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1. BHelUHwWe TpeboBaHuSA
Tabnuua 1.1

Komnemenyus @I0OC: OIIK.1 roroBHOCTH K KOMMYHHKANHHA B YCTHOIl M NHCEMeHHOH gopMax Ha pyccKkoM I
HHOCTPAHHOM SI3BIKAX /IS pellleHHs 3a/1a¥ npodeccnoHATLHOM 1esITeTbHOCTH; ¢ YACHIU CLeOYIOMUX
pe3yibmanioe ooyueHun:

31. 3HaTb TEPMMHO/OTMIO NPOGECCMOHAIbHON Chepbl AeATENILHOCTY HA MHOCTPAHHOM $13bIKE
y1. yMeTb YnTaTh 1 peiepupoBaTh IMTEPATYPY Ha MHOCTPAHHOM 5i3bIKe

y2. yMEeTb MCMO/b30BATb 3HAHWS A3bIKa A5 MPO(ECCUOHANIEHOTO MEX/yHapOAHOTO OGLLEHNS 1 B
Hay4HO-MCCeJ0BATENbCKOW EATENbHOCTY

2. TpeboBaHus HI'TY K pe3ynibTaTaM 0CBOEHUS ANCLUUM/INHbI

Tabnuua 2.1
PEBy}'IbTaTbI N3yveHna gncunnInHbl no yYpoBHAM O0CBOEHUA (I/IMeTb CDOprI opraHmsaunn
npeacTaB/ieHWe, 3HATb, YMeTb, BNaJeTh) 3aHATWIA

HOCTpaHHbIi A3bIK
OnMK.1.31 3HaTb TEPMUHO/IOIMIO MPOMECCUNOHAIbHOM Cepbl AeATENBbHOCT HA MHOCTPaHHOM
A3bIKe

1.3nHaT1H OCHOBHYIO HpO(l)eCCI/IOHaJILHYIO TEPMHUHOJIIOTUIO ﬂpaKqueCKme 3aHATUS;
Camocrosare/ibHas pa60Ta

2. YMeTh UCTIOIH30BaTh 00IIHe 1 OTpaclIEBBIE CIIOBAPH U YTECHHS U IIEPEBO JIa ﬂpaKqueCKme 3aHATUS;

TEKCTOB 110 HpO(bH.HIO HalipaBJICHUSI CamocToaTenbHas paﬁoTa

OlK.1.y2 ymeTb 1UCMO/b30BaTb 3HAHMA A3bIKa 419 MPOECCNOHASIBHOI0 MeXAyHapPOLHOro
06LLIEHNS 1 B HAY4YHO-MCCIe0BaTENIbCKOM AeATENbHOCTY

3.BJIaZ[6TB HaBBIKAMH PEYEBOTO IMTOBEJCHUS B THITOBBIX CUTYalUX ﬂpaKT|/|L|ec|(|/|e 3aHATUA,
11podecCHOHaIBFHOTO (aKaIeMUIECKOro) OOMeH s CamocTosaTensHas paboTa
OrlK.1.yl ymeTb unTaTh 1 peepnpoBaTh NINTEPATYPY HA NHOCTPAHHOM SA3bIKE

4. YMeTn nepeaaBaTh OCHOBHOE COJIEPKAHNE HAYIHOTO TEKCTA B yCTHOﬁ Hu npaKTI/ILIECKVle 3aHATUA,
IUCHMEHHOR C]JOPMG CamocTosTenbHas paboTa
5.YMeTs mcnors3oBaTh pasiImIHbIC CTPATCTUH YTCHM T ITOITYHICHMA |'|pa|(T|/|L|eCK|/|e 3aHATUA,

HEOOXO MMOH HH(GOPMAIH 3 HAYIHBIX U PO (ECcCHOHaTbHO-OPHEHTHPOBAHHBIX | CaMOCTOATeNbHAA paboTa
TEKCTOB

3. CofiepykaHvie U CTPYKTypa y4e6HOI AUCUMNANHbI

Tabnuua 3.1
CcCblIKM Ha
< | AKTUBHbIe
Tembl NPaKTN4YeCKNX 3aHATUN Yacbl pe3ynbTaTthbl YyebHas [eATENBbHOCTb
(popwmib, Hac. 06y4yeHus

Cemectp: 1

AnaakTuueckas eanHULIA: YCTHOe [1e/10B0e 06LLEHNe




1. Hay4yHble KOHTaKTbI

12

1,2,3

MpocnywrBaHve 41anoros,
OTPaXarLLMX pasnnyHble
acrnekTbl peyeBoi CUTyaLmm
"HayuHas KoH(epeHums'":
yCTaHOB/IEHME KOHTaKTa,
nosly4yeHne NHCTPYKLUMIA,
YTOYHEHWE UH(opMaLUN,
peLLleHne OpraHn3aUmoHHbIX
npo6nem. BbluneHeHve
peneBaHTHOW MH(opMaL K 13
3ByYalLero AnMasiornyeckoro
TekcTa. PopmmnposaHme
KOHTEKCTHbIX OXKMAQHWIA.
BbIsiBNeHne MeXKY/bTYPHbIX
0COBEHHOCTE AenoBoro
o6ueHns. CocTaBneHue n
npeAcTaB/eHne AMaioros B
TUMOBBIX PEYEBbIX CUTYaLUAX.
dopmMMpoBaHNe peyeBbIX
cTpaTeruii. AHasm3 peyeBoro
NoBefeHNA Y4aCTHUKOB.
CUTyaUMOHHbIe UTpbl.

2. BbICTyN/IeHMe Ha KOH(ePEeHLMK

12

1,2,3,4

MpocnyLmBaHue (pparmeHTOB)
npeseHTauUuii. OnpeaeneHme
LIeN BbICTYM/IEHNS, €ro
OCHOBHOrO cofiepXxaHus. OLeHKa
CW/bHBIX 1 C1abbIX CTOPOH
npeseHTaLUuiA. 3a4aHus Ha
(hopmmpoBaHue cTpaTterui
CNywaHus. M13y4eHne 0CHOBHbIX
CTPYKTYPHbIX 3/1EMEHTOB
npeseHTaumn. 3agaHuns Ha
OCBOEHME PeyeBbIX KuLLe ans
MOArOTOBKM BbICTYMN/IEHMS Ha
Hay4HOI KOH(hepeHL MW,
CTtparermm n TakTukn
LOKNafumnKa.

JunpakTundeckasa egnHuua: UteHue

3. iHhopmaumoHHble MaTepuraibl
Hay4HOW KOH(epeHL MK

12

1,2,5

W3yyeHne NHopMaLMOHHbIX
MaTepunanioB pasINYHbIX
Hay4YHbIX MePONPUATIIA
(KOHthepeHUMiA, BeOMHAPOB,
KpYr/bIX CTONOB). Pa3BnTue
HaBbIKOB MPOCMOTPOBOIO M
MOVCKOBOr0 YTEHUS.
CamoCTOATeNbHbIA NOUCK
MH(OpMaLM O HayUHbIX
KOH(pepeHUmMsX No npogunto
MarmcTpaHToB.

CemecTp: 2

JunpakTundeckasa egnHunua: UteHue




M3yyeHne TEeKCTOB pasiMuHbIX
YXaHPOB: MPOCMEKTOB,
VH(OPMALMOHHBIX NUCEM,
WHCTPYKLMNIA, HAYYHbIX CTaTeiA.

4. Hay4yHasa feaTenbHOCTb OnpeaeneHne Nx 0CHOBHO
YHVBEPCUTETOB. HayyHble 4 12 1,2,4,5 Lienw, agpecara, CMbIC/10BOM
ny6nnkayum opraHu3aumm, CTUINCTUYECKUX

ocobeHHocTein. OopmsieHne
CoZilepXKaHus TeKcTa B BUAE CXeM
v Tabnuy,. PopMmnpoBaHme
HaBbIKOB KOHTEKCTHOW [OrafjKui

JnpakTtudeckasa egnHmua: Nmcsmo

3HaKOMCTBO C pas/IM4HbIMU
BUAAMMN LeN0OBbIX MUCEM.
KynbTypa [en0Boi nepenuncku.
3afjaHna Ha BbISB/IEHME
CTPYKTYpbI eN0BOro nucbMa.
AHaN3 paznnymnin mexay

2 12 1,2,5 thopmasibHbIM 1 HepOpPMasbHbIM
CTU/IEM NCbMEHHOW peyun.
YnpaKHeHUs Ha 0CBOeHWe
NEKCUKN N PeyeBbIX KIKLLE,
Heob6X0AUMbIX A4J15 HanucaHms
AenoBsbIx nuceM. CocTasnieHne
MVUCEM MO TUMOBbLIM 06pasLiam.

5. [Jenoas KoppecrnoHAeHLMs B
chepe HayUHbIX KOHTAKTOB

MoHATMA "pedhepaT” n
"aHHOTauma". 3HaKOMCTBO C
YKaHPOBbIMMK 06pasLamu, aHan3
NX CTPYKTYPbI 1
CTUANCTUYECKNX OCOBEHHOCTEN.
3afjaHna Ha BbiSB/IEHME

6. OcHOBbI pepepupoBaHuts 1 4 12 1,2, 4 CMbIC/I0BOI MepapXun TEKCTa;

aHHOTUPOBaHMS .
JIOTUYECKOW CBSI3N 3/1EMEHTOB
ero CMbIC/I0BOI CTPYKTYpbl,
CpefCcTB CBA3HOCTM TeKCTa.
CocTaBneHne KOHCMeKTa.
CocTaBreHne aHHOTaLUmMm
Hay4HOI CcTaTbu.

4. CamocTosiTe/lbHas paboTa oby4atroLerocs
CcbI/IKU Ha
o Yacbl Ha Yacbl Ha
Ne Buabl caMOCTOATE/IbHON PaboThbl pesynbTaThbl
BbIMOMHEHWE [KOHCYIbTaLMmn
06yyYeHus
Cemectp: 1
MHAnBMAYyansHOE YTEHWE, BbIMOMHEHNE MUCbMEHHbIX
1 |/ HABIY 1,2,4,5 30 0
3afaHuni

UTeHwne, NepeBoj Hay4YHOI CTaTbM C aHIINIACKOr0 Ha PyccKuii A3blKk 06beMoM 25 000 nevaTHbIX 3HAKOB MO
NPOgM0 HanpaBneHNs NOArOTOBKW, HaMNMcaHKe 4enoBOro NMcbMa, Te3UCOB Hay4YHOM CTaTbu MO Teme
Hay4HO-MCCMej0BaTeNIbCKOW paboThbl MarncTpaHTa

: Cnenosuy B.C. YCTHbIA 3K3aMeH MO aHIIMACKOMY 53bIKy [D1eKTPOHHbIN pecypc]: nocobue/ Cnenosuy
B.C.— JOneKTpOH. TeKCcToBble AaHHble.— MuHCK: TeTpaCuctemc, 2012.— 252 ¢.— Pexxunm goctyna:
http://www.iprbookshop.ru/28270.html.— 3BC «IPRbooks» Polyankina S. Y. PyKOBOACTBO MO HanmcaHuo
TE3MCOB Ha aHI/INCKOM fA3bIKe /11 MarncTpaHTOB [DN1EeKTPOHHBINA pecypc] : 3NeKTPOHHbIN
yueb6HO-MeTOAMYecKuiA Komnnekce / S. Yu. Polyankina ; HoBocunb. roc. TexH. yH-T. - HoBocubupck, [2015]. -
Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000214197. - 3ar/. ¢ sKpaHa.

2 |BblnonHeHen yCTHbIX 3aaaHnii |1, 2,3,4,5 |20 |O




MoaroToBKa peepnpoBaHmMs, aHHOTMPOBAHWS MO MaTepuay Hay4yHoO cTaTbi 06yyaroLLerocs no NpomuI
Hanpae/eHVs NOArOTOBKM, NOArOTOBKa Npe3eHTauuiA, MOAeIMPOBaHNE KOMMYHMUKATUBHbIX CUTYaLLWIA:
AHIINIACKUIA A3bIK. AHHOTMPOBaHWe 1 pethepupoBaHie. Y. 1 : MeToAnYecKne yKasaHus Ans MarucTpaHToB
TEXHMUYECKMX crneumanbHocTein / HoBocK6. roc. TexH. yH-T ; [cocT. KO. B. PugHas]. - Hosocnbupck, 2013. -
93, [2] c. : un., Tabn.. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000179190 Kamblwesa E.
HO. NHOCTpaHHBIi A3bIK [DNEKTPOHHBI pecypc] : 3N1eKTPOHHBIV y4ebHO-MeToaMYecKmin komnnekce / E. HO.
Kamblwesa ; HoBocrb. roc. TexH. yH-T. - HoBocnbupck, [2017]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000234620. - 3arn. ¢ akpaHa. Polyankina S. Y. PykoBoAcTBO Nno
MOLIrOTOBKe Npe3eHTaL Ui Ha aHTIMACKOM fi3blke [ONeKTPOHHbIN pecypc] : 3NeKTPOHHbII
yuebHo-meToAnuYeckuii komnneke / S. Y. Polyankina ; HoBocm6. roc. TexH. yH-T. - HoBocubupck, [2015]. -
Pexxum poctyna: http://elibrary.nstu.ru/source?bib_id=vtls000214342. - 3arn. ¢ s3KpaHa.

3 |ﬂ,0ﬂ0]‘|HI/ITEﬂbHaFI yyebHas AesATeNbHOCTb |1, 3 |0 |O

MogroToBKa Hay4YHOV Ny6ANKaLMK, BbICTYM/IEHME C AOKIaA0M Ha koHtepeHumn: Polyankina S. Y. OcHOBbI
aHrIMNCKOM Ny6IMYHOM peun [SNeKTPOHHbIN pecypc] : 3NEKTPOHHbIA y4eOGHO-METOANYECKMIA KOMMNIEKC /
S. Y. Polyankina ; HoBocKb. roc. TexH. yH-T. - HoBocmoumpck, [2015]. - Pexxum gocTyna:
http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ akpaHa. Polyankina S. Y. PykoBoACTBO Nno
MOAroTOBKeE Npe3eHTaLuNii Ha aHTTMACKOM A13blKe [NeKTPOHHbIN pecypc] : 3NeKTPOHHbIN
y4yebHO-MeToAMYecKuiA Komnneke / S. Y. Polyankina ; HoBocn6. roc. TexH. yH-T. - HoBocunbupck, [2015]. -
Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000214342. - 3arn. ¢ skpaHa. Polyankina S. Y.
PYKOBOZCTBO MO HanMcaHUo Te3NCOB Ha aHrIMACKOM A3blKe A1 MarMcTpaHTOB [SNeKTPOHHbIN pecypc] :
3NEKTPOHHbIN y4ebHO-MeToAMYecKuiA komnnekce / S. Yu. Polyankina ; HoBocu6. roc. TexH. yH-T. -
Hosocunbupck, [2015]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000214197. - 3arn. ¢
JKpaHa.

4 |I'Io,u,r0TOBKa K atTectauum 1,2,3,4,5 |13 |7

[MoBTOpEHMe 1 cucTeMaTm3aL s U3yHeHHOro matepmana: Cnenosuy B.C. YCTHbI 3K3aMeH No
aHrINIACKOMY fA3bIKYy [DneKTPOHHBIN pecypc]: nocobue/ Cnenosny B.C.— 3neKTPOH. TEKCTOBbIE
[aHHble.— MuHck: TetpaCuctemc, 2012.— 252 ¢.— Pexxum gocTyna:
http://www.iprbookshop.ru/28270.html.— 3BC «IPRbooks» Polyankina S. Y. PykoBOACTBO N0 NOArOTOBKE
npe3eHTaLMiA Ha aHTNINACKOM 5i3biKe [SNeKTPOHHbIN pecypc] : 3NeKTPOHHbIA y4eOHO-METOANYECKIIA
Komnnekc / S. Y. Polyankina ; HoBocub. roc. TexH. yH-T. - HoBocubupck, [2015]. - Pexxum gocTyna:
http://elibrary.nstu.ru/source?bib_id=vtls000214342. - 3arn. ¢ sKpaHa.

CemecTp: 2
1 MHAMBmuAyaanoe YTeHWe, BbIMOMHEHWE MUCbMEHHbIX 1,245 30 0
3afaHnin

UTeHwne, NepeBof, Hay4HOW CTaTby C aHITIMIACKOTO Ha PyCCKUiA A3bIK 06beMoM 25 000 neyvaTHbIX 3HaKOB N0
NpoguIo HanpasneHns NOArOTOBKW, HanvcaHe 4enoBoro nucbMa, Te3vcoB Hay4YHOM CTaTby Mo TemMe
Hay4HO-M1ccnefoBaTeIbCKol paboThbl MarncTpaHTa: Kambiwesa E. FO. VIHOCTpaHHbI A3bIK [D1eKTPOHHBI
pecypc] : aNeKTPOHHbIA y4ebHO-MeToANYecKuiA Komnneke / E. KO. KambiweBsa ; HOBOCUG. roc. TeXH. YH-T. -
Hosocunbupck, [2017]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000234620. - 3arn. ¢
aKpaHa. Polyankina S. Y. PykoBOACTBO MO HanucaHUio Te3UCOB Ha aHT/IMNCKOM A3bIKe 411 MarucTpaHToB
[3neKTpoHHbIV pecypc] : 3MeKTPOHHbIN y4ebHO-MeToAMYeCKUiA Komnneke / S. Yu. Polyankina ; HoBocm6.
roc. TexXH. yH-T. - HoBocnbupck, [2015]. - Pexxum gocTyna:
http://elibrary.nstu.ru/source?bib_id=vtls000214197. - 3arn. ¢ sKpaHa.

2 |Bb|nonHeH|/|e YCTHbIX 3a/laHui |1, 2,3,4,5 |20 |O

MofroToBKa pedeprpoBaHns, aHHOTMPOBaHMA MO MaTepuany Hay4YHol CTaTbi 06y4aroLLerocs no Npoguo
Hanpae/neHVs NOArOTOBKW, NOArOTOBKa Npe3eHTauuiA, MOAeIMPOBaHNE KOMMYHUKATUBHbBIX CUTYaLLWIA:
AHIIMACKUIA A3bIK. AHHOTMPOBaHWe 1 pethepupoBaHie. Y. 1 : MeToanYecKne ykasaHus Ans MarucTpaHToB
TEXHUYECKMX cneumanbHocTel / HoBocmb. roc. TexH. yH-T ; [cocT. KO. B. PugHas]. - Hosocmnbupck, 2013. -
93, [2] c. : wn., Tabn.. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000179190 Polyankina S.
Y. OCHOBbI @HI/INIACKON My6INYHOV peun [DNeKTPOHHLIN pecypc] : aNeKTPOHHbIN y4ebHO-MeTOANYECKIIA
komnnekc / S. Y. Polyankina ; HoBocunb. roc. TexH. yH-T. - HoBocubupck, [2015]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ 3akpaHa. KambliiieBa E. HO. VIHOCTpaHHbIl
A3bIK [SN1EKTPOHHBINA pecypc] : 3NeKTPOHHbIN yuebHO-MeToAMYecKuUiA Komnnekc / E. KO. KambiLwlesa ;
HoBocub. roc. TexH. yH-T. - HoBocmbumpck, [2017]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000234620. - 3arn. ¢ akpaHa. Polyankina S. Y. PykoBoACTBO No
NoAroTOBKe NPEe3eHTaLNi Ha aHITMIACKOM 53blKe [SNeKTPOHHbIA pecypc] : 3NeKTPOHHBIN
yueb6HO-MeTOAMYecKuid Komnnekce / S. Y. Polyankina ; HoBocu6. roc. TexH. yH-T. - HoBocnbupck, [2015]. -
Pexxum poctyna: http://elibrary.nstu.ru/source?bib_id=vtls000214342. - 3arn. ¢ 3KpaHa.




3 |MoparotoBka K atTecTauun 1,2,3,4,5 13 7

lMoBTOpPEHMEe N CUCTEMATM3ALMSA N3yUYeHHOro MaTepuana: Cnenosud B.C. YCTHbI 3K3aMeH No
aHrINIACKOMY 53bIKy [DneKTPOHHBIN pecypc]: nocobue/ Cnenosny B.C.— SneKTPOH. TEKCTOBbIE
faHHble.— MuHcK: TeTpaCuctemc, 2012.— 252 ¢c.— Pexxum foctyna:
http://www.iprbookshop.ru/28270.html.— 3BC «IPRbooks»

5. TexHonorus obyyeHus

[lns opraHnsaumm 1 KOHTPOA CaMOCTOATE/IbHOM paboThbl 00yYaroWmMxcs, a TakxKe NpoBeAeHNs
KOHCYNbTaLuiA NPUMEHSIOTCA MHPOPMAaLMOHHO-KOMMYHMKALMOHHBIE TexHoornu (tabn. 5.1).

Tabnnua 5.1
JeAaTenbHOCTb VH(opmauoHHO-KOMMYHMKaUNOHHbIE TEXHOI0M N
HhopmmpoBaHue e-mail
KoHcynbTnpoBaHve e-mail
KoHTponb Cpefia aneKTpoHHOro o6yyeHms HI'TY; 96C
Pa3meLLeHme yyebHbIX ,
MATEPUANIOB Cpepa aneKTpoHHOro obyyeHuns HI'TY; 9bC
Tabnuua 5.2
AKTUBHbIE N MHTEPAKTUBHbIE (DOPMbI MPOBEAEHNSA 3aHATUI
Ne HanmeHoBaHMe akTUBHbIX (hOpM Kopel qJOpMMpyel\nb'X
KOMMNeTeHUMI
1 |[enosasa urpa Ornk.z1;

®opmupyembie ymeHus: 31. 3HATh TEPMUHOIOTHUIO MPODECCUOHATBHOMN cepbl IesTeTbHOCTH Ha
HWHOCTPAHHOM si3bIKe; y1. yMeTh uuTaTh U pedepupoBaTh JUTEPATYPY HA MHOCTPAHHOM SI3BIKE; V2.
YMETh HCIIOb30BATh 3HAHUS S13bIKA JUTSI MPO(ECCHOHAIBHOIO MEKAYHAPOAHOTO OOIIEeHNs U B
HAay4YHO-HCCIIEOBATENbCKOU AesITEbHOCTH

Kpartkoe onucanne npumenenusn: Pabora mpoBoguTcs B mapax, MajbIX IpyIiax Wid B eOUHON
rpynne. [lpennaraemas yueOHas cutyarus A0KHA MAKCUMATBHO HMHUTHPOBATh €CTECTBEHHYO
pedeByro catyaruto. [Ipu 3ToM HCNOTB30BaHNE POJIEBBIX "'MACOK" SIBJSIETCS] IPUEMOM CHSITHS
MICUXOJIOrHUecKoro dapbepa npu odmennn. O0s3aTeTbHBIM YCIIOBUEM TIPOBEACHHS UT'P SIBJISIETCS
npeaBapuTeibHAs MOATOTOBKA - H3y4YeHHe HeOOXOAMMBIX PEUeBbIX KJIHIIE, MpopadoTKa
BO3MO’KHBIX KOMMYHHKATUBHBIX TAKTHUK. 3AKIIOYHTENILHBIM 3TArioM paboTsl SBIsETCS 00CYKIeHHe
XOOa Uurpel, CaMOoaHaJIn3 YYaCTHHUKOB.

2 | Amnckycens lonK.1;

dopmupyembie yMeHHus: 3. 3HATh TEPMUHOJIOTHIO MTPOYECCUOHATBFHOMN c(ephl AesATeFHOCTH Ha
WHOCTPAHHOM si3bIKe; y1. yMeTh 4uTaTh U pedeprupoBaTh JUTEPATYPY HA UHOCTPAHHOM SI3BbIKE; y2.
yMETh HCIIOb30BATh 3HAHUS SI3bIKA TSI TPOYECCHOHATEHOIO MEKAYHAPOIHOTO OOIIEHUS U B
Hay4YHO-HCCIIEIOBATENbCKOMN AeSITENbHOCTH

Kparkoe onucanne npumenennsn: O0cyxaeHne npoBoauTcs B cBoOoaHON (hopme wnu B Gopme
"CTPYKTYPHUPOBAHHOM" TUCKYCCHH - HA YCMOTPEHUE Mperoaasateis. Bo3aMoKHO Takke
OpraHu3aLus AUCKYCCHH B MasbiX ('3akpriThix'") rpymmax. B aToMm ciydae paboTta cornpoBokaaeTcs
00s13aTeIbHBIM TIPENCTABJICHHEM PE3YJIBTATOB B (JOpME KOPOTKOM MPe3eHTAlUHU TIEPET] Ay AUTOPUEH
M B (popme muckMeHHOro otuera. Jlanee nenecoodpasHo odiee rpymnnoroe 00Cy KaeHne U
0OMeH MHEHHSIMH.




3 |Moptdhonmo lonK.1;

®opmupyembie ymeHHus: 31. 3HATh TEPMUHOJIOTHUIO MPODECCUOHATBHOMN cepbl IesTeTbHOCTH Ha
MHOCTPAHHOM SI3BIKE

Kparkoe onucanue npuvenenusn: @opMa LieeHanpaBIeHHOM, CHCTEMaTUYECKON U
HeNpephIBHON OLIEHKH M CAMOOLIEHKH Y4eOHBIX pe3yIbTaTOB MaruCTPaHTOB; MPENCTaBseT cCOO0M
HabOp MaTepuasoB, BKIIOYAIOIINX HE MEHee 5 BUIOB Pa3JIMUHbIX MMCbMEHHBIX paboT, B
YaCTHOCTH: TJIOCCAPUI, COCTABIICHHBIN Ha OCHOBE M3yUeHHOTO MaTepuana, nogdopKa TeKCTOB
3aaHHON TEMATUKH M JKaHpPa ISl CAMOCTOSTENILHOM paboTh! (MIIH CCBIJIOK Ha HCTOYHUKH),
MNHUCbMCHHBIC 3aaHud, TCKCT BBICTYIUICHHUA Ha 3aJaHHYKO TEMY U T. 1.

6. MpaBunna aTTecTauum 0by4varoLMxcs no y4ebHom gucumninHe

[ns atTecTaymm obyyarowmxca no AUCUMNINHE UCnosb3yeTcs 6aibHO-penTUHIOBas cUcTeMa
(BPC), no3sonstoLLas BbICTaBNATb OLEHKM MO TPaAULMOHHON LWKane 1 15-yposHesoi ECTS.
KpaTkast nHopmaumsi o BPC npuseseHa B Tab. 6.1.

Tabnuua 6.1
MuH. <
OueHvBaeMble BUAbl JeATE/IbHOCTU 06yyatoLmxcs a1 MakcrMasibHbIN 6ann
CemecTp: 1
lloozomoexa k 3auamusm: Y CTHBIA U TUCEMEHHBIN TIEPEBO 5 10
HAyYHOU CTaThU MO MPOQHITIO HAPABJISHUS TTOATOTOBKU
obvemom 25 000 neuaTHbIX 3HAKOB
KoHTponmpytoLme Matepuabl - HaydHast CTaTbsi N0 NPOGUI0 MarncTpaHTa 13 3apyGeXHoro UCTOUHMKA
[Ipaxmuyeckue 3ansamus. BelnonHeHne 3a0aHUN K TEKCTOBBIM 5 10

MaTepuanam

KoHTponupytoLme Matepuanbl (TEKCTOBbIE MaTepuaibl, 3afiaHus K HUM) npuBogsTes B "Kambiluesa E. FO. VIHOCTpaHHbIN A3bIK [DNEKTPOHHBIV pecypc] : 31eKTPOHHbIN
y4e6Ho-MeToAnYeckuiA komnnekc / E. FO. KambiwweBa ; HoBocw6. roc. TeXH. yH-T. - HoBocubupek, [2017]. - Pexxum focTyna:
http://elibrary.nstu.ru/source?bib id=vtls000234620. - 3arn. ¢ 3KpaHa."

lIpaxmuyeckue 3auamus; BeIoIHeHHe MUCbMEHHBIX 3a0aHUN 5 10
(HarMcaHue TE3WCOB, COCTABJIEHHE JIEJIOBOTO MUChMA)

KoHTponupytoLmne matepuansl (06pasLibl TE31COB, eN0BbIX N1ceM) NPUBOAATCS B “Polyankina S. Y. PykoBOACTBO MO HanMCcaHWIo TE3VCOB Ha aHTINIACKOM A3blke ANs
MarmcTpaHToB [ANeKTPOHHbIN pecypc] : aNeKTPOHHbIA yueGHO-MeToAnYeckuMiA komnneke / S. Yu. Polyankina ; HoBocw6. roc. TexH. yH-T. - HoBocu6upek, [2015]. - Pexxum
goctyna: http://elibrary.nstu.ru/source?bib id=vtls000214197. - 3arn. ¢ skpaHa."

IIpaxmuyecxue 3anamus; AynapoBaHUe MO U3y4aeMOMN 5 10
TeMaTHKe

KoHTponupytoLme maTepuans! (ayamno, BuaeoMaTepuasl) NprBoaaTces B “Kambilwesa E. FO. IHOCTpaHHbIN A3bIK [SNeKTPOHHBINM pecypc] : aNeKTPOHHbIV
y4yebHo-MeToanYecKUii komnneke / E. FO. Kambilesa ; HoBOCKG. roc. TexH. yH-T. - HoBocn6upck, [2017]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000234620. - 3ar/. ¢ 3kpaHa."

Ipaxmuuecxue 3auamus: 1lpe3eHTtarnus noKIaaa o HAyYHOU 10 20
cTaThe

KoHTponupytowme matepuansl (Power Point npeseHTauus) npusogstes B "Polyankina S. Y. PykoBOACTBO MO NOAFOTOBKE NPe3eHTaLiA Ha aHIINCKOM 3blKe
[3neKTpoHHBbIN pecypc] : aneKTPOHHBIN yue6HO-MeToAnYeckuiA komnneke / S. Y. Polyankina ; HoBocub. roc. TexH. yH-T. - HoBocnbupck, [2015]. - Pexxum gocTyna:
http://elibrary.nstu.ru/source?bib_id=vtls000214342. - 3arn. ¢ 9KpaHa."

Ipaxmuyecxue 3auamus: BelmonHeHHe TpaMMaTHYECKUX 5 10
3aTaHUNA

KoHTponupytoLme Matepuanbl (rpaMmaTiyeckime ynpaxHeHs) npueogsTes B "Kambiluesa E. FO. IHOCTpaHHbIN s3bIK [DN1EKTPOHHBIN pecypc] : 31eKTPOHHbIN
y4e6Ho-MeToAnYeckuiA komnnekc / E. FO. KambilweBa ; HoBocw6. roc. TexH. yH-T. - HoBocubupek, [2017]. - Pexxum focTyna:
http://elibrary.nstu.ru/source?bib id=vtls000234620. - 3arn. ¢ 3KpaHa."

Ipaxmuyeckue 3anamusn: CUTYaTUBHBIN AUAIOT

5 10

KoHTponupytoLmne matepuansl (KOMMYHUKaTUBHbIE CUTyaL M) NpuBoaaTcs B “Kambilwesa E. FO. VIHOCTpaHHbIV A3bIK [SNeKTPOHHbIN pecypc] : aNeKTPOHHbIV
yue6Ho-MeToANYecKMiA kKomnneke / E. KO. KambiwweBa ; HoBOCWG. roc. TeXH. yH-T. - HoBocuGuMpck, [2017]. - Pexxum focTyna:
http://elibrary.nstu.ru/source?bib_id=vtls000234620. - 3arn. ¢ 3kpaHa."

3auem: | 10 | 20
CemecTp: 2




lloozomoexa x 3ausamusam: Y CTHBIN U TUCEMEHHBIN NIEPEBO 5 10
HAy4YHOU CTAaThHU IO MPOQIITIO HAPABICHUS TOATOTOBKH
obvemom 25 000 medaTHBIX 3HAKOB

KOHTponmpytoLye MaTepraibl - Hay4Hast CTaTbsl MO MPO(UII0 MarucTpaHTa 13 3apyGeXHOro MCTOUHMKA

IIpaxmuyeckue 3auamus: PedepupoBanue u moAroTOBKa 5 10
AQHHOTALIUM IO HAYYHOH CTaThe

KoHTponupytoLmne MaTepuansl (CTHOE COOGLLEHME, YKasaHUs MO NOAroTOBKE) NPUBOAATCS B "AHIIMIACKUIA A3bIK. AHHOTMPOBaHWe 1 pethepupoBaHme. Y. 1:
MeTOAMYECKMe YKa3aHWs A1 MarncTpaHTOB TEXHUYECKMX cnelpanbHocTeld / HoBocuG. roc. TexH. yH-T ; [cocT. FO. B. PugHas]. - Hosocnbmpcek, 2013. - 93, [2] c. : wn.,
Tab... - Pexxum goctyna: http://elibrary.nstu.ru/source?bib _id=vtls000179190"

IIpaxmuuecxue 3anamus: 1lpeseHTanus qokiIana rno HayYHOU 5 10
cTatbe

KoHTponupytowme matepuanbl (Power Point npeseHTauys, ykasaHus No NoArotoske) npusogaTcs B "Polyankina S. Y. PykoBOACTBO MO NOArOTOBKE Npe3eHTaLmii Ha
aHININIACKOM $A3blKe [DNeKTPOHHBIN pecypc] : aneKTPOHHbINA yue6HO-MeToAnuYeckmii komnnekc / S. Y. Polyankina ; HoBocw6. roc. TexH. yH-T. - HoBocu6upek, [2015]. -
Pexxum goctyna: http://elibrary.nstu.ru/source?bib id=vtls000214342. - 3arn. ¢ skpaHa.”

lIpaxmuyecrue 3auamus: BeIOTHEHNE 3aJaHUN K TEKCTOBBIM 5 10
Marepuaiam

KoHTponupytoLmne maTepuanbl (TEKCTOBbIE MaTepuaibl, 3afaHuns K HUM) npueogsaTcs B “Kambiluesa E. FO. VIHOCTpaHHBbIN A3bIK [DN1eKTPOHHBIN pecypc] : 3n1eKTPOHHbIN
y4yebHO-MeToAMYecKuil Komnnekc / E. FO. Kambliwiesa ; HoBocm6. roc. TexH. yH-T. - HoBocnbupck, [2017]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000234620. - 3arn. ¢ 3KkpaHa."

Ipaxmuyeckue 3anamus: CUTYaTUBHBIN AUATIOT

5 10

KoHTponupytoLme MaTepuanbl (KOMMYHUKATBIHbIE CUTYaLyK) NpuBoasTes B "Kambiwwesa E. HO. VIHOCTpaHHbIN 13blK [DNeKTPOHHBIN pecypc] : 31eKTPOHHBIN
yue6Ho-MeToAnUeckuin komnnekc / E. FO. Kambilwesa ; HoBocw6. roc. TexH. yH-T. - HoBocubupck, [2017]. - Pexxum focTyna:
http://elibrary.nstu.ru/source?bib_id=vtls000234620. - 3arn. ¢ aKpaHa."

H pakm HYECKUEC 3AHAMUA. BI:IHOJ'[HGHI/IG Fp AMMATHYECCKHUX 5 10
3aIaHUuNA

KoHTponupytoLme MaTepuanbl (rpaMmaTiyeckme ynpaxHeHs) npueoasTes B "Kambiluesa E. FO. IHOCTpaHHbIN s3bIK [DNEKTPOHHBIV pecypc] : 31eKTPOHHbIN
y4e6Ho-MeToAnYeckuiA komnnekc / E. FO. KambiwweBa ; HoBocw6. roc. TexH. yH-T. - HoBocubupck, [2017]. - Pexxum gocTyna:
http://elibrary.nstu.ru/source?bib id=vtls000234620. - 3arn. ¢ 3KpaHa."

Dkzamen: | 20 | 40

B Tabnuue 6.2 npecTaBeHO COOTBETCTBIE POPM KOHTPO/S 3asiB/IsieMblM TPEGOBAHUAM K
pe3ynbTaTaM OCBOEHMS AUCLUNVHBI.

Tabnunua 6.2
Kogpl Dopmbl
KOMMNeTeH KOHTPOA
i PesynbTaTbl 00yyeHUA
Proc OK3aMeH
OlK.1 | 31. 3HaTb TEPMUHONOTMIO NPODECCUOHANTBHOW Clhepbl JeATENBHOCTU HA MHOCTPAHHOM fA3bIKe +
y1. yMeTb unTaTh U pedhepmupoBaTh UTEPATYPY HA MHOCTPAHHOM Si3blKe +
y2. yMeTb UCNOMb30BaTb 3HaHWA A3blKa A5 NPOYIECCMOHANBHOIO MEXAYHAPOAHOro 06LLEHNS 1 B +
Hay4HO-MCCef0BaTeNbCKOM AeATeNbHOCTH

®OH[] OLIEHOYHBIX CPEACTB MO AUCLIMMN/IMHE NPeACTaBNeH B NpunoxeHWn Ne 1 K paboyeit
nporpamme.

7. lutepatypa

OcHoBHas nMTepaTypa

1. Aarmmiickuii s3sik (Maructparypa) [DaekTpoHHbIH pecypc]: yueoHoe nmocodue/ B.I1. ®dponosa
[v1 np.].— DnexTpoH. TekcToBBIE JaHHBIE. — BopoHex: BopoHexckuii rocynapCTBEHHBIH
YHUBEPCUTET MHKEHEPHBIX TexHosorui, 2014.— 176 ¢.— Pexum nocrymna:
http://www.iprbookshop.ru/47417 html.— 3BC «IPRbooks»

2. Jlykuna JI.B. Kypc anrmutickoro sizeika myis maructpantos. English Masters Course
[DnexTpoHHBIH pecypc]|: yuebHoe nocoOue Ist MaruCTPAHTOB I10 Pa3BUTHIO U
COBEPIISHCTBOBAHHIO OOIIMX U MPEeIMETHBIX (ZIEJIOBOH aHTTMICKUH S3bIK) KoMmreTeHwi/ Jlyknna
JI.B.— DnexTpoH. TekcToBble AaHHbe.— BopoHexk: BopoHeskckuii rocyaapcTBEHHbII
ApXUTEKTYpHO-cTpouTebHbI yHUBepcuteT, DbC ACB, 2014.— 136 ¢.— Pexum nocrtyna:
http://www.iprbookshop.ru/55003 html.— 3BC «IPRbooks»



3. English for Academics. Bk. 2 : a communication skills course for tutors, lecturers and PhD
students / Svetlana Bogolepova [et al.] ; Project consultant Rod Bolitho ; Brit. Council. -
Cambridge, 2015. - 171 p. :ill.. - ITep. 3arn.: AHPTMIACKHH SI3BIK JIs1 AKaAEMHYECKUX LeJiel © Kype
KOMMYHMKATHBHBIX HAaBBIKOB TSI PETIETUTOPOB, MPENoAaBaTesied U aclUpaHTOB.

[ononHuTenbHaa anTepaTypa

1. Anonuiesa H. B. Aurnmiickuii si3sik 115t HarpaeiieHus ' MenemkmenT" | yueOHUK : [y1s By30B] /
H. B. Anonuesa, 0. A. Epmomun. - M., 2011. - 269, [3] c. : Tabmn.

2. CumxoBuu B.A. [IpakTrueckasi rpaMMaTHKa aHTIHICKOTO si3bika = Practical English Grammar
[DnexTpoHHbIii pecypc]: yueOHoe mocodue/ Cumxosud B. A.— DeKTpOH. TEKCTOBbIE JAaHHBIE. —
Munck: Bemsiimas mkona, 2014.— 328 ¢.— Pexum moctyra:
http://www.iprbookshop.ru/35529 html.— 3BC «IPRbooks»

3. Banks T. Writing for Impact : [student's book : B1/B2] / Tim Banks. - Cambridge, 2012. - 96 p. :
ill. + 1 Audio CD (40 min).. - ITep. 3aru.: CoBepiieHCTBOBaHHE MMCbMEHHOM peun: yueOHOoe
nocodue.

4. English for Academics. Bk. 1 : a communication skills course for tutors, lecturers and PhD
students / Brit. Council. - Cambridge, 2014. - 175 p. : ill.. - TTep. 3armn.: AHMTHIACKUE S3BIK IJIsI
aKaIIEMHUYECKUX LIEJIEeH | KypPC KOMMYHHKATHBHBIX HABBIKOB JJIsl PEMIETUTOPOB, MPeroaaBartesiei 1
aCTIUPAHTOB.

5. Strutt P. Market Leader. Essential Business Grammar and Usage : Business English : [A1/B1] /
Peter Strutt. - Edinburgh, 2010. - 221 p. : ill.. - T1ep. 3arn.: Jlunep peiaka. I'pamaruka,
HeoOXoauMast 1eJIOBOMY YEJIOBEKY : AEIOBOM aHTJIMHCKHH SI3bIK.

6. Zemach E. D. Academic Writing : from paragraph to essay / Dorothy E. Zemach, Lisa A.
Rumisek. - Oxford, 2009. - 131 p. :ill.. - ITep. 3arn.: AkageMuuecKoe MUCHMO : TIPABUIIA
COCTAaBJICHUSI 3CCE HA aHTJIMHCKOM SI3bIKE.

VIHTepHeT-pecypcehbl
1. 3BC HI'TY : http://elibrary.nstu.ru/

2. OBC «MznmarensctBo Jlaney : https://e lanbook.com/
3. OBC IPRbooks : http://www.iprbookshop.ru/
4. 9BC "Znanium.com" : http://znanium.com/

5.

8. MeToauyecKoe 1 NPorpammMHoe obecreyeHue

8.1 MeTopauyeckoe obecrneyeHve

1. Kamermiera E. FO. MHoCcTpaHHbIi S3bIK [ DNEKTPOHHBIN pecypc] : SJeKTPOHHbBIH
yuebHno-meromuueckuii komrureke / E. FO. Kameimuera ; Hosocu®. roc. TexH. yH-T. - HoBocuOHpCK,
[2017]. - Pesxum noctyma: http://elibrary nstu.ru/source?bib_id=vtls000234620. - 3arn. ¢ skpaHa.

2. Cnenosuu B.C. YcTHBIN 9K3aMeH MO aHTJIUHACKOMY SI3BIKY [DJIeKTPOHHBIN pecypc]: mocodue/
Crnenosuu B.C.— DnexktpoH. TexcToBble nanueie.— MuHck: TerpaCucremc, 2012 — 252 ¢.—
Pexum nocryma: http://www.iprbookshop.ru/28270.html.— DBC «IPRbooks»

3. Polyankina S. Y. OcHOBBI aHTJIHIICKOM TTyONIMYHOM peun [ DIEKTPOHHBIN pecypc]| : 3JIeKTPOHHBII
yuebHo-metonuueckuii komriekc / S. Y. Polyankina ; HoBocu®. roc. Texs. yH-T. - HoBocubupck,
[2015]. - Pesxum noctyma: http://elibrary nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ skpaHa.

4, Polyankina S. Y. PykoBoACTBO 110 MOATOTOBKE MPe3eHTALNI HA aHTINHCKOM SI3bIKE
[DnexTponHEIit pecypc] : 27eKTpOHHBIH yueOHo-MeTonuueckuii komrieke / S. Y. Polyankina
HoBocub. roc. Texs. yH-T. - HoBocubupck, [2015]. - Pesxxum noctyna:

http://elibrary. nstu.ru/source?bib_1d=vtls000214342. - 3arx. ¢ skpaHa.



5. Polyankina S. Y. PykoBOZICTBO 110 HAITMCAHHIO TE3HMCOB HA aHTJTUHCKOM SI3BIKE JIJIs
MarvucTpaHToB [DNEeKTPOHHBIN pecypc] | SIeKTPOHHBIH yueOHO-MeToquuecKuii komruieke / S. Yu.
Polyankina ; HoBocu0. roc. TexH. yH-T. - HoBocuOupck, [2015]. - Pexxum gocrymna:
http://elibrary.nstu.ru/source?bib_1d=vtls000214197. - 3arx. ¢ sxpaHa.

6. AHrnmiickuii si36IK. AHHOTHpPOBaHUE U pedepupoBanue. Y. 1 : MeToguueckue ykazaHus AJist
MarvuCTPaHTOB TEXHUUYECKUX crienuanbHocTel / HoBocu®b. roc. TexH. yH-T ; [coct. FO. B. Pumnas]. -
Hosocubupck, 2013. - 93, [2] ¢. : wi, Tabun.. - Pexum nocryna:

http://elibrary. nstu.ru/source?bib_id=vtls000179190

8.2 CneupnannanpoBaHHoe NporpammHoe obecneyeHme
1 Microsoft Windows
2 Microsoft Office

9. MaTtepuranbHO-TEXHMYECKOE 06ecneveHme

KomnnekT 060pyaoBaHus

Ne HanmeHoBaHWe HasHa4deHune

1 |Ayano-BMAeo Knacc A5 A3bIKOBOro LeHTpa | NS npoBefeHns NPaKTUYeCKNX 3aHATUI
2 | TepMUHanbHbIA Knacc Nel7 [ns npoBefeHNs NPaKTUYECKUX 3aHATUN
3 |[ocka MarHMTHO-MapKepHbIe [lns npoBefieHNst NPaKTUYECKUX 3aHATUI
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1. O000meHHasA CTPYKTYPa (POHIA OLIEHOYHBIX CPEICTB YUeOHOMH TUCHHMILINHBI

OO6o0mieHHass CTpykTypa (oHIa OILIEHOYHBIX CPEICTB MO AUCHHUILIMHE WHOCTpaHHBINA SI3BIK
npuBeneHa B TaOmnuiie.

Tabnuua
JTanbl OUEHKHU
KOMIIeTeHU Uil
IMoka3atean
ITpomesxkyTouHast
copmupoBaHHOCTH
®opmupyemble . aTrTecranus (3K3aMeH,
KOMIIeTeHI U Tembl
KOMIEeTeHIN! 3ayer)
(3HaHus, yMeHHUH,
HaBBIKH)
OIIK.1 roToBHOCTS K |31. 3HATH Brictynnenne Ha KoHpepeHIHN. 3auer,
KOMMYHHUKAIINH B TEPMHUHOJIOTHIO JlenoBast KOppecOHACHINS B chepe HaydHBIX |BOMPOC 3
YCTHOH 1 po(eCCHOHATIBHON |KOHTAKTOB. DK3aMeH,

NUCbMEHHOH (opmax
Ha PyCCKOM H
MHOCTPaHHOM
A3BIKAX JUIs PeIlCHHUs
3amaq

ctepbl aesITeIbHOCTU
Ha THOCTpaHHOM
SI3BIKE

HayuHast nesiTenbHOCTh YHUBEPCUTETOB.
HayuHble myOmukanum.
OcHOBBI peeprpOBaHUs 1 AHHOTUPOBAHUS

Bompockl 1,2 u 3

JCATCIIBHOCTH

npodeccrnoHaNbHOM
JIeSITeIIHOCTH
OIIK.1 yl. ymeTs untath 1 |BrIcTyUIeHHEe HA KOH(DEPEHITUH. 3auer,
pedepupoBats JlenoBast KOppecoHAeHIHS B chepe HaydHBIX |BOMPOC 3
JIUTEPaTYpy Ha KOHTaKTOB. DK3aMeH,
nHOCTpaHHOM s3bike | TH(pOpManmoHHbIe MaTeprabsl HayqIHOH Borpoc 3
KOH(epeHIINH.
Hayunas nedrenbHOCTh YHUBEPCUTETOB.
HayuHble myOmukanum.
OCHOBBI peeprpoBaHNs K AaHHOTHPOBAHUS
OIIK.1 y2. yMeThb Brictynnenue Ha KoHpepeHIMN 3auer,
HCIIO0JIb30BATh Bompoc 1, 2.
3HAHUS A3bIKA JJIS DK3aMeH,
podeCcCHOHANBEHOTO BOIpOC 2
MEXKTyHapOAHOTO
0oO0lLIeHns ¥ B
Hay4HO-
HCCIIEeI0BATEIbCKOM




2. MeToanka oneHKH 3TanoB (opMUPOBAHUS KOMIIETEHIHI B pAMKAX THCIHUNIUHBI.

[TpomMexxyTouHasl aTTecTanus MO AUCHHUILIMHE TTpoBoauTcs B dopme 3adera (1 cemectp) u sk3amena (2
CEMECTp) M HalpaBJieHa Ha OlleHKY chopmupoBanHocTu komneTeHiui OI1K. 1.

3ayeT MpOBOAUTCS B YCTHOM M MUCbMEHHOM Gopme, o OuiieTaM. buier cocTouT U3 BOIPOCOB U 3aJaHHI,
HO3BOJISIOIIMX OLEHUTh IOKa3aTenu c(hOPMUPOBAHHOCTH COOTBETCTBYIOIMX KoMneTeHUuil. Bonpock! u
00pa3Iiibl 3a1aHUI IPUBOSATCS B MACIIOPTE 3a4eTa.

BrimosiHeHMe 3amanuii Ha 3ayere oneHuBaercsa oT 0 mo 20 0awios.

DK3aMeH MPOBOAATCS B MUCBMEHHOW U YCTHOW (hopMe, 1o OmieTaM, pa3paOOTaHHBIM MPETNOJIaBaTEIeM B
COOTBETCTBUHU C IUAAKTHMUECKUMHU €JAMHULIAMU paboueil mporpamMmbl. BUJET COCTOMT M3 BOIPOCOB,
NPUBEICHHBIX B MACIOPTE OJK3aMEHA, IMO3BOJSIIONIMX OICHUTh IOKa3aTrean CHOpPMHPOBAHHOCTH
COOTBETCTBYIOIIUX KOMIETEHLIUH.

Beimnosinenue 3aganuii Ha sx3amene onenusaerca ot 0 1o 40 0awios.

OO01me npaBuiia BEICTABICHUS OLICHKH 110 AUCLUILIMHE ONPEAEIAIOTCS O0allIbHO-PEUTUHTOBON CUCTEMOM,
IPUBEIEHHON B paboyeil mporpaMMe AUCIUILIUHBL

Ha ocHOBaHMM NpHBEIEHHBIX Jajiee KPUTEPUEB MOXKHO CJieslaTh OOLIMil BBIBOJ O C(HOPMHUPOBAHHOCTU
xomnetreHuu OIIK.1, 3a KoTOpble OTBEUAET IUCUUIUIMHA, HA PA3HBIX YPOBHSX.

3. OOmasi XxapaKkTepUCTHKA YPOBHeH 0CBOEHHsI KOMIIETEHIIUIA.

Hu:xe noporoBoro. YpoBeHb BBIIIOTHEHHSI Pa3IMYHBIX BUJOB pabOT HE OTBEYAET OOJIBIIMHCTBY OCHOBHBIX
TpeOOBaHUH, TEOPETHUECKOE U TMPAKTHUECKOE COJIEp)KaHHE Kypca OCBOEGHO YAaCTHMYHO, MPOOEIbl HOCAT
CYILIECTBEHHBI XapakTep, S3bIKOBbIE MU KOMMYHHUKATHBHBIC HABBIKM U yMEHHUs pabOThl C OCBOCHHBIM
MaTepuaioM cHopMHUpPOBaHBI HEAOCTATOUHO, OOIBIIMHCTBO MPETyCMOTPEHHBIX MPOrpPaMMOil 00yueHus
yueOHBIX 3aJ]aHH HE BHIMOJTHEHBI I BHIMIOJIHEHBI C CYIIECTBEHHBIMH OIIHOKAMHU.

IToporoBelii ypoBeHb. YPOBEHb BHINOIHEHUSI Pa3IMYHBIX BUAOB padOT OTBEYAET OOJBIIMHCTBY OCHOBHBIX
TpeOOBaHUH, TEOPETUUECKOE U MPAKTUYECKOE COJIEPKAHUE Kypca OCBOCHO YaCTUYHO, MPOOENbl HE HOCAT
CYILIECTBEHHOI'O XapakTepa, HE0OXOJUMbIE SI3bIKOBbIE 1 KOMMYHHKATUBHBIE HABBIKU U YMEHHUS PaObOTHI C
MaTepHajJoM B OCHOBHOM C(OpPMHUPOBAHbI, OOJBIIMHCTBO MPEIYCMOTPEHHBIX HPOTrpaMMOi 0O0ydeHus
yueOHBIX 3aJJaHUI BBIIIOJHEHO, HEKOTOPBIE 3aJJaHHsI BHIITOJIHEHBI C OIIMOKaMHU.

ba3oBblii ypoBeHb. YPOBEHb BBINOJIHEHUS Pa3IMYHbIX BUJOB pabOT OTBEYAET OOJIBIIMHCTBY OCHOBHBIX
TpeOOBaHUM, TEOPETHUECKOE U MPAKTHUYECKOE COJEp’KaHHE Kypca OCBOCHO, HEKOTOpBIE SI3bIKOBBIE U
KOMMYHHUKAaTHBHbIE HABBIKU M YMEHHS pabOThl C OCBOEHHBIM MaTepHalioM CPOPMHUPOBAHBI HEOCTATOYHO,
OOJIBIIMHCTBO MPETYCMOTPEHHBIX MPOrpaMMoil 00ydeHus y4eOHBIX 3a/laHUil BBIIOJIHEHO, KadeCTBO
BBIMIOJTHEHUS] HM OJHOTO M3 HHUX HE OIIEHEHO MHHHMAJbHBIM KOJMYECTBOM OalljioB, HEKOTOpHIE
BBITIOJTHEHHBIE 3aJJaHUsI COAEPKAT HE3HAUNTEIIbHBIE HETOUHOCTH.

IIpoaBUHYTHIII YPOBeHb. YPOBEHB BBIMIOIHEHUS PA3IMYHbBIX BUIOB padOT OTBEYAET BCEM TPEeOOBAHUSM,
TEOPETUYECKOE U IMPAKTUYECKOE COJIEpP)KaHHE Kypca OCBOEHO IMOJIHOCTHIO, HEOOXOJUMBIE S3BIKOBBIE U
KOMMYHHUKATHBHBIC HABBIKU U YMEHHS PA0OTHI C OCBOCHHBIM MaTepUaioM c(hOPMHUPOBAHBI HA TOCTATOUHOM
ypoBHe, Bce npeaycMoTpeHHbIe TporpaMMoit 00ydeHus yaeOHbIe 3aJaHus BBITIOJIHEHBI B IIOJTHOM 00beMe,
KaueCTBO BBHITIOJTHEHUS OLIEHEHO KOJIUYECTBOM 0aIOB, OJU3KUM K MAaKCUMAIIBLHOMY

Kpome Toro, chopmMrpoBaHHOCTH KOMIETEHIIMH MTPOBEPSETCS MPU MPOBEACHUH MEPOIPHUATHI TEKYIIETO
KOHTPOJISI, YKa3aHHBIX B TabnuIe pasnena 1.



DenepanbHOE TOCYAaPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEKICHHE
BBICITIETO OOpa30BaHUs
«HoBocnOupckuii TOCy1apCTBEHHBIN TEXHUUECKUH YHUBEPCUTET
Kadenpa naHoCTpaHHBIX S3BIKOB

ITacnopr 3a4era

1o gucuuruinie «MHOCTpaHHBIN S3BIK», 1 cemecTp

1. Meroauka oOLleHKH

3ayeT NMpOBOAUTCS B NMCHbMEHHOW M YCTHOHM (opme, no 6uneram. buner gpopmupyercs mno
CJIEIYIOLLEMY IIPABUITY:

Ilepgoe 3a0anue: TecT 1O ayIUMpOBaHUIO. MarucTpaHTbl MPOCIYIIUBAOT (PparMeHT
3BYYalllEr0 MOHOJIOTHUECKOTO WJIM JTUAJOIMYECKOr0 TEKCTa M BBIINOJIHAIOT TECTOBBIE 3aJaHUSl Ha
IPOBEPKY MOHUMAHUSI IPOCITYILIAHHOT 0.

Bpewmst 3Bydqanus ¢pparmenra: 2 — 3 MUHYTHIL.

KonudecTBo npenbsBieHuid: 2.

Bmopoe 3a0anue: curyaTHBHBIA IUajior. 3aJaHU€ BBINOJIHAETCS B Iapax IO POJIEBBIM
KapToukam. Kaprouka coiepXuT OnMcaHue pedeBOd CUTyallud M KOMMYHUKAaTUBHOE 33JlaHUE IS
TOBOPSILLETO. Yyalyecs B apax NpeJICTaBIsIOT JUATO0T B COOTBETCTBUHU C 33]aHUEM.

Bpewmst Ha OroTOBKY: 7/ MUH.

OpueHTHPOBOYHAS TPOJOIDKUTENILHOCTD JUajiora: 2 — 3 MUH.

Tpemve 3a0anue: Gecenia o n3ydyeHHoH TemaTuke. [IpuMepHbIil CIUCOK BOIPOCOB J1aeTcs
3apaHee. @opMa IpOBEPKHU — BOIIPOC IIPENoAaBaTessi, apryMEHTUPOBAHHBIM OTBET MArUCTPaHTA.

B xozne 3auera mpenopaBaresb BIIpaBe 3a/1aBaTh MAruCTPaHTy AOMNOJHUTENbHbIE BOMPOCHI U3
obuiero nepeuns (1. 6).



2. ®opma OmeTa 1151 3aUeTa

HOBOCUBUPCKUI TOCYJIAPCTBEHHBIM TEXHUYECKWII YHUBEPCUTET
®akynprer Ob

Bbuier Ne
K 3a4eTy M0 AUCHHUIUTMHE «ITHOCTpaHHBIN S3BIK)»

1. Tlpocnymraiite JaHHBINA (pparMeHT U BHIIOIHUTE TECTOBBIE 3aaHu ((hopMa ¢ 3aJaHUAMU
npusaraercs). BpeMs Ha o3HaAKOMIICHHE C 3aJlaHUSIMH — 2 MUHYTBI; BpeMs 3BYYaHUs
¢parmenTa — 2 MuH. Bbl ycnpimmTe pparMeHT ABaXIbl.

2. CoBMECTHO C MapTHEPOM COCTAaBbTE JHMAJIOr B COOTBETCTBHH C POJICBOW KapTOYKOH
(kapTouka mpuiaraercs). Bpems Ha TOArOTOBKY — 7 MHHYT, OpPHEHTHPOBOUYHAs
NPOJIOJDKUTEIIBHOCTD Uajiora: 2 — 3 MUHYTHI.

OTBeTbTE HA BOIPOC:
(Bpemst mpe3enTanuu: 2 — 3 MHHYTHI)

VYTBepxnaio: 3aB. Kapeapon E.}O. Kampiena
20.06.2017 r.




3. Ilpumep 3aganuii 1151 3auera

3AJAHME 1

1. Listen to the beginning of a conversation after a conference and decide if the statements
below are true (T) or false (F).

oouhkwdE

The speakers know each other well.

The man starts the conversation.

The man pays the presenter a compliment.

The man wants to talk to the presenter because she also works at a university.
The man w ants the government to support his research.

The man feels it is all right if he asks the presenter for feedback on his research.

2. Listen again and fill in the missing words in the phrases below.

7.
8.

9.

1. Could I have with you, please?

2. | just heard your presentation. It was , very inspirational. I enjoyed it. And |
learned a lot.

3. I’m aresearcher and I work at a............

10. 4. And actually that’s one of the reasons I wanted to you because I saw you’ve

done a lot of work with the government through your . And that’s something I want
to do.

11. 5. Could you give me some ?
12. 6. 'm sorry if 'm you.

3. Identify the functions of the phrases in Activity 2.

No ko

8.

1. Initiating the conversation with a polite request;
Giving details about your job;

Paying a compliment;

Asking for advice;

Stating the purpose of the conversation;
Apologizing

4. Listen to the main part of the conversation. Choose the right answers for the questions below.

9.

The woman advises the man to start by
a) approaching the government;
b) collecting statistical evidence;
c) having some really good qualitative research.

10. The woman believes that the most difficult task in winning government support is

d) getting close to governments;
e) lobbying governments;
f) choosing the right person to lobby.

11. According to the woman’s experience, the best way to approach governments is by

g) phoning people;

h) emailing people;

i) developing networks;

J) inviting people to attend conferences.



3AJIAHVE 2

ROLE CARD 1
LEARNER A

Role-play
Work in pairs. Role-play the conversation with a partner.

You are a guest at a party at the Consulate/Embassy. Greet the person (Learner B) standing next
to you and introduce yourself.

ROLE CARD 1
LEARNER B

Role-play
Work in pairs. Role-play the conversations with a partner.

LEARNER B You are a guest at a party at the Consulate/Embassy. Respond to the greeting from
the person (Learner A) standing next to you. Then introduce yourself.

3AJIAHME 3

Answer the following question:

What do you feel are the main differences between undergraduate and postgraduate
study?



4. Kputepuu olleHKH

OTBeT Ha 3aYeTe CUNTACTCS HEYAOBJIETBOPUTEIbHbBIM, CCITH:

[TpaBuiibHBIE OTBETHI HA Mecm no ayoupoganuio (3aganue 1) cocraisitor menee 50%.

[lpn mpencraBinenun cumyamusnozo ouanoza (3aganue 2) MaruCTpaHT HE BIIAJIECT
JICKCUYCCKUMU nu rpaMMaTH4YCCKUMHA cpeacrBamu, HGO6XOI[I/IMBIMI/I JIIsL pcajmsanun
KOMMYHUKAaTHBHOW 3a/1aud, HEMPABHJIBHO MPOM3HOCHT KIIOYEBBIE CIIOBA, JOMyCKAeT OLIMOKH,
MNPCIATCTBYIOIKUC TIOHUMAHHWIO pCUU; HE BJIAJACCT PCUCBLIMU CTPATCTUAMU U TAKTUKAMU, KOHTAKT
¢ cO0ECeTHUKOM OTCYTCTBYET; Ha BOIIPOCHI HE OTBEYACT.

B Oecene c sx3aMeHAaTOPOM MarucTpaHT JEMOHCTPUPYET HA MPAKTUKE HE TOHUMAHUE CYTH
BOIIPOCA, HE PACKPBHIBAET COJEPIKATEIBHON YacTH BONPOCA WM PACKPHIBAET MOBEPXHOCTHO,
UCTIONIE3YET OTPAHUYCHHBIN BBIOOP JIGKCHUECKUX U TPAMMATHUECKUX cpelncTB. [ pyOo Hapymraer
JIEKCUYECKUEe HOPMBI, 3aTPYIHSIOIINE BOCHPUSATHE BBICKA3BIBAHUS HA CIIyX, BHICKA3bIBAaHUS HE
APTrYMCHTUPOBAHBI, coJcpiKar 3HAYUTCIIBHOC KOJINYCCTBO TrpaMMaTHYCCKUX OI_HI/I6OK,
3aTPYJHSIONINX TOHUMaHUE BBICKA3bIBAaHHA B I€JIOM. TeMI peur 3aMeIIeHHBIN, BEICKAa3bIBAHUE
CONIPOBOKAACTCA MIIMUTCIbHBIMU IMay3aMU, HAPYIICHBI HOPMbI NPOU3HOUICHUA, YTO 3aTPYAHACT
BOCIIPUSTHE PEYH.

OueHka Ha Hey10BJIeTBOPUTEJbHOM ypoBHE cocTapisieT 0 — 9 Gamos.

OTBeT Ha 3aueTe 3aCUUTHIBACTCS HA MIOPOTrOBOM YPOBHE, €CIIH:

[TpaBuiibHBIE OTBETHI HA Mecm no ayouposanuto (3ananue 1) cocraBistor meree 50%.

[Ipu npencraBiennn cumyamugnozo ouanoza (3aganue 2) oOy4arolmuicss B OCHOBHOM
BJIaJICET JIGKCHUECKUMHU W TpaMMaTHYEeCKMMH CpEICTBaMH, HEOOXOAMMBIMHU MAJis peaau3aluu
KOMMYHHKATHBHOW 3aJ]a4d, OJHAKO JOMYCKACT OIMUOKH, MPEHATCTBYIONINE MOHUMAHUIO PEYH,
JOMYCKaeT OTAeNbHbIe OMMOKM B HWHTOHMPOBAHMM U TAy3allMH, TaKXe 3aTPyIHSIOIINE
MOHMMAHHUE PEYH; B OCHOBHOM BEPHO BBICTPAWBACT CTPATETUU ITYOJUYHOTO BBICTYIUICHUS, HO
JIOITYCKaeT CYIIECTBEHHbIE TAKTUYECKUE OMUOKH; KOHTAKT C COOECETHUKOM CJIa0blii; Ha BOITPOCHI
OTBEUAeT HEYBEPEHHO, B CIIy4ae BO3HHKHOBCHHS KOMMYHUKATHBHON TpoOJieMbl (TpeOyercs
YTOYHEHHE, TOBTOP, NepedpasupoBaHue U T.II1.), CAMOCTOSITENILHO €€ HE pelIaeT.

B Gecene ¢ sx3aMeHATOPOM MarucCTpaHT B OCHOBHOM PAacKpPBIBAET COACPKATEIHLHYIO YacTh
BONPOCA, HCIOIB3YeT OrPAaHUYEHHBIH BBIOOP JIEKCHUECKUX M TPaMMaTHYECKUX CPEJCTB,
BO3MO’KHO HApyIIECHUE JIGKCHYSCKUX HOPM, BBICKA3bIBAHUE COJICPIKUT 3HAUYUTEIILHOE KOJTUMIECTBO
rpaMMaTHYEeCKUX OIIMOOK, YTO MPHUBOJAUT K HAPYIICHHUIO CMBICIIA OTIENbHBIX BBICKA3bIBAHUU.
KonTakT ¢ mpenojasareneM ciaOblid, TEMI PeUd OYCHb MEJICHHBIN, MEPUOTUICCKIE Tay3bl U
HapyIIeHHe HOPM IIPOU3HOIICHUS 3aTPYJHSIIOT BOCIIPUATHE PEUH.

Orenka Ha moporoBoM yposHe cocrasiser 10-13 Gaios.

OTBeT Ha 3aueTe 3aCUUTHIBAaeTCs Ha 6a30BOM YPOBHE, €CIIH

[Ipu npencraBienun cumyamugnozo ouanoza (3aganue 2) oOy4aromuiics B OCHOBHOM
BJaJi€eT JIEKCUYECKUMHM M TPaMMaTHYECKUMM CPEICTBAMHU, HEOOXOJUMBIMH Ui pealu3aluu
KOMMYHHUKAaTHBHON 3aJauu, IOMYyCKAaeT OINMOKH, HE MPEIMATCTBYIONINE IOHUMAHUIO PEYH.
MaructpaHT BEpHO BBICTPAWBACT CTpAaTErnu OOIICHHUs, JOMYCKAaeT HEOOJbIINE TAKTUYECKHE
omnbOku. OOnagaer AOCTATOYHOW $3BIKOBOM M PEUYEBOM KOMIETEHTHOCTBIO MJISl peajiu3alluu
KOMMYHHKAaTUBHOM 3aJaud, TOBOPUT B OCHOBHOM CBOOOJHO, KOHTAaKT C COOECETHHUKOM
NPUCYTCTBYET; HAa BOIPOCHI OTBEYAET; B CIlydac BOZHUKHOBEHHSI KOMMYHHKATHBHOW MPOOIEMBI
(TpeOyeTcst yTouHeHue, OBTOp, NepedpazupoBaHme U T.11.), IBITAETCS €€ pelaTh, HO HY>KAaeTCs
B TIOMOIIA JIPYTUX YIaCTHUKOB KOMMYHHUKAITUH.

B Geceme c sKk3aMeHAaTOPOM MAarvCTpPaHT PAcKpHIBAeT BCE TJIABHBIE COJEpKATelIbHbIE
MOMEHTBI BOTIPOCA, TPAMOTHO HUCTOJIB3YyeT JICKCHIECKHE W TPaMMaTHUECKUE CPEICTBA, JOIyCKast
HEKOTOPOE KOJIMYECTBO HETOYHOCTEH M OTCTYIUIGHMH B MOCJIEIOBATEIbHOCTH H3JI0KEHUS
MBICJICH, WCTIBITHIBACT 3aTPyIHEHHS B BBIOOPE JIEKCHYECKHX CPEICTB ISl BBIPAKEHUS
COOCTBEHHOT0 MHEHMS, HAJTMYUE OTJIEJIBbHBIX IPaAMMaTUYECKHX OLIMOOK HE BEJET K MCKAXKECHUIO



CMbIcIa BbICKa3biBaHMS. KOHTAaKT C mpenojaBareleM XOpOIIMH, TEMI pPeYd HOpPMaJbHbIH,
HapyIIeHHEe HOPM TPOU3HOIICHHUS HE 3aTPYAHACT BOCIIPUSATHSI BHICKAa3bIBAHUSI.
Orenka Ha 6a30BOM ypoBHE cocTaBisieT 14 — 16 6aios.

OTBeT Ha 3aueTe 3aCUNTHIBACTCS HA MPOJABUHYTOM YPOBHE, €CIIU

Tect no aynupoBanuto (3aganue 1) BemonHeH Ha 95 — 100%

[lpu npexacraBneHuu cumyamugnozo ouanoza (3ananue 2) oOydaromuiicss cBoOOIHO
OpPUEHTHUPYETCS B CUTYallUH, CBOOOTHO BJIAJICET JIGKCUUECKUMU U TPAMMATUYECKUMU CPEJICTBAMH,
HEOOXOIMMBIMH JIJIS1 pealin3alliil KOMMYHUKATUBHON 3a71aui, HE JIOIYCKAeT CEPhE3HBIX OINOOK.
OOyuarmuiicss BEpHO BBICTPAUBACT CTPATETHH PEYEBOrO OOMmIEeHUs, THOKO W A()PEKTUBHO
UCTIONB3YeT Pa3HOOOpa3Hble TAKTUKH PEANN3aluUd KOMMYHHKAaTHBHOTO HaMepeHHs; oOyiamaer
BBICOKOM $I3BIKOBOM M PEUEBOM KOMIIETEHTHOCTHIO JUIsl pealiu3allid CBOEH 3a7aud; TOBOPUT
CBOOOJTHO, MMITPOBU3UPYET; PEUb AMOIMOHAIbHA; YYAIIUKCS JAeT TOJIHbIE M KOMIIETCHTHBIC
OTBETHI Ha BOIIPOCHI; pEUYEBOE MOBEJCHHE COOTBETCTBYET 3TUKETY NPOPECCHOHAIBHOTO OOIIECHUS.
B ciydyae BO3HUKHOBEHMS KOMMYHMKAaTHUBHOM IpoOsieMbl (TpeOyeTcsi yTOYHEHME, I1OBTOP,
nepedpazupoBanue u T.11.), 3PHEKTUBHO €€ pelIaeT, MPOSBIIsLET KOMMYHUKATUBHYIO HHUIMATHUBY,
IIPY ATOM YYUTBIBAET HHTEPECHI APYTUX yYACTHUKOB KOMMYHHUKAIIHH.

B Oecene ¢ 5x3aMeHAaTOPOM MAaruCTPaHT PACKPHIBAET MOJHOCTHIO COJIEPIKATEIbHBIC ACTIEKTHI
BOIIPOCA, TPAMOTHO HCIIOJB3YET JIEKCUYECKHE W TPAaMMAaTHYECKHE CPEACTBA, NMPAKTUYECKH HE
JIOTIYCKasi HETOYHOCTEH B MOCIEA0BATEILHOCTH U3JI0KEHUS MBICIIEH, MBICIIA apryMEHTHPOBAHBI,
BBICKa3bIBaHHUE JIOTHYHO, YETKOE, HATMYKE 1-2 TpaMMaTHYECKUX OMNOOK HE BEJET K NCKAKECHUIO
CMBbICTIa BbICKa3blBaHUsA. KOHTaKT ¢ mpemnojaBaTelieM XOpPOIIMH, pedb PUTMHYHA, MPABUIBHO
MHTOHUPOBAHA, TEMIT PEYH JIOCTATOYHO OETJIBIH, IPOU3HOIICHUE CIIOB 33 PEIKHM HCKIIOYCHUEM
KOPPEKTHO.

OreHka Ha MPOABHHYTOM ypoBHE cocraniseT 17-20 6aiioB.



5. Illkaja oeHKH HA 3a4eTe

Bun nesiteibHoCTH YpoBeHb B Oaj1ax
HIKE IIOPOrOBBIN 0a30BbIi IIPOJIBUHYTHIN
IIOPOTrOBOTrO
OreHka HEY/10BJIETBOP Y/10BJIETBOPUTEILHO XOpoIo OTJINYHO
HUTCJIBHO
FX F E D D+ C- cC B- B B+ A- A A+
1.Tect no aynupoBaHio 0-4 |5-9 10 11 |12 13 14 15 16 17 18 19 20
2. CuTyaTuBHBIN IUAIIOT
3. becena mo wu3sy4deHHOI
TCMAaTUKE
0-9 10-13 14-16 17-20

B 06H.[eﬁ OIICHKE IO JUCTTUIITIMHC OaJuIbl HA 3a4YeTe YUYUTBIBAOTCA B COOTBCTCTBHUU C ITPABUTTAMU 6aHHLHO'peﬁTHHFOBOﬁ CUCTCMBI, IPUBCACHHBIMU B

paboueit mporpamme JUCITUTUTHHBL.



6. Bompochl K 3a4eTy N0 TUCHHUIINHE
«HOCTPAHHBIN A3BIKY.

3amanue 2 (CuTyaTHBHBIN THAJIOT)

Situation 1

LEARNER A. You are a guest at a party at the Consulate/Embassy. Greet the person (Learner B)
standing next to you and introduce yourself.

LEARNER B. You are a guest at a party at the Consulate/Embassy. Respond to the greeting from
the person (Learner A) standing next to you. Then introduce yourself.

Situation 2

LEARNER A. You are sitting in a hotel lobby waiting for a tour bus. A stranger (Learner B) sits
down next to you. He/She seems to be waiting for the same bus. He/She starts the conversation by
greeting you. Respond to his/her greeting and then introduce yourself.

LEARNER B. You are in a hotel lobby waiting to join a tour. You see Learner A sitting in the lobby.
He/She seems to be waiting for the same bus. Sit down next to him/her. Start the conversation by
greeting the person, respond to his/her greeting and then introduce yourself.

Situation 3

LEARNER A. You have to go down to the welcome dinner organized by the international conference
committee. The lift has just stopped on your floor. You walk into the lift and see a stranger (Learner
B). Greet him/her, respond to his/her greeting and then introduce yourself.

LEARNER B. You are in the lift going down to the welcome dinner organized by the international
conference committee. The lift stops on the third floor and a stranger (Learner A) walks in and
greets you. Respond to his/her greeting and then introduce yourself.

Situation 4

LEARNER A. You have come to a conference and met your old friend at the reception desk. You
have not seen each other for two years. Greet him/her and ask about his/her family.

LEARNER B. You have come to a conference and met your old friend a t the reception desk. You
are very glad to see him/her again. You have not seen each other for two years. Respond to his/her
greeting. Answer and ask questions about life.

3. becena o u3y4eHHOM TeMaTUKe

1. Why do you want to study this subject/course/research program?

Show your enthusiasm and passion for the subject. Make reference to relevant modules and
projects, or a dissertation from your undergraduate study, which have persuaded you to develop
your interest further. If you have a career aim, show how the course will help you to achieve this.
Explain the unique contribution your research will make to the university, as well as how it will
fit with existing research (if appropriate). If you have had to submit a research proposal, be
prepared to discuss this in detail.



2. Why this university/college?

Demonstrate that you are familiar with the research strengths of the department and how it is
regarded in the academic community. You should also highlight any specific aspects of the course
that you find particularly attractive, such as how it is structured, its range of study options, methods
of assessment or the quality of its facilities. If you already study at the university, present this as a
positive feature.

3. What skills can you offer?

Before your interview, you should be fully aware of your academic and transferable skills. You
should also identify the specific competencies each course provider is seeking. You could find out
this information on their website, by talking to them or looking through postgraduate forums
online.

Avoid just listing your skills and instead include examples, outlining the following:

e Where you gained the competency they require, for example, from experience at work or
university.

e How you perform it to a high level, for example, you may demonstrate good teamwork skills
by considering other people’s ideas, supporting colleagues and being responsible for your
individual task.

« How your expertise will benefit the course, for example, your analytical proficiency may help
your team to carry out in-depth research.

What do you intend to do after you have finished the course?

Interviewers want to ensure that you are committed to their course so you should be able to clearly
outline why you are applying and how you plan to use the qualification. Even if you do not have
a clear career objective at this stage, some sense of direction will signal that you are a serious
candidate.

4. How do you intend to fund your study?

Make sure you have prepared well for this question. Check out any possible sources of funding
including government loans and university scholarships well ahead of time to see if you are
eligible. Be prepared to show how you would fund a course yourself if you are not successful in
securing funding from other sources. Perhaps you will work and study part time or use a career
development loan.

5. Which part of your degree course did you enjoy the most?

This question is designed to ascertain whether you have a genuine enthusiasm for the study and
research you will be undertaking. Promote the aspects of your undergraduate study where you
excelled and demonstrate how this fired your interest. Show that you have researched the subject
and course you hope to study.

6. What do you feel are the main differences between undergraduate and postgraduate
study?

This is your chance to show that you have the skills and qualities needed for independent research
and study. Demonstrate that you understand that postgraduate study involves taking a more
proactive attitude to study, including independent reading, critical thinking, time management,
problem solving, tenacity and self-discipline.

7. What are your strengths?

Here, you can talk about anything that will make your application look positive. Mention your soft
skills, such as teamwork, organization, and ability to remain calm under pressure. Anything that
highlights how you have overcome a challenge is particularly useful, as this shows what type of



problem-solver you are. Remember, though, that you must have concrete, practical examples of
every skill that you mention. For example, ways in which you assisted team members to perform
effectively in a club, society or sports team or a time when you've persuaded others (for example
in a sales environment or negotiation situation, maybe in a part time job environment, or a time
when you made an effective presentation).

It is always good to demonstrate the skill of leadership and give details to show the depth of your
commitment. You do not have to hold an office or a title to display leadership — it can be
demonstrated in many different ways. Describing how you organized something or motivated a
group of people is just as impressive.

You should not mention anything that is irrelevant or obvious, or things that any graduate in any
discipline should have, such as the ability to use email, social media or word processors. You need
to sell yourself here, but make sure you do not sound too boastful either.

8. What are your weaknesses?

This is a classic postgraduate interview question. Choose a weakness that you are currently
succeeding in overcoming. For example, you could answer:

o 'l used to stress about deadlines, but now I allow myself plenty of time before a deadline
to make sure that | don't leave everything to the last minute.’

« 'l tend to be disorganized, but the calendar on my phone is helping me to stay organized so
I can be truly effective.'

Try not to say silly things that can really act against you, or sound corny or banal. Also, never say
that you do not have any weaknesses - we all do.

9. Do you think that your undergraduate record accurately reflects your effort and
ability?
This gives you the opportunity to explain a poor grade or a bad semester. You need to be very
careful here, and certainly do not want to come across as a moaner by blaming other people - for
example, your tutors.

However, this is your opportunity to let the interviewer know if you really did have extenuating
circumstances. It would be unusual to explain a whole year of poorer marks without serious
mitigation, and an interviewer would easily see through waffle and excuses, but an out-of-line
mark that you feel does not reflect your knowledge and ability could be highlighted. Ensure that
you rehearse your answers with other people beforehand.

10. Which academic or businessperson do you most admire and why?

When interviewers ask this question, they are trying to learn something about you through the
person that you admire most - so it is important to explain your choice. It is not enough just to give
a name; you need to know something about the person and why they inspire you. Try to avoid
well-known figures, unless you can say something original about them.

A variation on this question could be ‘what is your favorite book and why?' Again, the interviewer
is not looking for a detailed report. What they want is to learn more about you from the books that
you read. This is because your answer can indicate your interests, beliefs or goals.



DenepanbHOE TOCYAaPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEKICHHE
BBICITIETO OOpa30BaHUs
«HoBocnOupckuii TOCy1apCTBEHHBIN TEXHUUECKUH YHUBEPCUTET
Kadenpa nHOCTpaHHBIX S3BIKOB

IMacnopr 3x3amMeHa
IO JUCLHMIIIIMHE «I/IHOCTpaHHHﬁ SA3BIK», 2 CEMECTP
1. Meroauka oneHKH

DK3aMeH POBOIUTCS B MUCBEMEHHOM M YCTHOM (hopMe 10 OrieTam.
busier cTpykTypupyeTcs 1o clieyromeMy IpaBuity:

Ilepeuuii 6onpoc. tiepeBon (parMeHTa CTaTbU C aHIVIMICKOTO HA PYCCKHH s3BIK. Bompoc
(dopMupyeTcst U3 JUana3oHa TEKCTOB 110 HAIPABJICHUIO MOATOTOBKHU, MPEJCTABIEHHBIX B CITUCKE IS
YTeHus U peheprupOBaHUs Ha SK3aMEHE.

Bomnpoc BkitoyaeT MosHbli MUCbMEHHBIM IIEPEBOJ CO CIOBAapeM C aHIIMHCKOTO Ha PYCCKUI
S36IK (PparMEeHTa OPUTHHAIBHOW CTaTbU 1O HAampaBJIeHHIO NoAroToBku obdbemom 1500-2000
[IEYaTHBIX 3HAKOB.

Bpems Ha moaroroBky: 1 yac.

dopma NpoBepKU: NEPEBOJI CACTCS MIPENOIAaBATENI0 Ha IPOBEPKY.

Bmopoit 6onpoc: yctHOe pedpepupoBaHre HAyIHOH CTaTbU WM €€ CTPYKTYPHO H COJIEPIKaTeIbHO
3aKOHYEHHOTO (parMeHTa IO HampaBIECHHIO IMOArOTOBKH. Borpoc ¢opmupyercs u3 auamnasoHa
TEKCTOB T10 HAIIPABJICHUIO ITOJIrOTOBKH, TIPEICTABICHHBIX B CIMCKE /I YTEHUS U peheprupoBaHus Ha
sk3amene. O6wveM pedeprpyemoro Tekcta — okosio 3000 meyaTHbIX 3HAKOB.

Bpems Ha noarotosky: 30 MUHYT.

dopma MpoBepKHU: Mepeada CoAep KaHus CTaThbH Ha aHTJIMICKOM SI3BbIKE C MCIIOIb30BAHHEM
¢bpaz-kuie 11 pedepupoBaHHUS.

Tpemuit 6onpoc. TPENCTABICHUE JIOKJIAJAa O HAYyYHO-UCCIENOBATENBCKOW JESTEIbHOCTU
maructpanta. Bompoc QopMynupyercs B COOTBETCTBUM C TEMOW HAYyYHOTO HCCIEIOBAaHUS
MarucTpaHTa.

KonkpeTHast TemMa BBICTYIUICHHS 3asiBIISIETCS MaruCTPaHTOM 3apaHee M COTJIaCOBBIBAETCS C
npernojiaBareneM. MarucTpaHT MpeaCTaBiseT Tioccapuil Mo BBIOpaHHOM Teme (MUHUMYM 25
€IIMHUI) U 3aIUIIACT €TO0.

Jloknan mpeacTaBisieT OO0 CTPYKTYpHUPOBAaHHOE YCTHOE BBICTYIUICHHE MEepe]l ayAuTOpHei,
COIIPOBOKIaeMoe ciaiiiaMu. Bpemsi BbICTyIUIeHUs: 5 — 7 MHHYT; OTBETHI Ha BOMPOCHL: 2 — 3
MUHYTBI; 3aIIUTa IiI0ccapus: 2-3 MUHYTHI.

B xone sx3ameHa npenogaBaTenb BIIpaBe 3a/1aBaTh MArCTPAHTY JOMOJHUTENIbHBIE BOIPOCHL.



®opma HK3aMEeHAIIMOHHOTO ONjIeTa
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K 3K3aMEHY 0 AUCUUILUINHE «THOCTpaHHBIN S3BIK)

Bonpoc 1. BeimonHuTe NMONHBIA NUCBMEHHBIN NEPEBOJI CO CIOBApEM C AHIVIMHCKOIO Ha

PYCCKHII SI3BIK TaHHOTO TEKCTA.
Bpewms na noaroroBky — 1 yac.

Bonpoc 2. Bemonnure ycTHOE pedhepupoBaHUe JaHHOW CTaTbU HA aHTJIMHUCKOM SI3BIKE.
Bpems Ha noarorosky — 30 MuH.

Bonpoc 3. Pacckaxute o pe3yabTaTax M MepcrekTuBax Baiero HayqHoro uccieoBaHusl.
Bpewms BeicTymieHus: 5 — 7 MUHYT; OTBETHI Ha BOMPOCHI: 2 — 3 MUHYTBI; 3aIlIUTa II0CCAPUSL:

2-3 MUHYTBHI.

YTBepkaaio: 3aB. kageapoii E.}O. Kambiinena




2. Tlpumep 3K3aMeHAIIMOHHBIX 3a1aHMIA

1. IlouHbI/i MUCBMEHHBIH INeEpeBOJ CO CJOBapeM € AHIVIMHCKOIO HAa PYCCKHHl SI3BIK
OpuUruHaJIbHOW Hay4yHoil cratbu o0beMoM 1500-2000 meyaTHBIX 3HAKOB IO
HANPaBJICHUIO OATOTOBKH.

Text -1

Human factors-based many-objective personnel recruitment for safety-critical work
environments,
Beatrice Lazzerini; Francesco Pistolesi
/I http://ieeexplore.ieee.org/document/7793134/

INTRODUCTION

Human factors have become increasingly important in recent years to improve the safety
of work environments. This is due to the fact that, despite huge technological advances that have
led to the design and construction of more and more sophisticated and secure machines,
worldwide, every year, about 2.3 million people die due to occupational injuries (318,000 deaths)
and work-related diseases (2,022,000 deaths): 4 people per minute [1]. It is estimated that up to
80% of the accidents at work are blamed on actions or omissions of workers [2].

Human factors refer to environmental, organizational and job factors, and individual
characteristics which influence the behavior at work in a way that can affect health and safety [2].
For instance, with respect to individual characteristics, people have their own personal attitudes,
skills and personalities. These aspects can act as strengths or weaknesses, depending on the task
performed, and they can cause dangerous behaviors. Individual characteristics affect people’s
behaviour in complex ways. Therefore, human factors influence risk perception, which is the way
one realizes characteristics and gravity of dangerous situations [3]-[7]. Examples of human factors
include past health status, past experience, cultural, social and psychological aspects, trust in risk
management institutions, age, locus of control [8], [9] and optimism bias [9], [10]. Even though
all these factors have been studied in depth, it is still unclear how they influence the behaviour in
the presence of risk.

Risk awareness programs are aimed at making employees aware of the dangers, through
safety training courses. These courses are iterated at regular intervals so as to let workers maintain
a proper risk perception level to carry out the tasks safely. Nevertheless, many accidents happen
every day. Recently, advanced techniques have been proposed to identify the workers’ risk
sensibility profiles [11], with the aim of classifying each worker into one of them [12], and provide
him/her a customized training wherein concepts are presented in the most appropriate way.
However, these techniques require significant economic resources. Just think, for instance, that
occupational illnesses and accidents cause costs ranging between 1.8% and 6% of GDP, in country
estimates, with an average of 4% [1]. The lack of these economic resources makes it difficult for
safety to be managed in small and medium enterprises (SMESs). In the European Union, SMEs
represent ~99 per cent of the companies and employ 65 million people [13].

Integrating human factors into industrial safety strategies can reduce accidents and
occupational diseases [2]. Therefore, instead of repeating safety training courses (with the
economic costs discussed above), it may be helpful to consider human factors during the
recruitment of new personnel. So doing, companies could hire the most suitable person for each
vacant job, from the point of view of safety. This can be achieved by considering, on one hand,
the characteristics of the job and its risks, and, on the other hand, the candidates’ human factors,
in order to determine their risk perception level and caution in the presence of risk.

This paper presents a framework for many-objective optimization in the field of personnel
recruitment. Four objectives are considered, namely, the cost and the learning time of a new task
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(which are minimized), and the risk perception and caution (which are maximized). For each
candidate, the learning time of a new task is estimated by analyzing his/her past jobs, based on a
three-phase model of the learning curve. Each candidate’s risk perception and caution are
computed by a neural network-based system, by considering the candidates’ human factors and
the characteristics of their behavior in the presence of risk. The optimization problem is solved in
two steps. First, a hyper volume-based particle swarm multiobjective algorithm (i.e., MOPSOhv
[14]) generates a set of Pareto optimal recruitment plans. Then, the best recruitment plan is selected
by means of the TOPSIS algorithm. The proposed framework was tested on two real-world
recruitment scenarios involving 100 and 300 candidates, respectively. By comparing the
recruitment plans suggested by the management to those generated by our framework, significant
increase in risk perception and caution have been shown, with modest increase in cost. This can
actually make risks less likely and/or less damaging. Safety in the workplace can be significantly
improved because workers are more aware of the dangers and therefore they are more cautious at
work.

The paper is organized as follows: Section Il contains some preliminaries on multi-criteria
decision making and multi- /many-objective optimization; in Section III the model of the worker’s
risk perception and caution is given; Section IV presents the problem formulation and the objective
functions; in Section V the experiments are discussed and, in Section VI, the conclusions are
drawn.

2. YcrHOe pedepupoBaHue OPUTHHAJIBHOI HAYYHOU CTATHM HA AHIVIMICKOM SsI3BbIKeE.
O0bem TekcTa — oK. 3000 neYaTHBIX 3HAKOB.

Text 2

https://www.qglobalairtraining.com/safety.php

HUMAN FACTORS IN SAFETY CRITICAL ORGANIZATIONS

High reliability organizations require strong human performance to meet safety
performance and business requirements. Human Factors skills and knowledge improve safety
performance and enhance business performance as your organization experiences fewer events,
delays and rework attributed to human error.

Human Factors training originated in the aviation industry following research by NASA
which showed that the majority of aviation accidents were caused by human error. This training
has been extensively developed in the aviation industry and is now a mandatory requirement for
commercial flight crews worldwide. Recently, other high risk, high reliability industries in sectors
including energy, healthcare, fire service, rail, maritime and petrochemical have recognized the
benefits of human factors based error management programs.

A human factors approach to safety differs from traditional safety training in that the focus
is less with the technical knowledge and skills required to perform specific tasks, but rather with
the cognitive and interpersonal skills needed to effectively manage a team-based, high-risk
activity.

A key objective is to equip the workforce with a range of non-technical skills that
complement technical competency and include teamwork, situational awareness, decision making,
communication and workload and fatigue management.

All staff need to recognize that human error is inevitable and that cooperative and
collaborative teams are the greatest asset to achieving safety and high reliability in complex or
hazardous work environments. At all levels within the workforce there should be an understanding
of the human causes of error and an ability to take a more proactive approach to the avoidance,
trapping and mitigating of errors.

Benefits of human factors training. Human Factors training recognizes that human error is
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inevitable and develops a proactive approach to error management that can benefit organizations
in a number of ways:

Increasing awareness and identification of human risks

Accurate identification of the underlying causes

Adopting a non-punitive approach to error management

Developing an organizational ‘learning culture’ that has the support and buy-in of
its employees

Improve human performance

Reduce risks

Reduce frequency of human error

Reduce consequences of human error

Increase individual and organizational efficiency.

Human factors training enhances the safety skills of employees and provides a foundation
for a just culture with safe and reliable systems and processes. This training provides tools and
techniques to identify and understand the root causes of incidents and accidents, and to promote
learning from incidents to identify actions to prevent re-occurrence.

3. IlpencraBieHue pe3yIbTATOB HAYYHOI'0 HCC/I€I0BAHUS MATHCTPAHTA



3. KpnTeme OICHKMU IT0 BUIAM JACATC/IbHOCTH VIS KAXKA0I0 YPOBHSA

OTBeT Ha DJK3aMCHAIMOHHBI OWJIET CUMUTAETCS HEYA0BJETBOPHUTEIbHBIM, CCIU
nucemennwlii nepeeod BuionHeH MeHee 50% Ttekcra (To ecth Oonee 50% Ttexkcta nU60
OTCYTCTBYET, JIMOO TEepEBE/ICHbI HEAJCKBATHO), B TEPEBOJE JOMYIICHBI OIIUOKH, BICKYIIHE
CYIIECTBEHHbIE UCKAXKEHUS CMBICIIA TEKCTA.

[Ipu ycmnom pegpepupoeanuu orpbiBKa HaAy4HOM CTAThU MAruCTPaHT HE JEMOHCTPUPYET
MOHMMAaHUS OOIIEeH Hjien TeKcTa, 0oJjiee MOJOBHHBI COAEPKATEIbHBIX MOMEHTOB IPOMYLIEHBI,
100 OCBEIIEHBI HEIOCTATOYHO. MarucTpaHT He MOKa3bIBACT YMEHHUS YCTAHABIMBATH MPUYUHHO-
CIIEICTBEHHBIC CBSI3U B TEKCTE, HE HCIOJB3YeT HEOOXOIMMBbIE pEuYeBbIC KIMILIE, HE JelaeT
BBIBOJIOB IO MPOYUTAHHOMY;, MpH IMepeaade COJEpKaHUs HCIOJIb3YET 3PUTEIBHYIO OIOpY
(MaTepHalibl TEKCTa), UCHOIb3YEeT OTPaHMUYEHHBIH MPUMUTUBHBIN HAOOpP JEKCMYECKUX E€IMHHIIL,
MEXAaHUYECKU MEPEHOCUT CUHTAKCHUYECKHE CTPYKTYpbl MUCHMEHHOI'O TEKCTa B YCTHYIO pPEUb.
JlomyckaeT 3HaYUTEIbHOE KOJIMYECTBO IPAaMMAaTUYECKUX OMIMOOK, JTIOTHYECKas CTPYKTypa TeKCTa
HapyieHa. TeMIl peu 3aMeIJICHHBIN, AUTEIbHbIC May3bl U HAPYIICHUE HOPM MPOU3HOUICHUS
MPEMSTCTBYIOT HOHUMAaHUIO PEUH.

[Ipu 3awume 2noccapua MarucTpaHT 3aTpyJHSETCS JaTh ONPEIEIIEHUE TEPMUHA,
UCIBITHIBACT TPYAHOCTH B MPUMEHEHUH TEPMHUHA B 3aJJaHHOM KOMMYHUKAaTHBHOM KOHTEKCTE, B
peyH J0ImycKaeT rpaMMaTiHIeckue U (hoHeTHIecKue omuoku. [ moccapuii BkitoyaeT 15 TepMUHOB.

B yctHOM BbICTyIUIEHHH (Mpedcmasiienue O00K1A0a 0 HAYYHO-UCCIEO06AMENbCKOU
OesimenbHOCMuU) MarkuCTPaHT HE BIIAJICCT MATEPUAIIOM, HE 3HACT TCPMHHOJIOTHH, HE BIIAICET
JEKCUYECKUMH M TIPaMMaTHYECKUMH  CpPEACTBAMM, HEOOXOJUMBIMU Ui  peallu3aluu
KOMMYHHKATHBHOW 33JIa4M, HEMPABWIHHO MPOM3HOCHUT KITIOYECBBIC CJIOBA, JOIMYCKAET ONIMOKH,
MPENSITCTBYIONINE MTOHUMAHUIO PEUr, OTCYTCTBYET pa3yMHas May3alusi, ”HTOHAIIMOHHBIE MOJIENIN
HE COOTBETCTBYIOT CMBICTY BBICKa3bIBaHUA. MarucTpaHT HE BIIAJEET PEUEBLIMU CTPATETUSMU U
TaKTUKaMH MMyOJIMYHOTO BBICTYIICHUS, B YACTHOCTH, HE CHOCOOEH COOTHECTH 00BEM U CII0KHOCTh
Marepuajga CoO CBOMMH BO3MOXKHOCTSIMH; BBICTYIUIEHHE HE CTPYKTYPHPOBAHO, OTCYTCTBYIOT
CPEICTBAa CBSI3HOCTH TEKCTAa; CHHTAKCHC U JIEKCUKA HE aJanTHPOBAHbI K CUTYAllUU YCTHOU peyu
(MCTIONB3YIOTCSL  YCIIOKHEHHBIE CHHTAKCUYECKHE CTPYKTYpbl W JIEKCHKA, XapakTepHas
UCKITIOYUTENBHO NIl MUChbMEHHON peun); Claiibl 1yOIUpPYIOT TeKCT BBICTYIIIICHUS. MarucTpant
HE KOMMEHTHPYET CJIaliJIbl, BBICTYNAET HCKIIOUYUTEIBHO CO 3PHUTEIBHOM OMOpOil; KOHTAKT C
ayJIUTOPUEN OTCYTCTBYET; HAa BOIIPOCHI HE OTBEYAET.

OreHka Ha HeY/A0BJIETBOPUTEJILHOM ypoBHE cocTasisieT 0-19 Gamnos.

OTBeT Ha 9K3aMEHAMOHHBIM OMJIET 3aCUUTHIBAECTCS HA MOPOTOBOM YPOBHE, €CJIU BBIIIOJHEH
nucomennsviii nepeeod 50 — 70 % TekcTa, B NepeBOAE JOMYIIEHbl OLIMOKM, BIUSIONIME Ha
HCKa)XEHHUE 3JIEMEHTOB COJIEP)KaHUS TEKCTa.

[Ipu ycmnom pegpepuposanuu oTppiBKa HaydHOW CTaTbU MaruCTPaHT JIEMOHCTPUPYET
YacTUYHOE TMOHUMaHHe OOIIed HJeu TEKCTa, 3aTPYAHSIETCS B YCTAHOBJICHHH  MPHYUHHO-
CJIEICTBEHHBIX CBSI3€H B TEKCTE, CPEACTBA JIOTMUECKOH CBS3HM, peUeBblE KIMILIE HCIONb3YIOT B
HEJOCTATOYHOM KOJIMYECTBE, HE JIENAeT BBIBOJ MO MPOUYUTAHHOMY, NPU Mepeaade COASp KaHUs
UCIIONIBE3YET 3PUTEIBHYIO0 onopy (MaTepuaibl TeKCTa), 00beM BhICKa3biBaHUs orpanmdeH (10-12
MPEJIOKEHHH ); YUaIIHIiCsS UCTIONIb3YeT OrpPaHUYCHHBIN HA0Op JIGKCHUECKUX U TPaMMaTHUYECKHUX
CPEJICTB, UMEETCS ONpEIeNIEHHbIE 3aTPYAHEHHSI B UX 110A00pe, JOMYyCKaeT OOJbIIOe KOJTHYECTBO
rpaMMaTHYeCKUX OMIMOOK, 3aTPYAHSIONMIUX TIOHMMaHWE BBICKA3bIBaHHS. TeMIl  peuyu
3aMeJUICHHBIH, BBICKA3bIBAHUE COMPOBOXKIACTCS May3aMM, HapYLIEHbl HOPMbI MPOU3HOILEHUS,
YTO 3aTPYAHSIET BOCIPHUITHE PEUN.

[Ipu 3auwgume 2noccapus MarucTpaHT JIEMOHCTPUPYET MOHHUMAaHHME CMbICIA TEPMHUHA, HO
WCTIBITBIBACT 3aTPyJHEHUS TMpU OObsICHeHWHU. [laBas ompeneieHHe TEPMHHA, YYallUics B
OCHOBHOM aJIeKBaTHO CTPOMT BBICKA3bIBaHUE, HO JIONMYCKAET JEKCHYECKHE U I'paMMaTHYECKHe
OIIMOKY; 3aTPYAHSETCS B MPUMEHEHUU TEPMHHOB B 3aJJaHHOM KOMMYHUKATHBHOM KOHTEKCTE.
I'moccapwii Bkirouaet 16-20 TepMUHOB.



B yctHOM BbICTYIIIEHUM (MpedcmasneHue O00KNA0a O HAYUHO-UCCE006aMENbCKOlL
OesAmenbHOCMU) MaruCTPaHT B IIEJIOM BJaJCeT MaTepUalioM, HO JOCTaTOYHO ITOBEPXHOCTHO,
HEYBEPEHHO  HCIIOJIb3YeT TEPMHHOJIOTHIO, B OCHOBHOM BIIQJCET JICKCHUECKUMH H
rpaMMaTHYECKHMHU CPEJCTBAaMH, HEOOXOANMBIMH JJIS pealn3aluil KOMMYHUKATHBHOW 3a/1a4H,
OJTHAKO JIOMYCKAeT OWIMOKH, MPENATCTBYIONIME MOHUMAaHUIO pedd. JlomyckaeT OTaeNbHbIC
OmMOKY B MHTOHUPOBAHHUH U TAy3allH, TAKXKE 3aTPyIHSIOINE TIOHUMaHNe peud. MarucTpanT B
OCHOBHOM BEpPHO BBICTPAWBACT CTPATETWH IyOJMYHOTO BBICTYIJICHHS, HO JIOIYCKaeT
CYIIECTBEHHBIE TAKTUYECKUE OMMNOKH. MarucTpaHT B OCHOBHOM aIeKBaTHO COOTHOCUT O0BEM U
CIIO)KHOCTh MaTepualla CO CBOMMH BO3MOXXHOCTAMHU. CTpyKTypa BBICTYIUICHHS B LEJIOM
HPOCIIEKHUBACTCSA, OAHAKO (DYHKIMOHAIBHAs HAarpy3ka HEKOTOPBIX (parMEeHTOB HEMOHSATHA;
UCTIOJIB3YEeTCSl OTPaHUYEHHBIA HAOOp CPEACTB CBSA3HOCTH TEKCTA; CHHTAKCHC M JIEKCUKA B IIEJIOM
aNanTUpOBaHbl K CHUTyallUd YCTHOHW pEYM, HO 3aMETHO HCIHOJb30BaHHUE YCIOKHEHHBIX
CHHTAKCUYECKHX CTPYKTYD U JICKCHKH, XapaKTEPHON UCKIIOYUTEIBHO U151 IMCbMEHHOM PEeYH, 4TO
3aTpyQHAET HOHUMaHKHe pedr. MarucTpaHnT IEMOHCTPUPYET CIalIbl, HO HE BCETrJa KOMMEHTHPYET
UX, YaCTO UCIOJIB3YET 3pUTEIIbHYIO ONIOPY; KOHTAKT C ayJAUTOPUEH CI1a0blii; Ha BOIIPOCH OTBEYAET
HEYBEPEHHO; B Cllydyac BO3SHUKHOBEHHS KOMMYHHKATHBHOW MpoOieMsbl (TpeOyeTcsi yToOYHEHHeE,
MIOBTOP, TepedpazupoBaHue U T.II.), CAMOCTOSITEIILHO €€ HE pelIaeT.

OreHka Ha MOPOroBOM ypoBHe cocTanisieT 20-29 6anoB.

OTBeT Ha K3aMEHAIMOHHBIN OMIIET 3aCUUTHIBaeTCA Ha 0a30BOM YpPOBHE, €CIIU BBIIOJIHEH
nucomennsvtit nepeeod 100% Tekcra; B mepeBojge ecTb 2 — 3 oOmUOKHA (JIEKCHYECKHE,
rpaMMaTH4YeCKUE WU CTUJIMCTUYECKHE), KOTOphIe, OJHAKO, HE BIHIIOT HAa aJeKBATHOCTH
nepeaayr OCHOBHOTO COJICPKAHUS TEKCTA.

[Ipu ycmuom pegpepupoeanuu mMarucTpant IEMOHCTPUPYET MOHMMAaHHUE OCHOBHOW HJIEU
TEKCTa, MPOOJIEMATUKH CTAaThbH M JIOTHKH TEKCTa, MPOSIBIISICT YMEHHE BBIICIUTH OCHOBHYIO U
BTOPOCTETICHHYIO MH(POPMAIUIO, 00OCHOBBIBACT MPUBEACHHBIE (PAKThI, UCHOIb3Ys JIEKCUUYECKOE
nepedpazupoBanue, yrnoTpeOIsieT CpeACTBA JIOTUYECKOW CBS3M, KIMIIUPOBAHHBIC (pasbl,
UCIIONIB3YET aJeKBAaTHBIC JIGKCHUECKHE M TpaMMaTHYeCKHe KOHCTPYKIUHU, XapaKTepHbIE s
HAYYHOH peuH, JOIMYyCKaeT OMIMOKH, He BIUSIONINE HA UCKAXEHUE CMBICTa coaepkanus. O0bem
BBICKa3bIBaHUS cocTaBisieT 6onee 18 — 20 mpennokenuit. Temn pedun HOPMaJbHBIN, UMEIOTCS
HE3HAUMTENIbHBIC TIay3bl, HApyIICHHWE HOPM TPOW3HOIICHUS HE 3aTPyIHSET BOCHPHUSATHS
BBICKA3bIBaHUSI.

[Tpu 3augume 2noccapusi MarucTpaHT JEMOHCTPUPYET TOCTATOYHBIN YPOBEHb TPAMOTHOCTH
pacKkpbITUS ASPUHHUIIMKA TEPMHHA, €r0 PeUYb B OCHOBHOM JIOTHYECKH BBICTPOEHHAs, MArMCTPaHT
UCTIBITHIBAET HE3HAYUTEIbHBIE TPYIHOCTH B MPHUBEICHUH MPUMEPOB YMOTPEOJICHNUS TEPMHUHA B
KOMMYHHKAaTHBHOM KOHTEKCTE, B pE€YH [OMYyCKaeT OIIUOKH B BHIOOpPE IEKCUYECKUX U
rpaMMaTHYEeCKHX €IMHHMII, HE HApYIIAIOIINX CMBICIIA BhICKa3bIBaHuA. [ Toccapwmii BKirodaeT 20-25
TEPMHHOB.

B yctHOM BBICTYIUICHUU (npedcmaenienue O00K1a0a 0 HAYYHO-UCC1€008AMENbCKOU
OesimenbHoCmu) MarkCTPaHT BJaJeeT MaTepHalioM, YBEPEHHO HCIOJb3YeT TEPMUHOJOTHIO, B
OCHOBHOM BJIQJICET JICKCHYECKMMH W TPAMMAaTHYECKHMHU CPEICTBAMH, HEOOXOAWMBIMU ISt
peanu3anuy KOMMYHUKATUBHOM 3a/1a4H, JOMYCKAeT OMUOKU, HE MPEMATCTBYIOIINE TOHUMAaHHUIO
peun. MaructpantT BEpHO BBICTPAMBAET CTPATETWH IyOIMYHOTO BBICTYIUICHHS, JIOITYCKAaeT
HeOoypIIMe  TakTHYeckue omuOku. OOsagaeT J0CTaTOYHOM  S3bIKOBOM M peuyeBoi
KOMIIETEHTHOCTBIO Ul TIPEJICTABIICHUS MaTephajia M peau3aliii KOMMYHUKATHBHON 3a/1a4m.
CTpykTypa BBICTYIJICHHS YETKO TMPOCIEKHUBACTCS, TOHITHA (YHKIMOHANBHAS HArpyska
OOJIBIMMHCTBA CTPYKTYPHBIX O3JIE€MEHTOB BBICTYIUICHHS; HCIIONB3YeTCs HEOOXOMUMBIA Habop
CPEIICTB CBS3HOCTH TEKCTA; CHHTAKCHC U JIEKCHMKA B I[E€JIOM aJalTUPOBAHBI K CUTYAIlMH YCTHOU
peun. MaructpaHT 3QGEKTHBHO UCTIOIB3YET CIANAB 1 KOMMEHTHPYET UX; TOBOPHT B OCHOBHOM
CBOOOJTHO, JIMIIIb WHOT/IA MCIIONB3YsI 3pUTEIbHYIO OMIOPY; KOHTAKT C ayJUTOpUEi NMPUCYTCTBYET;
Ha BONPOCH OTBEYAET, B CIIydae BO3HHKHOBEHHS KOMMYHUKATHBHOW MpOOJIEMBI (Tpedyercs



yTOYHEHHE, MTOBTOP, NepedpasupoBaHue U T.I1.), MBHITAETCS €€ PelIaTh, HO HY>KAAETCs B TOMOIIU
JPYrUX YYaCTHUKOB KOMMYHHUKAI[HH.
Orenka Ha 6a30BoM ypoBHE cocTaBisieT 30-34 6amna.

OTBeT Ha SK3aMCHAIWIOHHBIM OWIIET 3aCYMTHIBACTCS Ha MPOABHHYTOM YpPOBHE, €CIU
BBITIOJIHEH a/ICKBaTHBIH NMUCbMeHHBbIH mepeBoa 100% Tekcta 0e3 HMCKaX€HHsS KakK 0OIIero
CMBICTIa TEKCTA, TAK U CMBICTIA OTJENIBHBIX €T0 (parMeHTOB. B miepeBoie MOTHOCTHIO peaTn30BaHbl
MPU3HAKK TIOJIHOTBI, NEIBHOCTH M CBSI3HOCTH TEKCTa. S3BIK TMepeBoJa COOTBETCTBYET
JIEKCUYECKUM, TPaMMaTUYECKUM U CTUJIMCTUYECKUM HOPMaM PYCCKOTO SI3bIKA.

I[Ipy ycTrHOM pedepupoOBAHMH MAaruCTPaHT JEMOHCTPHPYET TIIOJHOE ITOHUMAHHE
COJIep’KaHUsl TEKCTa, MPOOJIEMATUKH U JIOTUKUA PA3BUTUS TEKCTA, MPOSBISET YMEHUE BBIICIUTH
OCHOBHYIO M BTOPOCTENEHHYIO HH(pOpPMAIHIO, 0OpallaeT BHUMaHHUE Ha pas3lIMYHbIC JCTAIH B
TEKCTe, HWHTEPHPETUPYET UX, NPUBOJAUT aAPTYMEHTHI, COOTBETCTBYIOIME IOCTABJICHHOU
KOMMYHUKAaTUBHOW  IIeJIM,  CpPaBHMBAET,  J€JAaeT  BBIBOJABI, = YMECTHO  OIEPUPYET
npo(ecCHOHATLHBIMA TEPMUHAMH, TPAMOTHO HCIIOJIB3YET CPEICTBA JIOTUYECKOU CBSI3H, KIIHIIIE,
HE UCHBITHIBACT TPYAHOCTEH B HMCIIOJIB30BAHUHM IPAMMATHYECKUX CTPYKTYP, XapaKTEPHBIX IS
HAyYHOW peYH, HE JOIMyCKaeT TpaMMAaTHUSCKUX M JIGKCHUYSCKHX OmuOoK B pedn. OOBeM
BBICKa3bIBaHUS cocTaBisieT Oosiee 20 mpemnoxkeHwit. TeMm peud O€riblid, pedyb PUTMHUYHA U
MpaBUILHO HMHTOHUPOBAHA.

[Tpu 3ammTe ri10ccapusi MarucTpaHT JEMOHCTPUPYET BHICOKUI YPOBEHb IPAaMOTHOCTH MPHU
PACKpBITUU AePUHUIIMN TEPMUHA, €T0 PeUb YeTKas, ICHAs, JIOTUYECKU BRICTPOCHHAS; MATUCTPAHT
MPUMEHSIET OCTATOYHOE KOJIWYECTBO MPUMEPOB YHNOTpPEOIeHUsI TEPMUHA B KOMMYHUKAaTHBHOM
KOHTEKCTE, YIMOTPeOsieT TrpaMMaTHYECKUE CTPYKTYpbI, XapaKTepHbIE UIsi HAyYHOM pEuHu.
['moccapwii Bkitouaet 6ojiee 25 TEPMUHOB.

B ycrHoM BwICTYIUICHUU (npedcmaenienue O00K1a0a 0 HAYYHO-UCC1€008AMENbCKOU
oeamenbHoCmu) MarucTpalT CBOOOIHO BIIaZEET MaTEpUAIIOM, 00Ja1aeT MIMPOKMUMHU (DOHOBBIMU
3HAHUSIMU, YBEPEHHO HCIIOIB3YeT TEPMHUHOJIOTHIO, CBOOOJHO BIJIAJICET JIEKCUUYECKUMHU U
rpaMMaTHYECKUMU CPEICTBAMU, HEOOXOAUMBIMH ISl pean3allii KOMMYHUKATUBHOM 3a/1a4H, HE
JIOITYCKAeT CEPhE3HBIX OMMOOK. MarucTpaHT BEPHO BBICTPAWBACT CTPATETUU ITYOJIUIHOTO
BBICTYIUICHHS, THOKO M 3(PPEeKTUBHO HCMONB3yeT pa3HOOOpa3Hble TAKTUKH peann3aluu
KOMMYHUKATUBHOTO HAMEPEHHUsI; 00J1a/1aeT BHICOKOU SI3bIKOBOM M PEUE€BOM KOMIIETEHTHOCTBIO JIJIsI
MPEACTABICHUS CIIOKHOTO MaTepuaia M peanu3anuu cBoeil 3agaun. CTpyKTypa BBICTYIUIEHUS
JIETKO TPOCJICKUBACTCS, MOHATHA (DYHKIIMOHAJIbHAS HAarpy3ka BCEX CTPYKTYPHBIX DJIEMEHTOB
BBICTYIUICHUS;, S()(PEKTUBHO HCIONB3YyeTCs IIUPOKUI HAOOp CPEelNCTB CBA3HOCTH TEKCTa;
CHHTAKCHC Y JIEKCHKA aJICKBATHBI CUTYaIlMH YCTHOW peur. MarucTpaHT IeMOHCTPUPYET YMEHUE
JIOXOYUBO OOBSICHATH CIOXKHBIA MaTepuan. MaructpaT 3QpQeKTUBHO HCIONB3YeT CIAWbl U
KOMMEHTHPYET UX; TOBOPUT CBOOOHO, UMITPOBU3UPYET; BHICTYIIJIEHNE BBI3BIBACT KUBON UHTEPEC
Y SMOLIMOHANIbHBIN OTKJIMK y ayIUTOPUU; YYalIUKCA JAET MOJHbBIE U KOMIIETEHTHbIE OTBETHI HA
BOIIPOCHI; PEYEBOE MOBEJACHUE COOTBETCTBYET ATUKETY NMpodeccuoHanbHOro odmenus. B cinyqae
BO3HUKHOBEHHS  KOMMYHHKaTHUBHOW  mpoOiembl  (TpeOyeTcs  yTOYHEHHE,  IOBTOP,
nepedpazupoBaHue U T.11.), 3O PEKTUBHO €€ pelIaeT, MPOosiBIsIeT KOMMYHUKATHBHYIO HHUIIUATHUBY,
P STOM YUUTHIBAET UHTEPECHI IPYTUX YUaCTHUKOB KOMMYHHUKAIIUH.

OreHka Ha MPOABHHYTOM YpOBHE cocTaBisieT 35-40 6ayioB.
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B oO0meil oneHke Mo AMCHUIUIMHE 3K3aMEHAIMOHHbIE OaJllbl YYHTBHIBAIOTCS B COOTBETCTBMM C IpaBWJIaMH OaJUIbHO-PEMTUHIOBOW CHCTEMBI,
MIPUBEJICHHBIMH B paboyeil mporpaMme JUCIUIUINHBL.
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Cnucok
TEKCTOB /ISl YTEHHs, IEPeBOJa U YCTHOI'O pe)epHPOBAHMA HA IK3aMeHe
1o aucuuiinHe «MHOCTPaHHBINA A3BIK»

Evidence of algorithmic trading from Indian equity market: Interpreting the transaction
velocity element of financialization
http://www.sciencedirect.com/science/article/pii/S0275531916302161

Stock return predictability in emerging markets: Does the choice of predictors and models
matter across countries?
http://www.sciencedirect.com/science/article/pii/S0275531917301186

Nominal uncertainty, real uncertainty and macroeconomic performance in a time-varying
asymmetric framework: Implications for monetary policy
http://www.sciencedirect.com/science/article/pii/S0275531916304196

Do remittances respond to revolutions? The Evidence from Tunisia
http://www.sciencedirect.com/science/article/pii/S0275531917302027

Foreign portfolio flows and emerging stock market: Is the midnight bell ringing in India?
http://www.sciencedirect.com/science/article/pii/S0275531916301064

The global financial crisis—Market misconduct and regulation from a behavioral view
http://www.sciencedirect.com/science/article/pii/S0275531917300223

Increasing risk of months with low rainfall and high temperature in southeast Australia for
the past 150 years

http://www.sciencedirect.com/science/article/pii/S2212096316300717

Climate change impacts and adaptation options for the Greek agriculture in 2021-2050: A
monetary assessment
http://www.sciencedirect.com/science/article/pii/S2212096316300468

Equilibrium in Classical Confucian “Economy”
http://file.scirp.org/pdf/OJPP20120200005_91515491.pdf

Politics of Hunger and Development: A Sociological Review of India’s Developmental
Discourse

http://file.scirp.org/pdf/SM20120400006_31373626.pdf

Modeling the Economic Costs of Climate Policy: An Overview
http://file.scirp.org/pdf/AJCC20120100001_85693175.pdf

A Local Currency in a Dollarized Economy

http://file.scirp.org/pdf/ME20120500024 20533631.pdf

Economic Diversification for Sustainable Development in Nigeria
http://file.scirp.org/pdf/OJPS 2015030609345277.pdf

Cultural Background and Economic Development Indicators: European South Vs
European North

http://file.scirp.org/pdf/ME20110300006_69593471.pdf
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