIO pPAa0OTy B CEMecTpe CKIaJbIBAaeTCsl M3 CyYMMBbI OalioB 3a JaHHBIA Tepuoj, T.e.
MaKCUMaJILHO 15 6anioB, MUHUMAIEHO 9 0ajjioB.

WToroBeIii moac4eT OAIIOB MPOBOIUTCS CIEAYIO M 00pa3oM:
6 cemectp (5 4acoB B HEIEINIO):

Tabmuma 6.3
Bun paGotet [Tepuon banner

MunanmMym Makcumym
3 (bamna) x 5 (vacoB B 5 (6amnoB) x 5 (yacoB B

1 Henmens — Hezeno) X 7 (K-BO Hezeno) X 7 (K-BO

7 uenens Hemenp) / 35 (qacos 3a Hepenp) / 35 (qacos 3a
JTAHHBINA Iepuona) = 3 JAHHBIA TIepuoa) = 5
Oasuta 0auIoB

AynurtopHas padora | 8 menens — 13 | 3 (6amia) x 5 (dacos B 5 (6aoB) x 5 (4acoB B

Henens Heneno) X 6 (k-Bo Hezeno) X 6 (k-Bo
Henenb) / 30 (qacos 3a Henenb) / 30 (dacos 3a
JTAHHBINA Iepuona) = 3 JAHHBIA TIepuoa) = 5
Oamna 0amioB

14 uwenmens — 3 (bamma) x 5 (wacoB B 5 (6amnoB) x 5 (vacoB B

17 nenens Heneno) X 4 (k-Bo Heneno) X 4 (k-BO
Henenpb) / 20 (qacos 3a uenens) / 20 (acos 3a
JTAHHBINA Iepuona) = 3 JTAHHBIA IEpHOoa) = 5
Oana OasIoB

CEMECTp 3 (6anmna) x 3 (mepuona) | 5 (6amioB) x 3 (mepuona)
= 9 OaIoB = 15 Gamios




IIpuMeHSIOTCS CIenyIMe KpUTEPUU OLEHKU CTYAEHTa I10 JaHHOMY I1apaMeTpy B KOHIE Ka)KIOro
3aHSTHUS:

MunumaneHo 3 6amia — HU3Kasg akTUBHOCTh. CTYyIEHT MpPOSBISET MHULIMATHBY B MaJOH CTETICHH.
JlaBaeMble OTBETHI HEIOCTATOYHBI BEpHBI. JloMallHee 3alaHue BBINOJIHEHO HE B ITOJIHOM 00BbEME.

MaxcumanbHO 5 0ajlioB — BbICOKas aKTUBHOCTb. CTYJIGHT NMPOSABIISET UHUIIMATUBY B 3HAUYUTEILHON
creneHUd. OTBETHl OTIMYAIOTCS BBICOKOM TOYHOCTBIO, JEMOHCTPUPYIOT BIQJEHHUE JIEKCHKO-
rpaMMaTHYECKUM MaTepuaaoM. JlomalHee 3aiaHue BBINOJIHEHO B TIOJIHOM 00BbEME.

CamocTosiTeibHAs padoTa:
OLIeHUBAIOTCS BUIBI pa0OT OTACIBHO IO KXKIOMY MOJYIIIO, IIPEIYCMOTPEHHOMY B pabouei
nporpamme. [1o kaxa1oMy MOAYIIO IPOBOASITCS KOHTPOJIbHBIE MEPOIIPUATHS (JIEKCUYECKUM TUKTaHT,
JIEKCUKO-TpaMMaTH4ecKass KOHTPOJIbHAS padoTa u T. 11.).

B cemectpe, 3akaHuMBaroOMEMcs 3 K3aMEHOM, MAKCUMAITLHO 33 KK/l MOAYAb CTY/IEHT Habupaet 45
6amnoB (mMax. 60 6amnoB — 15 6amioB (MakCUMaNbHBIN Oallyl 3a ayAUTOPHYIO padoTy) =45 Oamos),
MUHHMATBbHBIN OalT 3a Kbl Moaysab 21 (min. 30 6amios — 9 6anioB (MUHUMANBHBIN OAILT 32
aymUTOpHYIO paboTy) = 21 Gamn). B 3aBUCHMOCTH OT YpOBHS BIIQJCHHUS SI3BIKOM TP YIIIIBI IPEMOaBaTEh
npeiaraetT 9 BUI0B paboT, Kakaas U3 KOTOPhIX MAKCUMAIBHO OlleHHuBaeTcs B 5 6ayuioB. Hanmucanue
JIEIOBOI KOPPECIIOHACHIUH, TIOJITOTOBKA MPE3EeHTAIMI, IMCbMEHHOE pelieHue TPOOIIeMBl,
npennoxeHHol B pasaene Case Study, KoHTpobHAsS paboTa SBISIOTCS 003aTENbHBIMU BUIAMU
paboTbl. OcTanbHbIe BUIBI pabOT MpeIaraloTcsl Ha yCMOTPEHUE MPenoiaBaTessl.

HUTOI'OBBIU KOHTPOJIb
MakcuMallbHOE KOJIMYECTBO OasIoB, KOTOPOE CTYAEHT MOXET IOJIYYUTh Ha 3K3aMeHe, paBHO 40;
MaKCUMaJIbHOE KOJIMYECTBO OAIOB, KOTOPbIE MOKHO MOJIY4HTh B pe3ylbTaTe c1auu 3auera, pasHo 20.

Ecnmu mo pesynpraTam paboThl B CeMECTpe CTYACHT HE HalOpall MHUHUMAIBHO JIOMYCTUMOTO
KoiudecTBa 6amutoB Rmin = 30 wim Rmin = 40 B 3aBUCHMOCTH OT (JOPMBI HTOTOBOW aTTECTAIlUH, EMY
BBICTABJISICTCS UTOTOBAsl OIIEHKA «HEYIOBJIETBOPUTEIHHO O€3 MpaBa MOCIHEAYIOIIeH mepecaaumny - «F».
B »TOM ciydae cTyneHTy npeiaraeTcsi U3y4uTh Kypce IOBTOPHO Ha IJIATHOH OCHOBE.

B ciydae BbICTaBlE€HHS MTOIOBOW OLIGHKU <«HEYAOBIETBOPUTEIBHO C IPABOM IOCIEAYIOILEH
nepecaaun» - «FX», CTyIeHT He nMeeT MpaBa MOJyYUTh OLIEHKY BblIe «E» («yn10BIETBOPUTEILHOY) B
pe3ylibTare TaKOM Mepecaayu.

Ilepecnaya 3auera MPOBOIUTCS MO pa3pellleHUIO JAeKaHaTa (MarucTpaHTy JEKaHAT BBHIIMHCHIBAET
3a4eTHBIN JHCT) B ynoOHOe AJIs perojaBareis U cTyaeHTa BpeMs. [lepecnaua 3adera qomycKaeTcs He
OoJiee IBYX pas, BTOPOM pa3 ¢ KOMUCCHEH.

[lepecnaya 3k3aMeHa MPOBOJUTCS B THU NIEPEIK3AMEHOBKH, YCTAHABIMBAEMbIE PUKA30M I10
yHuBepcutety. [lepecaaua sk3ameHna gomyckaeTcst He 0oiee IBYX pa3, BTOPOH pa3 ¢ KOMUCCUEH.

KAPTA HAYUCJIEHUSA BAJIJIOB

Cemectp 6 (cemecTp, 3aKaHIMBAIOIIMIACS D K3aMEHOM)

Tabnuma 6.4
Bu et pabot dopma KOHTPOJIS BAJIJIbI
MUH. Maxc.
1. AynauTtopHasi padoTa: IpaKTUUECKUE 3aHSTUS Pabora Ha 3aHsTHI

9 15
2. CamocrosiTesibHas padora: 9 (Bu0B 9 (Bua0OB
pabot) x2 | pabot) x 5

HUTOI'O: camocTosTenbHas paboTa 3a CeMECTp 18 45




JlomoJIHUTEIbHBIE BU/IBI YYCOHOW JEATEITLHOCTH
(mpemuanbHbIE OAILIIBI):

- yyacTre B KOH (epeHIHIX, KOHKYPCaX, 20
OJIMMIINA/1aX, JOMOJHUTEIbHbIE 3aJaHUsI
-0TpabOTKa paHee HEBBIMOJIHEHHOTO J0M. 33 JaHHs +1
rpadubie 6amibl:
- TIPOITYCK 3aHATHS 0e3 -2
YBaKUTEJIBHOU IPUYUHBI
- HEBBIIOJIHEHHUE JOM. 3aJaHU -2
NTOI'O: 6anisl 3a caMOCTOATENbHYIO paboTy + 27 60
ayauTopHas padbora (6e3 yuera npeMuaIbHbIX U
mrrpaGHbBIX 0aIoB)
JK3aMeH 20 40
MoHonoruueckoe BbICKa3blBaHuE (IIPE3EHTALIUS Ha BEIOPaAHHYIO TEMY) 5) 10
OTBeTHI HAa BOIIPOCHI IIO TEMaM CEMECTpa 5 10
[lepeBoa npemox)eHuil, CoaepKalm X akKTHBHYIO JIEKCHKY, C PYCCKOTO Ha 5 10
AHIJIMMCKUH S3BIK
PedepupoBanme TekcTa  KOHOMUYECKOW TEMATUKU 3) 10
HUTOI'O 3A CEMECTP 47 100

(6e3 yueTa npeMuaNbHBIX OAJIIOB)




DenepanbHOE TOCYAaPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEKICHHE
BBICITIETO OOpa30BaHUs
«HoBocuOupckmii rocy1apcTBEHHBIN TEXHHYECKUI YHUBEPCUTET)»

Kadenpa nHocTpaHHBIX S3bIKOB TYMaHUTAPHOTO (PaKyIbTETA

HacnopT IK3aMCHa
110 JUCHUIIIIMHEC ((I[eJ'IOBOG O6H_ICHI/IC Ha IICPBOM MHOCTPAHHOM S3BIKEY, 6 CEMECTP

1. Meroauka oneHKH

DK3aMeH NpOBOJUTCS B YCTHOHU (hopme, 1o Omieram. buner ¢opmupyercs o criemyromemy
IpaBUILY:

IlepBbrit Bompoc: YUrteHue Tekcra. BbIONHEHME 3aJaHuil HA ITOHMMAaHWE ITPOYUTAHHOIO.
BeickaspiBaHne CBOECH TOUKM 3pPEHUS Ha IPEIUIOKEHHBIM BOIPOC B COOTBETCTBHU C COIEPKAHUEM
TekcTa. TeKCT BBIOMpaeTcs CTYICHTOM OT/ACIBHOW KapTOYKOH (CIMCOK «TeKCThl A SK3aMeHa»
MIPUBEIICH HIDKE).

Bropoii Bompoc: OtBer Ha JBa BOmpoca IO HM3yYCHHOMY MaTepuany. Bompocs
copMyIIMpOBaHbl B COOTBETCTBUM C IpPOrpaMMOM MO JAucuuIUIMHe. Bompocskl anst Ouiera
BBIOMPAIOTCS U3 CUCKa «BOIPOCHI 10 N3y4eHHOMY MaTepuaity» (CIHUCOK MPHBEIICH HIDKE).

Tperuii Bompoc: nepeBOA NPEAJOKEHUM € PYyCCKOro Ha aHrivickuil. Jlekcuuecku
NPEAI0KEHHSI T0JJ0OpaHbl B COOTBETCTBUU C TEMaMH, IPETyCMOTPEHHBIMU paboueil porpaMmoii 1o
muctuiuee. [petoxkenust BeiOuparoTes U3 crnucka «lIpeuioxenus At nepeBojia ¢ pycCcKoro Ha
AHIIMICKUID) (CIIMCOK PUBEICH HUXKE)

B xozxe sk3ameHa npernojasarellb BIPaBe 3a1aBaTh CTYACHTY JOIOIHUTEIBHBIE BOIIPOCH U3
oOmiero nepeuns (11. 4).

(I)OpMa 9K3aMCHAIlIMOHHOI'O ourera

HOBOCUBUPCKUI I'OCYTAPCTBEHHbBIN TEXHUUYECKNUIN YHUBEPCUTET
®axynpTer ®PI'O

Buier Ne
K 9K3aMEHY T0 TUCIUIUIHHE «/[enoBoe o01eHre Ha MepBOM HHOCTPAHHOM SI3BIKE)

1. Choose the card with the text. Read the text. Do the tasks and express your opinion on the
question suggested.

2. Answer the questions to the to the issues the course covers
- Which reasons for liking and disliking brands were given
- Describe the recruitment process from the point of view of an employer

3. Translate the sentences from Russian into English:

- Ilpu orbGope KaHAMJIATOB YUMTHIBAIOTCS WX OOpa3oBaHHe, KBaJU(UKAIMs, ONBIT paboThl U
JIMYHBIC Ka4YECTBaA.

- Couckarenb JOHKEH MPeOCTaBUTh pabOTOJATEIIO CBOE PE3IOME M COTPOBOXKIAIOIIEE MTHCHMO.

- MexayHapoaHas Kopropamnusi NpejioKuila eMy XOPOILIYIO JOKHOCTb, HO OH OTKA3aJCs OT
Hee.

- He Bce morpeburenu y3HAOT Haml JIOTOTUI. Ham HY)XHO TOBBICHTH y3HABa€MOCTh HaIEH
TOPrOBOM MapKHu.



- Xopoliee COOTHOIICHUE [IEHBI U KaueCTBa OOBSICHACT MPUBS3aHHOCTH IMOTPEOUTENICH K 3TOMY
Openny.

YTBepxaaio: 3aB. Kapeapon noixHocTh, DO
(monnuce)

(mata)

2. Kpurepum omneHKH

ITepBrlii Bonpoc OmJiera s 3k3aMena. MakcumaibHO Bonpoc olieHuBaetcs B 10 6anios

* OrtBeT Ha YeTBEPTHI BOMPOC /IS SK3aMEHA CUMTACTCS Hey/10BJIeTBOPUTEIbLHBIM, €CITU
CTYZEHT BBIIIOJIHWJI MEHEE TI0JI0BUHBI 3aJJaHUl Ha MIOHMMaHUE IIPOYUTAHHOIO K TeKcTy. [Ipu
OTBETE Ha BOMPOC OTCYTCTBOBAJIH AJIEMEHTHI COOCTBEHHOM! OLIEHKHU. 3BY4Yall TEKCT UACHTUYHBIH
ucxonHomy. CTyIeHT J1oImycKail O0JIbIIOE KOJIMYECTBO OIMOOK, KaK S3bIKOBbBIX, TAK U
donernueckux. MHorue ommOKy Hapymanyd o0IIeHUE, B Pe3y/IbTaTe Yero BOSHUKAJIO
HETMIOHUMaHHUE.

Onenka cocraBusier _1-2  6anna.

* OrTBeT Ha YETBEPTHINA BOMPOC AJIs IK3aMEHA 3aCUUTHIBAETCSL HA IOPOTOBOM YPOBHE, €CIIN
CTYZAEHT BBIIIOJHIII IIOJIOBUHY 33JlaHU Ha MOHMMaHKUE IPOYUTAHHOTO K TeKcTy. [Ipu oTBeTe
Ha BOIIPOC CTYJIEHT JIOIyCKall I3bIKOBbIE OMMOKH. B HEKOTOpBIX MecTax Hapylanach
MOCJIEI0BATENbHOCTD BbICKa3bIBaHU. [IpakTHUecKl OTCYTCTBOBAIN 3JIEMEHTHI OLICHKH U
BBIPKEHMS] COOCTBEHHOT'O MHEHHS. Peub He ObLTa SMOIIMOHAIIBHO OKpAIIeHHOU. TeMIt peun
ObUT 3aMe/IJICHHBIM.

Orenka cocraBusier _3-5  Oannos.

+ OtBer Ha YeTBEPTHII BONPOC IS SK3aMEHa 3aCUMTHIBAeTCS Ha 6230BOM YPOBHE, €CIIU CTYJIEHT
BBITIOJIHIII OOJIbIIIE MTOJIOBUHBI 3a/IaHUI Ha MOHMMAaHKUE TPOYUTAHHOTO K TeKcTy. [Ipu oTBeTe
Ha BOIIPOC €ro BhICKa3bIBaHHE OBLIO CBSI3aHHBIM U IOCIe10BaTeNbHBIM. Mcnonb3oBancs
JIOBOJIbHO OOJIBIION 00BEM SI3BIKOBBIX CPEACTB, KOTOPbIE OBLIN YIOTPEOIEHBI IPABUIIBHO.
OpnHako ObLTH caeNiaHbl OTAENbHbIE OIMOKHY, HApYIIAIOe KOMMYHUKAIUIO. TemI peuu Obll
HECKOJIbKO 3aMe]ieH. OTMedanoch MPOU3HOIIEHHE, CTPajatollee CUIbHBIM BIUSHUEM
POIHOTO si3bIKa. Peub ObUIa HETOCTATOYHO SMOIIMOHAIBHO OKpAIlIeHa. DJIEMEHThI OLIeHKH
MMEJH MECTO, HO B 0OJIbIIEH CTENeHU BhICKa3bIBAaHUE COIEPKATI0 MH(OPMALIUIO U OTPAXKaJo
KOHKpeTHbIE QakThl. OLleHKa cocTaBisieTr 6-8  bOannos.

» OTBeT Ha YeTBEPTHII BOMPOC AJIs IK3aMEHA 3aCUNTHIBAETCS Ha MPOABUHYTOM YPOBHE, €CIIH
CTYZCHT BBIIIOJHIII PAaBUIIBHO NMPAKTHYECKH BCE 3aJaHUs HA MOHUMaHKUE TPOYUTAHHOTO K
TekcTy. Ero Beicka3piBaHHE ObLIO CBSI3HBIM U JIOTHUECKH I1OCIIEI0BaTEeIbHBIM. J(1ana3ox
UCTIOJIb3YEMBIX SA3BIKOBBIX CPEJICTB JIOCTATOYHO IUPOK. SI3bIKOBBIE CpeACTBA OBLIH
MPAaBWJIBHO YIOTPEOIEHbI, IPAKTUUECKHU OTCYTCTBOBAJIM OLINOKH, HapyLIatOIIHe
KOMMYHHKAIIMIO, MJIX OHU ObUTM He3HaYMTeIbHbI. Habmoganack JerkocTb peun u
JIOCTaTOYHO MPaBUIbLHOE IPOU3HOIIEeHNE. Peub Obljia SMOIIMOHATIBHO OKpallleHa, B Hel uMenu
MECTO He TOJIBKO Mepeaya OTAeNbHbIX (aKkToB (OTAETbHON HH(DOPMAIUH), HO U 3JIEMEHTHI
WX OILICHKH, BBIpaXeHUs cOOCTBeHHOTO MHEeHUs. Onenka cocrapisaer  9-10  bannos.

Bropoii Bonipoc 0mera 1uist 3k3aMeHa. MakcHMabHO OTBET Ha IIOCTABJIEHHBINH BOIIPOC
orenuBaetcs B 10 6ayioB. Ha sk3aMeHe cTyieHTy npenjiaraeTcst OTBETUTh Ha JIBa BOIIPOCA, TAKUM
00pa3om, 3a Bech Bonpoc Ouiiera MakcuMaibHbli 6amt 20. Kputepuu olieHHBaHUS BHICKA3bIBAaHUS
IO BOIIPOCY, CPOPMYINPOBAHHOMY B COOTBETCTBUH C TEMAaMHU MPEYCMOTPEHHBIMU paboyeit



IIPOrpamMMON:

* OtBer Ha TPETUH BOIPOC JIIsSI FK3aMEHA CUUTACTCS HEYH0BJIE€TBOPUTEIbLHBIM, €CIIU CTYJACHT
TOJIBKO YaCTUYHO CIPABHIICS C pellleHHEeM KOMMYHUKATUBHOM 3a/1auu. Bricka3piBaHue ObLIO
HEOOJIBIINM 10 00beMY (HE COOTBETCTBOBANIO cojiepkaHuto). Habmroganack y30cTh
BOKaOyIsipa. Mi3yueHHbIi Matepuan He ObUT pacKpbIT. OTCYTCTBOBAIH AJIEMEHTHI COOCTBEHHOU
otieHKH. CTYIEHT JOIyCKal OOJIBIIOE KOJUYECTBO OIMOOK, KaK S3bIKOBBIX, TaK U
¢donernyeckux. MHoOrHe OMMOKHN HapyIaay o0IIeHHe, B Pe3yJIbTaTe Yero BO3HUKAIIO
HETIOHUMAaHHE.

Onenka cocrasusier _1-2  6anna.

» OTBeT Ha TPETUH BOMPOC IS 3K3aMEHA 3aCUUTHIBACTCS HA MOPOTOBOM YPOBHE, €CIIU CTYICHT
CyMeJ B OCHOBHOM PEIINUTh MOCTABICHHYIO PEUYEBYIO 3a7a4y, HO IMANa30H S3bIKOBBIX
CpeACTB ObUT OTPaHUYEH, 00hEM BBICKAa3bIBAaHUS HE TIO3BOJISUT PACKPHITH BOIIPOC B MTOJTHOM
o0beme. [IpakTHUeCKn OTCYTCTBOBAIM JIEMEHTHI OLIEHKH U BBIPA)KEHUSI COOCTBEHHOTO
MHeHHs. Pedb He Oblila SMOIMOHAIBHO OKpAIIeHHOM. TemIl peur ObLI 3aMe ICHHBIM.
Onenka cocraBnsier _3-4  Oannos.

» OTBeT Ha TPETUH BOMPOC JIJIs IK3aMEHA 3aCUUTHIBACTCS HA 6a30BOM YPOBHE, €CITH CTYICHT B
IIEJIOM CIPABUJICA C TIOCTABJICHHBIMH PEUEBBIMU 3a7adamMu. ETo BbICKa3piBaHUE OBLIO
CBSI3aHHBIM M IIOCIIEIOBATEIbHBIM. VICIIOIB30BAJICS TOBOJIBHO OOJIBIIONH 00BEM S3BIKOBBIX
CPEeACTB, KOTOpPbIE ObUIH yIOTpeOIeHBI MpaBmiIbHO. OTHAKO OBLIH CIeNaHbl OTACIHHBIC
OLIMOKH, HApyIIArIIMe KOMMYHUKANUI0. TeMn pedn ObUT HECKOJIbKO 3aMeiicH. Peub Oblia
HEIOCTaTOYHO SMOIIMOHAILHO OKpalIeHa. DIIEMEHTHI OLICHKH UMENIN MecTo. Bricka3piBaHne
coJiepKaio HHPOPMAIIHUIO U OTPAXKAIO KOHKPETHBIC (DaKTHI.

Orenka cocraBnsier _6-8  Oannos.

» OTBeT Ha TPETUH BOMPOC JIIS 3K3aMEHA 3aCUNTHIBACTCS Ha MPOJABHHYTOM YPOBHE, €CIIU
CTYZICHT B II€JIOM CIIPABHJICS C IOCTABJICHHBIMH PEUYEBBIMU 3a/1adaMi. Ero BhICKa3bIBaHUE
OBLJIO CBS3HBIM M JIOTUYECKH TIOCTIEIOBATENbHBIM. /[nana3oH UCIOIb3yeMbIX S3bIKOBBIX
CPEACTB JOCTATOYHO HMIMPOK. SI3BIKOBBIE CpeACTBa OBLIN MPABMIIBHO YIIOTPEOIIEHHI,
MPAKTUYECKH OTCYTCTBOBAIIM OIIMOKH, HAPYIIAIONINE KOMMYHUKAIIUIO, UM OHU OBLITH
He3HaunTeNbHbl. O0BEeM BBICKa3bIBaHUS COOTBETCTBOBAJ TOMY, UTO 33/IaHO MTPOTPaMMOii Ha
JaHHOM roay oOydenus. Habmomanace J1erkocTs peuu U JOCTATOYHO MPABUIBLHOE
npousHouieHrne. Peus Obl1a SMOIIMOHATIBPHO OKpalieHa, B Heil MMelIl MECTO HE TOJIBKO
nepegava OTAeIbHBIX (GaKTOB (OTAETbHONM HH(OPMAIIUHN), HO U SJIEMEHTHI X OLICHKH,
BhIpaKeHUs coOcTBeHHOTO MHEHUs. Onenka cocrapnsier  9-10 bannos.

Tperuii Bompoc Ouiera ais 3k3ameHa. MakcumanbHo Bompoc onenuBaercs B 10 Gamnos. B

BOIIPOC OWjieTa BKJIIOYAETCS 5 MpeIoKeHUM Ha MepeBOJl ¢ PYCCKOro Ha aHIVIMMCKUN W3 CITUCKA.

Kaxnoe npennoxenue oneHnBaercs B 2 6amia. Kputepuun olieHUBaHUsI IPEIOKEHNN HA TIEPEBOJ C

PYCCKOTO Ha aHTJIMNCKUIL:

* OTBeT Ha BTOPOI1 BOIPOC I IK3aMEHA CUMTAETCS] HEYA0BJIETBOPUTEIbHBIM, €CIIH CTY/ICHT
nepeBoauT 1 mpeiokeHne JeKCHYeCKH U rpaMMaTuieck TouHo. O1eHka coctapiser _1-
2 6bana.

» OrtBeT Ha BTOPO BOIIPOC UIS 3K3aMEHA 3aCUNTHIBAECTCS HA MOPOrOBOM YPOBHE, €CIIU CTYJEHT
MIEPEBOJUT 2 TPEUIOKESHUS TEKCUIECKH B TpaMMaTHdeckd TOUHO. OT[eHKa COCTaBIsIeT _3-
S bama.

* OrtBer Ha TpeTui BOMPOC IS 9K3aMEHa 3aCYUTHIBAETCS HAa 0230BOM YPOBHE, €CJIU CTYJICHT
NEPEeBOUT 3-4 TPETIOKEHHS JICKCHUECKH U TpaMMaTudecku ToyHO. OTIeHKa cocTaBIsieT _6-
8 obannos.

* OrtBeT Ha TpeTUH BOMPOC JUIs FK3aMEHA 3aCUUTHIBAECTCS HA POABUHYTOM YPOBHE, €CIIU
CTYJIEHT MEPEBOAUT S5 MPEAJIOKEHUHN JIEKCUUECKU U TPaMMaTHUeCKu TouHO. OneHka
coctapmsier  9-10  6annos.

DK3aMEH CUMTACTCS CAAHHBIM, ECITU CyMMa OaJlTOB T10 BCEM 33/IaHUsIM OnJieTa COCTaBILsIeT HE MEHee
_9 OammoB (13 40 BO3MOXHBIX).



3. HIkana oueHkn
Kapra nHauucienus 6a,108

Bunst pabot DopMa KOHTPOJIA BAJIJIbI
MUH. MaKc.
AynuTtopHasi padoTa: IpaKTHYECKHE 3aHITUS Pabota Ha 3aHATHH
9 15
CamocrosiTesibHasi padoTa: 8 (BumoB 8 (BumoB
pabor) x 2 pabor) x 4
Kontpoasnas padora 5 13
NTOI'O: camocrositensHas paboTa 3a ceMecTp 21 45

JlomosTHUTEeIbHBIE BUIBI YI€OHO! NESTENEHOCTH
(npemuanbHbIe OAJITBI):

- yyacTue B KOHQEepEeHIHUAX, KOHKypcax, 20
OJIMMIIMA/IAX, TOTIOTHUTEIBHBIC 3aJaHM

-0TpabOTKa paHee HEBBITOJIHEHHOTO JIOM. +1
3aJaHus

HNTOI'O: Gamibl 3a CaMOCTOSTEIILHYIO padoTy + 30 60

aynuTopHas paboTa (06e3 y4uera mpeMHaIbHbIX U
mtpadHeIX 0aII0B)

JK3aMeH 20 40
PaboTa c TekcToM 5 10
OTBeT Ha BOIIPOCHI IO U3yYEHHOMY MaTepHaIy 10 20
IlepeBop mpenIox)eHui ¢ pycCKOro Ha aHTIHACKAN 5 10
HUTOI'O 3A CEMECTP 50 100

(6e3 ydera npeMuaIbHbIX 0aJJIOB)

B o6mieit orieHke Mo AUCIUTUIMHE 3K3aMEHAITMOHHBIE OaJlTbl YYUTHIBAIOTCS B COOTBETCTBUHU C
npaBUJIaMd  OaJlJIbHO-PEUTUHIOBOM  CHUCTEMBI, TPHUBEIEHHBIMH B paboyeil mporpamme
TUCIIAIUINHEI.

4, BOl'lpOCl)I K 3K3aMCHY IO JUCHUIIJIMHE «I[GHOBOG O6HI€HI/IG Ha IICPBOM MHOCTpPAHHOM
A3BIKEC»

IlepBolii Bonpoc: Tekcers! AJ1s1 IK3aMeHa

Read the article. Write a short paragraph conveying the main information concerning the topic
“Types of research in PR’

The topic of public relations research is vast. The article discusses research in general including
the two basic approaches to research.

Research involves the collection of data or information. Data are simply observations about the
world around us.

Research can be divided into two general approaches: qualitative and quantitative.

Qualitative methods are descriptive and interpretive. Researchers collect data that provides
descriptions of behaviors or events in a naturalistic setting — the data are collected in the “real
world” rather than a laboratory. Researchers then interpret what the data mean. Different
researchers can derive different interpretations from the same data. That is why qualitative
methods are considered subjective; the data are open to multiple interpretations and all can be
correct. Qualitative researchers are not trying to generalize their results beyond the sample they
have studied. Their results only apply to the sample they studied.

Quantitative research is objective and reduces data to numbers. These numbers are then analyzed
by using accepted statistical principles and statistical tests. The agreement on the statistical
measures and principles makes the results objective. Multiple researchers looking at the same
data analysis should reach the same basic conclusions. For example, a basic statistical test is the
correlation. A correlation looks for relationships between two variables. It indicates if two things




vary in a similar fashion. For instance, the value of one variable increases each time the value of
a second variable increases. Each statistical test has an accepted level of significance, a point at
which the finding is considered important. The level of significance in public relations research
tends to be 0.05. That means the results have only a 5 in 100 chance of being an accident. This
means that if 10 researchers ran the same set of data and the correlation had a significance of
only 0.10, all 10 would say there is no relationship. The reliance on numbers and statistics
provides the agreement that makes quantitative research objective. Moreover, quantitative
researchers are trying to generalize. They want to claim that the results should hold true for the
general population and not just their sample. Researchers have a variety of methods for
collecting data. Qualitative research might use surveys or experiments. Quantitative researchers
might use case study or focus groups. The way you collect data reflects your general orientation
to research and whether it is qualitative or quantitative.

Coombs W. T. Public relations research // Encyclopedia of public relations / Ed. Robert
L. Heath. Volume 2. Sage Publications, 2005. pp. 692-693.

Bropoii Bonpoc: Bonnpockl 10 H3y4eHHOMY MaTepHAaJLy

The questions to the issues the course covers:

Brands

1. Which reasons for liking and disliking brands were given?

2. Define such partnerships as product launch, brand image, product range, product
endorsement, brand awareness.

3. Define such partnerships as product lifecycle, brand loyalty, brand stretching, product
placement, brand name.

4. What does the consultant at Wolff-Olins, a leading international brand consultancy, think
about what brands are and why we need brands?

5. What does the consultant at Wolff-Olins, a leading international brand consultancy, think
about what the secret of a really successful brand is?

6. What is the example of how Wolff-Olins, a leading international brand consultancy, helped
the company with its branding?

7. On the one hand almost every fashion label outside the top super-luxury brands is either
already manufacturing in Asia or thinking of it. On the other hand the summary of the article
Made in Europe is — Asian consumers think that European luxury goods are of high quality.
The current trend of making such goods in Asia could damage the reputation of these luxury
brands. Comment on this.

8. Tell what the brand image of Harley Davidson is and what problems it could have in future.
What is your point of view of what Harley Davidson can do to preserve its sales?

9. Tell where the name JCB comes from, what was Surprising about JCB’s customer research
and what decision JCB made.

Employment
1. Remember 16 factors mentioned that are important for getting a job. What are the five most

important ones in your opinion? Give your reasons.

2. Describe the recruitment process from the point of view of an employer.

Describe the recruitment process from the point of view of an applicant.

4. The article Motivating high-calibre staff talks about people who are high performers. Tell
what kind of people they are (their qualities), what problems of losing high performers are
and what the motivating factors (10) are.

5. What does Dr Simon Kingston, who works for the international executive search consultants,
talk about how they identify and attract the best candidates for a particular job?

w



6.

Which advice would Dr Simon Kingston, who works for the international executive search
consultants, give to someone planning an ambitious business career?

Advertising

1.

Recap advertising media and methods of advertising and verbs to do with advertising. Give
your examples.

Answer the question that is the title of the article What Makes Nike’s Advertising Tick?
Which key elements of a really good advertising campaign does Jeremy Thorpe Woods,
Head of Planning at Saatchi and Saatchi, a leading advertising agency, talk about? And what
is the most important thing about advertising nowadays?

What typical planning and launch stages of an advertising campaign does Jeremy Thorpe
Woods, Head of Planning at Saatchi and Saatchi, a leading advertising agency, talk us
through?

Organization

1.
2.

Describe SOL, the company presented in the article Dirty Business, Bright Ideas.

What does Richard Brown, the managing partner of Cognosis, a management consultancy in
London, say about analyzing the character of a business?

What is the example of how a business changed its organization and why that Richard
Brown, the managing partner of Cognosis, a management consultancy in London, gives?
According to Richard Brown, the managing partner of Cognosis, a management consultancy
in London, are some types of business organization always more successful than others?

Money

1.

Define the following financial terms: shares, investment, recession, revenues, bankruptcy,
and earnings per share.

Define the following financial terms: gross margin, debt, stock market, a forecast, pre-tax
profits, and a dividend.

According to Hugh Campbell, the founder of GP Capital, a London-based finance firm which
raises money for entrepreneurs, what are the best ways for a new business to raise money?
What does Hugh Campbell, the founder of GP Capital, a London-based finance firm which
raises money for entrepreneurs, say of how venture capitalists select the best companies to
invest in?

According to Hugh Campbell, the founder of GP Capital, a London-based finance firm which
raises money for entrepreneurs, what company is an example of a really good business
proposal?

Has Hugh Campbell, the founder of GP Capital, a London-based finance firm which raises
money for entrepreneurs, ever missed investing in any big business opportunity?

Report financial success of Wal-Mart for the period mentioned in the article Wal-Mart.
Report financial success of Target Stores for the period mentioned in the article Target
Stores.

Give the definitions for the following word partnerships: tax refunds, quarterly earnings,
price pressure, consumer spending, and international division.

Cultures

1.

2.

What does Jeff Toms, Marketing Director at the International Briefing Centre at Farnham
Castle, tell about training courses which prepare people to do business internationally?
According to Jeff Toms, Marketing Director at the International Briefing Centre at Farnham
Castle, what are the personality traits that help in doing business internationally?



O N oG

Which examples of typical cultural mistakes made by people doing business internationally

gives Jeff Toms, Marketing Director at the International Briefing Centre at Farnham Castle?
What are the meanings of the following idioms: to put one’s foot in it, to get on like a house

on fire, to see eye to eye, to break the ice, to get into hot water, to be like a fish out of water?
What advice is given to a business visitor to ltaly?

What advice is given to a business visitor to the UAE?

What advice is given to a business visitor to South Korea?

What advice is given to a business visitor to Brazil?

Tpernii Bonpoc: Ilpensioxkenusi 1jis1 mepeBoa ¢ pyccKoOro Ha aHrJIMACKUIA

1.

10.

[Tpu oTO6Ope KaHIUIATOB YUUTHIBAIOTCS UX 00pa3oBaHue, KB (UKALIHSL, OTIBIT pabOThI U
JUYHBIC KA4eCTBA.

Cowmckarenb JOIDKEH MPETOCTaBUTh pabOTOIATEIIO CBOE PE3IOME M COTIPOBOXKIAIOIIEE
MIUCHMO.

MexnyHapoHas KOpHoparus Npe1iokuiia eMy XOpOUIyIo JOJKHOCTh, HO OH OTKAa3aJcs OT
Hee.

He Bce moTpeOuTenu y3HaIOT Hal JJorotun. HaMm Hy>KHO MOBBICUTH Y3HABa€MOCTh HallleH
TOPIrOBOM MapKH.

Xopoliiee COOTHOIIIEHHUE IIEHBI M KaueCcTBa O0BSICHSIET MPUBA3AHHOCTh MOTpeOUTENeH K
TOMY OpeHIy.

WcnibrtaTenbHbli CPOK I HOBBIX COTPYIHUKOB KOMITAHUU JUTHUTCSI TPU MECSAILIA.
CoTpyIHUKH OT/IeIa KaJpOB BHUMATEIHHO U3yUYalOT pe3toMe, YTOOBI BBISCHUTH, KTO U3
COMCKaTeJIel COOTBETCTBYET CYIIECTBYIOIINM KPUTEPHSIM.

MHorue u3BeCTHbIE OPEH Bl BBIMTYCKAIOT MPOAYKIIHIO 32 PyOEKOM 110 JTUIIEH3UH.

Kak mHe mpencraBisieTcs, MOTPeOUTENN COYTYT 3TOT NPOAYKT CTAPOMOTHBIM U CIIUIITKOM
JIOPOTUM.

Ha cobecenoBanuu couckarenst 4acTo CIPAIIUBAIOT O TOM, KAKOBBI €r0 CHIIbHBIE U c1a0ble
CTOPOHBI.



