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1. BHelUHwWe TpeboBaHuSA

Tabnuua 1.1

Komnemenyuna @IO0C: OK.4 cnocodHocTh K KOMMYHHKAIIH B YCTHOH H IHCHbMeHHOI opMax Ha pycckoM H
WHOCTPAHHOM SI3BIKAX [IJISI peIeHHst 32129 MEeKINTHOCTHOI0 H MEKKYILTYPHOT0 B3AHMOXEHCTBHUSI; ¢ uacmu

CLEOYIONUX PE3YTIbMIANI0e OOy eHUA:

31. 3HaTb I/IHOCTpaHHbIl7I A3bIK A1 MEX/TMYHOCTHOrO OBLLEHUS C WNHOCTPaHHbIMW NapTHEPaMU

y2. yMETb BbICTPanBaTh MEXKY/bTYPHYHO, AEN0BYH0, NPOECCMOHAbHYIO KOMMYHUKALWIO C Y4YETOM
MCUXOMOrMYECKIMX, NOBEEHUECKUX, COLMABHBIX XapaKTePUCTVK NapTHEPOB Ha PYCCKOM W MHOCTPaHHOM

A3blKax

y3. BNlafeTb HaBbIKaMU My6/IMYHOTO BLICTYM/IEHNS, YCTHOM NPE3EHTaLWN Pe3y/IbTaTOB NPOeCcCMOHa/IbHO

[EATeNbHOCTN Ha PYCCKOM M MHOCTPaHHOM $i3blKe

y4. YMETb JTIOTMYECKN BEPHO, aprymMeHTMpoOBaHO N ACHO CTPOUTb YCTHYKO N MUCbMEHHYIO PeYb B C(pepe

NPoteCCMOHa/IbHOM [1eATeNbHOCTY Ha PYCCKOM M MHOCTPAHHOM S13bIKe

2. TpeboBaHus HI'TY K pe3ynbTaTaM 0CBOEHUSI ANCLUMINHbI

Tabnuua 2.1

Pe3yNbTaTbl U3yUYeHUS] AUCLUM/INHBI MO YPOBHAM 0CBOEHMS (MMETb
npeAcTaBneHuWe, 3HaTb, YMeTb, BNafieTh)

dopMbl OpraHm3aLnm
3aHATUI

[1enoBoli MHOCTPaHHbIi A3bIK

napTHepamu

OK.4.31 3HaTb MHOCTPAHHbIN A3bIK A/151 MEXIMYHOCTHOIO 06LLEHMSA C MHOCTPaHHbLIMU

1.3HaTh TpaMMAaTHIECKHE, TEKCAIECKAE U CTHIIHCTHIECKHAEC HOPMBL H3y9aeMOTO
I3BIKa B 00BeMe, HeOOXOIIMOM JUISL OCYIIECTBICHHS YCTHOH M IIMChMEHHOU
KOMMYHUKAITHA B JIGTTOBOH cepe.

Nekumu; MNpakTUYecKme 3aHATUS;
CamocTonaTenibHas paboTa

2.3HaTh pasmmamEst Mex Ay (GopMalbHEIM U HeopMaThbHBIM CTHIEM YCTHOH I
IMCHMEHHOU pedn B chepe /IeTI0BOT0 OO eHMSI.

Nekumu; MNpakTUYecKme 3aHATUS;
CamocTosTenbHas paboTa

NnapTHEPOB Ha PYCCKOM N MHOCTPAaHHOM A3blKaX

OK.4.y2 ymMeTb BbICTpaMBaTb MeXKY/bTYPHYIO, [e/10BYH0, MPOECCUOHANIbHYIO
KOMMYHUKaLWIO C YYETOM MCUXONOTNYECKUX, NMOBEAEHUECKUX, COLMaIbHbIX XapaKTEPUCTUK

3.YMeTh HCIIoNb30BaTh KOMMYHHKATHBHBIE CTPATCTHN M TAKTHKH LT
5¢ ek TUBHOTO BeACHUSI uaora B cepe JIeT0BOro OOIEHMsI, B TOM THCIIE ©
YIETOM €r0 MEXKYIbTYPHOU CIIeITU(PUKH.

IMpaKTNYeCKmMe 3aHATUS;
CamocTosiTenbHas paboTa

OK.4.y3 BnafieTb HaBbIKaMu My6/IMYHOIO BbICTYM/IEHMS, YCTHOM Npe3eHTauun pe3ybTaToB
NPothecCUOHaAIbHOW AESATENBHOCTM HA PYCCKOM U MHOCTPAHHOM 513blKe

4. Brmajers HaBBIKaMU ITyOIIIMYHON pedn Il MOTOTOBKH U Ipe/ICTaBISHUS JeIOBOM
IIpEe3eHTallAH.

MpaKTUYecKme 3aHATUS;
CamocToATeNbHAaA paboTa

OK.4.y4 yMeTb NIOrMYeCKN BEPHO, apryMeHTUPOBAHO U AICHO CTPOUTb YCTHYHO U MUCbMEHHYHO
peyb B chepe NpothecCUoHaNbHOM AeATeNbHOCTM Ha PYCCKOM Y MHOCTPaAHHOM S3bIKe

5.YMeTh ucnonp30BaTh pasIUIHbIe CTPATETHH UTCHHS U CAYIIaHUA IS TOJIYyIeHUT
HeoOXoArMol HHPOpMAIH B COOTBETCTBHAH CO CBOel KOMMYHUKaTHBHOM 3a1adei.

MpaKTNyecKne 3aHATUS;
CamocTosaTenbHas paborta

6.YMeTh COCTaBISITh JCIIOBBIC ITUMChMa M JOKJIa THBIC 3aIIMCKH.

MpaKTUYecKme 3aHATUS;
CamocToATeNbHAaA paboTa

3. CofiepykaHvie U CTPYKTypa y4e6HO AUCUMNANHbI

Tabnuua 3.1
CcbINKM Ha
o AKTUBHbIE
Tembl nekuumn Yachbl pe3ynbTaThbl YyebHada aesATeNlbHOCTb
(bopMblI, yac.
00y4YeHuns

CemecTp: 5

JnpakTtunyeckasn egnHunya: UteHue




1. OCHOBHbIe CTPYKTYpHbIe
0COOEHHOCTM aHTIMIACKOro A3blKa B

BbIsiBNeHNE OCHOBHbIX
0COBGEHHOCTEN rpamMmmMaTUKK
aHrIMIACKOro A3bIKa Nno
CPaBHEHWNIO C PYCCKUM. TUMbI
cnosapei (nepeBoAHble,
TONKOBbIE, CMPaBOYHbIe,
yyebHble, 0OLLME N OTpacneBble);

CpaBHeHUN ¢ pycckum. MeTtoabl 0 2 1,2 1CNOMb30BaHWe CNoBapeii Npu
CamMOCTOATE/IbHOMO N3yYeHNs camocTosTe/IbHOM paboTe No
A3blKa. TUMbI CIOBapEiA. N3yYeHUI0 MHOCTPAHHOTO A3bIKa.
["paMmatumyeckme n
(POHETMYECKME CNIPaBOYHUKN.
Bo3moXHOCTU 1 cthepa
NMPUMEHUMOCTU KOMMbIOTEPHOIO
nepeBofUMKa.
Tabnuua 3.2
CcbIfIKN Ha
. | AKTUBHbIe
TeMbl NPaKTUYECKNX 3aHATUIA Uacbl | pesynbTathbl YuyebHasa gesaTesIbHOCTb
hopMbl, yac
' ' 00y4eHus
CemecTp: 5
Anpaktnyeckasn egnHuua: UteHue
3HaKOMCTBO C pasInyHbIMU
1. IHCTpyKUMK 1 [OKYMeHTaLuS. BUAAMW YTEHUA HA NpUMepe
PeknamMHble N MHPOPMaLMOHHbIE 0 1 1,5 KOHKPETHOro TeKCTa.
maTepuasbl KOMMNaHWIA. BbinonHeHue 3agaHuii Ha
MPOBEPKY NOHNMAaHWA TEKCTa.
OnpakTnyeckasn eguHuLa: AyanposaHue
BbInosnHeHue 3a8aHnin Ha
2. Pabouas cpepa. [esaTenbHOCTb aa
o 0 1 5 pasBUTME HaBbIKOB
KOMMaHui
ayiMpoBaHus.
CemecTp: 6
Anpaktundeckas eguHmua: Nmcbmo
3HaKOMCTBO C pasINyYHbIMU
3. CoobLueHuns, fenoBble NUCbMA, 0 1 126 BUAAMU [eN0BbIX MUCEM.
OTYeTbI, AOK/IAAHbIE 3aMUCKM T OcobeHHOCTY (hopMasibHOro
CTU/IA MUCbMEHHOW Peyn.
AvpakTnyeckas eguHMLA: YCTHasA pedb
OCHOBHbIe CTPYKTYpHble
3/1EMEHTbI NPe3eHTaUNN.
CTpyKTypHaa u
4. MNpeacTasneHve nHGopMaLmm o PYKTYP
KOMMYHVKaTMBHas LieNI0CTHOCTb
cebe 1 CBOUX NPOdeccroHaNbHbIX 0 1 1,3,4

NHTEPECaX. rlpe3€HTaLl,VIFI

YCTHOro Ny6/M4YHOro
BbICTyn1eHns. MoAgroToBKa
KpaTKuX (2-3 MUHYTbI)
BbICTYM/IEHWIA.

4. CamocTtosaTe/IbHaa paboTa oby4atroLLerocs

bIIKWN H
o Cebin a Yacbl Ha Yacbl Ha
Ne Buabl camocToATeIbHOM paboThbl pesynbTarhl
BbIMNOJTHEHWE |KOHCY/IbTaLnn
06y4eHus
CemecTp: 5
1 |KOHTposbHbIe paboThbl 1,2,5,6 5 5




. Kutosa E. T. MeTognyeckue peKoMeHAauuy no opraHnsaLmm caMocTosTe IbHOM paboTbl CTYAEHTOB Npu
N3y4eHNM aHINIACKOTO s3blKa [3NeKTPOHHBINA pecypc] : y4ebHO-MeToaMYeCcKOe nocobue / E. T. KnuTosa ;
HoBocub6. roc. TexH. yH-T. - Hosocmbumpck, [2016]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3arn. ¢ akpaHa. Kambiwesa E. FO. IHOCTpaHHbIi
A3bIK B chepe NPothecCMoHaIbHOM KOMMYHUKaLMK [SNeKTPOHHbIN pecypc] : 3NeKTPOHHbIV
y4yebHO-MeToANYecKniA Komnneke / E. HO. Kamblluesa ; HoBocK6. roc. TexH. yH-T. - HoBocnbupck, [2016]. -
Pexxum poctyna: http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3arn. ¢ 3kpaHa.

2 |r|0,qFOTOBKa K 3aHATUAM |3, 4 |25 |O

: KntoBa E. T. MeToguyeckrie pekoOMeHAaLmMM1 No opraHm3aLmy camocTosTelbHOWM paboThbl CTYAEHTOB Mpu
N3y4eHUM aHINIACKOTO fA3blKa [3NeKTPOHHBINA pecypc] : y4ebHO-MeToaMYeCcKoe nocobue / E. T. KnuTosa ;
HoBocub. roc. TexH. yH-T. - HoBocmbumpck, [2016]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3arn. ¢ akpaHa. Polyankina S. Y. OCHOBbI
aHrINIACKON Ny6ANYHOW peumn [SNeKTPOHHbIV pecypc] : 3N1eKTPOHHBIN y4eOHO-METOANYECKIIA KOMMNEKE /
S. Y. Polyankina ; HoBocKb. roc. TexH. yH-T. - HoBocmbumpck, [2015]. - Pexxum gocTyna:
http://elibrary.nstu.ru/source?bib_id=vtIs000213129. - 3arn. ¢ akpaHa.

3 |I‘Io,u,r0TOBKaKaTTeCTau,V|M |1, 2,3,4,5,6 |60 |7

lMoBTOpEHUE 1 cucTemaTnsaLmsa u3ydeHHoro marepuana: Kurosa E. T. MeToguueckume pekomeHzaumm no
opraHu3aLum caMoCToATeNIbHON PaboTbl CTYAEHTOB NPY U3YYEHUI aHTTIMIACKOTO A3blKa [DNEKTPOHHbII
pecypc] : yuebHo-meToANYecKoe nocobme / E. T. Kutosa ; HoBocuG. roc. TexH. yH-T. - HOBOCMOUMPCK,
[2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3arn. ¢ sKpaHa.
KambliweBsa E. KO. VIHOCTpaHHbIN A3biK B cihepe NPodhecCMOHa/IbHON KOMMYHUKaLMUN [SNeKTPOHHBI
pecypc] : aNeKTPOHHBbINA y4ebHO-MeToAnYecKuiA Komnneke / E. FO. KambiweBsa ; HoBOCKG. roc. TeXH. yH-T. -
Hosocunbupck, [2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3arn. ¢
3kpaHa. Polyankina S. Y. OCHOBbI aHIIMIACKOI NY6/IMYHOW peun [SNeKTPOHHbIN pecypc] : 3NeKTPOHHbI
yueb6HO-MeTOAMYecKuid Komnnekce / S. Y. Polyankina ; HoBocu6. roc. TexH. yH-T. - HoBocnbupck, [2015]. -
Pexxum poctyna: http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ 3KkpaHa.

CemecTp: 6

1 |KOHTpOsbHbIe paboThl |1, 2,5,6 |5 |5

: KntoBa E. T. MeToguyeckvie pekOMeHaLmM1 No opraHn3aLmy camocTosTelbHOWM paboThbl CTYAEHTOB Mpu
M3yYeHNW aHTNIMIACKOTrO f3blka [DNEeKTPOHHBIN pecypc] : yuebHO-MeToaMueckoe nocobue / E. T. Kntosa ;
HoBocmb. roc. TexH. yH-T. - HoBocnbnpck, [2016]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3arn. ¢ akpaHa. Kambiwwesa E. FO. VIHOCTpaHHbIN
A3bIK B chepe NPOGecCMOHa/IbHON KOMMYHUKaLMN [SNeKTPOHHBI pecypc] : 3N1eKTPOHHbIV
yuebHo-meToAnYecKniA Komnneke / E. KO. Kamblwesa ; HoBocm6G. roc. TexH. yH-T. - HoBocmbupck, [2016]. -
Pexxkum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3arn. ¢ sKpaHa.

2 |I‘Io,u,r0TOBKa K 3aHATUAM |3, 4 |27 |O

: KutoBa E. T. MeToguyeckrie pekOMeHZaLmMm1 No opraHn3aLmy camocTosTelbHOWM paboTbl CTYAEHTOB Mpu
M3yYeHUW aHTTIMIACKOTO f3blka [DNEeKTPOHHBIN pecypc] : yuebHO-MeToaMuYeckoe nocobue / E. T. Kntosa ;
HoBocmb. roc. TexH. yH-T. - HoBocubupck, [2016]. - Pexum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3arn. ¢ s3kpaHa. Polyankina S. Y. OCHOBbI
aHrICKON Ny6IMYHOM peun [SNeKTPOHHbIN pecypc] : 3NeKTPOHHbIN y4ebHO-MeTOANYECKNIA KOMMEKC /
S. Y. Polyankina ; HoBocu6. roc. TexH. yH-T. - HoBocnbupck, [2015]. - Pexxum gocTyna:
http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ sKpaHa.

3 |I'Io,qr0TOBKaKaTTeCTau,vm |1, 2,3,4,56 |60 |7

NoBTOpeHUe 1 cuctemaTnsaumsa u3yvyeHHoro matepmana: Kurtosa E. T. MeToguyeckune pekoMeHgauum rno
OpraHu3aLum camocToATe/IbHOW PaboTbl CTYAEHTOB NPU U3YYEHWUN aHTIMIACKOTO A3blKa [SNeKTPOHHbIV
pecypc] : yuebHo-mMeToAMYecKoe nocobme / E. T. Kutosa ; HoBocu6. roc. TexH. yH-T. - HOBOCMOUPCK,
[2016]. - Pexkxum pocTtyna: http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3arn. ¢ 3KpaHa.
Kambliwesa E. HO. VIHOCTpaHHbIl 513bIK B cthepe NpodeccnoHanbHON KOMMYHUKaLUK [ SNeKTPOHHbI
pecypc] : 3NeKTPOHHbIN y4ebHO-MeToAMYeCKMin Komnneke / E. FO. Kambiwesa ; HoBOCKO. roc. TeXH. yH-T. -
Hosocnbupck, [2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3arn. ¢
akpaHa. Polyankina S. Y. OCHOBbI aHFIMIACKOI My6AMYHON peun [SNeKTPOHHbIV pecypc] : 3NeKTPOHHbII
y4yebHO-MeToANYecKuiA komnneke / S. Y. Polyankina ; HoBocn6. roc. TexH. yH-T. - HoBocunbupck, [2015]. -
Pexxum poctyna: http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ 3KkpaHa.




5. TexHonorus obyyeHns

[N opraH13aLum 1 KOHTPO/ISt CaMOCTONTeIbHOM PaboThbl 06YYatOLLIMXCA, @ TaKXKe NPOBeAeHUs
KOHCYNbTaLMWiA NPUMEHSIOTCS MH(OPMALIMOHHO-KOMMYHUKALIMOHHbIE TexHonorum (Taén. 5.1).

Tabnuua 5.1
JeAatenbHoCTb MHdopmMaLMOHHO-KOMMYHMKALUNOHHbIE TEXHONOTNK
VHhopmumpoBaHme e-mail
KoHcynbTnpoBaHue e-mail
KoHTpo/nb Cpefia aneKTpoHHOro 06yyeHns HI'TY
PasmeLleHne y4ebHbIX

Cpepa aneKTpoHHOro obyyeHunst HI'TY; 9b6C

MaTepnasioB

6. MpaBunna aTTecTauum 06yvaroLMXCca No y4ebHOM AUCUUNINHE

[ns atTecTaymm obyyarowmxca no AUCUMNINHE UCNosb3yeTcs 6abHO-PeNTUHIOBas CUcTeMa
(BPC), no3sonsoLLas BbICTaBATL OLEHKM MO TPaaULMOHHON LWKane 1 15-yposHeBoit ECTS.

KpaTkas nHopmaums o BPC npmseseHa B Tab. 6.1.

Tabnuua 6.1
OLeHMBaeMble BUfbl IESTENBHOCTY 06yYatoLmxcst '%/Ial;'_; MakcumanbHbIii 6ann

CemecTp: 5

IIpaxmuyeckue 3aHAMUA: 30 60
Koumponwvneie pabomei: 10 20
Sauem: 10 20
CewmecTp: 6

lpaxmuuyecxue 3auAmMUA: 30 60
Konmponvueie pabonvr: 10 20
Sauem: 10 20

B Tabnuue 6.2 npecTaBieHO COOTBETCTBIE POPM KOHTPO/S 3asiB/IsieMbIM TPE6OBAHUAM K
pe3ynbTaTaM OCBOEHMS AUCLUNNHBI.

Tabnunua 6.2
Kogpl Dopmbl
omMmneTe KOHTpPO/14
KOMTETER PesynbTaTbl 00y4yeHUA p
umn KoHTp. 3
®roc pa6. | “2*¢T
OK.4 | 31. 3HaTb MHOCTPaHHbII A3bIK A1 MEX/IMYHOCTHOrO O6LLEHNS C MHOCTPaHHbIMW NapTHepamm | + +

y2. yMeTb BbICTPaMBaThb MEXKYNbTYPHYIO, AE/0BYH0, MPORECCUOHAbHYIO KOMMYHMKALIO C
YYETOM NCUXONOTNYECKMX, MOBEAEHUECKMX, COLMAbHBIX XapaKTepPUCTMK NapTHEPOB Ha +
PYCCKOM 1 MHOCTPAHHOM $i3bIKax

y3. BMlafeTb HaBbIKaMU My6/IMYHOTO BLICTYM/IEHWS, YCTHO NPe3eHTaLWK Pe3ybTaToB
NPO(eCcCUOHaNBbHON AeATENBLHOCTY Ha PYCCKOM U MHOCTPAHHOM 5i3bIKe

y4. yMeTb NOFMYECKN BEPHO, apryMEHTMPOBAHO W SICHO CTPOUTL YCTHYO U MUCLMEHHYO Pedb
B cthepe NPothecCMOHAILHOM JESTENBHOCTY Ha PYCCKOM U UHOCTPaHHOM $i3bIKe




®OH[, OLEHOYHBIX CPEACTB MO AVUCLMN/IMHE NPeACTaBNeH B MPUIoXeHWn Ne 1 K paboueit
nporpamme.

7. lutepatypa

OcHoBHasa N TepaTypa
1. beppunikas JI.B. lenosoii anrmuiickuii si3eik = English for Business Studies [DnexkTpoHHbIit
pecypc]: yuebnoe nocodue/ benpuukast JI.B., Bacunerckast JLU., Bopucenko [.J.— DyekTpoH.
TekcToBbIe maHHble.— MuHCk: TerpaCucremc, Tetpamut, 2014.— 320 ¢.— Pexxum pocryma:
http://www.iprbookshop.ru/28071.html.— DBC «IPRbooks»
2. ITornoe E.b. MHOCTpaHHBIN SI3bIK [1JIs1 AEJOBOTO OOMIEeHUs. AHTIHIACKUAN SI3bIK [ DJIEKTPOHHBIH
pecypc]: yueonoe mocobue/ Ilonos E.b.— Dnexkrpon. Texcrorsie mannbie.— Capatos: Bysosckoe
obpasosanue, 2013.— 72 ¢.— Pesxum noctyna: http://www.iprbookshop.ru/16673 . html.— 3BC
«IPRbooks»
3. Cneroeuu B.C. Jlenosoit anrnuiickuii si3eik = Business English [Dnexrponnsiii pecypcl]:

yueOHoe nocobue/ CnenoBuu B.C.— DnextpoH. TekctoBbie nanHbie.— Munck: TerpaCucremc,
2012.— 270 ¢.— Pexum nocryna: http://www.iprbookshop.ru/28070. html. — 3BC «IPRbooks»

[lononHUTeNbHas nTepaTypa
1. Business Advantage : Student's Book : Intermediate / Almut Koester [et al.]. - Cambridge, 2016.
- 192 p. :1ll. + 1 DVD-Video.. - Iep. 3arn.: busnec-npenmymiecTsa : yueOHHK 11O JEIOBOMY
AHTJIUHACKOMY © CPEIHUN YPOBEHb.
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6. Dignen B. Communicating Across Cultures : [Student's book] / Bob Dignen. - Cambridge, 2015.
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AHTJIMICKOMY SI3BIKY.
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Keddle. - Oxford, 2010. - 135 p. :ill.. - ITep. 3arn.: AHrIHHCKU TS CTIEITHATIMCTOB TOPTOBOI'O
nena : yaeOHUK.
8. Lafond C. English for Negotiating / Charles Lafond, Sheila Vine, Birgit Welch. - Oxford, 2010. -
88 p. :1ll. + 1 MultiROM.. - Iep. 3ar.: AHTIUHACKUI A3BIK TSI BEAEHUS TIEPETOBOPOB.
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Pilbeam. - Edinburgh, 2010. - 96 p. : ill.. - Ilep. 3arun.: JIunep peiaka. [IpakTrka Ha OCHOBE Pa3HBIX
KyJIbTYD . AEIOBON aHTTUUCKHAH S3BIK.
10. Powell M. In company : student's book : intermediate / Mark Powell. - Oxford, 2013. - 159, [1]
p. :il. + 1 CD-ROM.. - Ilep. 3arn.: YueOHUK AEJIOBOTO AHTJIMICKOTO SI3bIKA | CPEIHUI YPOBEHB.
11. Powell M. International Negotiations : [student's book : B1/C2] / Mark Powell. - Cambridge,
2012. - 112 p. :1ll. +2 Audio CD.. - Ilep. 3arn.: MexayHapOOHbIE MIEPETOBOPHI: yueOHOE MOCOOHUE.
12. Strutt P. Market Leader. Essential Business Grammar and Usage : Business English : [A1/B1] /
Peter Strutt. - Edinburgh, 2010. - 221 p. : ill.. - Tlep. 3arn.: Jlunep peiaka. ['pamaruka,
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8. MeTonuyecKoe 1 NpPorpaMMHoe obecrneyeHme

8.1 MeToaun4yeckoe obecneyeHne

1. Paxmeroa E. C. [lenoBoii MHOCTpaHHBIN SI3bIK [ DJIEKTPOHHBIN pecypc| : 3JIeKTPOHHBIN
yueOHO-MeToanYeCK i KoMmruieke [HarpasieHue moarorosku: 080100 Dxonomukal / E. C.
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http://elibrary.nstu.ru/source?bib_id=vtls000233381. - 3ars. ¢ sxpana.
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8.2 CreymannsnpoBaHHOe nNporpaMMHoe obecreyeHne
1 Windows
2 Office

9. MaTtepunasibHO-TexXHN4YecKoe obecneyeHne

CneupnanbHoe 060py10BaHwe

No HanmeHoBaHue Ha3HaueHne

1 [Ayano-B1aeo Knacc Ans A3bIKOBOro LieHTpa | AN1S NpaKTUYeCKUX 3aHATHi

[locka MarHUTHO-MapKepHble [N NPaKTUYECKNX 3aHATUIA
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1. O0oOumenHasi cTPYKTYpa GOHIA OLEHOYHBIX CPEACTB Y4eOHOM TN CIUNINHbBI

OO6o06mieHHast cTpykTypa (OHIA OIEHOYHBIX CPEACTB MO AUCHUIUINHE «JlemoBoi MHOCTpaHHBIN
A3bIK» TpuBesieHa B Tabnuiie.

Tabnuna
JTanbl OHEeHKH KOMIeTeH Ui
Iloxka3zarenu MeponpusTus
®opmupyemble cq)opanOBaml(iCTn Texymero IIpomesxyTouHast
KOMITETCHIHH KOMIIeTeHIU Tembl KOHTpOIS p Yy
(3HaHMS, YMeHUs, (kypcoBoii arrecrauus
HABBIKH) npoexr, PT3(P) n (3K3aMeH, 3a4eT)
ap.)
OK.4 cnocoOHOCTS K |31. 3HATH Wuctpykuuu n nokymenrtamus | KonTponsHas 3auger, cemectp 5,
KOMMYHHUKAIINH B WHOCTPAHHBIN 361K |OTYETHI M JOKIAAHBIC 3aIIUCKH | paboTa, cemecTp 5; |Bompoc 2;
YCTHOM 1 ULt [pencraBnenne nadopmaunu o |Konrponsuas 3auert, cemectp 6,
MHCBMEHHOH (popMax | MEXIMYHOCTHOTO cebe 1 cBOMX pabota, cemectp 6, [Bompoc 1 u 2
Ha PYCCKOM U o01eHus ¢ npodeccHOHABHBIX HHTEpecax |paszensl «Reading»
MHOCTPaHHOM MHOCTPaHHBIMH Pexnamubie u u «Writing».
A3BIKax JUIsl PEIeHNUs | TapTHEpaMu nH(pOpMaLMOHHBIE MaTEPUAIIBI
3a1a4 kommnanuii CooOIeH s 1
MEKIJIMIHOCTHOTO 1 JIETIOBBIE TTNCHMA
MEKKYIbTYpPHOTO
B3aMO/ICHCTBUS
OK.4 y2. yMETh Ob6cyxaeHne mpoOIIeMHBIX KonTponbHas 3auer, cemecTp 5,
BBICTPaNBaTh CHUTYaIlN{ B NEITEIbHOCTH pabota, 6 cemecTp, [Bompoc 1;
MEKKYJIbTYPHYIO, kommnanuu [Ipencrasnenue pazzen «Writing»  |3auer, cemectp 6,
JIETIOBYIO, nHpopmanuu o cede 1 CBOMX Borpoc 1.
npodeccroHalbHYI0 [podeccroHaBHBIX HHTEpecax
KOMMYHUKAIHUIO C
y4ETOM
MICUXOJIOTHYECKHUX,
MOBE/ICHUECKHX,
COLMAIBHBIX
XapaKTePUCTHK
MapTHEPOB Ha
pYCCKOM 1
MHOCTPAaHHOM SI3bIKaxX
OK.4 y3. BIazeTh [enoBas npe3eHTanus 3auer, cemecTp 6,
HaBbIKAMHU Borpoc 1
My GJINIHOTO
BBICTYILICHHS,
YCTHOH Npe3eHTaluu
pe3yIpTaToOB
npodeccnoHamTbHOMI
JIeSITeIbHOCTH Ha
pYCCKOM 1
MHOCTPAaHHOM SI3bIKE
OK.4 y4. yMeThb Joruuecku |JledarenbHoCcTh KOMIaHUi KounTponbHas 3auer, cemecTp 5,
BEPHO, WucTpykumu n noKyMeHTamus  |paboTta, cemectp 5, |BompocH 1, 2;
apryMeHTHpOBaHO W [OTYETH! M JOKJIAHbIC 3aIIUCKH | THChMEHHBIH 3ayer, cemectp 0,
SICHO CTPOHTh Pabouas cpena Pexnamusie n HIepeBo, BoOIpocC 2.
YCTHYIO U nHpopmannonHeie Marepuansl | KoHTponbHas
MUCBMEHHYIO pedb B [kommanuii CooOmmeHus u pabora, cemecTtp 6,
chepe JIEJIOBBIE MTUCHMa paznen «Writing»
npodeccnoHaTbHOMI
JIeSITeIbHOCTH Ha
PYCCKOM 1
MHOCTPAHHOM SI3bIKE




2. MeToanka OeHKH ITANOB ()OPMHUPOBAHUS KOMIIETEHI[HI B PAMKaX JIMCIUIIUHBI.

[IpomexxyTodHast aTTecTaIus 1O JUCIUIJIMHE TIPOBOIUTCS B 5 ceMecTpe - B popMe 3adeTa, B 6 cemecTpe
- B (hopMe 3aueTa, KOTOPbIi HalpaBJIeH Ha OLEHKY copMupoBaHHOCTH KommeTeHImii OK.4.

3auer B 5 ceMmecTpe MPOBOAUTCS B (pOpMe MHUCHMEHHOTO TECTUPOBAHMUS, IO3BOJISIONIETO OLEHUTh
MoKa3arenn CPOPMUPOBAHHOCTH COOTBETCTBYIOIIUX KOMIICTCHIIMN; BapUAHThI T€CTA COCTABISIOTCS W3
BOIIPOCOB, IIPUBEJICHHBIX B M1ACIIOPTE 3a4eTa.

3ayer B 6 ceMecTpe IPOBOIUTCS B yCTHON U MUCBbMEHHOM Gopme 1o buseram. Bompock! 1 3a1anus O1iieToB
IIPUBOJATCS B IIACIIOPTE 3a4eTa.

Kpome Toro, chopMupoBaHHOCTh KOMIIETEHIIUH MIPOBEPSIETCS MPU MPOBEJCHUHA MEPONPHUATHI TEKYIIETO
KOHTPOJISl, yKa3aHHbIX B TaOnuue pazjena 1.

B 5 cemecTpe 00s13aTeTbHBIM 3TAllOM TEKYIIEH aTTeCTAIllH SBIISCTCS KOHTPOJIbHas paboTa. TpeboBaHus K
BBIIIOJTHEHUIO KOHTPOJIBHOM pPabOThI, COCTaB W IMpaBWiIa OIEHKM CGHOPMYJIHPOBAHBI B IIaCHOPTE
KOHTPOJILHON paboTHI.

B 6 cemectpe 00s13aTeNbHBIM ATAIOM TEKYILIEH aTTeCTalluu SBISETCS KOHTpoJibHas padoTa. TpeboBaHus K
BBHITIOJTHCHUIO KOHTPOJBHOW pPa0OOTHI, COCTaB W TpaBWIa OIEHKA CGHOPMYIUPOBAHBI B MACIOPTE
KOHTPOJIbHOM paboTHI.

OO61ue nmpaBuiia BHICTABICHHS OLIEHKU 110 JUCLUILIMHE ONPEAesatoTcs 0allIbHO-PEUTHHIOBOM CUCTEMOH,
IPUBEJECHHON B paboueil mporpaMme yueOHOM TUCLUIUIMHBI.

Ha ocHoBaHuu npuBeIEHHBIX Aajiee KPUTEPUEB MOXKHO CJieNaTh OOLIMM BBIBOJ O CHOPMHPOBAHHOCTHU
xomnereHmu OK.4, 3a KOTOpbIE OTBEUAET IUCLUUIUIMHA, HA PA3HBIX YPOBHSIX.

3. OOmasi XapaKTepUCTHKA YPOBHEH 0CBOCHHS KOMIICTEHIIUI.

Hu:ke moporoBoro. YpoBeHb BBINOJHEHHS PabOT HE OTBEYaeT OOJIBIIMHCTBY OCHOBHBIX TpeOOBaHU,
TEOPETUYECKOE COJEPKAHNE Kypca OCBOCHO YaCTUYHO, IIPOOENbl MOI'YT HOCUTH CYILIECTBEHHBIN Xapakrep,
HEOOXOAMMBIE PAKTUIECKHE HABBIKH PA0OTHI C OCBOCHHBIM MaTepHajioM c(hopMHUpOBaHBI HE JOCTATOYHO,
OOJBIIMHCTBO MPETYCMOTPEHHBIX IPOrpaMMON OOydeHUs y4eOHbIX 3aJaHMi HE BBIOJIHEHbI WIN
BBITIOJIHEHBI C CYIIECTBEHHBIMU OLIUOKaMHU.

IloporoBblii. YpoBeHb BBINOJIHEHUS PAaOOT oOTBeYaeT OOJBIIMHCTBY OCHOBHBIX TpeOOBaHUiA,
TEOPETHUYECKOE COZIEPKAHNE Kypca OCBOEHO YaCTUYHO, HO IIPOOEIbI HE HOCAT CYIECTBEHHOIO Xapakrepa,
HEO0XO/IMMBIE MPAKTUYECKUE HAaBBIKU pabOThI C OCBOEHHBIM MaTEpHalOM B OCHOBHOM C(OpPMHUPOBAHBI,
OOJIBIIMHCTBO MPEAYCMOTPEHHBIX IMPOrpaMMoi 0OydeHus y4eOHBIX 3a/laHuil BBINOJIHEHO, HEKOTOPHIE
BU/IbI 3JTaHUI BBIIIOJIHEHBI C OLIMOKaAMHU.

BazoBblii. YpoBeHb BBINOJHEHHS] pabOT OTBEYAET BCEM OCHOBHBIM TpEOOBaHUSIM, TEOPETHUYECKOE
COJIEp’KaHUE Kypca OCBOEHO IOJIHOCTBIO, 0€3 MpOoOenoB, HEKOTOPbIE MPAKTHUYECKHE HAaBBIKU PAaOOTHI €
OCBOCHHBIM MaTepuanoM c(HOpMUPOBaHbl HEJOCTATOYHO, BCE MPENYCMOTPEHHBIE MPOrpaMMoi 00yueHUs
yueOHbIE€ 3aJ]aHUs BBIIIOJIHEHBI, KAYECTBO BBIMOJIHEHUSI HU OJHOTO M3 HUX HE OLEHEHO MUHUMAJIbHBIM
YHCIIOM 0ayIoB, HEKOTOPbIE U3 BBINOJIHEHHBIX 33JaHHI, BO3SMOXHO, COJIEpKaT OLINOKH.

IIponBuHYTHI. YPOBEHb BBINOJHEHUSI pabOT OTBEYAET BCeM TPeOOBAHUSAM, TEOPETHUECKOE CO/IEpKaHHe
Kypca OCBOEHO MOJHOCTBIO, O€3 MpoOeoB, HE0OX0AMMbIE MPAKTUYECKUE HAaBBIKU PabOThI ¢ OCBOEHHBIM
MartepuaioM c(hOopMUpPOBaHBI, BCE NPEAYCMOTPEHHBIE IporpaMMol oOyueHHMs YydeOHble 3aJaHus
BBINOJIHEHBI, KAUECTBO MX BBIIOJIHEHHSI OILIEHEHO YHUCIIOM OaijioB, OJU3KUM K MaKCUMAaJIbHOMY.



DenepanbHOE rocyIapCcTBEHHOE 010 KETHOE 00pa30BaTEeIbHOE YUPEKICHHE
BBICITIIETO 00pa3oBaHUs
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IHacnopr 3a4era

0 TUCHUIUIMHE «J[eI0BOM MHOCTPAHHBIN SA3BIK», D CEMECTP

1. Meroauka oneHKH

3adeT mpoBoAUTCS B popMe TecTa, KOTOPBI BKIIIOYAET JiBa pa3zea:
1. TecToBbIe 3aJaHKs HA TIOHUMAHUE YCTHOM peuH (ayupOBaHUe);
2. TecToBbIE 3aJaHKS HA TPOBEPKY HABBIKOB YTEHUS U TIOHUMAHUS TEKCTa.

Ilepeblit pazden BKIIOYACT MPOCTYIIMBAaHUE (DparMeHTa MOHOJIOTHYECKON peun ((pparmeHrta
MIPE3CHTAINY, OOBSBJICHHUS, 3allCH Ha aBTOOTBETUMKE) WM Juajiora (TeJeOHHBIX IEPEroBOPOB,
WHTEPBBIO W T.JI.) M BBINOJHCHHUE TECTOBBIX 3aJlaHMi pa3IUYHBIX THUIIOB HA ITOHUMaHHE
npociymaHHoro ¢pparmMenrta. Bpems 3Byuanus: 3 — 5 MUHYT, 2 IPEIbsBICHHUSL.

Bmopoii pazoen BKIIOYaeT YTEHUE MTPArMaTHIECKOTO TEKCTA ((PparMeHT CTaThbU U3 Ta3€Thl WIIH
JKypHaJIa J1eJIoBOi HampasieHHOCTH) 00beMoM 100 — 150 cI0B 1 BBIMOJIHEHHE TECTOBBIX 33/IaHHIA Ha
MOHUMaHHUE COJEePKaHMs TeKCTa, 3HAHWE TPaMMAaTUKH U BokaOynspa. Bpems Ha BbimonHenue — 20
MUHYT.



2. ®opma dmiieTa 115 3a4eTa

HOBOCHBHMPCKHI I'OCYJAPCTBEHHBII TEXHUYECKWII YHUBEPCUTET
dakynpTeT OU3HECA

Buier Ne
K 3a4€Ty [0 JUCHUIUIMHE «/leJ0BO MHOCTPAHHBIN S3bIK)

1. [IpocnymaiiTe 3anUCh U BBINOJIHUTE TECTOBBIE 3aMaHus (TecT mpuiaraetcs). Bpems Ha
O3HaKOMJICHHUE C 33JlaHieM — | MUHyTa. Bbl ycnblmuTe 3amnuck aBa pasa.

2.1IpounTaiiTe TEKCT U BBHINOJIHUTE TECTOBBIC 3aJaHUsA. TEKCT M 3aJaHUs MPUIAraroTCs.
Bpewms na Bomonnenue — 20 munyt. [lpu BbIoNHEHUU 3alaHUSI MOKHO TOJIB30BAThHCS
CIIOBapeM.

YTBepxkaato: 3aB. kadenpou N E.1O. Kampiea

OTBETCTBEHHBIN 32 TUCLMILUIUHY

[ara:



3. Ilpumep 3ananumii Ha 3a4eTe

Bonpoc 1

AYIUPOBAHUE

You will hear five people talking about changes that companies have made.

¢ Asyou listen to each one, decide the area in which each company has made changes.
Choose your answer from the list A-l, and write the correct letter in the space
provided.

® You will hear the five pieces once only.

Example: R _
A media exposure
23  Person 1 B product development
C brand stretching
24 Person?2 D group structure
E workforce diversity
25 Person3 F quality control
G internal communication channels
26 Person4 H customer loyalty
27 Person5 I organisation of work activities
Section Two
Questions 28-32

You will hear five people giving advice about what to do before signing a contract.
As you listen to each one, decide what advice each speaker gives.
Choose your answer from the list A-l, and write the correct letter in the space
provided.

® You will hear the five pieces once only.

. I
Example: ' A Be clear about what you want from the

28 Person 1 _ _ contract before reading it.

Make notes to summarise each section.
Always ask for changes if necessary.
While you read the contract, give it your full
30 Person3 ... .. . attention.

29 Person?2

OO0 w

E Be prepared to be flexible.
31 Person4 F Never sign if you feel under pressure.

G Ask another person to read it for you carefully.
32 Person> H Read each section of the contract more than

once.
Always check the contracts written by your
own lawyers.



Bomnpoc 2. YTEHUE

Read the article below about a company which makes use of direct marketing and
answer questions 64-69 on the opposite page.
For questions 64—69, mark one letter A, B or C on your Answer Sheet.

Dosh and Direct Marketing

Dosh Software was set up by accountant Jonathan Van der Borgh to develop new
accounting packages for financial services firms. Dosh was keen to get a retail
presence, but was fighting for space on the shelves in big stores. They quickly
realised that direct marketing would be a quicker and easier way to establish the
brand. As a new company, explained Tony Trevillion, general manager, Dosh had to
spend carefully. That is why direct marketing had so much appeal. Dosh could mail
to discrete groups, targeting a customer base of accountants and book-keepers.

One of their first promotions, for example, was through an accountancy
publication. Dosh placed an advertisement in the publication, which is distributed
to 70,000 readers. In addition, they refined that list and placed a further 10,000
trial copies of their software on the cover of the publication but these were only
to be received by smaller accountancy firms.

The results of each campaign are tracked and within just one or two weeks, the
company will know how successful that mailing has been. After each campaign,
phone calls are made to potential customers that responded as well as those
that did not.

However, Dosh has learnt from some bad experiences and all of its marketing is
costed against the expected return. ‘If you buy a cold list, you will be lucky to get
areturn of half a per cent,’ said Trevillion. Now that the group has been running
for over two years and has built up its own database of customers, they are
learning that this is the best list of all. ‘It is always easier to sell to someone that
you have sold to before, said Trevillion. This has meant an investment in
database technology to help Dosh keep up-to-date and accurate listings. But it
was money well spent, according to Trevillion.

No opportunity is lost, and Dosh use every invoice mailing to make full use of the
postal charges. As well as an invoice, customers could receive additional
information about the company or questionnaires regarding customer service,
all within the weight limit allowed for second-class mail. ‘For me, as an
accountant, the nice thing about direct marketing is that you can measure the
success. You know all the costs — the creative costs, the mail, the time involved,
the envelopes —and it is a very accurate measurement,’ said Van der Borgh.




65

66

67

68

69

Why does Tony Trevillion say it was a good idea for Dosh to use direct marketing?
A The accountant owner of Dosh had extensive customer lists.
B The big retailers refused to stock Dosh software.

C Their finances were more efficiently used targeting defined groups.

Who was intended to receive the free samples of Dosh products?
A the 70,000 readers of an accountancy publication
B members of smaller accountancy firms

C accountants whose details Dosh found in advertisements

How does Dosh follow up direct marketing campaigns?
A They chase responses for one to two weeks after the campaign.
They contact all the targets of the campaign.

B
C They record details of just those who respond.

Why did Dosh have to purchase new database technology?
A torecord results of marketing campaigns
B toreplace unsuccessful customer lists

C tokeep track of current customers

What kind of money-saving scheme is detailed in the last paragraph?
A They advertise other companies when they send invoices.
B They enclose more of their literature with invoices.

C They send out one invoice to cover several orders.

What does Van der Borgh say is the advantage of applying direct marketing as an
accountant?

A Heis good at assessing how well a campaign has done.
B He runs campaigns efficiently because he can foresee expenses.

C He has alot of experience of advising on marketing campaigns.



4. Kpurtepnu olleHKH N0 BUAAM JeATEJIbHOCTH /151 KaXK/10r0 YPOBHS

e OrtBer HA OUJIET CYNTACTCS HEYAOBJIETBOPUTEIbHBIM, CCITH:
B mecme na ayouposanue u umenue nano menee 50 % npaBUIbHBIX OTBETOB.
OneHka Ha HeY10BJIEeTBOPUTEIbHOM ypoBHE cocTaBisieT 0 — 9 6aos.
e OrtBeT Ha OWJIET 3aCYUTHIBACTCS HA MOPOTOBOM YPOBHE, €CIIH:
B mecme na ayouposanue u umenue nano 6onee 50%, HO MeHee 75% TpaBHIBHBIX
OTBETOB.
Onenka Ha moporoBom yposHe coctasisier 10 — 13 Gaios.
e OrtBer Ha OMJIET 3aCUUTHIBACTCS HA 0A30BOM YPOBHE, €CITH:
B mecme na ayouposanue u umenue nano 6onee 75%, Ho meHee 91% mpaBHIIBHBIX
OTBETOB.
Orenka Ha 6a30BOM ypoBHE cocTaBisieT 14 — 16 Gaios.
e OrtBer Ha OWJIET 3aCUUTHIBACTCSA Ha MPOJABUHYTOM YPOBHE, €CIIH:
B mecme na ayouposanue u umenue nano 6omnee 91% npaBuiIbHBIX OTBETOB.
OreHka Ha MPOABMHYTOM YpoBHE cocTaisieT 17 — 20 6aios.



5. IIxaJja oueHKH HA 3a4eTe

Buj esiteJibHOCTH YpoBeHb B 6aj1ax
HIDKE TIOPOTOBOT'O HIOPOTOBBIH 0a30BbIit HPOJIBUHYTHIH
OHCHKa HEYAOBJETBOPUTEJIBbHO YAOBJIE€TBOPUTEJIBbHO Xopoio OTIMYIHO
FX F E D D+ C- C B- B B+ A- A A+
AynupoBanue (TecT); 0-4 5-9 10 |11 |12 |13 |14 |15 |16 17 18 19 20
Urenue (Tect)
0-9 10-13 14 -16 17-20

B o01eit orieHke Mo AUCHUIITHHE OaIbl Ha 3a4eTe YUYUTHIBAIOTCS B COOTBETCTBHH C MPaBUIIAMU OaJITbHO-PEHTHHIOBOM CHCTEMBI, IPUBEIEHHBIMHU B
paboueit mporpamme AUCITUTUTHHBI



6. TeMbI TECTOBBIX 3aJaHNI

3a4yeTa 1o JIMCIMIlInMHEe «I[enonoﬁ HHOCTpaHHLIﬁ A3BIK»

Bonpoc 1 (Ayoupoeanue).

Mononoeuueckue 8blcKka3bl8anUsL!

3anmcy Ha aBTOOTBCTUHKE
OO0BsBNEHU (HAIIPUMED, B a3POTIOPTY)
@parMeHThl JeI0BBIX MPE3ECHTALNI
®parMeHThl JEKIUN

®parmMeHT TeneOHHOTO pa3roBopa

JHuanoeu:

HHTepBbIO
®parmMeHT cobece10BaHUs

®parmMeHT 3aceqaHust

Bonpoc 2 (Ymenue)

OTpBIBKY CcTaTeW U3 MEPUOAMUCCKUX U3TAHHUI
Pexmmamubie 1 nHPOpPMAIIMOHHBIC MaTepHUaIbl KOMIIAaHUH
®parMeHTHl OTYETOB

E-mail, nenosoe nucemo

Memo.



DenepanbHOE TOCY1apCTBEHHOE OI0IKETHOE 00pa30BaTEIbHOE YUPEXKICHUE
BBICITIIETO 00pa30BaHUs
«HoBocubupckuii rocy1apcTBEHHBI TEXHUYECKHI YHUBEPCUTET
Kadenpa nnocTpaHHbIX S3bIKOB

IMacnopT KOHTPOJILHOM PAdOTHI

0 JUCHUIUIMHE «/]eT0BOM HHOCTPAHHBIN SA3BIK», 5 CEMECTP
1. Meroauka OLeHKH

KonrtponbHas paboTa HpOBOAUTCA MO TeMe «Pexkiamuvle U UHGOpMAYUOHHbIE Mamepuaibl
Komnauuiy, «/Jesmenvnocms komnanuily. KontponsHas paboTa BKIIOYAET:
e 3amaHuWs HA MPOBEPKY IOHMMAHUS COACPXKAHUS TEKCTAa ¥ BIAJCHUS S3BIKOBBIM
MmarepuaioM (3amanus 1-5).

e [IucbMeHHBI iepeBo TEKCTa (3a1aHue 6).

Pabora BhIMONHSETCS NHCPMEHHO W 3amMmiaercss B (opme yCTHOro cobecemoBaHUs ¢
npenojaBaTesieM.

Kaxxnoe 3aganre KOHTPOJIILHOW paOOThI OLICHUBAETCSI B COOTBETCTBUHU C MPUBEICHHBIMU HUXKE
KPUTEPUSMHU.

2. Kpurtepuu oueHKH M0 BUIaM /IeATEJIbHOCTH JIJIsl Ka%K/A0I0 YPOBHS

KonTpoabHasi padoTa cuntaeTcsi HeBbINOJHEHHOM, €CITU KOJIMYECTBO MTPABHIILHBIX OTBETOB
IPH BBHITIOJHCHUH 33J[aHUl Ha TIPOBEPKY TOHUMAHUS COJCP)KAHUS W BIAQJCHUS S3BIKOBBIM
marepuaioM (3aganus 1-5) cocrariser Mmenee 50 %; MOArOTOBICH MMChMEHHBI TEPeBO/I MEHEES
50% Tekcra (3aganue 6), B MEPEBOJIC JOIMYIICHBI ONMTHOKH, BIUSAIONINE HA NCKAKCHHE OCHOBHOTO
conepkanus Tekcra. OleHKa Ha HeY/10BJIeTBOPUTEILHOM ypoBHe cocTaBinseT 0 — 9 Ganmos.

KonTpoJsibHasi padoTa BEITIOJHEHA HA MOPOrOBOM YPOBHE, €CJIM KOJUYECTBO MPABHIBLHBIX
OTBETOB ITPH BBITIOJTHEHUH 33JJAHUI Ha TPOBEPKY MTOHUMAHHMSI COJICPIKAHUS U BIIAJICHUS S3IKOBBIM
marepuanioMm (3amanust 1-5) cocraBmser 50 %, HO Menee 73 %; MOATOTOBJIEH MHChbMEHHbI
nepeoj 50 %, Ho MeHee 73 % TekcTa, B IepeBO/IE AOMYIICHBI ONTUOKH, BIUSIONINE HA UCKAKCHUE
OCHOBHOTO cojiep>kaHusi Tekcta. OleHKa Ha MOporoBoM yposHe cocrasiser 10 — 13 Gaios.

KonTposbHasi paGora BblllojiHEHAa Ha 0a30BOM YPOBHE, €CIIM KOJIMYECTBO IPAaBHIIbHBIX
OTBETOB TIPH BHITIOJTHEHUH 3aJJaHNI HA TPOBEPKY MOHUMAaHUS COJICPKAHUS U BIIQJCHUS S3BIKOBBIM
martepuanoM (3amanust 1-5) cocrasnser ot 73 % 10 86 %); MOATOTOBJIEH MUCHbMEHHbI TTepeBo/I
100% Tekcra; B mepeBojie €cTh 2-3 OIMOKM B IpaMMaTHUYECKHX KOHCTPYKIMSX, JIEKCUYECKUX
eANHMIIAX, (pa3ax WM BBIPAKEHUSX, HE BIMSIONIMX HAa aJeKBAaTHOCThH Iepeladdl OCHOBHOTO
conepkanus Tekcra. OmeHka Ha 6a30BOM ypoBHe cocTarisieT 14 — 16 Gayios.

KonTponbHasi pa0ora cuuTaeTcs BBIIOJHEHHOH Ha MNPOJABMHYTOM YpPOBHE, €CIU
KOJINYECTBO TPABWIBHBIX OTBETOB MPH BBINOJHEHWM 33JaHUN Ha TPOBEPKY MOHUMAHUS
COJICpKAaHUs W BIAJCHUS SA3BIKOBBIM MarepuaioM (3amanus 1-5) cocraBnser 87 % u Oosee;
NOJATrOTOBJIEH NMcbMeHHbIN mepeBoa 100% Tekcra 0e3 HMCKaXeHHS 3HAYEHHUS OCHOBHOTO
COJIepKaHUs TecTa U 0e3 M3MEHEHUS 3HAUCHHsI OTJENbHBIX CJIOB NP COXPAaHEHWH TPaMMAaTHKU
pycckoro si3bika. OleHKa Ha MPOABMHYTOM YpoBHe coctaBisier 17 — 20 6annos.



3. HIxaja oueHkH

B oO0mieit omnenHke Mo AWCHUIUIMHE Oayibl 3a KOHTPOJBHYIO pPaOOTy YYHMTHIBAIOTCS B
COOTBETCTBUH C NpaBUIaMU OaJUIbHO-PEUTUHTOBOW CHCTEMBI, NPUBEACHHBIMU B padoueit
porpaMMe JUCIUTUINHBL.

A+ | A A- |B+ |B B- |[C+ |C C- |D+ |D D- |E FX | F
OTJINYHO XOPOILO YJIOBJIETBOPUTEIIBHO HEYJIOBIL

17-20 14-16 10-13 0-9




4. IlpuMmep BapHaHTa KOHTPOJIbHOH PadoThI

1. Read the article about the impact of social media on advertising. Match the paragraph
headings (a-d) with the paragraphs (1-4).

a) What investment must you make?

b) Social media marketing plus traditional marketing
¢) The social media revolution

d) Social media marketing and advertising

From the beginning, social media has had an important impact on all of us. Social media started
out as a method for people to either connect or reconnect with each other. At this point, social
media has become much more.
Business people use marketing to successfully grow their businesses and to get their word out in a
tremendous way. The most effective marketing approach is one that uses social media and
traditional marketing in tandem. Business owners have figured out that social media marketing
(SMM) has a very positive effect on the success of business and it is a method that takes very little
money to accomplish a solid end result.
1
Marketers are using traditional forms of marketing (radio, television and print) as well as using the
Internet to reach out to customers and potential customers and getting those customers and
potential customers to reach out to them.
The number of people who regularly use various social media channels has grown dramatically
and more and more people are getting more and more involved with social media to grow their
businesses and to build relationships with other people all of the time. It is one of the easiest, least
expensive, and most effective ways to gain exposure and to strengthen your business’s reputation.
2
SMM is a group of operations and methods used to generate publicity through social media
channels and Internet communities. Social media advertising is the planning and executing of
advertising campaigns through those channels. The reason that the face of marketing is changing
so drastically is that the marketers understand that they need to go wherever the clients are. The
fact is that the clients are hanging out in the online social communities.
3
The idea that the investment that you need to make in order to make social media work has very
little to do with actual money is very appealing to a lot of people. Of course, nothing valuable
comes totally free. The investment that you need to make is time and effort. You need to
consistently devote a specific amount of time each week to making your SMM campaign work for
your business. Without that consistency, it won’t work for you. It is a matter of what you are
willing to give up—time or money.
4
The revolution was inevitable. With the pace at which technology was and is changing, it was just
a matter of time (and not too much time) before people would start to get involved, get passionate
and drive the success of the innovative and exciting tool that is social media. Also, the fact that it
started out with people using it for personal reasons did not in any way dilute the strength that
social media has for businesses now and in the future.

( http://www.compukol.com/the-impact-of-social-media-on-advertising/)



http://www.compukol.com/the-impact-of-social-media-on-advertising/

2. Read the article again and decide whether the statements are TRUE or FALSE.

1.Social media was created as the way for people to communicate with each other.

2. Combining social media and traditional marketing is not successful marketing strategy.
3. Social media marketing requires a little money for a good result.

4. Less people are using social media to promote their businesses.

5. To promote your business via social media you have to spend a lot of time.

3. Find in the text words which mean the following:

1.The fact or condition of being affected by something or experiencing something (1).

2. The estimation in which a person or thing is held, especially by the community or the public
generally (1).

3. A planned series of advertisements that will be used in particular places at particular times in
order to advertise a product or service and persuade people to buy it (2).

4. The act of putting money, effort, time, etc. into something to make a profit or get an advantage

(3).

4. Fill in the gaps with the following words.

Customers, business, marketing, relationships, credibility

Social media 1 is not about the hard sell. It is about building relationships with others who
will eventually become your 2 . Itis all about people and solving their problems. The more
3 you can build with other people, the more they will begin to trust you, believe in your
4 , want to do 5 with you, and ultimately become loyal customers.

5. Underline the correct words to complete sentences.

1. Advertising is a means of communication with the users / the producers of a product or service.
2. Social communication is a form of face-to-face / electronic communication.

3. If you are not a part of social media revolution, you will not be able / will be able to enjoy the
success that you and your business want and deserve.

4. With so many products and service providers in the marketplace, using a proven technique in
your advertising decreases / increases the likelihood that your ad dollars will return value.

5. The bandwagon technique sells a product or service by convincing / dissuading the customer
that others are using it and they should join the crowd.

6. Teaming up with other companies is an ideal way to expand / to cut your audience.

7. With the evolution of technology traditional marketing / Internet marketing is an absolute must
for companies who need a cost-effective way to reach broader advertising markets.

6. Translate the text into Russian.



DenepanbHOE rocyIapCcTBEHHOE 010 KETHOE 00pa30BaTEeIbHOE YUPEKICHHE
BBICITIIETO 00pa3oBaHUs
«HoBocubupckuii rocy1apcTBEHHBIN TEXHUUYECKHIH YHUBEPCUTETY
Kadenpa nHOCTpaHHBIX S3bIKOB

IHacnopr 3a4era
0 TUCIUTUTAHE «JIeI0BOI HHOCTPAHHEIH SI3BIKY, 6 ceMecTp

1. Meroauka oneHKH

3a4eT MPOBOAMTCS B YCTHOM M MUCbMEHHOM (popMe 1 BKITFOUAET TPU 3a/1aHHUS:

1. IToaroroBka MOHOJIOTMYECKOI'O BHICKA3bIBAHUS,
2. MonenupoBaHHue TUaJIOTa;
3. CocTraBieHre MMCbMa-0TBETA.

KonTpone ocymectsisiercs: 3aganust 1, 2 — cobeceoBanue ¢ npernojaBaTeneM; 3aJaHue 3

cllaeTcs MPenoAaBaTesIio Ha IPOBEPKY.

Ilepsoe u emopoe 3a0anue 6binOIHAIOMCA 8 YCIMHOIUL (hopme.

Ilepesoe 3a0anue: mononozuueckoe svickazviéanue. OOyJarOIIUIics OTy4aeT KapTOUKy € TpeMs
TeMaMy Ha BbIOOp, BHIOMpAET OHY M3 MPEUIOKEHHBIX TeM U TOTOBUT YCTHOE cooOieHue. [lanee
00y4aroLMIACS OTBEYAET Ha BOIPOCH! IpernojaBaTens. Bpems Ha MOArOTOBKY: 5 MHHYT, BpeMs Ha
BBICTYIUIEHHE: 2 MHH; OTBETHI HA BOITPOCHL: 3 MUHYTHI.

Bmopoe 3aoanue: ouanoe (MonenvpoBaHuEe KOMMYHMKAaTMBHOM cuTyauuu). OOydvarormuecs
paboTaloT B mape; MOMy4aroT KOHKPETHOE KOMMYHUKATUBHOE 33/laHHE (KapTOUKy C pPOJICBOM
CHUTYyalliei) U B COOTBETCTBUM C HUM IOTOBAT Juaiior. Bpems Ha nmoxarorosky: 10 MuHyT, Bpems Ha
NPE3EHTALMIO uajiora: 3 — 5 MUHYT.

Tpemve 3a0anue ¢oinoIHAECMCA 8 NUCLMEHHOTL (hopme.

Tpemve 3a0anue: cocmasnenue nucoma-omsema. OOYHAIOIIMIACS MOMyYaeT HEOOXOIUMYIO
UCXO/IHYI0 MH(popMaIio (MMchbMo, e-mail, 0ObsIBIIeHHE U T.J1.) U COCTaBIsIET MMChMO-0TBET. OObeM
tekcra: 50 — 100 cios, BpeMs Ha BbiniosHEHHE: 30 MUHYT.



2. ®opma dmiieTa 115 3a4eTa

HOBOCHUBHPCKHNI I'OCYJAPCTBEHHBIM TEXHUYECKWI YHUBEPCUTET
dakynpTeT OU3HECA

Buier Ne
K 3a4€Ty [0 JUCHUIUIMHE «/leJ0BO MHOCTPAHHBIN S3bIK)

1. BeiGepute o/1Hy U3 Tpex MPeIOKEHHBIX TEM U OATOTOBBTE YCTHOE cooOIeHne. Bpems Ha
MOJITOTOBKY: 5 MUHYT, BpeM$I Ha BBICTYIUIEHHE: 2 MUH; OTBETHI HA BOIPOCHI: 3 MUHYTBI.

2. [logroroBbTe AManor B COOTBETCTBUM C KOMMYHUKAaTHBHOW cuTyauueil. Bpems Ha
noArotoBky: 10 MUHYT, BpeMs Ha MPE3CHTAIMIO AUaiora: 3 — 5 MUHYT.

3. O3HaKOMBTECh C MPEJIOKEHHBIMU MaTepHallaMUd M COCTaBbTE€ MUCHMEHHBIA OTBET B
COOTBETCTBHUHM C JaHHOU cutyaiueil (00bem orBera — 50-100 cioB). Marepuansl mpuiararTCs.
Bpemsi na Boimonnenue — 30 munyT. [Ipy BBIMOTHEHMH 3aJaHUS MOXHO IOJB30BaTHCS
CIIOBapeM.

YTBepxkaato: 3aB. kadenpoi U E.1O. KambieBa

OTBETCTBEHHBIN 32 TUCLMILIUHY

Hara:




3. Ilpumep 3ananmii 3a4yera

Bonpoc 1. 'OBOPEHUE
(MOHOJIOrHYECKOE BbICKA3bIBAHHE)
The examiner gives you a sheet with three topics on it. You choose a topic and have

one minute to prepare a short presentation. You speak on the topic for one minute.
Afterwards, the examiner asks you one or two questions about your presentation.

TASK SHEET

INSTRUCTIONS

Please read all THREE topics below carefully.
Choose ONE which you feel you will be able to talk about for one minute.

You have one minute to read and prepare your talk.
You may make notes.

Topic A
Describe the most recent product your company has manufactured.

You should say:
e what this product is;
e how easy itis to produce;
e how successful this product has been.

Would you like to change anything about this product? Why? / Why not?

Topic B
Describe how your company chooses its suppliers.

You should say:
¢ who chooses your company’s suppliers;
e what your company expects from its suppliers;
e what happens if a supplier's service is unsatisfactory.

" How satisfied is your company with its suppliers?

Topic C
Talk about how your company decided on the pricing of its products.

You should say:
e who decides on pricing;
e how decisions on pricing are made;
e how often prices are reviewed.

Could your company reduce its prices? Why? / Why not?



(AHATOTrHYECKOE BBICKA3BIBAHHE)

The examiner gives you a sheet with a role-play situation. You ask the examiner
questions to get the required information. This leads to a discussion on a related topic.

TASK SHEET

Factory Space

You have one minute to read through this task.
Information Exchange

You are looking for a factory for your company to rent. The examiner is the agent for an
available factory. You want to find out whether the factory is suitable to rent.

Find out this information:
1 factory location
2 size of factory
3 3 cost of renting

You will then be asked to give your opinion on this information.
Discussion

Now discuss this topic with the examiner.

What do companies need to consider when choosing new premises?




Bonpoc 2. [INCbMO

You are making a speech at a conference and have received this fax from the
conference organiser.

Fax
From: John Mason
Subject: Arrangements for Conference

Thank you for agreeing to speak at our conference. | have arranged for a taxi to
collect you from your hotel at 8 am. Please could you confirm that this time is
convenient and let me know what equipment you need for your talk.

Write a fax in reply:

® confirm the taxi time;
® give details of any equipment needed;
I afk for a conference programme.

Write about 50-60 words.

Write your answers to Part One here. Do not write addresses as part of your answer.
Fax

To: John Mason

From:

Subject: Arrangements for Conference




4. Kpurtepuu OLEHKH 10 BHIAM JIeSITEJIbHOCTH UISI KA2KI0T0 YPOBHSA

e OtBer HA OWJIET CYUTACTCS HEYAO0BJIETBOPUTEIbHBIM, €CIIH:

Ycmnuoe 3aoanue (momnonozuueckoe ewvickasviganue, ouanoz). llenn oOmCHUS He
JIOCTUTHYTa, T€Ma HE pacKpbiTa. J[eMOHCTpUpYeT HECIOCOOHOCTH JIOTMYHO W CBSI3HO BECTH
Oecemy: He BKJIIOYAETCS B Oecely U He CTPEMUTCS MOICPIKUBATH €€, HE MPOSIBIISET HHUITUATHBBI
P HEOOXOIUMOCTH CMEHBI TeMbI, HE BOCIIPHHUMAET MOMOIIL cobeceqnuka. JleMoHCcTpupyer
OTPAaHWYEHHBIN CIIOBAPHBIM 3amac, HEAOCTATOYHBIA JUISl BBITIOJHEHHUS ITOCTABICHHOMW 3ajayH.
Jlemaer MHOTOYMCIIEHHBIC OIIMOKM WJIM JIONMYCKAaeT OIIMOKH, 3aTPYyTHSIOIINE ITOHUMAaHHE.
[TonumMaHue peud 3aTPyJHEHO H3-3a HaIU4Ms (POHEMATHYECKUX OIIMOOK;, HENPaBUILHOTO
MIPOM3HECEHUs OT/ACIBbHBIX 3BYKOB;, HEMPAaBHJIBHOIO HMHTOHAIIMOHHOTO PHCYHKa; TpeOyeTcs
HaIpsHKEHHOE BHUMAHHE CO CTOPOHBI CITYIIAIOIIETO.

Iucomennoe 3a0anue. Conepkanue He COOTBETCTBYET 3aaHHOM cuTyanuu. OTCyTCTByeT
JIOTHKA U CBSI3HOCTh TeKcTa. HapyimaroTcst mpuHsAThIE B sI3bIKE HOPMBI BEXKIUBOCTH. Mcmonb30Ban
HEOMpaBJaHHO OTPAHMYEHHBIM CJOBApHBIM 3amac; 4YacTo BCTpPEYalOTCd HapyUIeHHs B
UCIIOJIb30BAHUHU JIGKCUKH M TpaMMAaTUYECKUE OIIMOKH, 3aTpyIHSIONIME MOHMMAHUE TEKCTa.
Jenenue Tecta Ha ab3ambl OTCYTCTBYET; UMEIOTCS MHOTOYHMCIIEHHBIE OIIUOKU B O(QOPMIICHUU
tekcra. [IpaBuna opdorpaduu u MyHKTyaluu HE COOIIOIAIOTCS.

OrneHka Ha HEY10BJIETBOPUTEIbHOM ypoBHE cocTaBisieT 0 — 9 6aos.

e OrtBer Ha OWJIeT 3aCYUTHIBACTCS HA MOPOrOBOM YPOBHE, €CIIH:

Yemnoe 3aoanue (momonocuueckoe ewvickazvieanue, ouanoz). 3agaHue BBIIOJHEHO
JaCTU4YHO: 1ICJIb O6HICHI/I$I AOCTUTHYTa HE IMMOJIHOCTBIO, TEMA PACKPhLITA B OTPAHUYCHHOM ooneMe.
JleMOHCTpHpYyeT HeCIIOCOOHOCTh JIOTHYHO U CBSI3HO BECTH Oecey: He Cpa3y BKIIOUaeTcs B Oecemy
N HC CTPEMUTCA NOAACPKUBATH €€, HC IIPOABIIACT MHUIIMATUBLI IIPH HCO6XOI[I/IMOCTI/I CMCHBI TEMBI,
nepegaeT HauOosiee oOIIe UJIeU B OTPAHUYEHHOM KOHTEKCTE; B 3HAYUTENILHOM CTENIEHU 3aBUCUT
OT TOMOILM CO CTOPOHBI coOecelHUKa. JleMOHCTpUpyeT orpaHWYeHHBIH CIOBApPHBIA 3amac, B
HEKOTOPBIX CIIy4assX HEJOCTATOYHBIM [UIS BBINOJHEHUs IIOCTaBICHHOW 3amaun. J[lemaer
MHOTOYHCIIEHHBIE OMIHUOKU WJIA A0IMYCKacT OIHI/I6KI/I, 3aTPpyAHAIOIIMEC IMTOHUMAaHHEC. B OTACIBbHBIX
CIIy4asiX IOHUMaHKEe pedr 3aTPYAHEHO U3-3a HAINYKS (POHEMATUYECKUX OLIMOOK; HETIPAaBUIHHOTO
MMPONU3HECCHUA OTACIBbHBIX 3BYKOB; HCHIPABUJIIBHOI'O HWHTOHAIIMOHHOI'O PHCYHKA, TpC6y€TC§I
HaNpsDKEHHOE BHUMAHKE CO CTOPOHBI CIIYIIAIOIIETO.

Iucomennoe 3a0anue. ConepxaHue OTpa)kaeT HE BCE aClEKThl, yKa3aHHbIE B 3aJJaHUMU;
HapyIICHHUs CTHJIEBOrO O(OpPMIIEHUS pedyr BCTPEYAIOTCs JOCTAaTOYHO 4YacTO; B OCHOBHOM HeE
CO6J'[IO]121IOTC$I IMPUHATLIC B A3BIKE HOPMbI BCXKJIMBOCTHU. Bricka3piBanne He JJOTNYHO, UMCIOTCA
MHOTOYHCIIEHHBIE OIIMOKH B UCIIOJIL30BaAHUH CpCaAcCTB JIOTUYECKOM CBA3HU, UX BI)I60p OIrpaHHYCH,
JIeIeHne TecTa Ha ab3allbl OTCYTCTBYET; MMEIOTCS MHOTOUMCIIEHHBIE OLIMOKU B O(QOpPMIICHUU
TekcTa. Vcrnonab3oBaH HEONMpPaBJaHHO OrPAaHUWYEHHBIN CIIOBapHBIM 3amac; 4acTo BCTpedaroTcs
HapyIICcHHU B UCITIOJIB30BaAHUH JICKCUKHW, HCKOTOPBIC U3 HUX MOTYT 3aTPYAHATE IOHUMAHUC TCKCTA.
JInbo yacTo BCTpedaroTCs OLIMOKY AIEMEHTAPHOT0 YPOBHS, TINOO OIMOKH HEMHOTOYUCIIEHHBI, HO
3aTpyIHSIOT NOHUMaHue TekcTa. [IpaBuna opdorpadun u nyHkryaruu He coOII0at0TC.

Orenka Ha MOporoBom yposHe coctapiisger 10 — 13 Gaymios.



e OrtBer Ha OWJIET 3aCUUTHIBAaETCS Ha 6a30BOM YPOBHE, €CITH:

Yemuoe 3a0anue (mononozuueckoe evickazvieanue, ouanoz). 3agaHvic BEIIOIHECHO: IIEIb
OOILIEHUsI IOCTUTHYTA, OJIHAKO T€Ma PacKphbiTa HE B MOJHOM oObeMe. B 1enom aemoHcTpupyer
CIIOCOOHOCTB JIOTHYHO U CBSI3HO BECTH Oecemy: BKIItoUaeTcs B Oeceny, H B OOJNLITHHCTBE CITy4acB
MOJIJICPIKUBACT €€ C COOJIF0ICHUEM OYEePEIHOCTH MPpH 0OMEHE PEeTUIMKaMu, HEe BCEeTJa MPOSBIISET
WHUIMATHBY TPU HEOOXOJUMOCTH CMEHBI TEMbI, JIEMOHCTPHPYET HaIW4We NPOOJIEeMbl B
NOHMMaHUM coOeceaHHKa. J{eMOHCTpUPYEeT JOCTAaTOYHBIA CIIOBApHBIA 3amac, B OCHOBHOM
COOTBETCTBYIOIIMK TOCTaBICHHON 3a/a4ye, OJIHAKO HAOIIOAAeTCS HEKOTOPOE 3aTpyIHEHUE MPHU
o100pe CJIOB M OT/JENIbHBIE HETOYHOCTH B MX YyHoTpeOieHuu. Vcronb3yeT CTPYKTYphI, B IIEIOM
COOTBETCTBYIOIIME [TOCTABICHHOM 3a/1aue; AOMYCKAET OMKUOKH, HE 3aTPYAHAOIINE TOHUMaHus. B
OCHOBHOM pe€dYb MOHSATHA: HE JOMycKaeT (JOHEMATHYEeCKUX OIUOOK; OIMIMOKH B MPOU3HOIICHUU
OTJICTBHBIX 3BYKOB W HApYIIEHWE HWHTOHAIMOHHOTO PHUCYHKA B IEJIOM HE TMPEMATCTBYIOT
IMOHUMAaHUIO.

Iucomennoe 3adanue. HexoTopbie acleKkThl, yKa3aHHBIE B 3aJaHUM, PACKPBITHI HE
MOJIHOCTBIO; MMEIOTCS OTJEIbHBIC HApPYIICHUS CTHJIEBOTO O(OpPMIICHUS pEYH; B OCHOBHOM
COOJTIOZICHBI TPHUHSTHIC B S3BIKC HOPMBI BEXJIMBOCTH. BBICKa3bIBaHWE B OCHOBHOM JIOTHYHO;
UMEIOTCS OTJ/ICJIbHBIE HEIOCTATKW IPH HCIIOJIB30BAHUM CPEJICTB JIOTHYECKOW CBS3U; MUMEIOTCS
OTJIeIbHBIE HEIOCTATKH MpHU JAEJICHUHM TEeKCTa Ha a03allbl; UMEIOTCS OTAeNbHbIEe HapyIICHHs B
opopmieHun Tecta. Vcmonb3yeMblil CIIOBapHBIN 3amac COOTBETCTBYET IMOCTABJICHHON 3ajaue,
OJIHAKO BCTPEUAIOTCS OT/EJIbHbIE HETOYHOCTU B YHNOTPEOJIEHHWHU CJIOB JUOO CIOBapHBIN 3amac
OTpaHUYEH, HO JICKCHKA HUCIIOJIb30BaHA MPaBUIbHO. MIMeeTcs psll TpaMMaTHYECKUX ONTHOOK, HE
3aTPYIHSIONINX MOHMMaHue Tekcra. Mimeetcs psaa opdorpaduveckux W/HWiu MyHKTYallMOHHBIX
OIIMOOK, KOTOpPbIE HE 3HAYUTENBHO 3aTPYIHAIOT TOHUMAHHUE TEKCTA.

Orenka Ha 6a30BOM ypoBHE cocTaBiseT 14 — 16 6aios.

e OrtBeT Ha OWJIET 3aCUUTHIBACTCSA Ha MPOJABUHYTOM YPOBHE, €CIIH:

Yemmnoe 3a0anue (mononozuueckoe svickasvieanue, ouanoz). llens oOIIeHNS YCTIENTHO
JOCTUTHYTa, TEMa PacKpbiTa B 3aJaHHOM oOBeme. J[eMOHCTpUpyeT CImOCOOHOCTHh JOTHYHO U
CBS3HO BECTH Oecelqy: aKTHBHO BKJIIOYAETCs B Oecelly W MOJAEPKHUBACT €€ C COOM0JIEHUEM
OUepeIHOCTH MPU 0OMEHE PEeTUIMKaMH, MPU HEOOXOJUMOCTH MPOSBIIAECT HHUIIUATUBY MPU CMEHE
TEMBI, BOCCTaHaBIMUBAeT Oeceny B ciydae cOos. [leMoHCTpupyeT cloBapHBIi 3amac, aaeKBaTHBIN
nmocTaBieHHOW 3amade. lcmonmb3yer pa3sHOOOpa3Hble TpaMMAaTHUYECKHE CTPYKTYphl B
COOTBETCTBUHU C IMOCTaBJIEHHOW 3ajauell; MpakTUUYECKH HE JejaeT omuOok. Peub moHsTHA: B
1EJIOM COOIOaeT TPAaBUIIBHBIM MHTOHAIIMOHHBIN PHCYHOK; HE JIOMYyCKaeT (HOHEMaTHYECKHX
omMOO0K; BCE 3BYKH B MOTOKE PEYH MPOU3HOCUT MTPABUIIBHO.

ITucemennoe 3aoanue. COZ[Cp)KaHI/Ie OTpa’kac€T BCC ACICKThI, YKA3aHHBIC B 3a/ldaHUH; CTHUIICBOC
odopmIIeHHE PeUYH BEIOPAHO MTPABUIILHO C YYETOM LIEJIH BBICKAa3bIBAHUS U apecaTa; COOIOICHbI IPUHSATHIC
B A3BIKE HOPMbI BEKIIMBOCTH. Bricka3piBanne JIOTUYHO, CpE€ACTBa JIOTUYECKON CBSI3M HCITOJIb30BAHBI
IMMPaBUJIBHO; TCKCT PA3JICJICH HA 3633HBI; 0(1)OpMJ'IeHI/I€ TEKCTA COOTBCTCTBYCT HOPMaAM, IPUHATHIM B CTPAHEC
H3y4acMOro sA3bIKa. HCHOJ’IBByeMBIIZ CHOBapHBIﬁ 3aIac COOTBETCTBYCT MOCTaBJICHHON 3aaa4ue; MPaKTUICCKU
HET Hap}/IHCHI/Iﬁ B HCITOJIb30BAHWU JICKCHUKU. I/ICHOHB3}/IOTC$[ IrpaMMaTUYCCKUEC CTPYKTYPBI B COOTBETCTBUU
¢ mmocTaBJieHHOH 3agaueii. [IpakTndyeckn oTcyTcTBYIOT omnOKH. Opdorpaduueckre OMMOKH MPaKTHUECKH
OTCYTCTBYIOT. Texct Pa3aciiCH Ha MPEAJIOKCHUS C IIPABUJIBHBIM MYHKTYAalIlMOHHBIM O(l)OpMJ'ICHI/IeM.

OreHka Ha MPOABMHYTOM YpoBHE cocTaisieT 17 — 20 6ayos.



5. IkaJjia oueHKH HA 3a4eTe

Bua nesaTeJLHOCTH YpoBeHnb B 6aju1ax
HUXKE TOPOrOBOTO MTOPOTOBBIN 0a30BbIid MIPOJIBUHYTHII

OHCHKa HeyHOB.ﬂeTBOPI/ITeJILHO yI[OBJIeTBOPHTeJILHO XOpOlI.[O OTJINYHO

FX F E D D+ C- C B- B B+ A- A A+
1.Momnonoruyeckoe 0-4 5-9 10 11 12 |13 14 |15 |16 17 18 |19 20
BBICKA3bIBaHUE
2. qunanor
3. IIuceMeHHOE 3a7aHue

0-9 10-13 14 - 16 17-20

B o01eit orieHke Mo AUCHUIITHHE OaIbl Ha 3a4eTe YUYUTHIBAIOTCS B COOTBETCTBHH C MPaBUIIAMU OaJITbHO-PEHTHHIOBOM CHCTEMBI, IPUBEIEHHBIMHU B
paboueit mporpamme AUCITUTUTHHBI



6. TeMbl TecTOBBIX 32 aHUii

3a4yeTa 1o JIMCIMIlInMHEe «I[enonoﬁ HHOCTpaHHLIﬁ A3BIK»

Bonpoc 1 (I'osopenue). [Ipumeprnvie memot 015t cobecedo8ans.
e Introduction
e Current work
e Current studies
e Travel
e Language learning
e Future career prospects or plans
e Personal interests
Bonpoc 2 (ITucvmo). Mamepuanot 01151 03HAKOMICHUS
e KopoTtkoe nrcpmo uiau e-mail
e PexknamHO-uH(OPMAIIMOHHBIE MaTEPHUAITBI
e Kommepueckoe npeioxkenue, 00bsBICHNE

e Onucanue nIpoOJIEMHON cUTyaluu



DenepanbHOE TOCY1apCTBEHHOE OI0IKETHOE 00pa30BaTEIbHOE YUPEXKICHUE
BBICITIIETO 00pa30BaHUs
«HoBocubupckuii rocy1apcTBEHHBI TEXHUYECKHI YHUBEPCUTET
Kadenpa nnocTpaHHbIX S3bIKOB

IMacnopT KOHTPOJILHOM PAdOTHI

M0 IUCHUILIUHE «J[eI0BOM MHOCTPAaHHBIN S3BIKY», 6 CEMECTp

1. MeToauka oneHKH

KouTponbHast pabora npoBoauTes 1o teme «lIpedcmasnenue unpopmayuu o cebe u c60ux
npogeccuonanvuvix unmepecaxy. KontpospHas paboTa BKIIOYAET:

e 3ajaHus Ha YTEHHUE U MOHMMaHKe TekcTa (pasaen Reading)

e [loaroroBka Marepuaia u Hamucanue scce (pazuen Writing).

PaGoTta BBINONHSETCS MHCHMEHHO W 3aIlMINAeTcs B (OPME YCTHOTO COOeCeIOBaHUS C
TpETo/aBaTesIeM.

Kaskmoe 3a1anue KOHTPOJIBHOM pabOTHI OLIEHUBAETCS B COOTBETCTBUHY C IIPUBEICHHBIMH HUXKE
KPUTEPHSIMH.

2. Kpurtepuu onieHKH M0 BUIaM /J€ATEJIbHOCTH [JIsl Ka’K/A0r0 YPOBHS

KoHTposibHas paboTa cuMTacTCss HEBBIMOJIHEHHOM, €CIIM KOJIUYECTBO MPABUIBHBIX OTBETOB
IpY BBINOJHCHUY 33JaHUil HAa YTCHHWE W IMOHMMAaHHUE cojepkaHus Tekcta (paszen Reading)
cocraiisieT MmeHee 50%; o0wem acce (pasaen Writing) cocraBisier menee 100 ciioB, copepikanue
3cce HE COOTBETCTBYET TEME, OTCYTCTBYET JIOTHUECKAsh CBS3HOCTh TEKCTA, NOMYIICHBI rpyObIe
rpaMMaTHYeCKHE, JICKCHUECKHE W CTHJIMCTHYSCKHE OIIMOKH, MPEMSTCTBYIOIIUE MMOHUMAHUIO
TekcTta. Bo Bpems cobecenoBanus (mpu 3amuTe paboThl) 00ydaromuiics HE OPUEHTUPYETCS B
Marepualie, He OTBEYaeT Ha JIOMOJHUTEIbHBIC BOMPOCHL. OICHKa HAa HEY/I0BJIETBOPUTEILHOM
ypoBHe coctanisier 0 — 9 6amos.

KoHTposibHasi paboTa BBIMOJHEHA HA MOPOrOBOM YPOBHE, €CIU KOJIMYECTBO MPABHIBHBIX
OTBETOB TIPU BBHITIOJIHCHUW 3aJlaHWll HAa YTEHHEC W TOHMMaHHE COJACp)KaHUs Tekcra (pasmen
Reading) cocrasnser 50 %, HO MeHee 73 %; oobeM scce (pazmen Writing) cocraBisier He MeHee
100 cioB, copep:kaHHe COOTBETCTBYET 3a/IaHHI0, HO TeMa PacKpbITa OBEPXHOCTHO, TOMYIICHBI
rpaMMaTU4ecKue,  JIeKCMYECKHe, CTHJIMCTHYEeCKHMe U opdorpaduueckue  OLMOKH,
NPEISITCTBYIOIIME MOHUMAHHUIO OTIENBbHBIX (parMeHTOB Tekcrta. Bo BpeMs cobecemoBaHUsI
00YYaIOIIMIACS OPUEHTUPYETCS B Marepualie, MCHPABJISET OMIMOKH MPH MOMOIIM HABOJSIINX
BonpocoB. OlieHKa Ha MOPOTroBoM ypoBHe cocTtarisier 10 — 13 Gaos.

KonTponbHass paboTa BBIMOJIHEHA HAa 0a30BOM YPOBHE, €CIH KOJUYECTBO MPAaBHUIIbHBIX
OTBETOB TIPHU BBHITIOJIHCHUU 3aJlaHUii HAa YTEHHE W TIOHMMaHHE COJACp)KaHWs Tekcra (pasmen
Reading) cocrasnsieT ot 73 % 10 86 %; o6bem acce (pa3men Writing) cocrasnser He menee 100
CIIOB; TeMa pAaCKpbITa, TEKCT JIOTHUSCKH CBSI3aH, HE3HAYUTEIbHBIC OIIMOKU HE MPEMSTCTBYIOT
noanManno. OreHka cocraBiseT 7-8 OammoB. Bo Bpems coOecemoBaHUs OOyYarOITHICS
OPHEHTHPYETCs B MaTepualie, CaMOCTOSTEIbHO HCIPABISECT OUIMOKH, aJeKBaTHO OTBEYaeT Ha



Borpockl. O1ieHka Ha 6a30BOM ypoBHe cocTapisieT 14 — 16 6anos.

KontposabHas paboTa c4MTaeTCs BBHIIIOJIHCHHOW HA MPOJABUHYTOM YPOBHE, €CIIH KOJIHYECTBO
MMPpaBUJIbHBIX OTBCTOB IIPU BBIIIOJIHCHUHA 3aI[aHI/II71 Ha YTCHUC U MMOHUMAHHUEC COACPIKaHUA TCKCTa
(pa3nen Reading) cocrasnsier 87 % u 6onee. OobeM acce (pazaen Writing) cocrasisier He MEHee
100 cioB, copepxaHue COOTBETCTBYET 3aJaHUIO, TEMa PACKphITA; TEKCT JIOTHYECKU CBSI3HBIN,
CTHJIUCTUYECKH TPAMOTHBIN; OOydYalOUIMiiCsS YIauyHO HCIIOJIb3YeT PUTOPUYECKUE IPHEMBI,
MOBBIIIAONIMEG KOMMYHHKATHUBHOEC Ka4eCTBO TEKCTA, UCIOJB3YeT Pa3sHOOOPa3HYIO JICKCHUKY U
CHUHTAaKCUYECKHE CTPYKTYpbl. OIIKMOKM TMpaKTHUYECKH OTCYTCTBYIOT. Ilpu 3ammure pabOThI
00y4aroIuiicss aKTUBHO B3aUMOJCHCTBYET C IPEIMOIaBaTelieM, MPOSABISCT KOMMYHUKATHBHYIO
WHHUIIMATUBY, pa3BuBaeT TeMy. OIieHKa Ha MPOJABHHYTOM ypoBHe cocTaBisieT 17 — 20 6amios.

3. HIkana oueHkH
B o0me#i omenke mo gucnMIUIMHE Oamibl 3a KOHTPOJBHYIO pabOTy YYMTBHIBAIOTCS B
COOTBETCTBUH C NpPaBWIAMH OaUIbHO-PEUTHHTOBOW CHCTEMBI, NPUBEACHHBIMU B paboueit

nporpamMme I1MCHUIIJINHEIL.

A+ | A A- B+ |B B- C+ | C C- D+ |D D- E FX | F

OTJIMYHO XOpouio YAOBJICTBOPUTCIIBHO HCYIOBIIL.

17-20 16-14 10-13 0-9




4. IlpuMmep BapHaHTa KOHTPOJIbHOH PadoThI

READING

1. Read what three people say about their jobs. Complete the chart with notes on the
good and bad things about Anna’s, Tony’s, and Erika’s jobs.

& Good things ¢ Bad things

Anna
Tony
Erika

ANNA, 18

“ | work in a factory. My working hours are 8.00 a.m. to 5.00 p.m., Monday to
Friday. | have a one-hour lunch break at 12.30. The routine is the same every day.
My job is very boring but the pay is quite good. My colleagues and | do not really
talk to each other, but | have a lot of friends outside work. My job is just a way to
earn money. ”

TONY, 23

“ | am a computer programmer. | work a 40-hour week. We have flexible hours so
| can start and finish when | want. If we are very busy then | work overtime — | get
paid extra for this. There are always problems to solve. This can be difficult, but it
can also be quite creative. | earn a good salary, but my job does not rule my life. |
like to do different things in my free time. ”

ERIKA, 25

“T’m a doctor in a large hospital. I work very long hours — 60 or 70 hours a week —
often in the evenings and at the weekends. The work is really interesting but it can
also be quite stressful. I love my job and my colleagues are also my friends. | do not
have time for a social life. When | get home, | am too tired to do anything except
have dinner and watch TV.”

Vocabulary
2. Match the highlighted words in the quotes with the definitions (1-8).

1) the people you work with - ;
2) the number of hours in the week you spend doing your job - ;
3) the money you receive every month for the work you have done - ;
4) the things you do, usually with other people, outside work - ;
5) the time you have for eating in the middle of the working day - :
6) the time you spend at work after your normal working hours- ;
7) a system where you can choose when to start and finish work - ;
8) the usual order and way that you regularly do things -




3. Complete the sentences (1-6) with an adjective form the box.

Boring  busy  diffleult  creative  interesting  stressful

1. If we have too much work and not enough time, it can be quite

2. In my job, | use my imagination and ideas a lot, so the work is

3. | do the same thing every day — my job is :

4. There is so much to do at work that I’'m always :

5. Sometimes my job is , but I would get bored if it was too easy.
6. My job is very because I’'m always learning new things.

4. Read the text and match the headings in the box with the paragraphs.

Happier times
Getting a job

Hard times

Moving up

Leaving the company

®o0 o

The career ladder

(1]

When Paul left school he applied for (= wrote an official request for) a job in the
accounts department of a local engineering company. They gave him a job as a
trainee (=a very junior person in a company). He did not earn very much but they
gave him a lot of training (= organized help and advice with learning the job), and
sent him on training courses.

Note: Training is an uncountable noun, so you cannot say ‘a training’. You can only
talk about training (in general) or a training course (if you want to refer to just
one). Here you can use the verb do or go on: I did / went on several training courses
last year.

(2]

Paul worked hard at the company and his prospects (= future possibilities in the job)
looked good. After his first year he got a good pay rise (= more money), and after
two years he was promoted (= given a higher position with more money and
responsibility). After six years he was in charge of (= responsible for / the boss of)
the accounts department with five other employees (= workers in the company)
under him (= under his responsibility/authority).

(3]

By the time Paul was 30, however, he decided he wanted a fresh challenge (= a new
exiting situation). He was keen to work abroad, so he resigned from his company
(officially told the company he was leaving his job; you can also say ‘he quit the
company’) and started looking for a new job with a bigger company. After a couple
of months he managed to find a job with an international company which involved
(= included) a lot of foreign travel. He was very excited about the new job and at

first he really enjoyed the traveling, but ...
(4]




After about six months, Paul started to dislike the constant moving around, and after
a year he hated it; he hated living in hotels, and he never really made any friends in
the new company. Unfortunately his work was not satisfactory either and finally he
was sacked (= told to leave the company / dismissed / given the sack) a year later.
After that, Paul found things much more difficult. He was unemployed (= out of
work / without a job) for over a year. He had to sell his car and move out of his new
house. Things were looking bad and in the end Paul had to accept a part-time job
(= working only some of the day or some of the week) on a fruit and vegetable stall
in a market.

(5]

To his surprise, Paul loved the market. He made lots of friends and enjoyed working
out in the open air. After two years, he took over (= took control of) the stall. Two
years later he opened a second stall, and after ten years he had fifteen stalls. Last
year Paul retired (= stopped working completely) at the age of 55, a very rich man.

= WRITING

1. Read the text about Chloe, an exhibition organizer.
Some words are in bold. Which of them does she use:
e to link (add and contrast) ideas?
e to make the text emotional?
Which words does she use to avoid repeating “I like...” all the time?

“I really enjoy my job. I love working under pressure. | also like dealing with
people. The other thing I really enjoy is problem solving. And when you organize
an exhibition, there are always lots of problems to sort out! | enjoy working as a
team, but | hate dealing with money. | wasn’t good at maths at school, but it’s a
part of the job, so | have to do it. Though sometimes | work in the office, actually
I’m not an office type of the person. I hate the routine. ”

2. Imagine you are in work.

First, make notes under the following headings:
o What is your job?
o What do you like about the job?
* Why?
o What don't You like about the job?
* Why not?

3. Now, use your notes to write a short essay.



