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1. BHelUHwWe TpeboBaHuSA

Tabnuua 1.1

Komnemenyuna @IO0C: OK.4 cnocodHocTh K KOMMYHHKAIIH B YCTHOH H IHCHbMeHHOI opMax Ha pycckoM H
WHOCTPAHHOM SI3BIKAX [IJISI peIeHHst 32129 MEeKINTHOCTHOI0 H MEKKYILTYPHOT0 B3AHMOXEHCTBHUSI; ¢ uacmu

CLEOYIONUX PE3YTIbMIANI0e OOy eHUA:

31. 3HaTb I/IHOCTpaHHbIl7I A3bIK A1 MEX/TMYHOCTHOrO OBLLEHUS C WNHOCTPaHHbIMW NapTHEPaMU

y2. yMETb BbICTPanBaTh MEXKY/bTYPHYHO, AEN0BYH0, NPOECCMOHAbHYIO KOMMYHUKALWIO C Y4YETOM
MCUXOMOrMYECKIMX, NOBEEHUECKUX, COLMABHBIX XapaKTePUCTVK NapTHEPOB Ha PYCCKOM W MHOCTPaHHOM

A3blKax

y5. YMETb JIOFMYECKN BEPHO, apryMEHTUPOBAHO W ICHO CTPOUTb YCTHYIO U MUCbMEHHYHO pedb B cepe

NPothecCMOHaIbHOM [IeATENbHOCTY Ha PYCCKOM M MHOCTPAHHOM S13blKe

Komnemenuyun @I OC: OIIK.4 criocoGHOCTH 0CYHIECTBISITH /1eJI0BO€E 00IeHHE U IY(IMYHbIe BHICTYILICHNSI,
BECTH MEPEroBOPbI, COBEMIAHUS, OCYIIECTBISITH AeJOBYI0 NEPENUCKY H HOIEPKRNBATH NIEKTPOHHbIE

KOMMYHUKAIHH; ¢ YaCIU C1e0VIOUUX Pe3YTbmamoe ooyuenusn:

y3. YMETb BECTW AENOBYH NEPENMUCKY, B TOM YNCNE C UCIMO/Ib30BaHWEM CPEACTB 3!'IeKTp0HHOI7I KOMMYHWKal

Komnemenyun @IOC: T1K.2 Biajenne pasiMaHbIMH CI0CO0aMH pa3penieHHs1 KOHQINKTHBIX CHTYauii npu
HPOCKTHPOBAHHH MEKIMTHOCTHBIX, TPYIIOBBIX H OPraHH3ANNOHHBIX KOMMYHHKANWI HA 0CHOBE
COBPEeMEeHHBIX TeXHOJIOTHIl YIIPAB/ICHAS HEePCOHATIOM, B TOM 4Hc/ie B MEKKY/ILTYPHOII cpefe; ¢ uacmu

CEOYIOUUX PE3YLHIAHI06 OOy UeHUA:

32. 3HaTb OCHOBbI [IE/I0BOFO O6LEHNS, MPVHLMMbI 1 METO/bl OpPraHu3aLuy AeN0BbIX KOMMYHUKaLWI

2. TpeboBaHuss HI'TY K pe3ynbTaTaM 0CBOEHUS ANCLUM/INHbI

Tabnuua 2.1
PesynbTaTbl M3yYeHUS GUCUUMIINHBI MO YPOBHAM OCBOEHUSA (MMETb dopMbI OpraHusaunm
npeacTaB/ieHWe, 3HaTb, YMeTb, BNaJeTh) 3aHATWIA

[1enoBoii aHrNMIACKNIA A3bIK

MK.2.32 3HaTb OCHOBbI [1€/TOBOI0 06LLIEHWNS, MPUHLMMbI U METOAbI OpraHm3aL M e/10BbIX

KOMMYHWKaLNi

1.3HaTH OCHOBEI pedeBOT0 STHKeTa B c(pepe mpodeccroHaTbHOTO OOIMEeHns ¢
YIETOM €r0 MeXKYIBTYPHOU crieru K.

MpakTnyeckme 3aHATUS;
CamocToaTesibHasa paboTa

OlNK.4.y3 ymeTb BeCTW [1e/I0BYIO NEePErnncKy, B TOM YUC/E C UCMONb30BaHNEM CPEACTB

3NEKTPOHHON KOMMYHMKaLMn

2. YMETh COCTaBIATh ACIIOBYIO KOPPECIIOH AEHITUIO ITO TUITOBBIM 06pa3uaM, B TOM
THUCIIE C UCIIOJIB30BAHUEM CPEJACTB 3.TIeKTPOHHOI71 KOMMYHUKAITUH.

MpaKTUYecKme 3aHATUS;
CamocToATeNIbHAs paboTa

OK.4.31 3HaTb MHOCTPAHHbII S3bIK A1 MEXMYHOCTHOIO OGLLIEHNS C MHOCTPAHHbLIMU

napTHepamu

3.3HaTh (hpoHETHIECKHE, TPaMMaTHIECKIe U JIEKCHIECKHUe HOPMBI YCTHOH U
[IHCHMEHHOH pedn B o6beMe, HEOOXOAUMOM Ul JEeIIOBOIO OOIEHMS.

MpaKTNyecKne 3aHATUS;
CamocTosaTenbHas paborta

OK.4.y2 yMeTb BbICTPanMBaTb MeXKY/bTYPHYIO, A€M10BYI0, MPO(PECCUOHASTbHYHO
KOMMYHUKALMIO C YY4ETOM MCUX0M0rMUYECKUX, NOBEAEHUYECKUX, COLIMATbHbIX XapaKTepUCTUK

NapTHEPOB Ha PYCCKOM U MHOCTPAHHOM Si3blKaX

4.YMeTh HCTIOTB30BaTh KOMMYHHKATHBHEIE CTPATeTHN M TaKTHKH IS
s exTHBHOTO BeIeHNs AHanora B cdepe JeToBOro oOImeHns, B TOM THCIIE C
YHIETOM ero MeXKYILTypHOU clierupuku

MpaKTuyecKme 3aHATHS;
CamocTosiTeNlbHas pa6oTa

OK.4.y5 yMeTb 1I0rMYecKn BEPHO, apryMeHTUPOBAHO U SICHO CTPOUTb YCTHYH N MUCbMEHHYHO
peyb B chepe NpohecCUoHaIbHOM AeATeNbHOCTM Ha PYCCKOM Y MHOCTPaAHHOM S3bIKe

5. Ymern CTPOUTH YCTHYIO M IMCHbMEHHYIO PEUL B TUIIOBBIX KOMMYHHUKAaTUBHBIX
CUTyarusax HpO(becCI/IOHaIIBHOi/'I ACATEIIBHOCTH Ha THOCTPAHHOM S3BIKE.

MpaKTUYecKme 3aHATUS;
CamocTosTenbHas paborta

3. CofiepykaHuie 1 CTPYKTypa y4e6HOI AnCUMNAVHbI

Tabnuua 3.1

CcCbI/IKM Ha
< | AKTUBHbIle
TeMbl NPaKTUYECKUX 3aHATUN Yachbl pe3ynbTaThl
hopmbl, yac.
06y4eHuns

YyebHas aeaTeNIbHOCTb




CemecTp: 5

AnpakTuyeckas eguHuua: [enoBoe o6LLeHMe

1. VIHCTpYKUUN U AOKYMEHTaLMA.
PeknamHble ¥ MH(OPMaLMOHHbIe
maTepuasnbl KOMNaHuiA.

12

1,2,34

UTeHwne, NepeBoj TEKCTOB,
BbIMOMHEHNE KOMMYHMKATUBHbIX
3aflaHuii No Teme, 06CyXaeHne
NPo6/EMHbIX BOMPOCOB,
MO/eNMpoBaHme
KOMMYHUKATUBHbIX CUTYaLWA,
npe3eHTaLms COO6LLEHNIA,
No/AroToBKa NPOEKTOB,
cocTaBNeHuWe rnoccapus

2. KopnopartreHas KynbTypa
KOMMaHum

10

1,2,4,5

UTeHwne, nepesos, aHanmn3
TEKCTOBbIX MaTepuasos,
BbINO/IHEHNE KOMMYHUKATUBHbIX
3aflaHuiA, 0bCyxaeHne
NPO6/1EMHbIX BONPOCOB,
MOZe/IMpoBaHme
KOMMYHWKaTUBHbIX CUTYaLWA,
npe3eHTaLms COO6LLEHNIA,
MPOEKTOB, NEPEBOS, UHCTPYKLNIA,
HanucaHve 4eNnoBbIX NMUCEM U
T.4., NPOCAyLINBaHNE
ayamomarepuanos, BbINOHEHME
3aflaHuiA K HAM, COCTaBNeHMe
rnoccapus

3. PeLweHune Npo6neMHbIX
CUTYyaLMii B fieATeNlbHOCTH
KoMnaHuu

10

1,3,4,5

UTeHwne, nepeBos, TEKCTOB,
aHa/I13 TEKCTOBbLIX MaTepuasos,
BbIMOMHEHNE KOMMYHMKATUBHbIX
3afaHni, 06CyKaeHne
Npo6eMHbIX BOMPOCOB,
MOZeNMpoBaHme
KOMMYHWUKaTUBHbIX CUTYaLWA,
npeseHTaLmsa COOOLLEHWIA,
MPOEKTOB, HanucaHne LefI0BbIX
nMcem, NpocayLInMBaHne
ayaMmMaTepuanos, BbiNMOMHEHNE
KOMMYHWKaTUBHbIX 3aJaHWiA,
npegcTasneHne HGopmalm B
BMAE rpanmyeckmx cCXem u T.4.,
COCTaB/EHNe rnoccapus

4. NlenoBas noe3aka. Neperosopsl.

MpeseHTaLMW.

12

1,2,4,5

UTeHue, NepeBo/ TEKCTOB,
aHanM3 TEKCTOBbIX MaTepuasnos,
BbINOMHEHNE KOMMYHUKATUBHbIX
3afjaHuiA, 06CyXaeHne
NPo6/1eMHbIX BOMPOCOB,
MO/IENMPOBaHNe
KOMMYHWKATUBHbIX CUTYaLWiA,
npe3eHTauus COOBLLEHWIA,
MPOEKTOB, NPe3eHTaLA,
HanucaHue AenoBbIX MUCEM,
npocnyLIMBaHWe
ayavMaTepuanoB, BbINOMHEHNE
KOMMYHMWKATUBHbIX 3aaHWiA,
npeAcTaBneHne MHGopmaLumn B
BMie rpauyeckmx cxem 1 T.4,




UTeHwe, nepesog, aHanms3
TEKCTOBbIX MaTepuaos,
BbINO/HEHNE KOMMYHUKATUBHbIX
3afaHni, 06CyXKaeHne
NMpPo6/1eMHbIX BOMPOCOB,
MOZeNMpoBaHne

2 10 2,3,4,5 KOMMYHWKaTMBHbIX CUTYaLNA,
npe3eHTaLus COOOLLEHN,
NOAroTOBKa PeKamMmHbIX
MPOCMEKTOB, NMPOEKTOB, NMepPeBos
WHCTPYKLWIA, HanucaHme
[eNoBbIX MUCEM U T.4.,
COCTaBJIEHME roccapus

5. PeknamHble 1 MH(OpMaLMOHHbIE
marepuansl. JJokymeHTaLns

4. CamocTosaTeNIbHaa paboTa oby4atoLLerocs

Ccbinku Ha
o Yacbl Ha Yacbl Ha
Ne Buabl camocToATeIbHOM paboThbl pe3ynbTaTthl
BbIMOMIHEHWE [KOHCY/IbTauuu
06yyeHus
CemecTp: 5
1 |KOHTp0}'IbeIe paboThbl |2, 3 5 2

BbINOMHEHNE KOHTPONbHON paboTbl B COOTBETCTBUM C METOAMYECKMMM YKazaHUAMN: PaxmeTtosa E. C.
L[lenoBOi MHOCTPaHHbIN A3bIK [DNEKTPOHHBIA pecypc] : SNEKTPOHHBLIN YUeOHO-METOANYECKII KOMIIEKC
[HanpaBneHne noarotosku: 080100 SkoHommKa] / E. C. PaxmeToBa ; HOBOCMKO. roc. TEXH. YH-T. -
HoBsocubupck, [2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000233381. - 3arn. ¢
JKpaHa.

2 |Bb|nonHeH|/|e YCTHbIX 3afaHniA |2, 3,4,5 15 0

MoucK LOMONHUTE/bHBIX MaTepUaioB Mo 1U3yvaeMblM TeMam B VIHTEPHET MCTOUYHMKAX, UX U3YUEHUE,
YTeHWe, NepeBos, U3yUeHVe NEKCUKN, KTULLEBbIX BbIPXXEHWIA, BbIMOHEHWE TEKCTOBbIX 3afaHWiA,
cocTaB/eHve rpagimyeckmx CXem, NOArOTOBKA YCTHbIX COOOLLEHWA, AManoros, LOKNaA0B, NMPOEKTOB
npocnyLBaHne ayaMoTEKCTOB, BbINOMHEHME 3aaHuii K HUM.: Polyankina S. Y. OCHOBbI aHI IMIACKOM
ny6MYHON peun [SNeKTPOHHbIN pecypc] : 3NEKTPOHHbIV y4ebHO-MeTOANYECKNA Komnneke / S. Y.
Polyankina ; HoBocu6. roc. TexH. yH-T. - HoBocubupck, [2015]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ sKpaHa.

3 |BbINOMHEHME NUCbMEHHbIX 3aaHNI |2, 3,4,5 |15 |O

BbINOMHEHWE TPEHUPOBOYHBIX FPaMMAaTUYECKUX YNPaXXHEHWIA, HanmncaHue acce, LOKNAL0B, Ae/TOBbIX MUCEM,
BbIMOMHEHME NCbMEHHOTO NepeBoAa TEKCTOBbLIX MaTepunaioB, KOHTPO/bHOM paboThl.: Kambiwesa E. HO.
VIHOCTpaHHBIN A3bIK B cthepe NPOMECCMOHANBHON KOMMYHMKaLMN [SNeKTPOHHBIV pecypc] : 3NeKTPOHHbIA
yuyebHO-MeTOANYeCKMIA Komnneke / E. HO. Kamblwwesa ; HoBocK6. roc. TexH. yH-T. - HoBocmnbupck, [2016]. -
Pexxkum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3arn. ¢ sKpaHa.

4 | CucTemartumsaums maTepuasa | 1,2,3,4,5 10 |5

lMoBTOpPEHMEe rpaMMaTUYecKOro MaTepuasa, NEKCUKN, KNLLEBBIX BbIPaXXeHWIA, MOAr0TOBKa COOOLLEHMI NO
N3y4YeHHOI TeMaTuMKe, BbINO/IHEHME NMUCbMEHHOIO NepeBoja TEKCTOB, KOMMYHUKaTUBHbIX 3afaHUiA K
TekcTam.: Kawmbliwesa E. FO. IHOCTpaHHbIV A3bIK B Cthepe NPOdeccroHabHO KOMMYHMKaLLMI
[3neKTpoHHbIN pecypc] : 3NeKTPOHHBIA y4ebHO-MeToauYeckuin kKomnneke / E. KO. Kambiwesa ; HoBocu6.
roc. TexH. yH-T. - HoBocmbupck, [2016]. - Pexxum gocTyna:
http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3arn. ¢ skpaHa. Kutosa E. T. MeTogunuyeckue
peKoMeHJaLun Mo opraHm13aLum caMoCcToATeNbHOM PaboTbl CTYAEHTOB NPY U3YUYEHUWN aHTTINACKOTO A3blKa
[3nekTpoHHbI pecypc] : y4ebHO-MeToaMYeckoe nocobue / E. T. Kutosa ; HoBocKG. roc. TeXH. yH-T. -
Hosocunbupck, [2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3arn. ¢
akpaHa. Polyankina S. Y. OCHOBbI aHIIMIACKOI My6IMYHON peun [SNeKTPOHHBIN pecypc] : 3N1eKTPOHHbIN
yueb6HO-MeTOAMYeckuid Komnnekce / S. Y. Polyankina ; HoBocu6. roc. TexH. yH-T. - HoBocnbupck, [2015]. -
Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ skpaHa. PaxmeTosa E. C.
L[lenoBoi MHOCTPaHHbIN A3bIK [DNEKTPOHHBIA pecypc] : SNEKTPOHHLIN YUeOHO-METOANYECKII KOMIIEKC
[HanpaBneHne noarotosku: 080100 SkoHommKa] / E. C. PaxmeToBa ; HOBOCMKO. roc. TEXH. YH-T. -
Hosocnbupck, [2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000233381. - 3arn. ¢
JKpaHa.




5. TexHonormna oby4veHns

[N opraH13aLum 1 KOHTPO/ISt CaMOCTONTeIbHOM PaboThbl 06YYatOLLIMXCA, @ TaKXKe NPOBeAeHUs
KOHCYNbTaLMWiA NPUMEHSIOTCS MH(OPMALIMOHHO-KOMMYHUKALIMOHHbIE TexHonorum (Taén. 5.1).

Tabnuua 5.1
JeAatenbHoCTb MHdopmMaLMOHHO-KOMMYHUKALNOHHbIE TEXHO/10r UK
MHopmmpoBaHue e-mail; Cpejia 3neKTpoHHOro 0byyeHus HI'TY
KOHCcynbTMpoBaHme Cpefia aneKTpoHHOro 06yyeHmss HI'TY
KoHTpo/nb Cpefia aneKTpoHHOro 06yyeHns HI'TY
PasMeLLieHme yueHbIx Cpepa aneKTpoHHOro 06yyeHmss HI'TY; 9b6C
maTepuanos
Tabnuua 5.2
AKTUBHbIE N MHTEPAKTMBHbIE (HOPMbI MPOBEAEHNS 3aHATUI
Ne HanmeHoBaHWe aKTUBHbIX (hOpM Kope! (bOpMMpyelV'b'X
KOMnNeTeHUunn
1 |[enosasa urpa OK.4; OIK.4; TK.2;

®opmupyeMbie yMEHH: 32. 3HATb OCHOBBI IEJIOBOT0 OOIISHHUSI, TPUHIUIIEI 1 METOBI
OpraHM3aLIUH IEJIOBBIX KOMMYHHKALI; Y2. YMETh BHICTPAUBATH MEXKYJIbTYPHYIO, JEJIOBYIO,
npodecCHOHANBHYI0 KOMMYHHKALHIO C YIETOM MCHXOJOTHYEeCKUX, TOBEASHUYECKUX, COLUATbHBIX
XapaKTePUCTHK MAPTHEPOB HA PYCCKOM U MHOCTPAHHOM $SI3bIKAX; V3. YMETh BECTH JIEJIOBYIO
MEPENUCKY, B TOM YHCJIe C UCTIOIb30BAHUEM CPEACTB 3JIEKTPOHHOM KOMMYHHUKALIWH, V5. YMETh
JIOTUYECKHU BEPHO, aPTYMEHTHPOBAHO U SICHO CTPOUTh YCTHYIO U MHCbMEHHYIO peub B cdepe
npodeCCHOHATBHOM AesITeIbHOCTH HA PYCCKOM U HHOCTPAHHOM SI3bIKE

Kparkoe onucanue npumenenusn: ©Popma Bocco3aHus MPEIMETHOIO U COLUATIBHOTO
comeprkaHus MpOoQPeCCHOHATBHON A TeIbHOCTH, MOJESIIHPOBAHUS OTHOLIEHUH, Pa3HOOOPA3HBIX
yCJIOBHI MPOQEeCCHOHANBLHOM EATETPHOCTH, XapaKTEPHBIX I JAHHOTO BUIA MPAKTUKH,
AKTUBU3HUPYET MOJTyICHHbIE TEOPETUIECKHUE 3HAHUS, TIEPEBOIUT UX B IEATEIbHOCTHBIM KOHTEKCT

2 | Anckycems |OK.4; MK.2;

®opmupyembie yMeHHs: 3]. 3HATH MHOCTPAHHBIN SI3bIK JJIS1 MEXKITMYHOCTHOTO OOIEHHS C
HHOCTPaHHBIMU IMAPTHEPaAMU, 32. 3HATH OCHOBEI ASJIOBOIr'O O6I_LIeHI/ISI, TIPUHLUIIBI 1 METOABI
OpraHU3aIluN AeNOBbIX KOMMYHHUKAIIUH, y2. YMETh BBICTPAUBATh MEKKYJIBTYPHYIO, AEJIOBYIO,
npodecCHOHANBHYI0 KOMMYHHKALIUIO C YI€TOM IICHXOJOTMYECKUX, TTOBEISHYECKUX, COLIUATBHBIX
XapaKTePUCTHUK MAapTHEPOB HA PYCCKOM M MHOCTPAHHOM SI3bIKAX; Y5. YMETh JIOTHYECKH BEPHO,
apryMEHTHPOBAHO U SCHO CTPOUTH YCTHYIO U IMTUCBMEHHYIO peub B cepe mpodeccroHambHON
IesTeIbHOCTH Ha PYCCKOM H HHOCTPAaHHOM SI3BIKE

Kparkoe onucanne npumenenusn: OpranusainuonHas GopMa Mmo3HaBaTeIbHOM AeATeTbHOCTH
00y4aroLUXCsl, MO3BOJISIET 3aKPENUTh MOy YeHHbIE paHee 3HAHHSI, BOCIIOJIHUTE HEIOCTAIOILYIO
uHpOpMALIO, CHOPMHUPOBATE YMEHHSI PEIIaTh MPOOIEMBI, YKPEIUTh MTO3ULIUH, HAYIUTh KYJIbTYypPe
BeneHus nuckyccny. OCHOBHAS LEeJTb TTPOBEINEHHS TUCKYCCUU - BRIPAOOTKA Y 00yJatomuxcst
po(heCCHOHATEHBIX YMEHHU I H3JIaraTh MBICJIH, apTYMEHTHPOBATH CBOU COOOpaKeHus,
000OCHOBEBIBATH npeajaracMblC pEeIICHUA U OTCTauBaThL CBOU Y6C)KI[6HI/I$[




3 |Keiic-cTagm |OK.4; OMK.4;

®opmupyembie ymenusi: 31. 3HaTh MHOCTPAHHBIN SI3BIK JJISI MEXKJIMYHOCTHOTO OOIIEHHS C
MHOCTPAHHBIMU MAPTHEPAMH;, V2. YMETh BBICTPAHUBATH MEXKYJIbTYPHYIO, IEJIOBYIO,
npodecCHOHANBHYI0 KOMMYHHKALHIO ¢ YI€TOM TICHXOJOT HYECKUX, TTOBENEHUECKUX, COLUATBHBIX
XapaKTePUCTHK MAPTHEPOB HA PYCCKOM U MHOCTPAHHOM $SI3bIKAX; V3. YMETh BECTH JIEJIOBYIO
MEPEIUCKY, B TOM YHCJIe C UCIIOb30BAHUEM CPEACTB JIEKTPOHHOM KOMMYHHUKALIWH, V5. YMETh
JIOTUYECKHU BEPHO, apPTYMEHTHPOBAHO U SICHO CTPOUTh YCTHYIO U MHCbMEHHYIO peub B cdepe
poeCCUOHATIBHOM AeSITETbHOCTA HA PYCCKOM H HHOCTPAHHOM SI3bIKE

Kparkoe onucanue npumvenenusi: Keiicel kak ¢popma oOyueHns BKIOUaeT OONBIIOH M0 00BeMy
U TIIATeJIbHO pa3paboTaHHBIN MaTepual, U3yueHHe KOTOPOro HeoOXOMMMO MPOBECTH IO
KOHTpoJieM npenoaasaresiss. O0CyKaeHne BeIeTCsl B MAIBIX IPYIINax | 3aBEPIIASTCS PUHITHEM
o0iiero permreHus, KOTopoe odopmiisieTcs B muckMeHHOU Gopme. Ha 3aBepraromem srare
nenecoodpasHo odmiee 0OCyKIeHUe NPUHSTHIX PelleHHH.

4 |Metog npoexToB |OK.4; OMK.4;

@opmupyemMbie yMEHHS: V2. YMETh BLICTPAUBATh MEXKKYJIbTYPHYIO, IEIOBYIO,
poheCCHOHATBHYI) KOMMYHHUKALIHIO C YU€TOM MICUXOJIOTMUECKHX, MOBEIEHYECKUX, COLMATIBHBIX
XapaKTEPUCTUK MaPTHEPOB HA PYCCKOM M MHOCTPAHHOM SI3BIKAX; Y3. YMETh BECTH JEIOBYIO
TIEPENHCKy, B TOM YHCJIE C UCTIOIb30BAHUEM CPEICTB JEKTPOHHON KOMMYHHUKALIUY, V5. YMETh
JIOTMYECKH BEPHO, APTYMEHTHPOBAHO U SICHO CTPOUTh YCTHYIO U MUCbMEHHYIO pedb B cdepe
npo)eCCHOHATIBHOM NESTENHbHOCTH Ha PYCCKOM U HHOCTPAHHOM SI3bIKE

Kparkoe onucanue npumenenusi: Criocod opranuzanmn o6pa3oBaTeIbHON AesITEIbHOCTH
O0YYaIOLINXCS BKJIFOUYAET KOMILIEKC MOMCKOBBIX, HCCIEOBATENIbCKUX PACUETHBIX, TPadUIECKUX U
OPYTUX BUAOB PabOT, BEIMOTHSAEMBIX OOYyUAIOIMUMUCS CAMOCTOSITENILHO ( B Mapax, TPYIax Win
MHANBUAYAIBHO) C LEJbIO MPAKTHYECKOro HIIM TEOPETHUSCKOTO PEIIeHHs 3HAYUMOU POOIeMbl

6. MpaBuna aTTecTaumm 06yYatoLLMXCs Mo y4ebHO ANCLUNINHE

[ns atTecTaymm obyyaroLmxca no ANCUMNINHe NCnonb3yeTcs 6anibHO-penTUHIOBas cUCTeMa
(BPC), no3BonstoLLLas BbICTaBNATb OLIEHKM NO TPaAULIMOHHON LwKane u 15-ypoBHeBol ECTS.

Kpatkas nHgopmauus o BPC npusegeHa B Tabn. 6.1.

Tabnuua 6.1
MwuH. o
OueHrBaeMble BUAbI LeATEIbHOCTY 06yYaroLLMXCA 6ann MakcnmasibHbIA 6asin
CemecTp: 5
IIpaxmuuecxue 3anamus: MonenupoBaHue KOMMYHUKATHBHOMN 5 10
CUTyaLUH

KoHTponupytoLmre matepuansl (KOMMyHUKATUBHBIE CUTYaLIMM) NpUBOAATCS B “PaxmeToBa E. C. [1enoBoii MHOCTPaHHbIN A3bIK [SNeKTPOHHbINA pecypc] : 3NeKTPOHHbI
y4eB6HO-MeToANYECKII KoMMeKC [HanpaBneHye nogrotoBku: 080100 dkoHomuka] / E. C. PaxmeToBa ; HoBOCWG. roc. TexH. yH-T. - HoBocuGupcek, [2016]. - Pexum

pgoctyna: http://elibrary.nstu.ru/source?bib_id=vtls000233381. - 3arn. ¢ 3KpaHa."
10 20

IIpaxmuueckue 3auamua; IlpesenTanus npoexkra
KoHTponmpytowme matepuansl (MpoekTHoe 3agaHue) npueoasTcs B "Polyankina S. Y. OCHOBbI aHIIMIACKOI Ny6ANYHON peun [DneKTPOHHBbI pecypc] : 3NeKTPOHHbIN
yue6Ho-MeToAnYeckuii komnnekce / S. Y. Polyankina ; HoBocub. roc. TexH. yH-T. - HoBocnbupck, [2015]. - Pexxum gocTyna:

http://elibrary.nstu.ru/source?bib id=vtls000213129. - 3arn. ¢ 3KpaHa."
5 10

Ipaxmuyeckue 3auamus; AynqupoBaHUe TEKCTA
KoHTponupytowwmne matepuansl (Ayavo, BUaeo Matepuasbl) NpUBoAATcs B “PaxmeTosa E. C. [lenoBoii MHOCTpaHHbI A3blK [SNeKTPOHHbIN pecypc] : a1eKTPOHHbI
y4e6HO-MEeTOAMNYECKUIA KOMMNEKC [HanpasneHne noaroTosku: 080100 3koHomuka] / E. C. PaxmeTtoBa ; HOBOCUG. roc. TexH. YH-T. - HoBocmbmpek, [2016]. - Pexum

goctyna: http://elibrary.nstu.ru/source?bib id=vtls000233381. - 3arn. ¢ skpaHa."

IIpaxmuueckue 3anamus; BrImoTHeHNE MUCbMEHHEBIX 3aIaHUN

KoHTponupytowme Matepuansl (MUcbMeHHbIe 3afaHust) NpuBoasTes B "PaxmeToBa E. C. [1en10B0I MHOCTPaHHbII f3bIK [SNeKTPOHHbI pecypc] : 3NeKTPOHHbIN
y4e6HO-MeTOANYECKMIA KOMMNeKe [HanpaBneHve nogrotosku: 080100 SkoHomuka] / E. C. PaxmeToBa ; HoBOCMG. roc. TexH. yH-T. - HoBocubupck, [2016]. - Pexum
poctyna: http://elibrary.nstu.ru/source?bib_id=vtls000233381. - 3arn. ¢ 3kpaHa."




Ipaxmuyecxue 3ausamus: 'Ydactue B NeJIOBOH Urpe 5 10
(nuckyccun)

KoHTponupytowme Matepuabl (KOMMyHUKaTUBHOE 3afiaHune) NpuBofaTcs B "PaxmeTtosa E. C. [1en0BOi MHOCTPaHHbIN A3bIK [SNEKTPOHHDIV pecypc] : 3NeKTPOHHbIV
y4e6HO-MeTOANYECKMIA KOMMeKC [HanpaBneHve nogrotoBku: 080100 SkoHomuka] / E. C. PaxmeToBa ; HOBOCKG. roc. TexH. yH-T. - HoBocubupck, [2016]. - Pexum

goctyna: http://elibrary.nstu.ru/source?bib id=vtls000233381. - 3ar/1. ¢ sKpaHa."
10 20

KOI-ImpOﬂ bHbIE pa6om bl.

KoHTponupytowimne matepuans (KoHTponbHas paboTa) npusoaaTca B "PaxmeTosa E. C. [lenoBoii MHOCTPaHHbIN A3bIK [SN1eKTPOHHBIV pecypc] : 31eKTPOHHBbINA
y4e6HO-MeTOAMNYECKUIA KOMMNEKC [HanpasneHne noaroTosku: 080100 3koHomuka] / E. C. PaxmeTtoBa ; HOBOCUG. roc. TexH. yH-T. - HoBocmbmpek, [2016]. - Pexum
poctyna: http://elibrary.nstu.ru/source?bib_id=vtls000233381. - 3arn. ¢ 3kpaHa."

3auem: | 10 | 20

KoHTponupytoLLme MaTepuasbl - KOMNAEKT KOHTPOMMPYIOLLMX MaTepUanos

B Tabnuue 6.2 npecTaBeHO COOTBETCTBIE POPM KOHTPO/IS 3asiB/ISIEMbIM TPEGOBAHUAM K
pe3ynbTaTaM OCBOEHUS AUCLUMIINHBI.

Tabnmua 6.2
Kogpl Dopmbl
KOMMETEH KOHTPOA
~ PesynibTaTbl 00y4eHUs
umn KoHTp. 3
droc Dab. aueT
OK.4 | 31. 3HaTb MHOCTPAHHbINA A3bIK A1 MEXMYHOCTHOIO OOLLEHNS C UHOCTPAHHbIMW NapTHepamn |+ +

y2. yMeTb BbICTPanBaTh MEXKY/IbTYPHYHO, AENOBYH0, MPO(ECCUOHANbHYIO KOMMYHUKALWIO C
YUYETOM MCUXOOrUYECKNX, NOBELEHUECKMX, COLMAIbHBIX XapaKTePUCTVK NapTHEPOB Ha + +
PYCCKOM U1 MHOCTPaHHOM fi3blKax

Y5. YMETb /IOTMYECKN BEPHO, apryMEHTUPOBAHO U ACHO CTPOUTL YCTHYIO U NMNCLMEHHYH peYb

o + +
B Cthepe npodeccnoHanbHOM AeATENBHOCTM Ha PYCCKOM M MIHOCTPaHHOM $i3biKe
OnK.4 y3. yMeTb BECTM AE/IOBYHO MEPENICKY, B TOM YMC/E C UCTIONb30BAHWNEM CPEACTB 3NEKTPOHHOI + +
" | KOMMYHUKaLM
MK.2 32. 3HaTb OCHOBbI [1E/I0BOr0 O6LLEHMS, MPUHLMIMbI 1 METOAbI OpPraHW3aLymn Ae/oBbIX + +
' KOMMYHUKaLuii

®OH/ OLIEHOYHBIX CPEACTB MO AMCLMMMHE NPeACTaBNeH B NpunoXeHn Ne 1 K paboyel
nporpamme.

7. lutepatypa

OcHoBHas nMTepaTypa

1. beppuukas JI.B. Jlemosoii anrmutickmii si3eik = English for Business Studies [Dmextponsbrit
pecypc]: yuebHoe nocobue/ benpuukas JI.B., Bacunesckas JLU., Bopucenko [[.J.— DyekTpoH.
TekcToBbie nanubie.— MuHck: TerpaCucrtemc, Terpamut, 2014.— 320 ¢.— Pexum noctyna:
http://www.iprbookshop.ru/28071.html.— 3BC «IPRbooks»

2. IToros E.b. MHOCTpaHHBIH S3bIK 17151 AEJI0BOTO OOIMeHUs.. AHTJIMICKUN S3bIK [ DIeKTPOHHBIN
pecypce]: yueOnoe mocodue/ [lonos E.b.— Dnexktpon. Tekcrorsie nanneie.— Capatos: Bysosckoe
obpaszosanmue, 2013.— 72 ¢.— Pesxum noctyna: http://www.iprbookshop.ru/16673 . html.— 3BC
«IPRbooks»

3. Cnenouu B.C. [/lenosoii anrnuiickuii 3k = Business English [Dnextponnsriii pecypcl]:
yuebHoe rmocobue/ Cnernosuu B.C.— DnexkTpoH. TekcToBbie nanabie.— Munck: TetpaCucremc,
2012.— 270 ¢.— Pesxum noctyna: http://www.iprbookshop.ru/28070 html.— 3BC «IPRbooks»

4. HexaeBa I'. B. Aurnuiickuii si3bIk 1UIs1 fesioBoro oomienus | yueOHuk / I'. b. Hexaesa, B. I1.
ITuukora. - Mockga, 2015. - 460 c. : Tadi.

JlononHnTeNbHas iMTepaTypa
1. JIenoBoit aHrTHICKUI S3bIK [DNEeKTPOHHBIN pecypc]/ — DIEeKTPOH. TEKCTOBBIE TaHHbIE, —

ITepms: IlepMcknil rocynapCcTBeHHBIM T'YMaHUTAPHO-TIENarornyecKuil yausepcurer, 2014.— 47
¢.— Pexxum moctyna: http://www.iprbookshop.ru/32034 . html.— 3BC «IPRbooks»



2. Banks T. Writing for Impact : [student's book : B1/B2] / Tim Banks. - Cambridge, 2012. - 96 p. :
ill. +1 Audio CD (40 min).. - ITep. 3aru.: CoBepiieHCTBOBaHKE MUCEMEHHOM pedn: yueOHOoe
nocodue.

3. Business one:one : Student's Book : Intermediate+ / Rachel Appleby, John Bradley, Brian
Brennan, Jane Hudson. - Oxford, 2011. - 136 p. : ill. + 1 CD-ROM.. - Ilep. 3arn.: busHec ogun Ha
OIIVH : yueOHHK IEJIOBOr0 aHTJTUIUCKOTO SI3bIKA ;| CPEMHUNA YPOBEHb.

4, Dignen B. Communicating Across Cultures : [Student's book] / Bob Dignen. - Cambridge, 2015.
-96p. :1ll. + 1 CD-ROM.. - I1ep. 3ari.: MexKyabTypHAas KOMMYHHKAIIUS | y4eOHHUK 110 JeJIOBOMY
AHTJIUACKOMY SI3BIKY.

5. Hobbs M. Oxford English for Careers Commerce. 1 : Student's Book / Martyn Hobbs, Julia Starr
Keddle. - Oxford, 2010. - 135 p. :ill.. - I1ep. 3ara.: AHIIHIACKHUIA [J1s1 CTIELIUAIUCTOB TOPTOBOIO
nena : yueOHHK.

6. Lafond C. English for Negotiating / Charles Lafond, Sheila Vine, Birgit Welch. - Oxford, 2010. -
88 p. 1 1ll. + 1 MultiROM.. - Iep. 3ary.: AHTIUACKUIN A3BIK ISl BEIEHUS [TIEPETOBOPOB.

7. Pilbeam A. Market Leader. Working Across Cultures : Business English : [B1/C1] / Adrian
Pilbeam. - Edinburgh, 2010. - 96 p. : ill.. - Tlep. 3arn.: Jlugep peiaka. [IpakTrka Ha OCHOBE pPa3HBIX
KyJIbTYD . ASIOBON aHTJITUUCKUHN S3bIK.

8. Powell M. In company : student’s book : intermediate / Mark Powell. - Oxford, 2013. - 159, [1]
p. :il. + 1 CD-ROM.. - Ilep. 3arn.: YueOHUK AEJIOBOTO aHTJIMICKOTO SI3bIKA | CPEIHUM YPOBEHB.
9. Powell M. International Negotiations : [student's book : B1/C2] / Mark Powell. - Cambridge,
2012. - 112 p. :ill. +2 Audio CD.. - ITep. 3arn.: MexxayHapoaHbIe IEPErOBOPLI yueOHOE TTOCOOHE.
10. Strutt P. Market Leader. Essential Business Grammar and Usage : Business English : [A1/B1] /
Peter Strutt. - Edinburgh, 2010. - 221 p. :ill.. - ITep. 3arn.: Jlunep peiaka. I'pamartuka,
HeoOXonuMast 1eJIOBOMY YE€JIOBEKY : AEeJIOBOM aHTJIMHCKHUM SI3bIK.

VIHTepHeT-pecypchbl

1. MynsTutpaH [DaeKTPOHHBIN pecypc] | 3JIEKTPOHHBIE CJIOBApH | caliT. - Pesxum moctyna:
http://www.multitran.ru/c/m.exe?a=1&SHL=2. - 3ar. ¢ sxpaHa.

2. OBC HI'TV : http://elibrary.nstu.ru/

3. ObC «MznarensctBo Jlansy : https://e.lanbook.com/
4. OBC IPRbooks : http://www.iprbookshop.ru/

5. BBC "Znanium.com" : http://znanium.com/

6.

8. MeTonuyecKoe 1 NPorpaMMHoe obecrneyeHue

8.1 MeToaunuyeckoe obecneyeHne

1. Paxmeroa E. C. [lenoBoii MHOCTpaHHBIN SI3bIK [ DJIEKTPOHHBIN pecypc| : 3JIeKTPOHHBIN
yueOHO-MeToAnYeCK i KoMmruieke [HarpasieHue moarorosku: 080100 Dxonomukal / E. C.
Paxmertosa ; HoBocub. roc. Texs. yH-T. - HoBocubupck, [2016]. - Pexum gocrymna:
http://elibrary.nstu.ru/source?bib_id=vtls000233381. - 3aru. ¢ sxpana.

2. Kamerera E. HO. MHOCTpaHHBI#H 361K B chepe mpodecCHOHATBHON KOMMYHHKAIINN
[DmexTpoHHBIH pecypc] : 2yiekTpoHHbIN yueOHo-MeToqudeckuii komruieke / E. FO. Kameresa
Hosocub6. roc. rexH. yH-T. - HoBocubupck, [2016]. - Pexum nocrtymna:
http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3ars. ¢ sxpana.

3. Kurtopa E. T. Meronuueckue peKOMeHIANUH 0 OPraHU3aUA CaMOCTOSITEIFHON paboTh
CTYAEHTOB MPH U3YUYEHUU AHTJIUNCKOTO SI3bIKA [DJIEKTPOHHBIN pecypc| | yueOHO-MeTOquIeCcKoe
nocobue / E. T. Kurosa ; HoBocub. roc. TexH. yH-T. - HoBocubupck, [2016]. - Pexxum mocryma:
http://elibrary.nstu.ru/source?bib_1d=vtls000230334. - 3arn. ¢ sxpaHa.



4. Polyankina S. Y. OcHOBEBI aHTJIHITCKO!H ITyOIMYHON peun [ DIeKTPOHHBIN pecypc]| : 3JIeKTPOHHBII
yuebHo-MeToauueckuii komruieke / S. Y. Polyankina ; Horocu®. roc. TexH. yH-T. - HoBocuOupck,
[2015]. - Pesxum mgoctyma: http://elibrary nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ skpaHa.

8.2 CreymnannsnpoBaHHOe NporpaMmMHoe obecrneyeHuve
1 Windows

2 Office

9. MaTepuasibHO-TEXHUYECKOE obecneyeHne

CneupnanbHoe 060py10BaHNe

Ne HanmeHoBaHue HasHa4yeHwne
1 |Ayamo-Buzeo Knacc 415 A3bIKOBOT0 LeHTpa | [ns NpakTUYeCKUX 3aHATUIA
2 |KomnbtoTepHbIil kKnacc Nel7 N5 NpaKTUYeCKNX 3aHATUIA
3 |locKa MarHMTHO-MapKepHbIe N5 NpaKTUYeCcKNX 3aHATUIA
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1. OO000meHHas CTPYKTYPa (POHIA OLEHOYHBIX CPEICTB Y4eOHOM NN CUMILINHBI

OO6o0mieHHass CTpyKTypa (OHIA OIEHOYHBIX CPEACTB IO NUCHUIUIMHE «JleToBON aHrIHiicKuit
A3BIK» TpuBesieHa B Tabmnuiie.

Tabnuua
IToka3zaresn JTansbl OeHKH KOMIIeTeHIIHii
chopMUpPOBAHHO Meponpusitust
®opMupyembie KOMHE::H“HFI Tewus tekymero  |IIpomexyrounas
KOMIIeTeHIIMH KOHTPOJIA aTTecTanus
(3HaHus, (KOHTPOJILHAS (3auer)
yYMeHHs, pa6ota)
HABBIKH)
OK 4 31. 3HaTH Wnctpykiun u fokymentauusa.  |KontponbHas 3auer,
CITOCOOHOCTh K |MHOCTPaHHBIH Pexnamusie n nHbOpMaEoOHHBIE |padoTa, Botpoc 1
KOMMYHHMKALIUU |S3BIK AJIS MaTepHajbl KOMIaHUH. paszensl (Aynuposanue);
B YCTHOH H MEXJIMYHOCTHOTO | Pexnamubie u uadopmaironnsie |«Reading» u BOIIPOC 2
MMICEMEHHOMN oO1meHns ¢ Matepuansl. JlokymeHTanus «Writing» (Urenwue),
¢dopmax Ha WHOCTpPaHHBEIMH | PemieHne nmpoOieMHBIX CUTyamui BoIpoc 3
PYCCKOM U MapTHEPaMHU B JI€ATEIbHOCTH KOMITAHUH (I'oBopenue),
MHOCTPaHHOM Bompoc 4
SI3BIKAX IS (ITucvmo).
pelieHus 3aaa4y
MEXJINYHOCTHOT
ou
MEXXKYJIBTYpPHOT
0
B3aMMOACHCTBHUS
OK 4 y2. yMETh [Henosas noesaka. Ileperosopel.  |KoHTponbHas 3auer,
BBICTPaUBaTh IIpe3zenranuu. MHCTpYKIMK U pabora, Bompoc 3
MEXKYJIBTYPHYIO, | TOKyMeHTaIus. PekmaMubie u pasmen «Writing» |(ToBopenue),
JIEJIOBYIO, MH(POPMaLMOHHBIE MaTepHAaIIbI Bompoc 4
npodeccuoHaNbH |KoMIiaHuii. Permenne (ITmcbmo).
yIo MPOOJIEMHBIX CUTYyaIlUi B
KOMMYHHKAIIUIO |IEATETFHOCTH KOMITAHHH.
C y4eToM
TICUXOJIOTUYECKHU
X’
MOBEJICHYECKHX,
COLMANIBHBIX
XapaKTePUCTUK
napTHEPOB Ha
PYCCKOM U
WHOCTPAaHHOM
SI3BIKAX
OK 4 y5. yMeTh [Henosas noesaka. IleperoBopsl. 3auer,
JIOTUYECKH IIpe3zenranuu. KopnopatusHas Bompoc 1
BEPHO, KYJIbTYpa KOMITaHHH. (Aynuposanue);
apryMeHTupoBaH |PexiiamHuble 1 HHQOpMaIIMOHHBIE Bompoc 3
0 M SICHO CTPOUTH |[MaTepualbl. JJokymMeHTanus. (I'oBopenmue),
YCTHYIO U Pemenne mpobieMHBIX CUTYyaIIni Bompoc 4
MUCbMEHHYIO B IEATEIILHOCTH KOMITaHUH. (ITucemo).
peys B chepe
npodeccruoHambH
OH JeATEIBHOCTH
Ha PYCCKOM U
UHOCTPaHHOM
A3bIKE




OIIK 4/UA
CIIOCOOHOCTD
OCYIICCTBIISTh
JIEIIOBOE
o0I111eHnEe U
myOMIHBIC
BBICTYIUICHUS,
BECTH
[IEPETOBOPEI,
COBEILAHMS,
OCYIICCTBIIATh
JICIIOBYIO
MIEPETIUCKY H
MO IICPKUBATh
3JIEKTPOHHBIE
KOMMYHHKAIIUU

y3. yMETh BECTH
JIEJIOBYIO
MIEPETINCKY, B
TOM YHCJIE C
UCIIOJIb30BaHUEM
CPEICTB
3JIEKTPOHHOU
KOMMYHHUKAIIAN

[Henosas noe3aka. IleperoBopsl.
[Ipezentauuu. MHCTpYKIMU U
JIOKYMEHTAIVSL.

Pexnamubie 1 ”HPOPMATHOHHEIE
Martepualibl KOMIIaHUH.
KopnopatuBHas KynbeTypa
KOMITaHUH.

Pexmramubie 1 MHPOpPMATHOHHBIE
MaTepuaibl.

JokymeHTanus.

KonTponbshas
pabora,
paznen «Writing»

3auer,
BoIIpocC 2
(Urenwue),
Borpoc 3
(I'oBopenme)
BoIIpoc 4
(ITucemo).

[IK.2/0Y
BJIa/IeHUE
PasInYHBIMU
criocobamu
paspemnieHus
KOH()JTHKTHBIX
CUTyalUi npu
MIPOEKTUPOBAHUHU
MEXJINYHOCTHBIX
, TPYTIIOBBIX
OpraHu3alloHH
BIX
KOMMYHUKALIHHA
Ha OCHOBE
COBPEMEHHBIX
TEXHOJIOTUI
yIpaBJICHUS
MIEPCOHAJIOM, B
TOM YHCIIE B
MEKKYJIbTYPHOUI
cpele

32. 3HaTh OCHOBBI
JIeJIOBOTO
0OIIIEHHS,
MIPUHIIUIIBL 1
METO/IbI
OpraHH3aIun
JIEITOBBIX
KOMMYHUKALUH

[Henosas noesnka. IleperoBopsl.
IIpeszenranuu.

KopniopatusHast KyneTypa
KOMITaHUHU.

KonTponbshas
paborTa,
pazmen «Writing»

3ayer,
BOMpOC 2
(Urenwue),
Borpoc 3
(I'oBopenue)
BoIpoc 4
(ITucvMmo).

2. Metoauka oueHKH 3TanoB GopMUPOBAHUA KOMIIETEHIMI B pAMKaX JHCIHUINJIHHBI.

[TpomexxyTouHas arTecTanusi Mo AUCHUILIMHE MPOBOANUTCI B 5 cemecTpe — B ¢opMe 3auera, KOTOPBIi
HarmpasJjieH Ha oleHKy copmupoBanHoctd kommeTennui OK.4, OIIK .4, I[TK.2/0V.

3aueT MpOBOAMTCS B YCTHOM M MUChbMEHHOU (popme. [IpoBepka HABBIKOB UTEHUsS U ayaupoBaHus (Bompoc 1 u
BOMPOC 2) TPOBOJUTCSA B (hOpME MUCHMEHHOTO TeCcTHpoBaHUs. [IpoBepka HABBHIKOB TOBOPEHMS W TIHICHMa
(Bompoc 3 u Bompoc 4) mpoBoAMTCS MO Ouseram. BapuaHThI TeCTOB W 3alaHHs OWIIETOB MPUBOJSATCS B
MacropTe 3adera. 3aJaHusl TO3BOJISIIOT OIEHWTH TOKa3aTeld CPOPMHUPOBAHHOCTH COOTBETCTBYIOIIUX
KOMIICTEHITUM

Kpome Toro, chopmrpoBaHHOCTH KOMIETEHIIUN POBEPSIETCS IPU MPOBEACHUN MEPOIPUITHIA TEKYILErO
KOHTPOJIS, YKa3aHHbBIX B Ta0Onuie pasnena 1.

OO0mure mpaBuiia BEICTABIEHUS OIEHKH IO JUCITUTUTHHE OMPEIEISIOTCS 0aTbHO-PEUTHHTOBON CHCTEMOH,
MPUBEICHHON B paboyeil mporpaMMe yaeOHOM TUCITUTLTHHBI.

Ha ocHoBaHMM NpUBENEHHBIX Jajee KPUTEPHEB MOXHO cJesaTh OOUIMil BBIBOA O CHOPMHUPOBAHHOCTH
xommerenimii OK.4, OI1K.4, [1K.2/OVY, 3a KoTOpbIe OTBEYACT AUCIUILIMHA, HA Pa3HBIX YPOBHSIX.



3. O0masi XapaKkTepUCTHKA YPOBHeIl 0CBOeHUsI KOMIIeTeHIUIA.

Hu:ke moporoBoro. YpoBeHb BBINIOJHEHHS PabOT HE OTBEYaeT OOJIBIIMHCTBY OCHOBHBIX TpeOOBaHUIA,
TEOPETUYECKOE COJIEpP’KaHNE Kypca OCBOGHO YaCTHYHO, MPOOEIBI MOT'YT HOCHTh CYIIIECTBEHHBIH XapakTep,
HE0O0XOIMMBbIE IPAKTHYECKNE HABBIKK PAOOTHI C OCBOCHHBIM MAaTEpHAIOM C(OPMHUPOBAHBI HE JOCTATOYHO,
OOJIBIIMHCTBO TPEIYCMOTPEHHBIX INPOrpaMMoi oOydeHHs y4eOHBIX 3aaHUil HE BBIIOJIHEHBI HIIH
BBINIOJIHEHBI C CYIIECTBEHHBIMHU OIINOKaMHU.

IloporoBblii. YpoBeHb BBINOJHEHUS PAa0OT OTBeYaeT OOJBIIMHCTBY OCHOBHBIX TpeOOBaHUA,
TEOPETUYECKOE COJEPIKaHNE Kypca OCBOCHO YaCTUYHO, HO MPOOEIbl He HOCST CYILIECTBEHHOTO XapaKkTepa,
HE0OXOIMMbIE TIPAKTUYECKHE HABBIKM PA0OTHI ¢ OCBOCHHBIM MaTepHajoM B OCHOBHOM C(OPMHPOBAHEI,
OOJIBIIMHCTBO MPEAYCMOTPEHHBIX MPOTrpaMMOii 0OydeHUs! y4eOHBIX 3aJaHUi BBITOJHEHO, HEKOTOPHIC
BU/IBI 331aHU BBIITOJIHEHBI C OIINOKaMH.

ba3oBbIii. YPOBGHL BBINIOJIHCHU A pa60T OTBCYa€T BCCM OCHOBHBIM Tpe6OBaHI/I${M, TCOPECTUUCCKOC
COACPIKAHUC KypCa OCBOCHO IOJIHOCTBIO, 0e3 HpO6CJIOB, HCKOTOPLBIC IIPAKTHYCCKUC HABBIKH pa6OTLI C
OCBOCHHBIM MAaTcpUuaioM C(bOpMI/IpOBaHLI HEAOCTATOYHO, BCC MPCAYCMOTPCHHBIC nporpaMMoﬁ O6y‘{eHI/IH
yqe6HHe 3aJaHus BBIIIOJIHCHBI, KA4YCCTBO BBIIIOJHCHHA HH OJHOI'O M3 HUX HC OLCHCHO MHHHUMAJIBHBIM
YHCJIIOM 6aJ'IJ'IOB, HCKOTOPLBIC U3 BBINIOJIHCHHBIX 3a,I[aHI/II71, BO3MOXHO, COACPIKAT OIIINOKH.

IIpoaBuHYTBINA. YPOBEHb BHIIOIHEHHUS Pa0OT OTBEYAET BCEM TPEOOBAHUSAM, TEOPETHUECKOE COMNEPIKaHUE
Kypca OCBOEHO IMOJIHOCTHIO, 0€3 MpoOesioB, HEOOXOAUMBIE MPAKTUUECKHUE HABBIKM PabOTHI C OCBOCHHBIM
MaTepuaioM CQOPMUPOBAHBI, BCE MPEIyCMOTPEHHbIE MPOrpaMMOll o0O0ydeHus YydeOHble 3aJaHus
BBINOJIHEHBI, KAYECTBO MX BBIMOJIHEHHSI OLIEHEHO YHUCIIOM OaiiioB, OJU3KUM K MaKCUMAJIbHOMY.



®denepanbHOE rocyIapCcTBEHHOE OI0KETHOE 00pa30BaTEeIbHOE YUPEKICHHE
BBICITIIETO 00pa3oBaHUs
«HoBocubupckuii rocy1apcTBEHHBIN TEXHUUYECKHIH YHUBEPCUTET
Kadenpa nHOCTpaHHBIX A3bIKOB

IHacnopr 3a4era

M0 IUCHMIUIUHE «J{eT0OBOM aHTIIMUCKUH S3BIK», O CEMECTP

1. Meroauka oneHKH

3a4eT MPOBOAMTCS B MMCHbMEHHOM U YCTHOI (hopMe U BKITFOUAET YEThIPE BOIIPOCa:

1. TecroBble 3aqaHust Ha IOHUMaHKe ycTHOM peun (Listening);

2. TecToBbIe 3a1aHKs Ha IPOBEPKY HABBIKOB YTEHHUsI M MOHMManus Tekcra (Reading).
3. YcrHoe 3amanue: rosopenne (Speaking);

4. [TucemenHoe 3aqanue: coctapienue mickma (Writing).

Kontpons ocyiectisercs ¢ momoribto TectoB (Borpocs! 1 u 2); Bonpoc 3 — cobecenoBanue ¢
npernojaBareneM; BOnpoc 4 — 3a1aHue caeTcs NpernoiaBaTelto Ha IPOBEPKY.

Ilepevlii 60npoce BKITIOYACT TIPOCITYIINBaHUE (PparMeHTa MOHOJIOTUYECKOH peur ((hparmMeHTa
Ipe3eHTaly, OObSABICHNUS, 3allUCH HAa aBTOOTBETUYMKE) WIM Juasiora (TeraeOHHBIX MEeperoBOpOB,
UHTEPBbIO W T.JI.) M BBIIOJHEHUWE TECTOBBIX 3a/JlaHUMl pa3IMYHBIX THUIIOB HAa IOHMMAaHUe
HpOCITyIIaHHOTO (pparMenTa. Bpems 3Byyanust: 3 — 5 MUHYT, 2 NpeIbsBICHUS.

Bmopoit éonpoc BIOYaeT YTe€HHE NParMaTUYEecKOro Tekcra ((pparMeHT CTaTbd U3 Ta3eThl
WIM SKypHaia AeroBod HampaBieHHOCTH) o0beMoM 100 — 150 croB U BBIMOJHEHHWE TECTOBBIX
3a7laHMii Ha IOHMMAHUE COJEpXKaHMs TEKCTa, 3HAHUE TpaMMATUKU U BokaOymspa. Bpems Ha
BbINIONHEHHE — 20 MUHYT.

Tpemuii eéonpoc. OTBEeT TpEACTABIAET COOOM MOHOJOTMUYECKOE BBICKA3bIBAHHE WM JTUAJTIOT
(BBIOOp 11O OMIIETaM).

Mononozuueckoe evickazvisanue. OOydaromUiics MOMy4aeT KapTOUKy C Tpems TeMaMH Ha
BBIOOp, BBIOUMpAET OJIHY U3 MPELIOKEHHBIX T€M M TOTOBUT KpaTKyio mpeseHTaimio. Jlamee
00y4aroLMIACS OTBEYAET Ha BOIPOCHI MperojaBaTens. Bpems Ha MOArOTOBKY: 5 MHHYT, BpeMs Ha
BBICTYIUIEHHE: 2 MUH; OTBETHI HA BOIIPOCHI: 3 MUHYTHI.

Huanoe (MonenupoBaHue KOMMYHHMKATHBHOM cutyarmu). OOyuaronyecss paboTaroT B Hape;
HOJIY4alOT KOHKPETHOE KOMMYHHMKATHBHOE 3aJlaHue (KapTOuKy C pOJIEBOM cuTyarueil) u B
COOTBETCTBHM C HMM TOTOBAT auajor. Bpems Ha monaroroBky: 10 MHHYT, BpeMsl Ha IPE3EHTALHIO
auanora: 3 — 5 MUHYT.

Yemeepmulii eonpoc — nMcbMeHHoe 3anaHue. OOydaromuiics MoiydaeT HEeoOXOIUMYIO
UCXO/IHYI0 MH(pOpMaLHio (MMCbMO, email, 0ObsIBJIEHHE U T.A.) U COCTaBISET MUCbMO-0TBET. O0beM
tekcra: 50 — 100 cios, BpeMs Ha BbInosHEHKE: 30 MUHYT.



2. ®opma Omiiera s 3a4eTa

HOBOCHBHMPCKHI I'OCYJAPCTBEHHBII TEXHUYECKWII YHUBEPCUTET
dakynpTeT OM3HECa

Buier Ne
K 3a4€Ty 10 JUCLUIUIMHE «/eJ0BOM aHTJIMUCKUI S3BIK»

1.TIpocaymaiiTe 3anUCh U BBINOJIHUTE TECTOBBIE 33JaHUs (TeCT mpuiaraercs). Bpems Ha
O3HAKOMJICHHUE C 3a7jaHieM — | MuHyTa. BBl yciplmuTe 3amnuch ABa pasa.

2.1IpounTaiiTe TEKCT W BBIIOJHUTE TECTOBBIC 3adaHUsA. TEeKCT U 3aJaHusl MPUIIATAIOTCS.
Bpems na BemmonHenue — 20 munyT. Ilpy BbIMOSHEHUM 3aJaHHUS MOKHO MOJIb30BATHCS
CJIOBapeM.

3. BoinonHuTe yCTHOE 3a/1aHKE B COOTBETCTBUM C MPHIIAraeMoi poJIeBOM KapTOUKOI.

A. OrtBerpbTe Ha BOIPOCHI AK3aMeHaTopa. BpeMss Ha MOATOTOBKY: S5 MHHYT, BpeMs
cobecetoBaHMs: 3 MUHYTHI.
b. CocraBbTe Auanor B COOTBETCTBUH C pojieBOM kapToukoil (1A). 3amaHue BBINOIHSACTCS C
napTHepoM (KapTodka 1B)

4. O3HaKOMbTECh C MPEATOKEHHBIMU MaTepuaiaMH U COCTaBbTE MHCbMEHHBIN OTBET B
COOTBETCTBUU C JaHHOW cutryamnueir (oobem orBera — 50-100 cioB). Marepuanbl
npunaraioTcs. Bpems Ha BommonHeHue — 30 munyt. [Ipy BBINONMHEHUU 33JaHUS MOKHO
MOJIb30BATHCS CIIOBAPEM.

YTBepxkaato: 3aB. kadenpoii U5 E.1O. KampiieBa

OTBeTCTBEHHEBIN 3a AUCHUIUINHY

20.06.2017 r.



3. Ilpumep 3ananumii Ha 3a4eTe

Bonpoc 1

AYIUPOBAHUE

You will hear five people talking about changes that companies have made.
As you listen to each one, decide the area in which each company has made changes.
Choose your answer from the list A-l, and write the correct letter in the space
provided.

® You will hear the five pieces once only.

Example: N ,
A media exposure
23  Person 1 B product development
C brand stretching
24 Person2 D group structure
E workforce diversity
25 Person3 F quality control
G internal communication channels
26 Person4 H customer loyalty
27 Person5 | organisation of work activities
Section Two
Questions 28-32

You will hear five people giving advice about what to do before signing a contract.
As you listen to each one, decide what advice each speaker gives.
Choose your answer from the list A-l, and write the correct letter in the space
provided.

® You will hear the five pieces once only.

. |
Example: A Be clear about what you want from the

28 Person 1 - contract before reading it.

B Make notes to summarise each section.
Always ask for changes if necessary.
While you read the contract, give it your full
30 Person3 . . attention.

(@]

29 Person?2

o

E Be prepared to be flexible.
31 Person4 F Never sign if you feel under pressure.

G Ask another person to read it for you carefully.
32 Persons H Read each section of the contract more than

once.
Always check the contracts written by your
own lawyers.



Bonpoc 2. YTEHUE

Read the article below about a company which makes use of direct marketing and
answer questions 64—-69 on the opposite page.
For questions 64—69, mark one letter A, B or C on your Answer Sheet.

Dosh and Direct Marketing

Dosh Software was set up by accountant Jonathan Van der Borgh to develop new
accounting packages for financial services firms. Dosh was keen to get a retail
presence, but was fighting for space on the shelves in big stores. They quickly
realised that direct marketing would be a quicker and easier way to establish the
brand. As a new company, explained Tony Trevillion, general manager, Dosh had to
spend carefully. That is why direct marketing had so much appeal. Dosh could mail
to discrete groups, targeting a customer base of accountants and book-keepers.

One of their first promotions, for example, was through an accountancy
publication. Dosh placed an advertisement in the publication, which is distributed
to 70,000 readers. In addition, they refined that list and placed a further 10,000
trial copies of their software on the cover of the publication but these were only
to be received by smaller accountancy firms.

The results of each campaign are tracked and within just one or two weeks, the
company will know how successful that mailing has been. After each campaign,
phone calls are made to potential customers that responded as well as those
that did not.

However, Dosh has learnt from some bad experiences and all of its marketing is
costed against the expected return. 'If you buy a cold list, you will be lucky to get
areturn of half a per cent,” said Trevillion. Now that the group has been running
for over two years and has built up its own database of customers, they are
learning that this is the best list of all. ‘It is always easier to sell to someone that
you have sold to before," said Trevillion. This has meant an investment in
database technology to help Dosh keep up-to-date and accurate listings. But it
was money well spent, according to Trevillion.

No opportunity is lost, and Dosh use every invoice mailing to make full use of the
postal charges. As well as an invoice, customers could receive additional
information about the company or questionnaires regarding customer service,
all within the weight limit allowed for second-class mail. ‘For me, as an
accountant, the nice thing about direct marketing is that you can measure the
success. You know all the costs — the creative costs, the mail, the time involved,
the envelopes — and it is a very accurate measurement,’ said Van der Borgh.




64

65

66

67

68

69

Why does Tony Trevillion say it was a good idea for Dosh to use direct marketing?
A The accountant owner of Dosh had extensive customer lists.
B The big retailers refused to stock Dosh software.

C Their finances were more efficiently used targeting defined groups.

Who was intended to receive the free samples of Dosh products?
A the 70,000 readers of an accountancy publication
B members of smaller accountancy firms

C accountants whose details Dosh found in advertisements

How does Dosh follow up direct marketing campaigns?
A They chase responses for one to two weeks after the campaign.
They contact all the targets of the campaign.

B
C They record details of just those who respond.

Why did Dosh have to purchase new database technology?
A torecord results of marketing campaigns
B toreplace unsuccessful customer lists

C to keep track of current customers

What kind of money-saving scheme is detailed in the last paragraph?
A They advertise other companies when they send invoices.
B They enclose more of their literature with invoices.

C They send out one invoice to cover several orders.

What does Van der Borgh say is the advantage of applying direct marketing as an
accountant?

A Heis good at assessing how well a campaign has done.
B He runs campaigns efficiently because he can foresee expenses.

C He has alot of experience of advising on marketing campaigns.



Bonpoc 3. TOBOPEHUE

(MOHOJIOTHYECKOE BbICKA3bIBAHHE)

The examiner gives you a sheet with three topics on it. You choose a topic and have
one minute to prepare a short presentation. You speak on the topic for one minute.
Afterwards, the examiner asks you one or two questions about your presentation.

TASK SHEET

INSTRUCTIONS

Please read all THREE topics below carefully.
Choose ONE which you feel you will be able to talk about for one minute.

You have one minute to read and prepare your talk.
You may make notes.

Topic A
Describe the most recent product your company has manufactured.

You should say:
e what this product is;
e how easy it is to produce;
e how successful this product has been.

Would you like to change anything about this product? Why? / Why not?

Topic B
Describe how your company chooses its suppliers.

You should say:
e who chooses your company’s suppliers;
e what your company expects from its suppliers;
e what happens if a supplier's service is unsatisfactory.

" How satisfied is your company with its suppliers?

Topic C
Talk about how your company decided on the pricing of its products.

You should say:
e who decides on pricing;
e how decisions on pricing are made;
e how often prices are reviewed.

Could your company reduce its prices? Why? / Why not?



(IHAJIOrHYECKOE BbICKA3bIBAHHE)

The examiner gives you a sheet with a role-play situation. You ask the examiner
questions to get the required information. This leads to a discussion on a related topic.

TASK SHEET

Factory Space

You have one minute to read through this task.
Information Exchange

You are looking for a factory for your company to rent. The examiner is the agent for an
available factory. You want to find out whether the factory is suitable to rent.

Find out this information:
1 factory location
2 size of factory
3 3 costof renting

You will then be asked to give your opinion on this information.
Discussion

Now discuss this topic with the examiner.

What do companies need to consider when choosing new premises?




Bonpoc 4. [IuCbMO

You are making a speech at a conference and have received this fax from the
conference organiser.

Fax
From: John Mason
Subject: Arrangements for Conference

Thank you for agreeing to speak at our conference. | have arranged for a taxi to
collect you from your hotel at 8 am. Please could you confirm that this time is
convenient and let me know what equipment you need for your talk.

Write a fax in reply:

® confirm the taxi time;
® give details of any equipment needed;
- ® a§k for a conference programme.

Write about 50—-60 words.

Write your answers to Part One here. Do not write addresses as part of your answer.
Fax

To: John Mason

From:

Subject: Arrangements for Conference




4. Kpurtepuu OLIEHKH 110 BUIaM /IeSITeJIbHOCTH VISl KAKI0T0 YPOBHA

e OtBer HA OWJIET CYUTACTCS HEYAO0BJIETBOPUTEIbLHBIM, €CIIH:

B Tecre nano menee 50 % nmpaBUIbHBIX OTBETOB.

Iucomennoe 3aoanue. CopepXkaHue HE COOTBETCTBYET 3aJlaHHOW  CHUTYallUH.
OTCyTCTBYET JIOTHKA U CBSI3HOCTh TeKCTa. HapyIaroTcss IpuHSATHIE B I36IKE HOPMBI BEXKJIMBOCTH.
Hcrnonb30BaH HEONpaBIaHHO OTPAaHUYCHHBIN CJIOBAPHBIN 3a1ac; 4acTO BCTPEUYAIOTCS HAPYIICHUS
B HCIOJIb30BAaHUU JIEKCHKH M TPaMMAaTHYECKHE OIIMOKH, 3aTPYAHSIONIME TMOHMMAaHHE TEKCTa.
Jlenenune tecta Ha ab3ambl OTCYTCTBYET; MMEKOTCS MHOTOYHCIICHHBIC OIMIMOKHA B O(OPMIICHUH
tekcTa. [IpaBuiia opdorpaduu v MyHKTyaI[uu HE COOTIOIAI0TCS.

Ycemnoe 3a0anue. 1lens oOmeHnss He TOCTUTHYTA, TeMa HE pacKphiTa. JleMoHCTpupyeT
HECITOCOOHOCTh JIOTUYHO M CBSI3HO BECTH Oecemy: He BKJIIOYACTCS B Oeceay M HE CTPEMHTCS
MOJJICPKUBATh €€, HE TMPOSBIACT WHUIMATUBBI TPH HEOOXOAUMOCTH CMEHBI TEMbI, HE
BOCIIPUHUMAET TMOMOIIb coOeceaHuka. JleMOHCTpHUpyeT OrpaHHuYEHHBIM CIOBapHBIA 3arac,
HEJIOCTATOYHBIN JIS BBIIIOJHEHMS IOCTABICHHOW 3amaun. JlenmaeT MHOTOYHMCICHHBIC OIIMOKH
WIK JONyCKaeT OLIMOKH, 3aTpyAHstonre noHuManue. [loHumaHue peyn 3aTpyqHEHO H3-3a
HaMU4yusi (HOHEMATHUYECKUX OIIMOOK; HEMpPaBUIHLHOTO TMPOU3HECEHHs] OTICNIbHBIX 3BYKOB;
HENPaBUJILHOTO WHTOHALIMOHHOTO PUCYHKA; TpeOyeTcs HAnpsbKeHHOE BHUMAHUE CO CTOPOHBI
CIIYIIAOIETO.

OrneHka Ha HEYA0BJIETBOPUTEIbHOM ypoBHE cocTaBisieT 0-9 6amios.

e OrtBeT Ha OWJIET 3aCYUTHIBACTCS HA MOPOTOBOM YPOBHE, €CIIH:

B mecme nano 6onee 50%, HO MmeHEe 75% MpaBUIIBHBIX OTBETOB.

Iucomennoe 3a0anue. ConepxaHue OTpakaeT HE BCE ACIEKTHI, YKa3aHHBIC B 3aJJaHUU;
HAPYIICHUS CTHJIEBOTO O(OPMIICHUS pPEYHM BCTPEUYAIOTCS JIOCTATOYHO YAaCTO, B OCHOBHOM HE
COOJTFOIAFOTCS IPHHSITHIE B SI3BIKC HOPMBI BEKIUBOCTH. BBICKa3bIBaHHE HE JIOTUYHO;, UMEIOTCS
MHOTOYHCJICHHBIE OIMNOKN B MCIIOJIH30BAaHUH CPEJICTB JIOTHUECKOH CBS3H, MX BHIOOP OTPaHHYCH;
JIeJICHUEe TecTa Ha ab3allbl OTCYTCTBYET; MUMEIOTCS MHOTOUYHMCIIEHHBIE OMUOKH B O(POPMIICHUHU
TekcTa. Vcrmonp30BaH HEOINpaBIaHHO OTPaHUYCHHBIM CIOBApHBIA 3arac; 4acTo BCTPEYAIOTCS
HApYIICHUS B WCIIOJB30BAHUM JIGKCHKH, HEKOTOPHIE M3 HUX MOTYT 3aTPYIHATh TOHUMaHUE
Tekcta. JIMOO dYacTo BCTpedarOTCsl OMIMOKM 3JIEMEHTapHOTO YpPOBHs, JUOO OIIMOKU
HEMHOTOUYHMCIICHHBI, HO 3aTPYIHSIOT MIOHUMaHUe TekcTa. [IpaBuna opdorpaduu U MyHKTYaIluu
He coOJI01at0TCsl.

Ycemnoe 3a0anue. 3ananvie BBIMOTHEHO YACTHUYHO: II€JIb OOIIEHUS JOCTUTHYTAa HE
MOJIHOCTBIO, TE€Ma pacKpbiTa B OrpaHUYCHHOM oOObeMme. JIeMOHCTpUpYyeT HECIOCOOHOCTh
JIOTUYHO | CBSI3HO BECTU Oecejly: He cpasy BKIIIOYAETCS B OECey U HE CTPEMUTCS TTOIIEPKUBATH
ee, He TIPOSIBIISIET WHUIIMATUBBI TP HEOOXOJAMMOCTH CMEHBI TEMBI, TIepeaaeT Hanbosee oluue
UJICH B OTPAHMYECHHOM KOHTEKCTE; B 3HAYMTEIHLHOW CTEIEHU 3aBHCHT OT TIOMOIIHA CO CTOPOHBI
cobecennuka. JleMOHCTpUpPYET OTpaHWYEHHBIN CJIOBApHBIA 3amac, B HEKOTOPBIX CIydasx
HEJIOCTAaTOYHBIM JUIsI BBITIOJIHEHHS IMOCTABJIEHHON 3ajaud. JlemaeT MHOTOYMCIIEHHBIE OIMUOKA
WM JIOITYCKAeT OIIMOKH, 3aTPyTHSIONINE MIOHUMaHue. B OTAEeNbHBIX CIIydasx TMOHUMaHUE PEUH
3aTPYAHEHO W3-3a HaMMYusg (POHEMATHUECKHX OIMMOOK, HEMPaBWILHOTO IPOU3HECEHUS
OTJICTBHBIX 3BYKOB; HEIMPABWJIBHOTO WHTOHAIIMOHHOTO PHUCYHKA; TpeOyeTcs HampsHKeHHOS
BHMMAaHHUE CO CTOPOHBI CIIYIIAIOIIETO.



Onenka Ha MOPOroBoM ypoBHe coctaisier 10-13 Ganos.

e OrtBer Ha OMJIET 3aCUUTHIBACTCS HA 0A30BOM YPOBHE, €CITH:

B mecme nano 6onee 75%, Ho meree 91% MpaBUIIBHBIX OTBETOB.

Ilucomennoe 3adanue. HexkoTopple acleKkThl, yKa3aHHbIE B 3aJaHUM, PACKPBITHI HE
HOJTHOCTBIO; MMEIOTCSI OTHENIbHBIC HAPYIICHUS CTUJIEBOrO O(GOPMIICHUS PEYd; B OCHOBHOM
COOJIOZICHBI NPUHSATHIE B SA3BIKE HOPMBI BEXJIMBOCTH. BbICKa3bIBaHME B OCHOBHOM JIOTMYHO;
UMEIOTCS OT/EIbHBbIE HEAOCTAaTKU IPU HMCIOJIb30BAaHUM CPEICTB JIOTMUECKOH CBS3HM; UMEIOTCS
OTJIE/IbHBIE HENOCTATKU NpHU AEJIEHUM TEKCTa Ha al3allbl; UMEIOTCS OTIENIbHBIE HAPYLICHUS B
opopmiieHnn Tecta. Vcmonbp3yeMblil CIIOBApHBIN 3amac COOTBETCTBYET IMOCTABJIICHHOH 3ajaude,
OJTHAKO BCTPEYAIOTCS OTJIEJIbHbIE HETOYHOCTH B YIOTPEOJIECHHH CJIOB JMOO CIOBapHBIN 3armac
OrpaHMYEH, HO JIEKCHKA MCI0JIb30BaHa NPaBWIbHO. MIMeeTcs psj rpaMMaTHYECKuX OIIHMOOK, HE
3aTpyIHSIONMX TTOHUMaHue Tekcta. Mimeercs psa opdorpadruyeckux W/WiM MyHKTYaIIMOHHBIX
OImMOOK, KOTOPBIE HE 3HAYUTEIBHO 3aTPYAHSIOT TOHUMaHUE TEKCTA.

Yemnoe 3a0anue. 3ananvie BBIIONHEHO: IENb OOIIEHHUS JOCTUTHYTA, OJHAKO TeMa
packpbiTa HE B MOJHOM OObeMe. B 1eIoM JeMOHCTpUPYET CIIOCOOHOCTH JIOTUYHO U CBSI3HO
BecTH Oecely: BKIIOUaeTcs B Oecely, W B OOJBIIMHCTBE CIIY4aeB IMOAJAEPKHUBACT €€ C
COOIOZICHUEM OYEPEeTHOCTH IpU OOMEHE PEIUIMKaMH, HE BCEr/ia MPOSBISET MHUIIUATUBY MPH
HEOOXOJUMOCTH CMEHBI TEMBI, IEMOHCTPUPYET HAIMYUE MPOOJIEeMbl B TOHUMAHUU COOECEeTHUKA.
JleMOHCTpHUpYET  JOCTATOYHBIM  CIOBapHBIM 3amac, B OCHOBHOM  COOTBETCTBYIOIIUMN
MOCTaBIICHHOW 3ajade, OJHAKO HAOJI0/IaeTCsi HEKOTOPOE 3aTpyIHEHUE MpHU MOJA00pe CIOB U
OTJIeNIbHBIE HETOYHOCTH B WX ynorpebieHuu. Mcmonb3yeT CTPYKTyphl, B  IIEJIOM
COOTBETCTBYIOIIIME MTOCTABICHHOW 3aJlaue; JOMYCKaeT OLIMOKHU, HE 3aTPYJHSIONINE TTOHUMAHUS.
B ocHoBHOM peub TOHSTHA: HE JONycKaeT (OHEMATUYECKUX OIIUOOK; OIIMOKU B
MPOU3HOIIEHUH OTAENbHBIX 3BYKOB M HApyIIEHWE WHTOHAIMOHHOTO PHUCYHKAa B II€JIOM HE
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Orenka Ha 6a30BOM ypoBHE cocTaBisieT 14-16 6amnos.

e OrtBer Ha OUJIET 3aCUUTHIBACTCSI HA MPOJABHHYTOM YPOBHE, ECIIHU:

B mecme nano 6onee 91% npaBUIBHBIX OTBETOB.

Ilucomennoe 3a0anue. ConepxaHue OTPaKaeT BCE ACHEKThl, yKa3aHHBIE B 3aJlaHUU;
cTHiIeBO€ 0(GOpPMIIEHHE PEUYM BbIOPAHO MPABUIIBLHO C YYETOM II€JIM BBICKA3bIBAHMS M aJpecaTa;
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COOTBETCTBYET HOpMaM, MPUHATHIM B CTpPaHE HM3Yy4aeMoro si3bika. Mcmonb3yemblil clOBapHBIN
3armac COOTBETCTBYET MOCTABJIEHHOW 3a/iaye; MPAaKTUYECKH HET HapyIIEeHWH B MCIOJb30BaHUU
Jekcuku. Vcmonp3yroTcss rpaMMaTH4ecKHe CTPYKTYpbl B COOTBETCTBUU C IOCTaBICHHOMN
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Oeceny M TOJJEPKUBACT €€ C COOJIOJEHHEM OYEpEeIHOCTH INpH OOMEHe peIIMKaMH, Mpu
HEOOXOUMOCTH MPOSIBIIIET HHUIMATUBY NPU CMEHE TeMbl, BOCCTAHABIMBAET Oeceny B ciydyae



c6os1. JleMOHCTpUpYeT CIIOBapHBIA 3amac, aJeKBaTHBIA MOCTaBIEHHOW 3amade. Mcmonb3yer
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B oO0meil oneHke Mo AMCIMIIMHE 3K3aMEHAlMOHHbBIE OAJllbl YYHTBHIBAIOTCS B COOTBETCTBMM C IpaBWJIaMH OajUIbHO-PEHTUHIOBOW CHCTEMBI,
MIPUBEICHHBIMU B paboyeil mporpamMme JUCIUIINHBI
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3a4eTa 1o AMCHUILIHHE «/]eJI0BOI aHTIMMCKUM A3BIK»
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Mononozuueckue 6vicKa3vl8aHUs.
e 3amnucH Ha aBTOOTBETYHKE
e (OObsBIEHUS (HAIIPUMED, B a3POIIOPTY)
e ®dparMeHThl JEJIOBBIX MPE3CHTAIUN
e  @parMeHTHl JEKIUN
e @parmMeHT TenehOHHOTO pa3roBopa
JHuanoeu:
e lHuTepsrio
e @parmeHt cobece0BaHUS
e @dparmeHT 3aceaHust
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e Current work
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¢ PexnamMHO-MH(POPMAIIMOHHBIE MaTEPHAIIBI
o KomMmmMepueckoe npeiiokeHne, 00bsIBICHUE

e Onucanue npoOIeMHON CUTyallun



DenepanbHOE TOCY1apCTBEHHOE OI0IKETHOE 00pa30BaTEIbHOE YUPEXKICHUE
BBICITIIETO 00pa30BaHUs
«HoBocubupckuii rocy1apcTBEHHBI TEXHUYECKHI YHUBEPCUTET
Kadenpa nnocTpaHHbIX S3bIKOB

IMacnopT KOHTPOJILHOM PAdOTHI

M0 TUCHUILIUHE «J[eI0BOM MHOCTPAHHBIN SI3BIK», 5 CEMECTP
1. Meroauka OLeHKH

KontponbHas paborta mpoBoauTcs 1o teme /lpeocmasnenue ungopmayuu o cebe u c8oux
npogheccuonanvrvlx unmepecax. KoHTpoiabpHas paboTa BKIIOYACT:

e 3ajaHus HA YTCHHUE U MOHMMaHKe TekcTa (paszaen Reading)

e TloaroroBka MaTepuaia u Hanucanue scce (paszaen Writing).

Pabora BbIIONHSETCS MHCBMEHHO W 3alluIIaeTcss B (opme yCTHOrO cobeceqoBaHUsS C
IPEroIaBaTeIIeM.

Kaxxnoe 3aanre KOHTPOJIILHOW paOOThI OLICHUBAETCSI B COOTBETCTBUHU C MPUBEICHHBIMU HUXKE
KPUTEPHSIMH.

KonrtponbHas pabora cunTaeTcsi HeBbINOJIHEHHOM, €CIM KOJIWYECTBO MPABUIBHBIX OTBETOB
cocraBisier mMeHee 50%; o0bem scce cocraBisier meHee 100 cioB, coiep)kaHue 3cce€ HE
COOTBETCTBYET TE€ME€, OTCYTCTBYET JIOIMYecKas CBS3HOCTh TEKCTa, JOMYIIEHBI TIpyObIe
rpaMMaTU4ecKue, JEKCHUYECKHEe M CTHIMCTUYECKHE OIMIMOKH, MPENSATCTBYIOIINE MOHUMAaHHUIO
TekcTta. Bo Bpems cobecenoBanus (mpu 3amuTe paboThl) 00ydaromuiics HE OPUEHTUPYETCS B
Marepuale, He OTBEYaeT Ha JOTOJTHUTENbHbIE Bopockl. Onenka cocrasisiet 0 — 10 6amos.

Pabora BhIMOTHEHa Ha MNOPOrOBOM YPOBHE, €CIM KOJHYECTBO NPABUJIBHBIX OTBETOB
coctasisieT 50 %, Ho meHee 73 %; o0beM acce He meHee 100 coB, coepKaHue COOTBETCTBYET
3aJJaHAI0, HO TeMa pacKphITa IOBEPXHOCTHO, IOMYIICHBI TpaMMaTHYECKHE, JIEKCHYECKHE,
CTHJIUCTHYECKHE W opdorpaduveckne OMHUOKH, MPENSATCTBYIOMINE MOHUMAHHIO OTJIEIBbHBIX
¢parmeHToB TekcTa. Bo Bpems coOecenoBaHus OOy4arolIMiicsi OpUEHTHpPYETCS B MaTepuale,
MCIPABIISET OLIMOKY MPU MOMOIIM HaBOAAIIKX BorpocoB. Onenka coctanisier 11 — 14 Gamos.

Paborta BeImONTHEHA HA 6a30BOM YPOBHE, €CITH KOJMYECTBO MPABHIIBHBIX OTBETOB COCTABIISET
ot 73 % 1o 86 %; o6bem acce coctapisieT He MmeHee 100 ci1oB; TeMa pacKphITa, TEKCT JIOTHYECKU
CBsI3aH, HE3HAYUTENbHBbIE OMIMOKH HE MPENmATCTBYIOT NoHMMaHuioo. OrneHka cocraBisier 7-8
6amnoB. Bo Bpems cobecenoBanus 00y4aromuiics OpueHTHUPYETCs B MaTepuaie, CaMOCTOSITETbHO
WCITpaBJIsieT OMMOKH, aJIeKBaTHO OTBeUaeT Ha Bompockl. OneHka coctasisier 15 — 17 6anmos.

PaboTa cunTaercst BHIIOJHEHHOW HA MPOJABHHYTOM YPOBHE, €CIIA KOJUYECTBO MPABHIIBHBIX
oTBeTOB cocTaBiseT 87 % u 6onee. O0beM 3cce coctaBiser He meHee 100 cioB, conepikanue
COOTBETCTBYET 3aJ[aHHI0, TEeMa pPACKpBITA; TEKCT JIOTHYECKH CBSI3HBIA, CTHIMCTHYECKH
TPaMOTHBIN; OOYYAIOMIMICS YIa4HO WCIONB3YeT PUTOPHUYECKHE TPUEMBI, MOBBIIIAOIINE
KOMMYHHKATHBHOE Ka4eCTBO TEKCTa; MCIOJB3YeT Pa3HOOOpa3HYIO JIEKCHKY M CHHTaKCHYECKHE
CTPYKTYpbI. OMMOKHU MPaKTUYECKH OTCYTCTBYIOT. [IpH 3ammre paboThl 00yJaroNIHiics aKTHBHO
B3aWMOJICHCTBYET C IpEToAaBaTeNieM, MPOSBISET KOMMYHHKATHBHYIO WHHIIMATHBY, Pa3BUBACT
temy. Onenka cocrasisiet 18 — 20 Gamos.



2. IlIkaja oneHKH
B o0meii omenke mo IUCHMIUIMHE Oamibl 3a KOHTPOJBHYIO pabOTy YYMTBHIBAIOTCS B
COOTBETCTBUH C NpaBWIAMU OaIbHO-PEUTHHIOBOM CHCTEMBI, NPHUBEIAECHHBIMH B paboueit

nporpamMme IMCHUIIJINHEIL.
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100 |97 |92 |89 |86 |82 79 % |72 |69 66 62 |59 (49 |24
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OTJINYHO XOPOILO YJIOBJIETBOPUTEIIBHO HEYJIOBIL
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3. IlpuMmep BapuaHTa KOHTPOJbHOI padoThI

READING

1. Read what three people say about their jobs. Complete the chart with notes on the
good and bad things about Anna’s, Tony’s, and Erika’s jobs.

& Good things ¢ Bad things

Anna
Tony
Erika

ANNA, 18

“ | work in a factory. My working hours are 8.00 a.m. to 5.00 p.m., Monday to
Friday. | have a one-hour lunch break at 12.30. The routine is the same every day.
My job is very boring but the pay is quite good. My colleagues and | do not really
talk to each other, but | have a lot of friends outside work. My job is just a way to
earn money. ”

TONY, 23

“ | am a computer programmer. | work a 40-hour week. We have flexible hours so
| can start and finish when | want. If we are very busy then | work overtime — | get
paid extra for this. There are always problems to solve. This can be difficult, but it
can also be quite creative. | earn a good salary, but my job does not rule my life. |
like to do different things in my free time. ”

ERIKA, 25

“T’m a doctor in a large hospital. I work very long hours — 60 or 70 hours a week —
often in the evenings and at the weekends. The work is really interesting but it can
also be quite stressful. I love my job and my colleagues are also my friends. | do not
have time for a social life. When | get home, | am too tired to do anything except
have dinner and watch TV.”

Vocabulary
2. Match the highlighted words in the quotes with the definitions (1-8).

1) the people you work with - ;
2) the number of hours in the week you spend doing your job - :
3) the money you receive every month for the work you have done - ;
4) the things you do, usually with other people, outside work - ;
5) the time you have for eating in the middle of the working day - :
6) the time you spend at work after your normal working hours- ;
7) a system where you can choose when to start and finish work - ;
8) the usual order and way that you regularly do things -




3. Complete the sentences (1-6) with an adjective form the box.

Boring  busy  diffleult  creative  interesting  stressful

1. If we have too much work and not enough time, it can be quite

2. In my job, | use my imagination and ideas a lot, so the work is

3. | do the same thing every day — my job is :

4. There is so much to do at work that I’'m always :

5. Sometimes my job is , but I would get bored if it was too easy.
6. My job is very because I’m always learning new things.

4. Read the text and match the headings in the box with the paragraphs.

Happier times
Getting a job

Hard times

Moving up

Leaving the company

®o0 o

The career ladder

(1]

When Paul left school he applied for (= wrote an official request for) a job in the
accounts department of a local engineering company. They gave him a job as a
trainee (=a very junior person in a company). He did not earn very much but they
gave him a lot of training (= organized help and advice with learning the job), and
sent him on training courses.

Note: Training is an uncountable noun, so you cannot say ‘a training’. You can only
talk about training (in general) or a training course (if you want to refer to just
one). Here you can use the verb do or go on: I did / went on several training courses
last year.

(2]

Paul worked hard at the company and his prospects (= future possibilities in the job)
looked good. After his first year he got a good pay rise (= more money), and after
two years he was promoted (= given a higher position with more money and
responsibility). After six years he was in charge of (= responsible for / the boss of)
the accounts department with five other employees (= workers in the company)
under him (= under his responsibility/authority).

(3]

By the time Paul was 30, however, he decided he wanted a fresh challenge (= a new
exiting situation). He was keen to work abroad, so he resigned from his company
(officially told the company he was leaving his job; you can also say ‘he quit the
company’) and started looking for a new job with a bigger company. After a couple
of months he managed to find a job with an international company which involved
(= included) a lot of foreign travel. He was very excited about the new job and at

first he really enjoyed the traveling, but ...
(4]




After about six months, Paul started to dislike the constant moving around, and after
a year he hated it; he hated living in hotels, and he never really made any friends in
the new company. Unfortunately his work was not satisfactory either and finally he
was sacked (= told to leave the company / dismissed / given the sack) a year later.
After that, Paul found things much more difficult. He was unemployed (= out of
work / without a job) for over a year. He had to sell his car and move out of his new
house. Things were looking bad and in the end Paul had to accept a part-time job
(= working only some of the day or some of the week) on a fruit and vegetable stall
in a market.

(5]

To his surprise, Paul loved the market. He made lots of friends and enjoyed working
out in the open air. After two years, he took over (= took control of) the stall. Two
years later, he opened a second stall, and after ten years, he had fifteen stalls. Last
year Paul retired (= stopped working completely) at the age of 55, a very rich man.

= WRITING

1. Read the text about Chloe, an exhibition organizer.
Some words are in bold. Which of them does she use:
e to link (add and contrast) ideas?
e to make the text emotional?
Which words does she use to avoid repeating “I like...” all the time?

“I really enjoy my job. I love working under pressure. | also like dealing with
people. The other thing I really enjoy is problem solving. And when you organize
an exhibition, there are always lots of problems to sort out! | enjoy working as a
team, but | hate dealing with money. I wasn’t good at maths at school, but it’s a
part of the job, so | have to do it. Though sometimes | work in the office, actually
I’m not an office type of the person. I hate the routine. ”

2. Imagine you are in work.

First, make notes under the following headings:
o What is your job?
o What dp You like about the job?
* Why?
o What don't you like about the job?
* Wy not?

3. Now, use your notes to write a short essay(100 — 200 words).
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1. Read what three people say about their jobs. Complete the chart with notes on the
good and bad things about Anna’s, Tony’s, and Erika’s jobs.
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ANNA, 18

“ | work in a factory. My working hours are 8.00 a.m. to 5.00 p.m., Monday to
Friday. | have a one-hour lunch break at 12.30. The routine is the same every day.
My job is very boring but the pay is quite good. My colleagues and | do not really
talk to each other, but | have a lot of friends outside work. My job is just a way to
earn money. ”

TONY, 23

“ | am a computer programmer. | work a 40-hour week. We have flexible hours so
| can start and finish when | want. If we are very busy then | work overtime — | get
paid extra for this. There are always problems to solve. This can be difficult, but it
can also be quite creative. | earn a good salary, but my job does not rule my life. |
like to do different things in my free time. ”

ERIKA, 25

“T’m a doctor in a large hospital. I work very long hours — 60 or 70 hours a week —
often in the evenings and at the weekends. The work is really interesting but it can
also be quite stressful. I love my job and my colleagues are also my friends. | do not
have time for a social life. When | get home, | am too tired to do anything except
have dinner and watch TV.”
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2. Match the highlighted words in the quotes with the definitions (1-8).

1) the people you work with - ;
2) the number of hours in the week you spend doing your job - :
3) the money you receive every month for the work you have done - ;
4) the things you do, usually with other people, outside work - ;
5) the time you have for eating in the middle of the working day - :
6) the time you spend at work after your normal working hours- ;
7) a system where you can choose when to start and finish work - ;
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3. Complete the sentences (1-6) with an adjective form the box.
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1. If we have too much work and not enough time, it can be quite

2. In my job, | use my imagination and ideas a lot, so the work is

3. | do the same thing every day — my job is :

4. There is so much to do at work that I’'m always :

5. Sometimes my job is , but I would get bored if it was too easy.
6. My job is very because I’m always learning new things.

4. Read the text and match the headings in the box with the paragraphs.

Happier times
Getting a job

Hard times

Moving up
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The career ladder

(1]

When Paul left school he applied for (= wrote an official request for) a job in the
accounts department of a local engineering company. They gave him a job as a
trainee (=a very junior person in a company). He did not earn very much but they
gave him a lot of training (= organized help and advice with learning the job), and
sent him on training courses.

Note: Training is an uncountable noun, so you cannot say ‘a training’. You can only
talk about training (in general) or a training course (if you want to refer to just
one). Here you can use the verb do or go on: I did / went on several training courses
last year.

(2]

Paul worked hard at the company and his prospects (= future possibilities in the job)
looked good. After his first year he got a good pay rise (= more money), and after
two years he was promoted (= given a higher position with more money and
responsibility). After six years he was in charge of (= responsible for / the boss of)
the accounts department with five other employees (= workers in the company)
under him (= under his responsibility/authority).

(3]

By the time Paul was 30, however, he decided he wanted a fresh challenge (= a new
exiting situation). He was keen to work abroad, so he resigned from his company
(officially told the company he was leaving his job; you can also say ‘he quit the
company’) and started looking for a new job with a bigger company. After a couple
of months he managed to find a job with an international company which involved
(= included) a lot of foreign travel. He was very excited about the new job and at

first he really enjoyed the traveling, but ...
(4]




After about six months, Paul started to dislike the constant moving around, and after
a year he hated it; he hated living in hotels, and he never really made any friends in
the new company. Unfortunately his work was not satisfactory either and finally he
was sacked (= told to leave the company / dismissed / given the sack) a year later.
After that, Paul found things much more difficult. He was unemployed (= out of
work / without a job) for over a year. He had to sell his car and move out of his new
house. Things were looking bad and in the end Paul had to accept a part-time job
(= working only some of the day or some of the week) on a fruit and vegetable stall
in a market.

(5]

To his surprise, Paul loved the market. He made lots of friends and enjoyed working
out in the open air. After two years, he took over (= took control of) the stall. Two
years later, he opened a second stall, and after ten years, he had fifteen stalls. Last
year Paul retired (= stopped working completely) at the age of 55, a very rich man.

= WRITING

1. Read the text about Chloe, an exhibition organizer.
Some words are in bold. Which of them does she use:
e to link (add and contrast) ideas?
e to make the text emotional?
Which words does she use to avoid repeating “I like...” all the time?

“I really enjoy my job. I love working under pressure. | also like dealing with
people. The other thing I really enjoy is problem solving. And when you organize
an exhibition, there are always lots of problems to sort out! | enjoy working as a
team, but | hate dealing with money. I wasn’t good at maths at school, but it’s a
part of the job, so | have to do it. Though sometimes | work in the office, actually
I’m not an office type of the person. I hate the routine. ”

2. Imagine you are in work.

First, make notes under the following headings:
o What is your job?
o What dp You like about the job?
* Why?
o What don't you like about the job?
* Wy not?

3. Now, use your notes to write a short essay(100 — 200 words).



