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1. BHelUHwWe TpeboBaHuSA
Tabnuua 1.1

Komnemenyusa @IOC: OK.2 roroBHOCTD IeficTBOBATH B HECTAHAAPTHBLIX CHTYAIMSX, HECTH COIUATLHYIO H
3THYECKYH 0TBETCTBEHHOCTD 3a PHHATHIC PEIICHNST; ¢ YACHIU CLeOVIOWUX PE3YIbHIANOE 00y eHUsN:

y1. yMeTb NOFMYHO (hOPMYNIMPOBATL MHEHME O Npobiemax

Komnemenyus @I'OC: OK.3 roToBHOCTH K CAMOPA3BHTHIO, CAMOPEATH 3NN, HCIO.Tb30BAHAI0 TBOPYECKOI'0
NOTCHIHANA; 8 HACHU CIeOVIOUUX Pe3YIbMAaAnIo8 00y UeHUR:

32. 3HaTb MeCTa MoBbILLEHNS KBaJ'IVIq)I/IKaLI.VII/I

Komnemenyus @I0C: OIIK.12 roroBHOCTH K KOMMYHHKAIINA B YCTHOH W MACKMeHHOI (popMax Ha
rocyAapcTBeHHOM si3bIke Pocceniickoii @eaepannn 1 MHOCTPAHHOM SI3BIKe I7IsI PeIIeHAS 3212t
npodecCHOHAILHOI AeATeILHOCTH; ¢ HACHIU C/IEOVION{UX Pe3VIbmamog 00yueHusn:

31. 3HaTb OCHOBbI A1ENI0NPOU3BOACTBA 11 JOKYMEHTO060p0Ta

Komnemenyuna @I'OC: OIIK.3 cnioco0HOCTH caAMOCTOATETHHO IPHOOPETATH H HCMOIB30BATH B MPAKTHYECKOil
JeSITeIbHOCTH HOBbIE 3HAHUSI H YMEHHsI, B TOM 4HCJ/Ie B HOBBIX 00/IACTSIX 3HAHWI, HENOCPE/ICTBEHHO He
CBSI3AHHBIX €0 cdepoii AesATeIHLHOCTH, PACIHHAPSTH 1 YIJIY0/ISITH CBO€ HAYTHOE MHPOBO33PEHNE; ¢ HACHIU
CEOYIOMUX Pe3yTbmamos 0oyueHusn:

32. 3HaTb UCTOYHUKN npuknagHbIX 3HaHWA

2. TpeboBaHust HI'TY K pesynbTaTaM 0CBOEHUSI ANCLUMINHbI

Tabnuua 2.1
Pe3ynbTaTbl U3y4eHUs AUCLUNIVHBI N0 YPOBHAM OCBOEHUS (UMETh dPopMbI opraHusaunm
npeacTaB/ieHne, 3HaTb, YMETb, BMafeTb) 3aHATUN
VIHOCTpaHHbIi A3bIK
OK.2.y1 yMeTb NTOTMYHO (POPMY/IMPOBATL MHEHME 0 NPobriemax
1.Bnajers HaBBIKaMU PEYEBOIO HOBEJICHMS B Pa3iIMIHBIX CUTYAIMSIX MpaKTUYecKne 3aHATUS;
HpO(l)eCCI/IOHZUIbHOFO (aKa ,Z[eMI/I‘IeCKOI‘O) O6I]l€HI/I5I CamocToaTenbHas pa60Ta
OlMK.3.32 3HaTb UCTOYHMKN NPUKNAAHbIX 3HAHW
2. YMeTh HCIIOIb30BaTh 00IMHIe U OTpacieBble CI0Bapy IS YTEHUS U IepeBOia MpaKTUYecKme 3aHATUS;
TEKCTOB II0 HpO(bI/I.TIIO HalpaBJICHUS CaMOCTOﬂTeﬂbHaﬂ pa60Ta
3.YMeTh nepejaBaTh OCHOBHOE COJICpKaHue HaydHOTO TeKCTa B YCTHOU 1 MpaKTUYecKme 3aHATUS;
IMCHMEHHOH opme CamocTosiTeNbHas paboTa
OK.3.32 3HaTb MecTa MoBbILLIEHNA KBa/IN(MKALUK
4. YMeTh HCTIONB30BaTh pa3InIHbIe CTPATETHH YTSHUS IS IOy IeHUS MpaKTUYecKme 3aHATUS;
HeoOxo Mo HHOPMAITH U3 HAYYHHIX U IPO(ECCHOHaTFHO-OPUSHTUPOBAHHEIX | CaMOCTOSTE/IbHas pa6oTa
TEKCTOB
OrlNMK.12.31 3HaTb OCHOBbI [1e/10NPOMN3BOACTBA U AOKYMEHTO060poTa
5. YMeTs mpoAypoBaTh TEKCTOBBIE MaTepHalbl B YCTHON M MHCBMEHHOM opMme ¢ MpaKTNYecKme 3aHATUS;
YHIETOM HX CTHIIEBBIX U KaHPOBBIX ocobeHHOCTEH (TCSI/ICI)I, CTaTbH, JOKIIADbI, CamocToaTenbHas paﬁoTa
[Ipe3eHTaI iy, IIMmcbMa u T.,II.)

3. CopepxxaHue 1 CTPYKTypa y4e6HOM ANCLUMNINHBI

Tabnuua 3.1
CcCblIKM Ha
< | AKTUBHbIle
TeMbl NPaKTUYECKNX 3aHATUN Yachbl pe3ynbTaThbl YyebHasa aesaTeNlbHOCTb
(hopmel, Hac. 06y4yeHns

CemecTtp: 1

AnpakTnyeckas eanHMLA: YCTHOe 1eN10Boe 06LLIEHNEe




1. Hay4yHble KOHTaKTbI

1,4,5

MpocnywrBaHve 41anoros,
OTPaXarLLMX pasnnyHble
acrnekTbl peyeBoi CUTyaLmm
"HayuHas KoH(epeHums'":
YCTaHOBJIEHVE KOHTaKTa,
nosly4yeHne NHCTPYKLUMIA,
YTOYHEHWE UH(opMaLUN,
peLLleHne OpraHn3aUmoHHbIX
npo6nem. BbluneHeHve
peneBaHTHOW MH(opMaL K 13
3ByYalLero AnMasiornyeckoro
TekcTa. PopmmnposaHme
KOHTEKCTHbIX OXKMAQHWIA.
BbIsiBNeHne MeXKY/bTYPHbIX
0COBEHHOCTE AenoBoro
o6ueHns. CocTaBneHue n
npeAcTaB/eHne AMaioros B
TUMOBBIX PEYEBbIX CUTYaLUAX.
dopmMMpoBaHNe peyeBbIX
cTpaTeruii. AHasm3 peyeBoro
NoBefeHNA Y4aCTHUKOB.
CUTyaUMOHHbIe UTpbl.

2. MofroToBKa M yyacTue B
HayYHbIX KOH(EpPeHLMAX

1,2,3,5

MpocnyLmBaHue (pparmeHTOB)
npeseHTauUuii. OnpeaeneHme
LIeN BbICTYM/IEHNS, €ro
OCHOBHOrO cofiepXxaHus. OLeHKa
CW/bHBIX 1 C1abbIX CTOPOH
npeseHTaLUuiA. 3a4aHus Ha
(hopMmpoBaHue cTpaterui
CNywaHus. M13y4eHne 0CHOBHbIX
CTPYKTYPHbIX 3/1EMEHTOB
npeseHTaumn. 3agaHuns Ha
OCBOEHME PeyeBbIX KuLLe ans
MOArOTOBKM BbICTYMN/IEHMS Ha
Hay4HOI KOH(hepeHL MW,
CTtparermm n TakTukn
LOKNafumnKa.

JunpakTundeckasa egnHuua: UteHue

3. iHhopmaumoHHble MaTepuraibl
Hay4HOW KOH(epeHL MK

2,3,4,5

W3yyeHne NHopMaLMOHHbIX
MaTepunanioB pasINYHbIX
Hay4YHbIX MePONPUATIIA
(KOHthepeHUMiA, BeOMHAPOB,
KpYr/bIX CTONOB). Pa3BnTue
HaBbIKOB MPOCMOTPOBOIO M
MOVCKOBOr0 YTEHUS.
CamoCTOATeNbHbIA NOUCK
MH(OpMaLM O HayUHbIX
KOH(pepeHUmMsX No npogunto
MarmcTpaHToB.




4. Hay4yHasa feaTenbHOCTb
YHMBEPCMTETOB. HayuHble 2 6
ny6nmkauum

2,4,5

M3yyeHne TEeKCTOB pasiMuHbIX
YXaHPOB: MPOCMEKTOB,
VH(OPMALMOHHBIX NUCEM,
WHCTPYKLMNIA, HAYYHbIX CTaTeiA.
OnpeaeneHne Nx 0CHOBHO
Lilenw, apecara, CMbIC/IOBOM
opraHusauym, CTUIMCTUYECKNX
ocobeHHocTein. OopmsieHne
CoZilepXKaHus TeKcTa B BUAE CXeM
v Tabnuy,. PopMmnpoBaHme
HaBbIKOB KOHTEKCTHOW [OrafjKui

JnpakTtudeckasa egnHmua: Nmcsmo

5. [Jenoas KoppecrnoHAeHLMs B
chepe HayUHbIX KOHTAKTOB

2,4,5

3HaKOMCTBO C pas/IM4HbIMU
BUAAMMN LeN0OBbIX MUCEM.
KynbTypa [en0Boi nepenuncku.
3afjaHna Ha BbISB/IEHME
CTPYKTYpbI eN0BOro nucbMa.
AHaN3 paznnymnin mexay
thopmasibHbIM 1 HepOpPMasbHbIM
CTU/IEM NCbMEHHOW peyun.
YnpaKHeHUs Ha 0CBOeHWe
NEKCUKN N PeyeBbIX KIKLLE,
Heob6X0AUMbIX A4J15 HanucaHms
AenoBsbIx nuceM. CocTasnieHne
MVUCEM MO TUMOBbLIM 06pasLiam.

6. OCHOBbI pethepupoBaHNs 1
aHHOTMPOBaHUA

2,3,4,5

MoHATMA "pedhepaT” n
"aHHOTauma". 3HaKOMCTBO C
YKaHPOBbIMMK 06pasLamu, aHan3
NX CTPYKTYPbI 1
CTUANCTUYECKNX OCOBEHHOCTEN.
3afjaHna Ha BbiSB/IEHME
CMbIC/I0BOI MepapXun TEKCTa;
NOTNYECKON CBA3M 31EMEHTOB
ero CMbIC/I0BOW CTPYKTYpbI,
CpefCcTB CBA3HOCTM TeKCTa.
CocTaB/fieHne KOHCMeKTa.
CocTaBneHue aHHOTaLMn
Hay4HOI CcTaTbu.

4. CamocTosiTe/IbHasA paboTa 06yyatoLLerocs

Ne Buabl caMOCTOATE/IbHON PaboThbl

CcbI/IKU Ha
pesynbTaThbl
06yyYeHus

Yacbl Ha Yacbl Ha
BbIMNOJ/IHEHWE [KOHCY/TbTaLnK

Cemectp: 1

1 |BbINonHeHWe KOHTPOLHOM PaGoThl

12,3,4,5

5 0

BbINoHEHNe KOHTPONBLHOW paboTbl B COOTBETCTBUM C METOANYECKUMM YKa3aHnAMKN: Kawmbiwesa E. HO.
MHOCTpaHHbI 513bIK [ONEKTPOHHbIN pecypc] : 3NeKTPOHHbIN y4ebHO-MeToaMuYeckuii komnneke / E. HO.
Kambiwwesa ; HoBocu6. roc. TexH. yH-T. - HoBocnbupck, [2017]. - Pexkum focTyna:

http://elibrary.nstu.ru/source?bib_id=vtls000234620. - 3arn. ¢ sKpaHa.
5 I/IHAMBMUAyaanoe YTEHWe, BbIMO/IHEHNE MUCbMEHHbIX 234 10 0
3afiaHuii




UTeHne, NepeBo/, Hay4YHOM CTaTbM C aHIIMCKOro Ha PYCCKUiA A3blK 06beMoM 25 000 neyaTHbIX 3HAKOB MO
NPOUI0 HanpaB/ieHUs NOArOTOBKM, Han1caHve 4enoBoro NMcbMa, Te3MCoB HayYHOM CTaTby No Teme
Hay4HO-1CCNeaoBaTeNbCKOM paboTbl MarucTpaHTa: AHIUACKMWIA A3bIK. AHHOTMPOBaHKE 1 pedepupoBaHme.
Y. 1 : MeTo4MYeCcKMe YKa3aHUs 417 MarucTpaHTOB TEXHUYECKMX crielmanbHocTel / HoBocK6. roc. TexH.
YH-T ; [cocT. HO. B. PugHasd]. - HoBocmbupck, 2013. - 93, [2] c. : un., Tabn.. - Pexum gocTyna:
http://elibrary.nstu.ru/source?bib_id=vtls000179190 Polyankina S. Y. PyKoBOACTBO MO HanmcaHuio Te3ncoB
Ha aHrIMACKOM fi3blKe N5 MarucTpaHToB [SNEeKTPOHHBIV pecypc] : 3M1eKTPOHHBbIV y4e6HO-MeTOANYECKNI
Komnnekc / S. Yu. Polyankina ; HoBocuKb. roc. TexH. yH-T. - HoBocmbumpck, [2015]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000214197. - 3arn. ¢ akpaHa. KambliwieBa E. FO. VIHOCTpaHHbIN
A3bIK [QNEKTPOHHBINA pecypc] : aNeKTPOHHBIN yuebHO-MeToANYeCcKUiA Komnneke / E. KO. Kambiluesa ;
HoBocub. roc. TexH. yH-T. - HoBocmbumpck, [2017]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000234620. - 3arn. ¢ sKpaHa.

3 |Bb|nonHeH|/|e YCTHbIX 3afaHniA |1, 2,3,4,5 |9 |O

MoaroToBKa petheprpoBaHns, aHHOTUPOBAHUA MO MaTepuasly Hay4Hol CTaTbi 06yYatoLLLerocs no npoguIo
HanpaeneHVs NOAroToBKW, NOArOTOBKa Npe3eHTauuiA, MOAeIMPOBaHNe KOMMYHUKATUBHbBIX CUTYaLWiA:
Polyankina S. Y. OCHOBbI aHIIIACKOM My6/MUYHOW peyun [SNeKTPOHHbIN pecypc] : 3N1eKTPOHHBI
yueb6HO-MeTOAMYecKuiA Komnnekce / S. Y. Polyankina ; HoBocm6. roc. TexH. yH-T. - HoBocnbupck, [2015]. -
Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ akpaHa. Polyankina S. Y.
PYKOBOACTBO MO MOAIOTOBKe Npe3eHTaL A Ha aHTIMACKOM fi3blKe [ON1eKTPOHHbIN Pecypc] : 3N1eKTPOHHbIN
yuebHo-meTOoAMuYeckuii Komnneke / S. Y. Polyankina ; HoBocm6. roc. TexH. yH-T. - HoBocubupck, [2015]. -
Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000214342. - 3arn. ¢ akpaHa. Kambiwesa E. FO.
NHOCTpaHHBbI A3bIK [3NeKTPOHHBIV pecypc] : 3N1eKTPOHHbIN y4ebHO-MeToAnYecKmMiA Komnnekc / E. HO.
Kamblwwesa ; HoBocrb. roc. TexH. yH-T. - HoBocnbupck, [2017]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000234620. - 3arn. ¢ akpaHa.

4 |V13ydenne [OMNONHNUTENBHON 1 METOANYECKOIA 5 4 0
n1TepaTypbl

MoAroToBKa Hay4HoM Ny6MKauum, BbICTYNIEHNE C AOKNAA0M Ha KOH(epeHUmmn: Polyankina S. Y. OCHOBb!
aHrMIACKON Ny6IMYHON peun [SNeKTPOHHBIN pecypc] : 3NeKTPOHHbIN y4eBHO-METOAMYECKUIA KOMMNEKC /
S. Y. Polyankina ; HoBocu6. roc. TexH. yH-T. - HoBocnbupck, [2015]. - Pexxum focTyna:
http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ akpaHa. Polyankina S. Y. PykoBOACTBO Mo
NOAroTOBKe NpPe3eHTaLuii Ha aHIMIACKOM SA3blKe [SNeKTPOHHbIN pecypc] : 3NeKTPOHHbIA
y4yebHO-MeToANYecKuiA komnneke / S. Y. Polyankina ; HoBocunG. roc. TexH. yH-T. - HoBocunbupck, [2015]. -
Pexxum poctyna: http://elibrary.nstu.ru/source?bib_id=vtls000214342. - 3arn. ¢ 3KpaHa.

5 |KoHcynbTauma ¢ npenofasartenem |3, 4,5 |6 |7

lMoBTOpPEHME 1 CUCTEMATM3ALMS N3YyUYeHHOro MaTepuana: Cnenosuy B.C. YCTHbI 3K3aMeH No
aHrMncKomy A3blKy [SNeKTPOHHBIN pecypc]: nocobue/ Cnenosuyd B.C.— 3neKTPOH. TEKCTOBbIE
faHHble.— MuHck: TetpaCuctemc, 2012.— 252 ¢c.— Pexxum gocryna:
http://www.iprbookshop.ru/28270.html.— 3BC «IPRbooks» Kambiwesa E. FO. IHOCTpaHHBbIN A3bIK
[3neKTpoHHbIV pecypc] : 3NeKTPOHHBIN yuebHO-MeToanYecKuiA komnneke / E. KO. Kambiwwesa ; HoBocuo.
roc. TexH. yH-T. - HoBocmbupck, [2017]. - Pexxum gocTyna:
http://elibrary.nstu.ru/source?bib_id=vtls000234620. - 3arn. ¢ 3KpaHa.

5. TexHosorns obyyeHuns

N5t opraHu3aLmy 1 KOHTPO/IS CaMOCTOSITE/NIbHOV PaboThl 06YUaKOLLIMXCS, @ TAKXKE NMPOBEAEHNS
KOHCYNbTaLMiA MPUMEHSAOTCSA MHDOPMaLOHHO-KOMMYHUKALIMOHHbIE TeXHONOrMK (Tabn. 5.1).

Tabnmua 5.1
JeAatenbHoCTb MHdopmayMOHHO-KOMMYHMKALNOHHbIE TEXHO/10r UK
MHopmmpoBaHue e-mail
KOHCynbTMpoBaHme e-mail; Cpefia aneKTpoHHOro obyyeHuns HITY
KOHTpO/1b Cpefaa 3neKTPOHHOro 06yyeHmst HI'TY

PasmeLLieHne yueBHbIX

Cpepa aneKTpoHHOro obyyeHmss HI'TY; 96C
mMaTepuanos




Tabnmuya 5.2

AKTVBHbIE 1 MHTEPAKTVBHbIE (DOPMbI MPOBEAEHNS 3aHATUI

Ne HanmeHoBaHMe akTUBHbBIX (hopM Kop,;gﬁggx)ﬂﬂ)llﬂeﬁl\nblx
1 |[lenoBas urpa OK.2; Ol1K.12; Orl1K.3;

@®opmupyemblie yMeHHn: 31. 3HATH OCHOBBI AENIONPOM3BOICTBA U TOKyMEHTO000pOTa
; 32. 3HATh UCTOYHUKHU MPHUKJIAIHBIX 3HAHU, V1. yMeTh TOrMYHO (HOPMYTUPOBATE MHEHHE O
npoOiemax

Kparkoe onucanne npumenenunsn: Pabora mpoBOOUTCS B mapax, MabIX IPYINaX WIA B eOUHON
rpymre. [Ipemaraemas yaeOHas CUTyalust OHKHA MAaKCUMAITbHO UMHUTHPOBATE €CTECTBEHHYIO
pedeByro cutyaruto. [Ipu 3ToM HCMOIBE30BaHUE POJIEBBIX "MACOK" SIBJISETCS MPUEMOM CHSITHS
TcUXosornaeckoro dapbepa npu odmennn. O0s3aTeTbHBIM YCIOBUEM TIPOBEACHHS U SIBIISIETCS
npeaBapuTeNibHAs MOATOTOBKA - H3yUeHHe HeOOXOAMMBIX PEUEBBIX KJIHIIE, MPOpadoTKa
BO3MO’KHBIX KOMMYHHUKATUBHBIX TAKTHUK. 3AKTIOYUTENILHBIM 3TArioM PaboThl SBISETCS O0CYKISHUE
XOJla UTPBI, CAMOAHATN3 YUYACTHHUKOB.

2 | Anckycems |OK.3; OMK.12;

@®opmupyeMble yMeHH: 3]. 3HATH OCHOBBI AENIONPOM3BOICTBA U TOKyMEHTO000pOTa
; 32. 3HATH MECTa TOBBILIEHHS KBATH(DHUKALHH

Kparkoe onucanne npumenenns: O0cyxaeHne npoBoauTcs B cBOOOIHON (hopme wnu B opme
"CTPYKTYpHUPOBAaHHOM" TUCKYCCHH - HA YCMOTPEHUE Mpernoaasateis. Bo3aMoKHO Takke
OpraHu3aLus AUCKYCCHH B MasibiX ('3akpeiThix'") rpymmax. B aTom ciydae paboTa cornpoBokaaeTcs
00s13aTeIbHBIM TIPENCTABJICHHEM PE3YIBTATOB B (JOpME KOPOTKOM MPEe3eHTAILIUH TIEPEN] Ay AUTOPUEH
M B (popme muckMeHHOro otdera. Jlanee nenecoodpasHo odiee rpymnoBoe 00CyKaeHne U
0OMeH MHEHHSIMH.

3 |Moptdhonmo |OK.3; OMK.12; OMK.3;

@®opmupyeMble yMeHH: 3]. 3HATH OCHOBBI AENIONPOM3BOICTBA U TOKyMEHTO000pOTa
; 32. 3HATh UCTOYHUKH MPHUKJIAIHBIX 3HAHW, 32. 3HATh MECTA MOBBIMIEHUS KBATU(PUKAITAA

Kpartkoe onncanne npumenennsn: ©opma LiesieHaNnpaBaeHHON, CHCTEMAaTUYECKON U
HENpPephIBHON OLICHKH M CAMOOLIEHKU Y4eOHBIX Pe3yIbTaTOB MarkuCTPaHTOB, MMPENCTABIISIET COOOH
HabOp MaTeprasoB, BKIIOYAOMINX HE MeHee 5 BUAOB PA3IMYHBIX MUCEMEHHBIX paboT, B
YaCTHOCTH: TJIOCCAPUI, COCTABJICHHBIN HAa OCHOBE U3Y4YEHHOTO MaTepuaa, moadopka TeKCTOB
3aJaHHON TEMATUKH W JKaHPa ISl CAMOCTOSTENILHOM PaboThI (MIIH CCBUIOK HA UCTOYHUKH),
MNMUCbMCHHBIC 3alaHKA, TCKCT BBICTYIUICHU Ha 3aJaHHYIO TEMY U T.I.

6. MpaBunna aTTecTayum oby4varoLmMxcs rno y4ebHom gucumnanHe

[na aTTecTaymm obyvatoLmMxcs No AUCUUNINHE UCNO/b3YeTCs 6anNbHO-PERTUHIOBAs CUCTEMA
(BPC), no3sonstoLLas BbICTaBNATb OLEHKM NO TPaAULIMOHHOMN LWiKane u 15-ypoBHeBoli ECTS.

Kpatkas nHgopmauus o BPC npusegeHa B Tabn. 6.1.

Tabnmua 6.1
MuH. o
OueHmnBaeMble BUbl AeATeNIbHOCTM 06yYaroLLMXCs 62 MakKcumarnbHblii 6ann
Cemectp: 1
llooeomosxka k 3ansamuam: Y CTHBIA U TMCBMEHHBIA MIEPEeBO 5 10

HAYYHBIX MATEPUAIIOB M0 TPOQUIIIO HAPABJIEHHUS MTOATOTOBKH
MarucTpaHTa




KoHTponmpytoLye MaTepuasibl - HayuHas cTaTbsi o Npotio MarucTpaHTa U3 3apyGexHOro UCTOUHMKA

Ipaxmuuecxue 3auamus: MonenupoBaHue CUTYaTUBHOTO 5 10
Uajora

KoHTponupytoLme matepuansl (KOMMyHUKaTUBHbIE CUTYaLMK) NpuBOAATCS B "Kambiiuesa E. FO. IHOCTpaHHbIN s13bIK [DNEKTPOHHBIV pecypc] : 31eKTPOHHbIN
yue6Ho-MeToAnYeckuin komnnekc / E. FO. Kambiwwesa ; HoBocwb. roc. TexH. yH-T. - HoBocubupck, [2017]. - Pexxum focTyna:
http://elibrary.nstu.ru/source?bib id=vtls000234620. - 3arn. ¢ 3KpaHa."

IIpaxmuyeckue 3auamus; AynupoBaHUE TEMATHUYESCKUX 5 10
MaTepHuasioB

KoHTponupytowme Matepuanbl (Ayano, Buaeomatepuasnbl) npusogaTcs B "Kambiwwesa E. FO. IHOCTpaHHBbIN A3bIK [SN1eKTPOHHBINA pecypc] : a1eKTPOHHBINA
y4e6Ho-MeToAnYecKuiA komnneke / E. FO. KambiwweBa ; HoBocw6. roc. TeXH. yH-T. - HoBocubupek, [2017]. - Pexxum focTyna:
http://elibrary.nstu.ru/source?bib id=vtls000234620. - 3ar/. ¢ 3KpaHa."

IIpaxmuueckue 3auamus: PedepupoBanue u cocraBieHue 5 10
AHHOTALIMU CTaThbH

KoHTponupytoLwme Matepuanbl (Y CTHOe cO0BLLEHIE, yKasaHWs Mo pedeprpoBaHUI0 U aHHOTUPOBAHMIO) MPUBOAATCA B "AHINIACKMIA A3bIK. AHHOTUPOBaHWE 1
pechepupoBaHme. Y. 1 : METOANYECKME YKa3aHUs A1s MarucTPaHTOB TEXHUYECKMX CrielnansHocTel / HoBocKG. roc. TexH. YH-T ; [cocT. FO. B. PugHas). - HoBocuémpck,
2013. - 93, [2] c. : un., Tabn.. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000179190"

IIpaxmuyeckue 3auamus; BeimonHenne 3aqaHnuii K 5 10
TeMaTUYEeCKUM MaTepruaiam

KoHTponupytoLmne matepuans (3aaHns K TekcTam) NpusoasaTes B “"Kambilesa E. KO. IHOCTpaHHbI f3blK [neKTPOHHbIN pecypc] : aNeKTPOHHbI
yuyebHo-MeToAnYecKUii komnneke / E. FO. KambiLesa ; HoBOCUG. roc. TexH. YH-T. - HoBocn6upck, [2017]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000234620. - 3arn. ¢ aKkpaHa."

Hpakmzmecmle SAHAMUA: HpeseHTaum{ JA0OKJIaga HaquOﬁ 5 10
CTaThbH

KoHTponupytoLmne matepuansl (Power Point npeseHTaLys, ykasaHus no NoAroToBke) NpuBogsTes B "Polyankina S. Y. PykoBOACTBO N0 NoAroTOBKe NpeseHTaLii Ha
aHININACKOM $A3bIKe [N1EKTPOHHBIN pecypc] : aNeKTPOHHBINA yuebHO-MeToAMueckuin Kommnekc / S. Y. Polyankina ; HoBocw6. roc. TexH. yH-T. - HoBocubupek, [2015]. -

Pexkum goctyna: http://elibrary.nstu.ru/source?bib id=vtls000214342. - 3arn. ¢ 3KpaHa."
10 | 20

Konmponvuvie pabomot.

KoHTponupytowme MaTepuanbl (Y kasaHys Mo BbINOAHEHWIO 3aaHuit) NpuBoaaTca B “Kamblwwesa E. KO. IHOCTpaHHbIV f3bIK [SNeKTPOHHbIN pecypc] : 3N1eKTPOHHbIN
y4yebHO-MeToaMueckuii komnnekc / E. O, Kambliwesa ; HoBocm6. roc. TexH. yH-T. - HoBocnbumpck, [2017]. - Pexum goctyna:

http://elibrary.nstu.ru/source?bib id=vtls000234620. - 3ar/. ¢ 3KpaHa."

3auem: | 10 | 20

B Tabnuue 6.2 npecTaBeHO COOTBETCTBIE POPM KOHTPO/IS 3asiB/ISIEMbIM TPEGOBAHUAM K
pe3ynbTaTaM OCBOEHUS AUCLUMIINHBI.

Tabnmua 6.2
Kogpl Dopmbl
KOMMEeTeEH KOHTPOA
o PesynbTaTbl 00yyeHUA
umn KoHTp. 3
droc Dab. aueT
OK.2 | yl.ymeTb NOrMYHO HOPMYNNPOBATL MHEHME O NPO6Iemax +
OK.3 | 32.3HaTb MecTa NOoBbILIEHNS KBaMnKaLmm + +
OlMK.12| 31. 3HaTb OCHOBbI e/10MPOU3BOACTBA U LOKYMEHTOO60pOTA + +
OTK.3 | 32. 3HaTb UCTOYHWUKM NPUKNAAHLIX 3HAHWI + +

®OH[, OLiEHOYHBIX CPEACTB MO AVUCLMNMHE NPeACTaBNeH B NpunoxeHnn Ne 1 K pa6oyeii
nporpamme.

7. lutepatypa

OcHoBHas nMTepaTypa

1. Aurnmiickuii s3eik (Maructparypa) [DnekTponHsiit pecypc|: yueOHoe mocodue/ B.I1. @ponosa
[v1 np.].— DnexTpoH. TekcToBBIE JaHHBIE. — BopoHex: BopoHexckuii rocynapCTBEHHBIH
YHUBEPCUTET MHKEHEPHBIX TexHosorui, 2014.— 176 c.— Pexum nocryna:
http://www.iprbookshop.ru/47417 html.— 3BC «IPRbooks»



2. JIykuna JI.B. Kypc anrnuiickoro sizbika mjisi maructpantoB. English Masters Course
[DnexTpoHHBIH pecypc]: yueOHOe TOcoOue JiT MaruCTPAHTOB IO PA3BUTHIO U
COBEPIISHCTBOBAHHIO OOIIMX M MPEeIMETHBIX (JIEJTOBOH aHIIMICKUI A3bIK) KoMmreTeHwi/ JlyknHa
JI.B.— DnexTpoH. TekcToBble faHHbIe.— BopoHesx: BopoHeskckuii rocynapcTBeHHbII
apXUTEKTYpHO-cTpouTeapHbIi yHuBepcurer, ObC ACB, 2014.— 136 ¢.— Pexum goctyna:
http://www.iprbookshop.ru/55003 . html.— DBC «IPRbooks»
3. English for Academics. Bk. 2 : a communication skills course for tutors, lecturers and PhD
students / Svetlana Bogolepova [et al.] ; Project consultant Rod Bolitho ; Brit. Council. -
Cambridge, 2015. - 171 p. : ill.. - ITep. 3aru.: AHrIMHACKHI S3bIK [T AKaAEeMUYECKHX LeJeH | Kypc
KOMMYHUKATHBHBIX HABBIKOB ISl PETIETUTOPOB, MTPEMOIABATENEH U ACIIMPAHTOB,
ﬂ,OI’IOI’IHI/ITefIbHaFI nmTepaTypa

1. AnonuieBa H. B. Aurnuiickuii si3sik 1151 HarpaeiieHus " MeHemkmeHT" | yueOHUK : a1 By30B] /
H. B. Anonnera, }0. A. Epmomtun. - M., 2011. - 269, [3] c. : Tabn.
2. Cumxoeuu B.A. TIpaktrdeckas rpaMmmaruka aHriuiickoro sseika = Practical English Grammar
[DnexTponHsIii pecypc]: yuebHoe mocodue/ Cumxouu B.A.— DeKTPOH. TEKCTOBbIE HaHHbBIE.—
Munck: Bemmsiimas mkona, 2014.— 328 ¢.— Pexum moctyra:
http://www.iprbookshop.ru/35529 . html.— 3BC «IPRbooks»
3. Banks T. Writing for Impact : [student's book : B1/B2] / Tim Banks. - Cambridge, 2012. - 96 p. :
ill. +1 Audio CD (40 min).. - ITep. 3aru.: CoBepiieHCTBOBAHKE MUCEMEHHOMN peun: yueOHOoe
nocobue.
4. English for Academics. Bk. 1 : a communication skills course for tutors, lecturers and PhD
students / Brit. Council. - Cambridge, 2014. - 175 p. : ill.. - Tlep. 3armn.: AHTIURCKUI A3BIK IS
aKaJIEMHUYECKUX LIEJIeH ;| KypC KOMMYHHKATHBHBIX HABBIKOB JJISl PEMIETUTOPOB, MPeroaaBaresiei 1
aCTIUPAHTOB.
5. Strutt P. Market Leader. Essential Business Grammar and Usage : Business English : [A1/B1] /
Peter Strutt. - Edinburgh, 2010. - 221 p. : ill.. - ITep. 3arn.: Jlunep peiaka. I'pamartuka,
HeoOxoauMast 1eJIOBOMY YEJIOBEKY : NeJIOBOM aHTJIMUCKUM SI3BIK.
6. Zemach E. D. Academic Writing : from paragraph to essay / Dorothy E. Zemach, Lisa A.
Rumisek. - Oxford, 2009. - 131 p. : ill.. - ITep. 3arn.: AkagemMuuecKkoe MUCbMO | TIPaBUJIa
COCTaBJIEHHSI SCCE HA AHTJIUHCKOM SI3BIKE.

VIHTepHeT-pecypchl

1. MysistaTpas [DneKTpOHHBIN pecypc] | AJIEKTPOHHBIE CJIOBApPH : CAlT. - Pesxxum noctymna;
http://www.multitran.ru/c/m.exe?a=1&SHL=2. - 3ar. ¢ 3xpaHa.

2. OBC HI'TV : http://elibrary.nstu.ru/

3. ScienceDirect [Electronic resource] / Elsiver [Official website]. — [USA], 2016. — Mode of
access: http://www.sciencedirect.com. — Title from screen.

4. OBC «M3marensctBo Jlauey : https://e lanbook.com/
5. OBC IPRbooks : http://www.iprbookshop.ru/
6. OBC "Znanium.com" : http://znanium.com/

7.

8. MeTofnuyecKoe 1 NPorpaMMHoe obecrneyeHue

8.1 MeTopaunyeckoe obecneyeHme

1. Polyankina S. Y. PykoBoaCTBO 110 HANMCAHHUIO TE3HCOB HA aHTJIMIACKOM SI3BIKE IS
MarvucTpaHToB [DIEeKTPOHHBIN pecypc] | SIeKTPOHHBIH yueOHO-MeToquuecKuii koMruieke / S. Yu.
Polyankina ; HoBocu0. roc. TexH. yH-T. - HoBocuOupck, [2015]. - Pexum gocryma:
http://elibrary.nstu.ru/source?bib_1d=vtls000214197. - 3arx. ¢ sxpaHa.



2. Cnenouu B.C. YCTHBIN 5K3aMeH M0 aHTJIAACKOMY S3bIKY [ DJIEKTPOHHBIH pecypc]: mocobue/
Cnenouu B.C.— DnextpoH. TekcToBbie ganHbie.— Munck: TerpaCucremc, 2012 — 252 ¢ —
Pexxum nocryrma: http://www.iprbookshop.ru/28270.html.— DBC «IPRbooks»

3. Polyankina S. Y. OcHOBEI aHTJIHITCKO!N IyOIMYHOM peun [ DNEeKTPOHHBIN pecypc]| : 3JIeKTPOHHBII
yuebHo-MeToauueckuii komruieke / S. Y. Polyankina ; Horocu®. roc. TexH. yH-T. - HoBocHOHPCK,
[2015]. - Pesxum mgoctyma: http://elibrary nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ skpaHa.

4. Polyankina S. Y. PykoBoACTBO IO MOATOTOBKE MPE3eHTALNI HA aHTJIUHCKOM SI3bIKE
[DneKkTpOoHHBIM pecypc] : SIEKTPOHHBIN yuebHo-MeTonuueckuii komruieke / S. Y. Polyankina |
Hosocub. roc. texH. yH-T. - HoBocubGupck, [2015]. - Pexum nocrymna:
http://elibrary.nstu.ru/source?bib_1d=vtls000214342. - 3arn. ¢ sxpaHa.

5. Aurnmiickuii s36IK. AHHOTHpOBaHUE U pedepupoBanue. Y. 1 : MeToguueckue ykazaHus AJist
MarvuCTPaHTOB TEXHUUYECKUX crienuanbHocTel / HoBocu®b. roc. TexH. yH-T ; [coct. FO. B. Pumnas]. -
Hosocubupck, 2013. - 93, [2] ¢. : wi, Tabun.. - Pexum nocryna:

http://elibrary. nstu.ru/source?bib_id=vtls000179190

6. Kambrera E. FO. MHOCTpaHHBI# s13bIK [ DJIEKTPOHHBIHN pecypc| : 3JIeKTPOHHBIN
yuebHno-meromuueckuii kommureke / E. FO. Kameinera ; HoBocu®. roc. TexH. yH-T. - HoBocuOupck,
[2017]. - Pesxum noctyma: http://elibrary nstu.ru/source?bib_1d=vtls000234620. - 3arn. ¢ skpaHa.

8.2 CneupnannanpoBaHHOe NporpammHoe obecrneyeHme
1 Microsoft Windows
2 Microsoft Office

9. MaTepuranbHO-TEXHUYECKOE 06ecrneveHme

KomnnekT 060pyaoBaHus

Ne HanmeHoBaHWe HasHa4deHune

1 |Ayano-BMAeo Knacc A5 A3bIKOBOro LeHTpa | [ns npoBefeHns NPaKTUYeCKNX 3aHATUI
2 | TepMUHanbHbIA Knacc Nel7 [ns npoBefeHNs NPaKTUYECKUX 3aHATUN
3 |[ocka MarHMTHO-MapKepHble [lns npoBefieHNst NPaKTUYECKUX 3aHATUI
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O0001meHHas1 CTPYKTYPA (DOHIA OLEHOYHBIX CPEICTB YU4eOHOM TMCUMILINHBI

OO6o0mieHHas cTpyKTypa (OHIA OIEHOYHBIX CPEACTB MO IUCHUIUTMHE «HOCTpaHHBIN S3BIK»
npuBeneHa B TaOnuiie.

Tabmumna

®opmupyemble
KOMIIETeHIIUH

IToxa3zaTenun

c(popMHUpPOBAHHOCTH
KOMIIeTeHU M (3HaHMS,

YMeEHnus, HaBbIKI/l)

Tembl

JTanbl OLEHKH KOMIIEeTeHIUIi

Meponpusitust
TeKyIIero KOHTPOJIsI
(kypcoBoii mpoekT,

IIpomexyTouHas
aTTecTamus
(3K3amMeH, 3a4eT)

nproOperaTh U
UCIIONIb30BAaTh B
MPaKTUYECKOM
JeATEeIbHOCTH HOBBIE
3HaHMS ¥ yMEHHUS, B
TOM YHCJIE B HOBBIX
00J1acTAX 3HAHUM,
HEIOCPECTBEHHO He
CBSI3aHHBIX CO
cepoit
JIeSTeIIbHOCTH,
pacmmparh 1
yIILyOIATh CBOE
Hay4HOE
MHPOBO33pEHUE

koH(pepeHmn Hayunas
JESITeIbHOCTD
yHHBepcuTeTOB. HayuHble
nmyomukanuu OCHOBBI
pedepupoBanus U
AHHOTHPOBAHUS
IloaroroBka u yyactue B
HAyYHBIX KOH(QEPEHINAX

PI'3(P) u np.)

OK.2 roToBHOCTH yl. yMeTh JOru4HO HayuHble KOHTaKTbI KonTponbnas 3auer,
ZIeHCTBOBATH B (opmynmpoBats MEeHHE |[loaroToBka m ydactue B |pabota, pazmen BOTIPOCHI 2,3
HECTaHIAPTHBIX 0 mpobyremax HaydHBIX KOH(pepeHnusx |«Pedepar»
CHUTYaIUsIX, HECTH
COLIMAIBHYIO U
STHYECKYTO
OTBETCTBEHHOCTb 3a
NPUHSATHIE PELICHUsI
OK.3 roroBHOCTE K |32. 3HaTHL MecTa HayuHnble KOHTaKTbI KonTponbHas 3auer,
CaMOpa3BUTHIO, MOBBILICHUS OcHoBEI pehepupoBanust U |paboTa, paszaen BOITIPOCHI 3
camopeasH3aluy, KBaNU(pUKAIUH AHHOTHPOBAHUS «Pedepar»
HCTIOJIB30BaHHIO
TBOPYECKOT'0
MOTEHIMAaa
OIIK.12 rotoBHOCTS |31. 3HATH OCHOBEI [HenoBas koppecnonaeHus | Kontponbnas 3auer,
K KOMMYHHUKAIIUH B | IEJIONPONU3BOJICTBA 1 B chepe HayIHBIX pabora, Bompocs! 1,3
YCTHOH 1 JOKyMEHTO000poTa KOHTaKTOB pasnen
MUCBMEHHOU (opmax HNudpopmanmonHsie «IIucbMeHHbBIN
Ha roCy/1apCTBEHHOM MaTepHalibl HAyqIHOH TIepeBOa»
si3pIke Poccuiickoit koH(pepeHmy Hayanas
Deneparun u JeSITeIbHOCTD
MHOCTPAaHHOM SI3BIKE yHHBepcuTeTOB. HayuHble
JUISl peLIeHUs 3a1a4 myOJINKAITUH.
npodeccnoHambHOMI HaydHble KOHTaKThI
JIeSITETIbHOCTH OcHoBBI pedepupoBaHust U

AHHOTHPOBAHUS

[Moaroroska u yuactue B

HAaYYHBIX KOH()EpEHIMIX
OIIK.3 ctocoGHOCTP |32. 3HATh UCTOYHUKHU HNudopmanmonHsie KouTponbnast 3auer,
CaMOCTOSTENHHO MPUKJIQHBIX 3HAaHUH MaTepHaibl HAyqIHOH pabora, Borpocs! 1,2,3

paznen «'moccapuii»




1. MeTtoanka oueHKH 3TanoB GopMHUPOBAHHS KOMIIETEHIHII B paMKaX JHCHUIIMHBI.

[IpoMexxyTouHast aTTecTanysi IO AUCHUIIMHE TpoBoauTCS B | cemectpe - B (opme 3adera, KOTOPBIH
HarpaBJIeH Ha OlleHKY cpopmupoBanHocTH KomneTenuuit OK.2, OK.3, OIIK.12, OIIK.3.

3aueT MpOBOAATCS B MHCbMEHHOM U YCTHOUM (hopme, mo Ouseram, pa3paOOTaHHBIM IpernojaBaTesieM B
COOTBETCTBUU C JUAAKTUUYECKUMHU €UHUIIAMH pabodel IporpaMMbl.

buner cocTout U3 BONPOCOB, IPUBEIEHHBIX B MACHOPTE IK3aMEHA, MO3BOJIAIOIIMX OLIEHUThH MOKAa3aTeln
c(OPMHUPOBAHHOCTH COOTBETCTBYIOIINX KOMITETCHITHIA.

BrimosiHeHMe 3amanuii Ha 3ayere oneHuBaercsa oT 0 mo 20 0awios.

OO0s13aTeIBHBIM TANOM TEKYIIEH aTTeCTallUU SBIIETCS KOHTPOJIbHas paboTa. TpeOoBaHuUS K BBITOITHEHUIO
KOHTPOJIbHOM paboThl, COCTAB U MPaBUJIa OLICHKU CPOPMYIUPOBAHBI B MACIIOPTE KOHTPOIBHON PaOOTHI.

OO0mme npaBuiia BEICTABJICHUS OIICHKH 10 AUCHHUILTMHE ONPEACISIOTCS OalIbHO-PEUTHHTOBOW CUCTEMOM,
IPUBEJCHHON B paboueil mporpamMme JUCLUIUIUHBL

Ha ocHOBaHWW TpHBEIECHHBIX Jaliee KPUTCPUEB MOXKHO CIIENaTh OOMIMH BHIBOJ O CHOPMHPOBAHHOCTH
komrerenuuii OK.2, OK.3, OIIK.12, OIIK.3, 3a koTOpble OTBEYAET AUCIUIUIMHA, HA PA3HBIX YPOBHSIX.

2. OO0mas xapakTepuCcTHKA YPOBHel 0CBOCHMS KOMIIeTeHIUIA.

Hwu:xe noporosoro. YpoBeHb BbIIIOJHEHHS Pa3IMYHbIX BUAOB padOT HE OTBEYAET OOJIBIIMHCTBY OCHOBHBIX
TpeOOBaHUH, TEOPETHUECKOE U TMPAKTHUECKOE COJIEep)KaHHE Kypca OCBOCHO YaCTHMYHO, MPOOebl HOCAT
CYILIECTBEHHBI XapakTep, S3bIKOBbIE U KOMMYHHUKATHBHBIC HABBIKU M yMEHHUS pabOThl C OCBOECHHBIM
MaTepuaioM cHopMHUpPOBaHBI HEAOCTATOUHO, OOIBIIMHCTBO MPETyCMOTPEHHBIX MPOrpaMMOil 00ydeHHs
yueOHBIX 3aJ]aHH HE BHIMOJIHEHBI MM BBIMOJIHEHBI C CYIIECTBEHHBIMH OIIHOKAMH.

IToporoBelii ypoBeHb. YPOBEHb BHIIIOJIHEHUS PA3IMYHBIX BUAOB pabOT OTBEUaeT OOJIBITMHCTBY OCHOBHBIX
TpeOOBaHUH, TEOPETUUECKOE U MPAKTUYECKOE COJIEPKAHUE Kypca OCBOCHO YaCTUYHO, MPOOENbl HE HOCAT
CYILIIECTBEHHOT'O XapakTepa, He0OXOJUMbIE SI3bIKOBbIE 1 KOMMYHHKATUBHbBIE HAaBBIKU M YMEHHS pabOThI C
MaTepHajJoM B OCHOBHOM C(OpPMHUPOBAHbI, OOJBIIMHCTBO MPEIYCMOTPEHHBIX HPOTrpaMMOi 0O0ydeHus
yueOHBIX 3aJJaHUI BBIIIOJHEHO, HEKOTOPBIE 3aJJaHUsI BHIITOJIHEHBI C OIIMOKaMHU.

ba3oBblii ypoBeHb. YPOBEHb BBINOJIHEHHS Pa3IMYHbIX BUJOB pabOT OTBEYAaeT OOJBUIMHCTBY OCHOBHBIX
TpeOOBaHUM, TEOPETHUYECKOE U TMPAKTHUECKOE COJEep’KaHHe Kypca OCBOCHO, HEKOTOpBIE S3bIKOBBIE U
KOMMYHHMKAaTHBHbIE HABBIKU U YMEHHS pabOThl C OCBOEHHBIM MaTepHaIoM CPOPMHUPOBAHBI HEJOCTATOUHO,
OOJIBIIMHCTBO MPEAYCMOTPEHHBIX MPOrpaMMoOi O0ydeHHus y4eOHBIX 3a/JlaHUi BBIIIOJHEHO, KauecTBO
BBIMIOJTHEHUS] HM OJHOIO W3 HHMX HE OLIEHEHO MMHHMMAJIbHBIM KOJUYECTBOM OajulOB, HEKOTOphIE
BBITIOJTHEHHBIE 3aJJaHNsI COAEPKAT HE3HAUNTEIIBHBIE HETOUHOCTH.

IIpoaBUHYTHIII YPOBeHb. YPOBEHB BBIIOIHEHUS PA3IMYHbBIX BHIOB padOT OTBEYAET BCEM TPEOOBAHUSM,
TEOPETUYECKOE U MPAKTUYECKOE COJIEp:KaHHWE Kypca OCBOEHO IMOJIHOCTbIO, HEOOXOJUMBIE S3bIKOBbIE U
KOMMYHHUKATHBHBIC HABBIKU U YMEHHS PA0OTHI C OCBOCHHBIM MaTepraioM C(hOPMHUPOBAHBI HA TOCTATOUHOM
ypoBHe, Bce npeaycMoTpeHHbIe MporpaMMoi 00ydeHHs yaeOHbIe 3a/JaHUs BBITIOJIHEHBI B TIOJTHOM 00BbeMe,
KaueCTBO BBHITIOJTHEHUS OIEHEHO KOJMYECTBOM 0asioB, OJM3KUM K MAaKCUMAIILHOMY



DenepanbHOE TOCYAaPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEKICHHE
BBICITIETO OOpa30BaHUs
«HoBocnOupckuii TOCy1apCTBEHHBIN TEXHUUECKUH YHUBEPCUTET
Kadenpa nHOCTpaHHBIX S3BIKOB

ITacnopr 3a4era
no gucuuruinie «MHOoCTpaHHBIN S3BIK», 1 cemecTp
1. MeToauka OeHKH

3a4eT MPOBOAMTCS B MMCBMEHHOM U YCTHOM (hopMe 10 Ouiieram.
busier cTpykTypupyeTcs 1o clieyromeMy IpaBuity:

Ilepeuuii 6onpoc. tiepeBon (parMeHTa CTaTbU C aHIVIMICKOTO HA PYCCKHH s3BIK. Bompoc
(dopMupyeTcst U3 JUana3oHa TEKCTOB 110 HAIPABJICHUIO NOATOTOBKHU, MPECTABIEHHBIX B CITUCKE AT
YTeHus U peheprupOBaHUs Ha SK3aMEHE.

Bomnpoc BkitoyaeT MosHbli MUCbMEHHBIM IIEPEBOJ CO CIOBAapeM C aHIIMHCKOTO Ha PYCCKUI
S36IK (PparMEeHTa OPUTHHAIBHOW CTaTbU 1O HAampaBJIeHHIO NoAroToBku obdbemom 1500-2000
[IEYaTHBIX 3HAKOB.

Bpems Ha moaroroBky: 1 yac.

dopma NpoBepKU: NEPEBOJI CACTCS MIPENOIAaBATENI0 Ha IPOBEPKY.

Bmopoit 6onpoc: yctHOe pedpepupoBaHre HAyIHOH CTaTbU WM €€ CTPYKTYPHO H COJIEPIKaTeIbHO
3aKOHYEHHOTO (parMeHTa IO HampaBIECHHIO IMOArOTOBKH. Borpoc ¢opmupyercs u3 auamnasoHa
TEKCTOB T10 HAIIPABJICHUIO ITOJIrOTOBKH, TIPEICTABICHHBIX B CIMCKE /I YTEHUS U peheprupoBaHus Ha
sk3amene. O6wveM pedeprpyemoro Tekcta — okosio 3000 meyaTHbIX 3HAKOB.

Bpems Ha noarotosky: 30 MUHYT.

dopma MpoBepKHU: TMepeada CoAep KaHus CTaThbH Ha aHTJIMICKOM SI3BbIKE C HCIIOIb30BAHHEM
¢bpaz-kuie 11 pedepupoBaHHUS.

Tpemuit 6onpoc. TPENCTABICHUE JIOKJIAJAa O HAYyYHO-UCCIENOBATENBCKOW JESTEIbHOCTU
maructpanta. Bompoc QopMynupyercs B COOTBETCTBUM C TEMOW HAYyYHOTO HCCIEIOBAaHUS
MarucTpaHTa.

KonkpeTHast TeMa BBICTYIUICHHS 3asBIISIETCS MaruCTPaHTOM 3apaHee M COTJIacOBBIBAETCS C
npernojiaBareaeM. MarucTpaHT MpeACTaBiseT IJIoccapuil Mo BbIOpaHHON Teme (MUHMMYM 25
€IIMHUI) U 3aIUIIACT €TO0.

Jloknan mpeacTaBisieT OO0 CTPYKTYpHUPOBAaHHOE YCTHOE BBICTYIUICHHE MEepe]l ayAuTOpHei,
COIIPOBOKIaeMoe ciaiiiaMu. Bpemst BeICTYIUICHUS: 5 — 7 MHHYT; OTBETHI Ha BOMPOCHL: 2 — 3
MUHYTBI: 3aIUTa IJI0ccapus: 2-3 MUHYTHI.

B xone 3auera npenonaBaTesb BOpaBe 3a1aBaTh CTYICHTY JOMOJIHUTENbHbIE BOIIPOCHI.
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2. Tlpumep 3a1aHmii Ha 3a4eTe

1. IlouHbI/i MUCBMEHHBIH INeEpeBOJ CO CJOBapeM € AHIVIMHCKOIO HAa PYCCKHHl SI3BIK
OpuUruHaJIbHOW Hay4yHoil cratbu o0beMoM 1500-2000 meyaTHBIX 3HAKOB IO
HANPaBJICHUIO OATOTOBKH.

Text -1

Human factors-based many-objective personnel recruitment for safety-critical work
environments,
Beatrice Lazzerini; Francesco Pistolesi
/I http://ieeexplore.ieee.org/document/7793134/

INTRODUCTION

Human factors have become increasingly important in recent years to improve the safety
of work environments. This is due to the fact that, despite huge technological advances that have
led to the design and construction of more and more sophisticated and secure machines,
worldwide, every year, about 2.3 million people die due to occupational injuries (318,000 deaths)
and work-related diseases (2,022,000 deaths): 4 people per minute [1]. It is estimated that up to
80% of the accidents at work are blamed on actions or omissions of workers [2].

Human factors refer to environmental, organizational and job factors, and individual
characteristics which influence the behavior at work in a way that can affect health and safety [2].
For instance, with respect to individual characteristics, people have their own personal attitudes,
skills and personalities. These aspects can act as strengths or weaknesses, depending on the task
performed, and they can cause dangerous behaviors. Individual characteristics affect people’s
behaviour in complex ways. Therefore, human factors influence risk perception, which is the way
one realizes characteristics and gravity of dangerous situations [3]—[7]. Examples of human factors
include past health status, past experience, cultural, social and psychological aspects, trust in risk
management institutions, age, locus of control [8], [9] and optimism bias [9], [10]. Even though
all these factors have been studied in depth, it is still unclear how they influence the behaviour in
the presence of risk.

Risk awareness programs are aimed at making employees aware of the dangers, through
safety training courses. These courses are iterated at regular intervals so as to let workers maintain
a proper risk perception level to carry out the tasks safely. Nevertheless, many accidents happen
every day. Recently, advanced techniques have been proposed to identify the workers’ risk
sensibility profiles [11], with the aim of classifying each worker into one of them [12], and provide
him/her a customized training wherein concepts are presented in the most appropriate way.
However, these techniques require significant economic resources. Just think, for instance, that
occupational illnesses and accidents cause costs ranging between 1.8% and 6% of GDP, in country
estimates, with an average of 4% [1]. The lack of these economic resources makes it difficult for
safety to be managed in small and medium enterprises (SMEs). In the European Union, SMEs
represent ~99 per cent of the companies and employ 65 million people [13].

Integrating human factors into industrial safety strategies can reduce accidents and
occupational diseases [2]. Therefore, instead of repeating safety training courses (with the
economic costs discussed above), it may be helpful to consider human factors during the
recruitment of new personnel. So doing, companies could hire the most suitable person for each
vacant job, from the point of view of safety. This can be achieved by considering, on one hand,
the characteristics of the job and its risks, and, on the other hand, the candidates’ human factors,
in order to determine their risk perception level and caution in the presence of risk.

This paper presents a framework for many-objective optimization in the field of personnel
recruitment. Four objectives are considered, namely, the cost and the learning time of a new task
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(which are minimized), and the risk perception and caution (which are maximized). For each
candidate, the learning time of a new task is estimated by analyzing his/her past jobs, based on a
three-phase model of the learning curve. Each candidate’s risk perception and caution are
computed by a neural network-based system, by considering the candidates’ human factors and
the characteristics of their behavior in the presence of risk. The optimization problem is solved in
two steps. First, a hyper volume-based particle swarm multiobjective algorithm (i.e., MOPSOhv
[14]) generates a set of Pareto optimal recruitment plans. Then, the best recruitment plan is selected
by means of the TOPSIS algorithm. The proposed framework was tested on two real-world
recruitment scenarios involving 100 and 300 candidates, respectively. By comparing the
recruitment plans suggested by the management to those generated by our framework, significant
increase in risk perception and caution have been shown, with modest increase in cost. This can
actually make risks less likely and/or less damaging. Safety in the workplace can be significantly
improved because workers are more aware of the dangers and therefore they are more cautious at
work.

The paper is organized as follows: Section Il contains some preliminaries on multi-criteria
decision making and multi- /many-objective optimization; in Section III the model of the worker’s
risk perception and caution is given; Section IV presents the problem formulation and the objective
functions; in Section V the experiments are discussed and, in Section VI, the conclusions are
drawn.

2. YcTHOe pepeprpoBaHue OPUTHHAIBHOM HAYYHOH CTATHH HA aHIVIHIICKOM s13bIKe. O0beM
TekcTa — OK. 3000 neyaTHbIX 3HAKOB.

Text 2

https://www.qglobalairtraining.com/safety.php

HUMAN FACTORS IN SAFETY CRITICAL ORGANIZATIONS

High reliability organizations require strong human performance to meet safety
performance and business requirements. Human Factors skills and knowledge improve safety
performance and enhance business performance as your organization experiences fewer events,
delays and rework attributed to human error.

Human Factors training originated in the aviation industry following research by NASA
which showed that the majority of aviation accidents were caused by human error. This training
has been extensively developed in the aviation industry and is now a mandatory requirement for
commercial flight crews worldwide. Recently, other high risk, high reliability industries in sectors
including energy, healthcare, fire service, rail, maritime and petrochemical have recognized the
benefits of human factors based error management programs.

A human factors approach to safety differs from traditional safety training in that the focus
is less with the technical knowledge and skills required to perform specific tasks, but rather with
the cognitive and interpersonal skills needed to effectively manage a team-based, high-risk
activity.

A key objective is to equip the workforce with a range of non-technical skills that
complement technical competency and include teamwork, situational awareness, decision making,
communication and workload and fatigue management.

All staff need to recognize that human error is inevitable and that cooperative and
collaborative teams are the greatest asset to achieving safety and high reliability in complex or
hazardous work environments. At all levels within the workforce there should be an understanding
of the human causes of error and an ability to take a more proactive approach to the avoidance,
trapping and mitigating of errors.

Benefits of human factors training. Human Factors training recognizes that human error is
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inevitable and develops a proactive approach to error management that can benefit organizations
in a number of ways:

e Increasing awareness and identification of human risks

e Accurate identification of the underlying causes

e Adopting a non-punitive approach to error management

e Developing an organizational ‘learning culture’ that has the support and buy-in of
its employees
Improve human performance
Reduce risks
Reduce frequency of human error

e Reduce consequences of human error

e Increase individual and organizational efficiency.

Human factors training enhances the safety skills of employees and provides a foundation
for a just culture with safe and reliable systems and processes. This training provides tools and
techniques to identify and understand the root causes of incidents and accidents, and to promote
learning from incidents to identify actions to prevent re-occurrence.

3. IlpeacraBieHne pe3yJbTATOB HAYYHOI0 MCCJIEIOBAHUSI MArMCTPaHTa. 3amura
riaoccapusi.



3. KpnTeme OICHKMU IT0 BUIAM JACATC/IbHOCTH VIS KAXKA0I0 YPOBHSA

OTBeT Ha DHK3aMEHALMOHHBIA OWJIET OLICHUBAETCA HUMCE NOPO208020 YPOGHA, €CIU
nucemennwlii nepeeod BuionHeH MeHee 50% Ttekcra (To ecth Oonee 50% Ttexkcta nU60
OTCYTCTBYET, JIMOO TEepEBE/ICHbI HEAJCKBATHO), B TEPEBOJE JOMYIICHBI OIIUOKH, BICKYIIHE
CYIIECTBEHHbIE UCKAXKEHUS CMBICIIA TEKCTA.

[Ipu ycmnom pegpepupoeanuu orpbiBKa HaAy4HOM CTAThU MAruCTPaHT HE JEMOHCTPUPYET
MOHMMAaHUS OOIIEeH Hjien TeKcTa, 0oJjiee MOJOBHHBI COAEPKATEIbHBIX MOMEHTOB IPOMYLIEHBI,
100 OCBEIIEHBI HEIOCTATOYHO. MarucTpaHT He MOKa3bIBACT YMEHHUS YCTAHABIMBATH MPUYUHHO-
CIIEICTBEHHBIC CBSI3U B TEKCTE, HE HCIOJB3YeT HEOOXOIMMBbIE pEuYeBbIC KIMILIE, HE JelaeT
BBIBOJIOB IO MPOYUTAHHOMY;, MpH IMepeaade COJEpKaHUs HCIOJIb3YET 3PUTEIBHYIO OIOpY
(MaTepHalibl TEKCTa), UCHOIb3YEeT OTPaHMUYEHHBIH MPUMUTUBHBIN HAOOpP JEKCMYECKUX E€IMHHIIL,
MEXAaHUYECKU MEPEHOCUT CUHTAKCHUYECKHE CTPYKTYpbl MUCHMEHHOI'O TEKCTa B YCTHYIO pPEUb.
JlomyckaeT 3HaYUTEIbHOE KOJIMYECTBO IPAaMMAaTUYECKUX OMIMOOK, JTIOTHYECKas CTPYKTypa TeKCTa
HapyieHa. TeMIl peu 3aMeIJICHHBIN, AUTEIbHbIC May3bl U HAPYIICHUE HOPM MPOU3HOUICHUS
MPEMSTCTBYIOT HOHUMAaHUIO PEUH.

[Ipu 3awume 2noccapua MarucTpaHT 3aTpyJHSETCS JaTh ONPEIEIIEHUE TEPMUHA,
UCIBITHIBACT TPYAHOCTH B MPUMEHEHUU TEPMHUHA B 33JaHHOM KOMMYHHKAaTUBHOM KOHTEKCTE, B
peyH J0ImycKaeT rpaMMaTiHIeckue U (hoHeTHIecKue omuoku. [ moccapuii BkitoyaeT 15 TepMUHOB.

B yctHOM BhICTyIUIEHHH (Mpedcmasiienue O00KNa0a 0 HAYYHO-UCCIE006AMENbCKOU
OesimebHOCMuU) MarkuCTPaHT HE BIAJICCT MATEPUAIOM, HE 3HACT TCPMHUHOJIOTHMH, HE BIIAJICCT
JEKCUYECKUMH M TIPaMMaTHYECKUMH  CpPEACTBAMM, HEOOXOJUMBIMU Ui  peallu3aluu
KOMMYHUKATUBHOM 3aJja4¥l, HEMPABWJIHHO MPOU3HOCUT KJFOUYEBBIE CIIOBA, JTOMYCKAET OIIMWOKH,
MPEMSITCTBYIONINE MTOHUMAHUIO PeUr, OTCYTCTBYET pa3yMHas May3alusi, ”HTOHAIIMOHHBIE MOJIENN
HE COOTBETCTBYIOT CMBICTY BBICKa3bIBaHUA. MarucTpaHT HE BIIAJEET PEUEBLIMU CTPATETUSMU U
TaKTUKaMH MyOJIMYHOTO BBICTYILICHUS, B YACTHOCTH, HE CIOCOOEH COOTHECTH 00BEM U CII0KHOCTD
Marepuajga CoO CBOMMH BO3MOXKHOCTSIMH; BBICTYIUIEHHE HE CTPYKTYPHPOBAHO, OTCYTCTBYIOT
CPEICTBAa CBSI3HOCTH TEKCTAa; CHHTAKCHC U JIEKCHKA HE aJanTHPOBAHbI K CUTYAllUU YCTHOU peyu
(MCTIONB3YIOTCSL  YCIIOKHEHHBIE CHHTAKCUYECKHE CTPYKTYpbl W JIEKCHKA, XapakTepHas
UCKITIOYUTENBHO /711 MUChbMEHHOW peun); Claiibl 1yOIUpPYIOT TeKCT BBICTYIIIICHUS. MarucTpanT
HE KOMMEHTHPYET CJIaliJlbl, BBICTYMAET HCKIIOUYUTEIBHO CO 3PHUTEIBHOM OMOpOil; KOHTAKT C
ayJIUTOPUEN OTCYTCTBYET; HAa BOIIPOCHI HE OTBEYAET.

OreHka Ha HeY/0BJIETBOPUTEJIBLHOM ypoBHE cocTaBisieT 0-9 6amos.

OTBeT Ha 9K3aMEHAMOHHBIM OMJIET 3aCUUTHIBAECTCS HA MOPOTOBOM YPOBHE, €CJIU BBIIIOJHEH
nucomennsviii nepeeod 50 — 70 % TekcTa, B NepeBOAE JOMYIIEHbl OLIMOKM, BIUSIONIME Ha
HCKa)XEHHUE 3JIEMEHTOB COJIEP)KaHUS TEKCTa.

[Ipu ycmnom pegpepuposanuu oTppiBKa HaydHOW CTaTbU MAarucCTPaHT JIEMOHCTPUPYET
YacTUYHOE TMOHUMaHHe OOIIed HJeu TEKCTa, 3aTPYAHSIETCS B YCTAHOBICHHH  MPUYUMHHO-
CJIEICTBEHHBIX CBSI3€H B TEKCTE, CPEACTBA JIOTMUECKOH CBS3HM, peUeBblE KIMILIE HCIONb3YIOT B
HEJIOCTATOYHOM KOJIMYECTBE, HE JIENAET BBIBOJ MO MPOYUTAHHOMY, MPHU NEepeaade ColepKaHus
UCIIONIB3YET 3PUTEIBHYIO0 onopy (MaTepuaibl TeKCTa), 00beM BhICKa3biBaHUs orpanmdeH (10-12
MPEJIOKEHHH ); YUaIIHIiCsS UCTIONIb3YeT OrpPaHUYCHHBIN HA0Op JIGKCHUECKUX U TPaMMaTHUYECKHUX
CPEIICTB, UMEETCS ONpEIENIEHHbIE 3aTPYAHEHHs B UX 110A00pe, TOMYyCKaeT OOJbIIOe KOJIUYECTBO
rpaMMaTHYeCKUX OMIMOOK, 3aTPYAHSIONMIUX TIOHMMaHWE BBICKA3bIBaHHS. TeMIl  peuyu
3aMeJUICHHBIH, BBICKAa3bIBAHUE COMPOBOXKIACTCS May3aMU, HapyIIEHbl HOPMbI IMPOU3HOILIEHUS,
YTO 3aTPYAHSIET BOCIPHUITHE PEUN.

[Ipu 3auwgume 2noccapus MarucTpaHT JAEMOHCTPUPYET MOHUMAaHHE CMbICIA TEPMHUHA, HO
WCTIBITBIBACT 3aTPyJHEHUS TMpU OObsICHeHWHU. [laBas ompeneieHHe TEPMHHA, YYallUics B
OCHOBHOM aJIeKBaTHO CTPOMT BBICKA3bIBaHUE, HO JIONMYCKAET JEKCHYECKHE U I'paMMaTHYECKHe
OIIMOKY; 3aTPYAHSETCS B MPUMEHEHWU TEPMHHOB B 33JaHHOM KOMMYHUKATHBHOM KOHTEKCTE.
I'moccapwii Bkirouaet 16-20 TepMUHOB.



B yctHOM BbICTYIIIEHUM (MpedcmasneHue O00KNA0a O HAYUHO-UCCE006aMENbCKOlL
OesAmenbHOCMU) MaruCTPaHT B IIEJIOM BJaJCeT MaTepUalioM, HO JOCTaTOYHO ITOBEPXHOCTHO,
HEYBEPEHHO  HCIIOJIb3YeT TEPMHHOJIOTHIO, B OCHOBHOM BIIQJCET JICKCHUECKUMH H
rpaMMaTHYECKUMHU CPEJCTBAaMH, HEOOXOAWMBIMH JJISl pealn3aluil KOMMYHUKATHBHOW 3a/1a4H,
OJTHAKO JIOMYCKAeT OWIMOKH, MPENATCTBYIONIME MOHUMAaHUIO pedd. JlomyckaeT OTaeNbHbIC
OmMOKY B MHTOHUPOBAHHUH U TAy3allH, TAKXKE 3aTPyIHSIOINE TIOHUMaHue peur. MarucTpanT B
OCHOBHOM BEpPHO BBICTPAaWBaeT CTPATETWH IyOJMYHOTO BBICTYIJICHHS, HO JIOIyCKaeT
CYIIECTBEHHBIE TAKTUYECKUE OMMNOKH. MarucTpaHT B OCHOBHOM aIeKBaTHO COOTHOCUT O0BEM U
CIIO)KHOCTh MaTepualla CO CBOMMH BO3MOXXHOCTAMHU. CTpyKTypa BBICTYIUICHHS B LEJIOM
HPOCIEKHUBACTCSA, OAHAKO (PYHKIMOHAIBHAs HArpy3ka HEKOTOPHIX (pParMeHTOB HETOHSTHA,
UCTIOJIB3YEeTCSl OTPaHUYEHHBIA HAOOp CPEACTB CBSA3HOCTH TEKCTA; CHHTAKCHC M JIEKCUKA B IIEJIOM
aNanTUpOBaHbl K CHUTyallUd YCTHOHW pEYM, HO 3aMETHO HCIHOJb30BaHHUE YCIOKHEHHBIX
CHHTAKCUYECKHX CTPYKTYP U JICKCHKH, XapaKTEPHON UCKIIOYUTEIBHO 15l IMCbMEHHOM PEeYH, 4TO
3aTpyQHAET HOHUMaHKHe pedr. MarucTpaHnT IEMOHCTPUPYET CIalIbl, HO HE BCETrJa KOMMEHTHPYET
UX, YaCTO UCIOJIB3YET 3pUTEIIbHYIO ONIOPY; KOHTAKT C ayJAUTOPUEH CI1a0blii; Ha BOIIPOCH OTBEYAET
HEYBEPEHHO; B ClIydyae BO3SHHKHOBEHHS KOMMYHUKAaTHBHOW MpoOJeMbl (TpeOyeTcs yTOYHEHHE,
MIOBTOP, TepedpazupoBaHue U T.II.), CAMOCTOSITEIILHO €€ HE pelIaeT.

Oruenka Ha moporoBoM ypoBHe coctasiser 10-13 GanoB.

OTBeT Ha K3aMEHAIMOHHBIN OMIIET 3aCUUTHIBACTCA Ha $A30BOM YPOBHE, €CITU BBITIOJIHEH
nucomennsvtit nepeeod 100% Tekcra; B mepeBojge ecTb 2 — 3 oOmUOKHA (JIEKCHYECKHE,
rpaMMaTH4YeCKUE WU CTUJIMCTUYECKHE), KOTOphIe, OJHAKO, HE BIHIIOT HAa aJeKBATHOCTH
nepeaayr OCHOBHOTO COJICPKAHUS TEKCTA.

[Ipu ycmuom pegpepupoeanuu mMarucTpant IEMOHCTPUPYET MOHMMAaHHUE OCHOBHOW HJIEU
TEKCTa, MPOOJIEMATUKH CTAaThbH M JIOTHKH TEKCTa, MPOSIBIISCT YMEHHE BBIICIUTH OCHOBHYIO U
BTOPOCTETICHHYIO MH(POPMAIUIO, 00OCHOBBIBACT MPUBEACHHBIE (PAKThI, UCHOIb3Ys JIEKCUUYECKOE
nepedpazupoBanue, yrnoTpeOIsieT CpPeACcTBA JIOTUYECKOW CBS3H, KIMIIUPOBAHHBIC (pasbl,
UCIIONIB3YET aJeKBAaTHBIC JIEKCMYECKHE M TIpaMMaTHYEeCKHE KOHCTPYKLHWHU, XapaKTepHBIC s
HAYYHOH peuH, JOIMYyCKaeT OMIMOKH, He BIUSIONINE HA UCKAXEHUE CMBICTa coaepkanus. O0bem
BBICKa3bIBaHUS cocTaBisieT 6onee 18 — 20 mpennokenuit. Temn pedun HOpMAalIbHBIN, UMEIOTCS
HE3HAUMTENbHBIC TIay3bl, HApYyIICHHE HOPM TPOW3HOUICHUS HE 3aTPyAHSET BOCIPHUATHUS
BBICKA3bIBaHUSI.

[Tpu 3augume 2noccapusi MarucTpaHT JEMOHCTPUPYET TOCTATOYHBIN YPOBEHb TPAMOTHOCTH
pacKkpbITUS ACPUHHUIIMA TEPMHHA, €r0 PeUb B OCHOBHOM JIOTHYECKH BBICTPOCHHAs, MATUCTPAHT
UCTIBITHIBAET HE3HAYUTEIbHBIE TPYIHOCTH B MPHUBEIECHUH MPUMEPOB YMOTPEOJICHNUS TEPMHUHA B
KOMMYHHKAaTHBHOM KOHTEKCTE, B pE€YH [OMYyCKaeT OIIUOKH B BHIOOpPE IEKCUYECKUX U
rpaMMaTHYEeCKHX €IMHHMII, HE HApYIIAIOIINX CMBICIIA BhICKa3bIBaHuA. [ Toccapwmii BKirodaeT 20-25
TEPMHHOB.

B yctHOM BBICTYIUUICHUU (npedcmaenienue O00K1a0a 0 HAYYHO-UCC1€008AMENbCKOU
OesimenbHoCmu) MarkCTPaHT BJaJeeT MaTepHalioM, YBEPEHHO HCIOJb3YeT TEPMUHOJOTHIO, B
OCHOBHOM BJIQJICET JICKCHYECKMMH W TPAMMAaTHYECKHMHU CPEICTBAMH, HEOOXOAWMBIMU ISt
peanu3anuu KOMMYHUKATUBHOM 3a/1a4yM, JOMYCKAaeT OMIMOKH, HE MPENSTCTBYIONINE TOHUMAaHHUIO
peun. MaructpantT BEpHO BBICTPAMBAET CTPATETWH IyOIMYHOTO BBICTYIUICHHS, JIOITYCKAaeT
HeOoypIIMe  TakTHYeckue omuOku. OOsagaeT J0CTaTOYHOM  S3bIKOBOM M peuyeBoi
KOMIIETEHTHOCTBIO U TIPEJCTABIICHHUS MaTepualia M peaju3allid KOMMYHHKATHBHOM 3a/adud.
CTpykTypa BBICTYIJICHUS UYETKO MPOCIEKHUBACTCS, MOHITHA (YHKIMOHAIBHAS HArpyska
OOJIBIMMHCTBA CTPYKTYPHBIX O3JIE€MEHTOB BBICTYIUICHHS; HCIIONB3YeTCs HEOOXOMUMBIA Habop
CPEIICTB CBS3HOCTH TEKCTA; CHHTAKCHC U JIEKCUKA B IEJIOM aJIallTUPOBAHBI K CUTYyallMHd YCTHOM
peun. MaructpaHT 3QGEKTHBHO UCTIOIB3YET CIaibl U KOMMEHTHPYET UX; TOBOPHT B OCHOBHOM
CBOOOJTHO, JIMIIIb WHOT/IA MCIIONB3YsI 3pUTEIbHYIO OMIOPY; KOHTAKT C ayJUTOpUEi NMPUCYTCTBYET;
Ha BONPOCH OTBEYAET;, B CIIydae BO3HUKHOBEHHS KOMMYHHKATHBHOH IMpoOiieMbl (TpeOyercs



yTOYHEHHE, TOBTOP, NepedpazupoBaHue U T.11.), IBITAETCA €€ pelaTh, HO HY)KJaeTCs B IIOMOIIH
JPYrUX YYaCTHUKOB KOMMYHHUKAI[HH.
Orenka Ha 6a30BOM ypoBHE cocTaBisieT 14-16 6amios.

OTBeT Ha SK3aMCHAIWIOHHBIM OWIIET 3aCYMTHIBACTCS Ha MPOABHHYTOM YpPOBHE, €CIU
BBITIOJIHEH a/ICKBaTHBIH NMUCbMeHHBbIH mepeBoa 100% Tekcta 0e3 HMCKaX€HHsS KakK 0OIIero
CMBICTIa TEKCTA, TAK U CMBICTIA OTJENIBHBIX €T0 (parMeHTOB. B miepeBoie MOTHOCTHIO peaTn30BaHbl
MPU3HAKK TIOJIHOTBI, NEIBHOCTH M CBSI3HOCTH TEKCTa. S3BIK TMepeBoJa COOTBETCTBYET
JIEKCUYECKUM, TPAaMMaTUYECKUM U CTUJIMCTUYECKUM HOPMaM PYCCKOTO SI3bIKA.

I[Ipy ycTrHOM pedepupoOBAHMH MAaruCTPaHT JEMOHCTPHPYET TIIOJHOE ITOHUMAHHE
COJIep’KaHUsl TEKCTa, MPOOJIEMATUKH U JIOTUKUA PA3BUTUS TEKCTA, MPOSBISET YMEHUE BBIICIUTH
OCHOBHYIO M BTOPOCTEINEHHYIO HH(pOpMaIMio, oO0pamaeT BHUMAaHUE Ha pas3lIMYHbIC JCTAIA B
TEKCTe, HWHTEPHPETUPYET UX, MIPUBOJAUT aAPTYMEHTHI, COOTBETCTBYIOIIME IOCTABJICHHOU
KOMMYHUKAaTUBHOW  IIeJIM,  CpPaBHMBAET,  J€JAaeT  BBIBOJABI, = YMECTHO  OIEPUPYET
npo(ecCHOHATLHBIMA TEPMUHAMH, TPAMOTHO HCIIOJIB3YET CPEICTBA JIOTUYECKOU CBSI3H, KIIHIIIE,
HE MCHBITHIBACT TPYAHOCTEH B MCIIOJIB30BAHMHM I'PAMMATHYCCKUX CTPYKTYP, XapaKTEPHBIX IS
HAyYHOW peYH, HE JOIMyCKaeT TpaMMAaTHUSCKUX M JIGKCHUYSCKHX OmuOoK B pedn. OOBeM
BBICKa3bIBaHUS cocTaBisieT Oosiee 20 mpemnoxkeHwit. TeMm peud O€riblid, pedyb PUTMHUYHA U
MpaBUILHO HTHTOHUPOBAHA.

[Tpu 3ammTe ri10ccapusi MarucTpaHT JEMOHCTPUPYET BHICOKUI YPOBEHb IPAMOTHOCTH MPU
PACKpBITUU AePUHUIIMN TEPMUHA, €T0 PeUb YeTKas, ICHAs, JIOTUYECKU BRICTPOCHHAS; MATUCTPAHT
MPUMEHSIET OCTATOYHOE KOJIWYECTBO MPUMEPOB YHNOTpPEOIeHUsI TEPMUHA B KOMMYHUKAaTHBHOM
KOHTEKCTE, YIMOTPEOseT TIpaMMaTHYECKUE CTPYKTYphI, XapaKTepHbIE IS HAyYHOM peuwu.
['moccapwii Bkitouaet 6ojiee 25 TEPMUHOB.

B ycrHoM BwICTYIUICHUU (npedcmaenienue O00K1a0a 0 HAYYHO-UCC1€008AMENbCKOU
oeamenbHoCmu) MarucTpalT CBOOOIHO BIIaZEET MaTEpUAIIOM, 00Ja1aeT MIMPOKMUMHU (DOHOBBIMU
3HAHUSIMU, YBEPEHHO HCIIOIB3YET TEPMHUHOJIOTHIO, CBOOOAHO BIAAEET JIGKCUMYECKUMU H
rpaMMaTHYECKUMU CPEICTBAMU, HEOOXOAUMBIMH ISl pean3allii KOMMYHUKATUBHOM 3a/1a4H, HE
JIOITYCKAeT CEPhE3HBIX OMMOOK. MAarucTpaHT BEPHO BBICTPAUBACT CTPATETUU ITYOJUIHOTO
BBICTYIUICHHS, THOKO M d3(PPEeKTUBHO HCMONB3yeT pa3HOOOpa3HbIE TAKTHKU peaTu3aluu
KOMMYHUKATUBHOTO HAMEPEHHUsI; 00J1a/1aeT BHICOKOU SI3bIKOBOM M PEUE€BOM KOMIIETEHTHOCTBIO JIJIsI
MPEACTABICHUS CIIOKHOTO MaTepualia U peanusaluu cBoeil 3agaun. CTpyKTypa BBICTYIUICHUS
JIETKO TIPOCJICKUBACTCS, MOHATHA (DYHKIIMOHAJIbHAS HAarpy3ka BCEX CTPYKTYPHBIX DJIEMEHTOB
BBICTYIUICHUS;, S()(PEKTUBHO HCIONB3YyeTCs IIUPOKUI HAOOp CPEelNCTB CBA3HOCTH TEKCTa;
CHHTAKCHC U JIEKCHKA aJICKBATHBI CUTYyaI[MU YCTHOW peun. MaructpanT 1eMOHCTPUPYET YMEHHUE
JIOXOYUBO OOBSICHATH CIOXKHBIA MaTepuan. MaructpaT 3QpQeKTUBHO HCIONB3YeT CIAWbl U
KOMMEHTHPYET UX; TOBOPUT CBOOOHO, UMITPOBU3UPYET; BHICTYIIJIEHNE BBI3BIBACT KUBON UHTEPEC
Y DMOIIMOHATILHBIA OTKIIMK Y ayAUTOPUU; YUALTUICS NaeT MOJHbIE M KOMIIETEHTHBIE OTBETHI Ha
BOIIPOCHI; PEYEBOE MOBEJACHUE COOTBETCTBYET ATUKETY NMpodeccuoHanbHOro odmenus. B cinyqae
BO3HUKHOBEHHS  KOMMYHHKaTHUBHOW  mpoOiembl  (TpeOyeTcs  yTOYHEHHE,  IOBTOP,
nepedpazupoBaHue U T.11.), 3O PEKTUBHO €€ pelIaeT, MPOosiBIsIeT KOMMYHUKATHBHYIO HHUIIUATHUBY,
P STOM YUUTHIBAET UHTEPECHI IPYTUX YUACTHUKOB KOMMYHUKAIIUH.

OreHka Ha MPOABHHYTOM YpOBHE cocTtaBiseT 17-20 6ayioB.



4, Illkajaa oeHKH HA 3a4eTe

Bun nesiteibHoOCTH YpoBeHb B 0as1ax
HIKE IIOPOrOBBIN 0a30BbIi IIPOJIBUHYTBIN
IIOPOrOBOTO
OueHka HEeYI0BJIETBOP YAOBJIETBOPHUTEILHO X0poio OTJIUYHO
HUTCJIBHO
FX F E D D+ C- C B- B B+ A- A A+
1.9remme, repesont | -4 | 5-9 10 11 |12 13 14 15 16 17 18 19 20
OpUI'MHAJIbHOU HAay4YHOHU

cratbn  obsemoMm 1500-2000
MEYATHBIX 3HAKOB IO TPOQUITIO
HaTPAaBJICHHUS TOATOTOBKH.

2. YcrHoe pedepupoBaHue
OTpPBIBKA OpUIMHAJIBHOMI
Hay4JHOH cTaThu oOBeMOM 3
000 mevaTHBIX 3HAKOB

3. Hoxnan 0 Hay4yHO-
HCCIICAOBATEILCKON  paboTe
MAaTHACTpaHTA. 3amura
TIIOCCAPHSL.

0-9 10-13 14-16 17-20

B oOmeil oueHke Mo AMCHUIUIMHE 3K3aMEHAIMOHHbIE OaJllbl YYMTBHIBAIOTCS B COOTBETCTBMM C IpaBWJIaMH OajUIbHO-PEHTUHIOBOW CHCTEMBI,
MIPUBEICHHBIMH B paboyeil mporpaMme JUCIUIUINHBL.



10.

11.

12.

13.

14.

Cnucok
TEKCTOB JIIsl YTE€HHSsI, IePeB0/Ia U YCTHOr0 pedeprpoBaHus HA 3a4eTe
no JucuumniuHe « MHOCTPaHHBII SI3BIK

Evidence of algorithmic trading from Indian equity market: Interpreting the transaction
velocity element of financialization
http://www.sciencedirect.com/science/article/pii/S0275531916302161

Stock return predictability in emerging markets: Does the choice of predictors and models
matter across countries?
http://www.sciencedirect.com/science/article/pii/S0275531917301186

Nominal uncertainty, real uncertainty and macroeconomic performance in a time-varying
asymmetric framework: Implications for monetary policy
http://www.sciencedirect.com/science/article/pii/S0275531916304196

Do remittances respond to revolutions? The Evidence from Tunisia
http://www.sciencedirect.com/science/article/pii/S0275531917302027

Foreign portfolio flows and emerging stock market: Is the midnight bell ringing in India?
http://www.sciencedirect.com/science/article/pii/S0275531916301064

The global financial crisis—Market misconduct and regulation from a behavioral view
http://www.sciencedirect.com/science/article/pii/S0275531917300223

Increasing risk of months with low rainfall and high temperature in southeast Australia for
the past 150 years

http://www.sciencedirect.com/science/article/pii/S2212096316300717

Climate change impacts and adaptation options for the Greek agriculture in 2021-2050: A
monetary assessment
http://www.sciencedirect.com/science/article/pii/S2212096316300468

Equilibrium in Classical Confucian “Economy”
http://file.scirp.org/pdf/OJPP20120200005 91515491.pdf

Politics of Hunger and Development: A Sociological Review of India’s Developmental
Discourse

http://file.scirp.org/pdf/SM20120400006_31373626.pdf

Modeling the Economic Costs of Climate Policy: An Overview
http://file.scirp.org/pdf/AJCC20120100001 85693175.pdf

A Local Currency in a Dollarized Economy

http://file.scirp.org/pdf/ME20120500024 20533631.pdf

Economic Diversification for Sustainable Development in Nigeria
http://file.scirp.org/pdf/OJPS 2015030609345277.pdf

Cultural Background and Economic Development Indicators: European South Vs
European North

http://file.scirp.org/pdf/ME20110300006 69593471.pdf
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denepanpHOE TOCYIAPCTBEHHOE OI0/KETHOE 00pa30BaTEIbHOE YIPEKICHNE
BBICITIIETO 00pa30BaHUs
«HoBocubupckuii rocy1apcTBEHHBI TEXHUYECKHI YHUBEPCUTET
Kadenpa nnocTpaHHbIX S3bIKOB

IMacnopT KOHTPOJILHOM PAdOTHI

o auctuiuimie « MHoCTpaHHbIN S3bIK», 1 cemecTp
1. MerToanka OueHKH

KonrtponbHas paboTa BBIOIHSAETCS B TUCBMEHHON (POPME U COCTOUT U3 TPEX Pa3/IeIiOB:

e [lucbMeHHBIN NTEPEBOI;

e AHAIUTHYECKHHA 0030D;

e [occapuil.
3aiuTa KOHTPOJIBHOM paboThl MpoBOAUTCS B (hopme cobeceoBaHUs ¢ IPETOAaBaTeNIEM.

LlesibI0 BBITOJMHEHHUSI KOHTPOJIBHON pabOTHI siBsieTCsl (POpMUPOBAHHE YMEHHSI CBOOOHO
YUTATh OPUTHHAIBHYIO HAyYHYIO M NPOPECCHOHATIBHYIO JUTEpaTypy U YMEHHsS paboTaTh C
MHOSI3BIYHON HMH(pOpMAMed U3 Pa3IUYHBIX UCTOUYHUKOB JJISI pEIIeHUS MPO(ECCHOHATBHBIX U
HAYYHO-HCCIIeI0BATEIbCKUX 3a]1a4.

[Tpu BBITOTHEHNH KOHTPOJIBHON paOOTHl MAarUCTPAHT JOJKEH MPOJEMOHCTPHPOBATD:

- 3HaHHE OOIIEHAayYHOH, CIEIUAIbHON JTEKCUKU U TEPMHUHOJIOTUN HA HHOCTPAHHOM SI3BIKE
10 HaIlpaBJICHUIO NTOATOTOBKH;

- YMEHHE HCIOIb30BaTh 3HAHMS S3bIKa Ui MNPOGECCHOHATBHOIO MEXIYHAPOIHOTO
OOLIEHMS U B HAYYHO-UCCIIEI0BATEIbCKON JAESITEIbHOCTH;

- YMEHHE YUTaTh U peepupoBaTh JUTEPATypPy HA HHOCTPAHHOM SI3BIKE;

- yMeHHue paboTaTh C OTPACIEBBIMU CJIOBAPSIMH U PA3IMYHBIMU HCTOYHHUKAMH HH(POPMALIUU
B paMKax MpodeccruoHalbHO-OPUEHTUPOBAHHON TEMATHUKH;

-yMEHHE TPOIyIIUPOBATh TEKCTOBBIC MaTEPHUAIBI B YCTHON M MMCBMEHHOM (hopMe ¢ yueToM
UX CTHJIEBBIX M JKaHPOBBIX OCOOEHHOCTEH C HCHOJIB30BAHHMEM BCIOMOTATEIbHBIX CPENICTB
(Tabnuu, rpaduKOB, AMArpaMM, PEUEBbIX KIIUIIIE) Ha 33JaHHYI0 IPO(ECCHOHATIBHYIO TEMY.

KontponbHas paboTa BKJIIOYAET BBHINOJIHEHHWE MHCBMEHHOIO IEpeBOoJia OPUTMHAIBHOM
CTaTbM C AaHTJUMHCKOrOo s3bIKA HAa PYCCKUM, HamucaHue pedepata H  COCTaBIEHUE
TEPMUHOJIOTHUECKOr0 clioBapsi (rioccapus) mo crtarbe. OO0beM cTaTbM JJIsi NHCBMEHHOTO
NIEPEBOJIa COCTABIISIET 25 THICSAY MEYATHBIX 3HAKOB.

HOpﬂ)IOK BbINNOJTHCHU A KOHTpOJ’IbHOﬁ paﬁoTbI

Ha nepeéom ’mane wmaructpant noadOupaeT M3 HHOSA3BIYHBIX HCTOYHUKOB (HAay4dHBIE
KYpHAJIbI, MaTepHaIbl MEXTYHAPOJAHBIX KOH(GEPEHINHA, MPOopEeCCHOHATBHBIX CAWTOB) HAYYHYIO
CTaTblO, CBSA3aHHYIO C TEMOW €ro Hay4yHOro uccienoBaHus. CTaTbs 10JKHA ObITh AyTEHTUYHOM,
TO €CTh MPUHAJIEKATh HOCUTEIIO aHTIUICKOTO SI3bIKA JINOO MPOUTH PEIaKTypy aBTOPUTETHOTO
AHIJIOSA3BIYHOTO M3/aTeNbeTBa. o mybnukanuu — nocneanue S ner. O0mmii o0beM TekcTa —
25000 nevatHbIX 3HAKOB (6€3 mpoOenoB). TeKCT MOXKET COCTOSATh M3 HECKOJIbKHX CTaTeH WIIN
paszienoB MOHOTpaduH.

Bmopoii man: nepeBon cratbu. MarwcTpaHT BBIONHSET YCTHBIA TEPEBOJ CTAThHU.
®parMeHT cTaThbd OOIIMM OOBEMOM 5 ThHICAY TMEUATHBIX 3HAKOB (0e3 MpoOeNoB) MepeBOAUTCS
MUCHbMEHHO (TOJTHBIA TUCHMEHHBIN TIEPEBO).

Jlnst oBnafeHus TEPMUHOJIIOTHENW MarucTPaHT COCTAaBISIET TEPMHUHOJIOTUYECKUN CIOBaph
(rmoccapuii) o crarbe. OOBEM COCTaBISET HE MeHee 15 TepMUHOB.

Tpemuii 3man: MarucTpaHT THUIIET aHAIUTHYECKUM 0030p (critical review) crateu
o0bemMoM okoJi0 4 — 5 000 meuaTHBIX 3HAKOB Ha AHTIHMICKOM s3bIke. B 0030pe ommchIBaeTcs



AKTyaJIbHOCTh TEMBI, MPOOJIEMBI, METOJBI, IMPEACTABISETCS OCHOBHOE COJACPKAHHE CTaThH,;
Maructpant popmynupyet 1 000CHOBBIBAET CBO€ MHEHUE O CTAaTheE.

CTpyKTypHBIMH 3JI€MEHTaMU KOHTPOJIBHOM pabOTHI SIBJISIOTCS:

o TUTYJIbHBIN JIUCT;

. OpUTMHAJIbHAS CTaThsl HA AHTJIMICKOM SI3bIKE CO BCEMH BBIXOJIHBIMU JIaHHBIMU (HE MeHee 15
TBICSIY TE€YATHBIX 3HAKOB);

o MIEYaTHBIM BapuaHT MepeBO/ia HA PYCCKOM f3BIKE;

o MEYATHBIM BapUaHT AaHAIUTUYECKOTO 0030pa Ha AHIJIMICKOM s3bIKe (OKOJIO 4-5 ThICSY
MEYATHBIX 3HAKOB);

. TEPMUHOJIOTHYECKUI cI0Baph (riioccapuil) — He MeHee 15 TepMUHOB.

TpeOoBaHMsl K NPeACTABJIEHNI0 KOHTPOJbHOMH PadoThI

TUTyIBbHBIN TUCT KOHTPOIBHOU paboThl 0dopmMitsseTcs 1mo odpasiy (cM. mpumep opopMIICHHUS )
TUTYNBHBIN JIMCT TUCBMEHHOTO TIepeBoia oopmirseTcs: o odpasity (cM. mpumMep ohOpMIICHHS ).
CraTbhs Ha aHTJIMHCKOM $I3bIKE KOIMUPYETCS U3 aHIJIOS3BIYHOIO MCTOYHUKA B MCXOJHOM BHJE C
TUTYJIBHBIM JIUCTOM TICYATHOTO M3IAHHUS.

[TepeBoj cTaThy HA PYCCKOM SI3BIKE MPEACTABISAETCS B IEYaTHOM BapUaHTE.

[Tons cnea 2,5, ocranbubie 2. LlpudT Times New Roman 12, MexXcTpO4HBII HHTEpBaT

IOy TOPHBIN.

AHaTMTAYECKHUI 0030p HAa aHTIIMHCKOM SI3BIKE Pa3MENIaeTCsi C HOBOM CTPAHUIIBI (CM. IpUMeEp
odopMITeHHUS )

TepMUHOIOTHYECKUH CIIOBaph 0(hopMIIsieTCs 10 00pa3ity (CM. mpumep 0POPMIICHHS).

2. Kpurepuu ouneHku

PaboTta cunraercs He BbllIO.]IHEHHOfI, C€CIIU.

. NUCbMEHHBIN 11€PEBOJ] BBHINOIHEH B 00beMe MeHee 50% TEeKCTa, B MEpeBOAE NOIMYIIECHBI
OLIMOKH, BIMSIOINE HA MCKQ)KEHUE OCHOBHOTO COZEpKaHUs aHHOTAIHH;
o coJiepKaHue KPUTUYECKOro 0030pa OTpa)kaeT HE BCE OCHOBHBIE ACHEKTHI, YKa3aHHbIE B

HAY4YHOH CTaTbe; MMEEeTCsl HapylleHHe CTUJIEBOro O(OpPMIIEHUS PEeuH; BHICKa3bIBAHUE HE

JIOTHYHO; OTCYTCTBYIOT CpEACTBA JIOTUYECKOH CBS3HOCTH, HWMEIOTCS HapyIIEHUS B

UCMOJIb30BAaHUU TEPMHHOB, JIOMYIIEHbl TIpaMMaTHYECKHEe OMIMOKM, BIMAIONIME Ha

MOHMMAaHUE CoJIepKaHus, opopmileHne TeKcTa pedepara He COOTBETCTBYET TPEOOBAHUSIM.
Onenka cocrasmuseT 0-9 Gannos.

Pabora cuntaercs BbINOJIHEHHON HA MOPOTOBOM YPOBHeE, €CIIH:

° MUCHhMEHHBIN TepeBo] BhiMoaHeH B oobeMe 50 %- 70 % Tekcra, B mepeBojie JOMYIIEeHbI
OIIMOKH, BIUSIONINE HA HCKA)KEHHE OCHOBHOTO COJIEPYKaHUSI aHHOTAINH.
° CoJIepKaHUEe KPUTHUUYECKOTO 0030pa OTpakaeT HE BCE ACMEKThI, YKa3aHHbIE B HAyYHOU

CTaThe; HApYIICHHE CTHJICBOIO O(GOPMIICHHS PEUYH BCTPEUAIOTCS JOCTATOYHO YACTO; B
OCHOBHOM HE COOJIIOJICHBI IPUHSTHIC B SI3bIKE HOPMBI; BHICKa3bIBAHUE HE BCET/A JIOTHYHO;
UMCIOTCA MHOTOYUCJIICHHBIC OHII/I6KI/I B HCIIOJIB30BAHUU Cpe}ICTB J'IOFI/I'-IeCKOI\/'I CBsA3U, UX
BHIOOp OTpPaHUYCH; MMEIOTCS HApYIICHUS B KCIOJIb30BAaHHUHM TEPMHHOB, 3aTPYIHSIOLINC
IIOHUMAHHUE TECKCTA, }IOHyHICHI)I T'paMMaTI/I'-IeCKI/Ie OIHI/I6KI/I, SaTPYJIHSIIOHH/Ie IIOHUMAHUC
TeKcTa, opopMieHHEe TeKCTa pedhepara HE COOTBETCTBYET TPEOOBAHHSIM.

Orenka cocrasiser 10 — 13 Oamos.

PaboTa cuntaeTcs BbINOIHEHHOW Ha 6230BOM YPOBHeE, €CITH:
. MUCHbMEHHBIN NEPEeBOJ] HAYYHOU CTaThU C aHTTIMHCKOTO Ha pycckuid si3bIk 100% Tekcra; B
nepeBoJie ecTh 2-3 OmMOKM B TPAMMATHYECKUX KOHCTPYKIMSX, JEKCHUECKUX €IMHULAX,
¢bpazax WIM BBIPAKEHHUSIX, HE BIHUAIOIIUX HA aJIeKBaTHOCTh IEpeAadyd OCHOBHOTO



COZIepKaHUs TEKCTa.
COJIepKAHNE KPUTHUYECKOro 0030pa pacKpbIBACT OT/IEJIbHBIE ACIEKThl HAyYHOM CTaThH,
UMEIOTCS HapyIICHUS CTHJICBOrO O(QOPMIICHHS pEYH; BBICKA3bIBAHHE B OCHOBHOM
IIOCTPOCHO JIOTUYHO; HMMEIOTCA OTHEIbHBIE HENOCTAaTKU IIPU HMCIOJIb30BAaHUU CPEICTB
JIOTUYECKON CBSA3HOCTH; HUCIIOJIb3YEMBIM CIOBAapHBIA 3arac COOTBETCTBYET IOCTaBICHHOMN
3ajjaue, OJJHAKO BCTPEUYAIOTCSI HETOYHOCTU B YHOTPEOJICHUN TEPMUHOJIOIMH; IOIYILEH PsIl
rpaMMaTH4YecKuX OMMOOK, HE 3aTPyAHAIOIMX TOHUMAaHWE TEKCTa, HMEIOTCS
HE3HAuUTeNIbHbIE HapyLIeHUs B 0(popMIIeHHHN TeKcTa pedepara.

Orenka cocrasiseT 14 — 16 0ajuioB.

PaGota cuntaercs BBINOIHEHHON HA MPOJABUHYTOM YPOBHE, €CIIH

BBIIIOJIHEH aJICKBAaTHBIM [MCbMEHHBIN IIEPEBOJl HAYYHOU CTAaTbU C aHIVIMKHCKOTO HA PYCCKUM
a3plk 100% Texcra 0Oe3 HMCKaKeHUs 3HAYCHHS OCHOBHOTO COJIepKaHUsi Tecta U 0e3
W3MEHEHUS 3HaYCHUS OTAEIBHBIX CJIIOB IIPU COXPAHEHNUU I'PAMMAaTHKU PYCCKOTO SI3bIKA.
coJiepKaHrue KPUTHYECKOT0 0030pa OTpakaeT BCE aCIeKThl, YKa3aHHBIC B HAYYHOU CTaThe;
cTHIeBOe 0()OPMIIEHUE PEUr HE HAPYIICHO; BHICKA3bIBAHNE JIOTHYHO, CPEACTBA JIOTHYECKOI
CBS3M MHCIIOJIb30BaHbl IIPABWIIBHO; MCIIOJIb3YEMbIE JIEKCHUECKHE M TI'PaMMaTHYECKHE
CTPYKTYpbl ~OTBEYAlOT IIOCTaBJICHHOM KOMMYHMKAaTUBHOM 3ajaue; JIEKCUYECKUE,
rpamMmmaruyeckue U opdorpaduueckue OHMIMOKH OTCYTCTBYIOT, O(OpMIIEHHE TeKcTa
pedepara B motHOM 00bEME COOTBETCTBYET TPEOOBAHUSIM.

Orenka cocrasisieT 17— 20 0ayuios.

TepMI/lHOJIOFI/I‘IECKI/Iﬁ CJIOBaApb OLCHUBACTCA 3a4meHO / He 3aumeno MO COOTBETCTBHUIO

OTOOpaHHBIX TEPMHUHOB (TEPMUHOJOTMYECKUX TPYII) MPO(UII0 HANpPaBIEHUS MOATOTOBKH U
TEM€ UCCIIEZIOBAaHUS MarMCTPAHTa U MOJIHOTE UX MPEICTaBICHHBIX 3HAUYCHUH.

3. HIxajaa oueHku

B o0meii omenke mo AuCHUIUIMHE Oayulbl 32 KOHTPOJIBHYIO PabOTy YUYUTHIBAIOTCS B

COOTBCTCTBHU C IIpaBUJIaMHU 6aJ'IJ'ILHO-pefITPIHl"0B0ﬁ CUCTCMbI, IPUBCACHHBIMHU B pa6oqel71
nporpamMme I1MCHUIIINHEIL.

98- [93- [90- |87- |83 |80- |77- |73- |70- | 67- |63 60- | 50- | 25- |O-
100 | 97 92 89 86 82 76 72 69 62 59 49 24
79 66
A+ | A A- B+ |B B- C+ | C C- D+ |D D- E FX | F
OTJIMYHO XOpOIJ_IO y,HOBJIeTBOpI/ITeJIBHO Hey,Z[OBJ'I.
17-20 14 -16 10— 13 0-9

B o61eit orieHke 1o JUCHUIUIMHE Oaliibl 32 KOHTPOJIBHYIO Pa0OTy YUUTBIBAIOTCS B COOTBETCTBUU
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This paper focuses on entrepreneurship of multinational companies’ (MNCs) subsidiaries and
examines the impact of corporate and local environmental contexts. This topic is timely and
important considering the increasing importance of overseas subsidiaries in MNCs’ strategy and
growth. The paper is well written and easy to follow. The existing literature is well cited. | also
applaud that the author/s measured the dependent variable and the independent variables in
different time periods, which helps address the causality issue. Below | will discuss my main

comments and suggestions.

1. The role of entrepreneurship in MNC subsidiaries. This paper is based upon the assumption that
subsidiary entrepreneurship is good for MNCs and addresses the question of what factors can
affect subsidiary entrepreneurship. While I concur that subsidiary entrepreneurship is becoming
increasingly important for MNCs, not all subsidiaries need to be entrepreneurial. It depends upon
the MNC'’s strategic objectives in a particular subsidiary. For some subsidiaries, being innovative,
risk-taking and proactive are key to success while in others implementing headquarter strategy as
directed may be the most important. In other words, while examining subsidiary entrepreneurship,
one needs to consider the subsidiary’s role (or mandate) in the MNC system. This is probably the
key difference between entrepreneurship of a subsidiary and entrepreneurship of a standalone firm.
Of course, the paper examines the impact of subsidiary mandate (global subsidiary mandate) on
subsidiary entrepreneurship, which will be addressed later. But my point is that being
entrepreneurial or not (or the degree of entrepreneurship) may be an important part of a

subsidiary’s mandate instead of an outcome of its mandate.

2. The impact of local environmental contexts. The paper examines the effects of three local
environmental dimensions: dynamism, hostility, and complexity (H5-H7). The logic leading to
these hypotheses is clear. However, how does the context of MNC subsidiaries contribute to our
understanding of the relationship between environment and entrepreneurship? To make stronger
contributions rather than replicating previous studies in the context of MNC subsidiaries, the
author/s needs to more closely integrate the context of MNC subsidiaries into the arguments. Do
local environmental contexts shape the subsidiary’s mandate or do they directly affect the

subsidiary’s entrepreneurship, regardless its mandate?

3. The impact of corporate contexts. The impact of corporate contexts, or the headquarter-
subsidiary relationships, are unique to subsidiaries and thus has great potentials to add new
knowledge to our understanding of entrepreneurship. This study examines four corporate contexts:
global subsidiary mandate, autonomy, strategic control, and financial control (H1-H4). As noted
above, the level of entrepreneurship may be a part of a subsidiary’s mandate rather than an outcome

of its 2 mandate. A similar argument can be made regarding the relationship between autonomy



and subsidiary entrepreneurship. For a subsidiary whose mandate includes a high level of
entrepreneurship, it needs a certain level of autonomy. In summary, a subsidiary’s global mandate,
autonomy, and entrepreneurship may all depend upon the MNC headquarters’ strategic objectives
in the subsidiary. Therefore, even though we observe significant relationships among them, it does

not necessarily mean that there are causal relationships between them.



Oo0pa3zen opopmiieHus riaoccapusi

GLOSSARY

ENTREPRENEURSHIP IN MULTINATIONAL SUBSIDIARIES: THE EFFECTS OF CORPORATE AND
LocAL ENVIRONMENTAL CONTEXTS

Shaker A. Zahra

Ne Word Definition Example
A superiority gained by an organization | In today’s fast changing
when it can provide the same value as its | environments, multinational
competitors but at a lower price, or can | corporations (MNCs) need to
1 | COMPETITIVE charge higher prices by providing greater | be innovative in order to
ADVANTAGE value through differentiation. | sustain their market positions

Competitive advantage results from
matching core competencies to the
opportunities.

and competitive advantages

2 | SUBSIDIARY

An enterprise controlled by another
(called the parent) through the ownership
of greater than 50 percent of its voting
stock. See also affiliate

This study presents a model
of entrepreneurship, focusing
on the corporate and local
environmental contexts of
subsidiaries

3 | HEADQUARTERS

The main office, where the board of
directors meets and works.

Overseas office that executes certain
coordination and control functions on
behalf of the central office in the home
country.

Corporate context refers to
the strategic directives of the
HQ and the control
mechanisms used by the
headquarters to evaluate
managerial performance

4 | LEGAL ENTITY

A legal entity, typically a business, that
is defined as detached from another
business or individual with respect to
accountability. A separate legal entity
may be set up in the case of a corporation
or a limited liability company, to separate
the actions of the entity from those of the
individual or other company.

It refers to the environmental
dynamism and complexity,
political conditions,
economic imperatives, legal
entities, and socio-cultural
influences that are
essentially local in nature




