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1. BHelUHwWe TpeboBaHuSA
Tabnuua 1.1

Komnemenyuna @IO0C: OK.4 cnocodHocTh K KOMMYHHKAIIH B YCTHOH H IHCHbMeHHOI opMax Ha pycckoM H
WHOCTPAHHOM SI3BIKAX [IJISI peIeHHst 32129 MEeKINTHOCTHOI0 H MEKKYILTYPHOT0 B3AHMOXEHCTBHUSI; ¢ uacmu
CLEOYIONUX PE3YTIbMIANI0e OOy eHUA:
31. 3HaTb I/IHOCTpaHHbIl7I A3bIK 019 MEXX/TMYHOCTHOIO O6LLI,eHVIF| C MHOCTPaHHbIMW NapTHeEpamu
y2. yMeTb BbICTPanBaTb MEXKY/bTYPHYIO, AEN0BYH, NPOECCUOHANbHYH KOMMYHUKALMIO C Y4YETOM
MCUXONOTMUYECKMX, MOBEEHUYECKMX, COLMANbHbIX XapaKTePUCTMK NapTHEPOB Ha PYCCKOM U MHOCTPaHHOM
A3blKax
y3. BNafieTb HaBblKaMy My6/IMUYHOIO BbICTYN/IEHMS, YCTHON Npe3eHTaLumn pesynbTaToB NPodeccnoHabHO
[eATENIbHOCTU Ha PYCCKOM U MHOCTPAHHOM $A3bIKE
y4. YMETb JTIOTMYECKN BEPHO, aprymMeHTMpoOBaHO N ACHO CTPOUTb YCTHYKO N MUCbMEHHYIO PeYb B cq)epe
NpPOogecCUOHaILHOW AeATEIbHOCTU Ha PYCCKOM U MHOCTPaHHOM $A3bIKe

2. TpeboBaHus HI'TY K pe3ynbTaTaM 0CBOEHUSI ANCLUMINHbI

Tabnuua 2.1
PesynbTaTbl M3yYeHUA GUCLUUMIINHBI MO YPOBHAM OCBOEHUSA (MMETb dopmMbI OpraHusaunm
npeacTaB/ieHWe, 3HaTb, YMeTb, BNaJeTh) 3aHATWIA

[1enoBoli MHOCTPaHHbIi A3bIK
OK.4.31 3HaTb MHOCTPAHHbI S3bIK 47151 MEXK/TMYHOCTHOIO 06LLIEHNSI C MHOCTPaHHBIMM

napTHepamu
1.3HaTh rpaMMaTHICCKHUE, JICKCHICCKNE U CTHIIUCTHIECCKIE HOPMBI U3y91acMOTr0 |'|pa|('|'|/|l,|eCK|/|e 3aHATUS;
S3bIKa B 06’581\46, HGO6XOZ[I/IMOM JJISL OCYIIECTBIICHUS yCTHOﬁ ¥ TUCEMEHHOR CamocToaTenbHas paﬁoTa
KOMMYHUKaIiu B JIETTOBOM cdoepe.

2.3HaTh PpasIuams MEX 1y (l)OpMaJIBHBHVI u HquOpMaJIBHHM CTHIIEM YCTHOP'I u |'|paK-|'|/|L|eCK|/|e 3aHATUS;
MMACHBMEHHOU peun B ccpepe JICJIOBOTO OOIIEHMUS. CamocToaTenbHas paﬁoTa

OK.4.y2 ymMeTb BbICTpaMBaTb MeXKY/bTYPHYIO, [e/10BYH0, MPOECCUOHANIbHYIO
KOMMYHMKaUMIO C YY4EeTOM MCUXONOTMMUYECKNX, MOBELEHYECKMX, COUMaTIbHbIX XapaKTepPUCTUK
NapTHepPOB Ha PYCCKOM N MHOCTPAHHOM SA3blKax

3.YMeTh HColb30BaTh KOMMYHUKAaTUBHBIE CTPATETUU U TAKTUKY JIJIS MpaKTNYecKme 3aHATUS;

s hexTHBHOTO BeIeHMS Apanora B cdepe JeToBOro 0OIMeHus, B TOM YHCIIE C CamocTosTenbHas paboTta
y4aeToM ero Me)KKy.HLTypHOﬁ CHeIII/I(t)I/IKI/I.
OK.4.y3 BNnafieTb HaBblKaMu My6/IMYHON0 BbICTYMNEHUSA, YCTHOM Npe3eHTaLnn pe3yibTaToB
NPoeCCUOHaNBbHOM AeATE/IbHOCTU Ha PYCCKOM M MHOCTPAHHOM SA3blKe

4 BnaeTh HaBBIKAMHA Hy6J'IH‘IHOI71 peun I MOATOTOBKH U IIPE/ICTaBICHUL JIeITOBOH rlpaKTVNECKVle 3aHATUS;
Hpe3eHTalllu. CamocTosaTensHas paboTa
OK.4.y4 ymMeTb NOrMyecKu BEPHO, apryMeHTUPOBaHO U ACHO CTPOUTL YCTHYHO U NMUCbMEHHYIO
peyb B chepe NpothecCUoHaNbHOM AeATeNbHOCTM Ha PYCCKOM Y MHOCTPaAHHOM S3bIKe

5. YMeTh HCTIIOIIBE30BaTh PpasiIMIHBIE CTPATETHUN YTCHUA W CIIYIIIAHWS TS MOy ICHUI |'|paKT|/|L|eCK|/|e 3aHATUS;
HeOOXO0MMOM HH(OPMATIMH B COOTBETCTBAM CO CBOEH KOMMYHUKaTUBHOH 3aauell. | CamocTosiTensHas paGoTa

3. CofiepykaHuie 1 CTPYKTypa y4e6HOI AUCUMNANHbI

Tabnuua 3.1
CcbIfIKN Ha
< | AKTUBHbIe
TeMbl MPaKTUYECKNX 3aHATUI Uacbl | pesynbTaTthbl YyebHada aesaTeNlbHOCTb
hopMmbl, yac.
06y4YeHuns
CemecTp: 5
OupakTundeckasa egnHmua: AyanposaHume
BbinonHeHue 3agaHuii Ha
1. Paboyas cpesa 0 8 5 pas3BUTVE HABbIKOB
ayaupoBaHus.
BbINonHeHWe 3aaaHunii Ha
2. [esTenbHOCTb KOMMNAHWi 0 8 5 pas3BUTVE HaBbIKOB
ayaupoBaHus.




JunpakTudeckasa egnHunua: UteHue

UTeHne odmLmanbHO-AeN0BbIX
TEeKCTOB. BbInonHeHne 3agaHuii
Ha (DOPMUPOBaHWE HaBbIKOB

3. VIHCTpYKLUK 1 JOKYMEHTaumA 10 1,5 NMOWCKOBOI0 W NPOCMOTPOBOIO
yTeHus. BbinonHeHne
NEKCUYECKMX 1 rpaMmmaTmyeckmx
yNpaKHEHW.
UTeHne nparmMaTuyeckmx
4. PeknamHble 1 MHOPMaLMOHHbIE 10 15 TEKCTOB. BbINonHeHMe 3agaHuin
matepuasibl KOMMaHui ’ Ha pa3BuTME HaBbIKOB
N3y4aloLLero YTeHus.
CemecTp: 6
JnpakTtundeckasa egnHmua: Nmcbmo
BbINnonHeHWe 3aaaHnii Ha
(hopMUpOBaHME HABbIKOB
MMCbMEHHON peun B cthepe
5. CoobLeHns 1 aenoBble NcbMa 6 1,2 A€eNoBOI KOMMYHUKaLMN.
CocTaBneHune AenoBow
KOPPECNOHAEHLMN MO TUMOBLIM
obpasuam.
BbinonHeHue 3agaHuii Ha
pa3BUTUE HaBbIKOB MMUCbMA B
6. OTYeTbl U JOKNAaAHbIE 3aMnUCKK 8 1,2 "
Jenosoii cpepe. CoctaBneHune
OTYETOB, [Ee/0BbIX 3aMMCOK.
JnpakTunyeckasn egnHmua: YcTHas pedb
BbInosnHeHue 3a4aHnin Ha
7. MpepacTaBneHne NHpopmauum o o
pa3BuTUNE HaBbIKOB YCTHOWN peun
cebe 1 CBOUX NPOdeccroHaNbHbIX 6 1,3
B TUMOBbLIX CUTYaUUAX AeN0BOro
NHTepecax
00LLeHNS.
BbInonHeHue 3agaHnin Ha
a3BUTVE HaBbIKOB NY6ANYHON
8. [enosasa npeseHTaLmna 8 4 P y
peun B cthepe 4eN0BOro
00LLIEHNS.
9. O6CyxaeHVe NPOBIEMHBIX dopmmnpoBaHMe HaBbLIKOB
CUTyauuii B AeATeNbHOCTY 8 3 BeAEHUs ANCKYCCUM B [€N10BOI

KOMMaHunu cthepe.
4. CamocTosiTeNlbHas paboTa oby4atroLerocs
CcbiNkuM Ha
o Yacbl Ha Uacbl Ha
Ne Buabl caMOCTOATENbHOW PaboThbl pesynbTarthl
BbIMO/IHEHWE [KOHCY/IbTauuu

00yyeHus

CemecTp: 5

1 | KOHTpOnbHbIe paboThl

1

5 0

BbINOMHEHNE KOHTPONBbHOV paboTbl B COOTBETCTBUM C METOANYECKUMM YKazaHNAMW.: PaxmeTosa E. C.
[1eN10BOI MHOCTPaHHBIN A3bIK [DNEKTPOHHbIN pecypc] : 3NEKTPOHHbI y4eOHO-METOANYECKNIA KOMMIEKC
[HanpaBneHue nogrotoeku: 080100 SkoHomuKa] / E. C. PaxmeToBa ; HOBOCKG. roc. TexH. yH-T. -

Hosocunbupck, [2016]. - Pexxkum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000233381. - 3arn. ¢

aKpaHa.

2 |n0,quTOBKa K 3aHATUSM

1,2,3,4,5

53 0




Movck maTeprana, NoAroToBKa COO6LLEHWIA, BbIMOTHEHUE YIPaXXHEHWI HA 3aKPenJIeHne NIEKCUYeCKOoro v
rpammartmyeckoro matepvana.: Kambliwesa E. FO. VIHOCTpaHHbI A3bIK B chepe NpotiecCUoHabHO
KOMMYHUKaLW [SNeKTPOHHBINA pecypc] : 3N1eKTPOHHbIN yuebHO-MeToAMYecKuid Komnnekc / E. HO.
Kambiwwesa ; HoBocu6. roc. TexH. yH-T. - HoBocnbupck, [2016]. - Pexxkum focTyna:
http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3arn. ¢ akpaHa. Polyankina S. Y. OCHOBbI
aHrNIACKol Ny6nnMYHol peun [SneKTPOHHbIN pecypc] : 3NEKTPOHHbI y4eOHO-METOANYECKMIA KOMMIEKC /
S. Y. Polyankina ; HoBocu6. roc. TexH. yH-T. - HoBocnbupck, [2015]. - Pexxum focTyna:
http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ akpaHa. PaxmeTtoBa E. C. [lenosoii
WNHOCTPaHHbIN 513bIK [SNEKTPOHHbIN pecypc] : 3NeKTPOHHbIA y4e6HO-METOANYECKNIA KOMMNIIEKC
[HanpaBneHne noarotosku: 080100 SkoHomuKa] / E. C. PaxmeTosa ; HoBOCKG. roc. TeXH. yH-T. -
HoBsocnbupck, [2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000233381. - 3arn. ¢
JKpaHa.

3 |I'Io,u,r0TOBKa K atTectauum |1, 2,3,4,5 |5 |7

lMoBTOpPeHMe N cUCTeMaTM3aLMs N3ydYeHHOro matepunana: Kambiwwesa E. KO. VIHOCTpaHHbIN A3bIK B chepe
NPOhecCOoHa/IbHOM KOMMYHUKaLMK [SNeKTPOHHbIV pecypc] : 3N1eKTPOHHBIV y4e6HO-MeTOLNYECKIIA
Komnnekc / E. HO. Kambliwwesa ; HoBOCKOG. roc. TexH. yH-T. - HoBocmbumpcek, [2016]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3arn. ¢ akpaHa. Kutoea E. T. MeTogunueckue
peKoMeHAaLuUy Nno opraHn3aLumn caMoCcToATe IbHOM paboTbl CTYAEHTOB NPU U3YHeHUI aHTIMACKOTO A3blKa
[3nekTpoHHbIV pecypc] : yuebHO-MeToaMYecKoe nocobue / E. T. Kutosa ; HoBocuG. roc. TeXH. yH-T. -
HoBsocnbupck, [2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3arn. ¢
akpaHa. Polyankina S. Y. OCHOBbI aHIIMIACKOI My6AMYHONM peyun [SNeKTPOHHbIV pecypc] : 3NeKTPOHHbIN
y4yebHO-MeToANYecKuiA Komnneke / S. Y. Polyankina ; HoBocn6. roc. TexH. yH-T. - HoBocunbupck, [2015]. -
Pexxum poctyna: http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ 3kpaHa. PaxmeTosa E. C.
[1enoBoli MHOCTPaHHbIN A3bIK [SNEKTPOHHBIV pecypc] : 3N1eKTPOHHLIA y4e6HO-MeTOANYECKUIA KOMMIEKC
[HanpaBneHue nogrotoeku: 080100 SkoHomuKKa] / E. C. PaxmeTosa ; HoBOCKG. roc. TexH. yH-T. -
Hosocunbupck, [2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000233381. - 3arn. ¢
JKpaHa.

CemecTp: 6

1 | KOHTpOnbHbIe paboThl | 1 5 0

BbInonHeHne KOHTPO/bHON paboThbl B COOTBETCTBUM C METOAMYECKMMY YKa3aHMsaMK.: PaxmeTtosa E. C.
[1enoBoli NHOCTPaHHLIN A3bIK [SNEKTPOHHBIV pecypc] : 3N1eKTPOHHLIA y4e6HO-MeTOANYECKUIA KOMMNEKC
[HanpaBneHne noarotosku: 080100 SkoHomuKa] / E. C. PaxmeToBa ; HoBOCKG. roc. TeXH. yH-T. -
Hosocnbupck, [2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000233381. - 3arn. ¢
JKpaHa.

2 |I'Io,u,r0TOBKa K 3aHATUAM |1, 2,3,4,5 |53 |O

MovcK LOMONHUTENBHOrO MaTeprasa no Teme; NoAroTOBKa COOOLLEHWNIA; BbINOMHEHWE YNIPaXKHEHWI Ha
3aKperiieHre NIeKCMYecKoro 1 rpaMmaTyeckoro Matepuana.: Kambiwesa E. KO. VIHOCTpaHHbIN A3bIK B
cthepe npodeccroHanbHOM KOMMYHUKauuy [ONeKTPOHHbIA pecypc] : 3N1EKTPOHHbIN y4e6HO-METOANYECKIIA
komnnekc / E. KO. Kambliwwesa ; HoBocK6. roc. TexH. yH-T. - HoBocnbupcek, [2016]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3arn. ¢ akpaHa. Polyankina S. Y. OCHOBbI
aHrICKOM Ny6IMYHOM peun [SneKTPOHHbIN pecypc] : 3NeKTPOHHbBIN y4ebHO-MeTOANYECKNA KOMMEKC /
S. Y. Polyankina ; HoBocu6. roc. TexH. yH-T. - HoBocnbupck, [2015]. - Pexxum focTyna:
http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ akpaHa. PaxmeTosa E. C. [enosoit
WNHOCTPaHHbIN A3bIK [SNEKTPOHHbIV pecypc] : 3NeKTPOHHbIA y4e6HO-METOANYECKNIA KOMNIEKC
[HanpasneHue nogrotoeku: 080100 SkoHomuka] / E. C. PaxmeTosa ; HOBOCKOG. roc. TeXH. YH-T. -
HoBsocnbupck, [2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000233381. - 3ars. ¢
JKpaHa.

3 |I'Io,u,r0TosKa K atTectauum |1, 2,3,4,5 5 7




MoBTOpeHMWEe 1 cUCTEMAaTM3aLMA M3yYeHHOro MaTepuana: Kambiwwesa E. FO. VIHOCTpaHHbIN A3bIK B Chepe
NpogeccnoHanbHON KOMMYHUKaLMKN [3NeKTPOHHBIA pecypc] : 3NeKTPOHHBIN YYeOHO-METOANYECKIT
Komnnekc / E. HO. KambliLiesa ; HoBocKob. roc. TexH. yH-T. - HoBocmbumpcek, [2016]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3arn. ¢ akpaHa. Kutoea E. T. MeTogunueckue
peKoMeHAaLMM Mo OpraHmn3aLym caMoCToATeNbHOM PaboTbl CTYAEHTOB NPU U3YUYEHWUWN aHT/IMACKOTO A3blKa
[@neKTpoHHBIA pecypc] : y4ebHo-meToaMYecKoe nocobue / E. T. Knutosa ; HoBocKG. roc. TexH. yH-T. -
Hosocnbupck, [2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3arn. ¢
akpaHa. Polyankina S. Y. OCHOBbI aHIIMIACKOW MyBIMYHON peun [DNeKTPOHHbIN pecypc] : 3NeKTPOHHbIN
yuebHo-meToamuYeckuii komnneke / S. Y. Polyankina ; HoBocm6. roc. TexH. yH-T. - HoBocmbupck, [2015]. -
Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ skpaHa. PaxmeToBa E. C.
[1en0BOI MHOCTPaHHBIN A3bIK [SNEKTPOHHbIN pecypc] : 3NEKTPOHHbIN y4e6HO-MEeTOANYECKNA KOMMIEKC
[HanpasneHue nogrotoeku: 080100 SkoHomuka] / E. C. PaxmeTosa ; HOBOCKG. roc. TeXH. yH-T. -
Hosocunbupck, [2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000233381. - 3arn. ¢
JKpaHa.

5. TexHonornsa obyyeHus

[ns opraHnsaumm 1 KOHTPOA CaMOCTOATE/IbHOM paboThbl 00yYatoLWmMXcs, a TaKxKe NPoBeAeHNs
KOHCYNbTaUuii NPUMEHSIOTCA MHPOPMAaLMOHHO-KOMMYHMKALMOHHBIE TexHoornm (tabn. 5.1).

Tabnunua 5.1
[JesTenbHOCTb VHhopmaLMoHHO-KOMMYHUKaALMOHHbIE TEXHOOM U
VIHopmupoBaHme e-mail
KoHcynbT1poBaHve e-mail
KoHTponb Cpefia 3NeKTPOHHOro 06yyeHmst HI'TY
PasmeLleHne yyebHbIX

Cpepa anekTpoHHOro 06yyeHns HI'TY; 9b6C

MaTepnasioB

6. MpaBuna aTTecTaumm 06ydatoLLMXcs Mo y4eGHON AucumnvHe

[ns aTTecTaumm obyyaroLmxca no ANCUMNINHe NCnonb3yeTcs 6anibHO-penTUHIOBas cUcTeMa
(BPC), nossonstoLlas BbICTaBSATb OLLEHKN MO TPagULMOHHON LwKane n 15-yposHesoi ECTS.

Kpatkas nHgopmauus o BPC npusegeHa B Tabn. 6.1.

Tabnunua 6.1
OueHMBaeMble BUAbI JeATENIbHOCTM 06y4YatoLLMXCS '%/IaI;I;I MakcuManbHbIi 6ann

CemecTp: 5

IIpaxmuueckue 3aHaAmMusL 30 60
Koumponveie pabonot: 10 20
Sauem: 10 20
CemecTp: 6

[Ipaxmuueckue 3aHAMUL 30 60
Koumpoawsnsie pabomet: 10 20
S3auem: 10 20




B Tabnuue 6.2 npecTaBieHO COOTBETCTBIE POPM KOHTPO/IS 3asiB/IsieMbIM TPEGOBaHUAM K
pe3ynbTaTaM OCBOEHMS AUCLUNVHBI.

Tabnunua 6.2
Kogpl Dopmbl
KOMMNETEH KOHTPO/14
5 PesynibTaTbl 00yyeHUA P
umm Kowtp. | 4
droc Db, auer
OK.4 | 31.3HaTb MHOCTPaHHbIN A3bIK A1 MEX/IMYHOCTHOTO 06LLEHMS C MHOCTPaHHbLIMU NapTHepamu |+ +

y2. yMeTb BbICTPanBaTb MEXKY/bTYPHYHO, AENOBYIO0, NPOKECCUOHAIbHYHO KOMMYHMKALIMIO C
YUYETOM MCUXO/OTNYECKMX, MOBEAEHUECKMX, COLMATbHbIX XapaKTePUCTUK MapTHEPOB Ha +
PYCCKOM 1 MHOCTPAHHOM $i3bIKaxX

y3. BNafieTb HaBbIKaMy My6G/IMYHOTO BLICTYN/IEHMS, YCTHOW NPe3eHTaLUuUmn pesynbTaToB
NPOotecCHOHaIbHOM AEATENBHOCTM Ha PYCCKOM U MHOCTPAHHOM 53blKe

y4. yMeTb NIOrMYECKW BEPHO, apryMEHTPOBAHO M SICHO CTPOUTb YCTHYHO U MUCbMEHHYIO peyb
B chepe NPOdecCcMoHaNbHOM AedaTeNlbHOCTM Ha PYCCKOM M MHOCTPaHHOM S3blKe

®OH[, OLEHOYHBIX CPEeACTB MO AVUCLMN/IMHE NPeACTaBNeH B MPUIoXeHWn Ne 1 K paboueit
nporpamMme.

7. lutepatypa

OcHoBHas nMTepaTypa

1. benpunikas JI.B. lenosoii anrmutickumii si3eik = English for Business Studies [DnexkTponHsrit
pecypc]: yuebnoe nocodue/ benpuukast JI.B., Bacunesckast JLU., Bopucenko [I.J.— DiekTpoH.
tekcToBble nanuble.— MuHck: TerpaCucremc, Terpamut, 2014.— 320 ¢.— Pexum noctyna:
http://www.iprbookshop.ru/28071 html.— 3BC «IPRbooks»

2. ITornoe E.b. MHOCTpaHHBIN S3bIK [1JIs1 AEJIOBOTO OOMIEeHUs. AHTIHIACKUAN SI3bIK [ DJIEKTPOHHBIH
pecypc]: yueonoe mocobue/ I[lonos E.b.— Dnexkrpon. Texcrorsie mannbie.— Capatos: Bysosckoe
obpasoBanue, 2013.— 72 ¢.— Pesxum nocryna: http://www.iprbookshop.ru/16673 html.— 3bC
«IPRbooks»

3. Cneroeuu B.C. Jlenosoit anrnuiickuii si3eik = Business English [Dnextponnsiii pecypcl]:
yueOHoe nocobue/ CnenoBuu B.C.— DnexTpoH. TekcToBbie nanHbie.— Munck: TerpaCucremc,
2012.— 270 ¢.— Pexum noctyna: http://www.iprbookshop.ru/28070.html. — 3BC «IPRbooks»
4. J1lenoBoii aHTJTHHACKHAM SI3bIK [ DJIEKTPOHHBIN pecypc]/ — DIEeKTPOH. TEKCTOBBIE MaHHbIE. —
ITepme: TlepMckuii rocyaapCTBEHHBIN I'yMaHUTapHO-TIENaroruueckuil yausepcurer, 2014.— 47
¢.— Pexwum nocrymna: http://www.iprbookshop.ru/32034 . html.— DBbC «IPRbooks»

[lononHuTenbHas nMTepaTypa

1. Business Advantage : Student's Book : Intermediate / Almut Koester [et al.]. - Cambridge, 2016.
- 192 p. :ill. + 1 DVD-Video.. - [ep. 3armn.: busnec-npenmyuiecTsa ;| yueOHHK 110 JEIOBOMY
AHTJIUHACKOMY . CPEIHUN YPOBEHb.

2. HexaeBa I'. B. AHrnmiickuii si3bIk [Jis mesioBoro oduienus : yaebnuk / I'. B. Hexaera, B. I1.
ITnukoBa. - Mocksa, 2015. - 460 c. : Tab.

3. Banks T. Writing for Impact : [student's book : B1/B2] / Tim Banks. - Cambridge, 2012. - 96 p. :
ill. + 1 Audio CD (40 min).. - ITep. 3ars.: CoBepiieHCTBOBaHHE MMCbMEHHOMN peun: yueOHOoe
nocodue.

4. Business one:one : Student's Book : Intermediate+ / Rachel Appleby, John Bradley, Brian
Brennan, Jane Hudson. - Oxford, 2011. - 136 p. : 1ll. + 1 CD-ROM.. - Ilep. 3arn.: busaec ogun Ha
OIIMH : y4eOHUK JIeJIOBOr'0 aHIJIUHCKOTO SI3bIKA ;| CPEIHUM YPOBEHb.




5. Dignen B. Communicating Across Cultures : [Student's book] / Bob Dignen. - Cambridge, 2015.
-96p. :1ll. + 1 CD-ROM.. - I1ep. 3ari.: MexKyabTypHAas KOMMYHHKAIIUS | y4eOHHUK 110 JeJIOBOMY
AHTJIUACKOMY SI3BIKY.

6. Hobbs M. Oxford English for Careers Commerce. 1 : Student's Book / Martyn Hobbs, Julia Starr
Keddle. - Oxford, 2010. - 135 p. :ill.. - I1ep. 3ara.: AHIIHIACKHUIA [J1s1 CTIELIUAIUCTOB TOPTOBOIO
nena : yueOHHK.

7. Lafond C. English for Negotiating / Charles Lafond, Sheila Vine, Birgit Welch. - Oxford, 2010. -
88 p. :1ll. + 1 MultiROM.. - Iep. 3aru.: AHTIUACKUIN A3BIK ISl BEAEHUS [TEPETOBOPOB.

8. Pilbeam A. Market Leader. Working Across Cultures : Business English : [B1/C1] / Adrian
Pilbeam. - Edinburgh, 2010. - 96 p. : ill.. - Tlep. 3arn.: Jlugep peiaka. [IpakTrka Ha OCHOBE pPa3HBIX
KyJIbTYD . ASIOBON aHTJITUUCKUHN S3bIK.

9. Powell M. In company : student’s book : intermediate / Mark Powell. - Oxford, 2013. - 159, [1]
p. :il. + 1 CD-ROM.. - Ilep. 3arn.: YueOHUK AEJIOBOTO aHTJIMICKOTO SI3bIKA | CPEIHUM YPOBEHB.
10. Powell M. International Negotiations : [student's book : B1/C2] / Mark Powell. - Cambridge,
2012. - 112 p. :ill. +2 Audio CD.. - ITep. 3arn.: MexxayHapoaHbIe IEPErOBOPLI yueOHOE TTOCOOHE.
11. Strutt P. Market Leader. Essential Business Grammar and Usage : Business English : [A1/B1] /
Peter Strutt. - Edinburgh, 2010. - 221 p. :ill.. - ITep. 3arn.: Jlunep peiaka. I'pamartuka,
HeoOXonuMast 1eJIOBOMY YE€JIOBEKY : AEeJIOBOM aHTJIMHCKHUM SI3bIK.

VIHTepHeT-pecypchbl

1. MynsTutpaH [DaeKTPOHHBIN pecypc] | 3JIEKTPOHHBIE CJIOBApH | caliT. - Pesxum moctyna:
http://www.multitran.ru/c/m.exe?a=1&SHL=2. - 3ar. ¢ sxpaHa.

2. OBC HI'TV : http://elibrary.nstu.ru/

3. ScienceDirect [Electronic resource] / Elsiver [Official website]. — [USA], 2016. — Mode of
access: http://www.sciencedirect.com. — Title from screen.

4. OBC «M3narenscteo Jlaney : https://e.lanbook.com/
5. OBC IPRbooks : http://www.iprbookshop.ru/
6. OBC "Znanium.com" : http://znanium.com/

7.

8. MeTonuyecKoe 1 NpPorpaMMHoe obecrneyeHme

8.1 MeToaunuyeckoe obecneyeHne

1. Paxmerosa E. C. [lenoBoii MHOCTpaHHBIN SI3bIK [ DJIEKTPOHHBIHN pecypc| : 3JIeKTPOHHBII
yueOHO-MeToAnYecK i KoMmruieke [HarpasieHue noarorosku: 080100 Dxonomukal / E. C.
PaxmertoBa ; HoBocuG. roc. TexH. yH-T. - HoBocuOupck, [2016]. - Pexum nocryra:
http://elibrary.nstu.ru/source?bib_id=vtls000233381. - 3ars. ¢ sxpana.

2. Kamerera E. HO. MHOCTpaHHBI#H 361K B chepe mpodecCHOHATBHON KOMMYHHUKALIUN
[DnexTpoHHBIH pecypc] : 3K TPpOHHBIH yueOHo-MmeToanueckuii komruteke / E. FO. Kamebrmesa ;
Hosocub. roc. rexu. yH-T. - HoBocubupck, [2016]. - Pexum nocrymna:
http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3ars. ¢ skpana.

3. Kurora E. T. Metonuueckue peKOMEHIALUH [0 OPTaHU3aI[ul CaMOCTOATEIbHOM pabOThI
CTYIEHTOB MPHU U3yYEHUU aHTJIMICKOTO S3bIKa [ DJeKTPOHHBIN pecypc]| | yueOHO-MeTOANUECKOe
nocobue / E. T. Kurtosa ; Hoeocub. roc. TexH. yH-T. - HoBocubupck, [2016]. - Pexxum moctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3ar. ¢ skpaHa.

4, Polyankina S. Y. OCHOBBI aHTJIHIICKOM Ty OJIMYHOM peun [ DIEKTPOHHBIN pecypc]| : 3JIeKTPOHHBIN
yuebHo-metonuueckuii komruiekc / S. Y. Polyankina ; HoBocu®. roc. TexH. yH-T. - HoBocuOupCK,
[2015]. - Pesxum pgoctyma: http://elibrary nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ skpaHa.



8.2 CreymannsnpoBaHHOe nNporpaMMHoe obecreyeHne
1 Microsoft Windows
2 Microsoft Office

9. MaTtepunasibHO-TexHN4YecKoe obecneyeHue

Mpe3eHTaLUOHHOE 060pY0BaHE

No HanmeHoBaHue Ha3HaueHue

1 |MpeseHTaLMOHHOE 060pPYA0BaHME [N NpoBeeHNs NPaKTUYECKMX 3aHATWIA
(MyNbTUMeaMa-NPOeKTop, 3KPaH, KOMMbITEP
ANS YNPaBIeHNs)

KomnbtoTepHbIN Knacc

No HanmeHoBaHuMe Ha3HauyeHne

1 |KomnbloTepHblit Knacc (KoMnbioTepsl N5t NpoBeAeHNS NPAKTUYECKMX 3aHATUN
06beAMHEHbI B TOKA/IbHYIO CETh C BbIXOJOM B
Internet )
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1. O0o0meHHasi cTPYKTypa GOHIA OLEHOYHBIX CPEICTB Y4eOHOM TN CIUTIINHbBI

OO6o06mieHHast CTpykTypa (OHIA OIEHOYHBIX CPEACTB MO AUCHUIUIHNHE «J[emoBol MHOCTpaHHBIN
A3BIK» TpuBesieHa B Tabmnuiie.

Tabnuna
JTanbl OEHKH KOMIeTeHIMit
oo Nicponpur
©Popmupyembie lfOMﬂ[;Teﬂunﬁ Tembl rewymero ITpomexyTounasn
KOMIIeTeHIINN KOHTPOJIs
(3HaHMS, YMeHUs, (KypcoBoii arrecrauus
HABBIKH) npoexr, PT3(P) n (3K3aMeH, 3a4eT)
ap.)
OK.4 cnocoOHOCTS K |31. 3HATH Wuctpykuuu n nokymenrtamus | KonTponsHas 3auger, cemectp 5,
KOMMYHHUKAIINH B MHOCTPAHHBIN 361K [OTYETHI M JOKIAIHBIC 3aIIUCKH | paboTa, cemecTp 5; Bompoc 2;
YCTHOH 1 JUTSt IpeacraBnenue nudopmanuu o |pasaenst «Reading» [3auert, cemectp 6,
MUCBMEHHOH (popMax | MEeXIMYHOCTHOTO cebe 1 cBOMX u «Writing». Borpoc 1 n 2
Ha PyCCKOM U oO0IIeHus ¢ npodeccroHanbHbIX UHTEpecax |KoHTponbHas
MHOCTPaHHOM WHOCTPaHHBIMH Pexnamubie u paborta, cemectp 0,
A3BIKax JUIsl PEIeHNUs | TapTHEpaMu uH(bOpPMaIMOHHBIC MaTepHanbl | paszenst «Reading»
3a1a4 kommnanuii CooOIeH s 1 u «Writing».
MEKIJIMIHOCTHOTO 1 JIETIOBBIE TTNCHMA
MEKKYIbTYpPHOTO
B3aMO/ICHCTBUS
OK.4 y2. yMETh Ob6cyxaeHne mpoOIIeMHBIX KonTponbHas 3auer, cemecTp 5,
BBICTPaNBaTh CHUTYaIlN{ B NEITEIbHOCTH pabota, 6 cemecTp, |Bompoc 1;
MEKKYJIbTYPHYIO, kommanuu [IpencrasneHue pazznensl «Reading» |3auer, cemectp 6,
JIEIIOBYIO, nHpOpMauH 0 cede U CBOUX «Writing» Borpoc 1.
npodeccroHalbHYI0 [podeccroHaBHBIX HHTEpecax
KOMMYHUKAIHUIO C
YYETOM
MICUXOJIOTHYECKHX,
MOBEJICHYECKHX,
COLIMANIBHBIX
XapaKTEePUCTHK
MapTHEPOB Ha
pYCCKOM 1
MHOCTPAaHHOM SI3bIKaxX
OK.4 y3. BIazeTh [enoBas npe3eHTanus 3auer, cemecTp 6,
HaBbIKAMHU Borpoc 1
My GJINIHOTO
BBICTYILICHHS,
YCTHOH Npe3eHTaluu
pe3yabTaToOB
npodeccnoHaTbHOM
JIeSITETHHOCTH Ha
pYyCCKOM U
MHOCTPAaHHOM SI3bIKE
OK 4 y4. yMeTb orudeck | JlesTenbHOCTh KOMITaHU Kontponbnas 3auer, cemectp 5,
BEPHO, WHerpyknmuy 1 tokyMeHTanust  |pabota, cemecTp 5; |Bompockr 1, 2;
aprymeHTHpoBaHO H |PaGouas cpena Pexnamubie 1 |paszenst «Reading» [3auer, cemectp 0,
SICHO CTPOHTh uH(pOpMalHOHHBIE MaTepuanbl | «Writing». BoOIpocC 2.
YCTHYIO U KOMMaHu# Kontponbnas
MICEMEHHYIO PeYb B pabora, cemectp 6,
chepe paznen «Reading»
npo¢eCCHOHATBHOM n «Writingy.
JEATeIBHOCTH Ha
pYCCKOM U
MHOCTPAaHHOM $I3bIKE




2. MeToauka oneHKH 3TanoB GopMHPOBAHNS KOMIETEHIINHA B pAMKaX JUCHUINJIHHBI.

[TpomeskyTouHas aTTecTanys 10 JMCUMIIJIMHE IIPOBOAUTCA B 5 ceMecTpe - B popMe 3aueTa, B 6 cemecTpe
- B (hopMe 3aueTa, KOTOPbIi HalpaBJIeH Ha OLEHKY copMHupoBaHHOCTH KommeTeHmid OK.4.

3auer B 5 ceMmecTpe MPOBOAUTCS B (popMe MHUCHMEHHOTO TECTUPOBAHMUS, IO3BOJISIONIETO OLEHUTh
MoKazarenu CPOPMUPOBAHHOCTH COOTBETCTBYIONIUX KOMIICTCHIIMH; BapUAHTBI TECTA COCTABISIOTCS W3
BOIIPOCOB, IIPUBEACHHBIX B NIACIIOPTE 3a4eTa.

3ayer B 6 cemecTpe MPOBOIUTCS B yCTHON U MUCBbMEHHOMU popme 1o buseram. Borpocs! u 3a1anus 6uneToB
IIPUBOJATCS B IIACIIOPTE 3a4eTa.

Kpome Toro, c)opMHUpOBAaHHOCTh KOMIIETEHIIMH MPOBEPSETCS MPH MPOBEACHUN MEPOIPUATUI TEKYILETro
KOHTpOJISl, yKa3aHHbIX B TaOnuue paznena 1.

B 5 cemectpe 00s13aTeIbHBIM 3TANIOM TEKYIIEH aTTECTAllMU SBISIETCS KOHTPOJIbHAsA padora. TpeboBanus k
BBINIOJIHEHUIO KOHTPOJBHOM paldoThl, COCTaB M IIpaBMja OLIEHKU C(OpMYyIUpOBaHBI B IHacrlopre
KOHTPOJIbHON paboThI.

B 6 cemecTpe 00s13aTeNbHBIM ATAIOM TEKYILEH aTTecTalluu SBJIsETCs] KOHTpoJbHas pabota. TpeboBaHMs K
BBITIOJTHCHUIO KOHTPOJBHOW pPAa0OTHI, COCTaB W TMpaBUja OICHKH COPMYIHPOBAHBI B TACIOPTE
KOHTPOJIbHOHM paboTHI.

OO61ue npaBuia BHICTABICHUS OLIEHKH M0 JUCIUILIMHE ONPEAesatoTcs 0alibHO-PEUTHHIOBOM CUCTEMOH,
IPUBEJCHHOM B paboueil mporpamme yueOHOH TUCIUITIMHBIL.

Ha ocHOBaHuuM mpHUBEeNEHHBIX Jajiee KPUTEPUEB MOXHO CHIENaTh OOIIMH BBIBOA O C(HOPMUPOBAHHOCTH
komnereHmu OK.4, 3a KOTOpbIE OTBEYAECT JUCLUILUIMHA, HA PA3HBIX YPOBHSIX.

3. OOmasi XapaKTepUCTHKA YPOBHeH 0CBOCHHS KOMIICTEHIIUM.

Hwuxe moporoBoro. YpoBeHb BBINOJHEHUS pabOT HE OTBEYAeT OOJBIIMHCTBY OCHOBHBIX TpeOOBaHWH,
TEOPETHUYECKOE COJIEPKAHNE Kypca OCBOEHO YaCTHYHO, ITPOOENbl MOTYT HOCUTh CYIIECTBEHHBIN XapakTep,
HEOOXOMMBbIE MPAKTHUECKHE HAaBBIKU PaOOTHI C OCBOEHHBIM MaTepHaioM c(OPMUPOBaHbI HEAOCTATOUYHO,
OOJIBIIMHCTBO MPEAYCMOTPEHHBIX IMporpaMMmoil oOy4deHus Y4eOHBIX 3a/JlaHUil HE BBINOJHEHBl WIH
BBITOJIHEHBI C CYIIECTBEHHBIMU OLITMOKaMHU.

IToporoBblii. VYpoBeHb BbINONHEHUS pabOT oOTBEYaeT OOJIBLIIMHCTBY OCHOBHBIX TpeOOBaHUH,
TEOPETHUYECKOE CO/IEP’KaHNE Kypca OCBOCHO YaCTHYHO, HO IPOOEIbl HE HOCAT CYIIECTBEHHOTO XapakTepa,
HEOOXOMMble MPAKTUUECKHE HAaBBIKU PabOThl ¢ OCBOEHHBIM MaTe€pHalioM B OCHOBHOM C(OPMUPOBAHBI,
OOJIBIIMHCTBO MPEyCMOTPEHHBIX MPOrpaMMoil 0OyueHHs y4eOHBIX 3a/JaHUI BBIIOJIHEHO, HEKOTOpHIE
BUJIbI 33/1aHUH BBITIOJIHEHBI C OIIMOKaMHU.

ba3zoBbIii. ypOBeHL BBITIOJTHCHU A pa60T OTB€Ya€T BCCM OCHOBHBIM TpC6OBaHI/I}IM, TCOPCTUUCCKOC
COACPIKAaHUC KypCa OCBOCHO ITOJIHOCTBIO, 0e3 Hp06eJ'IOB, HCKOTOPLBIC NPAKTUYCCKHUEC HABBIKU pa6OTLI C
OCBOCHHBIM MarcpuaiomMm C(I)OpMI/IpOBaHLI HEAOCTATOYHO, BCC MPCAYCMOTPCHHBIC HpOI‘p&MMOfI 06y‘~ICHI/IH
y‘{e6HLIe 3aJaHus BBIIIOJHCHBI, KA4€CTBO BBIIIOJHCHUA HU OJHOI'O M3 HUX HC OLUCHCHO MHWHHMAJIbHBIM
YuCJIOM 6aJ'IJ'IOB, HCKOTOPBIC U3 BBITTOJHCHHBIX SaﬂaHHﬁ, BO3MOXHO, CoOACpIKarT OIIINOKH.

IIpoaBuHYTHIH. YpOBEHb BHIIOJHEHHS padOT OTBEYAET BCEM TPEOOBAaHUSAM, TEOPETHUECKOE COMIEpPIKaHUE
Kypca OCBOEHO MOJHOCTBIO, 6€3 MpoOeoB, HE0OX0AUMbIE PAKTUYECKUE HAaBBIKU PabOThI ¢ OCBOEHHBIM
MmaTtepuaioM c(hopMUpOBaHBI, BCE NPEAYCMOTPEHHBIE MpOrpaMMoi o0OyueHHs YydeOHble 3aJaHus
BBITNTOJITHEHBI, KQYCCTBO UX BBITIOJHCHHUSA OLICHCHO YU CIOM 6aJIJIOB, OIM3KHUM K MaKCUMaJIbHOMY.



DenepanbHOE rocyIapCcTBEHHOE 010 KETHOE 00pa30BaTEeIbHOE YUPEKICHHE
BBICITIIETO 00pa3oBaHUs
«HoBocubupckuii rocy1apcTBEHHBIN TEXHUUYECKHIH YHUBEPCUTETY
Kadenpa nHOCTpaHHBIX S3bIKOB

IHacnopr 3a4era

0 TUCHUIUIMHE «J[eI0BOM MHOCTPAHHBIN SA3BIK», D CEMECTP

1. Meroauka oneHKH

3adeT mpoBoAUTCS B popMe TecTa, KOTOPBI BKIIIOYAET JiBa pa3zea:
1. TecToBbIe 3aJaHKs HA TIOHUMAHUE YCTHOM peuH (ayupOBaHUe);
2. TecToBbIE 3aJaHKS HA TPOBEPKY HABBIKOB YTEHUS U TIOHUMAHUS TEKCTa.

Ilepeblit pazden BKIIOYACT MPOCTYIIMBAaHUE (DparMeHTa MOHOJIOTHYECKON peun ((pparmeHrta
MIPE3CHTAINY, OOBSBJICHHUS, 3allCH Ha aBTOOTBETUMKE) WM Juajiora (TeJeOHHBIX IEPEroBOPOB,
WHTEPBBIO W T.JI.) M BBINOJHCHHUE TECTOBBIX 3aJlaHMi pa3IUYHBIX THUIIOB HA ITOHUMaHHE
npociymaHHoro ¢pparmMenrta. Bpems 3Byuanus: 3 — 5 MUHYT, 2 IPEIbsBICHHUSL.

Bmopoii pazoen BKIIOYaeT YTEHUE MTPArMaTHIECKOTO TEKCTA ((PparMeHT CTaThbU U3 Ta3€Thl WIIH
JKypHaJIa J1eJIoBOi HampasieHHOCTH) 00beMoM 100 — 150 cI0B 1 BBIMOJIHEHHE TECTOBBIX 33/IaHHIA Ha
MOHUMaHHUE COJEePKaHMs TeKCTa, 3HAHWE TPaMMAaTUKH U BokaOynspa. Bpems Ha BbimonHenue — 20
MUHYT.



2. ®opma dmiieTa 115 3a4eTa

HOBOCHBHMPCKHI I'OCYJAPCTBEHHBII TEXHUYECKWII YHUBEPCUTET
dakynpTeT OU3HECA

Buier Ne
K 3a4€Ty [0 JUCHUIUIMHE «/leJ0BO MHOCTPAHHBIN S3bIK)

1. [IpocnymaiiTe 3anUCh U BBINOJIHUTE TECTOBBIE 3aMaHus (TecT mpuiaraetcs). Bpems Ha
O3HaKOMJICHHUE C 33JlaHieM — | MUHyTa. Bbl ycnblmuTe 3amnuck aBa pasa.

2.1IpounTaiiTe TEKCT U BBHINOJIHUTE TECTOBBIC 3aJaHUsA. TEKCT M 3aJaHUs MPUIAraroTCs.
Bpewms na Bomonnenue — 20 munyt. [lpu BbIoNHEHUU 3alaHUSI MOKHO TOJIB30BAThHCS
CIIOBapeM.

YTBepxkaato: 3aB. kadenpou N E.1O. Kampiea

OTBETCTBEHHBIN 32 TUCLMILUIUHY

[ara:



3. Ilpumep 3ananumii Ha 3a4eTe

Bonpoc 1

AYIUPOBAHUE

You will hear five people talking about changes that companies have made.

¢ Asyou listen to each one, decide the area in which each company has made changes.
Choose your answer from the list A-l, and write the correct letter in the space
provided.

® You will hear the five pieces once only.

Example: R _
A media exposure
23  Person 1 B product development
C brand stretching
24 Person?2 D group structure
E workforce diversity
25 Person3 F quality control
G internal communication channels
26 Person4 H customer loyalty
27 Person5 I organisation of work activities
Section Two
Questions 28-32

You will hear five people giving advice about what to do before signing a contract.
As you listen to each one, decide what advice each speaker gives.
Choose your answer from the list A-l, and write the correct letter in the space
provided.

® You will hear the five pieces once only.

. I
Example: ' A Be clear about what you want from the

28 Person 1 _ _ contract before reading it.

Make notes to summarise each section.
Always ask for changes if necessary.
While you read the contract, give it your full
30 Person3 ... .. . attention.

29 Person?2

OO0 w

E Be prepared to be flexible.
31 Person4 F Never sign if you feel under pressure.

G Ask another person to read it for you carefully.
32 Person> H Read each section of the contract more than

once.
Always check the contracts written by your
own lawyers.



Bomnpoc 2. YTEHUE

Read the article below about a company which makes use of direct marketing and
answer questions 64-69 on the opposite page.
For questions 64—69, mark one letter A, B or C on your Answer Sheet.

Dosh and Direct Marketing

Dosh Software was set up by accountant Jonathan Van der Borgh to develop new
accounting packages for financial services firms. Dosh was keen to get a retail
presence, but was fighting for space on the shelves in big stores. They quickly
realised that direct marketing would be a quicker and easier way to establish the
brand. As a new company, explained Tony Trevillion, general manager, Dosh had to
spend carefully. That is why direct marketing had so much appeal. Dosh could mail
to discrete groups, targeting a customer base of accountants and book-keepers.

One of their first promotions, for example, was through an accountancy
publication. Dosh placed an advertisement in the publication, which is distributed
to 70,000 readers. In addition, they refined that list and placed a further 10,000
trial copies of their software on the cover of the publication but these were only
to be received by smaller accountancy firms.

The results of each campaign are tracked and within just one or two weeks, the
company will know how successful that mailing has been. After each campaign,
phone calls are made to potential customers that responded as well as those
that did not.

However, Dosh has learnt from some bad experiences and all of its marketing is
costed against the expected return. ‘If you buy a cold list, you will be lucky to get
areturn of half a per cent,’ said Trevillion. Now that the group has been running
for over two years and has built up its own database of customers, they are
learning that this is the best list of all. ‘It is always easier to sell to someone that
you have sold to before, said Trevillion. This has meant an investment in
database technology to help Dosh keep up-to-date and accurate listings. But it
was money well spent, according to Trevillion.

No opportunity is lost, and Dosh use every invoice mailing to make full use of the
postal charges. As well as an invoice, customers could receive additional
information about the company or questionnaires regarding customer service,
all within the weight limit allowed for second-class mail. ‘For me, as an
accountant, the nice thing about direct marketing is that you can measure the
success. You know all the costs — the creative costs, the mail, the time involved,
the envelopes —and it is a very accurate measurement,’ said Van der Borgh.




65

66

67

68

69

Why does Tony Trevillion say it was a good idea for Dosh to use direct marketing?
A The accountant owner of Dosh had extensive customer lists.
B The big retailers refused to stock Dosh software.

C Their finances were more efficiently used targeting defined groups.

Who was intended to receive the free samples of Dosh products?
A the 70,000 readers of an accountancy publication
B members of smaller accountancy firms

C accountants whose details Dosh found in advertisements

How does Dosh follow up direct marketing campaigns?
A They chase responses for one to two weeks after the campaign.
They contact all the targets of the campaign.

B
C They record details of just those who respond.

Why did Dosh have to purchase new database technology?
A torecord results of marketing campaigns
B toreplace unsuccessful customer lists

C tokeep track of current customers

What kind of money-saving scheme is detailed in the last paragraph?
A They advertise other companies when they send invoices.
B They enclose more of their literature with invoices.

C They send out one invoice to cover several orders.

What does Van der Borgh say is the advantage of applying direct marketing as an
accountant?

A Heis good at assessing how well a campaign has done.
B He runs campaigns efficiently because he can foresee expenses.

C He has alot of experience of advising on marketing campaigns.



4. Kpurtepnu olleHKH N0 BUAAM JeATEJIbHOCTH /151 KaXK/10r0 YPOBHS

e OrtBer HA OUJIET CYNTACTCS HEYAOBJIETBOPUTEIbHBIM, CCITH:
B mecme na ayouposanue u umenue nano menee 50 % npaBUIbHBIX OTBETOB.
OneHka Ha HeY10BJIEeTBOPUTEIbHOM ypoBHE cocTaBisieT 0 — 9 6aos.
e OrtBeT Ha OWJIET 3aCYUTHIBACTCS HA MOPOTOBOM YPOBHE, €CIIH:
B mecme na ayouposanue u umenue nano 6onee 50%, HO MeHee 75% TpaBHIBHBIX
OTBETOB.
Onenka Ha moporoBom yposHe coctasisier 10 — 13 Gaios.
e OrtBer Ha OMJIET 3aCUUTHIBACTCS HA 0A30BOM YPOBHE, €CITH:
B mecme na ayouposanue u umenue nano 6onee 75%, Ho meHee 91% mpaBHIIBHBIX
OTBETOB.
Orenka Ha 6a30BOM ypoBHE cocTaBisieT 14 — 16 Gaios.
e OrtBer Ha OWJIET 3aCUUTHIBACTCSA Ha MPOJABUHYTOM YPOBHE, €CIIH:
B mecme na ayouposanue u umenue nano 6omnee 91% npaBuiIbHBIX OTBETOB.
OreHka Ha MPOABMHYTOM YpoBHE cocTaisieT 17 — 20 6aios.



5. IIxaJja oueHKH HA 3a4eTe

Buj esiteJibHOCTH YpoBeHb B 6aj1ax
HIDKE TIOPOTOBOT'O HIOPOTOBBIH 0a30BbIit HPOJIBUHYTHIH
OHCHKa HEYAOBJETBOPUTEJIBbHO YAOBJIE€TBOPUTEJIBbHO Xopoio OTIMYIHO
FX F E D D+ C- C B- B B+ A- A A+
AynupoBanue (TecT); 0-4 5-9 10 |11 |12 |13 |14 |15 |16 17 18 19 20
Urenue (Tect)
0-9 10-13 14 -16 17-20

B o01eit orieHke Mo AUCHUIITHHE OaIbl Ha 3a4eTe YUYUTHIBAIOTCS B COOTBETCTBHH C MPaBUIIAMU OaJITbHO-PEHTHHIOBOM CHCTEMBI, IPUBEIEHHBIMHU B
paboueit mporpamme AUCITUTUTHHBI



6. TeMbI TECTOBBIX 3aJaHNI

3a4yeTa 1o JIMCIMIlInMHEe «I[enonoﬁ HHOCTpaHHLIﬁ A3BIK»

Bonpoc 1 (Ayoupoeanue).

Mononoeuueckue 8blcKka3bl8anUsL!

3anmcy Ha aBTOOTBCTUHKE
OO0BsBNEHU (HAIIPUMED, B a3POTIOPTY)
@parMeHThl JeI0BBIX MPE3ECHTALNI
®parMeHThl JEKIUN

®parmMeHT TeneOHHOTO pa3roBopa

JHuanoeu:

HHTepBbIO
®parmMeHT cobece10BaHUs

®parmMeHT 3aceqaHust

Bonpoc 2 (Ymenue)

OTpBIBKY CcTaTeW U3 MEPUOAMUCCKUX U3TAHHUI
Pexmmamubie 1 nHPOpPMAIIMOHHBIC MaTepHUaIbl KOMIIAaHUH
®parMeHTHl OTYETOB

E-mail, nenosoe nucemo

Memo.



DenepanbHOE TOCY1apCTBEHHOE OI0IKETHOE 00pa30BaTEIbHOE YUPEXKICHUE
BBICITIIETO 00pa30BaHUs
«HoBocubupckuii rocy1apcTBEHHBI TEXHUYECKHI YHUBEPCUTET
Kadenpa nnocTpaHHbIX S3bIKOB

IMacnopT KOHTPOJILHOM PAdOTHI

0 JUCHUIUIMHE «/]eT0BOM HHOCTPAHHBIN SA3BIK», 5 CEMECTP
1. Meroauka OLeHKH

KonrtponbHas paboTa HpOBOAUTCA MO TeMe «Pexkiamuvle U UHGOpMAYUOHHbIE Mamepuaibl
Komnanuiy, «eamenvnocmes komnanuiy. KoHTposibHas paboTa BKIIOYAET:
e Reading: 3aganus Ha NEPEBO/] U MPOBEPKY MOHUMAHUS COJCPIKAHMS TEKCTA U BJIAJICHHS
SI3BIKOBBIM MaTepuasioM (3amanus 1-5).

e Writing: BeimonneHue pedepupoBaHus TEKCTa (3a1aHue 6).

Pabora BhIMONHSETCS NHCPMEHHO W 3amMmiaercss B (opme yCTHOro cobecemoBaHUs ¢
npenojaBaTesieM.

Kaxxnoe 3aganre KOHTPOJIILHOW paOOThI OLICHUBAETCSI B COOTBETCTBUHU C MPUBEICHHBIMU HUXKE
KPUTEPUSMHU.

2. Kpurtepuu oneHKH M0 BUIaM /IeATEJIbHOCTH JJIsl KaXK/I0T0 YPOBHS

KonTpoabHasi padoTa cuntaeTcsi HeBbINOJHEHHOM, €CITU KOJIMYECTBO MTPABHIILHBIX OTBETOB
IPH BBHITIOJHCHUH 33J[aHUl Ha TIPOBEPKY TOHUMAHUS COJCP)KAHUS W BIAQJCHUS S3BIKOBBIM
marepuaioM (3aganus 1-5) cocrariser Mmenee 50 %; MOArOTOBJICH MMCHhMEHHDIN TEPeBO/I MEHEES
50% Tekcra (3aganue 6), B MEPEBOJIC JOIMYIICHBI ONMTHOKH, BIUSAIONINE HA NCKAKCHHE OCHOBHOTO
conepkanus Tekcra. OleHKa Ha HeY/10BJIeTBOPUTEILHOM ypoBHe cocTaBinseT 0 — 9 Ganmos.

KonTpoJsibHasi padoTa BEITIOJHEHA HA MOPOrOBOM YPOBHE, €CJIM KOJUYECTBO MPABHIBLHBIX
OTBETOB ITPH BBITIOJTHEHUH 33JJAHUI Ha TPOBEPKY MTOHUMAHHMSI COJICPIKAHUS U BIIAJICHUS S3IKOBBIM
marepuanioMm (3amanust 1-5) cocraBmser 50 %, HO Menee 73 %; MOATOTOBJIEH MHChMEHHbII
nepeoj 50 %, Ho meHee 73 % TekcTa, B IepeBO/Ie AOMYIICHBI ONTUOKU, BIUSIONINE HA NCKAKCHUE
OCHOBHOTO coziep>kaHusi Tekcta. OlieHKa Ha MOporoBoM ypoBHe cocraniser 10 — 13 Gaios.

KonTposbHasi paGora BblllojiHEHAa Ha 0a30BOM YPOBHE, €CIIM KOJIMYECTBO IPAaBHIIbHBIX
OTBETOB TIPH BHITIOJTHEHUH 3aJ]aHU{ HA TPOBEPKY MOHUMAaHUS COJICPKAHNUS U BIIAJICHUS S3BIKOBBIM
martepuanoM (3amanust 1-5) cocrasnser ot 73 % 10 86 %; MOATOTOBJIEH MUCHbMEHHbII TTepeBo/l
100% Tekcra; B mepeBojie €cTh 2-3 OIMOKM B IpaMMaTHUYECKHX KOHCTPYKIMSX, JIEKCUYECKUX
eANHMIIAX, (pa3ax WM BBIPAKEHUSAX, HE BIMSIONIMX HA aJIeKBAaTHOCTh MEpelayd OCHOBHOTO
conepkanus Tekcra. OreHka Ha 6a30BOM ypoBHe cocTarisietT 14 — 16 Gayios.

KonTponbHasi pa0ora cuuTaeTcs BBIIOJHEHHOH Ha MNPOJABMHYTOM YpPOBHE, €CIU
KOJINYECTBO TPABWIBHBIX OTBETOB IPH BBHIOJHEHWM 33aJaHUA Ha MPOBEPKY MOHUMAaHHS
COJICpKAaHUs W BIAJCHUS SA3BIKOBBIM MarepuaioM (3amanus 1-5) cocraBnser 87 % u Oosee;
NOJATrOTOBJIEH NMcbMeHHbIN mepeBoa 100% Tekcra 0e3 HMCKaXeHHS 3HAYEHHUS OCHOBHOTO
COJIepKaHUs TecTa U 0e3 M3MEHEHUS 3HAUCHHsI OTJENbHBIX CJIOB NP COXPAaHEHWH TPaMMAaTHKU
pycckoro si3bika. OleHKa Ha MPOABMHYTOM YpoBHe coctaBisieT 17 — 20 6annos.



3. HIxaja oueHkH

B oO0mieit omnenHke Mo AWCHUIUIMHE Oayibl 3a KOHTPOJBHYIO pPaOOTy YYHMTHIBAIOTCS B
COOTBETCTBUH C NpaBUIaMU OaJUIbHO-PEUTUHTOBOW CHCTEMBI, NPUBEACHHBIMU B padoueit
porpaMMe JUCIUTUINHBL.

A+ | A A- |B+ |B B- |[C+ |C C- |D+ |D D- |E FX | F
OTJINYHO XOPOILO YJIOBJIETBOPUTEIIBHO HEYJIOBIL

17-20 14-16 10-13 0-9




4. IlpuMmep BapHaHTa KOHTPOJIbHOH PadoThI
READING

1. Read and translate the article about the impact of social media on advertising. Match the
paragraph headings (a-d) with the paragraphs (1-4).

a) What investment must you make?

b) Social media marketing plus traditional marketing
¢) The social media revolution

d) Social media marketing and advertising

From the beginning, social media has had an important impact on all of us. Social media started
out as a method for people to either connect or reconnect with each other. At this point, social
media has become much more.
Business people use marketing to successfully grow their businesses and to get their word out in a
tremendous way. The most effective marketing approach is one that uses social media and
traditional marketing in tandem. Business owners have figured out that social media marketing
(SMM) has a very positive effect on the success of business and it is a method that takes very little
money to accomplish a solid end result.
1
Marketers are using traditional forms of marketing (radio, television and print) as well as using the
Internet to reach out to customers and potential customers and getting those customers and
potential customers to reach out to them.
The number of people who regularly use various social media channels has grown dramatically
and more and more people are getting more and more involved with social media to grow their
businesses and to build relationships with other people all of the time. It is one of the easiest, least
expensive, and most effective ways to gain exposure and to strengthen your business’s reputation.
2
SMM is a group of operations and methods used to generate publicity through social media
channels and Internet communities. Social media advertising is the planning and executing of
advertising campaigns through those channels. The reason that the face of marketing is changing
so drastically is that the marketers understand that they need to go wherever the clients are. The
fact is that the clients are hanging out in the online social communities.
3
The idea that the investment that you need to make in order to make social media work has very
little to do with actual money is very appealing to a lot of people. Of course, nothing valuable
comes totally free. The investment that you need to make is time and effort. You need to
consistently devote a specific amount of time each week to making your SMM campaign work for
your business. Without that consistency, it won’t work for you. It is a matter of what you are
willing to give up—time or money.
4
The revolution was inevitable. With the pace at which technology was and is changing, it was just
a matter of time (and not too much time) before people would start to get involved, get passionate
and drive the success of the innovative and exciting tool that is social media. Also, the fact that it
started out with people using it for personal reasons did not in any way dilute the strength that
social media has for businesses now and in the future.

(' http://www.compukol.com/the-impact-of-social-media-on-advertising/)



http://www.compukol.com/the-impact-of-social-media-on-advertising/

2. Read the article again and decide whether the statements are TRUE or FALSE.

1.Social media was created as the way for people to communicate with each other.

2. Combining social media and traditional marketing is not successful marketing strategy.
3. Social media marketing requires a little money for a good result.

4. Less people are using social media to promote their businesses.

5. To promote your business via social media you have to spend a lot of time.

3. Find in the text words which mean the following:

1.The fact or condition of being affected by something or experiencing something (1).

2. The estimation in which a person or thing is held, especially by the community or the public
generally (1).

3. A planned series of advertisements that will be used in particular places at particular times in
order to advertise a product or service and persuade people to buy it (2).

4. The act of putting money, effort, time, etc. into something to make a profit or get an advantage

(3).

4. Fill in the gaps with the following words.

Customers, business, marketing, relationships, credibility

Social media 1 is not about the hard sell. It is about building relationships with others who
will eventually become your 2 . Itis all about people and solving their problems. The more
3 you can build with other people, the more they will begin to trust you, believe in your
4 , want to do 5 with you, and ultimately become loyal customers.

5. Underline the correct words to complete sentences.

1. Advertising is a means of communication with the users / the producers of a product or service.
2. Social communication is a form of face-to-face / electronic communication.

3. If you are not a part of social media revolution, you will not be able / will be able to enjoy the
success that you and your business want and deserve.

4. With so many products and service providers in the marketplace, using a proven technique in
your advertising decreases / increases the likelihood that your ad dollars will return value.

5. The bandwagon technique sells a product or service by convincing / dissuading the customer
that others are using it and they should join the crowd.

6. Teaming up with other companies is an ideal way to expand / to cut your audience.

7. With the evolution of technology traditional marketing / Internet marketing is an absolute must
for companies who need a cost-effective way to reach broader advertising markets.

WRITING

6. Write a summary of the text.



DenepanbHOE rocyIapCcTBEHHOE 010 KETHOE 00pa30BaTEeIbHOE YUPEKICHHE
BBICITIIETO 00pa3oBaHUs
«HoBocubupckuii rocy1apcTBEHHBIN TEXHUUYECKHIH YHUBEPCUTETY
Kadenpa nHOCTpaHHBIX S3bIKOB

IHacnopr 3a4era
0 TUCIUTUTAHE «JIeI0BOI HHOCTPAHHEIH SI3BIKY, 6 ceMecTp

1. Meroauka oneHKH

3a4eT MPOBOAMTCS B YCTHOM M MUCbMEHHOM (popMe 1 BKITFOUAET TPU 3a/1aHHUS:

1. becena ¢ sx3ameHaTopom;
2. MonenupoBaHHue TUaJIOTa;
3. CocraBieHre MMChbMa-0TBETa B COOTBETCTBHH C MPEIOKEHHON CUTYaITHUCH.

Kontpons ocymectBisercs: 3amanue 1— cobecenoBaHue ¢ mpenojaBaresieM; 2 3aJaHue —
Mpe3eHTalMs IMaJiora MPero/IaBaTellio, 3ajaHue 3 CIAeTCsl MPENoAaBaTeNto Ha IPOBEPKY.
Ilepeoe u emopoe 3a0anue 8bINOTHAIOMCA 8 YCIHOUL (hopme.

Ilepeoe 3a0anue: Oeceoa c npenooasamenem no npeonodicenuvim memam. OOydarONUNACT
MOJTy4aeT KapTO4Ky C BONPOCAMM, HA KOTOpbIe JIOJDKEH OTBETUTh 0e3 MOAroTOBKU. Bpems
cobeceToBaHMs: 3 MUHYTHI.

Bmopoe 3a0anue: mooenuposanue ouanoea (kommyHukamugnou cumyayuu). OOydaronmecs
paboTaloT B mape; MOIy4aroT KOMMYHHUKAaTHBHOE 3a/laHHe (KapTOUKy C pOJIeBOM CHUTYyallueil) u B
COOTBETCTBMM C 33JlaHMEM pOJICBOM KapTOUYKA TOTOBST Juajior. Beibop cobecenHUKOB
OCYIIECTBIISIETCS. B COOTBETCTBUM C HOMEpaMH pOJNEBbIX KapTouek. PoneBas kaprouka 1A
COOTBETCTBYET POJIeBOM KapTouke 1B, poneBas kaprouka 2A cOOTBETCTBYET posieBoOii kapTouke 2B u
T.1. Bpems Ha nmonrorosky: 10 MUHYT, BpeMst Ha TIPE3EHTAIIMIO AUaiora: 3 — 5 MUHYT.

Tpemve 3a0anue ¢vinoIHAECMCA 6 NUCLMEHHOUL (hopme.

Tpemve 3a0anue: cocmasnenue nucoma-omsema. OOYHAIOIIMIACS MOMyJaeT HEOOXOUMYIO
UCXOAHYI0 HHMOpMaIuio (TMChMO, e-Mail, 00BsIBIIeHHE | T.J.) U COCTABISIET MHUCbMO-0TBeT. O0BbeM
tekcra: 50 — 100 cios, BpeMs Ha BbInoHEHKE: 30 MUHYT.



2. ®opma dmiieTa 115 3a4eTa

HOBOCHBHMPCKHI I'OCYJAPCTBEHHBII TEXHUYECKWII YHUBEPCUTET
dakynpTeT OU3HECA

Buier Ne
K 3a4€Ty [0 JUCHUIUIMHE «/leJ0BO MHOCTPAHHBIN S3bIK)

1. OtBeTbTe Ha BOIPOCHI HK3ameHaTropa BeiGepure OIHY W3 TpeX NpPENIoKEHHBIX TEM H
MOJIrOTOBBTE YCTHOE cool1IeHre. Bpems cobecenoBanus: 3 MUHYTHI

2. CocraBbTe JUAIOT B COOTBETCTBHM C POJIeBOM KapToukod (1A). 3amaHue BBITOIHSETCS C
naptHepoM (poseBasi kaprouka 1B). Bpems Ha moaroroBky: 10 mMuHYT, BpeMsi Ha IPE3CHTAIUIO
quaiora: 3 — 5 MUHYT.

3. O3HaKOMbTECh C TMPEVIOKEHHBIMH MaTepHallaMd M COCTaBbTE MHCbMEHHBIN OTBET B
COOTBETCTBUM C JaHHOU cutyarueil (0obeM orBera — 50-100 cnoB). Marepuanbl npuiaraiTcs.
Bpewms na Boinonnenue — 30 MunyT. [Ipy BEINOTHEHUH 3a/1aHUS MOKHO TOJIB30BATHCS CIIOBAPEM.

YTBepxkaaro: 3aB. kadenpoi M E.1O. KampiieBa

OTBeTCTBEHHBIN 32 JUCIHUILIUHY

[Hara:




3. Ilpumep 3anaHmii 3a4era

RoLE cArRD 1A

Borroc 1

Giving personal information

You are going to answer a number of questions about you own areas of work or business study.

ok owdE

What is your name? How do you spell your last name?

Can you tell me your phone number or email address please?

What is your occupation?

When did you begin your business studies? How long have you studied business?

Why did you choose business studies? What do you like most about these studies?

What are your career plans for the next five years? What would you like to do in your

profession in the future?

What special skills do people need to do the work you plan to do? What qualifications do

people need for the job you hope to have?

How do you use English in your studies? Why is English important in your studies?
Borrpoc 2

Interaction (3 minutes)

Now you and the Interlocutor are going to act out three situations.

a) You arrive at a conference to find that the badge you are given has incorrect information
about your name and who you are representing. Explain at the check-in desk.

b)  You have a work deadline you simply can’t meet. Ask a colleague how they can help.

c)  When you collect your airline ticket, you find it is economy class but your company’s
travel department normally arranges club class. Find out from the airline desk what has
happened and what can be done.

Borrpoc 3

Writing

Write an e-mail to invite your business partner to a meeting. Invent any necessary details.



4. Kpurtepuu OLEHKH 10 BHIAM JIeSITEJIbHOCTH UISI KA2KI0T0 YPOBHSA

e OtBer HA OWJIET CYUTACTCS HEYAO0BJIETBOPUTEIbHBIM, €CIIH:

Ycemmuoe 3a0anue (3a0anue 1, 2). llens oOuieHuss He AOCTUTHYTA, TEMa HE PACKPHITA.
JleMOHCTpHUpYET HECTIOCOOHOCTH JIOTHYHO W CBSI3HO BECTH Oecely: He BKIIFOYAeTCs B Oeceny U He
CTPEMUTCS TOAJICPKUBATD €€, HE MPOSBIISICT MHUIIMATUBBI P HEOOXOTUMOCTH CMEHBI TEMBI, HE
BOCIIPUHUMAET IIOMOINb coOeceqHrKa. JIeMOHCTpUPYET OrpaHMYCHHBINH CJIOBApHBIN 3arac,
HEJIOCTATOYHBIN IS BBIOJHEHMS IOCTABICHHOW 3amaud. [legaeT MHOTOYHCIICHHBIC OIIHOKH
WM JIOMYyCKaeT OIMOKH, 3aTpyAHsiomue mnoHuMmaHue. [loHMMaHwWe pedd 3aTpyIHEHO H3-3a
Haau4us (OHEMAaTHYECKHX OIMMOOK; HEMPaBWJIBHOTO TIPOM3HECEHHUS OTACIBbHBIX 3BYKOB;
HEMPaBUIBLHOTO MHTOHAIIMOHHOTO PHCYHKA; TPeOyeTcs HaIlpshHKEHHOE BHUMAHUE CO CTOPOHBI
CITYIIAIOIIETO.

Iucomennoe 3aoanue ((3adanue 3). ColepxaHue€ HE COOTBETCTBYET 3aJaHHOMU
cutyaiuu. OTCYTCTBYET JIOTUKA U CBSI3HOCTh TeKcTa. HapyrmaroTcst mpuHATHIE B SI3bIKE HOPMBI
BOXKIMBOCTH. VICMOAB30BaH HEONpaBAaHHO OTPAHWYEHHBIM CIOBapHBIM  3arac; 4acTo
BCTPEUAIOTCS HApyUIeHUS B HUCIOJB30BAHUU JIGKCUKM M TpaMMaTUYeCKue OIIUOKH,
3aTpyIQHSIONINE TOHUMaHWe Tekcra. JlemeHue Tecta Ha ab3albl OTCYTCTBYET; HMEIOTCS
MHOTOUYHCJICHHbIE OMUOKA B odopmieHun Tekcta. IlpaBuna opdorpadum m myHKTyanuu He
COOJIFOIar0TCA.

OrneHka Ha HEYA0BJIETBOPUTEIbHOM ypoBHE cocTaBisieT 0 — 9 6aios.

e OrtBeT Ha OWJIET 3aCYUTHIBACTCS HA MOPOTOBOM YPOBHE, €CIIH:

Yemuoe 3a0anue (3a0anue 1, 2). 3amaHue BBIMOJIHEHO YaCTUYHO: IEIb OOIICHUS
JIOCTUTHYTa HE€ IMOJHOCThIO, TE€Ma pacKpblTa B OrpaHMYEHHOM oO0beme. JleMoHCTpupyer
HECIIOCOOHOCTh JIOTHYHO M CBSI3HO BECTH Oecely: HE Cpa3zy BKIIOUaeTcs B Oecexy W HE
CTPEMUTCS MOJIEP)KUBATh €€, HE MPOSIBISIET UHUIMATUBBI MPU HEOOXOIUMOCTH CMEHBI TEMBI,
nepegaeT HauOosiee oOIIe UIeU B OTPAHUYEHHOM KOHTEKCTE; B 3HAYUTENIbHOM CTENIEHU 3aBUCUT
OT TOMOILM CO CTOPOHBI coOecelHUKa. JleMOHCTpUpyeT orpaHWYeHHBIH CIOBApPHBIA 3amac, B
HEKOTOPBIX CIy4yasX HEJAOCTAaTOYHBIA JJIs BBIIOJHEHUS IOCTaBICHHON 3anaun. Jlemaer
MHOT'OYHCJIEHHbIE OMMOKH WM JOINYCKAaeT OMMOKH, 3aTpyAHSAIOIINE TOHUMaHue. B oTnenbHbIxX
ClIy4asX IIOHMMaHUE€ peud 3aTPyAHEHO M3-3a Hauuuusl (HOHEMATHUYECKUX OIIHUOOK;
HENPaBWJILHOTO NMPOU3HECEHUS OT/EIbHBIX 3BYKOB; HEIPABHUJIBHOIO MHTOHAI[MOHHOTO PUCYHKA;
TpeOyeTcs HalpsHKEHHOE BHUMAaHHUE CO CTOPOHBI CITYHIAIOIIETO.

Hucomennoe 3a0anue (3a0anue 3) CopeprkaHue OTpaXkaeT HE BCE aCMEKThI, YKa3aHHBIC
B 3aJ]aHUM; HAPYUIEHUsS CTUJIEBOr0 OQOPMIIEHMSI pPEUM BCTPEYAIOTCS JOCTAaTOYHO YacTo; B
OCHOBHOM HE COOJIOAAIOTCSI NPUHSATBIE B S3bIKE HOPMBI BEXJIMBOCTU. BbICKa3bpiBaHHE HE
JIOTUYHO; UMEIOTCS MHOTOUHCIICHHBIE OIIMOKHU B UCIIOJIb30BAHUU CPEJICTB JIOTUYECKON CBSI3U, UX
BbIOOp OrpaHUYeH; JIeJIeHHe TecTa Ha ad3allbl OTCYTCTBYET; UMEIOTCSI MHOTOUNCIIEHHBIE OLTUOKU
B oopmiieHnn Tekcrta. Mcrnonb3oBaH HEONpaBIaHHO OIPAaHUYEHHBIN CIOBApHBINA 3amac; 4acTo
BCTPEUAIOTCS HApYyLICHUS] B MCIOJIB30BAHUM JIEKCHKHM, HEKOTOPHIE U3 HHUX MOTYT 3aTPYAHSTH
NOHMMaHHe TekcTa. JInbo yacTo BCTpedaroTcsi OMIMOKHM 3JIEMEHTAPHOTO YPOBHS, JTUOO OIINOKU
HEMHOTOUYHMCIIEHHBI, HO 3aTPyJHAIOT MOHUMaHue TekcTa. [IpaBuna opdorpaduu u nmyHkTyauu
HE COOJII01at0TCS.

OreHka Ha MOporoBom yposHe coctapiisger 10 — 13 Gaios.



e OrtBer Ha OWJIET 3aCUUTHIBAaETCS Ha 6a30BOM YPOBHE, €CITH:

Yemuoe 3a0anue (3a0anue 1,2). 3agaHue BBINOJHEHO: I€J1b OOIIEHHS TOCTUTHYTA,
OJIHAKO TeMa PaCKphITa HE B TIOJHOM 00beMe. B 1menom 1eMOHCTpUPYET CIIOCOOHOCTH JIOTUYHO U
CBSI3HO BeCTH Oecely: BKJIIOYaeTcs B Oecedy, W B OOJBIIMHCTBE CIydaeB MOJICPKUBAET €€ C
COOJIOZICHHEM OYEPEeIHOCTH IpH OOMEHE peIuIMKamMH, He BCErJa IMPOSBIISCT WHHUIIMATUBY MPHU
HEOOXOJIUMOCTH CMEHBI TEMBI, ICMOHCTPUPYET HATMYUE TTPOOJIEMBI B TOHUMAHUH COOSCETHUKA.
JleMOHCTpHUpYET  JOCTAaTOYHBIA  CJIOBapHbBIM  3amac, B  OCHOBHOM  COOTBETCTBYIOLLIMI
MOCTABIICHHOW 3a7a4e, OJHAKO HAOJII0IAaeTCs HEKOTOPOE 3aTPyIHEHUE MPHU MOJ00pE CIOB U
OTIICNbHBIE HETOYHOCTH B WX ynorpebneHuu. lcmonp3yer CTPYKTyphl, B  IIEJIOM
COOTBETCTBYIOIIIME MTOCTABIICHHOW 3aJ1a4e; JOIMYCKAeT OIIUOKH, HE 3aTPyTHSIONINE TTOHUMAHUS.
B ocHOBHOM peub TIOHSATHA: HE JOMyCKaeT (OHEMATUYECKUX OIIMOOK; OIMMOKH B
MPOU3HOIICHUN OTJIENbHBIX 3BYKOB W HAPYIICHHE WHTOHAIIMOHHOTO PHCYHKa B IICJIOM HE
MPEMSTCTBYIOT TOHUMAaHUIO.

Ilucomennoe 3adanue (3ad0anue 3). Hexkoropbie acmeKkThl, yKa3aHHbIE B 3aJlaHUH,
PACKpBITHI HE TIOJHOCTHIO; UMEIOTCS OTJICIbHBIC HAPYIICHUS CTUICBOTO OQOPMIICHHS PEYH; B
OCHOBHOM COOJIFOJICHBI TPUHSATHIC B SI3bIKE HOPMBI BEXKIMBOCTH. BBICKa3bIBaHWE B OCHOBHOM
JIOTUYHO; UMEIOTCS OTHENbHbIE HEJOCTATKU IMPH HCIOIb30BAaHUHM CPEACTB JIOTUYECKOU CBSI3U;
UMEIOTCSL OTJEJbHBbIE HEJOCTATKU MpHU JCNEHWU TEKCTa Ha ab3albl; HUMEIOTCS OTICNIbHbIE
HapylieHus B odopMiIeHUH TecTa. Vcmonb3yeMmblil CIOBapHBI 3amac  COOTBETCTBYET
MOCTaBIICHHOW 3aJlaye, OJHAKO BCTPEYAIOTCS OTAENbHbIE HETOUYHOCTH B YMOTPEOJIEHHH CIIOB
anb0 CIIOBapHBIN 3amac OrpaHMYeH, HO JIEKCMKAa HCIIOJIb30BaHAa MpaBHIbHO. MMeercs psn
rpaMMaTH4YecKuX OMIMOOK, He 3aTPyJHSIONMX TOHMMaHue Tekcra. Fwmeercs pan
ophorpaduyeckux W/WIM MYHKTYaI[MOHHBIX OIIMOOK, KOTOPbIE HE 3HAYUTEIHHO 3aTPYAHSIOT
MOHMMAaHHE TEKCTa.

Onenka Ha 0a30BOM ypoBHe cocTaBiseT 14 — 16 6annos.

e OrtBer Ha OUJIET 3aCUUTHIBACTCSI HA MPOJABUHYTOM YPOBHE, ECIIHU:

Yemnoe 3a0anue (3a0anue 1,2). Lenb oOmeHns yCEHO JOCTUTHYTA, TEMa PACKpPbITA B
3aJJaHHOM oObeMe. J[eMOHCTpUpPYET CIIOCOOHOCTH JIOTMYHO M CBA3HO BECTH Oeceqy: aKTUBHO
BKJIIOYaeTcsl B Oeceqy W TMOJEPKUBAeT €€ ¢ COONII0JICHHMEM OYepeHOCTH Npu OOMeHe
perInKaMu, NP HEOOXOJUMOCTH MPOSIBIIAET MHULUATUBY MPU CMEHE TEMbI, BOCCTAHABIMBAET
Oeceny B ciydae c0osi. JIeMOHCTpUpPYET CIOBAapHBINA 3amac, aJeKBaTHBINA MTOCTaBICHHOM 3aaye.
Hcnonp3yeT pa3HOOOpa3HbIE I'paMMaTHYECKHE CTPYKTYpPhl B COOTBETCTBHU C TIOCTAaBICHHOMN
3a/1a4yeil; MpakTUYEeCKH He JeslaeT omMnOoK. Peub MOHATHA: B I€JI0M COOJIIOJIaeT MpPaBUIIbHBIN
WHTOHAIIMOHHBIA PHCYHOK; HE JIOMyCcKaeT (OHEMATHYECKHX OMIMOOK; BCE 3BYKH B ITOTOKE peUH

IPOU3HOCUT IIPABUIBHO.

ITucemennoe 3a0anue (3a0anue 3). Conepxanue OTpaxxaeT BCE aCMEKThI, YKa3aHHbIE B 3aJIaHUU; CTHIIEBOE
odopMIICHHE PEYH BHIOPAHO MPABUIBHO C YUETOM IIEJIM BHICKAa3bIBAHUS U ajpecarta; COOMIOCHBI IPUHSTHIE B SA3BIKE
HOPMBI BEXJIMBOCTH. BBICKa3bIBaHHE JOTHMYHO; CPEICTBA JIOTUYECKON CBS3M HCIOJH30BAHBI MPABHIBHO; TEKCT
pasgencH Ha ab3arbl; OQOpPMIICHHE TEKCTa COOTBETCTBYET HOpMaM, MPHHSATHIM B CTPaHE H3y4aeMOro s3bIKa.
Hcnonp3yeMblid  CIIOBapHBIA 3amac COOTBETCTBYET IIOCTAaBICHHON 3ajade; NPAKTHYSCKH HET HapyIICHHH B
UCIIOJIb30BAHUU JICKCHUKH. I/IC]'[OJ'II)3yIOTC$[ TpaMMaTHYCCKUE CTPYKTYPhI B COOTBETCTBHUU C IOCTaBJIIEHHON 3a)1aqe171.
IpakTryeckn oTcyTcTBYIOT omuOKku. Opdorpadudeckre OMMOKN MPAKTHYSCKU OTCYTCTBYIOT. TEKCT pa3/ieneH Ha
MIPEUIOKEHHS C TIPAaBIIIBHBIM IIYHKTYaIlHOHHBIM O()OpPMIIEHHEM.

OueHka Ha MPOABMHYTOM ypoBHe coctaBisieT 17 — 20 6amnios.



5. IkaJjia oueHKH HA 3a4eTe

Buja gesareabHOCTH YpoBeHb B 6ajli1ax
HHKE TIOPOTOBOTO ITOPOTOBBIMH 0a30BbII MIPOJIBUHYTHII

Ornenka HEYI0BJIETBOPUTEIbHO YI0BJIETBOPUTEIbHO XO0pOIIo OTJIUYHO

FX F E D D+ C- C B- B B+ A- A A+
1.Becena c|l0-4 5-9 10 11 12 |13 14 |15 |16 17 |18 |19 20
IK3aMECHATOPOM.
2.MopaenupoBaHue
JIAaora.
3. IluceMeHHOE 3a1aHue.

0-9 10-13 14 -16 17-20

B o01ieit orieHke Mo AUCUUIITHHE OaIbl Ha 3a4eTe YUYUTHIBAIOTCS B COOTBETCTBHH C MPaBUIIAMU OaJITbHO-PEHTHHIOBOM CHCTEMBI, IPUBEIEHHBIMHU B
paboueit mporpamme JUCITUTUTHHBI



6. TeMbl TecTOBBIX 32 aHUii

3a4yeTa 1o JIMCIMIlInMHEe «I[enonoﬁ HHOCTpaHHLIﬁ A3BIK»

Bonpoc 1 (beceoa c skzamenamopom). [Ipumepnvie memol 015t cobeced08aHUs

Introduction

Current work

Current studies

Language learning

Future career prospects or plans
Personal interests

Bonpoc 2 (Mooenupoeanue ouanoza)

Ponesrie KapTO4YKH IMpHUJIararoTcCs.

Bonpoc 3 (ITucvmo). Mamepuanst 0151 03HAKOMIEHUS

Kopotkoe mrcsMo wiau e-mail
PextaMHO-MH()OPMAIIMOHHBIE MATEPHAIIbI
Kommepueckoe npeioxeHue, 00bsIBICHUE

Onucanue npoOJIeMHON CUTYaIlluu



DenepanbHOE TOCY1apCTBEHHOE OI0IKETHOE 00pa30BaTEIbHOE YUPEXKICHUE
BBICITIIETO 00pa30BaHUs
«HoBocubupckuii rocy1apcTBEHHBI TEXHUYECKHI YHUBEPCUTET
Kadenpa nnocTpaHHbIX S3bIKOB

IMacnopT KOHTPOJILHOM PAdOTHI

M0 IUCHUILIUHE «J[eI0BOM MHOCTPAaHHBIN S3BIKY», 6 CEMECTp

1. MeToauka oneHKH

KouTponbHast pabora npoBoauTes 1o teme «lIpedcmasnenue unpopmayuu o cebe u c60ux
npogeccuonanvuvix unmepecaxy. KontpospHas paboTa BKIIOYAET:

e 3ajaHus Ha YTEHHUE U MOHMMaHKe TekcTa (pasaen Reading)

e [loaroroBka Marepuaia u Hamucanue scce (pazuen Writing).

PaGoTta BBINONHSETCS MHCHMEHHO W 3aIlMINAeTcs B (OPME YCTHOTO COOeCeIOBaHUS C
TpETo/aBaTesIeM.

Kaskmoe 3a1anue KOHTPOJIBHOM pabOTHI OLIEHUBAETCS B COOTBETCTBUHY C IIPUBEICHHBIMH HUXKE
KPUTEPHSIMH.

2. Kpurtepuu onieHKH M0 BUIaM /J€ATEJIbHOCTH [JIsl Ka’K/A0r0 YPOBHS

KoHTposibHas paboTa cuMTacTCss HEBBIMOJIHEHHOM, €CIIM KOJIUYECTBO MPABUIBHBIX OTBETOB
IpY BBINOJHCHUY 33JaHUil HAa YTCHHWE W IMOHMMAaHHUE cojepkaHus Tekcta (paszen Reading)
cocraiisieT MmeHee 50%; o0wem acce (pasaen Writing) cocraBisier menee 100 ciioB, copepikanue
3cce HE COOTBETCTBYET TEME, OTCYTCTBYET JIOTHUECKAsh CBS3HOCTh TEKCTA, NOMYIICHBI rpyObIe
rpaMMaTHYeCKHE, JICKCHUECKHE W CTHJIMCTHYSCKHE OIIMOKH, MPEMSTCTBYIOIIUE MMOHUMAHUIO
TekcTta. Bo Bpems cobecenoBanus (mpu 3amuTe paboThl) 00ydaromuiics HE OPUEHTUPYETCS B
Marepualie, He OTBEYaeT Ha JIOMOJHUTEIbHBIC BOMPOCHL. OICHKa HAa HEY/I0BJIETBOPUTEILHOM
ypoBHe coctanisier 0 — 9 6amos.

KoHTposibHasi paboTa BBIMOJHEHA HA MOPOrOBOM YPOBHE, €CIU KOJIMYECTBO MPABHIBHBIX
OTBETOB TIPU BBHITIOJIHCHUW 3aJlaHWll HAa YTEHHEC W TOHMMaHHE COJACp)KaHUs Tekcra (pasmen
Reading) cocrasnser 50 %, HO MeHee 73 %; oobeM scce (pazmen Writing) cocraBisier He MeHee
100 cioB, copep:kaHHe COOTBETCTBYET 3a/IaHHI0, HO TeMa PacKpbITa OBEPXHOCTHO, TOMYIICHBI
rpaMMaTU4ecKue,  JIeKCMYECKHe, CTHJIMCTHYEeCKHMe U opdorpaduueckue  OLMOKH,
NPEISITCTBYIOIIME MOHUMAHHUIO OTIENBbHBIX (parMeHTOB Tekcrta. Bo BpeMs cobecemoBaHUsI
00YYaIOIIMIACS OPUEHTUPYETCS B Marepualie, MCHPABJISET OMIMOKH MPH MOMOIIM HABOJSIINX
BonpocoB. OlieHKa Ha MOPOTroBoM ypoBHe cocTtarisier 10 — 13 Gaos.

KonTponbHass paboTa BBIMOJIHEHA HAa 0a30BOM YPOBHE, €CIH KOJUYECTBO MPAaBHUIIbHBIX
OTBETOB TIPHU BBHITIOJIHCHUU 3aJlaHUii HAa YTEHHE W TIOHMMaHHE COJACp)KaHWs Tekcra (pasmen
Reading) cocrasnsieT ot 73 % 10 86 %; o6bem acce (pa3men Writing) cocrasnser He menee 100
CIIOB; TeMa pAaCKpbITa, TEKCT JIOTHUSCKH CBSI3aH, HE3HAYUTEIbHBIC OIIMOKU HE MPEMSTCTBYIOT
noanManno. OreHka cocraBiseT 7-8 OammoB. Bo Bpems coOecemoBaHUs OOyYarOITHICS
OPHEHTHPYETCs B MaTepualie, CaMOCTOSTEIbHO HCIPABISECT OUIMOKH, aJeKBaTHO OTBEYaeT Ha



Borpockl. O1ieHka Ha 6a30BOM ypoBHe cocTapisieT 14 — 16 6anos.

KontposabHas paboTa c4MTaeTCs BBHIIIOJIHCHHOW HA MPOJABUHYTOM YPOBHE, €CIIH KOJIHYECTBO
MMPpaBUJIbHBIX OTBCTOB IIPU BBIIIOJIHCHUHA 3aI[aHI/II71 Ha YTCHUC U MMOHUMAHHUEC COACPIKaHUA TCKCTa
(pa3nen Reading) cocrasnsier 87 % u 6onee. OobeM acce (pazaen Writing) cocrasisier He MEHee
100 cioB, copepxaHue COOTBETCTBYET 3aJaHUIO, TEMa PACKphITA; TEKCT JIOTHYECKU CBSI3HBIN,
CTHJIUCTUYECKH TPAMOTHBIN; OOydYalOUIMiiCsS YIauyHO HCIIOJIb3YeT PUTOPUYECKUE IPHEMBI,
MOBBIIIAONIMEG KOMMYHHKATHUBHOEC Ka4eCTBO TEKCTA, UCIOJB3YeT Pa3sHOOOPa3HYIO JICKCHUKY U
CHUHTAaKCUYECKHE CTPYKTYpbl. OIIKMOKM TMpaKTHUYECKH OTCYTCTBYIOT. Ilpu 3ammure pabOThI
00y4aroIuiicss aKTUBHO B3aUMOJCHCTBYET C IPEIMOIaBaTelieM, MPOSABISCT KOMMYHUKATHBHYIO
WHHUIIMATUBY, pa3BuBaeT TeMy. OIieHKa Ha MPOJABHHYTOM ypoBHe cocTaBisieT 17 — 20 6amios.

3. HIkana oueHkH
B o0me#i omenke mo gucnMIUIMHE Oamibl 3a KOHTPOJBHYIO pabOTy YYMTBHIBAIOTCS B
COOTBETCTBUH C NpPaBWIAMH OaUIbHO-PEUTHHTOBOW CHCTEMBI, NPUBEACHHBIMU B paboueit

nporpamMme I1MCHUIIJINHEIL.

A+ | A A- B+ |B B- C+ | C C- D+ |D D- E FX | F

OTJIMYHO XOpouio YAOBJICTBOPUTCIIBHO HCYIOBIIL.

17-20 16-14 10-13 0-9




4. IlpuMmep BapHaHTa KOHTPOJIbHOH PadoThI

READING

1. Read what three people say about their jobs. Complete the chart with notes on the
good and bad things about Anna’s, Tony’s, and Erika’s jobs.

& Good things ¢ Bad things

Anna
Tony
Erika

ANNA, 18

“ | work in a factory. My working hours are 8.00 a.m. to 5.00 p.m., Monday to
Friday. | have a one-hour lunch break at 12.30. The routine is the same every day.
My job is very boring but the pay is quite good. My colleagues and | do not really
talk to each other, but | have a lot of friends outside work. My job is just a way to
earn money. ”

TONY, 23

“ | am a computer programmer. | work a 40-hour week. We have flexible hours so
| can start and finish when | want. If we are very busy then | work overtime — | get
paid extra for this. There are always problems to solve. This can be difficult, but it
can also be quite creative. | earn a good salary, but my job does not rule my life. |
like to do different things in my free time. ”

ERIKA, 25

“T’m a doctor in a large hospital. I work very long hours — 60 or 70 hours a week —
often in the evenings and at the weekends. The work is really interesting but it can
also be quite stressful. I love my job and my colleagues are also my friends. | do not
have time for a social life. When | get home, | am too tired to do anything except
have dinner and watch TV.”

Vocabulary
2. Match the highlighted words in the quotes with the definitions (1-8).

1) the people you work with - ;
2) the number of hours in the week you spend doing your job - ;
3) the money you receive every month for the work you have done - ;
4) the things you do, usually with other people, outside work - ;
5) the time you have for eating in the middle of the working day - :
6) the time you spend at work after your normal working hours- ;
7) a system where you can choose when to start and finish work - ;
8) the usual order and way that you regularly do things -




3. Complete the sentences (1-6) with an adjective form the box.

Boring  busy  diffleult  creative  interesting  stressful

1. If we have too much work and not enough time, it can be quite

2. In my job, | use my imagination and ideas a lot, so the work is

3. | do the same thing every day — my job is :

4. There is so much to do at work that I’'m always :

5. Sometimes my job is , but I would get bored if it was too easy.
6. My job is very because I’'m always learning new things.

4. Read the text and match the headings in the box with the paragraphs.

Happier times
Getting a job

Hard times

Moving up

Leaving the company

®o0 o

The career ladder

(1]

When Paul left school he applied for (= wrote an official request for) a job in the
accounts department of a local engineering company. They gave him a job as a
trainee (=a very junior person in a company). He did not earn very much but they
gave him a lot of training (= organized help and advice with learning the job), and
sent him on training courses.

Note: Training is an uncountable noun, so you cannot say ‘a training’. You can only
talk about training (in general) or a training course (if you want to refer to just
one). Here you can use the verb do or go on: I did / went on several training courses
last year.

(2]

Paul worked hard at the company and his prospects (= future possibilities in the job)
looked good. After his first year he got a good pay rise (= more money), and after
two years he was promoted (= given a higher position with more money and
responsibility). After six years he was in charge of (= responsible for / the boss of)
the accounts department with five other employees (= workers in the company)
under him (= under his responsibility/authority).

(3]

By the time Paul was 30, however, he decided he wanted a fresh challenge (= a new
exiting situation). He was keen to work abroad, so he resigned from his company
(officially told the company he was leaving his job; you can also say ‘he quit the
company’) and started looking for a new job with a bigger company. After a couple
of months he managed to find a job with an international company which involved
(= included) a lot of foreign travel. He was very excited about the new job and at

first he really enjoyed the traveling, but ...
(4]




After about six months, Paul started to dislike the constant moving around, and after
a year he hated it; he hated living in hotels, and he never really made any friends in
the new company. Unfortunately his work was not satisfactory either and finally he
was sacked (= told to leave the company / dismissed / given the sack) a year later.
After that, Paul found things much more difficult. He was unemployed (= out of
work / without a job) for over a year. He had to sell his car and move out of his new
house. Things were looking bad and in the end Paul had to accept a part-time job
(= working only some of the day or some of the week) on a fruit and vegetable stall
in a market.

(5]

To his surprise, Paul loved the market. He made lots of friends and enjoyed working
out in the open air. After two years, he took over (= took control of) the stall. Two
years later he opened a second stall, and after ten years he had fifteen stalls. Last
year Paul retired (= stopped working completely) at the age of 55, a very rich man.

= WRITING

1. Read the text about Chloe, an exhibition organizer.
Some words are in bold. Which of them does she use:
e to link (add and contrast) ideas?
e to make the text emotional?
Which words does she use to avoid repeating “I like...” all the time?

“I really enjoy my job. I love working under pressure. | also like dealing with
people. The other thing I really enjoy is problem solving. And when you organize
an exhibition, there are always lots of problems to sort out! | enjoy working as a
team, but | hate dealing with money. | wasn’t good at maths at school, but it’s a
part of the job, so | have to do it. Though sometimes | work in the office, actually
I’m not an office type of the person. I hate the routine. ”

2. Imagine you are in work.

First, make notes under the following headings:
o What is your job?
o What do you like about the job?
* Why?
o What don't You like about the job?
* Why not?

3. Now, use your notes to write a short essay.



