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1. BHelUHwWe TpeboBaHuSA

Tabnuua 1.1

Komnemenyuna @IO0C: OK.4 cnocodHocTh K KOMMYHHKAIIH B YCTHOH H IHCHbMeHHOI opMax Ha pycckoM H
WHOCTPAHHOM SI3BIKAX [IJISI peIeHHst 32129 MEeKINTHOCTHOI0 H MEKKYILTYPHOT0 B3AHMOXEHCTBHUSI; ¢ uacmu

CLEOYIONUX PE3YTIbMIANI0e OOy eHUA:

31. 3HaTb I/IHOCTpaHHbIl7I A3bIK A1 MEX/TMYHOCTHOrO OBLLEHUS C WNHOCTPaHHbIMW NapTHEPaMU

y2. yMETb BbICTPanBaTh MEXKY/bTYPHYHO, AEN0BYH0, NPOECCMOHAbHYIO KOMMYHUKALWIO C Y4YETOM
MCUXOMOrMYECKIMX, NOBEEHUECKUX, COLMABHBIX XapaKTePUCTVK NapTHEPOB Ha PYCCKOM W MHOCTPaHHOM

A3blKax

y3. BNlafeTb HaBbIKaMU My6/IMYHOTO BLICTYM/IEHNS, YCTHOM NPE3EHTaLWN Pe3y/IbTaTOB NPOeCcCMOHa/IbHO

[EATeNbHOCTN Ha PYCCKOM M MHOCTPaHHOM $i3blKe

y4. YMETb JTIOTMYECKN BEPHO, aprymMeHTMpoOBaHO N ACHO CTPOUTb YCTHYKO N MUCbMEHHYIO PeYb B C(pepe

NPoteCCMOHa/IbHOM [1eATeNbHOCTY Ha PYCCKOM M MHOCTPAHHOM S13bIKe

2. TpeboBaHus HI'TY K pe3ynbTaTaM 0CBOEHUSI ANCLUMINHbI

Tabnuua 2.1

Pe3yNbTaTbl U3yUYeHUS] AUCLUM/INHBI MO YPOBHAM 0CBOEHMS (MMETb
npeAcTaBneHuWe, 3HaTb, YMeTb, BNafieTh)

dopMbl OpraHm3aLnm
3aHATUI

[1enoBoli MHOCTPaHHbIi A3bIK

napTHepamu

OK.4.31 3HaTb MHOCTPAHHbIN A3bIK A/151 MEXIMYHOCTHOIO 06LLEHMSA C MHOCTPaHHbLIMU

1.3HaTh TpaMMAaTHIECKHE, TEKCAIECKAE U CTHIIHCTHIECKHAEC HOPMBL H3y9aeMOTO
I3BIKa B 00BeMe, HeOOXOIIMOM JUISL OCYIIECTBICHHS YCTHOH M IIMChMEHHOU
KOMMYHUKAITHA B JIGTTOBOH cepe.

Nekumu; MNpakTUYecKme 3aHATUS;
CamocTonaTenibHas paboTa

2.3HaTh pasmmamEst Mex Ay (GopMalbHEIM U HeopMaThbHBIM CTHIEM YCTHOH I
IMCHMEHHOU pedn B chepe /IeTI0BOT0 OO eHMSI.

Nekumu; MNpakTUYecKme 3aHATUS;
CamocTosTenbHas paboTa

NnapTHEPOB Ha PYCCKOM N MHOCTPAaHHOM A3blKaX

OK.4.y2 ymMeTb BbICTpaMBaTb MeXKY/bTYPHYIO, [e/10BYH0, MPOECCUOHANIbHYIO
KOMMYHUKaLWIO C YYETOM MCUXONOTNYECKUX, NMOBEAEHUECKUX, COLMaIbHbIX XapaKTEPUCTUK

3.YMeTh HCIIoNb30BaTh KOMMYHHKATHBHBIE CTPATCTHN M TAKTHKH LT
5¢ ek TUBHOTO BeACHUSI uaora B cepe JIeT0BOro OOIEHMsI, B TOM THCIIE ©
YIETOM €r0 MEXKYIbTYPHOU CIIeITU(PUKH.

IMpaKTNYeCKmMe 3aHATUS;
CamocTosiTenbHas paboTa

OK.4.y3 BnafieTb HaBbIKaMu My6/IMYHOIO BbICTYM/IEHMS, YCTHOM Npe3eHTauun pe3ybTaToB
NPothecCUOHaAIbHOW AESATENBHOCTM HA PYCCKOM U MHOCTPAHHOM 513blKe

4. Brmajers HaBBIKaMU ITyOIIIMYHON pedn Il MOTOTOBKH U Ipe/ICTaBISHUS JeIOBOM
IIpEe3eHTallAH.

MpaKTUYecKme 3aHATUS;
CamocToATeNbHAaA paboTa

OK.4.y4 yMeTb NIOrMYeCKN BEPHO, apryMeHTUPOBAHO U AICHO CTPOUTb YCTHYHO U MUCbMEHHYHO
peyb B chepe NpothecCUoHaNbHOM AeATeNbHOCTM Ha PYCCKOM Y MHOCTPaAHHOM S3bIKe

5.YMeTh ucnonp30BaTh pasIUIHbIe CTPATETHH UTCHHS U CAYIIaHUA IS TOJIYyIeHUT
HeoOXoArMol HHPOpMAIH B COOTBETCTBHAH CO CBOel KOMMYHUKaTHBHOM 3a1adei.

MpaKTNyecKne 3aHATUS;
CamocTosaTenbHas paborta

6.YMeTh COCTaBISITh JCIIOBBIC ITUMChMa M JOKJIa THBIC 3aIIMCKH.

MpaKTUYecKme 3aHATUS;
CamocToATeNbHAaA paboTa

3. CofiepykaHvie U CTPYKTypa y4e6HO AUCUMNANHbI

Tabnuua 3.1
CcbINKM Ha
o AKTUBHbIE
Tembl nekuumn Yachbl pe3ynbTaThbl YyebHada aesATeNlbHOCTb
(bopMblI, yac.
00y4YeHuns

CemecTp: 5

JnpakTtunyeckasn egnHunya: UteHue




1. OCHOBHbIe CTPYKTYpHbIe
0COOEHHOCTM aHTIMIACKOro A3blKa B

BbIsiBNeHNE OCHOBHbIX
0COBGEHHOCTEN rpamMmmMaTUKK
aHrIMIACKOro A3bIKa Nno
CPaBHEHWNIO C PYCCKUM. TUMbI
cnosapei (nepeBoAHble,
TONKOBbIE, CMPaBOYHbIe,
yyebHble, 0OLLME N OTpacneBble);

CpaBHeHUN ¢ pycckum. MeTtoabl 0 2 1,2 1CNOMb30BaHWe CNoBapeii Npu
CamMOCTOATE/IbHOMO N3yYeHNs camocTosTe/IbHOM paboTe No
A3blKa. TUMbI CIOBapEiA. N3yYeHUI0 MHOCTPAHHOTO A3bIKa.
["paMmatumyeckme n
(POHETMYECKME CNIPaBOYHUKN.
Bo3moXHOCTU 1 cthepa
NMPUMEHUMOCTU KOMMbIOTEPHOIO
nepeBofUMKa.
Tabnuua 3.2
CcbIfIKN Ha
. | AKTUBHbIe
TeMbl NPaKTUYECKNX 3aHATUIA hopmbi, uac Uacbl | pesynbTathbl YuyebHasa gesaTesIbHOCTb
' ' 06y4eHus
CemecTp: 5
Anpaktnyeckasn egnHuua: UteHue
3HaKOMCTBO C pasInyHbIMU
1. IHCTpyKUMK 1 [OKYMeHTaLuS. BUAAMW YTEHUA HA NpUMepe
PeknamMHble N MHPOPMaLMOHHbIE 0 1 1,5 KOHKPETHOro TeKCTa.
maTepuasbl KOMMNaHWIA. BbinonHeHue 3agaHuii Ha
NPOBEPKY NOHVMMAaHWSA TEKCTa.
OnpakTnyeckasn eguHuLa: AyanposaHue
2. Pabouyas cpefa. [esTenbHOCTb 0 1 5 BbINnonHeHWe 3aaaHunii Ha
KOMMaHWii pa3BuTH1E HaBbIKOB ayAVpPOoBaHNA
CemecTp: 6
AupakTudeckasa egnHuda: NMucbsmo
3HaKOMCTBO C pasInyHbIMU
3. CoobLeHuns, fenoBsble NUCbMA, 0 1 1926 BUAAMW [EN0OBbIX MUCEM.
OTYeTbl, JOKNaHbIe 3arnncKu T Ocob6eHHOCTY (hopMaNibHOro
CTUNSA NUCbMEHHON peyn.
OunpakTnyeckasn eanHuMLa: YCTHasa peyb
OCHOBHble CTPYKTYpHble
3/1IEMEHTbI NPe3eHTaunu.
CTpyKTypHas n
4. MNMpeacTasneHne nHpopmauuy o PYKTYD
KOMMYHVKaTMBHas L,eN0CTHOCTb
cebe 1 cBOMX NpodeccroHanbHbIX 0 1 1,34

nHTepecax. MpeseHTaLms

YCTHOTO My6/IM4HOro
BbICTYN/ieHus. MoAroToBka
KpaTKuX (2-3 MUHYTbI)
BbICTYN/IEHUIA.

4. CamocTosiTe/IbHasA paboTa 06yyatoLLerocst

CcbIIKN Ha
o Yacbl Ha Yacbl Ha
Ne Buabl caMOCTOATENLHOW PaboThbl pesynbTarthl
BbIMNO/IHEHWE [KOHCY/TbTaLNK
00yyeHus
CewmecTp: 5
1 |KOHTpO/NbHbIe paboThbl 1,2,56 5 5




. Kutosa E. T. MeTognyeckue peKoMeHAauuy no opraHnsaLmm caMocTosTe IbHOM paboTbl CTYAEHTOB Npu
N3y4eHNM aHINIACKOTO s3blKa [3NeKTPOHHBINA pecypc] : y4ebHO-MeToaMYeCcKOe nocobue / E. T. KnuTosa ;
HoBocub6. roc. TexH. yH-T. - Hosocmbumpck, [2016]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3arn. ¢ akpaHa. Kambiwesa E. FO. IHOCTpaHHbIi
A3bIK B chepe NPothecCMoHaIbHOM KOMMYHUKaLMK [SNeKTPOHHbIN pecypc] : 3NeKTPOHHbIV
y4yebHO-MeToANYecKniA Komnneke / E. HO. Kamblluesa ; HoBocK6. roc. TexH. yH-T. - HoBocnbupck, [2016]. -
Pexxum poctyna: http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3arn. ¢ 3kpaHa.

2 |r|0,qFOTOBKa K 3aHATUAM |3, 4 |25 |O

: KntoBa E. T. MeToguyeckrie pekoOMeHAaLmMM1 No opraHm3aLmy camocTosTelbHOWM paboThbl CTYAEHTOB Mpu
N3y4eHUM aHINIACKOTO fA3blKa [3NeKTPOHHBINA pecypc] : y4ebHO-MeToaMYeCcKoe nocobue / E. T. KnuTosa ;
HoBocub. roc. TexH. yH-T. - HoBocmbumpck, [2016]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3arn. ¢ akpaHa. Polyankina S. Y. OCHOBbI
aHrINIACKON Ny6ANYHOW peumn [SNeKTPOHHbIV pecypc] : 3N1eKTPOHHBIN y4eOHO-METOANYECKIIA KOMMNEKE /
S. Y. Polyankina ; HoBocKb. roc. TexH. yH-T. - HoBocmbumpck, [2015]. - Pexxum gocTyna:
http://elibrary.nstu.ru/source?bib_id=vtIs000213129. - 3arn. ¢ akpaHa.

3 |I‘Io,u,r0TOBKaKaTTeCTau,V|M |1, 2,3,4,5,6 |60 |7

lMoBTOpEHUE 1 cucTemaTnsaLmsa u3ydeHHoro marepuana: Kurosa E. T. MeToguueckume pekomeHzaumm no
opraHu3aLum caMoCToATeNIbHON PaboTbl CTYAEHTOB NPY U3YYEHUI aHTTIMIACKOTO A3blKa [DNEKTPOHHbII
pecypc] : yuebHo-meToANYecKoe nocobme / E. T. Kutosa ; HoBocuG. roc. TexH. yH-T. - HOBOCMOUMPCK,
[2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3arn. ¢ sKpaHa.
KambliweBsa E. KO. VIHOCTpaHHbIN A3biK B cihepe NPodhecCMOHa/IbHON KOMMYHUKaLMUN [SNeKTPOHHBI
pecypc] : aNeKTPOHHBbINA y4ebHO-MeToAnYecKuiA Komnneke / E. FO. KambiweBsa ; HoBOCKG. roc. TeXH. yH-T. -
Hosocunbupck, [2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3arn. ¢
3kpaHa. Polyankina S. Y. OCHOBbI aHIIMIACKOI NY6/IMYHOW peun [SNeKTPOHHbIN pecypc] : 3NeKTPOHHbI
yueb6HO-MeTOAMYecKuid Komnnekce / S. Y. Polyankina ; HoBocu6. roc. TexH. yH-T. - HoBocnbupck, [2015]. -
Pexxum poctyna: http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ 3KkpaHa.

CemecTp: 6

1 |KOHTpOsbHbIe paboThl |1, 2,5,6 |5 |5

: KntoBa E. T. MeToguyeckvie pekOMeHaLmM1 No opraHn3aLmy camocTosTelbHOWM paboThbl CTYAEHTOB Mpu
M3yYeHNW aHTNIMIACKOTrO f3blka [DNEeKTPOHHBIN pecypc] : yuebHO-MeToaMueckoe nocobue / E. T. Kntosa ;
HoBocmb. roc. TexH. yH-T. - HoBocnbnpck, [2016]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3arn. ¢ akpaHa. Kambiwwesa E. FO. VIHOCTpaHHbIN
A3bIK B chepe NPOGecCMOHa/IbHON KOMMYHUKaLMN [SNeKTPOHHBI pecypc] : 3N1eKTPOHHbIV
yuebHo-meToAnYecKniA Komnneke / E. KO. Kamblwesa ; HoBocm6G. roc. TexH. yH-T. - HoBocmbupck, [2016]. -
Pexxkum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3arn. ¢ sKpaHa.

2 |I‘Io,u,r0TOBKa K 3aHATUAM |3, 4 |27 |O

: KutoBa E. T. MeToguyeckrie pekOMeHZaLmMm1 No opraHn3aLmy camocTosTelbHOWM paboTbl CTYAEHTOB Mpu
M3yYeHUW aHTTIMIACKOTO f3blka [DNEeKTPOHHBIN pecypc] : yuebHO-MeToaMuYeckoe nocobue / E. T. Kntosa ;
HoBocmb. roc. TexH. yH-T. - HoBocubupck, [2016]. - Pexum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3arn. ¢ s3kpaHa. Polyankina S. Y. OCHOBbI
aHrICKON Ny6IMYHOM peun [SNeKTPOHHbIN pecypc] : 3NeKTPOHHbIN y4ebHO-MeTOANYECKNIA KOMMEKC /
S. Y. Polyankina ; HoBocu6. roc. TexH. yH-T. - HoBocnbupck, [2015]. - Pexxum gocTyna:
http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ sKpaHa.

3 |I'Io,qr0TOBKaKaTTeCTau,vm |1, 2,3,4,56 |60 |7

NoBTOpeHUe 1 cuctemaTnsaumsa u3yvyeHHoro matepmana: Kurtosa E. T. MeToguyeckune pekoMeHgauum rno
OpraHu3aLum camocToATe/IbHOW PaboTbl CTYAEHTOB NPU U3YYEHWUN aHTIMIACKOTO A3blKa [SNeKTPOHHbIV
pecypc] : yuebHo-mMeToAMYecKoe nocobme / E. T. Kutosa ; HoBocu6. roc. TexH. yH-T. - HOBOCMOUPCK,
[2016]. - Pexkxum pocTtyna: http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3arn. ¢ 3KpaHa.
Kambliwesa E. HO. VIHOCTpaHHbIl 513bIK B cthepe NpodeccnoHanbHON KOMMYHUKaLUK [ SNeKTPOHHbI
pecypc] : 3NeKTPOHHbIN y4ebHO-MeToAMYeCKMin Komnneke / E. FO. Kambiwesa ; HoBOCKO. roc. TeXH. yH-T. -
Hosocnbupck, [2016]. - Pexxum goctyna: http://elibrary.nstu.ru/source?bib_id=vtls000232598. - 3arn. ¢
akpaHa. Polyankina S. Y. OCHOBbI aHFIMIACKOI My6AMYHON peun [SNeKTPOHHbIV pecypc] : 3NeKTPOHHbII
y4yebHO-MeToANYecKuiA komnneke / S. Y. Polyankina ; HoBocn6. roc. TexH. yH-T. - HoBocunbupck, [2015]. -
Pexxum poctyna: http://elibrary.nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ 3KkpaHa.




5. TexHonorus obyyeHns

[N opraH13aLum 1 KOHTPO/ISt CaMOCTONTeIbHOM PaboThbl 06YYatOLLIMXCA, @ TaKXKe NPOBeAeHUs
KOHCYNbTaLMWiA NPUMEHSIOTCS MH(OPMALIMOHHO-KOMMYHUKALIMOHHbIE TexHonorum (Taén. 5.1).

Tabnuua 5.1
JeAatenbHoCTb MHdopmMaLMOHHO-KOMMYHMKALUNOHHbIE TEXHONOTNK
VHhopmumpoBaHme e-mail
Tabnmuya 5.2

AKTVBHbIE 1 MHTEPAKTVBHbIE (DOPMbI MPOBEAEHNS 3aHATUI

Ne HanmeHoBaHVe akTUBHbIX (POpPM

1 |[enosasa urpa

Kpartkoe onucanne npumenennsn: Pabora mpoBOOUTCS B mapax, MabIX IPYINaX WIA B eOUHON
rpymre. [Ipemaraemas yaeOHast CHTyalusi OJHKHA MaKCUMAIbHO UMHUTHPOBATE €CTECTBEHHYIO
pedeByro cutyaruto. [Ipu 3ToM HCMOIBE30BaHUE POJIEBBIX "MACOK" SIBJSETCS MPUEMOM CHSITHS
TcuXosornaeckoro dapbepa npu odmennn. O0s3aTeTbHBIM YCIOBUEM TIPOBEACHHS U SIBIISICTCS
npeaBapuTeNibHAs MOATOTOBKA - H3yUeHHe HeOOXOAMMBIX PEUEBbIX KJIHIIE, TPOpadoTKa
BO3MO’KHBIX KOMMYHHUKATUBHBIX TAKTHUK. 3AKTIOYUTENILHBIM 3TArioM PaboThl SBISETCS O0CYKISeHUE
XOJla UTPBI, CAMOAHATN3 YIACTHHUKOB.

2 | Anckycems

Kparkoe onucanue npumvenenusi: OOcyxaeHne npoBoAUTCs B cBOOOIHON (opme min B popme

" CTPYKTYypHUpPOBAaHHON" TUCKYCCHH - HA YCMOTPEHUE mperoaasatesi. Bo3aMoXXHO Takke
OpraHu3arus AUCKYCCUH B MaTbIX ("'3akpbIThiX"') rpynmax. B aTom ciydae padora cornpoBoxkaaeTcs
00s13aTeIbHBIM TIPECTABICHUEM PE3YIbTATOB B (pOpMe KOPOTKOH Mpe3eHTalluH IIepel] ayAuTopruei
Wi B popme MucbMeHHOro oTuerta. Jlanee nemecooOpasHo oduiee rpynIoBoe 00Cy KIeHHE U

00OMEH MHEHHSIMU,

3 |Keiic-ctagm

Kpartkoe onucanne npumenenun: Keiicel Bkimogaot 605b010ii 1o o6beMy U TIIATEIBHO
pa3paboTaHHBIN MaTepua, U3yueHHue KOTOPOro HEOOXOAUMO MPOBECTH MO KOHTPOJIEM
nperonasarens. O6CyKIeHne BeIeTcs B MAIbIX IPyIIax U 3aBepIIaeTcs IPHHITHEM 00mero
pereHust, KOTOpoe odopmisieTcs B mucbMeHHOH opme. Ha 3aBepinarornem 3rarie 1e1ecoodpasHo
oOrmiee o0Cy)IeHHe NPUHSITHIX PEeIIeHHH.

6. MpaBunna aTTecTauum 06yvaroLMXCca No y4ebHOM ANCUUNINHE

[ns atTecTaymmn obyvaroLwmxca no AUCUMNINHE Cnosb3yeTcs 6abHO-PenTUHIOBas cUcTeMa
(BPC), no3sonsoLLas BbICTaBATL OLEHKM MO TPaaNLMOHHON LWKane 1 15-yposHesoi ECTS.

KpaTkas nHopmaums o BPC npmseseHa B Tab. 6.1.

Tabnuua 6.1
MuH. <
OueHnBaeMble BUAbI AesATENIbHOCTY 0By4yatoLmxcs 62 MakcumanbHbIv 6ann
CemecTp: 5
IIpaxmuyeckue 3aHAMUL 30 60
Koumponwvnwie paboniet: 10 20




3auem: | 10 | 20

KoHTponmpytoLye MaTepraibl - CMCOK BOMPOCOB

CemecTp: 6

[Ipaxmuueckue 3aHAMUsL 30 60
Koumponvseie pabomet: 10 20
3auem: 10 20

KOHTponupytoLLye MaTepuabl - CIMCOK BOMPOCOB

B Tabnuue 6.2 npecTaBeHO COOTBETCTBIE POPM KOHTPO/S 3asiB/IsieMbIM TPE60BaHUAM K
pe3ynbTaTaM OCBOEHMS AUCLUNNHBI.

Tabnunua 6.2
Kogpl Dopmbl
omMmneTte KOHTPO/14
KOMTIETER PesynbTaTbl 00y4yeHUA p
L Kowtp. | 4
droc pab. auer
OK.4 | 31. 3HaTb MHOCTPaHHbII A3bIK A5 MEX/IMYHOCTHOrO O6LLEHNS C MHOCTPaHHbIMK NapTHepamm |+ +

y2. yMeTb BbICTPaMNBaTh MEXKY/bTYPHYHO, A€/OBYIO0, NPOKECCHOHAIbHYH0 KOMMYHMUKALIMIO C
YUYETOM NCUXONOTNYECKMX, MOBEAEHUECKMX, COLMAIbHBIX XapaKTePUCTMK NapTHEPOB Ha +
PYCCKOM 1 MHOCTPAHHOM $i3bIKax

y3. BMlafeTb HaBbIKaMU My6/IMYHOTO BLICTYM/IEHWS, YCTHOI NPe3eHTaLWK Pe3y/bTaToB
NpoeccUOHaNbHON AesTENbHOCTY Ha PYCCKOM U MHOCTPAHHOM 5i3bIKe

y4. yMeTb IOFMYECKN BEPHO, apryMeHTMPOBAHO W SICHO CTPOUTL YCTHYO U MUCbMEHHYO Pedb
B cthepe NPothecCMOHILHOM [EATENBHOCTU Ha PYCCKOM U MHOCTPaHHOM $i3bIKe

®OH[, OLIEHOYHBIX CPEeACTB MO AVUCLMN/IMHE NPeACTaBNeH B MPUIoXeHWn Ne 1 K paboueit
nporpamMmme.

7. lutepatypa

OcHoBHas nMTepaTypa

1. beppunikas JI.B. lenosoii anrmuiickumii si3eik = English for Business Studies [DnexTponHbIit
pecypc]: yuebnoe nocodue/ benpuuikas JI.B., Bacunesckas JLU., Bopucenxo JI.J1.— DnexTpoH.
tekcToBble nanHbie.— MuHck: TerpaCucremc, Terpamut, 2014.— 320 ¢.— Pexum noctyma:
http://www.iprbookshop.ru/28071.html.— DBC «IPRbooks»

2. ITornoe E.b. HOCTpaHHBIN S3bIK [1JI1 AEJIOBOTO OOMEeHUs. AHTIHHACKUAN SI3bIK [ DJIEKTPOHHBIH
pecypc]: yueonoe mocobue/ Iloros E.b.— Dnexkrpon. Texcrorsie mannbie.— Capatos: Bysosckoe
obpasosanue, 2013.— 72 ¢.— Pesxum noctyna: http://www.iprbookshop.ru/16673 . html.— 3BC
«IPRbooks»

3. Cneroeuu B.C. Jlenosoit anrnuiickuii si3eik = Business English [Dnexrponnsiii pecypcl]:

yueOHoe nocobue/ CnernoBuu B.C.— DnexTpoH. TekcroBbie nanHbie.— Munck: TerpaCucremc,
2012.— 270 ¢.— Pexum nocryna: http://www.iprbookshop.ru/28070. html. — 3BC «IPRbooks»

[lononHUTeNbHas nnTepaTypa
1. JIenoBoit aHrTHICKUH S3bIK [DIeKTPOHHBIN pecypc|/ — DIeKTPOH. TEKCTOBEIE TaHHbIE, —
ITepms: IlepMckuil rocynapCcTBeHHBIM T'yMaHUTAPHO-TIENarornyecKuil yausepceurer, 2014.— 47
¢.— Pexwum nocryma: http://www.iprbookshop.ru/32034 html.— BBbC «IPRbooks»
2. HexaeBa I'. B. Aurnmiickuii si3bIk Ui mesioBoro oomienus : yaebnuk / I'. b. Hexaera, B. I1.
ITnukoBa. - Mocksa, 2015. - 460 c. : Taba.




3. Banks T. Writing for Impact : [student's book : B1/B2] / Tim Banks. - Cambridge, 2012. - 96 p. :
ill. +1 Audio CD (40 min).. - ITep. 3aru.: CoBepiieHCTBOBaHKE MUCEMEHHOM pedn: yueOHOoe
nocodue.

4. Business one:one : Student's Book : Intermediate+ / Rachel Appleby, John Bradley, Brian
Brennan, Jane Hudson. - Oxford, 2011. - 136 p. : ill. + 1 CD-ROM.. - Ilep. 3arn.: busHec ogun Ha
OIIVH : yueOHHK IEJIOBOr0 aHTJTUIUCKOTO SI3bIKA ;| CPEMHUNA YPOBEHb.

5. Dignen B. Communicating Across Cultures : [Student's book] / Bob Dignen. - Cambridge, 2015.
-96p. :1ll. + 1 CD-ROM.. - I1ep. 3ari.: MexKyabTypHAas KOMMYHHKAIIUS | y4eOHHUK 110 JeJIOBOMY
AHTJIUACKOMY SI3BIKY.

6. Hobbs M. Oxford English for Careers Commerce. 1 : Student's Book / Martyn Hobbs, Julia Starr
Keddle. - Oxford, 2010. - 135 p. :ill.. - I1ep. 3ara.: AHIIHIACKHUIA [J1s1 CTIELIUAIUCTOB TOPTOBOIO
nena : yueOHHK.

7. Lafond C. English for Negotiating / Charles Lafond, Sheila Vine, Birgit Welch. - Oxford, 2010. -
88 p. 1 1ll. + 1 MultiROM.. - Iep. 3ary.: AHTIUACKUIN A3BIK ISl BEIEHUS [TIEPETOBOPOB.

8. Pilbeam A. Market Leader. Working Across Cultures : Business English : [B1/C1] / Adrian
Pilbeam. - Edinburgh, 2010. - 96 p. : ill.. - Tlep. 3arn.: Jlugep peiaka. [IpakTrka Ha OCHOBE pPa3HBIX
KyJIbTYD . ASIOBON aHTJITUUCKUHN S3bIK.

9. Powell M. In company : student’s book : intermediate / Mark Powell. - Oxford, 2013. - 159, [1]
p. :il. + 1 CD-ROM.. - Ilep. 3arn.: YueOHUK AEJIOBOTO aHTJIMICKOTO SI3bIKA | CPEIHUM YPOBEHB.
10. Powell M. International Negotiations : [student's book : B1/C2] / Mark Powell. - Cambridge,
2012. - 112 p. :ill. +2 Audio CD.. - ITep. 3arn.: MexxayHapoaHbIe IEPErOBOPLI yueOHOE TTOCOOHE.
11. Strutt P. Market Leader. Essential Business Grammar and Usage : Business English : [A1/B1] /
Peter Strutt. - Edinburgh, 2010. - 221 p. :ill.. - ITep. 3arn.: Jlunep peiaka. I'pamartuka,
HeoOXonuMast 1eJIOBOMY YE€JIOBEKY : AEeJIOBOM aHTJIMHCKHUM SI3bIK.

VIHTepHeT-pecypchbl
1. OBC HI'TY : http://elibrary.nstu.ru/

2. OBC «HMznmarensctBo Jlaney : https://e. lanbook.com/
3. OBC IPRbooks : http://www.iprbookshop.ru/
4. OBC "Znanium.com" : http://znanium.com/

5.

8. MeToanyecKoe 1 NPorpammMHoe obecredeHue

8.1 MeToaunyeckoe obecneyeHmne

1. Paxmerosa E. C. [lenoBoit HHOCTpaHHBIHN S3bIK [DIeKTPOHHBIN pecypc| : SIeKTPpOHHBIN
yueOHO-MeTOANYECKHil KOMIUTeKC [Harpasiaerue noarotoBku: 080100 Dxonomuka] / E. C.
Paxmertora ; HoBocub. roc. TexH. yH-T. - HoBocuGupck, [2016]. - Pexum gocryna:
http://elibrary.nstu.ru/source?bib_id=vtls000233381. - 3aru. ¢ sxpana.

2. Kamsnesa E. FO. MHOCTpaHHSI# s13bIK B cepe mpodecCHOHATEHON KOMMYHHKALIUH
[DmexTpoHHBIH pecypc] : ayiekTpoHHbIH yueOHo-MeTonuueckuii komruieke / E. FO. Kameimesa
HoBocub. roc. TexH. yH-T. - HoBocubupck, [2016]. - Pesxum noctyna:
http://elibrary.nstu.ru/source?bib_1d=vtls000232598. - 3arx. ¢ sxpaHa.

3. Kurora E. T. Meronnueckue peKOMeHaUH 10 OPraHU3aui CaMOCTOSATEIbHOM paboThI
CTYZIEHTOB IPU U3yYEHUU aHTJIMICKOTO S3bIKa [ DIeKTPOHHBIN pecypc]| | yueOHO-MeToanIeCcKoe
nocobue / E. T. Kurosa ; HoBocub6. roc. texH. yH-T. - HoBocubupck, [2016]. - Pexxum noctymna:
http://elibrary.nstu.ru/source?bib_id=vtls000230334. - 3ars. ¢ sxpana.



4. Polyankina S. Y. OcHOBEBI aHTJIHITCKO!H ITyOIMYHON peun [ DIeKTPOHHBIN pecypc]| : 3JIeKTPOHHBII
yuebHo-MeToauueckuii komruieke / S. Y. Polyankina ; Horocu®. roc. TexH. yH-T. - HoBocuOupck,
[2015]. - Pesxum mgoctyma: http://elibrary nstu.ru/source?bib_id=vtls000213129. - 3arn. ¢ skpaHa.

8.2 CreymannsnpoBaHHOe nNporpaMMHoe obecreyeHne
1 Windows

2 Office

9. MaTtepunasibHO-TexXHNYecKoe obecneyeHue

CneupnanbHoe 060py10BaHNe

No HanmeHoBaHue Ha3HaueHue

1 [Ayano-B1aeo Knacc Ans A3bIKOBOro LeHTpa | AN1s NpaKTUYeCKUX 3aHATHiA
2 |[ocKa MarHUTHO-MapKepHble N5t NPaKTUYECKNX 3aHATWI
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1. O0oOumenHasi cTPYKTYpa GOHIA OLEHOYHBIX CPEACTB Y4eOHOM TN CIUNINHbBI

OO6o06mieHHast cTpykTypa (OHIA OIEHOYHBIX CPEACTB MO AUCHUIUINHE «JlemoBoi MHOCTpaHHBIN
A3bIK» TpuBesieHa B Tabnuiie.

Tabnuna
JTanbl OHEeHKH KOMIeTeH Ui
Iloxka3zarenu MeponpusTus
dopmupyembie C(l)OpMPIpOBaHH(lCTl/I TeKyIIero S
KOMIETeHIHH KOMIIeTeHIM I Tembl KOHTpOJIs! P Y
(3HaHMS, YMEeHUs, (KypcoBoii arrecranns
HABBIKH) npoexr, PI3(P) (3K3amMeH, 3a4eT)
Ap.)
OK.4 cnocoGHOCTS K |31. 3HATH Wuctpykumu n nokymenramus. |KonTponsHas 3auger, cemectp 5,
KOMMYHMKaIHU B MHOCTpaHHbIH s13bIK | PexnaMHubie u paborta, cemectp 5; [Bompoc 2;
YCTHOH 1 TUTS nHpOopMannoHHBEIe MaTtepuaisl | KoHTponmpHas 3ager, cemectp 6,
MICEMEHHON (OpMax | MEXITMIHOCTHOTO komnanuii. [IpencraBnenne paborta, cemectp 6, [Bompoc 1 u 2
Ha PyCCKOM U oOrmIeHus ¢ nHpOpManuu 0 cede U CBOUX paznenst «Reading»
UHOCTPaHHOM MHOCTPaHHBIMH npodecCHOHABHBIX HHTEpecax. |u «Writing».
A3BIKax JUIsl pEIIeHUs | TapTHEpaMu [pesenranus CooOieHus,
3a1a4 JIeTIOBBIE TTUChMa, OTYETHI,
MEXJIMYHOCTHOTO U JIOKJIa/THBIE 3aIIHCKH
MEXKYJIbTypHOT'O
B3aUMOJECICTBUSL
OK.4 y2. yMeTh IpencraBnenue uadopmaimu o |KoutponbHas 3auer, cemectp 5,
BBICTPaNBaTh cebe 1 cBOMX pabota, 6 cemecTp, [Bompoc 1;
MEKKYJIbTYypPHYIO, npodeccHOHANBHBIX HHTEpecax. |pazaen «Writing»  |3ader, cemectp 6,
JIEJIOBYIO, [Ipe3enTanus Bonpoc 1.
npodeccroHaNbHYIO
KOMMYHHKAIHUIO C
y4eToM
MICUXOJIOTHYECKHUX,
MOBEJICHYECKHX,
COLIMANIBHBIX
XapaKTePUCTHK
MapTHEPOB Ha
PYCCKOM U
MHOCTPAHHOM SI3bIKaxX
OK.4 y3. BIazeTh [Ipencrapnerne HHGOPMAITUH O 3auer, cemecTp 6,
HaBbIKAMHU cebe n cBOMX Borpoc 1
MyOJIMYHOTO IpoQeCCHOHANBHBIX HHTEPECaX.
BBICTYIUICHHS, [pesenranms
YCTHOI Npe3eHTaun
pe3yIbTaToOB
npodeccnoHambHOMI
JIeSITeTIbHOCTH Ha
pyccKoM u
MHOCTPAaHHOM SI3BIKE
OK 4 y4. ymeTb jorudecku |MHCTpyKImu u noxkymeHtanus. |KoHTposbHas 3auer, cemectp 5,
BEPHO, Pexnamuebie u paborta, cemectp 5, |Bompocsr 1, 2;
apryMEeHTHPOBAaHO U |MH(OPMALMOHHBIE MaTepHalbl |MTHChMEHHBIH 3ayer, cemecTp 0,
SICHO CTPOHTH kommnanuii. Pabouast cpena. HIepeBO, BoOTpoC 2.
YCTHYIO U JesTenbHOCTh KOMITAHU KontponbHas
MHMCBMEHHYIO peub B | CooOleHus, J1eJIoBbIe THChMa, | paboTa, cemectp 6,
chepe OTYETHI, JOKJIAHBIE 3aIUCKH pazaen «Writing»
npodeccnoHaTbHOMI
JIeSITETHHOCTH Ha
pycckoM u
MHOCTPAaHHOM SI3BIKE




2. MeToanka oneHKH 3TanoB (pOpMUPOBAHUS KOMIIETEHIHII B pAMKAX THCIHUNIUHBI.

[IpomexyTouHas aTTecTaus Mo AMCIUIIHHE TIPOBOIUTCS B 5 cemecTpe - B (hopme 3adera, B 6 cemecTpe
- B opMe 3aueTa, KOTOPHIM HaIlpaBJIeH Ha OIIEHKY copMupoBaHHOCTH KoMmrieTeHni OK.4.

3auer B 5 ceMecTpe MPOBOAUTCS B (OpMe MHUCHMEHHOTO TECTUPOBAHHMS, IO3BOJISIONIETO OIEHUTH
nokasareiu COPMUPOBAHHOCTH COOTBETCTBYIOLIUX KOMIIETEHIIMH; BapUaHThl T€CTAa COCTABISAIOTCS M3
BOIIPOCOB, MTPUBEJICHHBIX B MMACIIOPTE 3a4eTa.

3aueT B 6 cemecTpe MPOBOJIUTCS B YCTHOM M MUCbMEHHOM (hopme 1o OuieraM. Borpock! 1 3ajaHus 61i1eToB
MPUBOAATCS B ACIOPTE 3aUeTa.

Kpome Toro, chopmMrpoBaHHOCTH KOMIETEHIIMH MPOBEPSETCS MPU MPOBEACHUH MEPOIPHUITHI TEKYILEro
KOHTPOJIS, YKa3aHHbBIX B TaOnuie pasnena 1.

B 5 cemectpe 00s13aTeNbHBIM ATAOM TEKYILEH aTTeCTalluu SBISETCS KOHTpoJibHas padoTa. TpeboBaHus K
BBHITIOJTHCHUIO KOHTPOJBHOW pPa0bOTHI, COCTaB M TpaBWIa OIEHKA CGHOPMYIUPOBAHBI B MACIOPTE
KOHTPOJIbHOM paboTHI.

B 6 cemecTpe 00s13aTeTbHBIM 3TANlOM TEKYIIEH aTTeCTAIlMH SBIISICTCS KOHTPOJIbHas paboTa. TpeboBaHus K
BBIIIOJIHEHUIO KOHTPOJIBHOM paboThl, COCTaB W MpaBWia OLEHKM CQHOPMYJIHMPOBaHbl B IACHOPTE
KOHTPOJIbHON pabOThI.

OO011me npaBuiia BEICTABJICHUS OLIEHKU 10 AUCLUILIMHE ONPEAEIA0TCs O0aliIbHO-PEUTUHTOBON CUCTEMOM,
NPUBEJCHHON B paboyei mporpaMme yueOHOH TUCIUIUTHHEI.

Ha ocHoBaHuM npuBeneHHBIX Jajiee KPUTEPUEB MOXKHO ClielaTh OOIIUH BBIBOA O C(HOPMUPOBAHHOCTU
xomnetreHuu OK.4, 3a KoTOpble OTBEUAET TUCUUILUIMHA, HA PA3HBIX YPOBHSX.

3. O0masi XapaKTepUCTHKA YPOBHeil 0CBOEHHSI KOMIIeTeH M.

Hu:ke moporoBoro. YpoBeHb BBITIONHEHHS Pa0dOT HE OTBEYaeT OOJIBIIMHCTBY OCHOBHBIX TpeOOBaHWA,
TEOPETHUUYECKOE COJIEPKAHUE Kypca OCBOEHO YaCTUYHO, ITPOOENIbI MOTYT HOCUTh CYIIIECTBEHHBIH XapakTep,
HEOOXOMMBbIE IPAKTHYECKHE HAaBBIKU PAOOThI C OCBOEHHBIM MaTepHaIoM C(OPMUPOBAHbI HEJOCTATOYHO,
OOJIBIIMHCTBO MPEAYCMOTPEHHBIX IMpOrpaMMoi OOy4deHHs Y4eOHBIX 3a/JaHUil HE BBIIOJIHEHbBI WIIH
BBITOJIHEHBI C CYIIECTBEHHBIMU OIIMOKAMHU.

IloporoBblii. VYpoBeHb BbINONHEHUS pabOT oOTBEYaeT OOJIBLIIMHCTBY OCHOBHBIX TpeOOBaHUH,
TEOPETHUYECKOE CO/IEpKaHNE Kypca OCBOEHO YaCTUYHO, HO IPOOesbl He HOCAT CYIECTBEHHOI'0 Xapakrepa,
HEOOXOMMbIEe MPAKTUUECKHE HAaBBIKU PabOThI ¢ OCBOEGHHBIM MaTe€pHUalioM B OCHOBHOM C(OPMUPOBAHBI,
OOJIBIIMHCTBO TMPEyCMOTPEHHBIX MPOrpaMMoil oOyueHHs y4yeOHBIX 3a/JaHUl BBIIOJIHEHO, HEKOTOpHIE
BU/IbI 33/1aHUH BBITIOJIHEHBI C OMIMOKaMHU.

ba3oBbIi. YPOBGHL BBITIOJTHCHU A pa60T OTB€YaCcT BCCM OCHOBHBIM Tpe6OBaHI/I}IM, TCOPECTUUYCCKOC
COACPIKAaHUC KypCa OCBOCHO ITOJIHOCTBIO, 0e3 HpO6CJIOB, HCKOTOPLBIC NPAKTUYCCKHUEC HABBIKU pa6OTLI C
OCBOCHHBIM MaTrcpuajiomMm C(i)OpMI/IpOBaHI)I HEAOCTATOYHO, BCC MPCAYCMOTPCHHBIC nporpaMMoﬁ O6yLIeHI/I$I
yqeGHHe 3aaHus BBIIIOJIHCHBI, KA4€CTBO BBLIIIOJHCHUA HMU OJHOTO M3 HUX HC OIICHCHO MHWHHMAJIbHBIM
YU CJIIOM 6aJ'IJ'IOB, HCEKOTOPBIC U3 BBIITOJIHCHHBIX 3a,I[aHHI>'I, BO3MOXXHO, COACPIKAT OIINOKH.

IIpoaBuHYTHINA. YPOBEHb BHINIOJHEHHS padOT OTBEYAET BCEM TPEOOBAaHUSAM, TEOPETHUECKOE COMIEpPIKaHUE
Kypca OCBOEHO MOJHOCTBIO, 6€3 MpoOeoB, HE0OX0AMMbIE MPAKTHYECKUE HaBBIKU PabOThI ¢ OCBOEHHBIM
MartepuaioM c(hOpMUpPOBaHBI, BCE NPEAYCMOTPEHHBIE IporpaMMol o0OyueHHMs YydeOHble 3aJaHus
BBINOJIHEHBI, KAUECTBO MX BBIIOJHEHHSI OIIEHEHO YHUCIIOM OaiiioB, OJU3KUM K MaKCUMAaJIbHOMY.



DenepanbHOE rocyIapCcTBEHHOE 010 KETHOE 00pa30BaTEeIbHOE YUPEKICHHE
BBICITIIETO 00pa3oBaHUs
«HoBocubupckuii rocy1apcTBEHHBIN TEXHUUYECKHIH YHUBEPCUTETY
Kadenpa nHOCTpaHHBIX S3bIKOB

IHacnopr 3a4era

0 AUCHUIUIMHE «J[eJI0BOM MHOCTPAHHBIN SA3BIK», D CEMECTP

1. Meroauka oneHKH

3adeT mpoBoAUTCS B popMe TecTa, KOTOPBI BKIIIOYAEeT JiBa paszeda:
1. TecToBbIe 3aJaHKs HA TIOHUMAHUE YCTHOM peuH (ayupOBaHUe);
2. TecToBbIE 3aJaHKS HA TPOBEPKY HABBIKOB YTEHUS U TIOHUMAHUS TEKCTa.

Ilepeblit pazden BKIIOYACT MPOCTYIIMBAaHUE (DparMeHTa MOHOJIOTHYECKON peun ((pparmeHrta
MIPE3CHTAINY, OOBSBJICHHUS, 3allCH Ha aBTOOTBETUMKE) WM Juajiora (TeJeOHHBIX IEPEroBOPOB,
WHTEPBBIO W T.JI.) M BBINOJHCHHUE TECTOBBIX 3aJlaHMi pa3IUYHBIX THUIIOB HA ITOHUMaHHE
npociymaHHoro ¢pparmMenrta. Bpems 3Byuanus: 3 — 5 MUHYT, 2 IPEIbsBICHHUSL.

Bmopoii pazoen BKIIOYaeT YTEHUE MTPArMaTHIECKOTO TEKCTA ((PparMeHT CTaThbU U3 Ta3€Thl WIIH
JKypHaJIa J1eJIoBOi HampasieHHOCTH) 00beMoM 100 — 150 cI0B 1 BBIMOJIHEHHE TECTOBBIX 33/IaHHIA Ha
MOHUMaHHUE COJEePKaHMs TeKCTa, 3HAHWE TPaMMAaTUKH U BokaOymspa. Bpems Ha BbimonHenue — 20
MUHYT.



2. ®opma Omiiera 1Jis 3a4eTa

HOBOCHBHMPCKHI I'OCYJAPCTBEHHBII TEXHUYECKWII YHUBEPCUTET
dakynpTeT OU3HECA

Buaer Ne
K 3a4€Ty 10 JucHUIUIMHE «IHOCTpaHHBIN S3bIK)

1. [IpocnymaiiTe 3anUCh U BBIMOJIHUTE TECTOBBIC 3aMaHus (TecT mpuiaraeTcs). Bpems Ha
O3HaKOMJICHHUE C 33JlaHieM — | MUHyTa. Bbl ycnblmuTe 3amnuck aBa pasa.

2.1IpounTaiiTe TEKCT W BBIMOJIHUTE TECTOBBIC 3aJaHUsA. TEKCT M 3aJaHUs MPUIAraroTCs.
Bpewms na Bomonnenue — 20 munHyT. [lpu BbIONHEHNU 3alaHUSI MOKHO TOJB30BaThHCS
CIIOBapeM.

YTBepxkaato: 3aB. kadenpou N E.1O. Kampiea

OTBETCTBEHHBIN 32 TUCLMILUIUHY

Hara: 20.06.2017.



3. Ilpumep 3ananuii Ha 3a4eTe

Bonpoc 1

AYIUPOBAHUE

You will hear five people talking about changes that companies have made.

¢ Asyou listen to each one, decide the area in which each company has made changes.
Choose your answer from the list A-l, and write the correct letter in the space
provided.

® You will hear the five pieces once only.

Example: R _
A media exposure
23  Person 1 B product development
C brand stretching
24 Person?2 D group structure
E workforce diversity
25 Person3 F quality control
G internal communication channels
26 Person4 H customer loyalty
27 Person5 I organisation of work activities
Section Two
Questions 28-32

You will hear five people giving advice about what to do before signing a contract.
As you listen to each one, decide what advice each speaker gives.

® Choose your answer from the list A-l, and write the correct letter in the space
provided.

® You will hear the five pieces once only.

. I
Example: ' A Be clear about what you want from the

28 Person 1 _ _ contract before reading it.

Make notes to summarise each section.
Always ask for changes if necessary.
While you read the contract, give it your full
30 Person3 ... .. . attention.

29 Person?2

OO0 w

E Be prepared to be flexible.
31 Person4 F Never sign if you feel under pressure.

G Ask another person to read it for you carefully.
32 Person> H Read each section of the contract more than

once.
Always check the contracts written by your
own lawyers.



Bomnpoc 2. YTEHUE

Read the article below about a company which makes use of direct marketing and
answer questions 64-69 on the opposite page.
For questions 64—69, mark one letter A, B or C on your Answer Sheet.

Dosh and Direct Marketing

Dosh Software was set up by accountant Jonathan Van der Borgh to develop new
accounting packages for financial services firms. Dosh was keen to get a retail
presence, but was fighting for space on the shelves in big stores. They quickly
realised that direct marketing would be a quicker and easier way to establish the
brand. As a new company, explained Tony Trevillion, general manager, Dosh had to
spend carefully. That is why direct marketing had so much appeal. Dosh could mail
to discrete groups, targeting a customer base of accountants and book-keepers.

One of their first promotions, for example, was through an accountancy
publication. Dosh placed an advertisement in the publication, which is distributed
to 70,000 readers. In addition, they refined that list and placed a further 10,000
trial copies of their software on the cover of the publication but these were only
to be received by smaller accountancy firms.

The results of each campaign are tracked and within just one or two weeks, the
company will know how successful that mailing has been. After each campaign,
phone calls are made to potential customers that responded as well as those
that did not.

However, Dosh has learnt from some bad experiences and all of its marketing is
costed against the expected return. ‘If you buy a cold list, you will be lucky to get
areturn of half a per cent,’ said Trevillion. Now that the group has been running
for over two years and has built up its own database of customers, they are
learning that this is the best list of all. ‘It is always easier to sell to someone that
you have sold to before,” said Trevillion. This has meant an investment in
database technology to help Dosh keep up-to-date and accurate listings. But it
was money well spent, according to Trevillion.

No opportunity is lost, and Dosh use every invoice mailing to make full use of the
postal charges. As well as an invoice, customers could receive additional
information about the company or questionnaires regarding customer service,
all within the weight limit allowed for second-class mail. ‘For me, as an
accountant, the nice thing about direct marketing is that you can measure the
success. You know all the costs — the creative costs, the mail, the time involved,
the envelopes —and it is a very accurate measurement,’ said Van der Borgh.
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Why does Tony Trevillion say it was a good idea for Dosh to use direct marketing?
A The accountant owner of Dosh had extensive customer lists.
B The big retailers refused to stock Dosh software.

C Their finances were more efficiently used targeting defined groups.

Who was intended to receive the free samples of Dosh products?
A the 70,000 readers of an accountancy publication
B members of smaller accountancy firms

C accountants whose details Dosh found in advertisements

How does Dosh follow up direct marketing campaigns?
A They chase responses for one to two weeks after the campaign.
They contact all the targets of the campaign.

B
C They record details of just those who respond.

Why did Dosh have to purchase new database technology?
A torecord results of marketing campaigns
B toreplace unsuccessful customer lists

C tokeep track of current customers

What kind of money-saving scheme is detailed in the last paragraph?
A They advertise other companies when they send invoices.
B They enclose more of their literature with invoices.

C They send out one invoice to cover several orders.

What does Van der Borgh say is the advantage of applying direct marketing as an
accountant?

A Heis good at assessing how well a campaign has done.
B He runs campaigns efficiently because he can foresee expenses.

C He has alot of experience of advising on marketing campaigns.



4. Kpurtepnu olleHKH N0 BUAAM JAeSATEeJIbHOCTH 151 KaXK10r0 YPOBHS

e OrtBer HA OUJIET CYNTACTCS HEYAOBJIETBOPUTEIbHBIM, CCITH:
B mecme nano menee 50 % npaBuiIbHBIX OTBETOB.
OneHka Ha HEYA0BJIETBOPUTEIbHOM ypoBHE cocTaBisieT 0 — 5 6aios.
e OrtBeT Ha OWJIET 3aCYUTHIBACTCS HA MOPOTOBOM YPOBHE, €CIIH:
B mecme nano 6onee 50%, Ho meHee 75% MpaBUIIBHBIX OTBETOB.
OrneHka Ha MOPOroBoM ypoBHE coctaisieT 6 — 10 6amos.
e OrtBer Ha OMJIET 3aCUUTHIBACTCS HA 0A30BOM YPOBHE, €CITH:
B mecme nano 6onee 75%, Ho meree 91% MpaBUIIBHBIX OTBETOB.

Orenka Ha 6a30BOM ypoBHE cocTaBisieT 11 — 15 Ganos.
e OrtBer Ha OWJIET 3aCUUTHIBACTCS HA MPOJABUHYTOM YPOBHE, ECIIH:

B mecme nano 6onee 91% npaBuiIbHBIX OTBETOB.
OreHka Ha MPOABUHYTOM YpOBHE cocTaBisier 16 — 20 Gaos.



5. IIxaJja oueHKH HA 3a4eTe

Buj nesitesibHOCTH YpoBeHb B Hajli1ax
HIKE MOPOTOBBIA 0a30BbIi MPOABUHYTHIN
IIOPOTOBOT
0
Ornenka HEY/I0BJIeT YIOBJICTBOPUTEJIBHO Xopouio OTJIMYHO
BOpUTEJIb
HO
FX F D- D D+ C- C C+ B- B B+ A- A A+
Aynuposanue (TecT); 0- |5 7 |8 9 10 |11 13 14 |15 16 17 18 20
Urenue (Tect) 4
0-5 6-10 11-15 16 — 20

B O6HI€I\/'I OLICHKE II0 AUCHUIIIIMHE 5K3aMCHAIIMOHHBIC OaIlIBI YUYUTBIBAIOTCA B COOTBCTCTBHU C IIpaBUIIaMH 621J'[J'[BHO-p€I>iTHHFOBOfI CHUCTCMBI,
MPUBCACHHBIMU B pa60qel71 nporpamMme TUCHUIIIIMHBL



6. TeMbI TECTOBBIX 3aJaHNI

3a4yeTa 1o JIMCimIlInHe ((,Z[eHOBOﬁ I/IHOCTpaHHBIﬁ A3BIK»

Bonpoc 1 (Ayoupoeanue).

Momnonoeuueckue 8blcKa3bl8anUsL.

3anmcy Ha aBTOOTBCTUHKE
OO0BsBNEHU (HAIIPUMED, B a3POTIOPTY)
@parMeHThl JeI0BBIX MPE3ECHTALNI
@parMeHThl JEKIUN

®parmMeHT TeneOHHOTO pa3roBopa

JHuanoeu:

HHTepBbIO
®parmMeHT cobece10BaHUs

®parmMeHT 3aceqaHust

Bonpoc 2 (Ymenue)

OTpBIBKY CcTaTeW U3 MEPUOAMUECCKUX U3TaHUI
Pexmmamubie 1 nHPOpPMAIIMOHHBIC MaTepHUaIbl KOMIIAaHUH
®parMeHTHl OTYETOB

E-mail, nenosoe nucemo

Memo.



denepanpHOE TOCYIAPCTBEHHOE OI0/KETHOE 00pa30BaTEIbHOE YIPEKICHNE
BBICITIIETO 00pa30BaHUs
«HoBocubupckuii rocy1apcTBEHHBI TEXHUYECKHI YHUBEPCUTET
Kadenpa nnocTpaHHbIX S3bIKOB

IMacnopT KOHTPOJILHOM PAdOTHI

10 JUCHUILIMHE «/[eT0BOM HHOCTPAHHBIN S3BIK», 5 CEMECTP
1. Meroauka OLeHKH

KonrtponpHas paboTa MpoBOAUTCS MO TeMe PeknamHvle U UHPOpMAYUOHHBIE MAMEPUATbL
komnanuil, [{esmenvnocms komnanuil. KoHTpoIbHas paboTa BKIIOYAET:
e [loyHBIN NUCBEMEHHBIN NIEPEBOJL TEKCTA

o 3a,I[aHI/IH Ha INPOBCPKY NOHUMAHUA TCKCTA U BJIAACHUS A3BIKOBBIM MATCPHUATIOM.

Pabora BBIMONHSETCS NHCPMEHHO W 3amMIaeTcss B (opMe YCTHOro cobecemoBaHUs C
npenojaBaTesieM.

Kaxxnoe 3aganre KOHTPOJIILHOW paOOThI OLICHUBAETCSI B COOTBETCTBUHU C MPUBEICHHBIMU HUXE
KPUTCPUSMH.

KonTponbHast paboTa cuuTaeTCs HEBBIMOJHEHHOM, €CIIM KOJIMYECTBO MPABMIIBHBIX OTBETOB
coctaBiszeT MeHee 50 %. Onenka coctasisieT 0 — 10 Oamtos.

PaGoTta BbINIOJHEHA HAa MOPOrOBOM YPOBHE, €CIM KOJHYECTBO NPaBUJIBHBIX OTBETOB
cocrasigeT 50 %, Ho menee 73 %. Onenka cocrasisgeT 11 — 14 6amios.

PabGoTa BbINIOIHEHA Ha 6230BOM YPOBHE, €CIIM KOJMYECTBO MPABUIIBHBIX OTBETOB COCTABIISET
oT 73 % no 86 %. Ouenka cocrasisier 15 — 17 6annos.

Pabota cuuTaercs BHIOJTHEHHONH HA MPOABUHYTOM YPOBHE, €CIIH KOJIMYECTBO MPABHIBHBIX
oTBeTOB cocTaBiigeT 87 % u 6onee. Onenka cocrasiger 18 20 6amios.

2. IIkajga oneHkKH

B o61eit ornieHke 1o JUCHUIUIMHE Oaiibl 32 KOHTPOJIbHYIO pabOTy YUHUTHIBAIOTCS B COOTBETCTBUU
C TmpaBWwilaMHM OaJlJIbHO-PEUTUHIOBOW CHCTEMbI, IpPHUBEACHHBIMH B palouell mporpamme
JUCLUTIIIUHBI.

98- |93- |90- |87- |83 |80- |77- |73- |70- |67- |63 |60- |50- |25 |O-
100 |97 |92 |89 |86 |82 79 7% |72 |69 66 62 |59 (49 |24

A+ | A A- |B+ |B B- |C+ |C C- |D+ |D D- |E FX | F

OTJIMYHO XOopomio YAOBJICTBOPUTCIIHEHO HCYIOBIJI.

18-20 15-17 11-14 0-10




3. IIpumep BapuaHTa KOHTPOJIbHOI padoThl

1. Read the article about the impact of social media on advertising. Match the paragraph
headings (a-d) with the paragraphs (1-4).

a) What investment must you make?

b) Social media marketing plus traditional marketing
¢) The social media revolution

d) Social media marketing and advertising

From the beginning, social media has had an important impact on all of us. Social media started
out as a method for people to either connect or reconnect with each other. At this point, social
media has become much more.
Business people use marketing to successfully grow their businesses and to get their word out in a
tremendous way. The most effective marketing approach is one that uses social media and
traditional marketing in tandem. Business owners have figured out that social media marketing
(SMM) has a very positive effect on the success of business and it is a method that takes very little
money to accomplish a solid end result.
1
Marketers are using traditional forms of marketing (radio, television and print) as well as using the
Internet to reach out to customers and potential customers and getting those customers and
potential customers to reach out to them.
The number of people who regularly use various social media channels has grown dramatically
and more and more people are getting more and more involved with social media to grow their
businesses and to build relationships with other people all of the time. It is one of the easiest, least
expensive, and most effective ways to gain exposure and to strengthen your business’s reputation.
2
SMM is a group of operations and methods used to generate publicity through social media
channels and Internet communities. Social media advertising is the planning and executing of
advertising campaigns through those channels. The reason that the face of marketing is changing
so drastically is that the marketers understand that they need to go wherever the clients are. The
fact is that the clients are hanging out in the online social communities.
3
The idea that the investment that you need to make in order to make social media work has very
little to do with actual money is very appealing to a lot of people. Of course, nothing valuable
comes totally free. The investment that you need to make is time and effort. You need to
consistently devote a specific amount of time each week to making your SMM campaign work for
your business. Without that consistency, it won’t work for you. It is a matter of what you are
willing to give up—time or money.
4
The revolution was inevitable. With the pace at which technology was and is changing, it was just
a matter of time (and not too much time) before people would start to get involved, get passionate
and drive the success of the innovative and exciting tool that is social media. Also, the fact that it
started out with people using it for personal reasons did not in any way dilute the strength that
social media has for businesses now and in the future.

( http://www.compukol.com/the-impact-of-social-media-on-advertising/)



http://www.compukol.com/the-impact-of-social-media-on-advertising/

2. Read the article again and decide whether the statements are TRUE or FALSE.

1.Social media was created as the way for people to communicate with each other.

2. Combining social media and traditional marketing is not successful marketing strategy.
3. Social media marketing requires a little money for a good result.

4. Less people are using social media to promote their businesses.

5. To promote your business via social media you have to spend a lot of time.

3. Find in the text words which mean the following:

1.The fact or condition of being affected by something or experiencing something (1).

2. The estimation in which a person or thing is held, especially by the community or the public
generally (1).

3. A planned series of advertisements that will be used in particular places at particular times in
order to advertise a product or service and persuade people to buy it (2).

4. The act of putting money, effort, time, etc. into something to make a profit or get an advantage

(3).

4. Fill in the gaps with the following words.

Customers, business, marketing, relationships, credibility

Social media 1 Is not about the hard sell. It is about building relationships with others who
will eventually become your 2 . Itis all about people and solving their problems. The more
3 you can build with other people, the more they will begin to trust you, believe in your
4 , want to do 5 with you, and ultimately become loyal customers.

5. Underline the correct words to complete sentences.

1. Advertising is a means of communication with the users / the producers of a product or service.
2. Social communication is a form of face-to-face / electronic communication.

3. If you are not a part of social media revolution, you will not be able / will be able to enjoy the
success that you and your business want and deserve.

4. With so many products and service providers in the marketplace, using a proven technique in
your advertising decreases / increases the likelihood that your ad dollars will return value.

5. The bandwagon technique sells a product or service by convincing / dissuading the customer
that others are using it and they should join the crowd.

6. Teaming up with other companies is an ideal way to expand / to cut your audience.

7. With the evolution of technology traditional marketing / Internet marketing is an absolute must
for companies who need a cost-effective way to reach broader advertising markets.

6. Translate the text into Russian.



DenepanbHOE rocyIapCcTBEHHOE 010 KETHOE 00pa30BaTEeIbHOE YUPEKICHHE
BBICITIIETO 00pa3oBaHUs
«HoBocubupckuii rocy1apcTBEHHBIN TEXHUUYECKHIH YHUBEPCUTETY
Kadenpa nHOCTpaHHBIX S3bIKOB

IHacnopr 3a4era

0 TUCIUTUTAHE «JIeI0BOI HHOCTPAHHEIH SI3BIKY, 6 ceMecTp

1. Meroauka oneHKH

3ayer NpOBOJMTCS B MMCHbMEHHOW M YCTHOM (hOpME U BKJIFOUACT JIBA 3a1aHUS:

1. YcTHOE 3a71aH1e: TOBOPEHHE;

2. ITruceMeHHOe 3aaHKe: COCTaBICHHE ITUChMa.

Kontpomns ocyrmiectsisiercs:: Bonpoc 3 — cobeceioBaHKe € PEnoiaBaTesieM; Bonpoc 4 —3a1aHue
clIaeTcs MpernojaBaTesio Ha IPOBEPKY.

Ilepgoe 3a0anue: MOHOJIOTHUYECKOE BHICKA3bIBAHNE WJIH JUAJIOT (BBIOOD 1O OMyIeTam).

Momnonocuueckoe evickazviganue. OOyJalOUMIACS MOTYYaeT KapTOUKy C TpeMs TeMaMH Ha
BBIOOP, BBIOWMpAeT OHY W3 TNPENIOKEHHBIX TEM W TOTOBUT KpaTKylo mpeseHTtamuio. [lanee
00y4JaroIMiACs OTBEYaeT Ha BOMPOCHI IperojaBaTess. Bpems Ha MOATOTOBKY: 5 MHMHYT, BpeMs Ha
BBICTYIUICHHE: 2 MUH; OTBETHI Ha BOIIPOCHI: 3 MUHYTHIL

Juanoe (MonenmupoBaHe KOMMYHUKATHBHOW cutTyanuu). OOydaromuecs paboTaloT B mHape;
MOJTYYarOT KOHKPETHOE KOMMYHHMKATHBHOE 3aJaHue (KapTOuKy C pOJIEBOM CHTyalued) U B
COOTBETCTBHH C HUM TOTOBSAT quaior. Bpems Ha moarotoBky: 10 MuUHYT, BpeMsi Ha MPE3CHTALIUIO
quanora: 3 — 5 MUHYT.

Bmopoe 3a0anue. Obyqaronuiics noaydaeT HeOOX0JUMYIO HCXOAHYIO HH(POPMALHIO (ITHCHMO,
e-mail, oObsBNICHHE | T.1.) ¥ COCTaBiIsAeT MUCbMO-0TBeT. OObeM Tekcta: 50 — 100 croB, Bpemst Ha
BbINIOSIHEHUE: 30 MUHYT.



2. ®opma Omiiera 1Jis 3a4eTa

HOBOCHBHMPCKHI I'OCYJAPCTBEHHBII TEXHUYECKWII YHUBEPCUTET
dakynpTeT OU3HECA

Buaer Ne
K 3a4€Ty 10 JucHUIUIMHE «IHOCTpaHHBIN S3bIK)

1. Beibepute oiHYy U3 TPEeX MPEIOKEHHBIX TEM U MOATOTOBBTE KPATKYIO MTPE3eHTAINI0. Bpemst
Ha TIO/ITOTOBKY: 5 MUHYT, BpeMsl Ha BBICTYIUICHUE: 2 MUH; OTBETHI HA BOIPOCHI: 3 MHHYTEHI.

2. O3HaKOMbBTECh C TPEUIOKEHHBIMU MaTepHallaMd U COCTaBbTE€ MUCHMEHHBIA OTBET B
COOTBETCTBUM C JaHHOM cutyanueir (o0vem otrBera — 50-100 cioB). Marepuainbt
npunaratotcs. Bpemsi Ha BeinonHenue — 30 MuHyT. [Ipy BBINONHEHUH 3alaHKSI MOYKHO
MOJIb30BAThCS CIIOBAPEM.

YTBepxkaato: 3aB. kadenpou U E.1O. Kampiea

OTBeTCTBEHHEIN 3a AUCHUIIIINHY

Jlara: 20.06.2017.



3. Ilpumep 3ananmii 3a4yera

Bonpoc 1. 'OBOPEHUE
(MOHOJIOrHYECKOE BbICKA3bIBAHHE)
The examiner gives you a sheet with three topics on it. You choose a topic and have

one minute to prepare a short presentation. You speak on the topic for one minute.
Afterwards, the examiner asks you one or two questions about your presentation.

TASK SHEET

INSTRUCTIONS

Please read all THREE topics below carefully.
Choose ONE which you feel you will be able to talk about for one minute.

You have one minute to read and prepare your talk.
You may make notes.

Topic A
Describe the most recent product your company has manufactured.

You should say:
e what this product is;
e how easy itis to produce;
e how successful this product has been.

Would you like to change anything about this product? Why? / Why not?

Topic B
Describe how your company chooses its suppliers.

You should say:
¢ who chooses your company’s suppliers;
e what your company expects from its suppliers;
e what happens if a supplier's service is unsatisfactory.

" How satisfied is your company with its suppliers?

Topic C
Talk about how your company decided on the pricing of its products.

You should say:
e who decides on pricing;
e how decisions on pricing are made;
e how often prices are reviewed.

Could your company reduce its prices? Why? / Why not?



(AHATOTrHYECKOE BBICKA3BIBAHHE)

The examiner gives you a sheet with a role-play situation. You ask the examiner
questions to get the required information. This leads to a discussion on a related topic.

TASK SHEET

Factory Space

You have one minute to read through this task.
Information Exchange

You are looking for a factory for your company to rent. The examiner is the agent for an
available factory. You want to find out whether the factory is suitable to rent.

Find out this information:
1 factory location
2 size of factory
3 3 cost of renting

You will then be asked to give your opinion on this information.
Discussion

Now discuss this topic with the examiner.

What do companies need to consider when choosing new premises?




Bonpoc 2. [INCbMO

You are making a speech at a conference and have received this fax from the
conference organiser.

Fax
From: John Mason
Subject: Arrangements for Conference

Thank you for agreeing to speak at our conference. | have arranged for a taxi to
collect you from your hotel at 8 am. Please could you confirm that this time is
convenient and let me know what equipment you need for your talk.

Write a fax in reply:

® confirm the taxi time;
® give details of any equipment needed;
I a§k for a conference programme.

Write about 50-60 words.

Write your answers to Part One here. Do not write addresses as part of your answer.
Fax

To: John Mason

From:

Subject: Arrangements for Conference




4. Kpurtepuu OLEHKH 10 BHIAM JIeSITEJIbHOCTH UISI KA2KI0T0 YPOBHSA

e OtBer HA OWJIET CYUTACTCS HEYAO0BJIETBOPUTEIbHBIM, €CIIH:

Iucomennoe 3a0anue. Conepxanuie He COOTBETCTBYET 3aJJaHHON cuTyauuu. OTCyTCTBYET
JIOTHKA U CBSI3HOCTh TeKcTa. HapymmaroTcs nmpuHsAThIE B sI3bIKE HOPMBI BEXKINBOCTH. Mcmonb30Ban
HEONpaBJaHHO OrpPaHMYEHHBIA CJIOBApHBIA 3amac; 4YacTo BCTPEYAIOTCS HaApYIICHUS B
UCIIOJIb30BAaHUHU JIGKCUKH M TpaMMaTUYeCKUE OUIMOKH, 3aTPyIHSIONIME MOHHMAaHUE TEKCTa.
JHenenue Tecta Ha ab3albl OTCYTCTBYET; UMEIOTCSI MHOTOYHCIIEHHBIE OIIUOKU B O(QOPMIICHUU
tekcta. [IpaBuna opdporpaduu u MyHKTyauu He COOIIOIAI0TCS.

Yemnuoe 3a0anue. llens oOuenuss He JOCTUTHYTA, TeMa HE packpbiTa. [[emMoHCcTpupyeT
HECMOCOOHOCTH JIOTUYHO U CBA3HO BECTH Oecely: HE BKIIOYAeTCs B Oecely M HE CTPEMUTCS
NOJNJCP)KUBATh €€, HE TMPOSIBISLET HWHUIMATUBBI TNPU HEOOXOAMMOCTH CMEHBI TEMBI, HeE
BOCIIPUHUMAET TMOMOIIb coleceaHuka. JleMOHCTpHUpyeT OrpaHHuYEHHBIM CIOBapHBIA 3arac,
HEJOCTAaTOYHBIN /IJIsl BBIIOJIHEHUS TOCTABICHHOM 3aauu. /[enaeT MHOTOYUCIIEHHbIE OIUOKY WIIH
JOTyCKaeT OMMOKH, 3aTpyaHstone nonumanue. [lonnmanue peun 3aTpyIHEHO K3-3a HAJTUYUS
dboHemMaTnyecKux OMIMOOK; HEMPABUILHOTO MPOU3HECEHHS OTAEIBHBIX 3BYKOB; HEMPAaBUIHLHOTO
MHTOHALIMOHHOTO PUCYHKA; TpeOyeTcs HAMPsHKEHHOE BHUMAHKUE CO CTOPOHBI CITYIIAIOIIETO.

OrneHka Ha HEY10BJIETBOPUTEIbHOM YPOBHE COCTABIISIET 5 0aioB.

e OrtBeT Ha OWJIET 3aCYUTHIBACTCS HA MOPOTOBOM YPOBHE, €CIIH:

Iucomennoe 3a0anue. ConepkaHue OTpakaeT HE BCE ACIEKTHI, YKA3aHHBIC B 3aJjaHUU;
HapyIIEHUs CTUJIEBOTO O(POPMIICHUS PEUYM BCTPEUAIOTCS JOCTATOYHO YacTO; B OCHOBHOM HE
COOJTFOIAFOTCS TIPHHSITHIC B SI3BIKE HOPMBI BEKIIMBOCTH. BBICKa3bIBaHHE HE JIOTUYHO, UMEIOTCS
MHOTOYHCJICHHBIE OIMOKY B MCIIOIH30BAHUH CPEJICTB JIOTHUECKOHN CBSI3H, MX BHIOOP OTPaHHUYCH;
JISJICHUE TeCTa Ha ab3allbl OTCYTCTBYET; UMEIOTCS MHOTOUYWCIICHHBIEC OITMOKU B O(QOPMIICHUU
TekcTa. Vcrmonp30BaH HEOINpaBJaHHO OTPaHUYCHHBIM CIOBApHBIA 3arac; 4acTo BCTPEYAIOTCS
HAPYIICHUS B UCTIOJIB30BaHUY JICKCUKH, HEKOTOPBIC U3 HUX MOTYT 3aTPYAHITH TOHUMAaHUE TEKCTA.
JInbo yacTo BcTpeuaroTcst OIIMOKY 3IEMEHTAPHOTO YPOBHSL, JINOO OIMOKH HEMHOTOYUCIIEHHBI, HO
3aTPYAHSIOT MIOHUMaHKe TekcTa. [IpaBuiia opdorpadun u MyHKTyaIuu He COOTI0Iat0TCS.

Ycemnoe 3a0anue. 3ananvie BBIMOTHEHO YACTHYHO: II€JIb OOIIEHWS JOCTUTHYTAa HE
MOJIHOCTBIO, TEMA PACKPBITa B OTPAHUYEHHOM 00beMe. [[eMOHCTpHpyeT HECTTOCOOHOCTh JIOTHYHO
U CBSA3HO BECTH Oeceqy: HE cpa3zy BKIIIOYAETCs B O€cely M He CTPEMUTCS TMOJJICPKUBATH €€, HEe
MIPOSIBIIICT HMHUIIMATUBEI TIPH HEOOXOIUMMOCTH CMEHBI TeMBI, TIepelaeT Hanbojiee o0mue uiIeH B
OTPAaHMYECHHOM KOHTEKCTe, B 3HAYMTEIHLHOW CTENEHHW 3aBHCHT OT TIOMOIIA CO CTOPOHBI
cobeceHuKa. J[eMOHCTpUpYET OTpaHWYCHHBIM CIIOBApHBIH 3amac, B HEKOTOPBIX CIIydasx
HEJ0CTAaTOYHBIN JIJIS BBITOJTHEHUS TIOCTABICHHOMW 3a1a4uu. [{emaeT MHOTOYNCIICHHBIC OINOKH HITH
JIOITYCKaeT OIIMOKH, 3aTPYAHSIONIMEC TOHWMaHWe. B OTHENBbHBIX CIIy4asxX MOHUMaHUE peun
3aTPYJHEHO W3-3a HaIWdusa (poHEMATHYECKHX OIMKMOOK; HEMPaBUIBHOTO TIPOU3HECEHUS
OTJICITBHBIX 3BYKOB; HEIPABWJIBHOTO WHTOHAIIMOHHOTO PHUCYHKA; TpeOyeTcs HampsHKeHHOE
BHUMAaHHUE CO CTOPOHBI CIIYIIAIOIIETO.

OreHka Ha MOPOroBoM ypoBHE coctapiisieT 6 — 10 6amos.

e OrtBer Ha OMJIET 3aCUUTHIBACTCS HA 6A30BOM YPOBHE, €CITH:
Ilucomennoe 3adanue. HekoTopble acneKThl, yKa3aHHbIE B 3aJaHUM, PAaCKPbIThl HE



IMMOJIHOCTBIO, HMMCIOTCA OTACJIBbHBLIC HAPYHICHHA CTUIICBOT'O O(bOpMHeHI/DI pceur; B OCHOBHOM
CO6JIIOI[€HI:I MNPUHATBHIC B SA3BIKC HOPMbI BCKJIIMBOCTH. Bricka3piBaHEe B OCHOBHOM JJOTUYHO,
HMCIOTCA OTHCJIBHBIC HCAOCTATKU IIPU HUCHOJB30BAHUH CPCACTB JIOTHYECKOU CBA3HU, UMCHOTCA
OTACJIbHBIC HCOAOCTATKU HNpU ACJIICHHU TCKCTA Ha 363aL[bI; HMCIOTCA OTACJIbHBIC HAPYHICHUA B
opopmiieHnn TecTta. VCmonbp3yeMblil CIIOBApHBIN 3amac COOTBETCTBYET IMOCTABICHHOW 3aade,
OJTHAKO BCTPEYAIOTCS OTJEJIbHBIE HETOYHOCTH B YINOTPEOJICHHM CJIOB JIMOO CIOBApHBIA 3arac
OTpaHMYEH, HO JIEKCHKA MCIOJIb30BaHa MPaBUILHO. MMeeTcs psj rpaMMaTHYecKUX OIMHUOOK, HE
3aTPYAHSAIONMX MOHUMaHue TekcTa. Vimeercs psa opdorpaduveckux W/Wiu MyHKTYallnOHHBIX
OH_II/IGOK, KOTOPBIC HC 3HAYUTCIIbHO 3aTPYAHAIOT IOHUMAaHHUEC TCKCTA.

Yemnoe 3a0anue. 3ananvie BBINONHEHO: IeNb OOIIEHHUS JOCTUTHYTA, OJHAKO TeMa
packpeITa HE B IOJHOM oObeMme. B 11enom 1eMoHCTpupyeT ciocoOHOCTh JIOTHYHO U CBSI3HO BECTH
Oecemy: BKIItoUaeTcsl B Oeceqly, U B OOJBIIMHCTBE CIIY4aeB TMOJICPKUBACT €€ C COOIIOICHUEM
O4YCPCAHOCTHU IIPpU oOmene peiinkaMu, HC BCETAa NPOSABJIICT MHUIUATUBY IIPpU H€06XO[[I/IMOCTI/I
CMEHBI TEMBI, IEMOHCTPUPYET HAJIMYUE MPOoOIEeMbl B IOHUMaHUU coOeceHuKa. JleMoHCTpupyer
JOCTaTOYHBIA CJIOBApHBIH 3amac, B OCHOBHOM COOTBETCTBYIOIIMI MOCTaBICHHOW 3aa4e, OJJHAKO
HaOJIOIaeTCsl HEKOTOpPOE 3aTpyAHEHHE IMPH TMOAOOpE CIOB M OTHAENbHBIE HETOYHOCTH B HX
yrnoTpebneHnn. Vcrnonb3yer CTpyKTYpbl, B II€JIOM COOTBETCTBYIOIIHME IOCTAaBICHHOW 3ajmade;
A0ITYCKacT OIHI/I6KI/I, HC 3aTPYyAHAIOINE TOHUMAaHUS. B ocHOBHOM PC€Yb MOHATHA: HE OOIIYCKACT
¢doHemMaTnyeckux OIMOOK; OIIMOKM B IPOM3HOLIEHUM OTAEIbHBIX 3BYKOB M HapylICHHE
HHTOHAIMOHHOI'O pUCYHKA B ICJIOM HE NPCHATCTBYIOT IOHMMAaHMUIO.

Ouenka Ha 6a30BOM ypoBHe cocTaBisieT 11 — 15 Gamnos.

e OrtBer Ha OWJIET 3aCUUTHIBAETCS HA MPOJABUHYTOM YPOBHE, €CIIH:

ITucomennoe 3a0anue. CopnepxaHue OTpakaeT BCE ACIEKThl, YKa3aHHbIE B 3aJlaHUM;
cTUIeBOoe O(OpMIIEHHE PeuyM BBIOPAHO MPABHJIBHO C YUYE€TOM LM BBICKA3bIBAaHHS M ajpecara;
COOJIIOJIEHBl TMPHUHATBIE B SI3bIKE HOPMbI BEXJIMBOCTH. BbICKa3blBaHHE JIOTMYHO; CpPEICTBA
JIOTMYECKOW CBSI3U UCIOJIB30BaHbI MIPABUIIBHO; TEKCT pa3zieiieH Ha ab3albl; 0opopMIIeHHE TEKCTa
COOTBETCTBYET HOpPMaM, NPHUHITHIM B CTpaHE M3y4yaeMoro si3blka. Vcrosiab3yeMblil cloBapHBIN
3armac COOTBETCTBYET ITOCTABJICHHOM 3ajaue; MPaKTUYECKU HET HapyLIeHWH B MCIIOIb30BaHUU
aexkcuku. Mcrnonb3yroTest rpaMMaTiyecKie CTPYKTYpbl B COOTBETCTBHHM C ITOCTABICHHOM 3a1auei.
[TpakTuyeckn orcyTcTBYIOT omMOKU. Opdorpaduueckue OmMUOKH MPAKTUYECKH OTCYTCTBYIOT.
Texct pa3zeneH Ha MpeUI0KEeHUs C MIPABUIIbHBIM MYHKTYAIIHOHHBIM 0()OPMIIEHUEM.

Yemnoe 3a0anue. 1ens oOuieHns ycnemHo JTOCTUTHYTa, Te€Ma PAacKpbiTa B 3aJlaHHOM
o0bemMe. JleMOHCTpUpYeT CIOCOOHOCTH JIOTHYHO U CBSA3HO BECTH Oecely: akTUBHO BKIIIOYAETCS B
Oeceny M TOJJIEPKUBAET €€ C COOJIOJICHHEM OYEpeIHOCTH INMpH OOMEHe peIrIMKamH, Mpu
HEOO0XO/IMMOCTH TPOSIBIISIET MHULMATUBY IIPU CMEHE TEeMBbl, BOCCTaHABJIMBAET Oeceqy B ciydae
c6os. [leMoHCTpHpyeT CIIOBapHBIA 3amac, aJeKBAaTHBIA MOCTaBleHHOW 3aaade. Mcmomb3yer
pa3sHOOOpa3Hble TpaMMaTHYECKHE CTPYKTYPHl B COOTBETCTBHM C IIOCTaBJICHHOW 3ajadei;
IOpakTUYecKu He jenaer omuOok. Peyb MOHATHA: B IIeOM COOJIOJAeT MPABUIIbHBIN
MHTOHAIIMOHHBIM PUCYHOK; HE JI0MycKaeT (OHEMAaTUYeCKHX OIIMOOK; BCE 3BYKH B IIOTOKE peuu
MPOU3HOCUT MPABHIIBHO.

OreHka Ha MPOABMHYTOM YpoBHE cocTapisieT 16 — 20 6amios.



5. IkaJjia oueHKH HA 3a4eTe

Buj nesitesibHOCTH YpoBeHb B 6ajax
HIKE MOPOTOBBIA 0a30BbIi MPOABUHYTHIN
IIOPOTOBOT
0
Ornenka HEY/I0BJIeT YIOBJICTBOPUTEJIBHO Xopouio OTJIMYHO
BOpUTEJIb
HO
FX F D- D D+ C- C C+ B- B B+ A- A A+
Aynuposanue (TecT); 0- |5 7 |8 9 10 |11 13 14 |15 16 17 18 20
4
Urenwue (Tect)
0-5 6-10 11-15 16 — 20

B O6HI€I\/'I OLICHKE II0 AUCHUIIIIMHE 5K3aMCHAIIMOHHBIC OaIlIBI YUYUTBIBAIOTCA B COOTBCTCTBHU C IIpaBUIIaMH 621J'[J'[BHO-p€I>iTHHFOBOfI CHUCTCMBI,
MPUBCACHHBIMU B pa60qel71 nporpamMme TUCHUIIIIMHBL



6. TeMbl TecTOBBIX 32 aHUii

3a4yeTa 1o JIMCimIlInHe ((,Z[eHOBOﬁ I/IHOCTpaHHBIﬁ A3BIK»

Bonpoc 1 (I'oséopenue). [Ipumeprvie memol 0151 cobeced08anus
e Introduction
e Current work
e Current studies
e Travel
e Language learning
e Future career prospects or plans
e Personal interests
Bonpoc 2 (ITucvmo). Mamepuanot 01151 03HAKOMIEHUS
e KopoTtkoe nrcpmo uiau e-mail
e PexknamHO-uH(OPMAIIMOHHBIE MaTEPHUAITBI
¢ Kommepueckoe mpenyoxkeHue, 00bsBICHNE

e Onucanue nIpoOJIEMHON cUTyaluu



DenepanbHOE TOCY1apCTBEHHOE OI0IKETHOE 00pa30BaTEIbHOE YUPEXKICHUE
BBICITIIETO 00pa30BaHUs
«HoBocubupckuii rocy1apcTBEHHBI TEXHUYECKHI YHUBEPCUTET
Kadenpa nnocTpaHHbIX S3bIKOB

IMacnopT KOHTPOJILHOM PAdOTHI

M0 TUCHUILIUHE «J[eI0BOM MHOCTPAHHBIN SI3BIK», 6 CEMECT]
1. Meroauka OLeHKH

KontponbHas paborta mpoBoauTcs 1o teme /lpeocmasnenue ungopmayuu o cebe u c8oux
npogheccuonanvrvlx unmepecax. KoHTpoiabpHas paboTa BKIIOYACT:

e 3ajaHus HA YTCHHUE U MOHMMaHKe TekcTa (paszaen Reading)

e [TloxroroBka MaTepuana u Hamucanue 3cce (pazaen Writing).

Pabora BbIIONHSETCS NMHCBMEHHO W 3allWIIaeTcss B (opMe yCTHOro coOeceOBaHUs C
IPEroIaBaTeIIeM.

Kaxxnoe 3aanre KOHTPOJIILHOW paOOThI OLICHUBAETCSI B COOTBETCTBUHU C MPUBEICHHBIMU HUXKE
KPUTEPHSIMH.

KonrtponpHas pabora cunTaeTcsi HeBbINOJIHEHHOM, €CTM KOJINYECTBO MPABUIBHBIX OTBETOB
cocraBisier mMeHee 50%; o0bem scce cocraBisier meHee 100 cioB, coiep)kaHue 3cce€ HE
COOTBETCTBYET TE€ME€, OTCYTCTBYET JIOIMYecKas CBS3HOCTh TEKCTa, JOMYIIEHBI TIpyObIe
rpaMMaTU4ecKue, JEKCHUYECKHEe M CTHIMCTUYECKHE OIMIMOKH, MPENSATCTBYIOIINE MOHUMAaHHUIO
Tekcta. Bo Bpems cobecenoBanus (mpu 3amuTe pabOThl) 00ydaromuiics HE OPUEHTUPYETCS B
Marepuale, He OTBEYaeT Ha JOTOJTHUTENbHbIE Bopockl. Onenka cocrasisiet 0 — 10 6amos.

Pabora BhIMOTHEHa Ha MNOPOrOBOM YPOBHE, €CIM KOJHYECTBO NPABUJIBHBIX OTBETOB
coctasisieT 50 %, Ho meHee 73 %; o0bem acce He MeHee 100 cioB, coepKaHue COOTBETCTBYET
3aJJaHAI0, HO TeMa pacKphITa IOBEPXHOCTHO, IOMYIICHBI TpaMMaTHYECKHE, JIEKCHYECKHE,
CTHJIUCTHYECKHE W opdorpaduveckne OMHUOKH, MPENSATCTBYIOMINE MOHUMAHHIO OTJIEIBbHBIX
¢parmeHToB TekcTa. Bo Bpems coOecenoBaHus OOy4arolIMiicsi OpUEHTHPYETCS B MaTepuale,
MCIPABIISET OLIMOKY MPU MOMOIIM HaBOAAIIKX BorpocoB. Onenka coctanisier 11 — 14 Gamos.

Paborta BeImONTHEHA HA 6a30BOM YPOBHE, €CITH KOJMYECTBO MPABHIIBHBIX OTBETOB COCTABIISET
ot 73 % 1o 86 %; 06bem acce coctapisieT He MmeHee 100 ci1oB; TemMa pacKphITa, TEKCT JIOTHYECKU
CBsI3aH, HE3HAYUTENbHBbIE OMIMOKH HE MPENmATCTBYIOT NoHMMaHuioo. OrneHka cocraBisier 7-8
6amnoB. Bo Bpems cobecenoBanus 00y4aromuiics OpueHTHUPYETCs B MaTepuaie, CaMOCTOSITETbHO
WCITpaBJIsieT OMMUOKH, aJIeKBaTHO OTBeUaeT Ha Bompockl. OneHka coctasiseT 15 — 17 6anos.

PaboTa cunTaercst BHIIOJHEHHOW HA MPOJABHHYTOM YPOBHE, €CIIA KOJUYECTBO MPABHIIBHBIX
oTBeTOB cocTaBiseT 87 % u 6onee. O0beM 3cce coctaBiser He meHee 100 cioB, conepikanue
COOTBETCTBYET 3aJaHMI0, TEeMa pPACKpBITA; TEKCT JIOTHYECKH CBS3HBIA, CTHIMCTUYECKU
TPaMOTHBIN; OOYYAIONIMICS YIa4HO WCIONb3YeT PUTOPUYECKHE TMPHUEMBI, MOBBIIIAIOINE
KOMMYHHKATHBHOE Ka4eCTBO TEKCTa; MCIOJB3YeT Pa3HOOOpa3HYIO JIEKCHKY M CHHTaKCHYECKHE
CTPYKTYpbI. OMMOKHU MPaKTUYECKH OTCYTCTBYIOT. [IpH 3ammre paboThl 00yJaroNIHiics aKTHBHO
B3aWMOJICHCTBYET C IPEToaaBaTeieM, MPOSBISET KOMMYHHUKATHBHYIO WHHIIMATHBY, Pa3BUBACT
temy. Onenka cocrasisiet 18 — 20 Gamos.



2. IlIkaja oneHKH
B o0meii omenke mo IUCHMIUIMHE Oamibl 3a KOHTPOJBHYIO pabOTy YYMTBHIBAIOTCS B
COOTBETCTBUH C NpaBWIAMU OaIbHO-PEUTHHIOBOM CHCTEMBI, NPHUBEIAECHHBIMH B paboueit

nporpamMme IMCHUIIJINHEIL.

98- |93- |90- |87- |83- |80- |77- |73- |70- |67- |63 |60- [50- |25- |O-
100 |97 |92 |89 |86 |82 79 % |72 |69 66 62 |59 (49 |24

A+ | A A- |B+ |B B- |[C+ |C C- |D+ |D D- |E FX | F
OTJINYHO XOPOILO YJIOBJIETBOPUTEIIBHO HEYJIOBIL

18-20 17-15 11-14 0-10




3. IIpumep BapuaHTa KOHTPOJIbHOI padoThI

READING

1. Read what three people say about their jobs. Complete the chart with notes on the
good and bad things about Anna’s, Tony’s, and Erika’s jobs.

& Good things ¢ Bad things

Anna
Tony
Erika

ANNA, 18

“ | work in a factory. My working hours are 8.00 a.m. to 5.00 p.m., Monday to
Friday. | have a one-hour lunch break at 12.30. The routine is the same every day.
My job is very boring but the pay is quite good. My colleagues and | do not really
talk to each other, but | have a lot of friends outside work. My job is just a way to
earn money. ”

TONY, 23

“ | am a computer programmer. | work a 40-hour week. We have flexible hours so
| can start and finish when | want. If we are very busy then | work overtime — | get
paid extra for this. There are always problems to solve. This can be difficult, but it
can also be quite creative. | earn a good salary, but my job does not rule my life. |
like to do different things in my free time. ”

ERIKA, 25

“I’m a doctor in a large hospital. | work very long hours — 60 or 70 hours a week —
often in the evenings and at the weekends. The work is really interesting but it can
also be quite stressful. I love my job and my colleagues are also my friends. | do not
have time for a social life. When | get home, | am too tired to do anything except
have dinner and watch TV.”

Vocabulary
2. Match the highlighted words in the quotes with the definitions (1-8).

1) the people you work with - ;
2) the number of hours in the week you spend doing your job - :
3) the money you receive every month for the work you have done - ;
4) the things you do, usually with other people, outside work - ;
5) the time you have for eating in the middle of the working day - :
6) the time you spend at work after your normal working hours- ;
7) a system where you can choose when to start and finish work - ;
8) the usual order and way that you regularly do things -




3. Complete the sentences (1-6) with an adjective form the box.

Boring  busy  diffleult  creative  interesting  stressful

1. If we have too much work and not enough time, it can be quite

2. In my job, | use my imagination and ideas a lot, so the work is

3. | do the same thing every day — my job is :

4. There is so much to do at work that I’'m always :

5. Sometimes my job is , but I would get bored if it was too easy.
6. My job is very because I’'m always learning new things.

4. Read the text and match the headings in the box with the paragraphs.

Happier times
Getting a job

Hard times

Moving up

Leaving the company

®o0 o

The career ladder

(1]

When Paul left school he applied for (= wrote an official request for) a job in the
accounts department of a local engineering company. They gave him a job as a
trainee (=a very junior person in a company). He did not earn very much but they
gave him a lot of training (= organized help and advice with learning the job), and
sent him on training courses.

Note: Training is an uncountable noun, so you cannot say ‘a training’. You can only
talk about training (in general) or a training course (if you want to refer to just
one). Here you can use the verb do or go on: I did / went on several training courses
last year.

(2]

Paul worked hard at the company and his prospects (= future possibilities in the job)
looked good. After his first year he got a good pay rise (= more money), and after
two years he was promoted (= given a higher position with more money and
responsibility). After six years he was in charge of (= responsible for / the boss of)
the accounts department with five other employees (= workers in the company)
under him (= under his responsibility/authority).

(3]

By the time Paul was 30, however, he decided he wanted a fresh challenge (= a new
exiting situation). He was keen to work abroad, so he resigned from his company
(officially told the company he was leaving his job; you can also say ‘he quit the
company’) and started looking for a new job with a bigger company. After a couple
of months he managed to find a job with an international company which involved
(= included) a lot of foreign travel. He was very excited about the new job and at

first he really enjoyed the traveling, but ...
(4]




After about six months, Paul started to dislike the constant moving around, and after
a year he hated it; he hated living in hotels, and he never really made any friends in
the new company. Unfortunately his work was not satisfactory either and finally he
was sacked (= told to leave the company / dismissed / given the sack) a year later.
After that, Paul found things much more difficult. He was unemployed (= out of
work / without a job) for over a year. He had to sell his car and move out of his new
house. Things were looking bad and in the end Paul had to accept a part-time job
(= working only some of the day or some of the week) on a fruit and vegetable stall
in a market.

(5]

To his surprise, Paul loved the market. He made lots of friends and enjoyed working
out in the open air. After two years, he took over (= took control of) the stall. Two
years later he opened a second stall, and after ten years he had fifteen stalls. Last
year Paul retired (= stopped working completely) at the age of 55, a very rich man.

= WRITING

1. Read the text about Chloe, an exhibition organizer.
Some words are in bold. Which of them does she use:
e to link (add and contrast) ideas?
e to make the text emotional?
Which words does she use to avoid repeating “I like...” all the time?

“I really enjoy my job. I love working under pressure. | also like dealing with
people. The other thing I really enjoy is problem solving. And when you organize
an exhibition, there are always lots of problems to sort out! | enjoy working as a
team, but | hate dealing with money. I wasn’t good at maths at school, but it’s a
part of the job, so | have to do it. Though sometimes | work in the office, actually
I’m not an office type of the person. I hate the routine. ”

2. Imagine you are in work.

First, make notes under the following headings:
o Whatis your job?
o What dp You like about the job?
* Why?
o What don't you like about the job?
* Wy not?

3. Now, use your notes to write a short essay.



