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PABOYASI [TPOTPAMMA YUYEBHOU JTACITATITAHBI

UHocTpaHHBI# A3BIK

Ob6pasoBarenbHas nporpammva: 19.03.04 TexHoNOrMa NPoAyKLUmMmM 1 opraHm3aLms 06LLEeCTBEHHOrO
MUTaHus, Npogunnb: TeXHONOrA 1 opraHMu3aLus pecTopaHHOro cepsuca

Kypc: 12, cemecTpbl: 1234
dakynbTeT 6M3Heca, 3a04HasA hopma 06yyeHus
CemecTp
Ne Bupg geatenbHocTn 112 (3]4
1 Bcero 3a4eTHbIX eAMHUL, 213 |3 |3
(KpeauTtoB)
2 | Bcero yacos 72108 108| 108
3 Bcero 3aHATWIN B KOHTAKTHOM 1825 127 |19
thopme, yac.
Jekuymn, yac. 412 |12 |0
MpakTnyeckune 3aHATUA, Yac. 12 |14
NabopaTopHble 3aHATUSA, Yac. 0o (0 (O
7 13 HUX B aKTVBHOM 1 alo 12 |4
MHTEPaKTUBHON hopMe, Yac.
ATTecTaums, yac. 2 2 |2
KoHcynbTaumm, yac. 69 |9 |11
10| CamocTonaTenbHasa paboTa, yac. 54/83 |81 |89
Buabl camocTosTenbHO paboThl
11 (KypcoBoi1 NPOeKT, KypcoBas
paboTa, PI'3, noarotoBka K
KOHTPO/bHOW paboTe)
12| Bug atrectaumu 313 |3 |3

Hosocnbupck 2017



Paboyas nporpamma cocTas/ieHa Ha OCHOBaHWW (pefepasibHOro rocyapcTBeHHOro 06pa3oBaTe/ibHOro
CTaHAapTa BbicLLero obpasoBaHus No HanpasneHnio (cneynanbHocTK): 19.03.04 TexHONOrMa NPOAYKUNA U
opraHu3aums 06LLeCTBEHHOIo NUTaHUA

&I OC BBefeH B aeictame npmkasom Ne1332 ot 12.11.2015 1., gata yTBepxaeHus: 14.12.2015 .

MecTo AnCUMNIVHLI B CTPYKTYpe yuebHoro nnaHa: bnok 1, 6a3osas

Pabouas nporpamma paspabotaHa Ha OCHOBE KOMMETEHTHOCTHOM MOAENM BbINYCKHMKA MO HaNpaBieHNIo
(cneumansHocTh): 19.03.04 TexHONOrMs NPOLYKLMN 1 OpraHn3aumns 06LeCcTBEHHOro NUTaHUA

Pa6ouasi nporpamma o6cy»/ieHa Ha 3acefjaHnm Kadeapbi

A, npotokon 3acefaHus kagegpbl Ne6 ot 20.06.2017

YTBepXaeHa Ha coBeTe hakynbTeTa 6usHeca, NpoTokon Ne 6 ot 21.06.2017

Mporpammy paspaboTan:
[OLEHT, K.N.H. Kambliwesa E. HO.
3aBepyrownii kageapoii:

[IOLEHT, K.N.H. Kamblwesa E. HO.

OTBETCTBEHHbI 32 06pa30BaTe/bHYI0 NPOrpamMmy:

3aBefytowmii Kadeapoi PoxaectseHckas 1. H.



1. BHelUHwWe TpeboBaHuSA
Tabnuua 1.1

Komnemenyun @IOC: OK.5 cinocodHocTh K KOMMYHHKAIIH B YCTHOH H IHCHbMeHHOI opMax Ha pycckoM H
WHOCTPAHHOM SI3BIKAX [IJISI peIeHHst 32129 MEeKINTHOCTHOI0 H MEKKYILTYPHOT0 B3AHMOXEHCTBHUSI; ¢ uacmu
CLEOYIONUX PE3YTIbMIANI0e OOy eHUA:
33. 3HaTb I/IHOCTpaHHbIl7I A3bIK 019 MEXX/TMYHOCTHOIO O6LLI,EHVIF| C MHOCTPaHHbIMW NapTHeEpamu
y4. yMeTb BbICTPanBaTb MEXKY/bTYPHYH, AEN0BYH, NPOECCUOHANbHYH KOMMYHUKALMIO C YYETOM
MCUXONOTMUYECKMX, MOBEEHUYECKMX, COLMANbHbIX XapaKTePUCTMK NapTHEPOB Ha PYCCKOM U MHOCTPaHHOM
A3blKax

y6. YMETb JIOFMYECKN BEPHO, apryMEHTMPOBAHO W ICHO CTPOUTb YCTHYIO U MUCbMEHHYHO pedb B cepe
NpogeccOHaNbHON AesTeNLHOCTY Ha PYCCKOM M MHOCTPaHHOM $13bIKE

2. TpeboBaHus HI'TY K pe3ynbTaTaM 0CBOEHUS ANCLUUM/INHbI

Tabnuua 2.1
PEBy}'IbTaTbI N3y4yeHna ANCLUNNANHBI N0 YPOBHAM OCBOEHUA (VIMeTb CDOprI opraHmsayumu
npescTaB/ieHWe, 3HATb, YMeTb, BNaJeTh) 3aHATUIA

VIHOCTpaHHbIii S3bIK
OK.5.33 3HaTb MHOCTPaHHbI A3bIK 4151 MEX/IMYHOCTHOIO 06LLLEHNSA C UHOCTPAHHbIMU

napTHepamu
1.3HaTh Q)OHBTHQCCKHG, TpaMMaTHICCKHE U JTEKCHUIECKUE CTPYKTYPBI _VCTHOI\/'I n ﬂeKLU/Wl; ﬂpaKTM YeCKune 3aHATNA;
MTUCHEMEHHOMN peun B obneMe, HeoOX0 MUMOM JUTSL MeXITHIHOCTHOTO, JTeJIOBOTO U CamocTodaTeNnbHas paﬁoTa
HpO(I)ECCI/IOHaHLHOI‘O obmenust

2 3HaTh IIpaBHIa PEIEBOI'O BTHKETA B COOTBETCTBHAM C CUTYalIMsSIMA ﬂeKLU/Wl; ﬂpaKTM YeCKune 3aHATNA;
MEXKKYIBTYPHOT'O OOIeHns B 3aBUCHMOCTH OT CTHIISI 1 Xapaxrtepa oOmeHus B CamocTodaTeNnbHas paﬁoTa
MEXJIMYHOCTHOU 1 HpO(l)eGCHOHaJILHOI‘/'I cdpepax

OK.5.y4 yMeTb BbICTPaMBaTb MEXKY/IbTYPHYHO, 1eNI0BYt0, MPOECCUOHANTbHYHO
KOMMYHMKALMIO C YYeTOM MCUXOMOrMYECKMX, MOBEAEHYECKNX, COLMAbHbIX XapaKTePUCTUK
NapTHEPOB Ha PYCCKOM M MHOCTPAHHOM $i3blKax

3. YmeTh BBICTpauBaTh MEXKKYJIBTYPHYIO, JEIIOBYIO, HpO(I)eCCPIOHaHBHYIO j'|eK|_|||/]|/|; npaKTI/ILIECKI/Ie 3aHATUA;
KOMMYHHKAITUIO ¢ YI€TOM IICUXOTIOTHICCKUX, ITOBEJCHIECKHX, COIMAIbHBIX CamocTodaTeNnbHas paﬁoTa
XapaKTePpUCTHUK IIAPTHEPOB HA PYCCKOM W HHOCTPAHHOM S3bIKax

OK.5.y6 yMeTb 10rM4ecKn BEPHO, apryMeHTUPOBAHO U SICHO CTPOUTb YCTHYH N MUCbMEHHYHO
peyb B chepe NpohecCnoHaIbHOM AeATeNIbHOCTM Ha PYCCKOM Y MHOCTPaAHHOM S3bIKe

4. YMeTh COCTaBISTh IpaMMaTHIECKH U CTUIIUCTUICCKU IIPaBUIILHBIE YCTHBIE U j'|eK|_|||/||/|; |'|pa|(‘|'|/| YecKue 3aHATUA;
IMMCBEMEHHBIE TPOU3BEACHUSI OGHIeKyJH)TypHOID u HpOCbeCCI/IOHaJ[bHOFO coZepxkanus| CamocToaTelbHaqa pa60Ta
Ha THOCTPAHHOM SI3BIKE

5.Buajers HaBbIKaMu 11yOIHMHOIO IPE/ICTABICHAS yCTHBIX COOOMEHMH, TOKIaI0B | [lekumu; MpaKTUYeCKUe 3aHATUS;

Ha 001enpohecCHOHAILHBIE TEMBI CamocTosaTenbHas paboTa
6.Bnagers pasnHIHBIMYA BAJAMHA YTEHUS a JAUTHPOBAHHOM U OpUTHHAIIEHON Jlekuuu; MpaKTUYeCKMe 3aHATUS;
JTUTepaTyphl MPOohecCHOHATBHOTO XapaKkTepa (03HaKOMHTEIBHOE, TIONCKOBOE, CamocTosTenbHas pa6oTa

M3yYaloIiee) ¢ [eIbio U3BICUSHMS Po(hecCHOHaIhHO 3HAYNMOY HHYOPMAITHH 1
IIpeicTaBiIeHms ee B (hopmMe cooOImennii, jokia o, pedepaTon

3. CofiepykaHvie 1 CTPYKTypa y4e6HOI AnCUMNANHbI

Tabnuua 3.1
CcbIIKM Ha
o AKTUBHbIE
Tembl nekuuni Yacbl pe3ynbTaThl YyebHas aeaTeNIbHOCTb
hopmbl, yac.
06y4eHuns

Cemectp: 1

AnpakTnyeckas eguHmua: OCHOBbI MEXKYbTYPHOW KomMyHMKauum (Crosscultural communication)




1. PeyeBoli 3TUKET B
MEXMYHOCTHOM OO6LLEHNN

1,2,3,4

UTeHwne, NepeBos TeKCTOB
06LLEKYNIbTYPHOIO COAepXaHus,
BbIMO/IHEHME
NEKCUKO-TrpammaTnyecKnx v
peyeBbIX 3aaHnii No Teme,
06CyaeHme NPo61eMHbIX
BOMPOCOB, MOJENMPOBaHe
KOMMYHWKaTUBHbIX CUTYaLWiA,
npeseHTaLms CO0OLLIEHWNIA

CemecTp: 2

JnpakTundeckasa eguHuua: NutaH

ne B CUCTEM

e CEPBUCHbIX yCNyr

2. PectopaH. Knaccugukaums
pecTopaHoB.

1,56

UTteHwe, nepesos,
NpoCAyLU1BaHNE ayanO0TEKCTOB,
BbINO/THEHNE MNCbMEHHbIX
NEKCUKO-TpaMmaTyecKmX 1
peyeBbIX 3afaHui,
npeacTasneHne Hhopmalun B
BUE rpatnyecKmnx CxXem,
MOJeNnpoBaHme
KOMMYHWKaTUBHbIX CUTYaL1iA,
MOAroTOBKa M npeseHTauus
[OKNafloB, X 06CyXKaeHne

CemecTp: 3

AunpakTnueckasn eguHmua: ObenyxueaHme B pectopaHe (Service)

3. MNMoaroToska pectopaHa K
npvieMy noceTuTeneii. Mpasuna

UTteHwe, nepesos,
MpPOC/yLWMBaHWE ayNOTEKCTOB,
BbINO/HEHWE YCTHbIX 1
NMUCbMEHHbIX
JIEKCUKO-TPaMMaTUYECKMX,

CepBMPOBKN. BcTpeya rocTeii. 0 2 1,2,3,4,5,6 |peueBbix 3agaHuii,

Mogaya 651104 ¥ HAaNUTKOB. PacueT MOJenunpoBaHme

C rocTamMu. KOMMYHWKaTUBHbIX CUTYaL1A,
MOArOTOBKA U Mpe3eHTauns
COOOGLLIEHWIA, MPOEKTOB, UX
06cyxaeHve

Tabnuua 3.2
CcbINKM Ha
< | AKTUBHbIE
TeMbl NPaKTUYECKNX 3aHATUIA Uacbl | pesynbTaThbl YyebHada aesaTeNlbHOCTb
(popmbl, yac. 06y4eHus

Cemectp: 1

AnpakTnyeckas eguHmua: OCHOBbI MEXKYbTYPHOW KomMyHMKauum (Crosscultural communication)

1. OCc06EHHOCTN MEXKYNbTYPHOIO
obLeHns

1,2, 4

YTeHwe, NepeBof, TEKCTOB
06LLEKYNbTYPHOIO COAEPXaHNs,
BbIMO/IHEHNE KOMMYHUKATUBHbIX
3afaHnii No Teme, 0b6CyXaeHme
NpPo6/1eMHbIX BOMPOCOB,
MOZENIMpoBaHme
KOMMYHWKaTUBHbIX CUTYaLWiA,
npeseHTaLms CO0OLLIEHWNIA

AnpakTnyeckasn eanHmua: Bbiclee oopasoBaHue (Higher education)




2. Bbicwiee obpasosaHue B Poccum.
HITY - KpynHblii
06pa3oBaTenbHbIA LEHTP

1,3,4,56

UTeHue, NnepeBof TEKCTOB
06LLEKYNbTYPHOTO COAEPXKaHNS,
BbIMO/IHEHNE KOMMYHMKATUBHbIX
3a/laHnin no Teme, 06CyXaeHne
Npo6/1eMHbIX BONPOCOB,
MOZENMpPOoBaHue
KOMMYHMWKATUBHbIX CUTYaL1iA,
npe3eHTaums COO6LLEHWIA

3. Bbicwwee o6pasoBaHue B CLLA 1
BenvkobpuTaHuu.
Obpa3soBare/ibHble MPorpaMmb| B
Poccum 1 3a py6exxom

1,2,3,4,56

UTeHwne, nepesof,
npoc/nyLnBaHme ayanoTeKCTOB,
BbIMOJTHEHNE NMUCbMEHHbIX
NEKCUKO-rpammaTnyecKnx v
peyeBbIX 3afaHui,
npegcTasneHne Hpopmalm B
BUE rpagnyeckmx CXem,
MOZeMpoBaHme
KOMMYHWUKaTUBHbIX CUTYaL1A,
MOAroTOBKa N nNpeseHTauus
COOOLLEHWNI, UX 06CYXeHMe

CemecTp: 2

ﬂII/I,EI,aKTI/I'-—IeCKaFI eanHunua: NMnTaHme B cucTeme CEPBUCHbLIX yCnyr

1. OCHOBHbIe TUMbI NPeANPUATUN
00LLECTBEHHOr0 NUTaHMS:
pecTopaH, Kade, 6ap, KodeliHs,
CTO/I0Bas.

1,56

UTeHwne, nepesof,
NpOCAyLUNBaHNE ayAnOTEKCTOB,
BbINO/THEHNE MNCbMEHHbIX
NEKCUKO-TpaMmMaTUecKmX 1
peyeBbIX 3afaHui,
npeacTasneHne MHhopmalun B
BUE rpatinuecKmnx CxXem,
MOJEeNnpoBaHme
KOMMYHWUKaTUBHbIX CUTYaL1iA,
MOAroTOBKa M npeseHTauus
[OKNafoB, X 06CyKaeHne

AnpakTudeckas egnHuua: KoHue
business)

NUMsA PECTOPAHHOI0

cepsuca (Conception of the restaurant

2. Bu3Hec-NnaH oTKPbITHSA
pecTopaHa.

1,3,4,5

UTeHwne, nepesoy
TEKCTOBbIXMAaTEpMasIoB,
npocnyLInBaHme ayanoTeKCTOB,
BbIMOMHEHNE MUCbMEHHbIX
A3bIKOBbIX 1 PeYeBbIX 3a4aHui,
MOZeIMpoBaHme
KOMMYHWKaTUBHbIX CUTYaLWA,
MOAroTOBKa M npeseHTauus
COOOLLEHWNI, UX 06CYXaeHMe

3. dopmupoBaHue 1 oopmeHne
MEHI0 pecTopaHa.
TexHonornyeckoe 060py0BaHve
nomeLleHni pectopaHa. Mocyga un
npuéopsbl. Mebenb.

1,2,3,4

UTteHwe, nepesos,
Npoc/yLUnBaHVe ayanoTeKCTOB,
BbIMO/IHEHME YCTHbIX U
MUCbMEHHbIX
NEKCUKO-TpamMaTnyeckmX,
peyeBbIX 3afaHui,
MOZEeNVMpoBaHue
KOMMYHMWKATUBHbIX CUTYaLUiA,
MOAroTOBKAa U Npe3eHTaums
COOOGLLIEHWIA, MPOEKTOB, UX
06cyXaeHve

CemecTp: 3

AunpakTndeckasn eguHmua: ObenyxueaHme B pectopaHe (Service)




1. Tunbl pecTopaHHOro
06CNY>KNBAHWS: PYCCKUA,
aHrINCKNIA, amepUKaHCKU,
HeMELIKWIA, ppaHLIy3CKuii

2,3,4,5

UTeHwe, NepeBoj TEKCTOBbIX
maTepuanos, NpocnyLIMBaHne
ayAnOTEKCTOB, BbIMO/HEHME
MUCbMEHHbIX
NEKCUKO-TrpammaTnUyecKnX v
peyeBbIX 3afaHui,
MOZENMpPOoBaHue
KOMMYHMWKATUBHbIX CUTYaLUiA,
MOAroTOBKa U npeseHTauus
COOOGLLIEHWIA, MPOEKTOB, UX
06cyXaeHme

AnpakTnyeckas eguHmua: Mimmpkesas nonnTmka pectopana (Image philosophy of the restaurant)

2. mnpx pectopaHa. Cant
pecTopaHa. OpraHusauus peknambi
1 Nabnuk puneiLleHs B
pecTopaHHOM CepBMuCe.
MpeseHTaUKMs pecTopaHa.

1,2,3,4,56

UTeHwe, NepeBoj TEKCTOBbIX
matepuanos, NPOCayLLIMBaHNe
ayNOTEKCTOB, BbINOMHEHME
NMUCbMEHHbIX
NEKCUKO-rpaMmmaTUYecKnX v
peyeBbIX 3a4aHui,
MOZeNMpoBaHme
KOMMYHWKaTUBHbIX CUTYaL1iA,
MOAroTOBKa M npeseHTauus
COOOLLIEHWNIA, NPOEKTOB, UX
06CcyXaeHne

CemecTp: 4

OnpakTndeckas eagnHmua: MNMpodeccnoHanbHas 3TUKa paboTHMKa pectopaHa (Professional ethics)

1. Hayka o nutaHuwn. Llenu, 3agayn,
cofepXaHue byayuei
npodeccnoHanbHOM AeaTeNbHOCTH,
TpeboBaHUs, NPeabABASEMbIE K
crneLuanucTy.

1,3,45,6

UTeHwne, NepeBoj TEKCTOB
NpPOgeccUoHabHOro
CofiepXKaHUs, BbINOIHEHNE
YCTHbIX 1 MNCbMEHHBIX
NEKCUKO-TpamMmMaTUYeCcKuX,
peyeBbIX 3afaHui,
MOZENMpPOBaHue
KOMMYHWKaTUBHbIX CUTYaL1iA,
MOAroTOBKa M npeseHTauus
[0KNaf0B, COOBLLEHNI, NX
06cyXaeHne

2. YCTPOICTBO Ha paboTy

1,3,4,6

UTeHwne, nepesog,
npocnyLInBaHmne ayanoTeKCToB,
BbIMOTHEHME YCTHBIX U
MUCbMEHHbIX
NEKCUKO-rpammaTnyecknx v
peyeBbIX 3aJaHuni,
MOZENMpoBaHme
KOMMYHWUKaTUBHbIX CUTYaL1A,
MOAroTOBKa N npeseHTauus
AOKNaf0B, X 06CyKAeHne

3. OCOBEHHOCTU MEXKYNbTYPHOrO
006LLeHNA B NPOdecCnOoHabHOM
[eATeIbHOCTU. TUNbI AeN0BbIX
KynbTyp. [lenosas noesgka.
BcTpeun. MNeperosopsl. MpoekTbl.
MpeseHTaumw.

1,2,3,4,5

UTeHwne, NepeBos TEKCTOBbLIX
maTepuanios, NPOCyLLIMBaHWe
ayAnOTEKCTOB, BbINOMHEHME
MUCbMEHHbIX
NEKCUKO-TpamMmMaTnyecKnx 1
peyeBbIX 3afaHui,
MOZeNvMpoBaHue
KOMMYHUKaTUBHbIX CUTYaLUiA,
NOArOTOBKAa M Npe3eHTaums
COOOGLLIEHWIA, MPOEKTOB, UX
obcyxaeHve




4. CamocTosiTe/lbHas pa6oTa o6yyatoLLerocst

CcbIIKM Ha
o Yacbl Ha Yacbl Ha
Ne Buabl caMoCTOATE/TIbHON paboThbl pesynbTaTthbl
BbIMNOJIHEHWE [KOHCY/TbTaLnK
06yyeHus
Cemectp: 1
1 |Bb|nonHeH|/|e NUCbMEHHbIX 3aaHNI 1,3,4,6 20 0

BbINONHEHWE rpaMMaTUYECKMX YNPAXXHEHWIA, HanUcaHWe acce, AenoBbIixX Nucem : KBaHosa HO.A.
AHIIMACKNIA A3bIK ANA CTYLEHTOB 3a04HOM (hopMbl 06y4ueHus I-11 KypcoB HeA3bIKOBbIX CreLManbHOCTE
[2nekTpoHHbI pecypc]: yuebHoe nocobue/ MBaHoBa KO.A., MokycaeBa T.H.— 3neKTPOH. TEKCTOBbIE
AaHHble.— CapatoB: Al N 9p Megua, 2015.— 87 ¢.— Pexxum goctyna:
http://www.iprbookshop.ru/31702..html.— 96C «IPRbooks»

2 |Bb|nonHeH|/|e YCTHbIX 33/iaHui1 1,2,3,4,56 |22 |O

UTeHue, NepeBoz TEKCTOBLIX MaTepUaoB, U3yyeHue IeKCUKW, NMOLrOTOBKA YCTHbLIX COOBLLEHNI,

AVanoros, fOKMaAo0B, NpoekToB: Kutosa E. T. Cross-cultural communication [9neKTpoHHbIN pecypc] :
3/M1EKTPOHHbI y4ebHO-MeToAMYecKMin Komnneke / E. T. Kutosa ; HoBocK6. roc. TexH. yH-T. - HOBOCMOUMPCK,
[2016]. - Pexkum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000230335. - 3arn. ¢ sKpaHa.

g |Vsyuenne PEKOMEH/10BaHHOV JONONHUTENBHON U 3 0 0
METO/IMYECKOI NNTepaTypbl

: AnmbekoBa A.3. YU4ebHO-MeTOMYECKOE MOCO6Me MO aHINIACKOMY S3bIKY A1t CAMOCTOSATENIbHOM paboThl
CTYZeHTOB | Kypca YPOBHS Hesi3bIKOBbIX CeLuanbHOCTel [DN1eKTPOHHBIN pecypc]: MeToanyeckoe nocobue
A1 CaMOCTOATENbHOW paboTbl CTYAeHTOB | Kypca/ AnnbekoBa A.3.— DNEKTPOH. TEKCTOBbIE JaHHble.—
AcTaHa: Kasaxckuii ryMaHUTapHO-topuanyecknin yHueepeuteT, 2016.— 50 ¢.— Pexum gocTyna:
http://www.iprbookshop.ru/49574.html.— 36C «IPRbooks»

4 |K0Hcyanau,vm C npenogjasaresiem |3, 4,5 |12 |6

KoHcynbTauus ¢ npenogasarteneM no BbIMOHEHUIO IEKCUKO-TpaMMaTMYecKnX 3afaHni, NoAroToOBKe
COOO6LLEHNI N0 M3yyeHHO TemaTuke: Annbekosa A.3. YUebHO-MeToAMYeCKOoe Nocobre No aHrIMCKOMY
A3bIKY A1 CAMOCTOSATE/IbHON paboThl CTYAEHTOB | Kypca YPOBHSA HEA3bIKOBbIX CreLyaibHOCTel
[GNeKTpOHHBIA pecypc]: MeToamnyeckoe Nocobue Ans CaMOCTOATENbHOM PaboThl CTYAEHTOB | Kypca/
Annbéekosa A.3.— ONEKTPOH. TEKCTOBbIE AaHHble.— AcTaHa: Ka3axCKuii ryMaHUTapHO-pUanYecKuin
yHuBepcuTeT, 2016.— 50 c.— Pexum goctyna: http://www.iprbookshop.ru/49574.html.— 36C
«IPRbooks»

CemecTp: 2

1 |BbINONHEHWE YCTHbIX 3aaHNi 1,2,3,4,5,6 |32 |O

UTeHue, NepeBoj TEKCTOBbIX MaTepUasios, U3yYeHWe NEKCUKK, NPOC/yLUMBaHWe ayauo MaTepuasos,
MPOCMOTP BMAEO, BbINOHEHVE 33laHWI K ayano, BueomaTepuanam, NoAroToBKa YCTHbIX COOBLLEHUI,
AManoros, JOKNa0B, MPOeKTOB: AnnbekoBa A.3. YU4ebHO-MeTOAMYECKOE NOCO6ME NO aHMNIACKOMY S3bIKY
A1 CAaMOCTOATENbHOW paboTbl CTYAEHTOB | Kypca YpOBHSA HEA3bIKOBbIX CrieLmaibHOCTeN [ONeKTPOHHbIN
pecypc]: MeToanYecKoe Nocobume Ans camocTONATEIbHOW PaboThl cTyAeHTOB | Kypca/ Annbekosa A.3.—
ONEKTPOH. TEKCTOBbIE AaHHble.— AcTaHa: Ka3axXCKuii ryMaHUTapHO-topuanyeckuin yHusepcuteT, 2016.—
50 ¢.— Pexxum poctyna: http://www.iprbookshop.ru/49574.html.— 3B6C «IPRbooks»

2 |Bb|l‘|0ﬂH€Hl/Ie MUCbMEHHbIX 3aAaHWiA 1,3,4,6 36 |O

BbINONHEHWEe rpaMMaTUYECKMX YNPAXXHEHWIA, HanUcaHWe acce, A0KNaA0B, AeN0BbIX NuceM : BaHoBa HO.A.
AHIIMACKNIA A3bIK ANA CTYLEHTOB 3a04HOM (hopMbl 06y4yeHus I-11 KypcoB HeA3bIKOBbIX CreLManbHOCTE
[2nekTpoHHbI pecypc]: yuebHoe nocobue/ BaHoBa KO.A., MokycaeBa T.H.— 31eKTPOH. TEKCTOBbIE
AaHHble.— CapatoB: Al N 9p Megua, 2015.— 87 ¢.— Pexxum goctyna:
http://www.iprbookshop.ru/31702..html.— 96C «IPRbooks»

3 V3yyeHne peKoMeHA0BaHHON A0NOMHNUTENBHO 1 3 0 0
METOAMYECKOI N1TepaTypbl

: Anmbekosa A.3. Y4ebHO-MeTOAMYECKOE MOCO6Me NO aHIIMACKOMY A3bIKY [/15 CAaMOCTOATE/IbHOM paboThbl
CTYLeHTOB | Kypca ypOBHS HEA3bIKOBbIX CMeLManbHOCTeR [D1eKTPOHHbIN pecypc]: MeToaMYecKoe nocobue
AN151 CaMOCTOSATe/IbHON paboTbl CTyAeHTOB | Kypca/ Annbekosa A.3.— SNEKTPOH. TEKCTOBbIE AaHHble.—
AcTtaHa: Ka3axcKuin ryMaHUTapHO-t0puanYecKmnin yHnsepcnTeT, 2016.— 50 ¢.— Pexxum gocTyna:
http://www.iprbookshop.ru/49574.html.— 3B6C «IPRbooks»

4 |K0Hcyanau,vm C npenogasaTenem |3, 4,5 |15 |9




KoHcynbTauus ¢ npenogasarteneM no BbIMOHEHWIO TEKCUKO-TpaMMaTMYecKnX 3afaHnii, NoAroToBKe
COOOLLIEHWNIA MO M3yYeHHOR TemaTnke: BaHoBa KO.A. AHINIACKWIA A3bIK ANS CTYAEHTOB 3a04HOW (HOpPMbI
06yueHns I-11 KypcoB HEs3bIKOBbLIX CNeLManbHOCTel [SneKTPoHHbIN pecypc]: yuebHoe nocobme/ BaHoBa
KO.A., MokycaeBa T.H.— DneKTPOH. TeKCTOBble faHHble.— Capatos: Aii N 3p Meawna, 2015.— 87 ¢.—
Pexxum poctyna: http://www.iprbookshop.ru/31702..html.— 36C «IPRbooks» Annbekosa A.3.
YuebHO-MeTOLMYECKOE NOCOOME NO aHIMIACKOMY A3bIKY [/151 CAMOCTOATE/IbHON paboThbl CTYAEHTOB | Kypca
YPOBHS HEA3bIKOBbIX CeLnanbHOCTel [S1eKTPOHHBIN pecypc]: MeToguyeckoe nocobume ans
CaMOCTOsTe/IbHON paboTbl CTyAeHTOB | Kypca/ Annbekosa A.3.— INeKTPOH. TEKCTOBbIE AaHHble.—
AcTaHa: Kasaxckuii ryMaHUTapHO-topuanyecknin yHueepeuteT, 2016.— 50 ¢.— Pexum gocTyna:
http://www.iprbookshop.ru/49574.html.— 36C «IPRbooks»

CemecTp: 3

1 |BbINOMHEHWE YCTHbIX 3afaHuii 1,2,3,4,56 |36 |O

UTeHne, NepeBof, TEKCTOBbIX MaTePUaNioB, N3yYeHNe TEKCUKN, MPOCYLLUMBaHWNE ayAnM0o MaTeprasios,
NPOCMOTP BWAEO, BbIMO/IHEHUE 3ajaHWI K ayfiMo, BUAeoMaTepuraiam, NoAroToBka YCTHbIX COOOLLEHWA,
AVanoros, [OKNaf0B, MPOeKToB: Annbekosa A.3. YU4ebHO-MeTOLMYECKOE NOCO6Me NO aHMNIACKOMY A3bIKY
A1 CaMOCTOATENbHOW paboTbl CTYAEHTOB | Kypca YPOBHS HEA3bIKOBbIX CrieLmaibHOCTe [DNEeKTPOHHbIN
pecypc]: MeToamueckoe nocobume Ana camocTosTeNbHOW paboThl CTyAeHTOB | Kypca/ Annbekosa A.3.—
3NeKTPOH. TEKCTOBbIE AaHHble.— AcTaHa: KasaxcKuii ryMmaHUTapHO-HPUANYECKUiA yH1BepcuTeT, 2016.—
50 ¢.— Pexxum poctyna: http://www.iprbookshop.ru/49574.html.— 9B6C «IPRbooks»

2 |Bb|nonHeH|/|e MUCbMEHHbIX 3afaHWiA 3,4,5 32 |O

BbInonHeHWe rpaMMaTUYecKmnX ynpaxHeHWi, HanncaxHme acce, LOKNaA0B, AeNoBbIX NMceM : VBaHoBa HO.A.
AHIANIACKUIA A3bIK ANS CTYAEHTOB 3a04HOI opMbl 06ydeHUs I-11 KypcoB HesI3bIKOBbIX CreLmanbHOCTel
[3nekTpoHHBI pecypc]: yuebHoe nocobue/ BaHoBa KO.A., MokycaeBa T.H.— 31eKTPOH. TEKCTOBbIE
AaHHble.— CapatoB: Al M 3p Megua, 2015.— 87 c.— Pexxum gocTyna:
http://www.iprbookshop.ru/31702..html.— 36C «IPRbooks»

g |Vsyuenne PEKOMEH/I0BaHHOI AONONHUTENBHON U 3 0 0
METO/IMYECKOI NNTepaTypbl

. AnmbekoBa A.3. YU4ebHO-MeTOMYECKOE MOCO6ME MO aHIINMIACKOMY S3bIKY A1 CAMOCTOSATETbHOM paboThbl
CTYyLeHTOB | Kypca ypOoBHS HEA3bIKOBbIX CMeLManbHOCTENR [DN1eKTPOHHbIN pecypc]: MeToaMYecKoe nocobue
[N15 CaMOCTOATe/IbHOM paboTbl cTyaeHTOB | kypca/ AnnbekoBa A.3.— SNEKTPOH. TEKCTOBbIE AaHHble.—
AcTaHa: Kasaxckuii ryMaHUTapHO-t0pUANYeCKnin yH1BepcnTeT, 2016.— 50 c.— Pexxum goctyna:
http://www.iprbookshop.ru/49574.html.— 3BC «IPRbooks»

4 | KoHcynbTaums ¢ npernojasaTenem |1, 3,4,5 |13 |9

KoHcynbTauus ¢ npenogasarenem no BbIMOHEHMIO IEKCUKO-TrpaMMaTUYecKnX 3afaHni, NoAroToBKe
COOGLLEHMIA NO N3y4YeHHON TeMaThKe: VBaHoBa KO.A. AHIINIACKUIA A3bIK AN CTYAEHTOB 3a04HOW (HOPMbI
06yueHus I-11 KypcoB HeA3bIKOBbIX CMeLuanbHOCTeN [ANeKTPOHHBIV pecypc]: y4ebHoe nocobue/ iBaHoBa
FO.A., MokycaeBa T.H.— 3neKTpOH. TEKCTOBbIE AaHHble.— Capatos: Aii v 3p Meana, 2015.— 87 c.—
Pexxum pgoctyna: http://www.iprbookshop.ru/31702..html.— 3BC «IPRbooks» Annéekosa A.3.
YuebHO-MeToAMYECKOe NOCOBUE MO aHI/IMNCKOMY 53blKy A5 CAMOCTOATEIbHOM paboThbl CTYAEHTOB | Kypca
YPOBHS HESi3bIKOBbIX CMeuuasibHOCTel [SNeKTPOHHBIV pecypc]: MeToanuyeckoe nocobume ans
CamMoCTOsTeNbHOMN paboTbl cTyaeHTOB | Kypca/ AnmbekoBa A.3.— IneKTPOH. TEKCTOBbIE laHHble.—
AcTaHa: Kasaxckuil ryMaHUTapHO-I0pUANYecKnin yHuBepcnTeT, 2016.— 50 ¢.— Pexxum goctyna:
http://www.iprbookshop.ru/49574.html.— 3B6C «IPRbooks»

CemecTp: 4

1 |BbINONHEHWE YCTHbIX 3aaHuii 1,2,3,4,56 |38 |O

UTeHne, NepeBOf, TEKCTOBbLIX MaTepnasioB, N3ydeHue TEKCUKN, MPOC/yLLIMBaHWE ayanMo MaTeprasios,
NPOCMOTP BMAEO, BbINOHEHVE 334aHNIA K ayano, BuaeomaTepmanam, NOAroToBKa YCTHLIX COOBLLEHNIA,
ANanoroBs, OKNafo0B, NPoekToB: Annbekosa A.3. YUebHO-METOANYECKOE NOCOOME MO aHTINIACKOMY A3bIKY
A1 CaMOCTOATENIbHOW paboTbl CTYAEHTOB | Kypca YPOBHSA HEA3bIKOBbIX CrieLmaibHOCTel [SNeKTPOHHbIN
pecypc]: MeToAnueckoe Nocobue Ana camocToATeNIbHOW paboThl cTyaeHTOB | Kypca/ Annbekosa A.3.—
DNeKTPOH. TEKCTOBbIE AaHHble.— AcTaHa: KasaxcKuii ryMaHUTapHO-OpUANYECKNA yHBepenTeT, 2016.—
50 ¢.— Pexxum poctyna: http://www.iprbookshop.ru/49574.html.— 3B6C «IPRbooks»

2 |Bb|nonHeH|/|e NUCbMEHHbIX 3aaHNT 1,4 36 |O




BbINoHEHNE rpaMmmaTUYecKnX YNpaxXHeHWA, HanncaHve acce, LOK/IaL0B, Ae/oBbIX nucem : KBaHoBsa HO.A.
AHIIMIACKUIA A3bIK AN CTYAEHTOB 3a04HOW (hopMbl 06y4eHUs I-11 KypcoB HeA3bIKOBbIX CreLuaibHOCTeN
[3nekTpoHHbI pecypc]: yuebHoe nocobue/ BaHoBa KO.A., MokycaeBa T.H.— 31eKTPOH. TEKCTOBbIE
AaHHble.— CapatoB: Ali NMn 3p Megua, 2015.— 87 c.— Pexxum gocTyna:
http://www.iprbookshop.ru/31702..html.— 36C «IPRbooks»

g |V13yuenne PEKOMEH/I0BaHHOI AONONHUTENBHOIN U 3 0 0
METO/IMYECKOI NUTEpaTypbl

: Annbekosa A.3. YuebHO-MeTOAMYECKOe NOCOOME MO aHTIMACKOMY A3bIKY /15 CaMOCTOSATE/IbHOM paboThbl
CTYLeHTOB | Kypca ypOBHS HEA3bIKOBbIX CMeLManbHOCTeR [DN1eKTPOHHbIN pecypc]: MeToAMYecKoe nocobue
AN15 CaMOCTOATE/IbHON paboTbl CTyaeHTOB | Kypca/ AnnbekoBa A.3.— INEKTPOH. TEKCTOBbIE AaHHble.—
AcTtaHa: Ka3axcKuin ryMaHUTapHO-t0puanYecKnin yHueepcnTeT, 2016.— 50 ¢.— Pexxum goctyna:
http://www.iprbookshop.ru/49574.html.— 36C «IPRbooks»

4 |KoHcynbTauus ¢ npenojasaTenieM |3, 4,5 |15 |11

KoHcynbTauus ¢ npenogasarteneM no BbIMOHEHMIO IEKCUKO-TPaMMaTUYeCcKnX 3afaHni, NoAroTOBKe
COOO6LLEHNI NO U3y4eHHOI TemaTuke: ViBaHoBa FO.A. AHINIACKMIA A3bIK NS CTYAEHTOB 3a04HOIN (DOPMbl
06yueHns I-11 KypcoB HEA3bIKOBbLIX CNeLManbHOCTeN [SneKTPOHHbIN pecypc]: yuebHoe nocobue/ BaHoBa
KO.A., MokycaeBa T.H.— DneKTPOH. TeKCTOBble faHHble.— CapaTtos: Aii N 3p Meawna, 2015.— 87 ¢c.—
Pexxum poctyna: http://www.iprbookshop.ru/31702..html.— 36C «IPRbooks» Annbekosa A.3.
Y4ebHO-MeToAMYECKOe NOCOBME MO aHI/IMNCKOMY 5i3blKy A5 CAMOCTOATEIbHOM paboThbl CTYAEHTOB | Kypca
YPOBHS HEA3bIKOBbIX CreLnanbHOCTel [S1eKTPOHHBIN pecypc]: MeToguyeckoe nocobue ans
caMoCTOsTe/IbHOM paboTbl cTyAeHTOB | kypca/ Annbekosa A.3.— IEKTPOH. TEKCTOBbIE AaHHble.—
AcTaHa: Kasaxckuii ryMaHUTapHO-I0pUANYeCKnin yH1BepenTeT, 2016.— 50 ¢.— Pexxum goctyna:
http://www.iprbookshop.ru/49574.html.— 36C «IPRbooks»

5. TexHonorusi 0byyeHns

[N opraHn3aLum 1 KOHTPO/ISt CaMOCTONATeIbHOM PaboThbl 06YYaOLLIMXCS, @ TaKXKe NPOBeAeHUs
KOHCY/NbTaLMWiA NPUMEHSIOTCS MH(OPMALIMOHHO-KOMMYHUKALIMOHHbIE TexHonorum (Taén. 5.1).

Tabnuua 5.1
[JedATtenbHoCcTb VHopmaunoHHO-KOMMYHMKAUNOHHbIE TEXHOI0T U
VHhopmmpoBaHme e-mail
KOHCcynbTMpoBaHue e-mail; Cpefia aneKTpoHHOro obyyeHus HIF'TY
KoHTpO/b e-mail; Cpejia aneKTpoHHOro obyyeHus HI'TY
PasmelligHue yHeOHLIX e-mail; Cpepaa aneKTpoHHoro obyyeHust HI'TY; 9b6C
MaTepuanoB
Tabnuua 5.2
AKTUBHbIE N MHTEPAKTMBHbIE (HOPMbI MPOBEAEHNS 3aHATMI
Ne HanmeHoBaHWe aKTUBHbIX (hopM Kope! (pOpMMpyelV'b'X
KOMNeTeHUnn
1 |[enoBasa urpa OK.5;

®opmHpyeMble YMeHHsI: 33. 3HAThb MHOCTPAHHBIN SI3bIK U151 MEKJIMIHOCTHOTO OOIIEeHHs ¢
WHOCTpPAHHBIMU MMApTHEPAMU; Y6. YMETh JIOTHYECKH BEPHO, ApTYMEHTHPOBAHO U SICHO CTPOUTD
YCTHYIO M MHCBMEHHYIO pedb B chepe mpodeCCHOHATBHON NeSITeIbHOCTH HA PYCCKOM U
WHOCTPAHHOM SI3bIKE

Kparkoe onucanue npumeneHus: Kak Gopma BOCCO3IAHUSI TPEIMETHOTO U COLTHATBHOTO
cozmeprkaHus mpo(heCcCHOHANBHON AesITeIbHOCTH, MOAESTHPOBAHHS OTHOLIEHUH, Pa3HOOOPa3HBIX
yCIOBHH MPOQeCCHOHATLHOM e TEIbHOCTH, XapaKTePHBIX Uil JAHHOTO BUIA MPAKTUKH,
AKTUBU3HUPYET MOJTYUCHHBIE TCOPCTUUCCKHUE 3HAHUA, TICPEBOONUT UX B HGHTGHLHOCTHblﬁ KOHTCKCT




2 | Onckycems |OK.5;

®opmupyembie yMeHHs: 33. 3HATh UHOCTPAHHBIN SI3bIK ISl MEXKJIMYHOCTHOTO OOIIEHHS C
MHOCTPAHHBIMU MAPTHEPAMU; Y4. yMETh BBICTPAUBATh MEKKYJILTYPHYIO, NEJIOBYIO,
npodecCHOHANBHYI0 KOMMYHHKALHIO ¢ YI€TOM IICHXOJOT HUECKUX, TTOBENEHUECKUX, COLUATbHBIX
XapaKkTEePUCTUK MMAPTHEPOB HA PyCCKOM U MHOCTPAHHOM SI3bIKAX

Kparkoe onucanue npuMeHeHHs : KaK OTHA U3 OpraHU3allHOHHBIX (JOPM MO3HABATETHEHON
NesITeIbHOCTH O0YYaIOLIHXCS, TIO3BOJISET 3aKPEUTh MOJyYeHHbIE paHee 3HAHUS, BOCTIONIHUTh
HEIOCTAOIIY0 UH(POPMALHIO, CHOPMUPOBATE YMEHUSI PEIIATH TPOOIEMBI, YKPEITUTh MTO3UIIUH,
HAy4YUTh KyJIbTYPC BCOACHHUA NHUCKYCCHUH. OcHoBHas OeJib IPOBEACHHA NUCKYCCHUU - Bpra60TKa y
oOyuaroruxcsi mpoheCCHOHABHBIX YMEHHH U3J1arath MbIC/IHA, ApTyMEHTHPOBATh CBOH
coobpakeHusi, 0OOCHOBBIBATh Mpe/IaraeMbie PeIieHHs] i OTCTaAUBaTh CBOHM YOEKISHMUSI

3 |MeTtop npoekTos |OK.5;

@®opMHpyeMble YMeHHs: 33. 3HAThb MHOCTPAHHBIN SI3bIK 15l MEKJIMIHOCTHOTO OOIIEHUS C
MHOCTPAHHBIMU MApTHEPAMU; Y4. YMETh BBICTPAUBATh MEKKYJIbTYPHYIO, IEJIOBYIO,
npodecCHOHANBHYI0 KOMMYHHKALHIO C YIETOM MICHXOJOTHYEeCKUX, MTOBEASHUYECKHX, COLUATbHBIX
XapaKTEPUCTHK MMAPTHEPOB HA PYCCKOM U MHOCTPAHHOM SI3bIKAX; Y6. YMETh JIOTHYECKU BEPHO,
apryMeHTHPOBAHO U SICHO CTPOUTB YCTHYIO U MUCbMEHHYIO peub B chepe npodecCHOHATBHON
NeATEeIbHOCTH HA PyCCKOM M MHOCTPAHHOM SI3bIKE

Kparkoe onucanne npuMeHeHHsI: KaK COBOKYITHOCTh yueOHO-II03HABATEIbHBIX IIPHEMOB,
MO3BOJISFOLINX PEMINTh Ty UIIH HHYIO ITPOobiieMy B pe3ysibTaTe CaMOCTOSATEIbHBIX NeHCTBUIMA
00yJaroIMXCsl ¢ 00513aTENLHON Mpe3eHTaLNel MOTyYEeHHBIX Pe3yJIbTaTOB, MPEAyCMaTPUBAET
BKJIFOUCHHEC MEXAaHHU3MOB 3alIOMUHAHUS U BOCHpOI/ISBeI[eHI/ISI I/IH(‘bOpMaL[I/II/I, HpI/IMeHeHHe 3HaHI/II‘/'I B
BapI/IaTI/IBHbIX cmyaumrx; IIOHUMAHHEC l'IpI/I‘-II/IHHO-CJ'Ie,E[CTBeHHLIX CBHSGﬁ, apFYMeHTHpOBaHI/Ie u
obocHOBaHHE

6. MpaBuna aTTecTaumm 06yyatoLLMXcs Mo y4eGHOI AucUmnvHe

[ns atTecTaymm obyyaroLmxca no ANCUMNINHe NCnonb3yeTcs 6anibHO-penTUHIOBas cUCTeMa
(BPC), no3BonstoLLLas BbICTaBNATb OLIEHKM NO TPaAULIMOHHON LwKane u 15-ypoBHeBol ECTS.
Kpatkas nHgopmauus o BPC npusegeHa B Tabn. 6.1.

Tabnuua 6.1
MwuH. o
OueHrBaeMble BUbI LeATeIbHOCTY 00yYaroLLmnXcs 6ann MakcnmasibHbIA 6asin
Cemectp: 1
Ipaxmuuecxue 3auamusa: MonenupoBaHue KOMMYHUKATUBHOU 10 20
CUTyaLUH
KoHTponmpytoLme Matepuanbl - KOMMYHUKaTUBHbIE CUTyaLmn
Ipaxmuyecxue 3auamus: IlpesenTanus npoekra | 10 | 20
KoHTponupytoLimne Matepuansl - Power Point npeseHTaums
Ipaxmuyeckue 3anamus: BplonHeHNe 3a0aHUN 1O 5 10
TEMATHYECKUM TEKCTaM
KoHTponmpytowme matepuabl - TemaTuyeckue TeKCTbl, 3a4aHnsa K HAM
IIpaxmuyeckue 3anamus. BrIogHEHNe THCHEMEHHOTO nepeBona| 5 | 10
KoHTponupytoLye matepuansl - TEKCTOBbIE MaTepuabl
IIpaxmuyeckue 3anamus: BplonHeHNe yrpaMMaTHYeCKUX 5 10

3aaHUN

KoHTponmpytoLye MaTepuanbl - paMmmaTideckue ynpaxHeHus




IIpaxmuyeckue 3auamusa; AynqupoBaHUe TEKCTa

10

KoHTponmpytoLye MaTepuasibl - AyAvo, BUigomatepuasibl

3auem:

10

20

CemecTp: 2

IIpaxmuuecxue 3anamus: MonenupoBaHue KOMMYHUKATHBHOMN
CUTyaLUH

10

20

KoHTponupytoLme MaTepuasbl - KOMMYHUKATUBHbIE CUTYaLm

IIpaxmuyeckue 3anamus: IlpeseHTanus mpoekTa

10

20

KoHTponmpytoLye MaTepuasbl - Power Point peseHTauus

Hpakmzmecmle sansimust: BeInonHeHne SaﬂaHI/If/i K
TEeMAaTH4YECKMM TEKCTaM

10

KoHTponmpytoLLme MaTepuasbl - TeMaTU4ECKMe TEKCTbI, 334aHNS K HAM

IIpaxmuueckue 3auamus: BpinogHeHNe MMCbMEHHOTO 3a1aHUs
(HarmcaHue 3cce)

10

KoHTponupytoLume MaTepuansbl - cce

H pakm HYECKUEC 3AHAMUA. BI:IHOJ'IHGHI/IG Fp AMMATHYECCKUX
3aTaHUNA

10

KoHTponupytoLme Matepuanbl - FpamMmaTuyeckue ynpaxHeHus

lIpaxmuuyeckue 3auamusa; AynupoBaHUe TEKCTa

10

KoHTponupytoLpe matepuansl - Ayauo, Bueomarepuansl

Sauem:

10

20

CemecTp: 3

Ipaxmuyeckue 3anamus; MonenupoBaHue KOMMYHUKATUBHOM
CUTyalHuU

10

20

KoHTponmpytoLye MaTepuasibl - KOMMYHUKATUBHbIE CUTYaLyn

IIpaxmuueckue 3auamua; IlpeserTanus npoekra

10

20

KoHTponupytowme matepuansl - Power Point npeseHTaums

IIpaxmuueckue 3anamus: IlncemenHoe 3ananue (HanucaHue
TIEJIOBBIX TIHCEM)

10

KoHTponupytoLme MaTepuasbl - O6pasLybl 4eN0BbIX N1CceM

Ipaxmuyecxue 3auamus: BelmonHeHne 3aqanuii K
TEMATUYECKUM TEKCTAM

10

KOHTPOI’IVIpyIOLLWIe Matepuanbl - TemaTnyecKue TeKCTbl, 3aflaHna K HUM

IIpaxmuyeckue 3anamus: BpIoNHeHNE rPaMMaTUYECKUX
3a1aHUI

10

KoHTponupytoLye matepuans - ['paMmaTnyeckue ynpaxHeHus

Ipaxmuyeckue 3anamusn: AyqupoBaHUe TEKCTa

10

KoHTponupytoLye MaTepuansl - Ayavo, BUAeO Matepuanb

Bauem:

10

20

KOoHTponmpytoLye MaTepuaibl - TECTbl

CemecTp: 4

Ipaxmuyecxue 3anamus: MonenupoBaHue KOMMYHUKATHBHOM
CUTyaLUH

10

KoHTponmpytoLLme MaTepuasbl - KOMMYHUKATVBHbIE CUTYaLMK

H])Clk‘l’l’lll‘l@()k’lle SAHAMUA Hpe3eHTauH${ IIpoOCKTa

10

KoHTponupytoLye MaTepuansl - Power Poing npeseHTauus




IIpaxmuyeckue 3anamus: IlucbMenHoe 3amanue (HarvrcaHue 5 10
ZIEJIOBOrO MHCHhMA)

KoHTponupytoLmne Matepuansl - O6pasLibl AeN0BbIX NUCEM

IIpaxmuyeckue 3auamus; BeimonHenne 3aqaHnuii K 5 10
TeMaTUYECKUM TEKCTaM

KoHTponupytoLme MaTepransl - TeKCTOBbIE MaTepUaibl, 3aaHinst K HUM

IIpaxmuuyeckue 3auamus; BeIlionHEHHE TpaMMaTHIECKUX 5 10
3aaHuN

KoHTponmpytoLyye MaTepuabl - MpaMMTIYecKue YripaxHeHWs

Ipaxmuueckue 3auamusa; AynqupoBaHUe TEKCTa | 5 | 10

KoHTponmpytowme Matepuanbl - Ayano, BugeoMatepuasibl

Oxzamen: | 20 | 40

B tabnuue 6.2 npeacTaBneHO COOTBETCTBMUE (HOPM KOHTPOS 3asiBNSIEMbIM TPEGOBAHUAM K
pe3ynbTaTam OCBOEHUSA AUCLMMN/INHBI.

Tabnuua 6.2
Kogpl DopMbl
KOMMETEH KOHTPOA
i PesynibTaTbl 00yYeHUs
droc 3ayeT |9k3ameH
OK.5 | 33. 3HaTb MHOCTPaHHbIN A3bIK 418 MEXTMYHOCTHOIO O6LLEHNS C MHOCTPaHHbIMK NapTHepamn | + +

y4. yMeTb BbICTPanBaTb MEXKY/bTYPHYHO, AENOBYH0, MPO(ECCUOHANBHYIO KOMMYHUKALWIO C
YUYETOM MCUXO/IOrMYECKNX, NOBELEHUECKMX, COLMA/IbHBIX XapaKTePUCTVK NapTHEPOB Ha + +
PYCCKOM Y MHOCTPaHHOM fi3blKax

y6. YMeTb NIOrMYEeCKM BEPHO, apryMeHTUPOBAHO W ICHO CTPOUTL YCTHYIO U MUCLMEHHYIO Pedb
B cthepe NpothecCMoHaIbLHOM [EATENBHOCTM Ha PYCCKOM U MHOCTPAHHOM $i3bIKe

®OH/] OLIEHOYHBIX CPEACTB MO AUCLIMM/IMHE NPeACTaBNeH B NPUIoXeHWn Ne 1 K paboyeit
nporpamMme.

7. lutepatypa

OcHoBHas nMTepaTypa

1. Benpuukas JI.B. [{enoBoii anrnuiickuii si3bik = English for Business Studies [DnexTponHsiii
pecypc]: yuebHoe nocobue/ benpuukas JI.B., Bacunesckas JL. ., Bopucenko J1.JI.— DnexTpoH.
tekcToBbie nanubie.— MuHck: TerpaCucrtemc, Terpamut, 2014.— 320 ¢.— Pexum noctyna:
http://www.iprbookshop.ru/28071.html.— 3BC «IPRbooks»

2. Hepsbuna H.B. Aurmumiickuii s3sik. [IpodeccronansHoe oOieHre criennairucToB B cepe
TEXHOJIOTUH MPOJOBOIbCTBEHHBIX MPOAYKTOB U MOTPEOUTENIECKUX TOBAPOB [ DIEKTPOHHBIM
pecypc]: yuebHoe mocobue/ epsiouna H.B., Jlazapesa T.M.— DIeKTPOH. TEKCTOBBIE JaHHBIE. —
Kewmeposo: KemepoBckuil TEXHOIOrMUEeCKUH HHCTUTYT MUILEBON MpoMeIIIeHHOCTH, 2009.— 140
¢.— Pexwum nocryma: http://www.iprbookshop.ru/14359. html.— 3BC «IPRbooks»

3. Knanosa I'.A. Aurnutickuii s3eik. [IpodeccuonanbHoe 00leHre CIeHaIncToB B cdepe
TEXHOJIOTUU ChIPbS U TTPOAYKTOB )KUBOTHOTO MpoucxoxaeHust (TeXHOMOrus Msica U MsICHBIX
NpoayKTOB) [DekTpoHHBIN pecypc]: yuebHnoe mocobue/ Kuanosa I'.A., Ouepyk JI./1., KpaBuenko
H.M.— Dnektpon. TexcToBbie nanHbsie.— Kemeposo: KemepoBckuii TEXHOIOrMUECKUH HHCTUTYT
MU EeBOY mpoMbIieHHOCTH, 2012.— 148 ¢.— Pexum nocrtyna:
http://www.iprbookshop.ru/14360..html.— 3BC «IPRbooks»



4. Koposkuna JI.B. Anrnmiickuii si3bik B ipodeccun. OOmecTBeHHOE MATaHKE [ DIeKTPOHHBIN
pecypc]: yuebHoe nocodue/ Koposkuna JI. B.— DnekTpoH. TeKCTOBBIE NaHHbIE.— MUHCK:
Bermsiimast mkosa, 2014.— 112 ¢.— Pexwum noctyma: http:// www.iprbookshop.ru/35456. html.—
3BC «IPRbooks»

5. Cumxoeud B.A. TIpaktuueckas rpamMarrka aHrauickoro sisbika = Practical English Grammar
[DmexTponHsIii pecypc]: yueOHoe nmocodre/ Cumxosud B.A.— DeKTpOH. TEKCTOBBIE JaHHBIE.—
Musck: Beimsimas mikona, 2014.— 328 ¢.— Pexxum nocryma:
http://www.iprbookshop.ru/35529. html.— 3BC «IPRbooks»

[lononHUTeNbHas nnTepaTypa
1. Usanrok H.B. Aurmmiickumii si3bik = English [Dnextponnsiii pecypc]: yuebHnoe mocodue/ MBaHiok
H.B.— DnekTpoH. TekcToBbIe faHHble.— MuHck: Boimmiimas mkoja, 2014 — 160 ¢.— Pexum
nocryma: http://www.iprbookshop.ru/35457. html.— DBC «IPRbooks»
2. Ibbotson M. Cambridge English for Engineering : [Intermediate to Upper-Intermediate] / Mark
Ibbotson, ser. ed. Jeremy Day. - Cambridge, 2009. - 112 p. : ill. + 2 Audio CDs.. - ITep. 3aru.:
AHTITMACKAN IUTs1 THKEHEPOB | CPeIHNUN U BBICIINN CPeAHUIN YPOBHH.
3. Dignen B. Communicating Across Cultures [DnexkTponusiii pecypc] : [student's book] / Bob
Dignen. - [Cambridge], 2012. - 1 snextpon. onT. muck (DVD-V) + (65 min).. - ITep. 3aru.:
MexKyIbTypHBIE KOMMYHHKALIUH ;| KHUTA TSI CTYAEHTOB.
4. Thaine C. Cambridge Academic English : an integrated skills course for EAP : intermediate B1 :
student’s book / Craig Thaine. - Cambridge, 2012. - 176 p. : ill.. - ITep. 3arn.: KemOpumxckuii
aKaIeMHUYeCKUI aHTJTUMCKAN | HHTerpupoBaHHbid Kypc mist EAP : cpequwmit ypoeHs Bl : yuebHUK.
5. Illonos E.b. MHOCTpaHHBIN SI3BIK 1JIsI AE0BOrO OOMeHNs. AHTIHHCKUAN SI3bIK [ DJIEKTPOHHBIH
pecypc]: yueonoe mocobue/ Ilonos E.b.— Dnexkrpon. Texcrorsie mannbie.— Capatos: Bysosckoe
obpasosanue, 2013.— 72 ¢.— Pesxum noctyna: http://www.iprbookshop.ru/16673. html.— 5BC
«IPRbooks»

NHTepHeT-pecypchbl
1. OBC HI'TY : http://elibrary.nstu.ru/

2. OBC «MznmarensctBo Jlansy : https://e lanbook.com/
3. OBC IPRbooks : http://www.iprbookshop.ru/
4. OBC "Znanium.com" : http://znanium.com/

5.

8. MeTofnuyecKoe 1 NPorpaMMHoe obecrneyeHue

8.1 MeTopaunyeckoe obecneyeHme

1. AnmuGexoBa A.3. YueOHO-MeTOAMYECKOE TOCOOHE O AHTJIUHCKOMY SI3BIKY IJIsi CAMOCTOSITENTEHOM
paboThl CTyIeHTOB | Kypca ypOBHS HEsS3BIKOBBIX CIIETHAILHOCTEH [ DJIEKTPOHHEIH pecypc]:
METOIMYECKOE TTOCOOHE MJIs CAMOCTOSATEIbHOM paboTel cTymeHToB I kypca/ AnmnbexoBa A.3.—
DNeKTPOH. TeKCTOBbIE AaHHbIe.— ActaHa: Kasaxckuil rymMmaHuTapHO-IOpUINYECKUA YHUBEPCUTET,
2016.— 50 ¢.— Pexwum moctyma: http://www.iprbookshop.ru/49574 html.— 3BC «IPRbooks»

2. UeanoBa HO.A. AHrMiicKuii SI3bIK ISl CTYAEHTOB 3a04HOM (hopMmbl 00yuenws I-11 kypcos
HESI3BIKOBBIX CIIEHMAILHOCTEH [DIeKTPOHHBIH pecypc]: yuedHoe mocobue/ Upanosa H0 A
IMokycaeBa T.H.— DmextpoHn. TekcToBbie nanHeie.— Capatos: Al [Iu Op Menua, 2015.— 87 ¢.—
Pesxum mocryna: http://www.iprbookshop.ru/31702. html.— 3BC «IPRbooks»

3. Kurora E. T. Metonuueckue peKOMEHIALUH 110 OPraHU3al[ui CaMOCTOATEIbHON paOoThI
CTYIEHTOB MPHU U3yYEeHUU aHTJIMICKOTO S3bIKa [ DK TPOHHBIN pecypc]| | yueOHO-MEeTOANUECKOe
nocobue / E. T. Kurosa ; HoBocub. roc. TexH. yH-T. - HoBocubupck, [2016]. - Pexxum mocryma:
http://elibrary.nstu.ru/source?bib_1d=vtls000230334. - 3arn. ¢ sxpaHa.



4. Kurosa E. T. Cross-cultural communication [DnekTpoHHBII pecypc]| : dIeKTPOHHBIHA
yueOHo-MeTonuueckuii komrieke / E. T. Kurora ; Horocu®. roc. TexH. yH-T. - HOBOCHOHpPCK,
[2016]. - Peskum moctyra: http://elibrary.nstu.ru/source?bib_1d=vtls000230335. - 3arun. ¢ skpaHa.
5. Polyankina S. Y. PykoBozicTBO 1O MOATOTOBKE MPE3eHTALIMI HA aHTJIUHCKOM SI3bIKE
[DnexTpoHHBIH pecypc] : anekTpoHHBIN yueOHO-MeTonuueckuii komruieke / S. Y. Polyankina ;
Hosocub. roc. texH. yH-T. - HoBocubGupck, [2015]. - Pexum nocrymna:
http://elibrary.nstu.ru/source?bib_1d=vtls000214342. - 3arn. ¢ sxpaHa.

8.2 CreumanmanpoBaHHoe NporpammHoe obecreyeHme
1 Windows
2 Office

9. MaTtepuranibHO-TEXHUYECKOe 0becreyeHwe

JTabopaTopHbIi CTEHA

No HanmeHoBaHue Ha3HauyeHne

1 |Ayano-Buaeo Knacc ans s3bIKOBOro LeHTpa |15 NpoBeieHNs NPaKTUYECKIX 3aHATWI

CneuvansHoe 060pyfoBaHue

Ne HavmeHoBaHMe HasHaueHne

1 |KomnbloTepHbIil Knacc Nel7 [ns npoBefeHNs NPaKTUYECKUX 3aHATUN
2 |MpoekTop Ana MHTep.A0CKN [ins npoBefieHNs MPaKTUYECKUX 3aHATUI
3 |HoyTt6yk Toshiba Satellite L500-1UK-RU [ns npoBefeHVs NPaKTUYECKNX 3aHATUI
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1. OO0001meHHas CTPYKTYPA (POHIA OLEHOYHBIX CPEICTB YUeOHOM THCUMILINHBI
OO60061eHHass cTpyKTypa (OHJA OLIEHOYHBIX CPEACTB MO JIUCHUIUIMHE «HOCTpaHHBIN S3BIK»
npusesieHa B Tabnure.

Tabmumna

IToxa3zarenun JTanbl OLEHKH
chopMHpOBaHHOC KOMITeTeHIHi
DopMupyeMble .
KOMITETCHITHH TH KOMIIETEeHIUH Tempbl
(3HaHus, yMeHHUH, IIpomeskyTounast
HaBBIKH) arrecranus (3K3aMeH,
3ayer)
OK.5 33. 3HaTh Beiciiee o6pazoBanue B CIIA u BennkoOputanuu. |1, 2, 3 cemectp-
CHOCOOHOCTH K WHOCTpPAHHBIH O6pa3oBarenbHbIe IpOrpaMMbl B Poccnu u 3a 3auer:
KOMMYHHUKAIIUU B [SI3BIK IS py6exom OCHOBHBIE THIIBI IPEANPHATHHA Bompoc 1,2,3
YCTHOI 1 MEKINYHOCTHOTO |OOIIECTBEHHOTO MUTAHUS: PECTOpaH, kKade, Oap, 4 cemectp-
MIICEMEHHON oOrmeHus ¢ Kodeiins, cronoas. OcoOEHHOCTH MEKKYIBTYPHOTO |DK3aMeH:
¢opmax Ha HWHOCTPAaHHBIMHA obmenns. [TongroroBka pecropana K npuemy Bompoc 1,2, 3
PYCCKOM U IapTHEpamMu noceruteneil. [IpaBuna cepBUpOBKU.
MHOCTPaHHOM Bcerpeua rocreii. [Togaya 6nron u HanutkoB. Pacuer
S3BIKAX IS ¢ roctsiMu. Pecropan. Knaccuguxkanus pectopaHos.
pelieHus 3anay PeueBoii 3TuKET B MEXITUYHOCTHOM OOIIeHUH THUIIBI
MEXJIMYHOCTHOTO PECTOPAaHHOTO OOCTYKHUBAHUSA: PYCCKUH,
u AHIIMIICKUNA, aMEPUKAHCKUM, HEMELIKUH,
MEXKYJIbTYPHOTO (hpaniry3ckuii YcTpoicTBO Ha paboty
B3aUMO/ICHCTBUS ®opmuposanue 1 0hOpMICHHE MEHIO PECTOPAHA.
TexHomornyeckoe 000py10BaHUE TIOMEIICHUH
pecropana. [Tocyna u mpudopst. Mebenb.
Hayxka o muranun. Llenn, 3agaqm, conepxaHue
Oynymiei mpoeccnoHaTbHON AeATeTbHOCTH,
TpeOOBaHUsl, IPEIbSIBIISIEMbIE K CIIEIMAJINCTY.
OK.5 y4. ymeThb busHnec-nnan oTKpeITUS pecTopaHa. Briciee 1, 2, 3 cemectp-
BBICTPaNBaTh obpasoanue B CLIIA n BenukoOpuranuu. 3auer:
MEXKYIbTypHYI0, |OOpa3oBaTenbHbIe porpamMmel B Poccuu u 3a Bompoc 1,2,3
JIEJOBYIO, pyOexoM PeueBoii STHKET B MEKITUIHOCTHOM 4 cemecTp-
npodeccroHaNbHy |00LeH!UH THITBI pECTOPAHHOTO 00CITY)KMBaHUSL: DK3aMeH:
0 KOMMYHUKAILIMIO |pYCCKUI, aHTTIMHCKUI, aMepUKAHCKUI, HEMEI[KUM, Bompoc 1,2, 3
C y4eToM ¢panmysckuit PopmupoBanne u 0ohpopMIICHHE MEHIO
TICUXOJIOTHYECKHX, |pecTopaHa. TexHosorndeckoe 000py1oBaHIe
TIOBEICHYECKHX, |TIOMEIIEHHH pecTopaHa.
COLIMATIBHBIX IMocyna u mpubopsl. Mebens.
XapaKTEePUCTUK
MIapTHEPOB Ha
PYCCKOM U
HHOCTPaHHOM
A3BIKaX
OK.5 yb. ymMeTh BusHec-man oTKpEITHS pecTopaHa. Beicmiee 1, 2, 3 cemectp-
JIOTHYECKH BepHO, |oOpa3zoBanme B Poccun. HI'TY - kpymHsIii 3auer:
apryMEeHTHPOBaHO |00pa3oBaTeNbHBIN IEHTpP Briciiee ob6pa3oBanue B Bompoc 1,2,3
U SICHO CTPOUTH CIIA un Benuko6purannu. O6pazoBaresbHble 4 cemectp-
YCTHYIO U nporpammsl B Poccun u 3a pyoexom OCHOBHBIE OK3aMeH:
MTUCBMEHHYIO pedb |THUIBI MPEANPHUATHH 00IECTBEHHOTO IIUTAHUS: Borpoc 1,2, 3
B cdepe pecropaH, kade, 6ap, koderHs, cToIoBas.
npodeccrnoHabHO |OCOOEHHOCTH MEXKYIIBTYPHOTO OOIEHNUS
i nestenbHOCTH Ha |[loAroToBKa pecTopaHa K MpUEeMy MOCETUTEIEH.
pYCCKOM U [IpaBuna cepBupoBku. Berpeua rocreit. [logaua
HMHOCTPaHHOM 6o 1 HanuTKOB. Pacyer ¢ roctsmu. Pectopas.
SI3BIKE Krnaccudukanus pecropanoB. PedeBoii aTUKeT B

MEKJIMYHOCTHOM OOIIECHNH THIBI PECTOPAaHHOTO
00CITy)KUBaHUS: PYCCKHN, aHTITUHCKUH,
aMEPHUKAHCKHH, HEMELKUH, (ppaHIly3CKUi
YerpoiictBo Ha paboty @opmupoBaHue U
odopmiienne MeHI0 pectopana. TexHoJornueckoe




o0opynoBanue nomenieHui pecropana. [locyna n
npubopbl. Mebens. Hayka o nutanuun. [enwn, 3amaun,
cojiep>kanne Oyaymieit mpodeccuoHATbHON
JIESITeTTFHOCTH, TPEOOBAHUS, IPEABIBISIEMBIC K
CHCTIHAIACTY.

2. Meroauka oneHKH 3TanoB GopMUPOBaHMSI KOMIIETEHIMA B pAMKAaX IUCHUIINHBI.

[TpomexyTouHasi aTTecTalus MO JUCHUIUIMHE MPOBOAUTCS B 1 cemecTpe - B (hopMe 3aueTa, BO 2
cemectpe - B (hopme 3adera, B 3 cemecTpe - B hopme 3auera, B 4 cemecTpe - B (hopMe dK3aMeHa, KOTOPHIT
HaIpaBJjieH Ha OLIEHKY copMupoBaHHOCTH KomriereHuii OK.5.

3ayeT MPOBOAMTCS B MUCHbMEHHOM M ycTHOU (opme 1o Ouneram. [IncpMeHHast yacTh 3a4eTa BKIF0YaeT
MUCbMEHHOE BBINOJIHEHUE KOHTPOJIBHOM paboThl 32 CEMECTp, BapUAHT KOHTPOJHHOU pabOThl MpUBEIEH B
MAcIopTe 3a4eTa, MO3BOJSET OIEHUTH MOKa3aTeNId CPOPMUPOBAHHOCTH COOTBETCTBYIOIIUX KOMIICTCHIIUN .

BreimonnHenne 3amaHmii Ha 3adere oneHuBaroTcss oT 0 mo 20 OGamwioB. [IpogomkuTenbHOCTH
BBITIOJIHCHHS 33JlaHUil TMHUCHbMEHHOM dYacTH 3adera cocTaBisieT 45 wMuHyT. [IpogoinKuTensHOCTh
BBIIIOJIHEHM S 33JJaHUM YCTHOW 4acTH 3a4yeTa cocTaBiisgeT 30 MUHYT.

DK3aMeH MPOBOJUTCS IO MaTepuajiaM, pa3padOTaHHBIM IIPENOJABATEIEeM B COOTBETCTBHH C
COJIepKaTeNbHON YacTh0 paboueii MporpaMMBbl, BKIIIOYAET 3aJaHMsl MMCbMEHHOM U YCTHOM YacTHu.

BbrlInoHeHue 3K3aMEHAIMOHHBIX 3a0aHuii oneHuBaoTes oT 0 10 40 6amtoB. ITpoaoInKUTEIbHOCTD
BBITMIOJTHEHUS 33IaHUN MUCHbMEHHOW dYacTu cocTaBisieT 45 muHyT. I[IpogomKuTenbHOCTh BBITOTHEHHS
3a/laHuil ycTHOM yacTtu cocTaBisgeT 30 MUHYT.

CdopMUpOBaHHOCTh KOMIIETEHIIUM TMPOBEPSIETCS TMPU MPOBEACHUH MEPONPUATUN TEKYILEro
KOHTPOJISA, YKa3aHHBIX B TaOyuile pazaena 1.

OOmue mpaBuia BBICTABICHUS OLIEHKH MO IUCIMIUIUHE ONPECNSIOTCS OalbHO-PEHTHHTOBOM
CUCTEMOMH, IPUBEICHHON B pabouell mporpaMMe AUCLUILIUHBIL.

Ha ocHoBaHMM TmNpuUBEACHHBIX Jlajee KPUTEPUEB MOXKHO CAeNnaTh OOMIMi BBIBOA O
chopmupoBanHoctu komneTeHIuu OK.5, 3a KOTOphIe OTBEYAaET TUCIUIUIMHA, HA Pa3HBIX YPOBHSX.

3. O0mas XapakTepucTUKA YPOBHel 0CBOEHUS KOMIETEHIHIA.

Hwuxe noporosoro. YpoBeHb BBIITOJHEHNS PA3IMYHBIX BUAOB paOdOT HE OTBEYAET OOJIBIIMHCTBY OCHOBHBIX
TpeOOBAaHUM, TEOPETHUECKOE U IMPAKTHUECKOE COJEp’KaHUE Kypca OCBOEHO YaCTHMYHO, MPOOEIbl HOCST
CYLIECTBEHHBIN XapakTep, S3bIKOBbIE U KOMMYHHUKATHBHBIE HAaBBIKM U yYMEHHUs pabOThl ¢ OCBOEHHBIM
MaTepuaioM COPMUPOBAHBI HE JOCTATOUYHO, OOJIBIIMHCTBO MPETYCMOTPEHHBIX MPOrpaMMon 00yUdeHus
yu€OHBIX 3aJ]aHUI HE BBHINOJIHEHBI WM BBIMOJIHEHBI C CYILIECTBEHHBIMH OIIMOKAMHU.

IToporoBslii ypoBeHb. YPOBEHb BHIINOJIHEHUS PA3IMUHBIX BUAOB pab0T OTBEUaET OOJIBIIMHCTBY OCHOBHBIX
TpeOOBaHUH, TEOPETUIECKOE U MPAKTUYECKOE COJIEPIKAHUE Kypca OCBOCHO YaCTUYHO, TIPOOEIBI HE HOCST
CYIIECTBEHHOI'O XapakTepa, HEOOXOIUMBIE S3bIKOBBIE 1 KOMMYHHKATHBHbIE HABBIKM U YMEHUS pabOTHI ¢
MaTeprajoM B OCHOBHOM C(OpPMHUPOBAHBI, OOJBIIMHCTBO MPETYCMOTPEHHBIX HPOTPAMMON OOYyYeHUs
y4eOHBIX 3aJ]aHUi BBIIIOJTHEHO, HEKOTOPbIE 3aJaHHs BBITIOJIHEHBI C OIIMOKAMH.

Ba3oBblii ypoBeHb. YpOBEHb BBINIOJIHEHUS PAa3IMYHBIX BUJOB pabOT OTBEYaeT OOJBIIMHCTBY OCHOBHBIX
TpeOOBaHUM, TEOPETUYECKOE U TPAKTUYECKOE COJAEpKaHHME Kypca OCBOEHO, HEKOTOpBIE S3BIKOBBIE M
KOMMYHHKATHBHbIE HaBBIKK U YMEHHs pabOThI ¢ OCBOSHHBIM MaTepUaioM c(hopMupoBaHbl HETOCTATOUYHO,
OOJIBIIMHCTBO MPETYCMOTPEHHBIX MPOrpaMMOil OOyueHHUs y4eOHBIX 3aJaHUl BBIIIOJHEHO, KayecTBO
BBIMOJIHEHUS] HU OJHOTO W3 HHUX HE OLEHEHO MHUHUMAJIbHBIM KOJIMYECTBOM OajlloB, HEKOTOpHIE
BBIIIOJIHEHHBIE 34/IaHUSI COAEPKAT HE3HAYUTEIIbHBIE HETOUHOCTH.

IIpoaBUHYTHII YpOBeHb. YPOBEHb BBIIIOJIHEHUS PA3IMYHbBIX BUAOB pabOT OTBEYAET BCEM TPEOOBAHUSM,
TEOPETUYECKOE M TMPAKTHUYECKOE COJIEp’KaHHE Kypca OCBOCHO MOJHOCTHIO, HEOOXOJMMBbIE S3BIKOBBIE U
KOMMYHHUKATHBHbIEC HABBIKU U YMEHHS pPa0OTHI C OCBOCHHBIM MaTepuanoM c(hOpMHUpPOBaHBI HAa TOCTATOUHOM
ypoBHe, Bce mpenycMoTpeHHbIe TporpaMMoit 00yueHHst yueOHbIe 3a1aHUs BHIIIOJIHEHBI B TIOJTHOM 00bEMeE,
Ka4yeCTBO BBITIOJHEHUS OLIEHEHO KOJMYECTBOM 0asioB, OJM3KUM K MAKCUMAJIbHOMY.



DenepanbHOE TOCYAaPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEKICHHE
BBICITIETO OOpa30BaHUs
«HoBocuOupckmii rocy1apcTBEHHBIN TEXHHYECKUI YHUBEPCUTET)»

Kadenpa nnocTpaHHBIX S3bIKOB

IHacnopr 3a4era
1o gucuumuinie «MHOCTpaHHBIN A3BIK», 1 cemecTp

1. Meroauka oLeHKH

3auer NpOBOAMTCS B MHCHMEHHOW M YCTHOH (hopme 1o Omneram. buner crpykrypupyercs 1o
CIeyIOIleMy TIpaBWly: TEpBbI BoOHpoc (NMUCbMEHHAs 4YacTb) (OPMHUPYETCS U3  JIEKCHUKO-
rpaMMaTHYECKUX, KOMMYHHKATUBHBIX 3aJaHUl [0 W3y4EHHON TEMaTHKe; BTOPOM BoIpoc (ycTHas
4acTh) (popmMupyeTcs U3 JMana3oHa TEKCTOB, MPEJICTABJICHHBIX B CIMCKE Ul YTEHHUs, IepeBojia U
nepesiaud CoJIepKaHusl Ha 3auyere, TPeTHi Borpoc (YCTHas yacTh) (POPMHUPYETCS U3 CIIMCKA TEM,
U3y4YEHHBIX B CEMECTPE.

IlepBblii BOIIPOC - NMHCBMEHHOE BBIIIOJIHEHHE TECTOBBIX 3aJaHUW. Bpems BBINOJIHEHUS
3ajaHus - 45 MuHyT. @OopMa IPOBEPKH — TECT CAACTCS MPEMOJABATEIO.

Bropoii Bompoc - yTeHue, MEpPEeBOJ CO CIOBAPEM C AHIJIMHCKOIO HAa PYCCKUH S3BIK
OpUTHHAIILHOTO TeKcTa oOmieKynbTypHoi TemaTuku oObemMoM 1000-1500 mewaTHBIX 3HAKOB,
yCTHas Tepeada coJlep>KaHus TeKCTa Ha aHTJIMHCKOM si3bike. Bpems BoimonHeHus 3aganus - 30
MUHYT. DPopMa MPOBEPKM — YTEHHE TEKCTa HAa MHOCTPAHHOM SI3bIKE BCIYX (BBIOOPOYHO) U
IIPOBEPKA BBIITOJIHEHHOT'O IIEPEBO/IA, YCTHAS Iepelada COAECPKaHU TEKCTA HA AaHTIIMHCKOM SI3BIKE.

Tperuii Borpoc — Power Point mpe3eHTalius 10 OAHOW U3 M3YYCHHBIX B CEMECTpE TeMe,
Oecena mo u3ydeHHOM TemaTuke. [IpumepHbI cnucok TeM Jaercst 3apaHee. TeMaruky
IIPE3CHTALMA CTYAEHT ONPENENAeT COIJacHO IpeaoKeHHOMY cnucky. llocne mpesenrannn
BeJleTcsl Oecena 1Mo BCeil M3ydeHHOH Tematuke dopma MpoOBEpKHM — BOMNPOC IMPETOIaBATEIIS,
apryMEeHTHPOBAHHBIN OTBET CTYAECHTA.

B xope 3adera npenopaBarens BIPABE 3a/1aBaTh CTYJIEHTY JOINOJIHUTENIBHBIE BOIIPOCHI M3
oOrero nepeyns (1. 4).



dDopmMma Guiera [yis 3aueTa
HOBOCUBUPCKUM FOCYI[APCTBEHHBIPI TEXHUYECKUU YHUBEPCUTET
®dakynerer Ob

Buaer Ne
K 3a4eTy 1o JucuuiinHe «IHOCTpaHHbBIN SI3BIK»

1.JIexcuko-rpamMmmaTudeckuii TecT. BpeMs BeimosiHeHus — 45 MunyT. @opma MPOBEPKU — TECT
C/IaeTcs IPEToAaBaTEIIO.

2. IlpounTaiiTe W mepeBEeAUTE CO CJIOBAPEM C AHIJIMICKOTO Ha PYCCKUH S3BIK TEKCT
o0meKynpTypHO TeMaTuku o0bemoM 1000-1500 meuaTHBIX 3HAKOB, MEpeIaiTe OCHOBHOE
COJIEp’)KaHUE TEKCTa Ha aHTJIMHUCKOM si3biKe. Bpemsa noarotoBku - 30 Mmunyt. @opmMa npoBepku
— YTEHHUE TEKCTa Ha aHTJIMUCKOM S3bIKE, YCTHBIM MEpeBol, repeaada CoAep:KaHus TEKCTa Ha
AHTTIUICKOM SI3BIKE.

3. IlpencraBpre Power Point mpeseHTanuio Mo OJHOM W3 HM3YYEHHBIX TEM W OTBETHTE Ha
BOIIPOCHI TIperoiaBaress Mo u3ydyeHHou Tematuke. @opma mpoBepKU — Mpe3eHTalUs, BOIIPOC
MpenoaaBaTelisi, apryMeHTUPOBAHHBINA OTBET CTY/CHTA.

VYTBepxknaro: 3aB. kagenpoit 1A E.1O. Kambrmesa

OTBeTCTBEHHBIN 32 JUCLUILIUHY

20.06.2017

IIpuMep MMCLMEHHOT0 M YCTHOTO 33/IaHUS HA 3a4yeTe

1. Jlekcuko-rpaMMaTH4eCKuil TECT.

2. IlpounraiiTe W mepeBeIUTE CO CIOBAPEM C AHIJIMHCKOTO Ha PYCCKUHM S3BIK TEKCT
o0ekynbTypHoil Tematuku oobemoM 1000-1500 meyaTHBIX 3HAKOB, NEpegaiiTe OCHOBHOE
COJIep/KaHueE TEKCTa HA aHIVIMHCKOM sA3bIKe. BpeMsa nmoarorosku - 30 Munyt. @opMa poBEpKH —
YTEHHE TEKCTa Ha AHIJIMHCKOM S3bIKE, YCTHBIM IepeBoj, Nepenada CoAepKaHHs TEKCTa Ha
AHTJIMHCKOM SI3BIKE.

3. IIpencraBbTe POwer Point mpe3eHTaIHIO IO OJHOM U3 M3YYEHHBIX TEM M OTBETHTE Ha BOIIPOCHI
npernojaBarenss I0 H3yd4eHHOM Temaruke. dopma NpOBEpPKHM — TPE3EHTALUsA, BOIPOC
npenoaaBaress, apryMEHTUPOBAHHBIN OTBET CTY/AEHTA.

JIeKCI/IKO-FpaMMaTI/[‘leCKI/Iﬁ TECT
10 JUCIHHUITIIMHE ((I/IHOCTpaHHBIﬁ SA3BIK»

(manpaBnenne noarotoBku - 19.03.04 — «TexHOMOTHS TPOAYKIMHW ¥ OpraHU3ALUs
0O0I1eCTBEHHOT0 MUTaHMs, Tpomib: TeXHOI0rus U OpraHu3anys peCTOPAaHHOTO CEPBHUCAY)
1 cemecTp
Text

VALUE OF HIGHER EDUCATION

1. Presently, nearly 90 percent of young adults graduate from high school, and approximately 60
percent of high school graduates start college the following year. Students choose to attend college
for many different reasons. One biggest reason for college attendance is an expectation of future
financial success as a result of earning a higher education degree or diploma.



2. In the year 2000, about 84% of American adults at the age of 25 and over earned a minimum of
a high school diploma, and 26% went on to complete a Bachelor’s or higher education degree
program. In comparison, in 1975, only 63% of American adults completed high school, and just
14% went on to obtain a Bachelor’s degree. As this trend continues, and more and more individuals
seek to pursue higher education, an advancing highly educated population will arise, taking
advantage of higher paying jobs and career opportunities.

3. For full-time, year-round workers, the 40-year simulated earnings estimates for high school
dropouts come to about $1 million whereas workers who complete high school would have an
increase in their earnings by approximately $250,000, bringing their total to $1.2 million. Persons
possessing a Bachelor’s degree would earn $2.1 million, which is approximately one third more
earnings than can be made by workers who did not complete their college education, and nearly
twice as much as workers who have only a high school diploma. Individuals who have earned a
Master’s degree have earnings estimates of $2.5 million, and a Doctoral or other professional
degree holder is expected to reach $4.4 million or higher.

4. The simulated earnings estimates of individuals who have obtained professional and doctoral
degrees look very different from those of workers who have arrived at other educational levels.
Further education correlates with higher earnings. Without a doubt, education payoff is most
obvious at the uppermost levels of education.

1. VrBepxaenue “In 2000 more than a quarter of high school leavers chose a higher education
degree program.” sBisieTCs

a) HCTHHHBIM b) noxHBIM C) B TEKCTE HET HH(pOPMAIIHK
2. VrBepxnenne “Higher education in the U.S. is also called postsecondary education.”
ABIIETCS

a) UICTUHHBIM b) noxHBIM C) B TEKCTE HET WH(pOpMAIUU
3. Vreepkacaue “For individuals who completed high school working-life earnings may
reach about 1.5 million dollars.” sBnsiercs

a) HCTHHHBIM b) noxHBIM C) B TEKCTE HET HH(pOpPMAIHK
4. Vreepxaeaue “65% of high school dropouts are less likely to work full-time year-round.”
SBIISETCS

a) UICTUHHBIM b) noxHBIM C) B TEKCTE HET WH(pOpMAIHU
5. Unesa “The highest earnings are expected for individuals at the uppermost levels of
education.” cooTBeTCTBYET ab3a1ly TEKCTa 0]l HOMEPOM

a)l b) 2 c)3 d) 4
6. Unes “Simulated estimates of working life earnings show differences between workers of
different education levels.” cooTBeTcTBYyeT ab3aIry TekcTa Mo HOMEPOM

a)l b) 2 c)3 d) 4
7. OtBethTe Ha Borpoc: “Why do young adults choose college attendance?”
a) They wish to attend college.
b) They wish to graduate from high school.
c) They hope to achieve a financial success.
d) They wish to achieve a Bachelor’s degree.
8. Ompenennte OCHOBHYIO HJICIO TEKCTA a
a) Education is the largest factor that influences average earnings.
b) More and more individuals choose to achieve a higher level of education.
c) There is a sizable distinction in average working-life earnings irrespective of the level of
education.
d) There is educational increase today because a more educated younger population takes place
of the older less educated population.
I1. 3anoiHMTe MpoOIMYCK, MCNOJIB3Ysl COOTBETCTBYIOLLYIO hopMy c10Ba
9. Students participate in scientific work.



a) act b) active c) actively d) activity
10. This school gives a general education.

a) technical b) technique c) technician d) technically
Bri0epuTe CHHOHMM K BbIJI€JIEHHOMY CJIOBY
11. Compulsory education was not part of early American society.

a) comprehensive b) obligatory c) complete d) partial
12. The aim of education in general is to develop to the full the talents of both children and
adults for their own benefit and that of society as a whole.

a) purpose b) amount c) deadline d) term
Bri0epuTe AaHTOHUM K BbII€JIEHHOMY CJIOBY
13. As long as we live we continue to learn.

a) break b) last c) stop d) try
14. Ancient universities are well-known for their tutorial system.
a) famous b) new c) distant d) old
IHox0epuTe ¢JI0BO K JaHHOMY ONpPe/IeIeHUI0
15. includes facts, information, skills, and understanding that one has gained, especially
through learning or experience.
a) confidence b) language c) knowledge d) sense
16. course teaches the skills necessary for a particular job.
a) occupational b) vocational c) fundamental d) experiential
I11. 3anoiHMTE MPONMYCK B NpeIJI0KeHUH
17. Any country must be provided good specialists.
a) at b) on c) in d) with
18. My friend entered Medical University last year.
a) - b) at c) in d) to
19. The exam was quite easy — we expected.
a) easiest than b) more easy that C) easier than d) easy as
20. The film was really boring. It was film I’ve ever seen.
a) boring b) more boring c) much boring d) the most boring
21. At present distance learning the learner’s opportunities to get quality education.
a) increase b) has increased c) will increase d) increased
22. In the US companies like Ford, IBM on-the-job training through learning right now.
a) gave b) are given c) are giving d) are being given
23. These parts of plastic.
a) are made b) will make c) are making d) have made
24. Students to pay for their education.
a) can b) have to ) must d) should
25. This method of teaching be used both in distance learning and in traditional classes.
a) can b) ought c) is able d) need
26. To pass the exams students attend classes.
a) are b) ought C) have d) must

3agaiiTe BONPOC K BBIICJICHHOMY CJIOBY
27. Students from many countries study at NSTU.
28. New Universities were founded in large industrial cities. (Yes/No Question)
29. After graduating from University young specialists may go on with their study and
research.
30. PaccraBbTe (parmentbl (Uudpsl) B NPaBHILHOM MOPSIAKe, YTOObI MOJYYHJIOCH
3AKOHYCHHOC€ MPEAJI0KCHUE
1 2 3 4 5 6 7 8
accepts aleading university apply  one only  out of ten who



2. HpoanaﬁTe H IIepeBeauTe co ciioBapemM C AHIJIMICKOro Ha pyCCKI/Iﬁ fAI3BIK TEKCT
001meKyJIbTYypHOI TeMaTuku 00bemoM 1000-1500 meyaTHBIX 3HAKOB, NepeaaiiTe 0CHOBHOE
CoACpKaHNEe TEKCTAa Ha AHIJIMHCKOM fI3BIKE. BpeMH nNOATOTOBKH - 30 MUHYT. <I)0pMa
NPOBEPKH — YTEHHE TEKCTA HA AHIVIMHCKOM fI3bIKe, YCTHbIH NepeBo/l, epeaaya coaepranusi
TEKCTAa HA AaHIJIMHCKOM SI3BIKE.
Text-1
US Colleges and Universities that offer Scholarships for International Students

(http://www.scholars4dev.com/6499/scholarships-in-usa-for-international-students/)

American University Scholarships

American University (AU) awards a limited number of generous partial merit scholarships
to academically-qualified incoming international first-year undergraduate students. No need-
based financial aid is available to international students. The merit scholarship range from
U.S.$6,000 to U.S.$25,000 per academic year (renewable subject to conditions). The University
also offers the AU Emerging Global Leader Scholarship Program which awards scholarships to
high-achieving international students who wish to pursue a Bachelor’s Degree at the University
and who are dedicated to positive civic and social change. It is intended for students who will be
to returning home to improve under-resourced, under-served communities in his/her home
country.

Amherst College Scholarships

Ambherst College currently runs a need-based financial aid program that provides assistance
to financially needy international students. Once you have been admitted, your financial need is
determined. A financial aid award that is equal to your need will then be offered. The award is
sometimes called an “aid package” because it may include both self-help (employment) and gift
aid (scholarships and grants).

Clark University Scholarships

Clark University offers the Global Scholars Program which are open to High school
students who are NOT permanent residents or citizens of the United States, as well as U.S.
citizens/permanent residents who reside overseas and will complete their entire secondary school
education outside the U.S. A scholarship of no less than $15,000 (renewable, subject to
conditions) and a guaranteed $2,500 taxable stipend for a paid internship or research assistantship
taken for academic credit during the summer following the sophomore or junior year is included
with the award.

Colby-Sawyer College Scholarships

International students are eligible for merit-based financial aid offered by Colby-Sawyer
College. The scholarship value increases based on academic ability (measured in GPA) and range
from $15,000 up to $24,000 per year. The college does not meet full financial need.

Concordia College Scholarships

Concordia prizes the contributions international students make on campus and is pleased
to provide partial financial assistance to international students. The International Student
Scholarship is based on academic ability and family need, amounting up to $25,000 per year.

East Tennessee State University

East Tennessee State University (ETSU) offers the International Students Academic Merit
Scholarship for new international students seeking a graduate or undergraduate degree. The
scholarship covers 50 percent of the total of in and out-of-state tuition and maintenance fees only.
No additional fees or costs are covered. The scholarship award can only be used for study at ETSU.

Michigan State University International Scholarships


http://www.scholars4dev.com/6499/scholarships-in-usa-for-international-students/
http://www.american.edu/admissions/international/firstyearmeritawards.cfm
http://www.scholars4dev.com/7085/american-university-scholarships-for-international-students/
https://www.amherst.edu/offices/financialaid/international_students/financialaid_award
http://www.clarku.edu/undergraduate-admissions/financial-aid/international/global-scholars-program.cfm
http://www.colby-sawyer.edu/admissions/international/finaid.html
https://www.concordiacollege.edu/admission-aid/tuition-aid/types-of-aid/scholarships/concordia/international-2/
http://www.etsu.edu/honors/international/internationalstudentscholarships/
http://oiss.isp.msu.edu/students/financial.htm

Michigan University provides a limited number of scholarship and grants to deserving
international students at the undergraduate and postgraduate level. These financial packages are
not designed to support your full academic program at MSU.

Oregon University Scholarships
Each year, the University of Oregon awards more than one million dollars in financial aid
and scholarships to international students at both the undergraduate and graduate levels. One of
their scholarship programs is the ICSP Scholarship which awards 30-40 competitive scholarships
to international students each year. Scholarships apply to tuition only and range from $9,000—
$27,000 per year.

3. IlpeacraBbTe Power Point mpe3eHTanuiio Mo oaHOI M3 M3yYEHHBIX TEM W OTBETHTE HA
BOIIPOCHI NpenoaaBarte’isi 1Mo I/I3y'leHH017i TEMaTHuKe. (I)opMa MMPOBEPKHN — IIpE€3€HTaAlud,
BOIIPOC MpenoaaBaTeisi, ApryMeHTHPOBAHHBIN OTBET CTYJAEHTA.

1. About myself: family roots, family values, personal qualities, likes, dislikes, aims, goals in life.
2. The role of learning foreign languages

3. The role of the higher education in our life

4. Skills that you need to be innovative

5. The ways to make a successful career

6. Bologna process is the important reform in educational system

7. Reasons to study at NSTU

8. Education System in USA

9. Education System in Great Britain

10. The reasons to study abroad

2. KpnTepml OICHKHU 110 BUIaM J€ATCJIBbHOCTH IJISl KAKAOI'0 YPOBHSA

OTBeT Ha OUJIET CYUTACTCS] HEY/10BJIETBOPUTEIbHBIM, €CJIH B JIEKCHKO-TPAMMATHYECKOM
TecTe BhIToJIHEHO MeHee 50 % 3amanuid.

Bremmonnen ycrHblii mepeBoa meHee 50% TekcTa, B TMepeBOJAE JOMYIICHBI OIIUOKH,

BIIUSIONINE HA UCKAKEHUE OCHOBHOTO COJIEPKaHUS TEKCTa.

Ilpu mepexaue comepxkaHMsi TEKCTAa HAa AHIVIMICKOM $S3bIKE CTYIEHT IEMOHCTPUPYET
YAaCTUYHOE TMOHMMaHHe OOIeH HJen TeKCTa, 0ojiee TMOJIOBUHBI COAEP)KATEIbHBIX MOMEHTOB
MPOMYIIEHBI, TNOO OCBEIIEHbI HEAOCTATOYHO, HE MTOKA3hIBAET YMEHHS YCTaHABIMBATH IPUUYUHHO-
CJICICTBEHHBIE CBSI3M B TEKCTE, HE JEJAeT BBIBOJ MO MPOYUTAHHOMY, OOBEM BBICKA3bIBAHUS
orpannueH (meHee 10 mpemIoXKeHHi), pU Tepenade COACPKAHHS HCIONb3YeT 3PUTEIbHYIO
ornopy (Marepuaibl TEKCTa), JOMYCKAeT 3HAYUTEIHHOE KOJIMYECTBO TPAMMATHUYECKUX OIIMOOK,
JIOTUYECKAsl CTPYKTypa TeKcTa HapylieHa. KOHTakT co ciaymarensMu OTCYTCTBYET. Temn peun
3aMEJICHHBIN, JUTENbHBIE Tay3bl W HapyIIEHWE HOPM TMPOU3HOIIECHUS TMPEMSITCTBYIOT
MOHUMAHUIO pEYH.

ConepkaHre mpe3eHTalluM TeMbl HE COOTBETCTBYET 3asBJICHHOW Teme. Tema pacKphiTa
MOBEPXHOCTHO. CTYJIEHT HE BJIaJIEET MHTOHAIITMOHHBIMUA MOJEINISIMH, UCTIOIb3YET OrPAHUYECHHBIN
Ha0Op JIEKCMYECKUX CPENCTB, 3aTPYIHSIONINX BOCIPHUITHE TEKCTA. BhICKa3bIBaHHE COMECPKHUT
3HAUUTENHHOE KOJTUYECTBO IPaMMATHUYECKUX OIIUOOK, 3aTPYAHSIONINX MOHUMAaHHUE COJIepKaHuUs
B 1enoM. OO0BbeM Mpe3eHTalu OrpaHWYeH, HapylleHa JIOTHYecKas W OpTraHM3allMOHHAS
cTpyktypa. Temn peud oOuYeHb MENJIEHHBIM, [JIMTENbHBIE IMay3bl M HapyLIeHHE HOPM
MIPOU3HOINICHHS MPETISITCTBYIOT TOHUMAHHUIO PEYH.

B Oecexe ¢ sk3aMeHAaTOpPOM CTYAEHT AEMOHCTPUPYET HE NMOHMMAaHHWE CYTH BOIIpOca, HE
PacKpbIBAET COJEPXKATEIPHOM YacTH BOMPOCAa WM PACKPBHIBAET MOBEPXHOCTHO, HCIOIB3YET
OTpPaHHYEHHBIN BHIOOD JEKCUYECKUX U TPAMMATHUECKUX cpeAcTB. [ py0o HapyIaeT TeKCuIecKue


http://admissions.uoregon.edu/international/apply/scholarship
http://www.scholars4dev.com/13921/icsp-tuition-scholarships-at-university-of-oregon-usa/

HOPMBI, 3aTPYAHSIONIME BOCIPUATHE BBICKA3bIBAHWS HA  CIyX, BBICKA3bIBaHHS HE
apryMEHTHPOBAHBI, COACPKAT 3HAYUTEIbHOE KOJMYECTBO TPAMMATHYECKHX  OIIMOOK,
3aTpyIHSIONUX IOHUMaHKE BhICKa3bIBaHUs. CTYICHT HE MOXKET MOJIePKATh Oecey, TeMIT peuu
3aMeJIJICHHBIM, BBICKA3bIBAHHE COMPOBOXKIACTCS JUTUTEIBHBIMHU Tay3aMHu, HapyIICHbBI HOPMBI
MIPOU3HOIICHHUS, YTO 3aTPYAHSICT BOCIIPUITHC PEUH.

O1ieHKa Ha HEY/I0BJIETBOPUTEJILHOM YpoBHE cocTasisieT 0-9 6aios.

OtBet Ha OWJIET 3aCYUTHIBACTCS HA IOPOTOBOM YPOBHE, €CJIU B JIEKCHKO-TPAMMATHY€CKOM
TecTe BhIToJHEHO Ootee 50%, Ho MeHee 75% 3amaHuil.

Beimontaen ycerHblii mepeBoa 50 %- 75 % Ttekcra, B mepeBojie JOMYIIEHBI OIINOKH,
BIIUSIONINE HA UCKAKEHUE OCHOBHOIO COJCPKaHUS TEKCTa.

[Ipy mepemaue coaep:KaHMsl TEKCTA CTYACHT JIEMOHCTPUPYET YAaCTHUYHOE MOHHUMaHUE
oOImieit uuen TeKcTa, 3aTPYAHSICTCS B YCTAHOBICHUH TPUYMHHO-CIICJICTBEHHBIX CBSI3€H B TEKCTE,
CPEIICTBA JIOTUYECKOM CBSA3HM HCIOJIb3YeT B HEAOCTATOYHOM KOJIMYECTBE, HE JENAeT BBIBOJ IO
MPOYUTAHHOMY, IIPH TIepeave COACPKAHUS UCIIONB3YET 3PUTEILHYIO OTIOPY (MaTepHAabl TEKCTA),
00beM BbICKa3biBaHus orpanuueH (10-12 mpemmokeHuil), UCIOIb3YeT OTrPaHHUYCHHBIA HaOOp
JICKCUYECKUX M TPAaMMaTHYECKHUX CPEJICTB, HMEETCsl ONPEICIICHHBIC 3aTPyTHEHUS B UX IMOA00pE,
JOMycKaeT OOJIbIIOe KOJIMYECTBO TPaMMaTHYECKUX OIIMOOK, 3aTpyAHSIONIMX IOHUMaHUe
BBICKa3bIBaHUs. TeMI peun 3aMe JICHHBIH, BEICKA3bIBAHUE COMIPOBOKIACTCS TTay3aMu, HApYIICHBI
HOPMBI IPOU3HOLIEHUS, YTO 3aTPYTHSET BOCIIPUSATUE PEUH.

ConepxkaHre Npe3eHTaAllMM TeMbl CJIad0 COOTBETCTBYET 3asBICHHOW Teme. Tema B
OCHOBHOM packpbiTa. CTyneHT ciabo BiageeT HMHTOHAIMOHHBIMH MOJIEISIMHU, HCIOJb3YeT
OTPaHWYCHHBIA HAOOP JEKCHUYECKHX CpEICTB, JOIYCKACT HAPYIICHUE JIEKCHYECKUX HOPM.
BrickasbiBaHue COACPKUT 3HAYUTEIIBHOE KOJMYECTBO IPaMMaTHYECKUX OIIUOOK, YTO MPUBOAUT
K HapylIEHUIO CMbICIA OTACNIbHBIX mpeioxkeHuid. CopepkaHue Mpe3eHTAMd HET0CTATOYHO
nonHoe. OObeM BBICKa3bIBaHUN orpaHudeH. Hapymiena noruueckas W OpraHu3allioHHas
CTpyKTypa mpe3eHtannu. KoHTakT co ciymarensmu cinalObiii. Temn pedn Oo4YeHb MEJICHHBIM.
[lepuoanyeckue nayssl U HapylIeHUE HOPM MPOU3HOIICHUS 3aTPYAHIIOT BOCIIPUSATUE PEUH.

B 0Gecene c sx3ameHAaTOpPOM CTYIEHT B OCHOBHOM PAaCKpPBIBAET COJEPXKATEIbHYIO YacTh
BOMPOCA, HCIONIB3YeT OrPAaHUYEHHBIH BBIOOP JEKCHYECKMX M TIPaMMATHYECKUX CPENCTB,
BO3MOKHO HApyIICHUE JICKCHYSCKUX HOPM, BBICKa3bIBAaHUE COJICPIKUT 3HAYUTEIILHOE KOJTUMIECTBO
rpaMMaTHYEeCKUX OIIMOOK, YTO MPHUBOJAUT K HAPYIICHHUIO CMBICIIA OTIENbHBIX BBICKA3bIBAHUU.
KonTakt ¢ mpemogaBareneM cnaOblid, TEMII peYH OYEHb MEIJICHHBIH, JEMOHCTPUPYET
HECTIOCOOHOCTH JIOTUYHO U CBSI3HO BECTH Oecely, HE CTPEMUTCS MOJIePKaTh e, IePUOUIECKUe
nay3sl ¥ HApyIIeHuEe HOPM IPOU3HOMICHUS 3aTPYIHSIIOT BOCIIPUSATHE PEYH.

Onenka Ha moporoBoM ypoBHe coctasisier 10-13 6annos.

OtBer Ha OWUJIET 3aCUMTHIBAECTCSA Ha 0A30BOM YpOBHE, €CITU B JIEKCHKO-TPAMMATHYECKOM
TecTe BLITOJHEHO Oonee 75%, Ho meHee 91 % 3amanuii.

Bremonnen yerublii mepeBoag 100% Tekcra; B mepeBoje ecThb 2-3 OMUOKKA B
rpaMMaTHYECKUX KOHCTPYKLHMSIX, JICKCHYECKUX €IWHUIAX, (pa3ax WM BBIPpOKCHHUSIX, HE
BIIMSIONIMX HA aJIeKBATHOCTh MEepeAayd OCHOBHOTO COJIEpKaHUs TEKCTA.

ConeprkaHre mpe3eHTaluu COOTBETCTBYET 3asBJIEHHON TeMe. TeMa B OCHOBHOM PacKphITa.
CryneHt BiazneeT 0a30BEIMH MHTOHAIIMOHHBIMU MOJIEsIMU. Vcrionb3yeMblii BOKaOyIsip rnepenaer
OCHOBHOE€ cojiepkaHue rpe3eHTanuu. CTyJICHT UCTIBITBIBACT 3aTPYIHEHHS B BEIOOPE JIEKCUUECKHUX
CPEICTB AJsl BRIPAXKEHUSI COOCTBEHHOTO MHEHHS, JOMYCKAeT He3HAUUTENIbHBIE TPAMMATHYECKUE
omMOKH, HE BIUSIONINE Ha NCKa)XCHUE CMBICTA BhICKA3bIBaHMS. Bce TiaBHBIE colepKaTelIbHbIC
MOMEHTHI TPOOJIEMbI B OCHOBHOM OCBelIeHBI. [Ipe3eHTanus 4eTKo CTPYKTYpHUpPOBaHA, MBICIIU
W3JIOKEHBI TTOCienoBaTeabH0. CTyIeHT MOAIEPKUBAET KOHTAKT CO CIyIIaTreasMu. Temn pedun
HOpMaJIbHBINA. Hapylienne HopM MPOU3HOUIEHUS HE 3aTPYIHSET BOCIIPUATHE BbICKA3bIBAHUS.

B Gecene ¢ sx3aMeHATOPOM CTYJIEHT PACKpPHIBAET BCE TJIABHBIE COACPIKATETHLHBIE MOMEHTHI
BOIIPOCA, TPAMOTHO UCIIOJIb3YET JEKCUUECKUE U TPAaMMAaTUUYECKUE CPECTBA, I0MyCKas HEKOTOPOe



KOJINYECTBO HETOYHOCTEH M OTCTYIUIEHHM B TOCIEAOBATEIbHOCTH W3JIOKEHHUS MBICIIEH,

UCIBITBIBACT 3aTPYAHEHHS] B BBIOOpE JIEKCHUECKHX CPEJICTB ISl BBIpa)KEHUS COOCTBEHHOTO

MHEHUS, HAJMYHE OTMEIbHBIX TPAMMATUYECKUX OIMMOOK HE BEAECT K HCKAKEHUIO CMBICTA

BbICKa3bIBaHUS. KOHTaKT ¢ mpemojaBaTesieM XOPOIIUN, JEMOHCTPUPYET CIIOCOOHOCTH CBSI3HO

BeCcTH Oecelly, MOIIEPIKUBACT €€ ¢ COOIOJICHUEM OYePEIHOCTH TIPH OOMEHE PEIUTUKAMM, TEMIT

pedr HOpMaJIbHBIN, HapyIIeHHE HOPM IIPOU3HOIICHUS HE 3aTPYTHAET BOCIPUSITHS BBICKA3bIBAHHUSL.
Orenka Ha 6a30BOM ypoBHE cocTaBisieT 14-16 6amios.

OtBer Ha OwWiger 3acuMTHIBACTCS Ha MPOJABHHYTOM YpPOBHE, €CIM B JIEKCHKO-
rpaMMaTH4YeCKUM TecTe BBIOIHEHO Oosiee 91 % 3amaHuii.

Boinonnen ycrnblii mepesox 100% Texcta 0e€3 HMCKaKEHMsI 3HAYEHUS OCHOBHOI'O
coJiepKaHus TecTa U 0e3 U3MEHEHUs 3HauUCHMs OTJEJIbHBIX CJIOB IIPU COXPAaHEHUU I'paMMaTHKU
PYCCKOTIO S3bIKA.

CopneprxaHue npe3eHTAlMH COOTBETCTBYET 3asBICHHON Teme. TeMa pacKpbITa HOJHOCTBIO.

Peur cTymeHta I0CTaTOYHO PUTMHYHA, NPABWIBHO WHTOHUpPOBaHA. VICIONB3yeMblit
BOKaOYyJIsIp 1OCTATOYHO a/IeKBATHO U IIOJHO IEepeaeT CoAepKaHue MTPE3eHTAuU U COOCTBEHHBIE
MBICIH  BBICTymMatouiero. lcmonb3yercs AOCTaTOYHO IIMPOKHHA CIIEKTP TIpaMMaTHYECKHX
CTpYyKTYp. Jlomyckaercs HeOO0IbIIOE KOIMYECTBO rpaMMaTHyeckuX omnook. IIpe3enranus numeer
YETKYIO CTPYKTYPY, JIOTHYHO TipescTaBieHa. CTYACHT NOJICPKUBAET KOHTAKT CO CIIYIIATEIISIMH.
Temn peun OGeriblil, peuyb pUTMHUYHA U IPABUIBHO MHTOHUPOBAHA.

B Gecene c 5x3aMeHaTOPOM MarucTpaHT PacKphIBAET MOJTHOCTBIO COAEPKATEIbHBIE ACTIEKThI
BOIPOCA, TPAMOTHO HCIOJIb3YyeT JIEKCHYECKHE W I'paMMAaTHYECKHE CPEJCTBA, MPAKTUYECKH HE
JIOITyCKasi HETOYHOCTEH B MOCJIEI0BATEIBHOCTH U3JIOKEHHS MBICIICH, MBICITH apTyMEHTHPOBAHBI,
BBICKA3bIBaHU JIOTMYHBI, YETKHE, HATUYHUE 1-2 rpaMMaTHYeCcKUX OINOOK He BE/IET K UCKAKEHUIO
CMBIC/Ia BBbICKa3bIBaHUSA. KOHTAaKT ¢ mpenojaBaTeleM XOPOUIH, yYaCTHHUK JEMOHCTPHUPYET
CHOCOOHOCTH JIOTHYHO U CBA3HO BECTH Oecelly, HAaUMHAET, IPU HE0OXOAUMOCTH, U MOAEPKHUBAET
ee C COOJIIOJICHHEM OuYepeTHOCTH Mpu OOMEHE peIuIMKaMHu; BOCCTAHABIIMBAET Oecely B Cirydae
cbosi, peyb PUTMUYHA, [PABWJIBHO HMHTOHMPOBAHA, TEMII pPEYM JOCTATOUHO OEIJIBIi,
MPOM3HOLICHHE CJIOB 33 PEIKUM HCKIIIOUYCHHEM KOPPEKTHO.

OreHka Ha MPOABMHYTOM ypoBHe cocTapiisieT 17-20 Gannos.



3. IlIxaJja oneHKH HA 3a4yeTe

Bun nesiteibHoCTH YpoBeHb B 0as1ax
HUKe MOPOroOBbIN 0a30BblIii NPOABUHYTBIA

IOPOroBOro

OueHka HEeYI0BJIETBOP YAOBJIETBOPHUTEILHO X0poio OTJIUYHO
HUTCJIBHO
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rpaMMaTH4YECKUH TECT.
2.Urenue, YCTHBIN

MEepeBOJl C AaHMVIMICKOrO
Ha PpYCCKHM S3BIK CO
cJloBapeM
OpUTHMHAJIBHOTO  TEKCTa
OOIIEKYIBTYpPHOM
TeMaTtuku ooremom 1000-
1500 meyaTHBIX 3HAKOB,
yCTHas nepeaaya
colepKaHUsl TEKCTa Ha
AHTJIMHICKOM SI3BIKE.

3. Power Point

npeseHTanus, Oecena 1o
MU3y4YEHHON TEMaTHKE.

0-9 10-13 14-16 17-20

B o011eit o1ieHKe 1Mo AMCUUIIMHE 3a4eTHBIE OallIbl YUYUTHIBAIOTCA B COOTBETCTBUHU C MTPAaBHJIaMU OaJIIbHO-PEUTUHIOBON CUCTEMBI, IPUBEIEHHBIMU B
paboueiil mporpamme JUCHUIUIUHBL.



4. Bonipocsl K 3a4eTy no gucuuiinie « MHOCTpaHHBIN A3BIK»
1. Jlekcuko-rpaMMaTHUYeCKHH TeCT.
2. HpoanaiflTe H IIepeBeauTe co ciioBapemM C AHIJIMICKOro Ha pyCCKI/Iﬁ fAI3BIK TEKCT
001meKyJIbTYypHOI TeMaTuku 00bemoM 1000-1500 meyaTHBIX 3HAKOB, NepeaaiiTe 0CHOBHOE
CoACpKaHNEe TEKCTAa Ha AHIJIMHCKOM fI3BIKE. BpeMH nNOATOTOBKH - 30 MUHYT. <I)0pMa
NMPOBEPKH — YTEHHE TEKCTA HA AHTJIMCKOM sI3bIKe, YCTHBIH NepeBo/l, epeaaya colepranusi
TEKCTAa HA AHIJINICKOM fI3BIKE.
Cnucoxk
TEKCTOB VI YTCHHUA U IIepeBoaa € AHIJIMIICKOro Ha pyCCKI/Iﬁ OPUTMHAJBHOI'0 TEKCTA
001eKYJIbTYPHOI TEMAaTHKH HA 3a4eTe Mo AucuuIInHe « MHOCTPAHHBIN A3BIK»
1. Learning-a-foreign-language // http://speaking24h.com/2010/08/topic-successful-in-learning-a-
foreign-language/
2. An Ancient University in the modern world // http://www.litsoch.ru/referats/read/243631/
3. Higher education in Great Britain // http://study-english.info/topic-uk-higher-education.php
4.Higher education degrees //http://www.wisegeek.com/what-are-the-different-types-of-higher-
education-degrees.htm
5. The Bologna Process and the European Higher Education Area//
http://ec.europa.eu/education/policy/higher-education/bologna-process_en.htm
6.Development of Skills//http://ec.europa.eu/education/policy/strategic-framework/skills-
development_en.htm
7. Study Mobility//http://ec.europa.eu/education/opportunities/higher-education/study-
mobility _en.htm
8.Innovation skills //http://www.skillsyouneed.com/lead/innovation-skills.html
9. The role of libraries in higher education // http://www.infosciencetoday.org/library-
science/the-role-of-libraries-in-education.htmi
10. Studying Abroad Can Change the Way You See The World // https://www.studyabroad.com/

11. Enhance Your Language Skills with Abroad Language Programs //
https://www.studyabroad.com/intensive-language-worldwide
12. Study Abroad Scholarships // https://www.studyabroad.com/study-abroad-scholarships

13. The importance of the education // https://www.pearson.com/corporate/about-pearson/what-
we-do/the-importance-of-education.html

14. How to build your innovation skills //
http://www.innovationmanagement.se/2012/01/30/how-to-build-your-innovation-skills/

15. Advanced Approaches to Innovation Skills Development //
http://www.innovationmanagement.se/2012/01/30/how-to-build-your-innovation-skills/

16. What Makes Innovators Different? // http://hbswk.hbs.edu/item/five-discovery-skills-that-
distinguish-great-innovators

17. What is creative thinking? // http://inkbotdesign.com/creative-thinking/

3. MpeacraBbre Power Point mpe3eHTanuIo Mo oaHOI M3 W3YYeHHBIX TEM H OTBEThTE HA
BOIIPOCHI IMpernoaaBarTe/jis 110 I/I3y‘leHHOﬁ TEMaTHUKE. (I)opMa MPOBEPKHA — IIpE€3CHTAlUA,
BOIIPOC NMPeENoAaBaTe/isi, ApryMeHTHPOBAHHBIN OTBET CTYACHTA.

1. About myself: family roots, family values, personal qualities, likes, dislikes, aims, goals in life.
2. The role of learning foreign languages

3. The role of the higher education in our life

4. Skills that you need to be innovative

5. The ways to make a successful career

6. Bologna process is the important reform in educational system

7

8

9

1

. Reasons to study at NSTU

. Education System in USA

. Education System in Great Britain
0. The reasons to study abroad


http://speaking24h.com/2010/08/topic-successful-in-learning-a-foreign-language/
http://speaking24h.com/2010/08/topic-successful-in-learning-a-foreign-language/
http://www.litsoch.ru/referats/read/243631/
http://study-english.info/topic-uk-higher-education.php
http://www.wisegeek.com/what-are-the-different-types-of-higher-education-degrees.htm
http://www.wisegeek.com/what-are-the-different-types-of-higher-education-degrees.htm
http://ec.europa.eu/education/policy/higher-education/bologna-process_en.htm
http://ec.europa.eu/education/policy/strategic-framework/skills-development_en.htm
http://ec.europa.eu/education/policy/strategic-framework/skills-development_en.htm
http://ec.europa.eu/education/opportunities/higher-education/study-mobility_en.htm
http://ec.europa.eu/education/opportunities/higher-education/study-mobility_en.htm
http://www.skillsyouneed.com/lead/innovation-skills.html
http://www.infosciencetoday.org/library-science/the-role-of-libraries-in-education.html
http://www.infosciencetoday.org/library-science/the-role-of-libraries-in-education.html
https://www.studyabroad.com/
https://www.studyabroad.com/intensive-language-worldwide
https://www.studyabroad.com/study-abroad-scholarships
https://www.pearson.com/corporate/about-pearson/what-we-do/the-importance-of-education.html
https://www.pearson.com/corporate/about-pearson/what-we-do/the-importance-of-education.html
http://www.innovationmanagement.se/2012/01/30/how-to-build-your-innovation-skills/
http://www.innovationmanagement.se/2012/01/30/how-to-build-your-innovation-skills/
http://hbswk.hbs.edu/item/five-discovery-skills-that-distinguish-great-innovators
http://hbswk.hbs.edu/item/five-discovery-skills-that-distinguish-great-innovators
http://inkbotdesign.com/creative-thinking/

DenepanbHOE TOCYAaPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEKICHHE
BBICITIETO OOpa30BaHUs
«HoBocuOupckmii rocy1apcTBEHHBIN TEXHHYECKUI YHUBEPCUTET)»

Kadenpa nnocTpaHHBIX S3bIKOB

IHacnopr 3a4era
IO JUCLHMIIIIMHE «I/IHOCTpaHHBIﬁ SA3BIK», 2 CEMECTD

1. Meroauka oLeHKH

3auer MPOBOAMTCS B MHCbMEHHOW M YCTHOH (hopme 1o Omnieram. buner crpykrypupyercs 1o
CIeyIOIleMy TIpaBWly: TEpBbI BoOHpoc (NMUCbMEHHAs 4YacTb) (OPMHUPYETCS U3  JIEKCHUKO-
rpaMMaTHYECKUX, KOMMYHHKATUBHBIX 3aJaHUl [0 W3y4EHHON TEMaTHKe; BTOPOM BoIpoc (ycTHas
4acTh) (popmMupyeTcs U3 JMara3oHa TEKCTOB, NPEJICTABJICHHBIX B CIMCKE JUI YTEHHUs, IepeBoja U
nepeaayn CoAepKaHHs Ha 3a4eTe, TPETHH BOHpOC (YCTHAs 4acTh) (OPMHPYETCS M3 CHHCKA TEM
U3y4YEHHBIX B CEMECTPE.

IlepBblii BOIIPOC - NMHCBMEHHOE BBIIIOJIHEHHE TECTOBBIX 3aJaHUW. Bpems BBINOJIHEHUS
3agaHus - 45 MuHyT. @OopMa IPOBEPKH — TECT CAACTCS NMPEMOJABATEIO.

Bropoii Bompoc - yTeHue, MEpPEeBOJ CO CIOBAPEM C AHIJIMHCKOIO HAa PYCCKUH S3BIK
opuruHansHOro Tekcra ooremMoM 1000-1500 nmeyaTHbIX 3HAKOB, YCTHYIO MEpeady COAep>KaHus
TEKCTa Ha aHIJMICKOM si3blke. Bpems BbimosHeHus 3ananus - 30 munyTt. @opma MpoBEpKU —
YTEeHUE TeKCTa Ha aHIVIMHCKOM sI3bIKE BCIIyX (BBIOOPOYHO) U MPOBEPKA BBIIIOJHEHHOT'O NIEPEBO/A,
YCTHas Ilepeiada CoAepKaHus TEKCTa Ha AHIJTIMMCKOM SI3BIKE.

Tperuii Borpoc — Power Point mpe3eHTarys 00 OAHOW U3 M3YYCHHBIX B CEMECTPE TEMeE,
Oecena mo u3ydeHHOM TemaTuke. [IpumepHbI cnucok Tem pgaercd 3apaHee. TeMaTuky
IIPE3CHTAllMA CTYACHT OIpEAesieT COIJacHO IPEeUIOKEHHOMY 3apaHee cnucky. Ilocie
Ipe3eHTaluu BeneTcs: Oecela Mo Bced M3ydeHHOM Tematuke dopma HpPOBEPKH — BOIPOC
npenoaaBaresis, apryMEHTUPOBAHHBIN OTBET CTYACHTA.

B xope 3adera npenopaBarens BIPABE 3a/1aBaTh CTYJIEHTY JOINOJIHUTENIBHBIE BOIIPOCHI M3
oOrero nepeyns (1. 4).



dDopmMma Guiera [yis 3aueTa
HOBOCUBUPCKUM FOCYI[APCTBEHHBIﬁ TEXHUYECKUU YHUBEPCUTET
®dakynerer Ob

Buaer Ne
K 3a4eTy 1o JucuuiinHe «IHOCTpaHHbBIN SI3BIK»

1. Jlekcuko-rpammatudeckuii Tect. Bpems BeinosiHeHUs — 45 MuHyT. @opma MpOBEPKU — TECT
C/IaeTcs IPEToAaBaTEIIO.

2. IIpounTaiiTe U TIEpeBEIUTE CO CIOBAPEM C AHTJIMMCKOTO HA PYCCKUM S3BIK TEKCT 00BEMOM
1000-1500 mevaTHBIX 3HAKOB, IEpEAAUTE OCHOBHOE COJIEP’KAaHUE TEKCTA HA AHTJIMHCKOM SI3BIKE.
Bpewmst noarorosku - 30 Munyt. @opMa NMpoOBEPKU — YTEHHUE TEKCTa HA AHTJIMHCKOM S3bIKE,
YCTHBII IEpEeBOJI, IEpejada COEePKaHNs TEKCTA Ha AaHIJIMICKOM SI3BIKE.

3. IlpeacraBbre Power Point mpe3eHTaIlMi0 MO OJHOW M3 M3YYEHHBIX TEM M OTBEThTE Ha
BOIIPOCHI TIPEIOAaBaTeNs 10 U3ydeHHOU TemMatuke. dopma npoBepKU — Mpe3eHTalus, BOIIPOC
npenojaBaTelis, apryMeHTUPOBAHHBIN OTBET CTYACHTA.

YTBepxkaato: 3aB. kadenpou U E.1O. Kampiea

OTBETCTBEHHBIN 32 IUCLMILIUHY

20.06.2017 r.

HpnMep NMUCBbMEHHOI'0 1 YCTHOI'O 3a/TaHMA HA 3a4€Te

1. JIekcuko-rpaMMaTUYECKUM TECT.

2. IIpounTaiiTe U IEPEBEIUTE CO CIOBAPEM C AHIVIMMCKOT0 Ha pyCCKUil A3bIK TeKCT 00BbeMoM 1000-
1500 meyaTHBIX 3HAKOB, MIepeialiTe OCHOBHOE COJIEpKaHUE TEKCTa Ha aHTIIMICKOM si3bike. Bpems
noarotoBku - 30 muHYT. POpMa TPOBEPKH — YTEHHE TEKCTa HA AHTJIMHCKOM SI3BIKE, YCTHBIN
nepeBo/l, epeiaya CoAepkKaHus TeKCTa Ha aHTJIMHCKOM SI3bIKE.

3. IlpencraBsTe POwer Point npe3eHTanu o 1Mo OHON M3 U3YYSHHBIX TEM U OTBETHTE Ha BOIPOCHI
npernojiaBaTenss O u3ydyeHHOM Temaruke. dopma mNpoBEepKM — MpPE3EHTAIMsl, BOIPOC
IpernoiaBaTessi, apryMeHTUPOBAHHBIN OTBET CTYACHTA.



Jlekcuko-rpaMMaTH4YeCKHUil TecT
1o aucuuIuinHe «MHOCTpaHHbBIN A3BIK)

(nanpaBnenne noarotoBku - 19.03.04 — «TexHomoruss NPOAYKIMH M OpraHU3aLUs
00IIECTBEHHOTO MUTAHUS, TPpodniIb: TeXHOIOTHS U OpraHu3alys PECTOPAHHOTO CEPBUCAY)
2 cemecTp
READING
Text

How to write a business plan
1.Read the following extracts which summarize the main points about how to write a
business plan for a restaurant. Then look quickly at the article and decide where they go.

A Create a section that describes the operations of your restaurant.

B Create the financial statements for your restaurant.

C Develop a business description for your restaurant.

D Complete your restaurant’s marketing section by identifying your restaurant’s competition.
E Finish your operations section by listing the suppliers and vendors your restaurant will use.
F Describe the managers and employees of your restaurant.

G Research the food industry within your area and identify your food business’ target market.

1 . Begin the description with the name of your food establishment, its address and
contact information. Include the name and contact information for each of the restaurant’s owners,
along with a brief description of their experience. Outline your restaurant’s short- and long-term
goals, and briefly address the trends and growth patterns within your area’s food industry.

2 . Categorize the employees in departments such as kitchen staff, wait staff, human
resources. Provide clear details about the functions of each departmental manager. Include the
costs of salaries, benefits and training costs within this description. Create an organizational chart
to show the flow of responsibility.

3 . Describe the location of your restaurant, along with the furniture and equipment
that the restaurant will need to run smoothly. Include items, such as coolers, fryers, refrigerators,
and even water purifiers and dishwashers. Include the costs for each and identify if the items will
be purchased or leased.

4 . Identify the products or services that you will purchase from these suppliers, along
with the costs of each product, the suppliers’ contact information and details on any established
contracts that you have formed. Explain the methods that your restaurant will use to control
inventory.

5 . Explain how your business will generate these customers and the costs for each,
such as advertisements, commercials and radio ads. Identify the licensing and permit requirements
for your restaurant, along with the steps that your business will take to obtain and maintain those
requirements.

6 . Consider food establishment with similar foods to your restaurant, as well as all
other food establishments in the area. Define your restaurant’s specialties and explain how your
restaurant will stand apart from the competition.

7 . Include a personal financial statement for each of the restaurant’s owners, along
with a balance sheet, income statement and cash flow statement for the restaurant. Be realistic with

your projections and provide accurate information.
(by Charmayne Smith, Source http://smallbusiness.chron.com/write-business-plan-restaurant-food-business-
1390.html)

2. Find words or phrases in the article that have the same or similar meaning to the following.
8. Organization that provides food for human consumption (1)

9. Visual representation that outlines the internal structure of a company (2)

10. A complete list of assets (4)

11. Public communication about goods and services (5)



http://smallbusiness.chron.com/write-business-plan-restaurant-food-business-1390.html
http://smallbusiness.chron.com/write-business-plan-restaurant-food-business-1390.html

12. Collection of reports about an organization’s financial results (3)

3. Choose the correct word in the sentence.

13. A carefully prepared business plan backed by thorough research can diminish / increase your
chances of building a loyal clientele and operating your restaurant efficiently / inefficiently.

14. You could also research hot trends in dining in other parts of the country and bring the freshest
concept to your restaurant -- something your local target market has not experienced before / has
already experienced.

15. If you want the young professional demographic, the restaurant should look upscale /
contemporary and full of energy.

16. Something seemingly insignificant like offering free coffee refills can / can’t end up cutting
into your margins if customers don't order a complete meal with the coffee.

4.Complete the gaps:

17. I heard of food chemists a baking style recipe of pizza.
a) improving b) improved c) being improved d) having been
improved
18. Choose light carbohydrates and proteins such as tuna or chicken sandwiches by raw
vegetables.
a) accompanying b) accompanied C) having d) having been
accompanied accompanied
19. The secret of fat is to eat little amounts of food at regular intervals.
a) burning b) burnt c) being burnt d) having been burnt
20. in coconut cream with herbs, the rice got its delicious flavour.
a) soaking b) has soaked c) having soaked d) having been soaked
21. The guest ordered his meat with broccoli as a side dish.
a) is underdone b) underdone c) has underdone d) having underdone
22. You cannot help that delicious seafood in a Japanese restaurant.
a) tasting b) tasted c) being tasted d) having tasted
23. The traditional meal of lamb and mint sauce by fish and chips and hamburgers, the
British cuisine lost a lot.
a) replacing b) has replaced c) having replaced d) having  been
replaced
24. Among its innovations, the company allowed customers to see the food :
a) preparing b) being prepared c) having prepared d) having been
prepared
25. his own restaurant Jamie Oliver began to train young chefs.
a) opened b) being opened ¢) having opened d) having been opened
26. Apart from Jamie enjoys playing the flute in a band with his school friends
a) cooking b) cooked ¢) being cooked d) having  been
cooked
27. Instead of in front of the TV in the evening, why not try a few relaxation techniques?
a) is sitting b) sitting c) has sat d) has been sitting
28. in the catering industry for many years he became an expert in healthy food production.
a) working b) worked ¢) being worked d) having worked
29. fish twice or three times a week will help you stay healthy as it’s low in fat and high in
Omega-3 oils.
a) eating b) eaten C) being eaten d) having been eaten
30. Some years ago some schools of Russia started healthy food.

a) are served b) served C) serving d) having been served



2. IlpouuTaiiTe 1 NepeBeUTE CO CJIOBAPEM C AHIVINHCKOI0 HA PYCCKHMH AI3BIK TEKCT 00beMOM
1000-1500 meyaTHBIX 3HAKOB, NepeaaiiTe OCHOBHOE COJep:KaHHE TEKCTa HA AHTJIMHCKOM
si3piKe. Bpemsi moaroroBku - 30 MunyT. @0pMa NPOBEPKHU — YTEHHE TEKCTA HA AHTVIHIICKOM
SI3bIKe, YCTHBIN NepeBoj, epeaaya coAep:KaHus TEKCTAa HA AHTVIMICKOM sI3bIKe.

Text-1

Restaurant Catering

Before Opening a Restaurant // http://www.setupmyrestaurant.com/open-
restaurant/before-opening.htm

You should know that owning a restaurant can be both rewarding and frustrating. However,
it is always exciting. So, if you're planning to own your very own restaurant then you are in for a
very exciting ride. But if you want to prosper, then you need to make sure you do a few things.
Some things should be considered before opening a restaurant. Remember this as it is very
important. You have to be sure that you have everything you need to be successful. A good mentor
and a solid plan are the two major things you need to be successful.

Nevertheless, you may think you don't need a mentor but it's not true. You need him as a mentor
should be someone who has opened and run one or more successful restaurants. But choose the
right mentor as a good mentor should be easy to talk to and be willing to help you every step
along the way. And all major decisions (and most minor ones too) should be run past your mentor.
Moreover, you also need a plan that should include financing objectives, sourcing requirements,
operational guidelines, hiring objectives, margin levels, a clear-cut budget, and innovative
approaches to make more money. You can plan with your mentor. But remember that all these
things should be carefully worked out and then fulfilled as you move forward.

Be as specific as possible with your plan. This is very important. For example, if you have a meal
that is popular, you'd better make sure that the ingredients from the meal have more than one way
to get to your restaurant. This is because having one supplier is not enough. Something may
happen with your first supplier, so, what will you do then? Thus, you need more suppliers than
one. This allows you to get the necessary ingredients from the second supplier. Be sure, you won't
have to miss out on the money and you won't anger any customers by taking the popular food off
the menu for a day or longer.

One thing you have to remember is that food waste will cost you a lot of money if you don't
handle the food properly. And for this you should make sure you have a method set-up that will
use the oldest foods first - first in, first out. You also want to make sure you have a way of storing
the food properly and that you don't buy so much food that you're unable to use most of it before
it becomes waste and costs you money.

If you're opening a restaurant then you have an exciting road ahead of you. But you will have
both good times and bad times. Planning for opening your restaurant and then running your
restaurant after that will help you to have more good times. This plan needs to be thorough and
very specific. Moreover, before opening a restaurant you need to find a good mentor who will
help you each step along the way. Only a good plan and a good mentor will make your restaurant
business successful.

3. IlpeacraBbTe POower Point mpe3eHTanuiio Mo oaHOI W3 M3yYEHHBIX TEM W OTBETHTE HA
BOIIPOCHI MNpenojaBaress M0 M3y4eHHOH Temaruke. dopMa NpPOBEePKH — Npe3eHTalusd,
BOIIPOC NpernoaaBaTes, apryMeHTHPOBAHHBIN OTBET CTyleHTa.

1. The main types of the public catering enterprises. 2. Restaurant business. 3 One of the public
catering enterprises. 4. Types of the restaurant. 5. National restaurants. 6. Opening your own
restaurant: business plan. 7. Restaurants mistakes to avoid. 8. How to become a successful
restaurant owner. 9. Menu is a key to success of the enterprise. 10. Restaurant equipment.
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2. Kpurtepuu onieHKH M0 BUIaM JAeATEJIbHOCTH ISl KAKI0T0 YPOBHSA

OTBeT Ha OUJIET CUUTACTCS HEY/I0BJIETBOPUTEIBLHBIM, ECITH B JIEKCHKO-TPAMMATHYECKOM
TecTe BRITONIHEHO MeHee 50 % 3amanuii.

Breimonuen ycTHblii mepeBog MeHee 50% TekcTa, B TEPEBOAC JOMYIICHBI OIIUOKH,

BIIMSIONINE HA HCKAKEHUE OCHOBHOT'O COZICP)KaHUS TEKCTa.

IIpu mepexaue coaep:kaHUs TEKCTA HA AHMJIMICKOM S3bIKE CTYJIEHT JIEMOHCTPUPYET
YAaCTUYHOE TMOHMMaHHE OOIeH HJen TeKCTa, Oojiee TMOJIOBHHBI COACP)KATEIbHBIX MOMEHTOB
MPOMYIIEHBI, IN0O OCBEIIEHBI HEAOCTATOYHO, HE TTOKA3hIBAET YMEHUS YCTAaHABIMBATH IPHYUHHO-
CJICICTBEHHBIC CBSI3M B TEKCTE, HE J€JaeT BBIBOJ MO MPOYUTAHHOMY, OOBEM BBICKA3bIBAHUS
orpannyeH (meHee 10 mpemsiokeHUil), NMpu Mepefadye COACP>KAHHUS HMCIOJIb3YET 3PUTEIbHYIO
ornopy (Marepuaibl TEKCTa), JOMYCKAEeT 3HAYUTEILHOE KOJIMYECTBO TPAMMATHUYECKHX OIIMOOK,
JIOTUYECKAasl CTPYKTypa TeKcTa HapylieHa. KOHTakT co ciymareiasiMyd OTCYTCTBYeT. Temm peuun
3aMeJICHHBIN, [UIMTENbHBIC Tay3bl W HApYIICHHE HOPM IPOU3HONICHUS TMPENSATCTBYIOT
MOHUMAHUIO PEYH.

CogepxaHue nmpe3eHTAllMH TeMbl HE COOTBETCTBYET 3asBIIEHHOW Teme. Tema packpbiTa
MOBEepXHOCTHO. CTYyJIEHT HE BJIaJIe€T HHTOHAIIMOHHBIMU MOJICIISIMH, UCIIOIB3YET OIrPAaHUYCHHBIN
HA0Op JIEKCHYECKUX CPEJNICTB, 3aTPYTHSIONIMX BOCIPHUSATHE TEKCTa. BhICKa3bIBaHHE COAEPIKUT
3HAYUTEJIbHOE KOJIMYECTBO IPAaMMATHYECKUX OIIMOOK, 3aTPYAHSIONINX TIOHUMAaHHUE COEPKAHUS
B 1menoM. OObeM Mpe3eHTalMd OrpaHWYeH, HapylleHa JIOTHYecKas U OpraHu3alMOHHas
cTpykrypa. Temnm peun O4YeHb MENJICHHBIM, [UIMTEJNbHBIC Tay3bl M HApyIICHHE HOPM
MIPOU3HOIICHHUS IPEMSATCTBYIOT TOHUMAHHIO PEUH.

B Oecexe ¢ sk3aMeHAaTOpPOM CTYACHT AEMOHCTPUPYET HE MOHMMAaHHE CYTH BOIIpOCa, HE
pacKpbIBaeT COAEPKATENbHON YacTH BONpPOCa WM PACKPHIBAET MOBEPXHOCTHO, HUCIOJB3YET
OTPaHUYEHHBIN BBIOOP JIEKCUUECKHX U TPAMMAaTHUECKUX CpeACTB. [ py0o HapyIIaeT JeKCuYecKue
HOPMBI, 3aTpPYAHSIONIME BOCHPUATHE BBICKA3bIBAHMS HA  CIyX, BBICKa3bIBaHUS HE
apryMEHTHUPOBAHBI, COJEPKAT 3HAYMTEIIbHOEC KOJUYECTBO TIpaMMATUYECKUX  OMIMOOK,
3aTpYIHSIOUINX MOHMMAaHKUE BbICKa3biBaHUs. CTyIEHT HE MOXKET MOAJIEpKaTh Oeceny, TeMI pedu
3aME/JICHHBIN, BBICKA3BbIBAHHE COMPOBOXKIACTCS MIUTEIbHBIMHU I1ay3aMH, HapyIIEHbl HOPMBI
MIPOU3HOIIECHHUS, UTO 3aTPYAHSAET BOCIPUAITHE PEUH.

OrieHka Ha HEeYT0BJIE€TBOPUTEIbHOM ypoBHE cocTanisier 0-9 6amios.

OTBeT Ha OWJIET 3aCYUTHIBAETCS HA IOPOTOBOM YPOBHE, €CIIU B JIEKCUKO-TPAMMATHYECKOM
TecTe BEITOIHEHO Ooitee 50%, HO MeHee 75% 3amaHuii.

Breimonnen ycrHbiii mepeBoa 50 %- 75 % Tekcrta, B mepeBOjAe OMYIICHBI OIIUOKH,
BIIMSIONINE HA UCKAXEHUE OCHOBHOI'O COAEPKaHUS TEKCTa.

[Ipu mepemade coaep:KaHUsi TEKCTA CTYACHT JIEMOHCTPUPYET YaCTUYHOE MMOHWMAHHE
oO11eil uuen TekcTa, 3aTPyAHSIETCS B YCTAHOBICHUH MPUYMHHO-CIICJICTBEHHBIX CBSI3€H B TEKCTE,
Cpe/CTBa JIOTUYECKOW CBSI3U HMCIOJIb3yeT B HEAOCTATOYHOM KOJUYECTBE, HE JIETAET BBIBOJ TIO
MPOYUTAHHOMY, IIPH TIepeaue coAepKaHus UCIONB3YET 3PUTENbHYIO OTIOPY (MaTepHUalbl TEKCTA),
o0beM BbIcKa3biBaHMs orpaHudeH (10-12 mpennoskeHuil), UCMOJIb3YeT OrpaHUYEHHBIH HaOOp
JIEKCUYECKUX M TPaMMaTHYECKHUX CPEJICTB, UMEETCSl OMpPE/IEICHHbIE 3aTPyIHEHUS B UX MOoAOope,
JIOTTyCKaeT OO0bIIOoe KOJUYECTBO TpaMMATHUYECKUX OIMHUOOK, 3aTPyIHSIONIMX TMOHUMAaHUE
BBICKa3bIBaHUs. TeMn peun 3aMeAJIEHHbIN, BBICKA3bIBAHUE CONTPOBOKIAETCS May3aMu, HAPYIICHbI
HOPMBI TTPOU3HOIICHHS, YTO 3aTPYIHSAET BOCIIPUATHEC PEUH.

CogepxaHrie Npe3eHTAMH TeMbl cIab0 COOTBETCTBYET 3asBIEHHOW Teme. TeMa B
OCHOBHOM packpbita. CTymeHT cnabo BllaieeT WHTOHAIMOHHBIMH MOJEISIMHU, KCIOJIb3YET
OTpaHWYEHHBIH HAOOp JEKCHMYECKHX CpEeACTB, MOMYCKAaeT HApYyIIEHUE IEKCUYECKUX HOPM.
Bricka3piBaHrEe COMEPIKUT 3HAYUTEIIBHOE KOJIMYECTBO TPAMMATUUECKUX OIMUOOK, YTO MPUBOIUT
K HapylIEHUIO CMbICIA OTACNbHBIX NpepioxkeHuid. CoaepkaHue Mpe3eHTAlMd HEA0CTATOYHO
noHoe. OOBeM BBICKA3bIBaHUN oOrpaHnueH. HapymieHa moruyeckass W OpraHU3alMOHHAS



CTpyKTypa mpe3eHTanuu. KOHTakT co ciaymarensMu cialbiif. TemMn peud oueHb MeJICHHBIM.
[lepnonnueckue nay3sl 1 HapyLIEHUE HOPM IPOU3HOUIEHUS 3aTPYIHAIOT BOCIPUATHE PEUU.

B Oeceme c 3x3aMeHaTOPOM CTYJEHT B OCHOBHOM PAaCKpPBIBAET COJEPIKATEIbHYIO UYacCTh
BOIIPOCA, HCIOJb3YeT OrPaHUYCHHBIA BBIOOpP JIEKCMUECKUX M TPaMMaTHYECKUX CpPEICTB,
BO3MOHO HapyILIECHHUE JIEKCHYECKUX HOPM, BBICKa3bIBAHHE COJICPKUT 3HAUYUTEIBHOE KOJIMYECTBO
rpaMMaTH4YeCKUX OIIMOOK, YTO MPHUBOJAUT K HAPYIICHHUIO CMBICIIA OTAEIBHBIX BBICKA3bIBAHMIA.
KonTtakt ¢ mpemogaBaTteneM cnaOblid, TEMIT pPEYHM OYCHb MEJICHHBIH, JIEMOHCTPUPYET
HECIIOCOOHOCTH JIOTUYHO U CBS3HO BECTH Oecely, HE CTPEMUTCS MOJIePKaTh ee, IepPUuoINYECKue
Nay3bl U HAPYLIEHUE HOPM IPOU3HOIIEHUS 3aTPYIHIIOT BOCIPUATHE PEUH.

OrneHka Ha MOpPoroBoM ypoBHe coctaisieT 10-13 6amios.

OtBer Ha OWJIET 3aCUUTHIBAECTCSA HAa 0A30BOM YPOBHE, €CIIU B JIEKCHKO-TPAMMATHYECKOM
TecTe BEITOIHEHO Ooiee 75%, Ho menee 91 % 3amanuii.

Bomonnen ycrublii nepeoag 100% Tekcra; B mepeBoje ecTb 2-3 OWMOKKH B
rpaMMaTHYECKUX KOHCTPYKIUSX, JIGKCHUECKUX EAWHMIAX, (pa3aXx WIH BBIPAKCHUSX, HE
BIIUSIOUINX HA a/IEKBATHOCTH Mepeaud OCHOBHOTO COACPKAHUS TEKCTa.

Copeprkanue mpe3eHTaluu COOTBETCTBYET 3asBJIEHHOM TeMe. Tema B OCHOBHOM PacKphITa.
CryneHt BianeeT 0a30BBIMH MHTOHAIIMOHHBIMU MoJiesiMU. Vcrionb3yeMblil BOKaOymsip repenaer
OCHOBHOE cojiep>kaHue rpe3eHTannu. CTyIeHT UCTIBITHIBAET 3aTPY/THEHUS B BLIOOPE JIGKCUIECKUX
CPEICTB JIsl BBIpAXKEHHUS COOCTBEHHOTO MHEHUS, JOMYCKAeT He3HAYUTENbHbIE IPaMMaTHYECKUe
OIIMOKM, HE BIUSIONINE HA NCKAKCHHUE CMBICIA BBICKA3bIBaHUS. Bce rimaBHBIC CoepKaTeIIbHBIE
MOMEHTHI TpOOJIeMbl B OCHOBHOM OCBelIeHbl. [Ipe3eHTanusi 4eTko CTPYKTypUpOBaHa, MBICIU
W3JIOKEHBI TTOCieioBaTeabHO. CTYIEHT MOIIEPKUBAET KOHTAKT CO CiymateiasMu. Temn peuu
HOpMaJbHBINA. Hapyliienue HoOpM MPOU3HOILIECHUS HE 3aTPYIHSAET BOCTIPUSATHE BHICKA3bIBAHUS.

B Gecene c sx3ameHaTOPOM CTYZIEHT PACKpPHIBAET BCE TJIABHBIC COAECPKATEIBLHBIE MOMEHTHI
BOIPOCA, TPAMOTHO UCIIOJIb3YeT JIEKCUYECKUE U TPaMMaTHUYECKHUE CPEICTBA, JOMYCKask HEKOTOpOe
KOJMYECTBO HETOUYHOCTEH W OTCTYIUICHHH B TIOCIEIOBATEIBbHOCTU H3JI0KEHUSI MBICIICH,
WCIBITBIBACT 3aTPYAHEHHUS] B BBIOOpE JIEKCHUECKHX CPEJICTB ISl BBIpa)KEHUS COOCTBEHHOTO
MHEHUS, HAJMYHE OTJCIBHBIX TPAMMATHUYECKUX OMMOOK HE BEACT K HCKAKEHUIO CMBICIA
BbICKa3bIBaHUS. KOHTAaKT ¢ mpemojaBaTesieM XOPOIIUN, JEMOHCTPUPYET CHOCOOHOCTH CBS3HO
BecTU Oecefy, MOACPKUBACT €€ C COONIOJICHUEM OYEePETHOCTH MPU OOMEHE PEIUIUKaMH, TEMIT
pedr HOpMaJbHBIN, HApYIIIEHHEe HOPM MPOU3HOIICHUS HE 3aTPYIHSAET BOCTIPUSATHUS BHICKa3bIBAHU.

Orenka Ha 6a30BOM ypoBHE cocTaBisieT 14-16 6amios.

OTtBer Ha OwWJeT 3acCUMTHIBAE€TCS HAa MNPOABHMHYTOM YpPOBHE, €CITH B JIEKCHKO-
rpaMMaTH4eCKOM TecTe BhIoIHEeHO Oomnee 91 % 3amaHuid.

Boinonnen yernblii mepesox 100% Texcta 6e3 HMCKaKeHHMsI 3HAYEHUS OCHOBHOI'O
CoJlep’KaHusl TecTa U 0e3 U3MEHEHUS 3HAUCHUS OT/EIbHBIX CIIOB MPU COXPAHEHUU TPaMMaTHKU
PYCCKOTO $sI3bIKa.

CoaeprxaHre mpe3eHTAllul COOTBETCTBYET 3asiBJIEHHOMN TeMme. TeMa pacKkpbiTa MOJIHOCTHIO.

Peub crymeHTa n0OCTAaTOYHO PUTMHYHA, TPaBUILHO HMHTOHHMpOBaHA. Vcmonb3yembiid
BOKaOYJIsIp JOCTaTOYHO a/IeKBAaTHO U TIOJTHO MEpelaeT CoAepKaHue MPE3EHTAIMU U COOCTBEHHBIE
MBICJIM  BBICTyHaromero. Vcmonp3yercs OOCTaTOYHO IIMPOKUM CIEKTP TIpaMMaTHYECKUX
CTpYKTYp. Jomyckaercs HEOOIbIIOE KOTUIECTBO IPaMMaTUYECKUX omMOOK. [Ipe3enTarus nmeer
YETKYIO CTPYKTYPY, JOTHYHO TpeicTaBieHa. CTyIeHT MOAAePKUBAET KOHTAKT CO CIYIIATEIISIMHU.
Temmn peun Oermblii, peuyb PUTMUYHA U TPABIIIBHO HHTOHUPOBAHA.

B 6ecene ¢ 5x3aMeHATOPOM MarucCTPaHT PACKPHIBAET MOJHOCTHIO COJIEP KATEIIbHBIC ACTICKTHI
BONPOCA, TPAMOTHO HCIOJIb3YeT JIEKCUYECKHE U TPaMMaTHYECKUE CPEJCTBA, MPAKTHUECKU HE
JIOTTyCKasi HETOYHOCTEH B MOCIEA0BATEIIbHOCTH M3JI0’KEHUSI MBICIICH, MBICTTH apryMEHTUPOBAHBI,
BBICKA3bIBAHUS JIOTUYHBI, YETKUE, HATHUKeE 1-2 TpaMMaTHYEeCKUX OLTHOOK HE BEJET K MCKAKEHUIO
CMBICJIa BBICKa3bIBaHMs. KOHTakT ¢ mpernojaBaTeiIeM XOpOIIHWA, YYaCTHHUK JIEMOHCTPUPYET
CIIOCOOHOCTH JIOTUYHO U CBSI3HO BEeCTH Oece/ly, HaunHaeT, TPH HeOOXOIMMOCTH, U MOIEPKUBAET



ee ¢ COOMI0JICHNEM OYepeIHOCTH TP OOMEHE peIUIMKaMU; BOCCTAHABIMBAET Oeceny B ciydae
cOosi, peyb pPHUTMUYHA, TMPABWILHO WHTOHHPOBAaHA, TEMII pPEYH JOCTATOYHO OETJIBIi,
NPOM3HOLICHUE CIIOB 32 PEIKUM HCKIIFOUYCHHEM KOPPEKTHO.

OrneHKa Ha MPOABHUHYTOM ypoBHE coctaBisieT 17-20 6aios.



3. IlIxaJja oneHKH HA 3a4yeTe

Bun nesiteibHoOCTH YpoBeHb B 0as1ax
HUKe MOPOroOBbIN 0a30BblIii NPOABUHYTBIA

IOPOroBOro

OueHka HEeYI0BJIETBOP YAOBJIETBOPHUTEILHO X0poio OTJIUYHO
HUTCJIBHO

FX F E D D+ C- C B- B B+ A- A A+
1.JTexcuxo- 0-4 |59 |10 11 |12 13 14 15 16 17 18 19 20
rpaMMaTH4YECKUH TECT.
2.Urenue, YCTHBIN

MEepeBOJl C AaHMVIMICKOrO
Ha PpYCCKHM S3BIK CO
cJloBapeM
OpPUTMHAJIBHOTO  TEKCTa
00BEMOM 1000-1500
ME€YaTHBIX 3HAKOB, YCTHAS
rnepegaya  COJEpIKaHUSA
TEKCTa Ha aHTINHCKOM
SI3BIKE.

3. Power Point

npe3eHTanus, Oecena Mo
W3YYEHHOW TeMaTHKe.

0-9 10-13 14-16 17-20

B o6meit orieHKe 1o AMCHUIUIMHE 3a4eTHbIE Oalllbl YUUTHIBAIOTCS B COOTBETCTBUHU C MpaBUIaMU OalIbHO-PEUTUHIOBOM CHCTEMBbI, IPUBEIEHHBIMU B
paboueil mporpamme JUCHUIUIUHEI.



4. Bonipocsl K 3a4eTy no gucuuiinie « MHOCTpaHHBIN A3BIK»

1. Jlekcuko-rpaMMaTH4YeCKHid TeCT.

2. IIpoyuTaiiTe U epeBeINTE €O CJI0BAPEM € AHIVIHIICKOI0 HA PYCCKMI A3BIK TEKCT 00beMOM
1000-1500 meyaTHBIX 3HAKOB, IepeaaliTe OCHOBHOE COJep:KaHHE TEKCTAa HA AHIIMICKOM
si3bike. Bpemst moaroroBku - 30 MunyT. @opmMa NpoBepKH — YTeHHE TEKCTA HA AHTJINHCKOM
si3bIKe, YCTHBII NepeBojl, Mepeaaya coAep:KaHusl TEKCTA HA AHTVIMICKOM sI3bIKe.

Choucox
TEKCTOB /IJISl YTEHUS U NepeBo/ia ¢ AHIVIMIICKOro Ha PYCCKHI OPUTHHAJIBHOIO TEKCTa
o0menpodgeccHOHAIbHOH TEMATHKH HA 3a4eTe
no qucuunanue « MHOCTPaAHHBIH A3BIK»

1. Restaurant Regulations // http://www.setupmyrestaurant.com/open-restaurant/restaurant-
service/regulations.htm

2. How to Become a Restaurant Owner // http://www.setupmyrestaurant.com/open-
restaurant/become-restaurant-owner.htm

3. How to Choose a Restaurant Name // http://www.setupmyrestaurant.com/open-
restaurant/choose-name.htm

4. How to become a sommelier // http://www.wisegeek.com/how-do-i-become-a-certified-
sommelier.htm

5. How Robotics Will Change the Food Industry //
http://www.roboticstomorrow.com/story/2017/05/how-robotics-will-change-the-food-
industry/10080/

6. The 10 Most Family-Friendly Chain Restaurants // https://www.thedailymeal.com/eat/10-
most-family-friendly-chain-restaurants

7. The 20 best chain restaurants in America // http://www.businessinsider.com/the-20-best-chain-
restaurants-in-america-2016-7

8. Steps to Starting Your Own Business // http://articles.bplans.com/business-ideas/7-steps-to-
starting-your-own-business/

9. How to Write a Business Plan // http://articles.bplans.com/how-to-write-a-business-plan/
10. Restaurant Business Plan // http://www.fastbusinessplans.com/sample-business-
plans/restaurant-business-plan.html

11. Café // http://www.setupmyrestaurant.com/open-restaurant/types/cafe.htm

12. Sports Bar Restaurants // http://www.setupmyrestaurant.com/open-restaurant/types/sports-
bar.htm

13. Bakery Equipment // http://www.setupmyrestaurant.com/equipment/bakery.htm

14. Italian Restaurants // http://www.setupmyrestaurant.com/open-restaurant/types/italian.htm
15. Restaurants of Fast Food // http://www.setupmyrestaurant.com/open-restaurant/types/fast-
food.htm

16. Chain Restaurants // http://www.setupmyrestaurant.com/open-restaurant/types/chain.htm
17. Restaurant Equipment: Ins and Outs // http://www.setupmyrestaurant.com/open-
restaurant/equipment.htm

3. MpeacraBbre Power Point mpe3eHTanuIo0 Mo OaHOI M3 H3YYeHHBIX TEM H OTBEThTE HA
BOIIPOCHI MpenoAaBare/ss M0 M3Yy4YeHHOH TeMaTuke. PopmMa NpoBepKH — Ipe3eHTALMs,
BOIIPOC NMPeENoAaBaTe/isi, APryMeHTHPOBAHHBIN OTBET CTYAEHTA.

1. The main types of the public catering enterprises. 2. Restaurant business. 3 One of the public
catering enterprises. 4. Types of the restaurant. 5. National restaurants. 6. Opening your own
restaurant: business plan. 7. Restaurants mistakes to avoid. 8. How to become a successful
restaurant owner. 9. Menu is a key to success of the enterprise. 10. Restaurant equipment.
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DenepanbHOE TOCYAaPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEKICHHE
BBICITIETO OOpa30BaHUs
«HoBocuOupckmii rocy1apcTBEHHBIN TEXHHYECKUI YHUBEPCUTET)»

Kadenpa nnocTpaHHBIX S3bIKOB

IHacnopr 3a4era
IO JUCLHMIIIIMHE «I/IHOCTpaHHBIﬁ SA3BIK», 3 CEMECTD

1. Meroauka oLeHKH

3auer NpOBOAMTCS B MHCHMEHHOW M YCTHOH (hopme 1o Omneram. buner crpykrypupyercs 1o
CIeyIOIleMy TIpaBWly: TEpBbI BoOHpoc (NMUCbMEHHAs 4YacTb) (OPMHUPYETCS U3  JIEKCHUKO-
rpaMMaTHYECKUX, KOMMYHHKATUBHBIX 3aJaHUl [0 W3y4EHHON TEMaTHKe; BTOPOM BoIpoc (ycTHas
4acTh) (popmMupyeTcs U3 JMana3oHa TEKCTOB, MPEJICTABJICHHBIX B CIMCKE Ul YTEHHUs, IepeBojia U
nepesiaud CoJIepKaHusl Ha 3auyere, TPeTHi Borpoc (YCTHas yacTh) (POPMHUPYETCS U3 CIIMCKA TEM,
U3y4YEHHBIX B CEMECTPE.

IlepBblii BOIIPOC - NMHCBMEHHOE BBIIIOJIHEHHE TECTOBBIX 3aJaHUW. Bpems BBINOJIHEHUS
3agaHus - 45 MuHyT. @opma NpOBEPKH — TECT.

Bropoii Bompoc - yTeHue, MEpPEeBOJ CO CIOBAPEM C AHIJIMHCKOIO HAa PYCCKUH S3BIK
OPUTMHAJILHOTO TeKcTa oOlmenpodeccuoHanbHoi TemMatuku oobemMom 1000-1500 meuyaTHbIX
3HAKOB, YCTHas Iiepejada COAEpKaHUs TEKCTa Ha aHIVIMICKOM s3bIKe. Bpems BBIIOJIHEHMS
3aganus - 30 mMuHyr. @opmMa IpOBEPKHM — 4YTEHHE TEKCTAa HA AHIVIMHCKOM S3BIKE BCIYX
(BBIOOPOUYHO) M IIPOBEPKA BBIIOJIHEHHOI'O NEPEBOJIA, YCTHAs Iepeada COoJep)KaHusl TEKCTa Ha
AHTJIMHCKOM SI3BIKE.

Tperuit Boripoc — Power Point npe3eHTalysi Mo OAHOW U3 M3YYCHHBIX B CEMECTpPE TEME,
Oecena mo wu3yueHHOM Temaruke. IIpuMepHBI crnucok TeMm Jaercs 3apaHee. TeMaTHKY
NPE3CHTAlMM CTYIEHT BBIOMPAET COTJACHO 3apaHee MpemIoKEHHOMY chucky. llocie
Npe3eHTallMu BeleTcst Oecela Mo Bced u3ydeHHOW TemaTtuke. dopMa NMPOBEPKH — BOINPOC
IIpenoiaBarelis, apryMEHTHPOBAHHBIN OTBET CTYZCHTA.

B xone 3auera mpemnopasaTenb BIPAaBE 33/1aBaTh CTYIEHTY JOMOJHUTEIBHBIE BOIPOCHI U3
oOmiero nepeyns (1. 4).



dDopmMma Guiera [yis 3aueTa
HOBOCUBUPCKUM FOCYI[APCTBEHHBIﬁ TEXHUYECKUU YHUBEPCUTET
®dakynerer Ob

Buaer Ne
K 3a4eTy 1o JucuuiinHe «IHOCTpaHHbBIN SI3BIK»

1. Jlekcuko-rpammatudeckuii Tect. Bpems BeinosiHeHUs — 45 MuHyT. @opma MpOBEPKU — TECT
cHaeTcs MPEeroIaBaTeio.

2. IlpounTailiTe M MNEpPEeBEAUTE CO CIOBAPEM C AHIJIMHCKOIO HAa PYCCKUM S3bIK TEKCT
obmenpodeccruonanpbHoi TemMaTuku o0bemMoMm 1000-1500 medaTHBIX 3HAKOB, MepenanTe
OCHOBHOE COJIEP’KaHHME TEKCTa Ha aHTJIMHCKOM s3bike. Bpemst noarorosku - 30 munyt. ®opma
MIPOBEPKU — YTEHUE TEKCTa Ha aHTJIMMCKOM S3bIKE, YCTHBIN MEpeBOj, Mmepeaavya cojepKaHus
TEKCTa Ha aHTJIMICKOM S3BIKE.

3. TlpencraBbre Power Point mpeseHTanuio MO OJHOM W3 HM3YYEHHBIX TEM W OTBETHTE Ha
BOIIPOCHI TIperoiaBaress o u3ydyeHHou tematuke. dopma mpoBepKu — Mpe3eHTalus, BOIPoC
MpenoaaBaTelisi, apryMeHTUPOBAHHBINA OTBET CTY/CHTA.

VYTBepxknaro: 3aB. kagenpoit 1A E.1O. Kambrmesa

OTBeTCTBEHHBIN 32 JUCLUILIUHY

20.06.2017 r.

IIpuMep MMCLMEHHOT0 M YCTHOTO 33/IaHUS HA 3a4yeTe

1. JlekcuKO-TpaMMaTUYECKHI TECT.

2. IlpouwTaiiTe W TMepeBEAUTE CO CJIOBAPEM C AHTIUHCKOTO HAa PYCCKUHA S3BIK TEKCT
obmenpodeccuoHanibHOM TeMatuku obOvemMoM 1000-1500 meyaTHBIX 3HAKOB, TepenanTe
OCHOBHOE€ COJIep)KaHhe TEKCTa Ha aHTJIMKUCKOM si3bike. Bpems monaroroBku - 30 munyr. @opma
MIPOBEPKM — YTEHHWE TEKCTa HAa AHTIUHCKOM S3bIKE, YCTHBIM TEPEBOJ, IMepenada CoIepKaHUs
TEKCTa Ha aHTJIMICKOM SI3BIKE.

3. IlpencrassTe POwer Point mpe3enTanuio mo 0{HON U3 U3yYEHHBIX TEM U OTBETHTE Ha BOIPOCHI
mpernojaBaTenss MO Uu3ydeHHOM Temartuke. dopma mpoBEepkHM — TPE3EHTAlUs, BOIPOC
mperoaaBaresis, apryMEHTHPOBAHHBIN OTBET CTY/ICHTA.



Jlekcuko-rpaMMaTH4YeCKHUil TecT
1o JqucuuIuinHe « M HOCTpaHHBIN A3BIK)

(nanpaBnenne noarotoBku - 19.03.04 — «TexHomoruss NPOAYKIMH M OpraHU3aLUs
00IIECTBEHHOTO MUTAHUS, TPpodniIb: TeXHOIOTHS U OpraHu3alys PECTOPAHHOTO CEPBUCAY)
3 cemecTp

IN SEARCH OF GOOD ENGLISH FOOD

. Why is it so difficult to find English food in England? In Greece you eat Greek food, in France

French food, but in England it is easier to find Indian or Chinese restaurants than English ones.
But where are the English restaurants?
It is not only in restaurants that foreign dishes are replacing traditional British food. In every
supermarket, sales of pasta and pizza are booming. What is wrong with the cooks of Britain that
they prefer cooking pasta to potatoes? Why do the British choose to eat lasagna instead of
shepherd’s pie? Wasn’t English food disgusting and tasteless? The answer is ‘No”, but to
understand this we have to go back to before World War 11.

. The British have in fact always imported food from abroad. From ancient times foreign trade
influenced British cooking. English kitchens, like the English language, absorbed ingredients
from all over the world. All of these were successfully incorporated into British dishes. Another
important influence on British cooking was the weather. The good old British rain gives us the
possibility to produce some of the finest varieties of meat, fruit and vegetables, which don’t
need fancy sauces or complicated recipes to disguise their taste.

. However, World War Il changed everything. Wartime women had to forget 600 years of British
cooking, learn to do without foreign imports. The joke of the war was a dish called Woolton Pie
(named after the Minister for Food!). It consisted of a mixture of boiled vegetables with mashed
potato and white sauce. Britain never managed to recover from the wartime attitude to food. We
were left with a loss of confidence in our cooking skills, and began to believe that British food
was boring and we searched the world for sophisticated, new dishes. The British people became
tourists in the restaurants of their land! This is a tragedy!

. However, there is one small ray of hope. British pubs are often the best places to eat well and
cheaply in Britain, and they also try to serve tasty British food. Our two favourite places to eat
in Britain are the Shepherd’ Inn in Melberby, Cumbria, and the Dolphin Inn in Kingston, Devon.
Their steak and mushroom pie, Lancashire hotpot, and bread and butter pudding are three of the
gastronomic wonders of the world!

. Yreepxaenue " The number of English national restaurants has been increasing from year
to year." sBnsiercs
a) UCTHHHBIM b) noxHBIM C) B TEKCTE HET WH(pOpMAIIHU
. YtBepxkaenue "'In war- and postwar time the British people had to give up some of their
eating habits." sBisercs
a) UCTUHHBIM b) noxHBIM C) B TEKCTE HET WH(pOpMAIHU
. YrBepkaenue ""The British climate is warmer than that of other countries on the same
latitude.” sBasieTcst
a) UICTHHHBIM b) noxHbIM C) B TeKcTe HET UH(OpMAIHH
. VtBepxkaenue ''Fast food restaurants are the only places in Britain which provide their
customers with delicious national meals."" sBnsercs
a) UICTUHHBIM b) noxHBIM C) B TEKCTE HET WH(POpMAITHU
5. Unes ""Though the British complain about wet and changeable weather, it is the rain which
gives them their rich soil for future harvest."" coorBercTByeT ab3airy TeKCTa M0 HOMEPOM
a)l b) 2 c)3 d) 4
6. Unes "There are still some places in Britain where guests are offered tasty foods."
COOTBCTCTBYCT a63auy TCKCTa 1O HOMEPOM



a)l b) 2 c)3 d) 4
7. OtBetsTe Ha Bompoc: "“Why did the British people become tourists in the restaurants of
their land?""
a) because ethnic restaurants offer their visitors exotic dishes
b) because they are tired of their traditional foods
c) because they have got the wrong idea of their traditional cuisine as a result of hard wartime
d) because cooks lost the skill of cooking national dishes
8. Omnpenennute OCHOBHYIO HJICH0 TEKCTa
a) The British society is anxious about restoring their cooking and eating habits.
b) British people find their cuisine boring and tasteless and turn to foreign cuisines.
¢) You can find real British foods only in pubs.
d) The government encourages the development of the restaurant chain specializing in ethnic
foods.
I1. 3amoJiHUTE MPONMYCK, HCMOJIb3Ysl COOTBETCTBYIOIINYIO GopMy cjioBa

9. After the severe drought all kinds of food ere in short

a) supplier b) supplement C) supplemen'tary d) supply
10. food has a special flavour because it has been kept in a room full of smoke.
a) smoky b) smoker c) smoked d) smokery

Bri0epuTe CHHOHMM K Bbl/IeJIEHHOMY CJIOBY
11. Italians eat a lot of spaghetti, ravioli and lasagna.

a) pasta b) bread c) dough d) flour
12. John prepared delicious sandwiches with salami and herbs.
a) ham b) sausage c) pork d) mutton

Bri0epuTe aHTOHMM K BbIJI€JIEHHOMY CJI0BY
13. You should better take another recipe. It is too complicated.

a) difficult b) expensive c) simple d) unhealthy
14. Many people begin their day with a cup of strong black coffee.
a) milky b) hot C) sweet d) weak
HozlﬁepuTe CJIOBO K JaHHOMY OlIpeaACJICHUIO
15. is someone whose job is to make bread and cakes.
a) baker b) butcher ¢) manufacturer d) cooker
16. is the last part of a meal when you eat sweet food.
a) pudding b) garnish c) dessert d) pastry
I11. 3amosHMTE MPpONMYCK B NMpPeIJI0KEHUH
17. People spend more money on eating nowadays.
a) by b) out c) with d) off
18. Poultry can be frozen low temperatures and stored for a long time.
a) at b) by c) of d) with
19. Look the milk, it mustn’t boil over.
a) for b) in c) through d) after
20. The Chinese recipes for cooking unchanged for thousands of years.
a) are remaining b) were remaining c) have remained d) had remained
21. Certain peoples have certain food taboos, that is, foods which because of religious
law.
a) are not eaten b) are not eating ¢) do not eat d) have not eaten

22. Hurry up! By the time we get to the restaurant, the wedding party :
a) began b) will have begun ¢) has begun d) had begun



23. you give me the recipe for this cake? It’s delicious.

a) should b) must c) had d) could
24. At this pub you taste traditional British food.

a) may b) are able c) have d) need
25. This is a very popular restaurant and you to book a table.

a) can b) may c) have d) must
26. Originally from India, curry has become an important part of British cuisine
nowadays.

a) bringing b) brought c) being brought d) having brought
217. properly the fruits can be kept in a can for months.

a) drying and b) dried and sorted c) having dried and d) having been dried

sorting sorted and sorted

28. It’s impossible to study the history of food without into account the history of the
country.

a) taking b) taken C) being taken d) having been taken
29. The potato, though to England in the 17" century, did not become a national staple

food until the 19" century.

a) introducing b) introduced c) being introduced d) having introduced
30. My granny doesn't remember Woolton Pie before.

a) eaten b) being eaten c) having eaten d) having been eaten

2. IlpoumTaiiTe W mnepeBeIUTE CO CJIOBAPEM C AHIVIMICKOIN0 HAa PYCCKHMHl SI3bIK TEKCT
obomenpodeccnonaabuoii TeMmaTuku od0bemMom 1000-1500 meyaTHBIX 3HAKOB, NepenalTe
OCHOBHOE CO/Iep:KaHMe TEeKCTa HAa AHIVIMiicKoM si3bike. Bpemsi moaroroBku - 30 MHMHYT.
®opma NMPOBEPKHU — YTeHHE TEKCTA HA AHIVIMHCKOM si3bIKe, YCTHBI NepeBo], mepeaaya
COJIePKAHUSA TEKCTA HA AHTJIMHCKOM sI3bIKe.

Text-1

Restaurant Catering
/I http://www.setupmyrestaurant.com/open-restaurant/restaurant-service/catering.htm

Catering is very popular among restaurant owners. There are two types of catering: on-
premise and off-premise. And they have become increasingly common for many restaurants.
Those restaurants with private dining rooms and banquet facilities increase their sales by catering
private parties and large functions such as weddings, holiday parties and business conferences.
But off-premise catering is another area of the restaurant industry that continues to grow.

It is offered by many restaurants to cater their food to the customers. On-premise catering
allows customers coming to the restaurant for a special party or meal. And off-premise catering
is the opposition to the previous one. It means that restaurant brings the food to the customer,
either in their home or at another location that doesn't serve food. Restaurant catering includes:

Weddings; Birthday Parties; Anniversary Parties; Business Meetings; Conferences;
Luncheons; Holiday Gatherings.

A for a restaurant catering menu, you can make it simple or elaborate. Typical catered
functions feature plated meals, buffets, or food stations. If you want to cater off-premise, then it
won't be difficult to prepare and transport platters, such as fruit and cheese, shrimp cocktail and
antipasto.

Such menu should be more flexible that your regular dining room menu. It's not possible to
offer everything on your dining room menu as part of your catering menu. This is because a lot
of dishes won't hold up for the long period time that catered food sometimes requires. Pricing
your catering menu is important as you have to find out what other local caterers and restaurants,
who cater, are charging for catered events. Don't also forget to check out your local grocery store
and get to know how much they are charging for party platters and meals.


http://www.setupmyrestaurant.com/open-restaurant/restaurant-service/catering.htm

It is important to think over the costs as you will need to cover the cost of catering, including
transportation expenses, so you may decide to tack on a fee or two. If adding too many fees,
potential customers may feel like you are trying to nickel and dime them, that’s why it is better
to avoid it. Know what your competition charges for the use of their room.

You see that restaurant catering, especially for larger parties, takes a lot more time than a
typical meal in the restaurant dining room. And fees may include:
Room Fee; Cake cutting fee; Clean up fee; Dance floor fee; Bartender fee; Delivery fee.

With restaurant catering you can increase both your sales and your customer base. Your
customers know that your food is great, just broad the opportunities for them to enjoy their
favourite food.

3. IlpeacraBbTe POwer Point mpe3eHTanuo mo oHOI W3 M3yYEeHHBIX TeM W OTBETbTE HA
BOINPOCHI TpenogaBarTesisi M0 M3y4YeHHOH TemMaTuke. DopmMa NMpPoOBepKHM — INpe3eHTalus,
BOIIPOC nmpenoaaBaTelisi, aprMeHTI/IPOBaHHLIﬁ OTBET CTyJA€CHTA.

1. The main types of serving. 2. One of the serving types. 3. Meeting the guests. 4. Serving dishes
and beverage. 5. Serving alcohol at the restaurant. 6. Image of the restaurant. 7. Advertising forms
of the restaurant. 8. Presentation of the restaurants website. 9. Ways to promote the restaurant. 10.
Your restaurants marketing strategy.

2. Kpurtepuu oueHKH 1o BUAAM JAesITeIbHOCTH /Il KA’K10I0 YPOBHS

OTBet Ha OMJIET CYMTACTCS HEYA0BJIETBOPUTEIbHBIM, €CIH B JIEKCHKO-TPAMMATHYECKOM
TecTe BhIToHeHO MeHee 50 % 3amanuii.

Boinonnen ycrHblii mepeBoj MeHee 50% TekcTa, B IEpEBOAE JOMYLIEHBI OIIMOKH,

BJIMSIIOIIME HAa UICKQ)KEHUE OCHOBHOI'O COJICPKAHUS TEKCTA.

IIpn nepenade cogep:KaHMsA TEKCTA HA AHTJIMHCKOM SI3BIKE CTYIEHT JEMOHCTPUpPYET
YaCTUYHOE IMOHMMaHWe oOLel uaen Tekcra, OoJjiee IMOJIOBUHBI COZIEPIKATEIbHBIX MOMEHTOB
IPOTMYIIEHBI, TUOO OCBEIIEHBI HEJOCTATOYHO, HE TOKA3bIBAET YMECHUS YCTAHABIUBATH IPUIHHHO-
CJIEZICTBEHHBIE CBSI3M B TEKCTE, HE JENaeT BBIBOJA IO MPOYMTAHHOMY, OOBEM BBICKA3bIBAHMS
orpanuueH (MmeHee 10 mpemioxeHHi), mIpU mepenade CoAepKaHUS HCIONb3YET 3PUTEIbHYIO
ornopy (Marepuaibl TEKCTa), JOMYCKAeT 3HAYUTEIbHOE KOJIMYECTBO I'PaMMAaTHYECKUX OIIMOOK,
JIOTHYECKasi CTPYKTypa TeKCTa HapymieHa. KOHTaKkT co ciymaTensiMu OTCYTCTBYeT. Temm pedn
3aMeJICHHBIN, JJIUTEIbHbIE May3bl M HapyLIEHHE HOPM NPOM3HOLIEHUS MPEMSITCTBYIOT
MOHUMAHHIO PEYH.

CopneprxaHue NMpe3eHTAllMU TeMbl HE COOTBETCTBYET 3asBlieHHON Teme. Tema packpbiTa
noBepxXHOCTHO. CTYACHT HE BJIaJIceT MHTOHAITMOHHBIMU MOJICIISIMH, HCIIONB3YET OrpaHNYECHHBIN
Ha0Op JIEKCHMUYECKUX CPEJCTB, 3aTPYIHSIOIINX BOCHPUATHE TEKCTa. BpICKa3bIBaHUE COJEPKHT
3HAYUTEIHHOE KOJIMYECTBO TPAMMATHYECKUAX OIMHMOOK, 3aTPYAHSIONINX MIOHUMaHUE COJCPKAHUS
B neinoM. OObeM mpe3eHTallMd OrpaHUYeH, HapylleHa JOoruyeckass W OpraHM3alMOHHAs
CTpykTypa. Temm peud oOuYeHb MEJICHHBIH, JIUTEIbHBIE Tay3bl W HapylIeHHE HOPM
NPOM3HOUICHUS PENATCTBYIOT TIOHUMAHUIO PEYH.

B 0Oeceae ¢ nk3aMeHATOpOM CTYIEHT IEMOHCTPUPYET HE TOHUMAaHWE CYTH BOIpOCa, He
pPacKphIBaeT COJEP’KATeNbHOW YacTH BONPOCAa WIM PACKPBIBAET MOBEPXHOCTHO, HCIIOJIB3YeT
OTPaHUYCHHBINA BBIOOD JIEKCHUECKUX U TPAMMATHYECKUX CpeACTB. [ pyOo HapymIaeT JIeKCHIeCcKue
HOPMBI, 3aTPYIHSIOUIME BOCHPUATHE BBICKAa3bIBAHUS HA  CIyX, BBICKA3bIBaHUSA HE
apryMEHTHPOBAHBI, COJACPKAT 3HAYUTEIHHOE KOJMYECTBO TPAMMATHYECKHX  OIIMOOK,
3aTPYAHSAIONINX TOHUMaHKe BbIcKa3biBaHUs. CTyIEHT He MOXKET MOJIIepKaTh Oecey, TEMIT peun
3aMe/IJICHHBIN, BBICKA3bIBAHHE COMPOBOXAACTCS TUTCIHHBIMH Tay3aMH, HApyIICHBI HOPMBI
IPOU3HOLICHHUS, YTO 3aTPYIHAET BOCIPUATHE PEUH.

OrieHka Ha HEeY0BJIEeTBOPUTEIbHOM ypoBHE cocTanisiet 0-9 6amios.



OtBer Ha OWJIET 3aCYUTHIBACTCS HA MOPOrOBOM YPOBHE, €CITU B JIEKCHKO-TPAMMATHYECKOM
TecTe BBIOJHEHO 6omee 50%, HO MeHee 75% 3amaHui.

Breimonuen ycrusblii mepeBoa 50 %- 75 % Tekcrta, B mepeBoAe IOMYIICHBI OIIUOKH,
BJIMSIFOIIIME HAa MCKA)KEHUE OCHOBHOTO COJICPKAHUS TEKCTA.

[Ipn mepemaue coaep:KaHusl TEKCTA CTYACHT JIEMOHCTPHPYET YACTHYHOE TMOHUMAaHUE
oOIIel ujen TEeKCTa, 3aTPYAHSICTCS B yCTAHOBJICHUN MPHYUHHO-CJICICTBEHHBIX CBS3EH B TEKCTE,
CPEICTBA JIOTUYECKOW CBS3M HCIOJIB3YET B HEJOCTATOYHOM KOJIHMYECTBE, HE JCNACT BBIBOJ IO
POYNUTAHHOMY, IIPH IIepeiaue COACPKAHUS UCIIOIb3YET 3pUTEIBHYIO ONIOPY (MaTepHasbl TEKCTA),
0o0beM BbIcKa3biBanus orpaHudeH (10-12 mpemnoskeHuit), UCMONB3YET OTpaHUYCHHBIH HAOOp
JICKCHYECKUX M TPAMMATHUYECKUX CPEIICTB, IMEETCS ONPEICIICHHBIC 3aTPYJHCHUS B X MTOJI00pE,
JOITyCKaeT OOJIbIIOE KOJIMYECTBO TPaMMATHYECKUX OIIMOOK, 3aTPYyJHSIONIMX TOHUMAaHUE
BBbICKa3bIBaHUs. TeMIT peun 3aMeIJICHHBIH, BRICKA3bIBAHUE COTIPOBOXK/IACTCS TAy3aMH, HApyIICHBI
HOPMBI IPOU3HOIIEHUS, YTO 3aTPYTHSIET BOCIIPUSITUE PEUH.

ConepxaHre Npe3eHTAlMM TeMbl C1a00 COOTBETCTBYET 3asBICHHOW Teme. Tema B
OCHOBHOM packpbita. CTyIneHT ciabo BiIaJeeT HMHTOHAIMOHHBIMH MOJEISMH, HCIIOJIb3yeT
OTPaHUYCHHBIA HA0Op JIEKCHYECKHX CPEICTB, JOMYCKACT HAPYIICHUE JICKCUYECKUX HOPM.
Brickas3piBaHNEe COACPKUT 3HAUUTEIHPHOE KOJMYECTBO IPAMMATHICCKUX OIMUOOK, YTO MPUBOJIUT
K HapYIICHUIO CMBICTIA OTICIBHBIX TpeiokeHuid. CoaepkaHue MPEe3eHTAMH HEeI0CTaTOYHO
nonmHoe. OOBeM BBICKa3bIBaHWK oOrpaHudeH. Hapymena Jormueckas W OpraHH3aIlMOHHAs
CTpyKTypa mpe3eHTanuu. KoHTakT co ciymartensMu cialObiif. Temm peun Oo4YeHb MeEIJICHHBIN.
[Tepuoandeckue nay3sl ¥ HAPYIICHUE HOPM POU3HOIICHHUS 3aTPYAHIIOT BOCIIPUSATUE PEUH.

B Oeceme ¢ k3aMEHATOPOM CTYJICHT B OCHOBHOM PAaCKpPBIBACT COJCP)KATECIBHYIO 4YacTb
BOIIPOCA, HCIOJB3YeT OrPAHWYCHHBIA BBIOOP JIGKCHUECKUX M TI'PaMMATHYECKUX CPEJICTB,
BO3MOXKHO HApYIICHUE JICKCHYECKUX HOPM, BRICKA3bIBAHUE COJICPIKUT 3HAYMTEIHHOE KOJIHYECTBO
rpaMMaTHYECKUX OMIMOOK, YTO MPUBOJUT K HAPYIICHUIO CMBICIIA OT/ACITHHBIX BBICKA3bIBAHHIA.
Kontakt ¢ mnpenojgaBareneM ClaOblil, TEMIT peYd OYCHb MEIJICHHBIH, JIEMOHCTPHPYET
HECTIOCOOHOCTH JIOTUYHO U CBSI3HO BECTH Oecey, HE CTPEMUTCS MOJIePKATh €€, ICPUOUICCKUE
nay3bl 1 HApyIICHHE HOPM MPOU3HOIICHHUSI 3aTPYAHSIOT BOCIIPUATHAC PEYH.

Orenka Ha moporoBoM yposHe cocrasisier 10-13 GamioB.

OtBeT Ha OWieT 3acUUTHIBAaETCS Ha 0a30BOM YPOBHE, €CIH B JEKCHKO-TPAMMATHYECKOM TecTe
BBINOJIHEHO Oosiee 75%, HO MeHee 91 % 3amanuid.

Beimonnen yernblii nepeBoa 100% Ttekcta; B mepeBojae ecTh 2-3 OmMOKKM B TpaMMAaTHYECKUX
KOHCTPYKLMSIX, JIEKCHYECKUX EAMHHULAX, (pa3ax WINM BBIPAKCHUAX, HE BIMAIOMIMX Ha aJE€KBaTHOCTD
nepeaayr OCHOBHOTO COJEPKAHUS TEKCTa.

Copep:xaHre Tpe3eHTAMM COOTBETCTBYET 3asBICHHOM TeMe. TemMa B OCHOBHOM pacKphITa.
Crynent BiajgeeT 0a30BHIMH WHTOHALMOHHBIMH MOJEISIMHU. Vcronb3yeMblii BOKaOymsp mepemaeT
OCHOBHOE COZiepkaHue npe3eHTauuu. CTyJICHT UCTIBITBHIBACT 3aTPYAHEHUS B BEIOOPE JIEKCUYECKUX CPENICTB
JUISL BBIPQKEHUS COOCTBEHHOTO MHEHUsI, JIONyCKAeT HE3HAYMTENbHBIE T'PAaMMATHUYECKUE OIIMOKH, HE
BIIHMAIONINE Ha UCKaXKEHHE CMBICIIa BEICKa3bIBaHHA. Bce rmaBHbIe cofepkaTelibHble MOMEHTBI IPOOJIEMBI B
OCHOBHOM oOcCBelleHbl. [Ipe3eHTanusi 4eTKO CTPYKTYypHpOBaHA, MBICIH H3JI0KEHBI IOCIEI0BATENBHO.
CryneHT MOIAEP)KMBAET KOHTAKT €O ClylareJssMd. Temn peud HopMaibHbIi. Hapymenume HOpMm
MIPOU3HOIICHHSI HE 3aTPYAHSET BOCTIPHUSITHE BHICKA3bIBAHMUS.

B Gecene c s3Kx3aMeHAaTOPOM CTYIEHT PAaCKPHIBAET BCE TIIaBHbIE COJIEpyKATeIbHbIE MOMEHTHI BOIIPOCa,
TPaMOTHO HCIIONB3YET JIEKCHYECKHE M I'paMMaTHUECKHE CpPEeACTBa, AOIMYCKash HEKOTOPOE KOJIUYECTBO
HETOYHOCTEH W OTCTYIUICHHH B TIOCJIEOBATEILHOCTH U3JIOKEHUS MBICIICH, MCIIBITHIBACT 3aTPYAHEHUS B
BBIOOpE JIEKCHYECKMX CpPEJACTB Uil BBIPOKEHHS COOCTBEHHOI'O MHEHHUs, HAJMYUE OTJEIbHBIX
rpaMMaTH4ecKuX OIHMOOK HE BEIET K MCKaKEHHIO CMBICNIA BbICKa3biBaHUs. KOHTaKT ¢ mpenogasarenemMm
XOPOLINH, JAEMOHCTPUPYET CIOCOOHOCTH CBSI3HO BeCTH Oeceny, HOAJEPKHUBAET €€ C COOMI0JICHHEM
OUYEePEHOCTH TIPU OOMEHE pPEeIUIMKaMK, TEMII PeYH HOPMAIIbHBIN, HapylIEHUE HOPM MPOU3HOIICHUS He
3aTpyAHSET BOCIPHUSTUS BBICKA3bIBAHUSI.

Onenka Ha 6a30BOM ypoBHE coctasisieT 14-16 Ganos.



OtBer Ha OwWwIeT 3acUMTHIBACTCS HAa MNPOABHHYTOM VYPOBHE, €CIH B JEKCHKO-
rpaMMaTH4ecKOM TecTe BBITOTHeHO Oosiee 91 % 3amaHuid.

Boinonnen ycrnbnii mepesox 100% Texcta 0e€3 HMCKaKEHMsI 3HAYEHUS OCHOBHOI'O
CoJIepXKaHUs TecTa U 0e3 U3MEHEHUsSI 3HAUCHUS OTACIIBHBIX CJIOB IPH COXPAaHEHUU T'PaMMATHKH
PYCCKOTO SI3BIKA.

ConeprkaHrie mpe3eHTAIlMH COOTBETCTBYET 3asiBJICHHOM TeMe. TeMa pacKphiTa MOJHOCTHIO.

Peur crymeHTa J0CTATOYHO PUTMHYHA, MPABUIBHO WHTOHUPOBaHA. VIcmonb3yeMblit
BOKAOYJISIp IOCTATOYHO aICKBATHO U TMOJIHO MEPEAAeT COACPKaHuEe MPE3CHTAIIMN U COOCTBEHHBIC
MBICITU  BBICTYMArOIIero. Vcmonb3yeTcss MOCTaTOYHO IIMPOKUN CIEKTP TpaMMaTHUYECKHX
CTPYKTYp. Jlomyckaercs HeOO0JIbIIIOE KOJIMUECTBO TpaMMaTHUeCKuX omuoOoK. [Ipe3enTanms nmeet
YEeTKYIO0 CTPYKTYPY, JOTHYHO TpeacTaBieHa. CTyIeHT MOAIEPKUBAET KOHTAKT CO CIYIIATEIISIMU.
Temn peun Oeribii, peuyb pUTMHUYHA U MPABHJIBHO HHTOHUPOBAHA.

B Gecene c 5x3aMeHATOPOM MaruCTPAHT PACKPBIBACT MOJTHOCTHIO COACPKATEIBHBIC ACTICKTHI
BOIIPOCA, TPAMOTHO HKCIOJB3YyeT JIEKCHUYECKHUE W TpaMMaTHUYCCKHUE CPEJCTBA, MPAKTHYECCKU HE
JIOITYCKasi HETOYHOCTEH B MOCIIEA0BATEILHOCTH U3JI0KEHUS MBICIICH, MBICIIA apTyMEHTHPOBAHBI,
BBICKA3bIBAaHUS JIOTHYHBI, YETKHE, HATMYKE |-2 TpaMMaTHYECKUX OMIMOOK HE BEACT K HCKAKCHHIO
CMBICTIa BBICKa3biBaHMS. KOHTAaKT ¢ mpemojaBaTelieM XOPOIIWH, YYaCTHHK JISMOHCTPHPYET
CIIOCOOHOCTH JIOTUYHO U CBSI3HO BeCTH Oecely, HauWHaeT, IPH He0OX0IMMOCTH, U MOAJIEPKUBAET
ee C COOJIIOJICHUEM OYEepEIHOCTH TP OOMEHE pPeIlIMKaMH; BOCCTAHABIIMBAET Oeceay B cliydae
c0osl, peyb PUTMHYHA, TPABUJILHO WHTOHUPOBAHA, TEMIT PEYH JIOCTATOYHO OCTJIBIMH,
MIPOM3HOIICHHUE CJIOB 32 PEIIKUM HCKITFOUEHHUEM KOPPEKTHO.

OreHka Ha MPOABUHYTOM YpoBHE cocTaBiseT 17-20 G6aos.



3. IlIxaJja oneHKH HA 3a4yeTe

Bun nesiteibHoCTH YpoBeHb B 0as1ax
HUKe MOPOroOBbIN 0a30BblIii NPOABUHYTBIA

IOPOroBOro

OueHka HEeYI0BJIETBOP YAOBJIETBOPHUTEILHO X0poio OTJIUYHO
HUTCJIBHO

FX F E D D+ C- C B- B B+ A- A A+
1.JTexcuxo- 0-4 |59 |10 11 |12 13 14 15 16 17 18 19 20
rpaMMaTH4YECKUH TECT.
2.Urenue, YCTHBIN

MepeBol C aHTJIMKUCKOTO
Ha PpYCCKHM S3BIK CO
clioBapeM
OpUTHMHAJIBHOTO  TEKCTa
obmenpodeccuoHaIbHON
TeMaTtuku ooremom 1000-
1500 meyaTHBIX 3HAKOB,
yCTHas nepeaaya
colepKaHUsl TEKCTa Ha
AHTJIMHACKOM SI3BIKE.

3. Power Point

npeseHTanus, Oecena 1o
MU3y4YEHHON TEMaTHKE.

0-9 10-13 14-16 17-20

B o0meii orieHKe Mo AUCIUTUIMHE 3a4eTHBIC OAllTbl YYUTHIBAIOTCS B COOTBETCTBHH C MpaBUIaMH 0aUIbHO-PEUTHHTOBON CUCTEMBI, IPUBEIEHHBIMH B
paboueit mporpaMme JUCITUTUTHHBL.



4. Bonipocsl K 3a4eTy no gucuuiinie « MHOCTpaHHBIN A3BIK»

1. Jlekcuko-rpaMMaTH4YeCKHid TeCT.

2. IlpounTaiiTe U mHepeBeANTEe €O CJIOBAPEM € AHIVIMHCKOIO Ha PYCCKHH S3BIK TEKCT
obomenpodeccnonaabHoii TeMaTuku o0bemMom 1000-1500 meyaTHBIX 3HAKOB, NepenalTe
OCHOBHOE€ CO/iep’KaHHe TeKCTa Ha AHIJIMHCKOM s3bike. Bpemsi moaroropku - 30 MuHyT.
®opMa NPOBEPKH — YTEHHE TEKCTA HA AHIVIMICKOM si3bIKe, YCTHbIH NepeBoj, nepeaaya
COJIePKAHUSA TEKCTA HA AHTJIMHCKOM sI3bIKe.

Cnucok
TEKCTOB /IJIfl YTEHUS U NePeBO/Ia C AHIVIHIICKOI0 HA PYCCKHiA OPUTHHAIBHOTO TEKCTA
o0menpogeccMOHAJIbHON TEMAaTUKM HA 3a4eTe
no aucuunanHe «MHOCTpaHHBIH A3BIK)

1.Mexican Restaurants // http://www.setupmyrestaurant.com/open-restaurant/types/mexican.htm
2. Indian restaurants // http://www.setupmyrestaurant.com/open-restaurant/types/indian.htm
3. How to Understand Your Customers/ http://www.setupmyrestaurant.com/open-
restaurant/understand-customers.htm

4. Branding Your Restaurant

/I http://www.setupmyrestaurant.com/promotion/branding.htm

5. New Forms of Restaurants Advertising // http://www.setupmyrestaurant.com/promotion/new-
forms.htm

6. Promotional Products for Restaurant Pro //
http://www.setupmyrestaurant.com/promotion/promotional-products.htm

7. Restaurant Gift Cards // http://www.setupmyrestaurant.com/promotion/gift-cards.htm

8. Restaurant Public Relations // http://www.setupmyrestaurant.com/promotion/public-
relations.htm

9. What are different types of serving dishes? // http://www.wisegeek.com/what-are-the-
different-types-of-serving-dishes.htm

10. What are different types of platter stands? // http://www.wisegeek.com/what-are-the-
different-types-of-platter-stands.htm

11. Websites for Restaurants // http://www.setupmyrestaurant.com/promotion/websites.htm
12. Your Restaurant Marketing Strategy //
http://www.setupmyrestaurant.com/promotion/marketing-strategy.htm

13. How to become a hostess-server // http://www.wisegeek.com/how-do-i-become-a-hostess-
server.htm

14. Thinking Over Your Image // http://www.setupmyrestaurant.com/promotion/image.htm
15. Schemes for Promotion Your Restaurant //
http://www.setupmyrestaurant.com/promotion/schemes-promotion.htm

16. Food and Beverage Service // http://www.bngkolkata.com/web/food-and-

beverage-service/
17. Ethics in food and beverage service // http://spiritofphiloxenia.blogspot.ru/2011/05/ethics-in-
food-and-beverage-service.html

3. lIpeacraBbTe POower Point mpe3eHTanuI0 Mo OaHOI W3 M3YYEeHHBIX T€M H OTBETHTE HA
BOIIPOCHI MpemnoAaBare/ss N0 M3Yy4YeHHOM TeMaTuke. PopmMa NpoBepKH — Ipe3eHTALMs,
BOIIPOC NMPeENoAaBaTe/isi, APryMeHTHPOBAHHBIN OTBET CTYAEHTA.

1. The main types of serving. 2. One of the serving types. 3. Meeting the guests. 4. Serving dishes
and beverage. 5. Serving alcohol at the restaurant. 6. Image of the restaurant. 7. Advertising forms
of the restaurant. 8. Presentation of the restaurants website. 9. Ways to promote the restaurant. 10.
Your restaurants marketing strategy.


http://www.setupmyrestaurant.com/open-restaurant/types/mexican.htm
http://www.setupmyrestaurant.com/open-restaurant/types/indian.htm
http://www.setupmyrestaurant.com/open-restaurant/understand-customers.htm
http://www.setupmyrestaurant.com/open-restaurant/understand-customers.htm
http://www.setupmyrestaurant.com/promotion/branding.htm
http://www.setupmyrestaurant.com/promotion/new-forms.htm
http://www.setupmyrestaurant.com/promotion/new-forms.htm
http://www.setupmyrestaurant.com/promotion/promotional-products.htm
http://www.setupmyrestaurant.com/promotion/gift-cards.htm
http://www.setupmyrestaurant.com/promotion/public-relations.htm
http://www.setupmyrestaurant.com/promotion/public-relations.htm
http://www.wisegeek.com/what-are-the-different-types-of-serving-dishes.htm
http://www.wisegeek.com/what-are-the-different-types-of-serving-dishes.htm
http://www.wisegeek.com/what-are-the-different-types-of-platter-stands.htm
http://www.wisegeek.com/what-are-the-different-types-of-platter-stands.htm
http://www.setupmyrestaurant.com/promotion/websites.htm
http://www.setupmyrestaurant.com/promotion/marketing-strategy.htm
http://www.wisegeek.com/how-do-i-become-a-hostess-server.htm
http://www.wisegeek.com/how-do-i-become-a-hostess-server.htm
http://www.setupmyrestaurant.com/promotion/image.htm
http://www.setupmyrestaurant.com/promotion/schemes-promotion.htm
http://www.bngkolkata.com/web/food-and-beverage-service/
http://www.bngkolkata.com/web/food-and-beverage-service/
http://spiritofphiloxenia.blogspot.com/2011/05/ethics-in-food-and-beverage-service.html
http://spiritofphiloxenia.blogspot.ru/2011/05/ethics-in-food-and-beverage-service.html
http://spiritofphiloxenia.blogspot.ru/2011/05/ethics-in-food-and-beverage-service.html

DenepanbHOE TOCYAaPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEKICHHE
BBICITIETO OOpa30BaHUs
«HoBocuOupckmii rocy1apcTBEHHBIN TEXHHYECKUI YHUBEPCUTET)»

Kadenpa nnocTpaHHBIX S3bIKOB

HﬂCHOpT IK3aMEHA
1o gucuumuinie «MHOCTpaHHBIN S3BIK», 4 CEMECTpP

1. Meroauka oLeHKH

DK3aMeH NPOBOJUTCA B MUCBMEHHOM U yCTHOW (hopme 1o Omneram. buner ctpykrypupyercs o
CIeyIOIleMy TIpaBWly: TEpBbI BoOHpoc (NMUCbMEHHAs 4YacTb) (OPMHUPYETCS U3  JIEKCHUKO-
rpaMMaTHYECKUX, KOMMYHHKATUBHBIX 3aJaHUl [0 W3y4EHHON TEMaTHKe; BTOPOM BoIpoc (ycTHas
4acTh) (popmMupyeTcs U3 JMara3oHa TEKCTOB, NPEJICTaBJICHHBIX B CIMCKE JUIA YTEHHUs, IepeBoja U
nepeaavr CoJepkKaHus Ha SK3aMeHe, TPETHil BOIpoc (YCTHAs 4acTb) (POPMHUPYETCS U3 CIIUCKA TEM,
U3y4YEHHBIX B CEMECTPE.

IlepBbIii BOPOC - MUCBMEHHOE BBIIIOJIHEHUE TECTOBBIX 33aJlaHUi. BpeMs BBIITONIHEHMS 3aaHUs
- 45 munyt. @opma NpoOBEPKU — TECT.

Bropoii Bompoc - 4YTeHHE, INEepeBOJ CO CIOBAPEM C AHIIMHCKOTO HAa PYCCKUM S3BIK
OPUTMHAJILHOTO TEKCTa MPOQEeCCHOHAIBHO-OpUEHTUPOBaHHON TemaTuku oOobemom 1000-1500
NEYaTHBIX 3HAKOB, YCTHYIO Iepelady COJEp)KaHMs TEKCTa Ha AaHIJMUICKOM s3blke. Bpews
BBINOJIHEHM 3aaHus - 30 MuHyT. @OopMa IPOBEPKU — YTEHHE TEKCTA HA aHTIMHCKOM S3BIKE BCIIYX
(BBIOOPOUYHO) M IIPOBEPKA BBIIOJIHEHHOI'O NEPEBOJIA, YCTHAs Iepeada COoJep)KaHusl TEKCTa Ha
AHTJIMHCKOM SI3BIKE.

Tperuit Bonpoc — Power Point mpe3eHTanusi 1Mo OJHON W3 HM3YYEHHBIX 32 BECh MEPHOJ
o0OyueHus Teme, Oecefia 1o U3yueHHOM Tematuke. [IpumepHslil cliucok TeM aaetcs 3apanee. Temy
IIPE3EHTAlMA CTYIAEHT OIIpEAesieT COINIACHO MNpeulokKeHHOMYy cnucky. [locne mpeseHTannn
BezieTcst Oecena mo Bceil m3yueHHOM Tematuke dopma MPOBEpPKH — BOMPOC MpernoiaBaTes,
apryMeHTHPOBAHHbBIN OTBET CTYACHTA.

B xozme sk3ameHa IpenojaBarellb BIPABE 3a/1aBaTh CTYACHTY JOIOIHUTENBHBIE BOIPOCHI W3
oOmiero nepeyns (1. 4).



DopMa sK3aMEHAMOHHOTO OniteTa
HOBOCHBMPCKHUH FOCYHAPCTBEHHBIﬁ TEXHUYECKWI YHUBEPCUTET
®dakynerer Ob

Buaer Ne
K 9K3aMeHY 1o qucuuIuinie « IHOCTpaHHbIN SA3bIK»)

1. Jlekcuko-rpammaTrueckuii rect. Bpems BoinonHeHus — 45 Munyt. @opMa npoBepKH — TECT
CIaeTcs MPernoaaBaTellto.

2. IlpouuTaiiTe W nepeBeIUTE CO CIOBAPEM C AHMVIMHCKOIO HA PYCCKUH S3BIK TEKCT
obmenpodeccuoHanbHod TemMaTukun oobemoM 1000-1500 meuyaTHBIX 3HAKOB, IepenanTe
OCHOBHO€ COJIEp’KaHUE TEKCTA HA aHTJIUICKOM si3bIke. Bpems noarorosku - 30 munyt. @opma
IIPOBEPKU — YTEHHE TEKCTA HA aHIIMHCKOM S3bIKE, YCTHBIN IIEPEBOJ, Nepeada COAepKaHus
TEKCTa Ha AHIJIMHCKOM SI3BIKE.

3. INpencraBbre Power Point mpeseHTanuo Mo OAHOW M3 M3YYCHHBIX TEM U OTBETHTC Ha
BOIIPOCHI IIPENIOAABATEINS 110 U3y4YEeHHOM TeMaThke. dopma IIpOBEPKYU — IIPE3EHTaLUs, BOIIPOC
Ipenoaasaresis, apryMEHTUPOBAHHBIN OTBET CTYACHTA.

YTBepxkaaro: 3aB. kadenpoit M E.1O. KampiieBa

OTBeTCTBEHHBIN 32 JUCIHUILIUHY

20.06. 2017 r.

HpnMep NMUCBbMEHHOI'0 1 YCTHOI'O 3a/ITaHMA HA 3a4€Te

1. Jlekcuko-rpaMMaTHuecKuii TecT. Bpems BbimonHeHus: — 45 munyt. @opma mpoBepKH — TECT
CHIaeTcs MPEeTo1aBaTelio.

2. IlpouuTaiiTe ¥ mepeBeaUTE CO CIOBapEeM C AHIJIMICKOTO Ha PYCCKUH S3BIK TEKCT
obmenpodeccuonanibHo Tematuku oOobemMoMm 1000-1500 mewyaTHBIX 3HAKOB, IepeaanTe
OCHOBHOE COJIepKaHHe TeKCTa Ha aHTJIMICKOM s3bike. Bpems moarotosku - 30 Munyt. @opma
MIPOBEPKH — YTCHHE TEKCTa HA aHTJIMHCKOM SI3bIKE, YCTHBIN TIEPEeBOJ, Iepeaada Coep:KaHus
TEKCTa Ha aHTJIMICKOM SI3BIKE.

3. TlpencraBbre Power Point mpeseHTanuio MO OJHOM W3 HM3YYEHHBIX TEM W OTBETHTE Ha
BOIPOCHI TPEToIaBaTes Mo u3ydeHHou Tematuke. dopma MpoBepKU — Mpe3eHTallrs, BOIIPOC
MperoaBaTelis, apryMEHTUPOBAHHBIN OTBET CTY/CHTA.



JlekCUKO-TpAaMMaTHYEeCKHd TeCT
10 AMCUMIUIMHE «IHOCTpaHHBIN S3BIK»
(manpasyienne moarotoBku - 19.03.04 — «TexHOI0THS IPOIYKIIUKA U OpPTaHU3aIUs
0OI1IECTBEHHOI'0 ITUTAHMS,
npoduis: TexHomorus u opranusanysi pECTOPAaHHOTO CEPBUCAY)

4 cemecTp

READING
Text
Food science as a very broad research area

1. Match the paragraphs with the headings. Underline the correct variant of the italic
words. Underline the correct variant of the italic words.

1. Research fields that food scientist deal with

2. Study about food

3. Technological innovations

4. Food science is an interdisciplinary study

5. Food science experts

A.

Food science is a very broad research area / field, incorporating studies on food
composition, processing, safety, nutrition, cooking, and consumption. Scientists / Professionals
may work in a variety of different settings, depending on their specialties. Food science
researchers / experts work as quality control specialists or health investigators with the
government. The safety and quality of groceries that consumers buy is dependent on the work
presented / performed by skilled food science experts at all levels of production.

B.

Scientists deals / work with chemistry and microbiology. They attempt to break down
foods into their most basic component parts, compounds such as starches, fats, and
carbohydrates. Chemists and microbiologists analyze the structure and chemical function of
these compounds to determine /define their importance in food composition and the effects they
may have on human digestion. Many experts experiment / try with probiotics to understand their
significance in the creation of food products. Scientists experiment with different methods of
removing harmful bacteria and viruses from food products.

C.

Food preparation, processing, packaging, and storing are cautiously / thoroughly
researched by food scientists to ensure safety and prolong its shelf life. Scientists develop
preservatives or packaging techniques to keep food from spoiling. They try to process or store
food at different temperatures to determine the best way to safe / maintain safety and quality.
Dedicated food scientists have had many breakthroughs in processing and storing technology,
such as pasteurization of dairy products and freeze-drying goods.

D.

Engineers in food science design new and more efficient processing equipment. These
professionals often pay attention to / focus on increasing the level of automation in machinery
to ease / increase the load on workers. Engineers produce / design computer equipment to
monitor processing and detect the presence of harmful bacteria. As automatic robot / machinery
becomes more popular in processing plants, food scientists typically spend more time
interpreting data from computer programs and less time physically manipulating food in its
manufacture.



http://www.wisegeek.com/what-is-food-composition.htm
http://www.wisegeek.com/what-is-food-composition.htm
http://www.wisegeekhealth.com/what-are-carbohydrates.htm

2. Complete the sentences using the words in the table.
6. Our show that the preservatives or packaging techniques should be improved.
7. The scientist tried to new technology that helped to store product at different
temperatures.
8. test was over. The scientist were satisfied with the results.
9. has taught us how to create different food products.
10. They run courses for food science experts.

GRAMMAR
3. 3anoJiHUTE MPONYCK, HCIOJb3Ysl COOTBETCTBYIOINYI0 GopMy cJioBa
11. The earns points by achieving as high a starting salary as possible and by gaining
additional benefits.
a) apply b) applied c) applicant d) application
12. In my last job I was responsible for the of new strategies.
a) implement b) implementation c) implemented d) implementable

Bri0epuTe CHHOHUM K BbII€JICHHOMY CJIOBY
13. The interview is an opportunity to prove you are the best candidate for the job.

a) chance b) type c) offer d) care
14. Some people will give up working for a boss and become self-employed.
a) company b) employee c) chief d) dominant

BbiGepuTe aHTOHMM K BbII€JIEHHOMY CJIOBY

15. I am delighted to accept your offer and look forward to beginning work at King’s Theatre.
a) get b) withdraw ) make d) refuse

16. A supplementary information sheet containing information relevant to this particular job

may be required.

a) suitable b) inapplicable c) incidental d) forbidden
HouﬁepnTe CJIOBO K JaHHOMY OIIPEACICHUTO
17. is the place in an office where a person works, especially with a computer.
a) workstation b) workhouse c) workbench d) workshop
18. IS & person, company, or organization that pays someone to work for them as a
member of their staff.
a) manager b) supervisor c) headmaster d) employer
19. During the interview demonstrate that you are excited job, can do it, and want it.
a) with b) in c) about d) on
20. As we discussed the phone yesterday, your responsibilities will include dealing with
complaints.
a) by b) on c) at d) through
21. It was my responsibility to ensure that all the right people
a) invite b) are inviting c) were invited d) invited

22. You don’t need to become a computer expert, but you
computer skills.

consider improving your

a) could b) are to C) may d) must
23. About eight million people spend more time in the home rather than in an office.
a) work b) working c) having worked d) to have worked
24. In spite of very complicated the problem has been solved.
a) be b) to be c) being d) having been
25. In most parts of the world, it’s common to submit a CV.
a) typing b) being typed c) having typed d) typed
26. You never get a second chance a first impression.

a) to make b) making c) made d) to have made



27. Many companies expect all your personal information on a standard application
form.

a) entering b) to be entered c) entered d) being entered
28. If she German very well, she the job.
a) speaks; b) had spoken; c) spoke; could be d) could have
could have been can be offered offered spoken;
offered had been offered
29. I wish | to work at night.
a) didn’t have b) don’t have ¢) won’t have d) wouldn’t have had
30. The work long ago if they for it properly.
a) would be done;  b) had been done; c) would have been  d) would have been
would prepare would have done; done;
prepared would have had prepared
prepared
VOCABULARY

1. Cross cultural awareness is ....

a) a familiarity or understanding of someone or something, such

as facts, information, descriptions, or skills, which is acquired

through experience or education by perceiving, discovering, or learning

b) the ability to recognize the different beliefs, values and customs that someone has based on
that person’s origins, and it allows a person to build more successful personal and professional
relationships in a diverse environment.

c) a general concept comprises knowledge, skill or observation of some thing or some event
gained through involvement or exposure to that thing or event.

2. Cultural respect can be defined ...

a) sensitivity to the similarities and differences that exist between two different cultures and
the use of this sensitivity in effective communication with members of another cultural group
b) as the recognition, protection and continued advancement of the inherent rights, cultures
and traditions of a particular culture

c) the actions we personally take to expand our knowledge of other cultures and how we use
that to shape service to those people

3. Good cultural relationships are builton ....

a) trust  b) cultural understanding c) cultural awareness

4. Cultural stereotype is .... (two variants are correct)

a) the overall effect of something

b) a fixed impression which may have little basis in fact, but is nevertheless perpetuated by
persons unwilling to look more deeply into the matter

c) the ability to directly know and perceive, to feel, or to be of events

d) the available image of a given social group, usually based on rough, often negative
generalizations

5. Cross cultural dimensions

a) MeXKYJIbTYPHOE MMPOCTPAHCTBO D)MEKKYIBTYpHOE OTIUYUHKE C) MEKIYHAPOIHOES
COTpyAHUYECTBO () MEKKYIBTYPHBIH MOIXO]

6. They want to be convinced you are as efficient and quality conscious as they are.

a) Americans b) Japanese c¢) Germen

7. They can diffuse tension with humor that doesn’t go down too well.

a) Germen  b) British c) Greeks

8. They value efficiency, novelty, systems and technology

a)ltalians b) Americans c) Russian

9. Is it true or false - The British tend to be more individualistic in business than the Germans.


https://en.wikipedia.org/wiki/Fact
https://en.wikipedia.org/wiki/Information
https://en.wikipedia.org/wiki/Description
https://en.wikipedia.org/wiki/Skills
https://en.wikipedia.org/wiki/Experience
https://en.wikipedia.org/wiki/Education
https://en.wikipedia.org/wiki/Perception
https://en.wikipedia.org/wiki/Discovery_(observation)
https://en.wikipedia.org/wiki/Learning

10. They do not shake hands or exchange formal greetings when they meet friends, children
are not taught to shake hands or to bow, and the first names are widely used, even among
people who have known each other only for a shot time.
a) Germans b) Britons ¢) Russian
11. National feature of culture is optimism, and belief in a happy future. a)Americans
b)Italians c)Russians
12. Low uncertainty avoidance in cross-cultural communication means
a)planning ahead is very important b)staff can work without all the details c) decisions are
made quickly and being spontaneous is important
13. High power distance means
a) everyone can make suggestions and their ideas are listened to
b) you should give detailed plans of every project
c¢) most employees do not have close contact with those who make decisions
14. High masculinity is when
a) hard work of the men b) you employ a management team of men in this society
¢) men and women have similar status and ideas
15. Sort term orientation is ...
a) decisions are made quickly and being spontaneous is important
b) people are more relaxed about the unknown and are not worried when they don’t have all the
details
c) the people like to be in groups
SPEAKING
Business communication

Match the interview questions with the appropriate answer

1 Could you tell me about | A The position you are advertising seems like a
yourself? excellent match for my knowledge, abilities
and qualifications.
2 What do you know about | B I am flexible enough to handle changing
our company? environments.
3 Why would you like to | C My main reason is financial, my
leave your current job? complimentary reasons are the opportunity to
work for a market leader and also future
promotion.
4 Why do you want to work | D That would have to be when an advertisement
for ~ our  company? that my team developed was nominated for Best

Local Ad of the Year. It was great to get some
acknowledgement for all our hard work.

5 What are your strengths? | E I'm a experienced Sales Manager | have worked
in the marketing industry for over 10 years.

6 What do you feel has been | F | hope that | can also take on responsibility for

your biggest achievement organizing other salespeople in the future. | see

to date? myself in a management position when | have

more experience and can share that experience
with other salespeople.

7 What's  your current | G Well, I think that I’d be good fit for the position
salary? because I've lots of relevant experience in my
previous roles.
8 What are your goals for | H Drawing brings me real satisfaction. It is my
the next five years? own little world.

9 What makes you suitable | | As a highly valued member of the company, |




for this position? am paid on the very high end of current market

rates
10 What do you do outside of | J You are involved in in big overseas
work? infrastructure projects in the USA, and among

other things you are currently ...

WRITING
1. Ilepen Bamu KoHBepT:

(1) Thistlethwaite & Co.
596 Broad Street
(2) London EC4 3DD
(3) England
Eagle Press Inc.
(4) 24 South Bank
(5) Toronto. Ontario M4J 7LK
(6) Canada

a) the country in the mailing address

b) the sender

¢) the town in the mailing address

d) the addressee’s house number

e) the town the letter comes from

f) the country the letter comes from
2.0npeneanrte, K KAKOMY BHAY J€J0BOr0 JOKYMEHTA OTHOCUTCS NMPeACTABJICHHbIN HUXKe
OTPBLIBOK.

On 12 August I ordered 12 copies of Background Music by H. Lowery
under my order number FT567. On opening the parcel I found that it
contained 12 copies of History of Music by the same author. I trust
you will credit my account with the invoiced value of the returned
copies including reimbursement for the postage cost of $17.90.

Letter of Complaint Memo Inquiry Letter ~ Cover Letter
3. BeiOepure cj10Ba WM CJI0BOCOYETAHUS /ISl 3a10JTHEHHS IPONYCKOB TaK, YTO0ObI OHH
0TPa’KaJIM 0COOCHHOCTH 0(POPMIICHHUS CJIYKeOHOM 3aNUCKU:

(1) : GSIManagement Team
From : Jerry Casale, (2)

Date » 12 May 2010

Subject : (3)

Our company will be giving a party at the Computer Convention
on May 28, so I would like to hear your ideas of this important event.
Please, send them to my email address.
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To

GSI Marketing Manager
Computer Convention Party
Jerry Casale



2. IlpounTaiiTe M mMEpeBEAUTE CO CIOBAPEM C AHIJIMHCKOTO Ha PYCCKHM S3BIK TEKCT
obmenpodeccruonanpHoi TemMaTuku oObemMoM 1000-1500 medaTHBIX 3HAKOB, IepenanTe
OCHOBHOE COJIEpKaHUE TEKCTa Ha aHTJIMMCKOM si3bike. Bpems noarorosku - 30 Mmunyt. @opma
MIPOBEPKH — YTCHHE TEKCTa Ha aHTJIMHCKOM SI3bIKE, YCTHBIN NEPEeBOJ, Mepeaada CoaepsKaHus
TEKCTA Ha aHTJIMHCKOM SI3BIKE.
Text 1
How to Solve Your Company'’s Staffing Problems //
http://www.libertystaffing.ca/blog/how-to-solve-your-companys-staffing-problems

Your productivity and profitability can suffer if you have staffing problems. Regardless of the
industry your company is in, at some point, you’re going to need some extra helping hands.
Luckily, there’s an easy solution to your staffing problems: temp staffing.

When you engage a temp agency to help with your staffing needs, you get the extra workers you
need when you need them without the hassle of recruiting and hiring them yourself or the cost
of hiring permanent employees that you don’t really need. A temp staffing firm can do all of the
time-consuming work of finding you temporary workers when you need them, so you don’t have
to.

If any of the scenarios below resonate with you—and we’re sure at least a few of them will—
temp staffing is the solution you’ve been looking for.

Busy Season

Y our busy season might be the summer if you’re in agriculture, it could be the holidays if you’re
in retail, or it can be any other time that you see an influx of work. When your busy season is
ahead of you, it can be stressful to ensure you have enough workers on staff to handle the rush.
Chances are your staff is stretched thin and working overtime. To save yourself from that
overtime cost and to take the pressure off your permanent employees, you can hire temp workers
to help until business goes back to normal.

Special and Unusual Projects

Even though your day-to-day workload will be generally the same, sometimes, you’ll be faced
with special and unusual projects that need to be handled. Instead of shuffling around your
permanent workers to fill the new temp role, or settling for workers who don’t really know how
to handle the special project that you’re faced with, you can call your staffing agency for help. In
no time, you’ll have a skilled temp worker on site who knows just how to get the job done
efficiently and effectively.

Sick Leave

Unfortunately, most sick leaves are unexpected. Ilinesses and injuries can happen at any time,
and you can’t be prepared to temporarily replace an employee who takes extended time off to
recover. You might fall behind on your workload. But with temporary staffing, you can ensure
that the job is covered by someone with the right skills and experience to handle it until your ill
or injured employee can come back.

Maternity Leave

3. lIpeacraBbTe POwer Point npe3eHTaI|IO 110 OIHOI U3 U3YYE€HHBIX TEM M OTBEThTE HA
BOIIPOCHI NIpenoaaBaTeis 10 U3y4eHHOH TemaTiKe. PopMa NPOBEPKH — Npe3eHTaAL M,
BOIIPOC NpenoAaBarTeisi, ApryMeHTHPOBAHHBIN OTBET CTY/AEHTA

1.The role of the higher education in our life. 2. Skills that you need to be innovative. 3. The
ways to make a successful career. 4. The reasons to study abroad. 5. Business cultures. 6. Cross
cultural stereotypes. 7. The main types of the public catering enterprises. 8. Types of the
restaurant. 9. Opening your own restaurant: business plan. 10. Menu is a key to success of the
enterprise. 11. Advertising forms of the restaurant. 12. Ways to promote the restaurant. 13. Your
restaurants marketing strategy. 14. My future profession. 15. How to become a successful
restaurateur. 16. Restaurant training.



http://www.libertystaffing.ca/blog/how-to-solve-your-companys-staffing-problems
http://www.libertystaffing.ca/blog/3-ways-to-avoid-temporary-staffing-issues
http://hiring.monster.ca/hr/hr-best-practices/recruiting-hiring-advice/strategic-workforce-planning/benefits-of-bringing-in-temp-workers.aspx
http://www.libertystaffing.ca/blog/how-staffing-companies-can-help-fill-your-seasonal-positions
http://www.libertystaffing.ca/blog/3-steps-to-hire-temp-staff-last-minute
http://www.libertystaffing.ca/blog/3-steps-to-hire-temp-staff-last-minute

2. Kpurtepuu oneHKH M0 BUIaM JA€ATEJIBHOCTH ISl Ka’K/A0r0 YPOBHS

OTtBeT Ha OWJIET CUMTAETCS HEYI0BJETBOPHUTEIbHBLIM, CCITU B JEKCHKO-TPAMMATHYECKOM
TecTe BEITONHEHO MeHee 50 % 3amanuii.

Breimonnen ycrHblii mepeBog MeHee 50% TekcTa, B TEPEBOAC JOMYIICHBI OIIUOKH,

BIIMSIONINE HA HCKAKEHUE OCHOBHOT'O COZICP)KaHUS TEKCTa.

IIpu mepexaue coaep:kaHUs TEKCTA HA AHIVIMMCKOM S3bIKE CTYJIEHT JIEMOHCTPUPYET
YAaCTUYHOE TMOHMMaHWE OOIeH HJen TeKCTa, Oojiee IMOJIOBHHBI COACP)KATEIbHBIX MOMEHTOB
MPOMYIIEHBI, JIN0O OCBEIIEHBI HEAOCTATOYHO, HE TTOKA3hIBAET YMEHUS YCTAaHABIMBATH IPHYUHHO-
CJICICTBEHHBIC CBSI3U B TEKCTE, HE J€JaeT BBIBOJ IO MPOYUTAHHOMY, OOBEM BBICKA3bIBAHUS
orpanuyeH (menee 10 mpemsiokeHUil), NMpu Iepefadye CoACp>KaHUsT HCIOJb3YeT 3PUTEIbHYIO
omnopy (Marepuaibl TEKCTa), JOMYCKAEeT 3HAYUTEILHOE KOJIMYECTBO TPAMMATHUYECKHX OIIHOOK,
JIOTUYECKAasl CTPYKTypa TeKcTa HapylieHa. KOHTakT co ciymareiasiMd OTCYTCTBYeT. Temn pedu
3aMeJICHHBIN, [UIMTENbHBIC Tay3bl W HApYIICHHE HOPM TPOU3HOUICHUS MPEMSITCTBYIOT
MOHUMAHUIO PEYH.

ConepkaHre Mpe3eHTalUM TeMbl HE COOTBETCTBYET 3asBJIICHHOW Teme. TeMa pacKphiTa
MOBEepXHOCTHO. CTYy/IEHT HE BJIaJIe€T MHTOHAIIMOHHBIMA MOJICIISIMH, UCIIOIB3YET OIrPAaHUYCHHBIN
HAOOp JIEKCMYECKHUX CPEJICTB, 3aTPYIHSIONIUX BOCIPUSTHE TEKCTa. BbhICKa3bIBAaHUE COJEPIKUT
3HAYUTEJIbHOE KOJIMYECTBO IPAaMMATHYECKUX OIIMOOK, 3aTPYAHSIONINX IOHUMAHHUE COIECPKAHUS
B 1menoM. OObeM Mpe3eHTalUd OrpaHWYeH, HapylleHa JIOTHYecKas U OpraHu3alMOHHAs
cTpykrypa. Temnm peud O4YEeHb MEMJICHHBIN, JUIUTENBHBIC TMay3bl W HapyIIeHHE HOPM
MIPOU3HOIICHHUS MIPETSITCTBYIOT TOHUMAHUIO PEYU.

B Oecexe ¢ sk3aMeHAaTOpPOM CTYACHT AEMOHCTPUPYET HE MOHMMAaHHE CYTH BOIIpOCa, HE
pacKpbIBaeT COAEPKATENbHON YacTH BONpPOCAa WM PACKPBIBAET MOBEPXHOCTHO, HUCIOJIB3YET
OTPaHUYEHHBIN BBIOOP JIEKCUUECKUX U TPAMMAaTHUYECKUX CPEACTB. [’ py0o HapyIaeT JIeKCUYECKre
HOPMBI, 3aTpPYAHSIONIME BOCHpPUATHE BBICKA3bIBAHMS HA  CIyX, BBICKa3bIBaHUS HE
apryMEHTHUPOBAHBI, COJEPKAT 3HAYMTEIIBHOE KOJUYECTBO TIpaMMATUYECKUX  OMIMOOK,
3aTPYIHSIONINX MOHUMaHKUE BbICKa3biBaHUA. CTYyIEHT HE MOXET MOJAepKaTh Oecely, TeMI peuu
3aME/JICHHBIN, BBICKA3bIBAHHE COMPOBOXKIACTCS MJIUTEIBHBIMHU Iay3aMH, HapYyHIEHbI HOPMBI
MIPOU3HOIIECHHUS, UTO 3aTPYAHSAET BOCIPUATHE PEUH.

OrieHka Ha HEYT0BJIETBOPUTETbHOM ypoBHE cocTarisiet 0-19 Gayos.

OTBeT Ha OWJIET 3aCUUTHIBAETCS Ha MOPOrOBOM YPOBHE, €CJIH B JIEKCHKO-TPaMMATHYeCKOM
Tecrte BBITOJIHEHO Oosiee 50%, HO MeHee 75% 3amaHuid.

Beimonnen ycrubiii mepeBoa 50 %- 75 % Tekcrta, B mepeBojAe OMYIICHBI OIIUOKH,
BIIMSIONINE HA HCKAXEHUE OCHOBHOIO COAEPKaHUS TEKCTa.

[Ipu mepemade cogep:KaHUsi TEKCTA CTYACHT JIEMOHCTPUPYET YAaCTUYHOE MMOHUMAHHE
oO11eil uuen TekcTa, 3aTpyaHSIETCS B YCTAHOBICHUH MPUYMHHO-CIICJICTBEHHBIX CBSI3€H B TEKCTE,
Cpe/CTBa JIOTUYECKOW CBSI3U HMCIOJIb3yeT B HEAOCTATOYHOM KOJUYECTBE, HE JIETAET BBIBOJ TIO
MPOYUTAHHOMY, IIPH TIepeade CoACPHKAHM NCIONB3YET 3PUTENBbHYIO OTIOPY (MaTepHasbl TEKCTA),
00beM BbIcKa3biBaHus orpanuueH (10-12 mpemnokeHuil), UCTOIb3YET OTPaHUYCHHBIA HAOOp
JIEKCUYECKUX M TPAaMMaTHYECKHUX CPEJICTB, UMEETCSl ONpPE/IEICHHbIE 3aTPyIHEHUS B UX MOAO0pe,
JIOTTyCKaeT OO0JbIIOe KOJUYECTBO TIpaMMATHUYECKUX OIMMOOK, 3aTPYAHSIONIUX ITOHUMAaHHE
BBICKa3bIBaHUs. Temn peun 3aMeJIEHHbIN, BRICKA3bIBAHUE COMTPOBOXKIAETCS May3aMu, HAPYILICHbI
HOPMBI TTPOU3HOIICHHS, YTO 3aTPYIHSAET BOCIIPUATHE PEUH.

CogepxaHrie Npe3eHTAMU TeMbl cIab0 COOTBETCTBYET 3asBIEHHOW Teme. TemMa B
OCHOBHOM packpbita. CTymeHT cnabo BllaieeT WHTOHAIMOHHBIMH MOJEISIMHU, HCIOJIb3YET
OTpaHWYEHHBI HAOOP JEKCHMYECKHX CpEeACTB, MOMYCKAaeT HApYyIIEHUE IEKCUYECKUX HOPM.
Bricka3piBaHre COMEPKUT 3HAYUTEIIBHOE KOJIMYECTBO TPAMMATUUECKHX OIMHUOOK, YTO MPUBOIUT
K HapylIEHUIO CMbICIA OTAENbHBIX mNpeioxenuid. Coaep:kaHue Mpe3eHTalud HEA0CTATOYHO
noHoe. OOBeM BBICKA3bIBaHUN orpaHnueH. HapymieHa moruyeckass W OpraHU3alMOHHAS



CTpyKTypa mpe3eHTanuu. KOHTakT co ciaymarensMu cialbiif. TemMn peud oueHb MeJICHHBIM.
Ilepnonnueckue nayssl 1 HapyLIEHUE HOPM IPOU3HOUIEHUS 3aTPYAHSIOT BOCIIPUATHE PEUH.

B Oeceme c 3x3aMeHaTOPOM CTYJEHT B OCHOBHOM PAaCKpPBIBAET COJEPIKATEIbHYIO UYacCTh
BOIIPOCA, HCIOJb3YeT OrPaHUYCHHBIA BBIOOpP JIEKCMUECKUX M TPaMMaTHYECKUX CpPEICTB,
BO3MOHO HapyILIECHHUE JIEKCHYECKUX HOPM, BBICKa3bIBAHHE COJICPKUT 3HAUYUTEIBHOE KOJIMYECTBO
rpaMMaTHYeCKUX OIIMOOK, YTO MPHUBOJAUT K HAPYIICHHUIO CMBICIIA OTIENbHBIX BBICKAa3bIBAHUU.
KonTtakt ¢ mpemogaBaTteneM cnaOblid, TEMIT pPEYHM OYCHb MEJICHHBIH, JIEMOHCTPUPYET
HECIIOCOOHOCTH JIOTUYHO U CBS3HO BECTH Oecely, HE CTPEMUTCS MOJIePKaTh ee, IepPUuoINYECKue
ray3bl U HAPYLWIEHUE HOPM POU3HOUIEHUS 3aTPYIHSIIOT BOCIIPUATHE PEUH.

OrneHka Ha MOPOroBoM ypoBHe cocTtasisieT 20-29 6amos.

OtBeT Ha OHMJET 3aCUUTHIBAECTCS HAa 0a30BOM YPOBHE, €CIH B JIEKCHKO-TPAMMATHYECKOM TecTe
BBIIOJIHEHO Oouiee 75%, HO MeHee 91 % 3amanuid.

Brimonnen ycrHblii mepeBoa 100% TekcTa; B mepeBojae e€cTh 2-3 OMMUOKK B IPaMMaTHYECKHUX
KOHCTPYKIMSIX, JICKCHYECKUX CAMHUIAX, (pa3ax WINM BBHIPAXKCHUAX, HE BIHUSIONIMX Ha aJeKBaTHOCTH
nepeaayr OCHOBHOTO COJIEPKAHUS TEKCTa.

CoaepxxaHue Npe3eHTAlMU COOTBETCTBYET 3asBICHHON Teme. TemMa B OCHOBHOM paCKpBITA.
CryneHt BiajgeeT 0a30BbHIMH WHTOHAIMOHHBIMH MOJCISIMHU. Vcronb3yeMblii BOKaOymsp mepenacT
OCHOBHOE COZiepkaHue npe3eHTaiuy. CTYJICHT UCTIBITHIBACT 3aTPYAHCHUS B BEIOOPE JIGKCUIECKUX CPEJICTB
AJId  BBIPpAXXCHUA CO6CTBCHHOFO MHCHU:, AOITYCKA€CT HE3HAYUTCIIBHBIC I'PaAMMATHYCCKHE OHII/I6KI/I, HEC
BJIHMSIONIHE HA UCKAXKEHHE CMBICIIA BRICKa3bIBaHUs. Bce riaBHbIe cofepKaTellbHble MOMEHTHI POOJIEMBI B
OCHOBHOM OCBellIeHbl. [Ipe3eHTanuss 4eTKO CTPYKTYpHpOBaHA, MBICIU H3JIOKEHBI IOCIEN0BATENBHO.
CTyneHT moajepX uBaeT KOHTAKT cO ciaymiarensMu. Temm peun HOpManbHBIA. Hapymienue Hopm
MIPOU3HOIICHHSI HE 3aTPYAHSACT BOCIIPHSITHE BHICKA3BIBAHMS.

B Gecene ¢ 9x3aMeHATOPOM CTYJICHT PACKPBIBACT BCE TTIABHBIC COCPIKATEILHBIC MOMEHTHI BOITPOCA,
TPaMOTHO HCHOJB3YeT JEKCHYEeCKHe M TPaMMaTHYECKHE CPEICTBA, JOIYCKash HEKOTOPOE KOJIHMYECTBO
HETOYHOCTEH U OTCTYHHCHHﬁ B IIOCJICAO0BATCIIbHOCTHU HU3JI0XKCHUA MI)ICJICﬁ, HCILITEIBACT 3aTPYAHCHUS B
BBIOOpE JIEKCHYECKHX CPEACTB Il BBIPOKCHHS COOCTBEHHOI'O MHEHHUS, HATHMYUE OTACIBHBIX
rpaMMAaTHYECKUX OHMIMOOK He BEJET K MCKaKEHHIO CMBICTa BbICKa3biBaHUs. KOHTaKT ¢ mpenojaBarenemM
XOPOIUH, IEMOHCTPUPYET CHOCOOHOCTH CBSI3HO BECTH Oecemy, MOANEPKHUBACT €€ C COOII0JCHUEM
OUYEPEJHOCTH TIPU OOMEHE PEIUTMKAMK, TEMIT PEYH HOPMAILHBIN, HAPYIICHUE HOPM MPOU3HOIICHUS HE
3aTPYAHSET BOCIPHSITUS BBICKA3bIBAHUS.

OreHka Ha 6a3oBoM ypoBHe coctaiisieT 30-34 Oasios.

OTBeT Ha OWJIET 3aCYMTHIBACTCS HA MPOJABUHYTOM YPOBHE, €CJIU B JIEKCHKO-TPAMMATHYECKOM TECTe
BEITIOTHEHO Oostee 91 % 3amanmii.

BrimonaeH yctHbIii mepeBoa 100% Texcra 0e3 nckaxeHVsi 3HAYSHHUSI OCHOBHOT'O COJIEP KaHUS TeCTa
1 0e3 U3MEHEHUs 3HAYCHHUS OT/ENIbHBIX CIIOB IPU COXPAaHEHHH TPAMMATHKH PYCCKOTO S3bIKA.

Conepxanre mpe3eHTaluu COOTBETCTBYET 3asgBJICHHON TeMe. TemMa pacKphITa MOJTHOCTBIO.

Peur crymeHTa HOCTaTOYHO PUTMHYHA, MPABWILHO WHTOHWUPOBaHA. MCMonb3yemblii BOKaOyIsip
JIOCTaTOYHO aJeKBaTHO W TIIOJIHO TIepeAaeT COJAepKaHWe NPE3CHTAIMM W COOCTBEHHBIE MBICIH
BBICTYMAOMIEr0. VCmoib3yeTcs JOCTATOYHO MUPOKUI CIIEKTP TpaMMaTHIECKUX CTPYKTYp. Jlomyckaercs
HEOOJIBIIOE KOJIMYSCTBO I'PaMMATHYECKUX OMMOOK. [Ipe3eHTalus UMeeT Y4eTKYI CTPYKTYpPY, JIOTUYHO
npencrasieHa. CTYISHT MOJAEPKUBAET KOHTAKT CO CIyIIaTeIsIMu. Temn pedn OerIblil, pedb pUTMHUYHA U
MPaBUJIFHO HHTOHUPOBAHA.

B 0Oeceme c 3K3aMEHAaTOpPOM MArMCTPAaHT PACKPHIBACT IOJHOCTHIO COJEPKATCIBHBIC ACTICKTHI
BONPOCA, TPAMOTHO UCHOJIB3YET JIEKCHYECKAE U TpaMMaTHYECKUE CPEJCTBA, MPAKTHYECKHA HE JOIycKas
HETOYHOCTEH B TOCJIEJOBATEIBHOCTH W3JI0KECHHSI MBICIICH, MBICIH apTyMEHTHPOBaHBI, BBICKAa3bIBAHUS
JIOTHYHBI, YeTKHE, HATM4YUe 1-2 rpaMMaTHYECKUX OMTHOOK HE BEAET K NCKAYKECHUIO CMBIC/IA BHICKA3bIBAHMS.
KoHTakT ¢ mpemnogaBareneM XOpOIni, yYaCTHUK IEMOHCTPUPYET CIIOCOOHOCTH JIOTHYHO H CBS3HO BECTH
Oecemy, HAYMHAET, TPH HEOOXOIMMOCTH, U TIOIICP)KUBACT €€ C COOIIIOICHIEM OYEepPEIHOCTH P 0OMEHe
peIUIMKaMy; BOCCTAHABIMBaeT Oeceay B ciaydae cO0s, peuyb PUTMUYHA, PAaBUIBHO HMHTOHMPOBAHA, TEMIT
pedH TOCTATOYHO OErJIbIi, MPOM3HOIICHHUE CIOB 32 PEIKUM UCKITFOUCHUEM KOPPEKTHO.

OneHka Ha NPOABHHYTOM YpOBHe cocTaBisieT 35-40 6amios.
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B 0611161\/’1 OICHKE II0 AUCHUIIIIMHE 5K3aMCHAIIMOHHBIC OaIbl YUYUTBIBAIOTCA B COOTBCTCTBHU C IIpaBHUJIaMH 63J'IJ'II;HO-p€I>iTHHFOBOI>i CHUCTCMBI,
MPpUBCICHHBIMU B pa60qel71 nporpaMme TUCHUIIIINHBL.



4. Bonpocsl K 3k3amMeHy 1o aucuuninie « MHOCTpaHHBIN A3BIK»

1. Jlekcuko-rpaMmmaTu4eckuil Tect. Bpemsi BoinostHenust — 45 munyt. @opma npoBepku —
TECT CAAETCs NMPenogaBaTesIo.

2. IlpounTaiiTe U mHepeBeANTEe €O CJIOBAPEM € AHIVIMHCKOIO Ha PYCCKHH S3BIK TEKCT
obomenpodeccnonaabHoii TeMaTuku od0beMom 1000-1500 meyaTHbBIX 3HAKOB, NepenalTe
OCHOBHOE€ CO/iep’KaHHe TeKCTa Ha AHIJIMHCKOM s3bike. Bpemsi moaroropku - 30 MuHyT.
®opMa NMPOBEPKHU — YTEHHE TEKCTA HA AHIVIMICKOM fi3bIKe, YCTHbIH IepeBoj, nmepenaadya
COJepPKAHHUSA TEKCTA HA AHIVIMICKOM sI3bIKe.

Chnucok
TEKCTOB /IJIsl YTEHUS U TepeBo/ia C AHIVIMIICKOro HA PYCCKHl OPUTHHAIBHOTO TEKCTA
npo¢eccuoOHATbHO-OPUEHTUPOBAHHON TEMATHKHU HA IK3aMeHe
no qucuunanue « MHOCTPaAHHBIH A3BIK»

1.What does a restaurant manager do? // http://www.wisegeek.com/what-does-a-restaurant-
manager-do.htm

2. Recruiting Your Employees // http://www.setupmyrestaurant.com/staff/recruiting.htm

3. What are the different restaurant management jobs? // http://www.wisegeek.com/what-are-the-
different-restaurant-management-jobs.htm

4. Food Service Personnel Career Overview //
http://www.avjobs.com/careers/detail.asp?Job_Title=Non-
Flying&Category=Airline&Related=Fo0d%20Service%20Personnel&ReclD=84

5. Marketing Strategy and Implementation // http://www.fastbusinessplans.com/sample-
business-plans/restaurant-business-plan.html?showall=&start=4

6. How to Solve Personnel Problems / http://www.setupmyrestaurant.com/staff/solve-
problems.htm

7. Restaurant Industry's Careers / http://www.setupmyrestaurant.com/staff/careers.htm

8. Applying for a job //http://www.english-at-home.com/business/applying-for-a-job/

9. Job searching // http://www.english-at-home.com/business/applying-for-a-job/

10. The interview process and beyond // http://hiring.monster.com/hr/hr-best-
practices/recruiting-hiring-advice/interviewing-candidates/job-interview-process.aspx

11. Steps to a successful career // http://jobsearch.about.com/cs/careerresources/a/10steps.htm
12. Cooperation between institutions //http://ec.europa.eu/education/opportunities/higher-
education/institutions_en.htm

13. Cross cultural communication —the new norm//
https://www.mindtools.com/CommSkll/Cross-Cultural-communication.htm

14. Cross cultural communication // http://www.referenceforbusiness.com/encyclopedia/Cos-
Des/Cross-Cultural-International-Communication.html

15. How to achieve career success in three easy steps //
http://www.colinjamesmethod.com.au/achieve-career-success/

16. Writing a successful job application // https://www.prospects.ac.uk/careers-advice/applying-
for-jobs/write-a-successful-job-application

17. Three steps to a successful job interview // http://www.fastweb.com/career-
planning/articles/three-steps-to-a-successful-job-interview

18. How Culture Controls Communication //
https://www.forbes.com/sites/carolkinseygoman/2011/11/28/how-culture-controls-
communication/#48f9c42b263b

19. Tips to help you manage intercultural communications //
http://www.huffingtonpost.in/minniie-k-juneja/are-you-skilled-to-commun_b 9300246.html
20. Achieving Career Success: How to Be Successful In Career//http:// http://www.job-
interview-site.com/career-success-how-do-you-define-a-successful-career.html
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3. IlpeacraBbTe POower Point mpe3eHTanmuio mo oAHOI W3 W3yYEeHHBIX TeM U OTBETbTE HA
BOINPOCHI MpenogaBaresisi M0 M3y4YeHHOH TemMaTuke. DopmMa NMpoBepKH — Npe3eHTalus,
BOIIPOC nmpenoaaBaTe’is, aprMeHTHPOBaHHBIﬁ OTBET CTyJA€HTA.

1.The role of the higher education in our life. 2. Skills that you need to be innovative. 3. The ways
to make a successful career. 4. The reasons to study abroad. 5. Business cultures. 6. Cross cultural
stereotypes. 7. The main types of the public catering enterprises. 8. Types of the restaurant. 9.
Opening your own restaurant: business plan. 10. Menu is a key to success of the enterprise. 11.
Advertising forms of the restaurant. 12. Ways to promote the restaurant. 13. Your restaurants
marketing strategy. 14. My future profession. 15. How to become a successful restaurateur. 16.
Restaurant training.



